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Message 
From  The 
Commissioner 


When  the  United  States  set  out  to 
estabUsh  a  program  of  social  security,  one 
of  the  first  steps  taken  by  those  appointed 
to  study  the  issue  was  to  make  a 
comparative  study  of  social  insurance 
systems  in  countries  with  economies 
similar  to  our  own. 

Over  the  years,  the  United  States  Social 
Security  Administration  has  continued  to 
place  value  in  studying  and  learning  from 
the  social  security  experiences  of  other 
coimtries.  The  basic  product  of  research 
in  this  area  is  the  report  you  are  about  to 
read.  Social  Security  Programs 
Throughout  the  World,  pubhshed  since 
1937. 

This  edition  contains  basic  data  on 
social  security  programs  in  more  than  140 
coimtries.  Many  of  these  countries  have 


greatly  different  social,  political,  and 
economic  realities,  and  their  social 
seciu-ity  systems  are  in  various  stages  of 
development.  What  they  have  in  common, 
tliough,  is  a  desire  to  offer  assistance  in 
meeung  some  of  the  basic  human  needs  of 
the  population. 

As  a  resource  for  viewing  social 
insurance  and  related  programs  around  the 
world,  this  report  is  imequaled.  Its 
program  descriptions  provide  the  most 
detailed  and  comprehensive  compendium 
available  on  this  subject.  Intended  as  a 
basic  reference  work,  it  is  particularly 
useful  for  individuals  and  organizations 
engaged  in  social  research,  analysis,  and 
policy  making. 

Preparation  of  this  report  represents  an 
extensive  collaborative  and  cooperative 
imdertaking  on  the  part  of  many 
individuals  in  many  agencies  both  in  the 
United  States  and  abroad.  We  particularly 


appreciate  the  efforts  of  the  numerous 
national  social  security  institutions  who 
participated  in  the  Annual  Survey  of 
Developments  and  Trends  in  Social 
Security.  This  siuA'ey  is  conducted  by  the 
International  Social  Security  Association 
under  the  sponsorship  of  the  Social 
Security  Administration.  We  also  thank 
the  many  officials  in  United  States 
Embassies  who  provided  information. 

I  hope  that  this  report  will  serve  to 
provide  information  that  is  helpful  in 
contributing  to  an  understanding  of  the 
complexities  of  social  security  programs 
worldwide. 


Dorcas  R.  Hardy 
Commissioner  of  Social  Security 
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Foreword 


As  a  mechanism  for  meeting  human 
needs,  social  security  programs  have 
achieved  near  imiversal  acceptance. 
Nations  with  widely  differing  political, 
economic,  and  social  settings  have  made 
programs  available  to  their  people.  Even 
among  the  newest  of  the  emerging 
countries  and  among  those  with  the  least 
economic  development,  it  is  rare  not  to 
find  at  least  one  social  security  program  in 
operation. 

Although  there  is  much  in  common 
among  tlie  many  independent  social 
security  systems,  there  is  also  much 
diversity.  The  fact  that  the  mechanism  is 
adaptable  to  local  conditions  and  varied 
cultural  traditions  explains  in  part  its  wide 
acceptance.  And  wherever  social  security 
lias  taken  root,  the  work  of  refining  and 
adjusting  and  extending  programs  seems 
continuous.  Recording  tliese  changes  and 
developments  is  a  major  purpose  of  this 
report. 


Periodically  issued  by  the  Social 
Security  Administration  since  1937,  this 
publication  is  designed  to  assist  those 
interested  in  comparing  social  security 
systems  on  an  international  basis.  It 
provides  perspectives  on  the  methods  used 
by  different  countries  in  designing  and 
applying  income-maintenance  measures 
and  is  used  extensively  as  backgroimd  in 
drafting  social  security  legislation.  It 
serves  as  a  reference  in  responding  to 
inquiries  from  Congress,  other  agencies  of 
government,  business  firms,  labor  unions, 
and  others.  The  report  has  also  been 
useful  in  making  decisions  relating  to  the 
benefit  rights  of  foreign  nationals  covered 
under  the  U.S.  program,  in  providing 
teclmical  assistance  and  services  to  other 
countries,  and  in  connection  with  the  work 
of  international  and  regional  organizations 
dealing  with  social  security  matters. 

The  report  was  prepared  under  the 
general  supervision  of  Lois  Copeland, 
Director  of  the  International  Activities  and 
Studies  Staff  in  the  Office  of  International 
Policy,  and  the  immediate  supervision  of 
Leif  Haanes-Olsen.  The  following  staff 
members  prepared  the  country  summaries: 


Ricardo  Campbell,  Lynn  Ellingson, 
Barbara  Kritzer,  Peter  Puidak,  Jean  Marie 
R^cketts,  Joseph  Simanis,  George 
Teachey,  Daniel  Wartonick,  and  Ilene 
Zeitzer.  Gwendolyn  Robinson  and 
Rebecca  Flowers  assisted  in  preparing  the 
copy.  From  the  Office  of  Research  and 
Statistics  Publications  Staff,  editorial 
supervision  was  by  Marian  Wilson.  Emil 
Loomis,  Jr.,  was  responsible  for  the 
production  and  graphic  design. 

The  current  issue  of  this  report  has  been 
prepared  from  a  computer  data  base 
maintained  by  the  Division  of  Publications 
Management.  Susie  Poisal  updated  the 
computerized  text  of  diis  issue. 

We  wish  to  express  our  appreciation  to 
tlie  International  Social  Security 
Association  for  its  support  over  a  nmnber 
of  years  in  preparing  this  report,  with 
sincere  congratulations  on  the  occasion  of 
its  60th  anniversary. 


Elizabeth  K.  Singleton 
Director,  Office  of  International  Policy 
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Guide  to  Reading 
the  Charts 


This  Research  Report  highlights  the 
principal  features  of  social  security 
systems  throughout  the  world.  The  term 
"country"  is  used  in  this  report  to 
indicate  not  only  independent  states,  but 
also  certain  geographical  entities  such  as 
Bermuda,  Hong  Kong,  Taiwan,  and  the 
Trust  Territory  of  the  Pacific  Islands.  A 
few  pohtical  jurisdictions  have  been 
excluded  because  of  lack  of  data.  About  a 
dozen  countries  either  have  no  social 
security  system  or  have  issued  no 
information  regarding  social  seciu^ity 
legislation.  The  current  report  includes 
141  countries  and  territories— one  less 
tlian  the  1985  edition.  One  previously 
included  country— Suriname— has  been 
deleted  from  this  edition  on  notification 
tliat  the  social  security  program  is  still  not 
operational. 

The  data  reported  here  are  based  on 
laws,  implementing  decrees,  and 
regulations  in  force  at  the  beginning  of 
1987.  However,  for  a  few  countries  where 
major  changes  were  projected  in  1986,  but 
not  enacted  until  eariy  in  1987,  the  main 
provisions  of  such  changes  have  been 
included  here.  In  order  to  determine  if 
any  subsequent  changes  have  occurred,  it 
is  recommended  that  the  reader  consult 
tlie  most  recent  legislation  of  the 
respective  countries. 

Instances  may  occur  in  which  the  actual 
implementation  is  at  variance  with  the  law 
itself.  In  other  cases  the  legislation, 
although  enacted,  is  not  yet  in  effect. 

In  assembUng  the  significant  legislative 
and  administrative  changes  that  have 
occurred  during  the  past  2  years,  the  staff 
used  various  sources.  Much  of  die 
information  was  received  through  the 
Annual  Survey  on  Developments  and 
Trends  conducted  by  the  International 
Social  Security  Association  imder  the 


sponsorship  of  the  U.S.  Social  Security 
Administration.'  Appreciation  is  expressed 
to  die  Association  for  providing 
comprehensive  source  material  as  well  as 
details  on  legislative  changes.  Among  the 
otlier  sources  utilized  were  official 
publications,  periodicals,  and  odier 
docimients  either  received  directiy  from 
social  security  institutions  in  many  of  the 
countries,  from  foreign  embassies,  or 
obtained  tiirough  the  Law  Library  of  the 
Library  of  Congress.  Use  has  also  been 
made  of  information  and  documentation 
transmitted  by  Labor  Reporting  Officers 
of  the  American  Embassies.  Other 
important  sources  of  information  include 
die  International  Labor  Office  and  odier 


'Among  the  countries  and  territories  that  have 
re^onded  since  1985  were:  Andorra,  Australia, 
Austria,  Bahamas,  Bahrain,  Bangladesh,  Belize, 
Benin,  Botswana,  Bcazil,  British  Virgin  Islands, 
Burkina  Faso,  Burma,  Burundi,  Cameroon,  Canada, 
Cape  Verde,  Central  African  Republic,  Chad,  Chile, 
Colombia,  Costa  Rica,  Cyprus,  Czechoslovakia, 
Denmark,  Dominica,  Dominican  Republic,  Ecuador, 
El  Salvador,  Ethiopia,  Fiji,  Finland,  France, 
Germany  (Democratic  Republic),  Germany  (Federal 
Republic),  Ghana,  Greece,  Grenada,  Guatemala, 
Guernsey,  Guinea,  Guyana,  Honduras,  Hong  Kong, 
Hungary,  Iceland,  India,  Iran,  Ireland,  Israel,  Italy, 
Ivory  Coast,  Jamaica,  Japan,  Jersey,  Jordan,  Kenya, 
Kiribati,  Korea  (South),  Kuwait,  Lesotho, 
Luxembourg,  Madagascar,  Malaysia,  Malta, 
Mauritania,  Mauritius,  Mexico,  Monaco,  Morocco, 
Nepal,  Netherlands,  New  Zealand,  Nicaragua,  Niger, 
Nigeria,  Norway,  Pakistan,  Panama,  Papua  New 
Guinea,  People's  Republic  of  China,  Peru, 
Philippines,  Polarid,  Portugal,  Romania,  Rwanda, 
Saint  Lucia,  San  Marino,  Saudi  Arabia,  Singapore, 
Solomon  Islands,  Spain,  Sri  Lanka,  Sudan, 
Suriname,  Swaziland,  Sweden,  Switzerland,  Taiwan, 
Tanzania,  Thailand,  Togo,  Tonga,  Trinidad  and 
Tobago,  Trust  Territory  of  the  Pacific  Islands, 
Tunisia,  Turkey,  Uganda,  Union  of  Soviet  Socialist 
Republics,  United  Kingdom,  United  States,  Uruguay, 
Venezuela,  Western  Samoa,  Zaire,  Zambia,  and 
Zimbabwe. 


international  organizations  such  as  the 
Permanent  Inter-American  Social  Security 
Conmiittee,  the  Organization  of  American 
States,  die  Organization  for  Economic  Co- 
operation and  Development,  and  the 
European  Communities,  and  foreign  social 
seciuity  officials  abroad. 

Each  social  security  system  is 
simimarized  in  tabular  form.  The  charts 
show  each  system's  major  features  and  are 
arranged  to  facilitate  intercountry 
comparisons.  Separate  programs  in  the 
public  sector  and  specialized  funds  for 
such  groups  as  agricultural  workers, 
collective  farmers,  or  the  self- 
employed— particularly  in  professional 
fields  where  these  groups  may  be  covered 
by  separate  systems— have  not  been 
described  in  any  detail  in  this  report. 
Because  the  legal  provisions  applying  to 
social  security  are  necessarily  quite 
intricate,  it  is  not  possible  to  include  many 
technical  details  in  a  general  survey  of 
diis  kind. 

Company  benefit  plans,  even  though 
diey  may  be  compulsory,  are  not 
included.  This  apphes,  for  example,  to 
France  where  the  extension  of  pension 
ftmds  through  collective  bargaining 
agreements  has  led  to  legislation  making 
worker  affiliation  with  such  programs 
compulsory.  However,  since  the  funds 
operate  outside  the  general  system  and  are 
privately  administered,  their  provisions 
fell  outside  the  scope  of  this  report. 
Neidier  do  the  charts  reflect  the  multiple 
private  arrangements  arising  from 
"contracting  out"  provisions. 

Since  the  chart  format  requires  brevity, 
technical  terms  have  been  developed  and 
are  applied  to  all  programs.  This 
terminology,  created  for  conciseness  as 
well  as  comparability,  may  differ  from 
national  concepts  or  usages. 
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Format  of  Program 
Summaries 

The  information  on  each  social  security 
system  is  presented  here  in  the  form  of  a 
two-page  chart.  These  charts  are 
organized  identically  and  are  divided  into 
eight  vertical  columns  with  the  same 
headings  for  all  countries  (dates  of  basic 
laws  and  types  of  programs;  coverage; 
source  of  funds;  qualifying  conditions; 
cash  benefits  for  insured  workers; 
permanent  disability  and  medical  benefits 
for  insured  workers;  survivor  benefits  and 
medical  benefits  for  dependents;  and 
administrative  organization)  and  five 
horizontal  rows  corresponding  to  the 
major  social  security  branches  (old  age, 
invalidity,  death;  sickness  and  maternity; 
work  injury;  unemployment;  and  family 
allowances). 

Vertical  columns.— The  dates  of  basic 
laws  and  the  types  of  programs  are  shown 
in  tlie  first  column  of  each  sunmiary. 
These  involve  two  concepts— the  first  law 
and  tlie  current  law.  Neither  is  easy  to 
define,  particularly  on  an  internationally 
comparable  basis.  Even  within  individual 
countries  there  is  often  disagreement  as  to 
the  first  time  a  basic  law  was  passed. 

In  older  systems,  the  social  security 
programs  were  usually  developed  over  a 
long  period.  Initially,  there  may  have  been 
only  an  employer-operated  arrangement, 
mutual  benefit  insurance,  or  other 
mechanisms,  dating  back  in  some 
instances  to  the  Middle  Ages.  Later,  there 
were  laws  governing  certain  aspects  of 
social  security  starting  as  early  as  the 
begiiming  of  the  19di  century.  Finally,  to 
consolidate  earlier  piecemeal  efforts,  a 
particular  program  was  codified  for  the 
first  time  for  an  industry  or  for  the 
country  as  a  whole,  almost  always  on  a 
compulsory  basis. 

There  are,  of  course,  odier  problems, 
such  as  territoriality.  Many  of  today's 
countries  did  not  exist  when  the  programs 
now  effective  within  their  boundaries  were 
created.  In  some  recendy  independent 
countries,  for  example,  certain  provisions 
originating  long  before  independence  may 
still  be  in  effect.  These  are  listed  as  the 
first  laws  unless  entirely  new  programs 
have  been  established  since  independence, 
in  which  case  the  latter  are  shown  as  the 
first  laws. 

In  this  report,  the  "first  law"  usually 
denotes  the  first  consolidated  compulsory 
legislation  extending  protection  against  a 


specific  risk  to  a  substantial  segment  of 
the  salaried  labor  force  on  an  industrywide 
or  nationwide  basis,  rather  than  to  a 
particular  occupational  group  such  as 
seamen,  miners,  bank  employees,  and  so 
for  til. 

The  concept  of  the  "current  law"  is  not 
always  clear,  and  certainly  is  not  Uie  same 
in  all  countries.  In  theory,  the  current  law 
is  tliat  piece  of  major  legislation  which  set 
up  the  present  program.  Altiiough  tlie 
laws  are  continually  being  amended,  the 
structure,  tiie  framework,  and  even  the 
basic  features  are  often  still  the  same. 
However,  when  a  major  revision 
fundamentally  changes  die  system,  the 
charts  reflect  tiiis  fact  by  showing  it  as  die 
current  law. 

The  principal  types  of  programs  are 
designated  by  name  in  each  column,  for 
example,  employment-related,  employer- 
liability,  means-tested,  universal,  and 
provident  fund  systems.  Major  aspects  of 
these  systems  are  discussed  under  Types 
of  Programs  Covered  by  Report. 

The  value  of  each  country's  currency  in 
relation  to  the  U.S.  dollar  is  shown  in  the 
first  column.  The  values  are  based  on 
U.S.  Department  of  the  Treasury 
Reporting  Rates  of  Exchange,  effective  as 
of  December  31,  1986. 

Major  populatioo  groups  covered  by  the 
program  are  indicated  in  die  second 
column,  which  also  lists  those  specifically 
excluded.  Many  national  social  security 
systems  include  two  cw  more  programs 
that  cover  the  same  risks  but  ajply  to 
different  population  or  occupaticmal 
groups.  Where  this  is  the  case,  the  charts 
detail  only  die  basic  program  applying  to 
the  largest  group,  usually  those  employed 
in  industry  and  commerce. 

The  existence  of  special  programs, 
(such  as  programs  for  public  employees, 
railroad  employees,  miners,  seamen, 
agricultural  employees,  and  the  self- 
employed)  is  noted.  Provisions  for  the 
special  categories  of  workers  involved  are 
often  basically  similar  to  diose  of  the 
general  system.  In  some  cases,  however, 
they  differ  widely.  Space  limitations  make 
it  impossible  to  detail  diese  complex 
systems. 

Sources  for  financing  each  program,  as 
well  as  contribution  rates  and  ceilings,  are 
summarized  in  the  diird  column.  Where  a 
ceiling  applies  to  benefits,  this  fact  is  also 
noted.  (Qualifying  conditions  that  must  be 
satisfied  before  benefits  become  payable 
are  siunmarized  in  the  fourth  column. 


Types  of  formulas  and  the  duraticm  of 
benefits  are  covered  in  columns  five  to 
seven.  Cash  benefits  payable  to  the 
worker  (except  in  the  case  of  permanent 
disability)  are  indicated  in  the  fifth 
column.  The  sixth  is  concerned  with 
permanent  disabiUty  benefits  as  well  as 
medical  benefits  for  workers.  The  sevendi 
column  deals  with  survivor,  medical,  and 
odier  benefits  for  dependents.  Finally,  the 
administrative  organization  of  each 
program  is  siunmarized  in  the  eighth 
column.  In  many  instances,  social  security 
is  administered  by  a  single  agency;  in 
others,  protection  may  be  provided  by 
several  funds  or  institutions,  each  covering 
a  different  risk  or  occupational  group.  The 
agencies  responsible  for  supervision  and 
administration  are  identified  in  Uiis 
column.  (A  more  detailed  description  of 
organization  and  administration  will  be 
found  under  Types  of  Programs  Covered 
by  Report  below.) 

Horizontal  rows.— The  horizontal  rows 
correspond  to  the  five  main  branches  of 
social  security— old-age,  invahdity,  death; 
sickness  and  maternity;  work  injury; 
unemployment;  and  family  allowances.  A 
blank  row  signifies  diat  the  country  does 
not  have  a  program  in  force  for  die 
branch  concerned. 

The  top  row  of  each  country  chart 
covers  programs  dealing  with  the 
contingencies  of  old  age,  invalidity,  and 
death.  Benefits  provided  upon  the 
occurrence  of  these  risks  ordinarily  take 
tlie  form  of  pensions  payable  for  life,  or 
at  least  for  a  considerable  number  of 
years;  hence,  they  are  usually  referred  to 
as  benefits  for  long-term  risks  (as  distinct 
from  short-term  risks  such  as  temporary 
incapacity  resulting  from  sickness  and 
maternity,  work  injury,  or  unemployment, 
wliich  are  dealt  widi  in  odier  rows). 
Ordinarily,  these  programs  are 
administered  jointiy  and  have  a  pooled 
source  of  financing  as  well  as  interrelated 
qualffying  conditions  and  benefit  formulas. 

The  national  laws  summarized  in  die  top 
row  include  diose  that  provide  pensions  or 
Uunp-sum  payments  to  help  replace  the 
income  loss  resulting  from  old  age  itself 
or  from  permanent  retirement.  Such 
benefits  are  usually  payable  only  on 
attainment  of  a  specified  age.  Some 
countries  condition  them  further  on 
complete  or  substantial  retirement  from 
gainful  work;  others  pay  a  pension  at  a 
certain  age  wheUier  workers  retire  or  not. 

The  second  type  of  long-term  risk  for 
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which  pensions  are  provided  under  social 
security  programs  is  invalidity.  This  may 
be  generally  defined  as  permanent  or 
long-continuing  and  more  or  less  total 
disablement  resulting  from  a  non- 
occupational injury  or  disease.  (Disability 
caused  by  a  work  injury  or  occupational 
disease  is  usmlly  compensated  under  a 
separate  benefit  program  rather  than  under 
tlie  general  invalidity  provisions;  these 
benefits  are  dealt  with  in  the  third  row  of 
each  summary.)  The  tiiird  type  of 
pensions  listed  in  the  top  row  are  those 
payable  to  dependents  of  insured  workers 
or  pensioners  who  die.  (Pensions  for 
survivors  of  work-accident  victims  are 
usually  provided  under  a  separate 
program,  shown  in  the  third  row.) 

The  second  row  of  each  country 
summary  deals  with  programs  concerning 
the  risks  of  sickness  and  maternity. 
Included  are  those  providing  one  or  more 
of  the  following:  (1)  cash  benefits  to 
replace  wages  lost  as  a  result  of  relatively 
short-term  sickness  or  injury  of 
nonoccupational  origin,  (2)  cash  benefits 
to  replace  wages  lost  dm^ing  maternity 
leave,  and  (3)  medical  beiKfits  or  services 
provided  in  the  event  of  either  of  these 
contingencies.  (Cash  benefits  and  medical 
care  provided  during  the  temporary 
disability  resulting  fi-om  a  work  injury  or 
occupational  disease  are,  again,  shown  in 
the  third  row.) 

One  reason  for  grouping  in  a  single 
branch  the  several  kinds  of  benefits  shown 
together  in  the  second  row  is  that  each 
deals  in  one  way  or  another  with  the  risk 
of  temporary  incapacity.  Moreover,  in 
most  instances  where  such  benefits  are 
provided,  all  of  them  are  usually  furnished 
as  part  of  a  single  system  with  common 
financing  and  administration.  Most 
countries  provide  medical  care  services  for 
sickness  and  maternity  as  an  integral  part 
of  the  health  insurance  system  and  link 
these  services  directly  with  the  provision 
of  cash  benefits.  (In  some  instances, 
maternity  cash  grants  are  covered  under 
family  allowance  programs.)  Occasionally, 
however,  medical-care  services  are 
provided  under  a  public  health  program, 
independent  of  the  social  instance 
system.  Where  this  dual  approach  is 
followed,  it  has  been  indicated  in  the 
summaries. 

The  third  row  of  the  country  summaries 
concerns  programs  that  provide  benefits  in 
tlie  event  of  incapacity  or  death  caused  by 
an  employment-related  work  iiyury  or  by 


an  occupational  ilhiess.  Programs  of  this 
branch  usually  furnish  both  short-  and 
long-term  benefits,  depending  on  the 
duration  of  the  incapacity  compensated  as 
well  as  the  age  of  survivors  eligible  for 
benefits.  Work-injury  benefits  nearly 
always  include  both  cash  benefits  and 
medical  services.  Most  countries  maintain 
more  or  less  separate  work-injury  benefit 
programs  that  are  not  directly  hnked  with 
odier  social  security  measures.  In  some, 
however,  work-injury  benefits  are  paid 
under  special  provisions  of  die  general 
social  security  programs.  Both  types  of 
programs  are  dealt  wi'h  in  this  row. 

The  fourth  row  of  the  summaries  lists 
benefit  programs  protecting  persons 
against  the  risk  of  unemployment.  In 
some  countries,  these  programs  are 
completely  independent  of  odier  social 
security  measures  and  often  closely  linked 
with  the  employment  services.  In  others, 
the  unemployment  programs  are  included 
widi  social  security  measures  covering 
odier  risks,  although  the  employment 
services  may  continue  to  verify 
unemployment  and  assist  in  seeking  new 
jobs  for  claimants  and  beneficiaries. 

The  bottom  row  of  each  country 
summary  concerns  family  allowances. 
The  general  purpose  of  such  programs  is 
to  provide  an  additional  source  of  income 
for  families  with  young  children  in  order 
to  meet  at  least  part  of  the  added  costs 
required  for  their  maintenance.  These 
programs  are  sometimes  closely  integrated 
widi  odier  social  security  measures;  in 
odier  instances,  they  are  entirely  separate. 

Types  of  Programs 
Covered 

The  term  "social  security"  in  the 
context  of  this  report  refers  to  programs 
established  by  government  statutes  that 
insure  individuals  against  interruption  or 
loss  of  earning  power,  and  for  certain 
special  expenditures  arising  from 
marriage,  birth,  or  death.  Allowances  to 
families  for  the  maintenance  of  children 
are  also  included  in  diis  definition. 

Protection  of  Uie  insured  person  and 
his/her  dependents  is  extended  usually 
dirough  one  or  both  of  the  following 
mediods:  First,  in  the  form  of  a  cash 
payment  to  replace  at  least  a  portion  of 
tlie  income  lost  as  the  result  of  old  age, 
invalidity,  and  death;  sickness  and 
maternity;  work  injury;  or  unemployment; 
or  second,  in  the  form  of  services. 


primarily  hospitalization,  medical  care, 
and  rehabilitation.  Measures  providing 
cash  benefits  against  loss  of  income  are 
usually  referred  to  as  "income- 
maintenance"  programs,  while  programs 
tliat  finance  or  provide  direct  services  to 
insured  persons  are  referred  to  as 
"benefits  in  kind." 

In  terms  of  coverage,  diere  are  three 
broad  approaches  identifiable  among  the 
various  methods  used  to  provide  cash 
benefits  under  income-maintenance 
programs— employment- related,  universal, 
and  means-tested  systems.  Under  die  first 
two,  the  insured,  dependents,  and 
survivors  can  claim  benefits  as  a  matter  of 
right;  means-tested  benefits  are 
administratively  determined. 

Employment-related  systems  base 
eligibility  for  pensions  and  odier  periodic 
payments  direcdy  or  indirecUy  on  length 
of  employment  or  self-employment  or,  in 
die  case  of  family  allowances  and  work 
injuries,  on  existence  of  die  employment 
relationship  itself.  The  amount  of 
individual  pensions  (long-term  payments, 
primarily)  and  odier  periodic  payments 
(short-term)  in  the  event  of 
unemployment,  sickness,  maternity,  or 
work  injury  is  usually  related  to  the  level 
of  die  worker's  earnings  before  any  of 
diese  contingencies  caused  earnings  to 
cease.  Such  programs  are  financed  entirely 
or  largely  from  special  contributions 
(usually  a  percentage  of  earnings)  by 
employers,  workers,  or  bodi,  and  .ve  in 
most  instances  compulsory  for  expressly 
defmed  categories  of  workers  and  dieir 
employers.  In  this  report,  such  systems 
are  referred  to  as  social  insurance 
systems. 

A  few  of  tiiese  systems  permit  voluntary 
affiliation  of  workers,  especially  the  self- 
employed.  In  some  instances,  the 
government  subsidizes  such  programs  to 
encourage  voluntary  participation. 

The  government  is,  of  course,  the 
ultimate  guarantor  of  all  benefits.  In  a 
substantial  number  of  countries,  it 
participates  in  the  financing  of 
employment-related  as  well  as  odier  social 
security  programs.  The  government  may 
contribute  dirough  an  appropriation  from 
general  revenues  based  on  a  percentage  of 
total  wages  paid  to  insured  workers;  it 
may  cover  part  or  all  of  die  cost  of  a 
particular  program;  or  it  may  pay  a 
subsidy  to  make  up  any  deficit  of  an 
insurance  fund.  Occasionally,  the 
government  pays  the  contributions  for 
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low-paid  workers.  These  arrangements  are 
separate  from  the  government's  obligations 
as  employer.  Social  security  contributions 
and  odier  income  are  kept  in  a  separate 
ftmd  and  are  shown  as  a  separate  item  in 
government  accounts.  (For  further  details 
on  tlie  government's  role  in  social  security 
financing,  see  "Source  of  Funds"  under 
Old-age,  Invalidity,  and  Survivor 
Programs.) 

Universal  or  "demogrant"  programs 
provide  flat-rate  cash  benefits  to  residents 
or  citizens  without  consideration  of  the 
recipient's  income,  employment,  or 
means.  Usually  financed  from  general 
revenues,  diey  are  often  universal  in 
application  for  persons  who  have  been 
residents  for  a  required  number  of  years. 
These  programs  may  include  old-age 
pensions  for  persons  over  a  certain  age; 
pensions  for  disabled  workers,  widows, 
widowers,  and  orphans;  and  family 
allowances.  Most  social  security  systems 
incorporating  a  universal  pension  program 
also  have  a  second-tier  earnings-related 
program.  Some  universal  programs  are 
financed  in  part  by  contributions  from 
workers  and  employers,  even  though  they 
receive  substantial  support  from  general 
income  taxes. 

Means-tested  programs  establish 
eligibility  for  benefits  by  measuring 
individual  or  family  resources  against  a 
standard  usually  based  on  subsistence 
needs.  Benefits  are  limited  to  needy  or 
low-income  applicants,  generally  after  an 
investigation  of  current  income,  resources, 
and  needs.  Such  "social  assistance" 
approaches  to  social  security  border  on 
welfare  programs  in  the  wider  sense.  The 
size  and  type  of  benefits  are  determined  in 
each  individual  case  by  administrative 
decision  within  the  framework  of  the  law. 

The  specific  character  of  means,  needs, 
or  income  tests,  as  well  as  the  degree  of 
weight  given  to  family  resources,  differ 
considerably  from  country  to  country. 
Variously  referred  to  as  social  pensions, 
equalization  payments,  and  other  similar 
names,  such  programs  traditionally  are 
financed  primarily  from  general  revenues. 

Means-tested  systems  now  constitute  the 
sole  or  principal  form  of  social  security  in 
only  a  few  countries  and  territories. 
Sometimes  they  have  been  replaced  by 
contributory  programs  linked  with  income- 
related  benefits.  In  addition,  means-  or 
income-tested  programs,  which  are  in 
many  cases  administered  by  social 


insurance  agencies,  apply  to  persons  who 
are  not  in  covered  employment  or  whose 
benefits  under  employment-related 
programs,  together  with  other  individual 
or  family  resources,  are  inadequate  to 
meet  subsistence  or  special  needs. 
Sometimes,  means-tested  programs  are 
administered  on  the  national  level,  but 
more  often  diey  are  administered  locally. 

The  following  procedure  is  used  in  this 
report  in  outiining  natiwial  means-tested 
programs:  Where  such  programs 
supplement  an  employment-related  benefit, 
tlie  existence  of  a  means-tested  program  is 
generally  noted,  but  no  details  concerning 
it  are  given.  Where  a  means-tested 
program  represents  the  only  or  principal 
form  of  social  security  for  a  given  branch, 
however,  a  number  of  details  are  noted. 

Other  approaches.— Two  other  types  of 
programs  are  included  in  some  of  the 
charts— publicly  operated  "provident 
fiinds"  and  employer-liability  laws. 

Public  provident  funds,  which  exist  in 
developing  countries,  are  essentially 
compulsory  savings  programs  in  which 
regular  contributions  wiUiheld  from 
employees  are  matched  by  those  of  their 
employers.  These  joint  contributions  are 
set  aside  to  the  credit  of  each  employee  in 
a  special  fund.  They  are  held  there  for 
later  repayment  to  the  worker,  as  a  rule  in 
a  single  lump  sum  with  accrued  interest, 
when  defmed  contingencies  occur, 
although  in  a  few  cases  the  beneficiary 
can  opt  for  a  pension,  or  pensions  are 
provided  for  the  survivors. 

Under  employer-liability  systems, 
worker  protection  against  various  risks  is 
accomplished  through  laws,  usually  labor 
codes,  which  require  all  affected 
employers  to  provide  specified  payments 
or  services  direcdy  to  their  employees, 
subject  to  a  particular  risk.  Such  laws 
variously  require  the  payment  of  lump- 
sum gramities  to  aged  or  disabled 
employees;  provision  of  medical  care, 
paid  sick  leave,  or  bodi;  payment  of 
maternity  benefits  or  family  allowances; 
provision  of  temporary  or  long-term  cash 
benefits  and  medical  care  in  the  case  of  a 
work  injury;  and  payment  of  severance 
indemnities  in  the  case  of  dismissal.  This 
approach  does  not  involve  any  pooling  of 
risks,  since  the  Uability  for  payment  is 
placed  direcdy  on  each  employer. 
Individual  employers  may  insure 
dicmselves  against  die  liability  imposed 
upon  diem  by  law,  and  some  national  laws 


make  such  insurance  compulsory. 

Most  of  these  employer-Uability  laws 
liave  by  now  been  largely  superseded  by 
social  insurance,  except  perhaps  in  die 
case  of  work-injury  protection.  However, 
in  recent  years  there  has  been  a  movement 
in  some  western  countries  witlj  advanced 
social  security  programs  to  strengdien 
employer-liability  features  of  Uie  system, 
as  in  the  case  of  sickness  insurance  in 
Belgium,  Denmark,  the  Federal  Repubhc 
of  Germany,  and  Norway. 

Organization  and  administration.— 
Social  security  programs  may  be 
administered  by  a  government  department 
or  may  be  under  its  general  supervision. 
Altemadvely,  social  security  may  be 
administered  by  separate  agencies  diat  are 
established  by  law  and  have  varying 
degrees  of  autonomy,  subject  only  to 
indirect  or  nominal  government 
supervision.  Such  institutions  are  governed 
by  boards  that  are  frequently  composed  of 
representatives  of  employers,  employees, 
and  die  government.  Because  of  their 
autonomous  nature,  these  institutions  have 
broad  authority  to  develop  legislative 
policies,  collect  payroll  taxes,  prepare 
budgets,  and  disburse  benefit  payments. 

In  still  odier  instances,  unified  social 
seciu-ity  programs  may  be  administered  by 
one  agency.  Generally,  however,  different 
ministries  or  institutions  may  be 
responsible  for  the  different  branches  of 
social  security.  For  example,  a  Health  and 
Welfare  Ministry  may  have  jurisdiction 
over  pensions  and  healdi  programs  under 
social  security;  a  Labor  Ministry  may  be 
concerned  widi  work  injuries  and 
unemployment  insurance. 

Because  those  served  by  a  social 
security  institution  are  usually  dispersed  in 
various  regions  of  the  country,  a  certain 
degree  of  decentralization  is  prevalent.  In 
many  cases,  the  responsibility  for 
determining  eUgibility  for  benefits  and 
services  is  delegated  to  local  or  regional 
offices  of  the  social  security  institute  or 
die  ministry,  or  even  to  local  civic  or 
labor  committees.  The  system  then 
guarantees  the  insured  person  the  right  to 
appeal  to  an  independent  body  any 
administrative  decision  denying  a  benefit 
or  awarding  a  benefit  which  may  not 
correspond  to  diat  to  which  die  individual 
diinks  he  or  she  is  entided. 
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Old-Age,  Invalidity,  and 
Survivor  Programs 
(Row  1) 

The  charts  show  some  form  of  old-age, 
invalidity,  and  survivor  benefits  programs 
in  130  countries.  All  programs  fall  under 
one  or  more  of  the  categories  previously 
described— imiversal,  employment-related, 
or  means-tested  systems,  and  provident 
funds. 

Coverage  (row  1,  coluinn  2).— The 

extent  of  coverage  of  a  country's 
population  is  determined  by  the  kind  of 
system,  sometimes  the  age  of  the  system, 
and  tlie  degree  of  industrialization.  A 
program  may  provide  coverage  for  die 
entire  country  or  it  may  be  limited  to 
wage  and  salary  workers  in  die  capital 
city  and  perhaps  in  several  provinces.  The 
gradual  extension  of  social  security  on  a 
geographic  basis  is  a  policy  followed 
especially  in  Latin  America  and  Southeast 
Asia. 

In  principle,  universal  systems  cover  all 
of  tlie  population  for  old-age.  invalidity, 
and  survivor  benefits.  There  may  be 
certain  minimum  conditions,  such  as 
requiring  applicants  to  be  permanent  or 
long-term  residents.  Cidzenship  may  also 
be  required.  Where  residence  in  die 
country  is  the  only  requirement,  tiiere  may 
be  an  additional  proviso  Uiat  a  full 
luiiversal  benefit  is  payable  only  after 
some  lengdiy  period,  as  in  Canada  where 
40  years'  residence  as  an  adult  are 
required.  In  many  coimtries,  aliens  are 
excluded  from  benefits  imless  tiiere  is  a 
reciprocal  agreement  witii  tlie  coimtry  of 
wiiich  Uiey  are  nationals.  Most  industrial 
countries  have  such  agreements. 

In  the  case  of  employment-related 
benefits,  the  extent  of  coverage  of  the 
total  labor  force  generally  depends  on  the 
age  of  die  system.  However,  among  the 
industrialized  countries,  some  of  the  older 
and  some  of  the  newer  systems  have  the 
widest  coverage.  Among  older  systems, 
die  liistorical  pattern  was  usually  to 
provide  coverage  first  to  government 
employees  and  members  of  the  Armed 
Forces,  and  then  to  workers  in  industry 
and  commerce.  Under  most  systems, 
coverage  was  eventually  extended  to 
pracdcally  all  wage  earners  and  salaried 
employees  tiirough  a  general  system; 
however,  certain  categories— notably 
public  employees,  including  military  and 
civil  servants,  teachers,  and  workers  in 
public  enterprise— are  still  covered,  in 


many  countries,  by  separate  systems. 
Special  systems  were  also  often  set  up  in 
sectors  widi  pardcular  work  conditions 
different  fironi  die  norm,  such  as  mining, 
railway,  banking,  and  maridnie  activities. 
The  risk  involved  in  an  occupation,  its 
strategic  importance  for  economic  growdi, 
die  economic  and  political  strengdi  of 
trade  unions,  and  odier  factors  may  have 
had  a  role  in  die  priority,  die  type,  and 
tlie  size  of  benefits  offered  by  die 
particular  program.  Qualifying  condiUons 
and  benefits  under  Uiese  special  or 
separate  systems  are  often  more  liberal 
tlian  under  die  general  system. 

Economically  weak  groups— such  as 
family  workers,  doniesdcs,  dayworkers, 
and  so  fordi— and  groups  whose  programs 
are  hard  to  administer— such  as 
agricultural  workers  and  die  self-employed 
(particularly  professionals,  artisans,  and 
farmers)— were  often  inidally  excluded 
from  coverage.  In  recent  years,  however, 
tlic  trend  has  been  eidier  to  cover  diem 
under  separate  funds  or  to  bring  tiiem 
under  the  general  system.  Even  die 
noncmployed  may  now  be  covered.  In  die 
United  Kingdom,  die  nonemployed  are 
defined  as  persons  not  currently  in  die 
labor  force  but  making  voluntary 
contributions  at  a  specified  level  and  dius 
maintaining  dieir  right  to  an  evenmal 
pension.  Some  systems  also  provide 
voluntary  coverage  for  housewives  who 
leave  die  labor  force  temporarily  to  have 
children  or  permanendy  to  raise  a  family, 
or  for  self-employed  persons  not  covered 
by  a  mandatory  provision.  Some  industrial 
countries  widi  yoimger  programs,  such  as 
Switzerland  and  die  United  States,  have 
built  up  a  unified  national  program, 
bypassing  die  establislinient  of  separate 
industrial  or  agriculmral  funds. 

Most  developing  coimtries  have 

extended  coverage  gradually  over  a  p)eriod 
of  years.  Pardcularly  in  the  early  stages  of 
development,  a  large  part  of  the 
populadon  may  still  be  hving  in  a 
predominantly  noncash,  extended- family, 
or  tribal  type  of  economy.  In  such  cases, 
as  widt  die  first  stages  of  social  security 
development  in  industrial  countries, 
primarily  die  wage  and  salary  workers  are 
covered  against  loss  of  income  due  to  old 
age  and,  less  often,  disability. 

Means-tested  programs  imder  social 
security  have  been  evolving  in  die  same 
general  direction,  namely,  protection  for 
all  tiiose  who  are  entitled  to  old-age, 
invalidity,  and  survivor  benefits  below  an 


cstablislicd  niininuini.  Countries  that  have 
such  programs  include  Belgium,  France, 
and  die  United  Kingdom.  In  Australia,  die 
entire  system  is  based  on  die  means-tested 
principle  and  covers  all  residents. 

Most  provident  funds  provide  coverage 
for  wage  and  salary  workers  in  die 
government  and  private  sector.  A  few 
have  exclusions  based  on  die  worker's 
earnings  or  die  size  of  the  firm.  Pension 
or  provident  funds  tiiat  exclude  employees 
with  earnings  above  a  certain  level  from 
compulsory  coverage  may  in  some  cases 
give  dicm  die  option  to  affiliate  or 
continue  to  participate  voluntarily. 

Finally,  it  should  be  noted  diat  in  some 
European  countries,  the  equalization  of 
right  to  survivor  benefits  for  husbands  and 
wives  has  been  discussed  quite 
extensively.  Thus,  Austria  passed 
legislation  in  die  eariy  1980's  for  gradual 
implementation  of  equal  rights.  Denmark, 
in  1985,  went  even  further  by  combining 
survivor  and  disability  insurance  into  one 
pension  only,  based  on  a  means  test  and 
made  equally  available  to  all  applicants, 
whcdicr  male  or  female. 

Source  of  Funds  (row  1,  column  3).— 
There  are  normally  tiiree  sources  of 
revenue  for  financing  old-age,  invalidity, 
and  survivor  programs:  a  percentage  of 
covered  wages  or  salaries— paid  by  die 
worker;  a  percentage  of  covered 
payroll— paid  by  die  employer,  and  a 
government  contribution. 

Almost  all  pension  programs  under 
social  insurance  (as  distinct  from 
provident  funds  or  universal  systems)  are 
financed  from  at  least  two  of  these 
sources.  About  half  of  them  have  tripartite 
financing,  deriving  dieir  fimds  from  all 
diree  sources.  Among  diose  with  bipartite 
financing,  employer-employee 
contributions  are  the  norm.  These 
contributions  are  usually  related  to 
earnings,  die  amount  levied  being 
determined  by  applying  a  fixed  percentage 
to  die  salaries  or  wages  of  covered 
individuals  up  to  a  certain  maximum.  This 
percentage  may  be  the  same  for  bodi 
employer  and  employee,  although  in  most 
cases  die  employer  pays  a  larger  share.  A 
few  coimtries,  notably  in  Eastern  Europe, 
provide  for  employer  contributions  but  do 
not  require  employees  to  contribute, 
except  insofar  as  tiiey  pay  taxes  that 
support  die  government's  general  revenue 
contribution  to  social  insurance. 

The  government's  contribution  may  be 
derived  from  general  revenues  or,  less 
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frequently,  from  special  earmarked  or 
excise  taxes  (for  example,  a  tax  on 
tobacco,  gasoline,  or  alcoholic  beverages). 
It  may  be  used  in  different  ways— to 
defray  a  portion  of  all  expenditures  (such 
as  tlie  cost  of  administration),  to  make  up 
deficits,  or  even  to  finance  the  whole  cost 
of  a  program.  Subsidies  may  be  provided 
in  the  form  of  a  lump  sum  or  an  amount 
to  make  up  the  difference  between  receipts 
from  employer-employee  contributions  and 
tlie  total  cost  of  the  system.  A  number  of 
countries  with  social  insurance  systems 
reduce  or,  in  some  cases,  eUminate 
contributions  for  the  lowest-paid  wage 
earners,  and  their  benefits  then  are 
financed  entirely  from  general  revenues  or 
(sometimes)  by  the  employer. 

The  rate  of  contribution  as  apportioned 
between  the  sources  of  financing  may  be 
identical  or  progressive,  increasing  with 
the  size  of  the  wage,  or  changing 
according  to  wage  class.  Where  universal 
and  earnings-related  systems  exist  side  by 
side,  and  the  demogrant  or  universal 
benefit  is  not  financed  entirely  by  the 
government,  separate  rates  may  exist  for 
each  program.  In  other  instances,  flat-rate 
weekly  contributions  may  finance  basic 
pension  insurance  programs.  These 
amounts  are  uniform  for  all  insured 
workers  of  the  same  age  and  sex, 
regardless  of  earnings  level.  Often,  a 
distinction  is  made  widi  respect  to  the 
self-employed  by  requiring  that  they 
contribute  at  a  higher  rate  than  wage  and 
salary  workers,  thereby  making  up  for  the 
employer's  share.  For  administrative 
purposes,  a  number  of  countries  assess  a 
single  overall  social  security  contribution 
covering  several  contingencies.  Not  only 
pensions,  but  other  social  security 
programs,  such  as  sickness,  work  injury, 
unemployment,  or  family  allowances,  are 
then  financed  from  this  contribution. 

General  revenue  financing  as  the  sole 
source  of  income  is  found  in  some 
universal  systems.  Other  universal  systems 
are  partly  financed  by  contributions  of  the 
insured.  The  contribution  of  the  resident 
or  citizen  is  often  expressed  as  a  specified 
percentage  of  taxable  income  under  a 
national  tax  program.  General  revenue 
hinds  finance  all  or  part  of  the  means- 
tested  supplementary  benefits  in  many 
countries. 

There  are  several  difficulties  inherent  in 
comparing  payroll  contributions.  Two  are 
among  the  more  noteworthy.  First,  the 
contribution  as  a  rule  is  not  levied  upon 


the  entire  wage  or  salary,  but  only  up  to  a 
ceiling.  Second,  the  maximum  earnings 
for  contribution  purposes  are  not 
comparable  from  one  country  to  another. 
Where  the  ceihng  is  relatively  low,  a 
portion  of  die  wage  of  many  high-paid 
workers  will  be  above  the  ceiling  and  not 
subject  to  tax;  it  will  also  not  count  in  the 
determination  of  the  benefit.  On  the  other 
hand,  where  the  ceihng  is  relatively  high, 
most  or  all  of  a  worker's  wage  may  be 
taxed  for  social  security  contribution 
purposes. 

There  are  other  variations  on  payroll 
contributions;  for  example,  taxable 
earnings  may  include  the  total  amount  up 
to  the  ceiling  or  may  be  based  on  the 
median  point  of  different  wage  classes  in 
which  the  tax  rate  varies  between  the 
lowest  and  highest  class  within  the  scale. 
In  some  instances,  mechanisms  other  than 
a  ceiling  may  be  used  for  limiting  the 
amount  of  the  tax  and  the  size  of  the 
resultant  benefit.  Such  limitatiOTS  may 
take  the  form  of  a  flat-rate  contribution  by 
all  insured  persons  or  the  imposition  of  a 
maximum  on  benefits. 

Comparability  can  also  be  affected  by 
otlier  considerations.  For  example,  the 
establishment  of  long  qualifying  periods  as 
an  eligibility  requirement  for  pensions  and 
other  benefits,  and,  at  the  same  time,  the 
establishment  of  more  lenient  transitional 
provisions— intended  to  protect  insured 
persons  likely  to  face  contingencies  before 
tliey  are  able  to  meet  fiilly  the  quaUfying 
conditions,  especially  imder  newer 
programs.  Under  such  Circumstances, 
contributions  may  be  disprqx)rtionate  to 
benefits  until  the  program  reaches 
maturity. 

Qualifying  conditions  for  benefits 
(row  1,  column  4).— The  principal 
requirements  for  receipt  of  an  old-age 
benefit  normally  are  attainment  of  a 
specified  age  and  completion  of  a 
specified  period  of  contributions  or 
covered  employment.  Another  common 
requirement  is  total  or  substantial 
retirement  from  covered  employment. 
Sometimes,  eligibiUty  is  determined  by 
resident  status  or  citizenship.  The  trend  in 
recent  years  has  been  toward  a  relaxation 
of  requirements,  particularly  witii  respect 
to  age  and  the  number  of  years  of 
contribution  and  employment. 

Comparison  of  the  first  row,  fourth 
column  of  the  summaries  reveals  that,  in 
most  instances,  old-age  benefits  become 
payable  between  age  60  and  65.  In  some 


countries,  length-of-service  benefits  are 
payable  at  any  age  after  a  certain  period 
of  employment,  most  commonly  between 
30  and  40  years.  The  age  at  which 
pensions  first  become  payable  has 
continued  to  be  a  major  policy  issue  in  the 
1970's  and  1980's,  as  reflected  in  pubhc 
pressure  for  an  earher  pensionable  age 
and  the  lowering  of  age  Umits  in  several 
instances.  Currently,  there  is  the 
beginning  of  a  tumaroimd,  with  increasing 
discussion  over  pushing  back  the  age  at 
which  old-age  benefits  become  payable 
under  social  secwity.  At  this  time, 
however,  the  United  States  is  the  only 
major  social  security  system  to  have 
legislated  an  increase  in  the  pensionable 
age,  from  the  current  age  65  to  age  67  by 
die  year  2027. 

The  pressure  to  lower  Uie  pensionable 
age  may  arise  from  several  factors.  Older 
workers  may  become  dissatisfied  with 
their  jobs  before  reaching  die  statutory 
retirement  age.  Many  find  diat,  because  of 
disability  or  fatigue,  tiiey  are  less  able  to 
meet  physical  demands,  adapt  to 
technological  and  other  changes,  or 
undergo  extensive  reti^aining.  Should  they 
lose  tlieir  jobs,  many  older  workers  are 
unable  to  find  new  employment,  or  they 
may  be  forced  to  accept  work  under  less 
favorable  conditions.  The  age  at  which 
benefits  are  payable  has  implications  for 
the  cost  of  the  program  since,  in  general, 
tlie  lower  the  age,  the  higher  the  cost.  It 
may  also  have  a  major  impact  on  national 
manpower  resources  and  on  the  structure 
of  supplementary  private  pensions. 

More  than  half  of  the  programs  have 
tlie  same  pensionable  age  for  women  as 
for  men.  The  others  permit  women  to 
draw  a  full  pension  at  an  earlier  age  than 
men,  despite  their  usually  longer  hfe 
expectancy.  The  differential  is  usually 
about  5  years.  Internationally,  there  is  a 
trend,  however,  toward  equalizing  the 
retirement  age  for  men  and  women. 

Many  national  programs  provide  for 
optional  retirement  before  the  statutory  or 
normal  retirement  age  is  reached.  A 
reduced  pension  may  usually  be  claimed 
up  to  5  years  earlier,  with  a 
corresponding  actuarial  reduction. 

Some  countries  provide  that  a  full 
pension  may  be  paid  below  the  regular 
retirement  age  if  the  apphcant  meets  one 
or  more  of  the  following  conditions:  work 
in  an  especially  arduous,  unhealthy,  or 
liazardous  occupation  (for  example, 
underground  mining);  involuntary 
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unemployment  for  a  specified  period  just 
before  retirement  age;  premature  physical 
or  mental  exhaustion  before  retirement 
age,  as  distinct  from  the  ordinary 
defmition  for  invalidity;  or,  occasionally, 
an  especially  long  period  of  coverage. 
Some  programs  award  old-age  pensions  at 
ages  beyond  the  norm  to  workers  who 
otiierwise  cannot  satisfy  the  regular 
qualifying  period.  Others  may  provide 
increments  to  workers  who  continue  in 
covered  employment  beyond  the  normal 
retirement  age. 

The  charts  show  much  diversity  in  the 
minimum  period  of  coverage  required  to 
qualify  for  an  old-age  pension.  Under  the 
universal  systems,  no  minimum  qualifying 
period  of  insured  employment  or 
contribution  is  usually  required.  However, 
as  indicated  above,  most  of  these  systems 
prescribe  a  minimum  period  of  prior 
residency.  These  restrictions  presumably 
are  imposed  because  such  systems  are 
largely  financed  from  general  revenue. 
The  minimum  qualifying  period  for  a  ftill 
pension  under  social  insurance  systems  is 
often  15  years,  but  variations  may  be 
found  that  range  from  5  years  up  to  45 
years. 

Considerable  differences  also  exist  in 
tlie  treatment  of  workers  who  have 
conu-ibuted  less  than  the  required  amount, 
and  in  crediting  periods  during  which 
insured  persons,  for  reasons  beyond  their 
control,  were  not  in  covered  employment. 
For  example,  some  systems  credit  periods 
of  invalidity,  unemployment,  military 
service,  education,  child  rearing,  and 
training.  Other  systems  may  disregard 
designated  periods  of  noncovered  time. 
Benefits  often  are  proportionately  reduced 
for  each  year  below  the  required 
minimum.  Should  the  insured  period  have 
only  a  few  years  of  coverage,  there  may 
be  a  refund  of  contributions  or  a 
settlement  in  which  a  certain  part  of  the 
full  pension  or  of  earnings  may  be  paid 
for  each  year  or  each  6  mondis  of 
contribution. 

When  a  new  system  is  established,  or 
when  an  older  system  under gos  major 
changes,  some  transitional  provision  is 
normally  made  for  persons  who  are  near 
retirement  age  and,  therefore,  cannot 
make  the  required  number  of 
contributions.  For  them,  the  ehgibility 
requirements  may  be  reduced  or,  imder 
means-tested  provisions,  eliminated 
altogether. 

A  majority  of  social  insurance  systems 


impose  a  retirement  test— that  is,  they 
require  total  or  substantial  withdrawal 
from  covered  employment.  Under  the 
retirement  test,  the  pension  may  be 
withheld  or  partially  reduced  for  those 
who  continue  working,  depending  on  the 
amount  of  earnings  or,  less  often,  the 
number  of  hours  worked.  Universal 
systems  usually  do  not  require  retirement 
ft-om  work  for  receipt  of  a  pension. 
Provident  funds  pay  the  benefit  only  when 
the  worker  leaves  covered  employment  or 
emigrates. 

Some  countries  provide  exemptions  that, 
in  effect,  eliminate  the  retirement 
condidon  for  specified  categories  of 
pensioners.  For  example,  the  retirement 
test  may  be  eliminiated  entirely  after  a 
worker  reaches  a  specified  age  above  the 
mmimum  pensionable  age,  or  it  may  also 
be  eliminated  for  pensioners  with  long 
working  careers  in  covered  employment. 
Various  occupations  in  which  there  are 
manpower  shortages  also  may  be 
exempted  from  the  retirement  test.  Under 
the  planned  economies  of  Eastern  Europe 
and  the  Soviet  Union,  for  example,  a 
large  number  of  pensioners  continue  to 
work  and  still  receive  a  full  pension.  In 
the  Soviet  Union,  exemption  from  or 
relaxation  of  die  retirement  test  applies 
not  only  to  many  occupations  but  also  to 
all  jobs  in  specified  less  desirable 
geographic  areas  such  as  Siberia  and  the 
far  nor  til. 

The  principal  requirements  for  receiving 
an  invalidity  pension  are  loss  of 
productive  capacity  and  a  minimum  period 
of  work  or  contributions.  Usually,  the  fiill 
invalidity  pension  is  granted  for  a  two- 
thirds  loss  of  working  capacity  in  the 
worker's  customary  occupation.  In  other 
cases,  however,  this  requirement  may 
vary  from  one-third  to  one-half,  or  even 
be  as  high  as  100  percent. 

The  qualifying  period  required  imder 
social  insurance  for  an  invalidity  pension 
is  usually  briefer  than  that  for  an  old-age 
pension.  Periods  of  3  to  5  years  of 
contribution  or  insured  employment  are 
most  commonly  specified.  A  few  countries 
provide  invalidity  benefits  in  the  form  of 
an  unlimited  extension  of  ordinary  cash 
sickness  benefits  and  do  not  actually  have 
a  separate  invahdity  pension. 

There  may  also  be  age  limitations  on 
the  entidement  to  invalidity  benefits.  The 
lower  limit  in  most  systems  is  in  the 
teens,  and  it  may  be  related  to  the  lowest 
age  for  admission  to  social  insurance  or 


employment  or  to  the  maximum  age  for 
payment  of  a  family  allowance  benefit. 
The  upper  limit  is  frequently  the  normal 
retirement  age,  when  invalidity  benefits 
may  be  converted  to  old-age  pensions. 

In  order  for  survivors  to  be  eligible  for 
pensions,  most  social  security  programs 
require  that  the  deceased  worker  must 
have  been  a  pensioner  at  death  or  have 
completed  a  minimum  qualifying  period  of 
insured  employment  or  contribution.  This 
period  is  often  the  same  as  that  for  die 
invalidity  pension.  There  are  often  also 
certam  eligibility  conditions,  such  as  age 
requirements,  for  the  sm^viving  spouse  and 
for  orphans. 

Old-age  benefits  (row  1,  column  5).— 
The  old-age  pension  in  most  countries  is 
in  die  form  of  wage-related,  periodic 
payments.  However,  sane  countries  pay  a 
universal  fixed  amount  that  bears  no 
relationship  to  any  prior  earnings.  A 
munber  of  countries  with  provident  ftind 
systems  make  a  lump-sum  payment, 
usually  a  reftmd  of  employer  and 
employee  contributions  plus  acciunulated 
interest.  Some  countries  have  earnings- 
related  and  universal  fixed-amount 
pensions.  A  supplement  for  dependents  is 
paid  by  many  systems,  especially  systems 
liaving  only  variable  wage-related  benefits. 

Where  pensions  are  related  to  income, 
diey  are  based  on  average  earnings.  The 
average  is  computed  in  some  countries 
from  gross  earnings,  including  various 
fringe  benefits;  in  others,  only  from  net 
earnings.  Some  countries  use  wage  classes 
radier  Uian  actual  earnings.  These  are 
sometimes  based  on  occupations,  or 
earnings  arranged  in  steps  by  order  of  size 
witli  the  midpoint  in  each  class  used  (for 
administrative  convenience)  for  computing 
tlie  pension. 

Several  methods  are  used  to  compensate 
for  reduced  averages  diat  may  result  from 
low  earnings  early  in  a  worker's  career  or 
periods  of  zero  earnings  (for  example, 
unemployment  or  military  service),  and 
for  die  effects  of  price  and  wage  rises  due 
to  inflation.  One  is  to  drop  out  a  stated 
number  of  periods  widi  the  lowest 
(including  zero)  earnings.  In  many 
systems,  the  period  over  which  a  worker's 
earnings  are  averaged  for  pension 
purposes  has  eidier  been  shortened  to  the 
last  few  years  of  coverage  before  the 
pension  is  awarded  or  has  been  based  on  a 
given  number  of  years  when  the  worker 
had  his  highest  earnings.  Another  method 
is  to  apply  an  index  to  past  earnings. 
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wliich  has  the  effect  of  revaluing  them. 
The  index  usually  reflects  changes  in 
national  average  wages  and/or  the  cost  of 
living.  Some  systems  assign  hypothetical 
wages  before  a  certain  date.  Others  have 
developed  mechanisms  for  automatic 
adjustment  of  workers'  wage  records  on 
tlie  basis  of  wage  or  price  increases  to  be 
used  in  computing  new  pensions. 

The  fifth  column  of  the  country 
summaries  also  indicates  that  many  types 
of  formulas  are  used  in  determining  the 
amount  of  pension  benefits  paid.  Some 
provide  a  pension  equal  to  a  fixed 
percentage  of  average  earnings  (such  as 
35  or  50  percent),  which  is  imchanged  by 
length  of  coverage  once  the  qualifying 
period  is  met.  A  more  common  practice  is 
to  provide  a  basic  rate,  for  example  30 
percent  of  the  pertinent  average  earnings, 
to  which  is  added  an  increment  of  1  or  2 
percent  of  earnings— either  for  each  year 
of  insurance  or  for  each  year  in  excess  of 
a  minimimi  number  of  years.  The  effect 
of  the  increment  is  to  provide  larger 
pensions  for  workers  who  have  been  in 
the  labor  force  for  a  longer  period  of  time 
tlian  for  those  whose  average  earnings 
may  be  the  same  but  who  have  been 
covered  for  a  shorter  period. 

Anodier  approach  is  the  payment  of  a 
fixed  percentage  of  average  earnings  per 
year,  widiout  provision  of  a  basic  benefit 
or  of  special  increments.  Instead  of  having 
a  statutory  minimimi  pension,  such 
systems  in  effect  provide  a  basic  amount 
contingent  upon  fiilfillment  of  a  minimum 
qualifying  period.  Several  countries  have  a 
weighted  benefit  formula,  which  pays  a 
larger  percentage  of  former  earnings  to 
lower  paid  than  to  higher  paid  workers. 

Most  systems  have  developed  some 
mechanism  for  limiting  the  size  of  the 
pension.  Many  do  this  by  fixing  a  ceiling 
on  the  amount  of  earnings  taken  into 
account  for  computing  pension  amounts. 
Odiers  establish  a  maximum  cash  amount 
or  a  maximum  percentage  of  average 
earnings  (such  as  80  percent).  Some 
systems  combine  two  or  more  of  these 
metliods. 

The  majority  of  systems  add 
supplements  to  the  pension  if  the  recipient 
is  supporting  a  wife  or  yoimg  children. 
The  wife's  supplement  may  be  50  percent 
or  more  of  die  basic  pension,  although  in 
a  number  of  countries  it  is  payable  only 
for  a  wife  who  has  reached  a  specified 
age,  or  has  children  in  her  care,  or  is  an 


invalid.  The  same  supplement  is 
sometimes  payable  also  for  a  dependent 
invalid  husband. 

A  reduced  amount  may  be  paid  to 
workers  who  do  not  meet  the  minimum 
qualifying  period  for  a  full  pension  or  to 
tliose  who  qualify  cm  the  basis  of  need. 
These  benefits  are  usually  expressed  in 
one  of  five  ways:  (1)  as  a  "refund  of 
contribution"  (lump  sum)  for  a  few  years 
of  coverage;  (2)  as  an  "old-age 
settlement"  (lump  sum)  in  which  the 
amoimt  of  payment  is  based  on  the 
number  of  months  or  years  worked;  (3)  as 
a  "means-tested  allowance"  based  on 
means  and  age;  (4)  as  an  "income-tested 
allowance"  payable  according  to  income 
and  age;  or  (5)  as  an  "old-age  allowance" 
supplementing  wage-related  benefits  falling 
below  the  minimum. 

Countries  relying  on  ad  hoc  adjustment 
of  benefits  to  reflect  changes  in  the  cost 
of  living  or  wage  level  are  often  inchned 
to  limit  such  adjustments  to  minimum 
benefits  rather  than  to  grant  a  general 
benefit  increase.  This  differential 
treatment  of  the  adjustment  process  has 
resulted  in  a  more  rapid  growth  in  the 
number  of  persons  receiving  minimimi 
benefits  than  those  receiving  regular 
pensions.  In  some  cases,  as  tlie  number  of 
pensioners  receiving  a  minimum  pension 
increases,  this  level  of  benefit  has  begun 
to  assume  the  role  of  a  standard  benefit. 
Conceptually,  die  minimum  benefit  is 
often  designed  to  maintain  a  floor  that  is 
related  to  a  minimum  standard  of  living. 
In  many  cases,  this  objective  has  not  been 
achieved.  A  maximum  is  often  used  to 
limit  total  benefits,  including  those  of 
several  survivors,  in  die  interest  of  the 
financial  stability  of  the  program.  In  the 
latter  case,  a  maximum  reduces  the  effect 
large  families  may  have  on  benefits  paid 
(see  Survivor  Pensions).  Wherever 
available,  minimum  and  maximum  benefits 
have  been  included  in  the  charts. 

Finally,  die  column  briefly  mentions 
whedier  there  is  adjustment  of  benefits  to 
price  or  wage  changes.  A  growing  number 
of  countries  now  provide  for  such 
adjustments"  bodi  witii  respect  to  new 
pensions  and  diose  already  in  force.  The 
mechanism  for  revaluing  pensions  varies 
among  countries.  In  some  countries,  the 
process  is  automatic,  often  referred  to  as 
"dynamic."  In  odiers,  the  adjustment 
process  may  be  described  as 
semiautomatic,  in  which  case  the  adequacy 


of  pensions  is  reviewed  periodically  by  an 
advisory  board  or  other  administrative 
body  that,  in  turn,  recommends  to  the 
government  an  adjustment  in  the  level  of 
benefits  based  on  changes  in  the  wage  and 
price  index.  In  many  countries  such 
recommendations  require  legislative 
approval. 

Invalidity  peasions  (row  1, 
column  6).— Under  most  programs, 
pension  provisions  for  persons  who  are 
pemianenUy  disabled  due  to 
nonoccupational  causes  are  very  similar  to 
tliose  for  the  aged.  There  is  usually  die 
same  basic  formula  for  total  disability  as 
for  old  age— a  cash  amount  frequently 
expressed  as  a  percentage  of  average 
earnings.  Increments  and  dejyendents' 
supplements  are  generally  identical  under 
die  two  programs.  For  the  totally 
disabled,  a  constant-attendance 
supplement,  most  often  equal  to  50 
percent  of  die  pension,  may  be  paid  to 
diose  who  need  help  on  a  daily  basis. 
Partial  disability  benefits,  if  payable  under 
die  program,  are  usually  reduced,  in  terms 
of  average  earnings,  according  to  a  fixed 
scale.  The  social  security  system  may  also 
provide  rehabilitation  and  training.  Some 
countries  provide  higher  benefit  rates  for 
workers  in  arduous  or  dangerous 
employment.  The  variation  in  the  possible 
percentages  of  disability  and  the 
accompanying  graduation  in  pension 
amounts  makes  this  the  most  complicated 
formula  shown  in  these  charts. 

One  of  the  most  notable  exceptions  in 
disability  coverage  occurs  in  the 
Nedierlands,  which  in  1966  merged  into 
two  programs  (cash-sickness  benefits  and 
invalidity  pension)  the  diree  social  security 
measures  (cash  sickness,  invalidity,  and 
work  injury)  aimed  at  meeting  the 
financial  hardsliips  caused  by  injury  or 
ilhiess.  As  a  result,  the  Dutch  programs 
do  not  distinguish  between  employment- 
related  and  nonemployment-related 
disability. 

Means-tested  or  assistance  provisions 
for  invalidity,  similar  to  those  provided 
for  needy  old-age  beneficiaries,  are  often 
granted.  Also,  disability  benefits  are 
usually  adjusted  for  changes  in  price 
and/or  wage  levels  on  the  same  basis  as 
old-age  benefits. 

Survivor  pension  (row  1, 
column  7).— Periodic  pensions  for 
survivors  of  insured  persons  or  pensioners 
are  provided  under  most  systems,  although 
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a  few  pay  only  lump-sum  benefits.  The 
survivor  pension  is  fixed,  under  most 
social  security  programs,  as  a  ft-action  or 
percentage  of  the  pension  being  paid  to 
tlie  deceased  at  death,  or  the  pension  to 
which  the  insured  would  have  been 
entitled  if  the  insured  had  attained 
pensionable  age  or  had  become  disabled  at 
tliat  time. 

Survivor  benefits  are  paid  to  at  least 
some  categories  of  widows  under  nearly 
all  programs.  The  amount  of  a  widow's 
pension  most  frequently  ranges  from  50  to 
75  percent  of  the  deceased  worker's 
pension,  or  in  some  cases  100  percent,  as 
in  the  United  States.  In  some  countries, 
lifetime  pensions  are  payable  to  every 
widow  whose  husband  fulfills  the 
necessary  qualifying  period.  More 
commonly,  the  provision  of  widows' 
pensions  is  confined,  except  possibly  for  a 
brief  period,  to  those  having  young 
children  in  their  care,  those  above  a 
specified  age,  or  those  of  any  age  who  are 
disabled. 

Pensions  granted  to  aged  and  invalid 
widows  are  ordinarily  payable  until  death. 
Those  awarded  to  younger  mothers,  in 
contrast,  are  usually  terminated  when  all 
children  have  passed  a  certain  age  limit, 
unless  by  then  the  widow  herself  has 
reached  a  specified  age  or  is  disabled. 
Most  widows'  pensions  are  also 
terminated  on  remarriage,  aldiough  a  final 
lump-sum  grant  is  often  payable  in  this 
circumstance.  Special  provisions  govern 
the  rights  of  divorced  marital  partners. 

The  age  limits  for  orphans'  pensions  are 
often  the  same  as  those  for  children's 
allowances.  Many  coimtries  fix  a 
somewhat  higher  limit  for  orphans  who 
are  attending  school,  imdergoing  an 
apprenticeship,  or  are  incapacitated.  In  a 
larger  number  of  countries,  the  age  limit 
is  removed  entirely  for  invahd  orphans,  so 
tliat  a  pension  may  be  payable  for  as  long 
as  tlieir  incapacity  continues.  Under  most 
survivor  programs,  a  distinction  is  made 
between  half  orphans  who  have  lost  one 
parent  and  fiJl  orphans  who  have  lost 
both  parents.  Pensions  for  the  latter  are 
often  from  50  percent  to  100  percent 
larger  than  those  for  half  orphans.  Special 
payments  are  also  made  to  orphans  under 
the  family  allowance  programs  of  some 
countries. 

Pensions  are  payable  under  a  number  of 
programs  to  certain  widowers  of  insured 
workers  or  pensioners.  To  be  eligible,  a 


widower  usually  must  be  financially 
dependent  on  his  wife  and  either  disabled 
or  old  enough  to  receive  an  old-age 
pension  at  her  death.  The  amount  of  a 
widower's  pension  is  usually  computed  in 
tlie  same  way  as  a  widow's  pension. 

Many  systems  also  pay  subsidiary 
benefits  to  other  surviving  closer  relatives, 
such  as  parents  and  grandparents,  often 
only  in  the  absence  of  qualifying  widows, 
widowers,  or  children.  The  maximum 
total  benefit  to  be  divided  among 
survivors  is  usually  between  80  percent 
and  100  percent  of  the  pension  of  the 
deceased. 

Administrative  organization  (row  1, 
column  8).— Responsibility  for 
administration  of  pension  programs  in 
most  instances  rests  with  various  types  of 
semiautonomous  institutions  or  funds. 
These  agencies  are  usually  subject  to 
general  supervision  by  a  ministry  or 
department  of  government,  but  otherwise 
are  largely  self-governing,  headed  by  a 
tripartite  board  comprising  representatives 
of  insured  persons,  employers,  and  the 
government.  In  some  countries,  however, 
tlie  boards  are  bipartite  in  character  with 
representatives  of  insured  persons  and 
employers  only,  or  of  insured  persons  and 
tlie  government.  In  countries  where 
coverage  is  organized  separately  for 
different  occupations,  or  for  wage  earners 
and  salaried  employees  or  indef)endent 
workers,  there  is  usually  a  separate 
institution  or  fund  for  each  program.  In  a 
few  cases,  the  administration  of  pensions 
is  placed  directly  in  the  hands  of  a 
government  ministry  or  department. 

Sickness  and 
Maternity  Programs 
(Row  2) 

Programs  for  sickness  are  generally  of 
two  types:  cash-sickness  benefits,  paid  for 
short-term  illnesses  that  prevent  the 
insured  from  going  to  work;  and  health 
care,  provided  in  the  form  of  medical, 
hospital,  and  pharmaceutical  benefits. 
Some  coimtries  maintain  a  separate 
program  for  cash  maternity  benefits,  paid 
to  working  mothers  before  and  after 
confinement.  In  most  countries,  however, 
maternity  benefits  are  administered  as  part 
of  the  overall  cash-sickness  program.  The 
second  row  of  the  country  charts  shows 
that  84  nations  have  some  type  of  sickness 
program.  In  addition,  13  countries  have 


only  maternity  insurance,  6  offer 
hospitalization  only,  and  2  have  a  program 
of  cash-sickness  benefits. 

Traditionally,  in  most  countries,  the  two 
basic  programs  under  discussion— those 
providing  health  care  and  those  providing 
cash  benefits  for  sickness  and  maternity- 
have  been  administered  under  the  same 
branch  of  social  security.  For  this  reason, 
the  most  pertinent  details  of  these 
programs  appear  together  in  the  second 
row  of  the  charts.  It  should  be  noted, 
however,  that  there  are  important 
exceptions  to  die  traditional  pattern  of 
unified  programs.  In  the  United  Kingdom, 
for  instance,  the  first  national  health 
scheme  of  1912  combined  the  two 
programs;  but,  when  the  National  Health 
Service  was  introduced  in  1948  to  provide 
universal  health  care,  the  cash  benefit 
program  came  to  be  administered 
separately. 

In  general,  this  dichotomy  between  the 
two  types  of  programs  prevails  in  most 
countries  where  health  care  services  are 
dispensed  directly  by  the  government  or 
its  agencies,  and  the  principal  source  of 
funds  is  general  revenue.  The  cash  benefit 
program  usually  continues  to  be 
administered  in  such  cases  on  an  insurance 
basis,  funded  by  payroll  contributions,  and 
is  quite  often  merged  with  other  aspects  of 
tlie  social  insurance  system  such  as  old 
age  and  invalidity. 

At  the  other  end  of  the  scale,  countries 
diat  have  had  a  form  of  health  care 
delivery  depending  primarily  upon  private 
facilities  and  private  funding  also  tend  to 
liave  developed  separate  programs.  In  this 
ca'  gory,  one  would  include  not  only  the 
United  States,  which  has  only  limited 
public  programs  for  both  medical  care  and 
cash-sickness  benefits,  but  also  countries 
like  Canada,  which  developed  dieir  pubhc 
medical  program  at  a  relatively  recent 
date.  Where  die  social  security  program 
operates  its  own  medical  facilities,  as  in 
Spain  and  Ladn  America,  bodi  types  of 
benefits  are  usually  administered  joindy. 

Coverage  (row  2,  column  2).— The 
proportion  of  the  population  covered  by 
sickness  programs  varies  considerably 
among  countries,  due  in  part  to  the  degree 
of  economic  development.  Coverage  for 
medical  care  services  and  for  cash  benefits 
is  generally  the  same  in  countries  where 
both  types  of  benefits  are  provided 
through  die  same  branch  of  social 
insurance.  In  a  number  of  systems. 
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particularly  in  developing  countries,  health 
care  insurance  extends  only  to  employees 
located  within  a  certain  geographic  area. 
A  common  procedure  is  to  start  the 
program  in  the  capital  city  or  in  a  few 
other  urban  centers,  then  extend  it 
gradually  to  other  areas.  Both  cash 
sickness  and  health  care  insurance 
programs  may  exclude  agricultural 
workers,  who,  in  some  countries, 
comprise  as  much  as  80  or  90  percent  of 
tlie  working  population. 

Where  a  health  insurance  system  (as 
distinguished  from  a  national  health 
service)  exists,  most  workers  earning 
below  a  certain  ceiling  participate  on  a 
compulsory  basis.  Others,  such  as  the 
self-employed,  are  often  permitted  to 
affiliate  on  a  voluntary  basis.  In  several 
countries,  higher  paid  employees  are 
specifically  excluded  from  one  or  both 
forms  of  sickness  insurance,  although  the 
exclusions  are  usually  modified  to  permit 
some  of  them  to  participate  on  a  voluntary 
basis. 

A  large  number  of  countries  include 
pensioners  as  well  as  other  social  security 
beneficiaries  under  the  medical  care 
programs,  sometimes  without  cost  to  the 
pensioner.  Elsewhere,  pensioners  may  pay 
a  fixed  percentage  of  their  pension  or  a 
fixed  premium  for  all  or  part  of  the 
medical  care  coverage.  Special  sickness 
insurance  systems  are  often  maintained  for 
certain  categories  of  workers,  such  as 
railway  employees,  seamen,  and  public 
employees. 

Where  medical  care  coverage  is 
provided  through  a  national  health  service 
rather  than  through  social  insurance,  the 
program  is  usually  open  in  principle  to 
virtually  all  residents.  However,  special 
restrictions  on  services  to  aliens 
sometimes  apply  under  these  programs. 

Source  of  funds  (row  2,  column  3).— 
The  financing  of  sickness  programs 
follows  traditional  methods  used  by  a 
large  number  of  countries  in  financing 
social  insurance  in  general.  In  fact,  many 
countries  have  merged  the  financing  of 
sickness  programs  with  that  of  other  social 
insurance  benefits  and  collect  only  a  single 
contribution  from  employees  and 
employers.  More  often,  however,  a  fixed 
percentage  of  wages,  up  to  a  certain 
ceiling,  is  contributed  by  the  employee 
and  the  employer  directly  to  a  separate 
program  that  administers  both  health  care 
and  cash  benefits  for  sickness  and 
maternity.  Some  countries,  in  addition. 


provide  for  a  government  contribution. 
Where  medical  care  is  available  to 
residents,  generally  through  some  type  of 
national  healdi  service,  the  government 
usually  bears  all  or  at  least  the  major  part 
of  the  cost  from  its  general  revenues.  In 
some  cases,  as  in  the  State-owned 
enterprises  of  Eastern  Europe,  employer 
contributions  serve  as  the  principal  source 
of  revenue  for  cash  benefits. 

The  sources  of  fiinds  identified  in  the 
charts  are  those  that  finance  expenditures 
for  social  security  operaticms  and  in  the 
case  of  health  services,  are  those  that 
refer  (in  most  instances)  to  the  national 
healtli  insurance  programs.  However,  the 
proportion  of  the  cost  of  health  care 
covered  by  such  contributions  differs 
substantially  among  countries  and  in  some 
instances  is  quite  low.  In  Sweden,  for 
example,  the  national  health  insurance 
contributes  only  a  portion  of  the  total  cost 
of  medical  services,  which,  for  the  most 
part,  are  govenmient  operated  (primarily 
at  the  coimty  level)  and  financed  by 
general  revenue. 

Qualifying  conditions  (row  2, 
column  4).— Although  participation  in  the 
labor  force  is  traditionally  a  requirement 
for  cash-sickness  beiKfits,  there  are 
exceptions.  In  Sweden,  for  example, 
housewives  incapacitated  by  illness  are 
eligible  for  benefits.  Generally,  however, 
to  be  eligible,  a  recipient  must  be 
gainfully  employed  when  becoming  ill,  be 
incapacitated  for  work,  and  not  be 
receiving  regular  wages  or  sick-leave 
payments  from  the  employer.  In  addition, 
most  programs  require  cash  benefit 
claimants  to  meet  a  minimimi  quaUfying 
period  of  contribution  or  to  have  some 
history  of  work  attachment  prior  to  the 
onset  of  ilkiess.  Some  European  countries, 
however,  have  eliminated  the  minimum 
qualifying  period. 

Comparison  of  the  charts  shows  that  the 
length  of  the  qualifying  period  for  cash 
sickness  benefits  differs  considerably  from 
country  to  country.  It  may  range  from  less 
than  1  month  to  6  months  or  more,  and 
must  usually  have  occurred  fairly  recently, 
such  as  during  the  last  6  or  12  months 
immediately  preceding  the  claim.  The 
qualifying  period  for  cash  maternity 
benefits  is  ordinarily  somewhat  longer 
than  that  for  sickness  benefits. 

For  medical  benefits,  a  qualifying 
period  is  usually  not  required,  and,  where 
it  does  exist,  is  generally  shorter  than  that 
for  cash  benefits.  Most  programs 


providing  medical  services  to  dependents 
of  workers,  as  well  as  to  the  workers 
themselves,  do  not  distinguish  in  their 
qualifying  conditions  between  the  two 
types  of  beneficiaries.  A  few  programs 
require  a  longer  period  of  insured 
employment  before  medical  services  are 
provided  to  dependents. 

Cash  benefits  (row  2,  column  5).— The 
benefit  formula  for  cash-sickness  benefits 
is  most  often  set  between  50  and  75 
percent  of  the  worker's  current  average 
earnings,  frequently  increased  by 
supplements  for  dependents.  Most 
programs,  however,  either  expressly  fix  a 
maximum  benefit  amoimt  or  do  so 
indirectly  through  a  general  ceiling  on 
earnings  for  contribution  and  benefit 
purposes.  Benefits  in  some  countries  are 
reduced  when  beneficiaries  are 
hospitalized  at  the  expense  of  the  social 
insurance  system. 

A  waiting  period  of  2-7  days  for  cash 
benefits  is  imposed  under  most  programs. 
This  means  that  no  benefit  is  payable  if  an 
ilbiess  or  injury  lasts  only  a  few  days  and 
that  die  first  few  days  may  not  be 
compensable  in  case  of  a  prolaiged 
inability  to  work.  Under  some  programs, 
however,  benefits  are  retroactively  paid 
for  the  waiting  period  when  the  disabihty 
continues  beyond  a  specified  time, 
conmionly  2  to  3  weeks.  The  imposition 
of  a  waiting  period  serves  to  reduce  both 
administrative  and  benefit  costs  of 
sickness  insurance  programs  by  excluding 
many  claims  for  short  illnesses  or  injuries 
during  which  a  worker's  income  loss  is 
relatively  small. 

The  aggregate  number  of  weeks  during 
which  a  worker  may  receive  benefits  for  a 
single  illness  or  injury,  or  in  a  given  year, 
is  ordinarily  limited  by  a  statutory 
maximum.  The  smnmaries  indicate  that 
tlie  most  common  limit  is  26  weeks.  In 
some  instances,  however,  benefits  may  be 
drawn  for  a  considerably  longer  period  or 
even  for  an  unlimited  duration.  A  number 
of  countries  permit  the  administering 
agency  to  extend  the  usual  maximum  to 
39  or  52  weeks  in  individual  cases.  When 
cash-sickness  benefits  are  exhausted,  in 
most  countries  the  recipient  is 
subsequently  paid  a  disabihty  pension  if 
the  incapacity  continues. 

Cash  benefits  are  also  usually  payable 
for  a  specified  period  before  and  after 
childbirth  to  working  women  covered 
under  insurance.  Prerequisites  of  such 
maternity  benefits  nearly  always  include 
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tliat  the  woman  abstain  from  paid 
employment  while  receiving  benefits,  that 
her  employer  not  continue  her  wages  and 
she  sustain  an  actual  income  loss,  and 
usually  that  she  use  the  prenatal  and 
postnatal  medical  services  provided  by  the 
system. 

Cash  benefits  for  maternity  in  Denmark, 
Finland,  Norway,  and  Sweden  are  also 
payable  to  working  men  who  stay  home  to 
care  for  a  newborn  child  while  the  mother 
returns  to  work.  Cash  payments  are  made 
in  countries  such  as  the  Federal  Republic 
of  Germany,  Norway,  Sweden,  and  the 
U.S.S.R.  when  a  parent,  usually  the 
mother,  must  leave  work  to  care  for  a 
sick  child  under  a  specified  age. 

The  proportion  of  earnings  payable  as  a 
cash  maternity  benefit  differs  considerably 
from  country  to  country  and  generally 
corresponds  to  the  same  range  as  benefits 
for  sickness.  However,  in  a  number  of 
countries,  maternity  benefits  are  set  at  100 
percent  of  wages.  Benefit  payments 
usually  start  approximately  6  weeks  before 
the  expected  date  of  ccmfinement  and  end 
6  or  8  weeks  after  confinement. 

A  special  nursing  allowance  may  be 
provided  in  addition  to  the  basic  cash 
maternity  benefit.  This  allowance 
commonly  amounts  to  20  or  25  percent  of 
the  regular  maternity  benefit  and  may  be 
payable  for  up  to  6  mcmths  or  longer.  A 
grant  for  the  purchase  of  a  layette  or  a 
layette  itself  is  furnished  imder  sane 
programs.  Finally,  a  lump-sum  "maternity 
grant"  is  paid  in  some  countries  on  the 
birth  of  each  child.  Not  only  insured 
women  but  also  the  wives  of  insured  men 
are  often  eligible  for  this  lump-simi 
payment.  Similar  benefits  may  be 
provided  under  the  family  allowance 
program  (fifth  column,  bottom  row,  of 
summaries). 

Medical  benefits  (row  2,  column  6).— 
The  particular  medical  services  provided 
vary  from  country  to  coimtry.  They 
usually  include  at  least  general  practitioner 
care,  some  hospitalization,  and  essential 
drugs.  The  services  of  specialists,  surgery, 
maternity  care,  some  dental  care,  a  wider 
range  of  medicines,  and  certain  apphances 
are  often  added.  Transportation  of  patients 
and  home-nursing  services  may  be 
included. 

The  specific  marmer  in  which  the 
medical  costs  of  eligible  recipents  are  paid 
varies  among  countries.  The  three 
principal  methods  are:  (1)  direct  payment 


to  providers  of  health  care  by  the  public 
system  or  its  agents,  (2)  reimbursement  of 
patients,  and  (3)  direct  provision  of 
medical  care.  These  may  be  used  in 
different  combinations  and  variations  for 
different  kinds  of  services. 

Under  direct  payment,  the  social 
security  or  public  medical  care  system 
ordinarily  pays  the  frfiysicians,  hospitals, 
pharmacies,  and  odier  providers  directly 
for  services  rendered.  Patients  themselves 
usually  have  httle  or  no  financial  dealings 
directly  with  the  providers  of  services 
under  this  procedure.  Payments  for  such 
care  are  commonly  made  on  the  basis  of 
contracts— either  with  individual  providers 
or  with  groups  representing  them,  such  as 
practitioner  or  hospital  associations. 
Remuneration  may  take  the  form  of  a 
specified  fee  for  each  service  rendered,  a 
capitation  payment  in  return  for  providing 
all  necessary  services  to  a  given  group  of 
persons,  or  a  salary  approach. 

The  reimbursement  method  involves 
initial  payment  by  the  patient  to  the 
doctor,  pharmacy,  or  hospital  for  the 
services  received.  The  patient  is  then 
reimbursed  by  the  social  security 
mechanism  for  at  least  part  of  the  cost 
incurred.  A  maximum  is  sometimes  placed 
on  the  reftmd,  expressed  either  as  a 
percentage  of  the  bill  presented  by  the 
provider  of  the  service  or  as  a  flat  amount 
that  can  vary  with  the  nature  of  the 
service  as  stipulated  in  a  schedule  of  fees. 
The  ceiling  on  medical  bills  can  either  be 
placed  on  the  provider  when  presenting 
the  bill  or  on  the  patient  when  applying 
for  reimbursement.  In  the  latter  case,  the 
patient  may  as  a  result  be  reimbursed  for 
only  a  small  portion  of  the  actual  amount 
billed. 

Under  die  direct-provision  method  used 
in  some  countries,  the  social  security 
system,  or  the  govenmient,  owns  and 
operates  its  own  medical  faciUties  such  as 
dispensaries,  hospitals,  and  laboratories. 
These  facilities,  largely  manned  by  a 
salaried  staff,  furnish  medical  services 
directly  to  persons  eligible  to  receive 
them.  Countries  using  the  direct-provision 
method  may  sometimes  contract  for 
services  of  public  or  private  providers. 
The  patient  normally  pays  no  fee  for  most 
of  these  services,  except  that  part  of  the 
social  security  contribution  may  be  allotted 
toward  health  care  funding. 

Virtually  all  national  health  programs 
provide  for  at  least  a  small  degree  of  cost 


sharing  by  the  patients,  usually  introduced 
on  the  assumption  that  overutihzation  can 
be  discouraged  by  such  charges.  As  a 
result,  the  patient  either  pays  a  part  of  the 
cost  of  services  to  the  provider  or  to  the 
social  security  agency  or,  alternatively, 
receives  less  than  full  reimbursenient  for 
expenses  incurred.  Even  under  the  direct- 
provision  method,  with  its  emphasis  on 
basically  free  medical  services  to  the 
whole  population,  patients  are  generally 
required  to  pay  a  small  fixed  fee  per 
medical  treatment  or  prescription,  or  per 
day  of  hospitahzation. 

In  some  social  security  systems,  there  is 
no  limit  as  to  how  long  medical  care  may 
be  provided.  Others  fix  a  maximum 
duration,  such  as  26  weeks,  for  services 
provided  for  any  illness.  Some  systems  set 
limits  on  the  duration  of  hospitalization 
paid  for  by  social  security,  even  though 
the  duration  of  other  services  is  unlimited. 
Where  time  limits  are  imposed, 
authorization  is  sometimes  given  for  their 
extension  in  special  cases. 

Maternity  care  for  working  women 
covered  by  social  security  is  provided  in 
most  countries  under  the  program  that 
provides  medical  services  generally. 
Prenatal,  obstetric,  and  postaatal  care  are 
normally  included.  Obstetric  care  is 
sometimes  limited  to  the  services  of  a 
midwife,  although  a  doctor's  services  are 
usually  available  in  case  of  complications. 
Care  in  a  maternity  home  or  hospital  and 
essential  drugs  are  ordinarily  furnished 
where  necessary.  The  method  used  for 
providing  medical  services  in  general  is 
usually  followed  also  in  the  provision  of 
maternity  care. 

Medical  care  for  dependents  (row  2, 
column  7).— When  medical  benefits  for 
insured  workers  are  provided  through 
social  insurance,  similar  services  are 
typically  furnished  to  their  dependents. 
The  latter  usually  include  the  spouse  and 
young  children  (sometimes  other  adults  or 
young  relatives  living  with  and  dependent 
on  the  insured).  Services  available  to 
dependents  in  some  countries,  however, 
are  more  limited  than  those  provided  to 
insured  workers  or  heads  of  families. 

The  maximum  duration  of 
hospitalization,  for  example,  may  be 
briefer  for  dependents;  or  a  larger 
percentage  of  the  cost  of  certain  services 
such  as  medicines  may  be  payable  by  the 
patient  if  tiie  latter  is  a  dependent. 
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Medical  care  in  case  of  maternity  is 
generally  provided  to  the  wife  of  an 
insured  man. 

Administrative  organization  (row  2, 
colimin  8).— The  administrative 
organization  for  the  sickness  and  maternity 
program  often  is  sunilar  to  that  of  the  old- 
age,  invalidity,  and  survivor  program. 
Most  conunonly,  such  programs  are 
administered  by  some  form  of  national 
social  security  instimtion.  Under  some 
systems,  social  security  institutes  own  and 
operate  their  own  medical  facilities,  which 
furnish  at  least  part  of  the  services 
available  under  their  programs. 

In  most  countries  diat  have  adopted  a 
national  healdi  insurance  program, 
responsibility  for  detailed  administration  is 
placed  in  the  hands  of  semiautonomous, 
nongovernment  health  funds  or 
associations  of  various  types.  All  workers 
covered  by  the  program  must  join  one  of 
tliese  funds. 

Each  fund  usually  needs  govenmient 
approval  to  operate  and  must  satisfy 
certain  minimum  requirements  specified  in 
tlie  law.  Insured  workers  participate  in  the 
election  of  the  governing  bodies  to  which 
employers  may  also  name  members  in 
some  coimtries.  The  funds  normally 
collect  contributions  within  minimum  and 
maximum  limits  specified  by  law.  They 
may  also  receive  government  subsidies 
related  to  their  expenditures  or  to  the 
number  of  members. 

National  law  usually  prescribes  the 
minimum  (and  sometimes  the  maximum) 
cash  benefits  and  medical  services  die 
fimds  may  provide.  Occasionally,  in  the 
field  of  health  care,  individual  funds  may 
determine  what  specific  (and  sometimes 
additional)  benefits  and  services  to  provide 
witliin  statutory  limits.  They  also  arrange 
for  fiimishing  medical  care  to  their 
members,  often  through  contracts  with  die 
providers  of  medical  services  in  the 
region. 

In  most  of  the  remaining  countries, 
government  departments  are  responsible 
for  die  actual  provisicm  of  medical 
services,  usually  through  a  national  health 
service  program.  The  administrative 
responsibihty  for  delivering  medical 
services  is  often  separated  from  the 
administration  of  cash  benefit  programs, 
which  tends  to  be  linked  with  other  types 
of  social  security  benefits. 

In  some  countries,  such  as  the 
U.S.S.R.,  labor  unions  play  an  important 


role  in  administering  the  cash-sickness 
benefit  programs. 

Work-Injury  Programs 
(Row  3) 

The  oldest  and  most  widespread  type  of 
social  security  measure— the  work-injury 
program— provides  ccxnpensauon  for 
work-connected  injuries  and  occupaticmal 
ilhiesses.  In  this  report,  136  of  the  141 
countries  included  have  work-injury 
programs. 

Se>'eral  of  the  original  laws  covering 
specific  industries  date  back  to  the  early 
19th  cenmry.  Some  form  of  workers' 
compensation  law  has  been  the  first  type 
of  social  security  measure  to  be  adopted 
in  most  countries;  in  a  few,  primarily 
African  countries,  it  is  still  die  only 
branch  of  social  security.  Programs  of  diis 
kind  change  radier  slowly,  tending  to 
retain  their  basic  structure  over  a  long 
period.  The  general  trend,  however,  going 
back  at  least  to  the  1960's,  has  been 
toward  placing  such  programs  on  a  social 
insurance  radier  than  private  insurance 
basis.  Another  pattern  is  to  combine 
workers'  compensation  with  odier  social 
insurance  programs,  as  in  the  case  of  the 
Nedierlands,  previously  cited  (see 
Invalidity  Pensions).  New  Zealand  has  a 
national  accident  program  to  provide 
protection  against  any  accident,  work- 
connected  or  not. 

Types  of  systems  (row  3, 
column  1).— There  are  two  basic  types  of 
systems:  (1)  social  insurance  systems 
utilizing  a  central  public  fund,  and  (2) 
various  forms  of  private  arrangements 
required  by  law.  About  two-diirds  of  the 
countries  having  work-injury  benefit 
programs  operate  through  a  central  public 
fund,  which  may  or  may  not  be  an 
integral  part  of  the  general  social 
insurance  system.  All  employers  subject  to 
the  program  must  pay  contributions  to  the 
public  carrier,  which  in  mm  pays  the 
benefits  due.  These  programs  may  tiius  be 
described  as  social  insurance  programs 
and  programs  imder  which  insurance  with 
a  public  carrier  is  compulsory. 

Among  the  countries  diat  rely  primarily 
on  private  arrangements,  about  20 
coimtries,  including  the  United  States, 
require  employers  to  insure  their 
employees  against  the  risk  of  employment 
injury.  However,  in  about  half  of  fliese 
countries,  only  private  insurance  is 
available.  In  the  remainder,  a  pubhc  fund 


does  exist,  but  employers  are  allowed  die 
option  of  insuring  widi  either  a  private 
carrier  or  die  public  fund. 

The  premiums  charged  by  private  or 
mumal  insurance  companies  for  work- 
injury  protection  usually  vary  according  to 
past  experience  of  work  accidents  in 
different  undertakings  or  industries,  and 
die  cost  of  protection  may  vary  widely.  In 
some  countries,  however,  notably  Norway 
and  Sweden,  die  risk  factor  has  been 
eliminated,  and  all  employers  widiin  each 
coimtry,  regardless  of  type  of  business, 
contribute  to  die  program  at  one  rate. 

In  odier  instances,  workers' 
compensation  laws  simply  impose  upon 
each  covered  employer  a  liability  to  pay 
direct  compensation  to  injured  workers  or 
dieir  survivors,  without  a  requirement  to 
carry  insurance.  Some  employers  covered 
under  diese  laws  may  simply  pay  benefits 
from  their  own  fimds  as  injuries  occur. 
Odiers  voluntarily  purchase  a  private  or 
mutual  insurance  contract  to  protect 
themselves  against  this  risk. 

Coverage  (row  3,  column  2).— Work- 
injury  insurance  programs  commonly 
apply  to  wage  and  salary  workers  and 
normally  exclude  the  self-employed.  The 
programs  of  some  of  die  more  highly 
industrialized  nations  cover  practically  all 
employees.  However,  many  countries,  as 
well  as  a  number  of  States  in  the  United 
States,  either  exclude  all  agricultural 
employees  from  coverage  or  cover  only 
diose  whose  work  involves  the  operation 
of  power-driven  machinery.  Some 
programs  also  exclude  employees  of  small 
enterprises. 

Sources  of  funds  (row  3, 
column  3).— Work-injury  benefits  are 
financed  primarily  by  employer 
contributions,  reflecting  the  traditional 
assumption  that  employers  should  be  liable 
for  payment  of  compensation  when  dieir 
employees  suffer  work  injuries. 
Exceptions  are  found,  however,  where 
certain  elements  of  die  work-injury 
program  are  meshed  with  one  or  more  of 
die  other  branches  of  the  social  insmance 
system.  In  such  cases,  financing  often 
involves  tripartite  contributions  from 
persons,  employers,  and  the  govenunent. 
Another  exception  occurs  in  coimtries  that 
provide  medical  treatment  for  work- 
connected  illnesses  under  their  ordinary 
public  medical  care  programs. 

Benefits  for  ii\jured  workers  (row  3, 
column  5).— The  benefits  provided  under 
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work-injury  programs  may  be  classified 
broadly  as  cash  benefits  and  medical 
benefits.  Cash  benefits  may  be  subdivided 
into  those  for  temporary  disability, 
permanent  total  disability,  and  permanent 
partial  disability.  No  minimum  quahfying 
period  of  insurance  or  employment  is 
ordinarily  required  for  entidement  to 
work-injury  benefits.  The  concept  of 
work-coimected  injury  has  gradually  been 
Uberalized  in  a  number  of  countries  to 
cover  injuries  occurring  while  commuting 
to  and  from  work. 

Temporary  disability  benefits  are  usually 
payable  from  the  start  of  an  incapacity 
caused  by  a  work  injury,  although  some 
programs  require  a  brief  waiting  period  of 
1  to  3  days  before  benefits  actually  begin. 
Benefits  normally  continue  for  a  limited 
period,  such  as  26  to  52  weeks,  depending 
on  the  duration  of  incapacity;  if  incapacity 
lasts  longer,  the  temporary  disability 
benefit  may  be  replaced  by  a  permanent 
disability  benefit.  In  some  systems  (as 
under  some  of  the  State  programs  in  the 
United  States),  "temporary"  benefits  may 
continue  for  an  extended  period, 
particularly  if  the  temporary  and 
permanent  benefit  amounts  are  identical. 

The  temporary  disability  benefit  is 
nearly  always  expressed  as  a  percentage 
of  the  injured  worker's  average  earnings 
during  a  period  immediately  before  injury. 
Although  benefits  differ  widely,  they  are 
usually  at  least  one-diird  to  one-half  of 
former  earnings,  A  ceiling  is  often  placed 
on  the  earnings  considered  in  computing 
the  benefit.  Comparison  of  provisions  in 
tlie  second  and  third  rows  of  die  coimtry 
summaries  shows  that  the  temporary 
disability  benefit  rates  under  work-injury 
programs  are  often  significantly  higher 
than  in  the  case  of  ordinary  sickness. 
Benefits  are  reduced  under  some  programs 
when  a  worker  is  hospitalized. 

The  second  type  of  cash  work-injury 
benefit  is  provided  when  permanent  total 
disability  occurs.  Generally,  it  becomes 
payable  immediately  after  die  temporary 
disability  benefit  ceases,  based  on  a 
medical  evaluation  that  the  worker's 
incapacity  is  bodi  permanent  and  total. 
Under  most  programs,  the  permanent  total 
disability  benefit  consists  of  a  pension  that 
is  usually  payable  for  life,  unless  a  change 
occurs  later  in  the  worker's  condition.  A 
minority  of  programs,  however,  do  not 
provide  a  pension  for  permanent  total 
incapacity,  but  continue  the  practice  of 


paying  only  a  single  lump-siun  grant  equal 
to  several  years'  wages. 

The  permanent  total  disability  benefit 
usually  amounts  to  two-thirds  to  three- 
fourths  of  the  worker's  average  earnings 
before  injury,  proportions  diat  are 
somewhat  higher  than  those  for  ordinary 
invalidity  pensions,  generally  speaking. 
Also,  the  rate  of  this  pensicm,  unlike  that 
for  ordinary  invaUdity  pensions,  is  rarely 
affected  by  die  length  of  pre-injury 
employment.  Supplements  are  often  added 
for  dependents  and  for  pensiaiers 
requiring  die  constant  attendance  of 
anodier  person,  in  which  case  benefits 
sometimes  may  exceed  former  earnings. 
For  apprentices  or  beginning  workers  who 
become  permanently  disabled  due  to  work- 
connected  injury  or  disease,  some 
countries  calculate  hypoUietical  lifetime 
wages,  or  they  base  benefits  on  the  wage 
of  an  average  worker  in  the  particular 
industry.  This  mechanism  overcomes  the 
problem  of  establishing  a  Ufetime  benefit 
on  the  basis  of  what  may  be  a  very  low 
begirming  wage. 

The  diird  form  of  cash  work-injury 
benefit  is  that  for  permanent  partial 
disability,  payable  when  a  worker  loses 
part  but  not  all  working  or  earning 
capacity.  (Under  ordinary  invalidity 
programs,  benefits  are  not  usually  payable 
unless  die  disability  is  total.)  It  is 
commonly  paid  in  die  form  of  a  pension, 
usually  equal  to  a  portion  of  the  full 
pension  corresponding  to  the  percentage 
loss  of  capacity.  Alternatively,  permanent 
partial  disabihty  benefits  may  be  paid  in 
die  form  of  a  lump-sum  grant.  Payments 
for  the  latter  are  generally  smaller  than  in 
die  case  of  total  incapacity,  and  are 
usually  set  forth  in  a  schedule  of  payments 
for  particular  types  of  injuries.  Some 
systems  provide  for  commuting  the  partial 
disability  pension  into  a  limip  sum  when 
die  extent  of  disability  is  below  a  stated 
percentage,  such  as  20  percent. 

Aside  from  cash  payments,  die  odier 
main  form  of  benefit  provided  to  injured 
workers  consists  of  medical  and  hospital 
care  and  rehabilitation  services.  Such 
services  are  nearly  always  provided  free, 
widiout  any  cost  sharing  by  die  worker. 
They  may  include  a  somewhat  wider 
range  of  curative  services  than  those 
available  imder  the  country's  general 
sickness  insurance  program.  No  limit  is 
ordinarily  placed  on  how  long  diese 
services  are  provided.  They  are  available 


until  complete  recovery  is  achieved,  or 
until  the  condition  following  the  injury  or 
ilbess  becomes  otherwise  stabilized.  In 
some  countries,  however,  the  amount  of 
free  care  provided  is  subject  to  hmits 
based  on  the  duration  of  services  or  dieir 
total  cost. 

Benefits  for  survivors  (row  3, 
column  7).— Most  work-injury  benefit 
programs  also  provide  pensions  to  the 
survivors  of  covered  workers  who  die  as  a 
result  of  an  employment-related  injury  or 
ilhiess.  These  pensions  are  customarily 
payable  to  a  widow,  regardless  of  her  age, 
until  her  deadi  or  remarriage;  to  a 
disabled  widower;  and  to  orphans  below 
specified  age  hmits.  If  die  benefit  is  not 
exhausted  by  these  survivors'  claims, 
dependent  parents  or  odier  relatives  are 
often  eligible  for  small  pensions.  No 
minimiun  period  of  covered  employment 
is  required  as  a  condition  for  these 
pensions. 

The  benefit  rates  payable  to  the  various 
categories  of  survivors  are  usually 
expressed  as  percentages  of  the  worker's 
average  earnings  immediately  before 
death,  or  of  die  pension  payable  (or 
potentially  payable)  at  deadi.  These 
percentages  are  usually  larger  than  those 
for  survivor  benefits  under  the  general 
pension  program  and  do  not  normally  vary 
widi  die  length  of  covered  employment. 
They  are  commonly  about  one-third  to 
one-half  of  the  worker's  average  covered 
earnings  for  a  widow,  about  half  as  much 
for  each  half  orphan,  and  about  two-diirds 
as  much  for  each  full  orphan.  A  limit  is 
often  placed  on  the  cOTibined  total  of  all 
pensions  that  may  be  paid  to  survivors. 

Not  all  countries,  however,  provide 
work-injury  pensions  to  survivors,  and 
some  do  not  differentiate  between 
siu-vivors  in  this  category  and  survivors 
entided  to  pensions  imder  odier  social 
insurance  programs.  Some  pay  only  lump- 
sum grants  equal  to  die  deceased  worker's 
earnings  over  a  specified  number  of  years. 
Most  systems  also  pay  some  kind  of  a 
funeral  grant,  calculated  in  the  form  of  a 
fixed  sum  or  a  percentage  of  a  worker's 
earnings. 

Administrative  organization  (row  3, 
column  8).— The  functions  involved  in 
administering  work-injury  programs  differ 
widely  between  countries  where  employers 
are  not  required  to  insure  or  can  insure 
widi  private  carriers,  and  those  where  a 
public  agency  or  fimd  has  the  sole 
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responsibility  for  both  the  collection  of 
contributions  and  the  payment  of  benefits. 

Unemployment 
Benefit  Programs 
(Row  4) 

A  total  of  40  of  the  countries 
summarized  in  this  pubhcation  have  some 
type  of  unemployment  insurance  or  related 
program.  Unemployment  benefit  programs 
exist  mainly  in  the  industrialized  countries 
where  tlie  labor  market  is  sufficiently 
organized  to  afford  a  workable  basis  for 
tliis  form  of  social  security.  Most  of  the 
programs  now  in  force  were  established 
before  World  War  II.  Relatively  few  new 
programs  have  been  introduced  in  recent 
years. 

Types  of  systems  (row  4, 
column  1).— About  30  of  the 
unemployment  benefit  programs  surveyed 
provide  compulsory  insurance  of  fairly 
broad  scope.  Programs  in  Denmark  and 
Sweden  are  organized  on  an  insurance 
basis  but  are  not  compulsory,  being 
operated  by  unemployment  funds 
established  voluntarily  by  the  trade  unions; 
however,  these  funds  receive  substantial 
subsidies  from  the  government. 

Some  unemployment  insurance  programs 
(tliose  in  Australia  and  New  Zealand,  for 
example)  restrict  benefits  to  unemployed 
persons  who  satisfy  a  prescribed  means  or 
income  test.  In  the  Federal  Republic  of 
Germany,  unemployment  benefits  are  paid 
under  a  dual  system  of  compulsory 
insurance  and  a  government-financed 
means-tested  supplement.  Besides  the 
various  insurance  programs  offering 
scheduled  benefit  payments,  a  number  of 
countries  provide  lumpy-sum  grants- 
payable  eidier  by  the  appropriate 
government  agency  or  by  the  employer.  In 
addition,  individual  employers  in  many 
instances  are  required  to  pay  lump-sum 
severance  inderrmities  to  discharged 
workers. 

Coverage  (row  4,  column  2).— About 
half  the  compulsory  unemployment 
insurance  programs  mentioned  above 
cover  the  majority  of  employed  persons, 
regardless  of  the  type  of  industry. 
Coverage  under  the  remaining  programs  is 
limited  to  workers  in  industry  and 
commerce.  A  few  programs  exclude 
salaried  employees  earning  more  than  a 
specified  amount.  Some  have  special 
provisions  regarding  the  coverage  of 
temporary  and  seasonal  employees. 


Special  occupational  unemployment 
insurance  programs— particularly  for 
workers  in  the  building  trades, 
dockworkers,  railway  employees,  and 
seamen— are  found  in  several  countries. 

The  scope  of  the  voluntary  insurance 
systems  is  limited  to  industries  in  which 
labor  unions  have  established 
unemployment  funds  and  is  thus  related  to 
union  organization  in  those  industries. 
Membership  in  these  fimds  is  usually 
compulsory  for  union  members  in  a 
covered  industry  and  may  be  open  on  a 
voluntary  basis  to  nonunion  employees. 
The  voluntary  insurance  systems  of 
Denmark  and  Sweden  now  cover  about 
one-half  and  two-thirds,  respectively,  of 
all  employees.  Noninsured  workers  in 
these  countries  (for  example,  recent  school 
graduates  or  the  self-employed)  are 
eligible  for  a  government-subsidized 
assistance  benefit  when  they  become 
unemployed. 

Source  of  funds  (row  4,  column  3).— 
The  methods  used  in  financing 
unemployment  insurance  are  usually  the 
same  as  diose  for  odier  branches  of  social 
insurance;  that  is,  contributions  are  paid 
on  a  scheduled  basis  and  consdtute  a  fixed 
percentage  of  covered  wages.  In  many 
cases,  the  government  also  grants  a 
subsidy,  particularly  for  extended  benefits. 

Unemployment  insurance  contributions 
often  are  shared  equally  between 
employees  and  employers;  alternatively, 
tlie  entire  contribution  may  be  made  by 
the  employer.  However,  government 
subsidies  to  bodi  compulsory  and 
voluntary  unemployment  insurance  may  be 
quite  large,  amounting  in  some  cases  to  as 
much  as  two-thirds  of  the  program's 
expendimres.  The  means-tested 
unemployment  assistance  programs 
referred  to  above  are  financed  entirely 
from  tiie  general  revenues  of 
governments,  with  no  direct  employer  or 
employee  contribution. 

Qualifying  conditions  (row  4, 
column  4).— To  become  entitied  to 
unemployment  benefits,  a  worker  must  be 
involimtarily  unemployed  and  is  ordinarily 
required  to  have  completed  a  specified 
minimum  qualifying  period  of  contribution 
or  insured  employment.  This  requirement 
ensures  that  die  unemployed  person  has 
been  a  regular  member  of  the  labor  force 
and  has  actually  suffered  a  wage  loss  as  a 
result  of  being  unemployed.  The  most 
common  qualifying  period  is  6  months  of 


insurance  within  the  year  before 
unemployment  began.  In  an  increasmg 
number  of  industrialized  countries, 
however,  recent  school  leavers  and 
graduates  of  higher  education  who  are 
unable  to  find  jobs  immediately  may  be 
eligible  for  unemployment  benefits,  even 
though  they  have  no  work  record.  This 
provision  eases  the  transition  from  school 
to  work,  particularly  in  periods  of 
recession. 

Nearly  all  unemployment  insurance 
programs,  as  well  as  those  providing 
unemployment  assistance,  require  that 
applicants  be  both  capable  of  and  available 
for  work.  An  unemployed  worker, 
therefore,  is  usually  ineligible  for 
imemployment  benefits  when 
incapacitated,  or  if  otherwise  unable  to 
accept  a  job  offer.  Usually,  the 
imemployed  worker  must  register  for 
work  at  an  employment  office  before 
benefits  will  be  paid,  and  report  regularly 
to  that  office  for  as  long  as  these 
payments  continue.  This  close  hnkage 
between  unemployment  benefits  and 
placement  services  ensures  that  benefits 
will  be  paid  to  an  unemployed  person  only 
after  die  person  has  been  informed  of  any 
current  job  opportunities  and  on  condition 
tliat  these  have  been  found  unsuitable. 

An  unemployed  worker  who  refiises  an 
offer  of  a  suitable  job  widiout  good  cause 
usually  will  have  benefits  temporarily  or 
permanendy  suspended.  The  rationale  is 
tiiat,  following  such  a  refiisal,  a  worker's 
unemployment  can  no  longer  be  regarded 
as  involuntary  and  as  being  the  result  of 
external  factors  but  has  become  in  a  sense 
voluntary.  Under  this  type  of 
disqualification,  all  programs  expressly 
stipulate  diat  the  job  offered  must  have 
been  "suitable"  for  die  worker.  The 
defmitions  of  suitable  employment  vary 
considerably,  however.  Because  of  the 
complexity  of  the  unemployment  insurance 
systems  of  the  various  countries  in  this 
report,  no  attempt  has  been  made  in  die 
coimtry  summaries  to  indicate  die  criteria 
for  suitability  of  employment.  Generally, 
diese  criteria  include  the  rate  of  pay  on 
die  job  being  offered  in  relation  to 
previous  earnings,  the  distance  of  die  job 
from  die  worker's  home,  the  relationship 
of  die  job  to  the  worker's  previous 
occupation,  capabilities,  and  ti-aining,  and 
die  extent  to  which  the  job  may  involve 
dangerous  or  unhealdiy  work. 

An  unemployed  worker  may  satisfy  all 
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of  the  qualifying  conditions  for  a  benefit, 
but  still  be  temporarily  or  permanently 
disqualified  for  other  reasons.  One  cause 
for  disqualificaticm  relates  to  the  reason 
for  unemployment.  Nearly  all 
unemployment  benefit  systems  disqualify  a 
worker  if  it  is  found  that  the  individual 
left  voluntarily  "without  good  cause," 
was  dismissed  from  the  job  due  to 
"misconduct,"  or  participated  to  a 
specified  degree  in  a  labor  dispute  leading 
to  a  work  stoppage  that  caused  the 
unemployment.  The  period  of 
disqualification  varies  considerably  among 
countries,  ranging  from  a  few  weeks  to 
permanent  disqualification. 

Unemployment  benefits  (row  4, 
column  5).— Weekly  benefits  payable  to 
the  unemployed  worker  are  expressed,  in 
most  instances,  as  a  percentage  of  average 
wages  during  a  recent  period.  A  system  of 
wage  classes  rather  than  a  single  fixed 
percentage  is  sometimes  used.  The  basic 
rate  of  unemployment  benefits  is  most 
commonly  fixed  between  40  and  75 
percent  of  average  earnings.  However,  a 
ceiling  on  the  wages  used  for  cOTiputation 
or  maximum  benefit  purposes  may 
considerably  narrow  the  range  within 
which  the  basic  percentage  of  wages 
actually  applies. 

Flat-rate  amounts  are  payable  to 
unemployed  workers  in  some  countries 
instead  of  graduated  benefits  varying  with 
past  wages.  These  amoimts  customarily 
differ  only  according  to  the  family  status 
or,  occasionally,  the  age  of  the  worker. 
Flat-rate  unemployment  benefits  are 
payable,  for  example,  in  Italy,  Malta,  and 
the  United  Kingdom.  In  Ireland,  graduated 
supplements  equal  to  a  specified 
percentage  of  average  earnings  are 
payable  in  addition  to  the  flat-rate 
benefits.  Supplements  for  a  spouse  and 
children  are  usually  added  to  the  basic 
benefit  of  unemployed  workers  who  are 
heads  of  families.  These  supplements  take 
tl;e  form  of  either  flat-rate  amounts  or  an 
additional  percentage  of  average  earnings. 

A  waiting  period  of  several  days  must 
usually  be  served  before  unemployment 
benefits  become  payable.  This  provision 
helps  to  reduce  the  administrative  burden 
of  dealing  with  a  very  large  number  of 
small  claims.  It  also  helps  to  control 
possible  abuses  since  it  is  difficult  to  test 
the  validity  of  unemployment  if  it  lasts 
only  a  few  days.  Most  waiting  periods  are 
between  3  and  7  days,  although  a  few 


countries  require  shorter  periods.  Under 
some  programs,  there  is  a  required 
waiting  period  for  each  incident  of 
unemployment:  others  limit  eUgibility  for 
benefits  to  once  a  year.  Longer  waiting 
periods  may  be  prescribed  for  certain 
workers,  such  as  the  seasonally  employed. 

Most  countries  place  a  limit  on  the 
period  during  which  unemployment 
benefits  may  be  drawn  continuously  by  a 
recipient.  This  limit  is  generally  expressed 
as  a  maximum  number  of  weeks  that  may 
vary  from  as  few  as  8  up  to  36  weeks  or 
even  longer  in  certain  cases;  most 
frequenUy,  it  is  26  weeks. 

Additionally,  there  may  be  a  provision 
that  relates  the  duration  of  unemployment 
benefits  to  the  length  of  the  preceding 
period  of  contributicm  or  coverage  xmder 
the  insurance  program.  This  stipulation 
may  have  the  effect  of  reducing  the 
maximum  duration  of  unemployment 
benefits  for  workers  with  brief  work 
histories  in  covered  employment.  On  the 
other  hand,  workers  with  a  long  history  of 
coverage  may,  imder  some  programs, 
liave  tiieir  benefit  period  extended  well 
beyond  the  ordinary  maximum  fixed  by 
law. 

Unemployment  assistance  or  similar 
means-tested  programs  supplementing 
regular  unemployment  insurance  are 
maintained  by  a  number  of  countries. 
Thus,  unemployed  workers  who  exhaust 
tlie  right  to  ordinary  insurance  benefits 
often  continue  to  receive  some  financial 
assistance,  provided  their  means  or 
incomes  are  below  specified  levels. 
Recipients  are  usually  required  to  continue 
registering  and  reporting  at  an 
employment  exchange.  Some  countries 
that  have  unemployment  assistance  but  no 
insurance  program  do  not  place  any 
statutory  limit  on  the  duration  of 
assistance  payments.  A  growing  number 
of  industrial  countries  now  provide  that 
insured  workers  approaching  retirement 
age,  who  have  been  out  of  work  for  a 
specified  period,  be  removed  from  the 
unemployment  rolls  and  granted  a  regular 
old-age  pension. 

Administrative  organization  (row  4, 
column  8).— Unemployment  insurance 
systems  may  be  administered  by 
government  departments  or  entrusted  to 
self-governing  institutions  that  are  usually 
managed  by  representatives  of  insured 
persons,  employers,  and  the  government. 
The  voluntary  unemployment  funds  of 


Denmark  and  Sweden  are  administered  by 
tlie  unions  under  government  supervision. 
In  Belgium  and  France,  unemployment 
benefit  funds  are  jointly  administered  by 
union  and  management  committees. 

A  close  administrative  relationship  is 
usually  maintained  between  the 
unemployment  insurance  and  placement 
service  programs.  As  indicated  earlier, 
tliis  association  ensures  that  benefits  are 
paid  only  to  workers  who  are  effectively 
registered  for  any  new  employment 
opportunities.  At  the  same  time,  this 
liaison  increases  the  effectiveness  of  the 
placement  services  by  providing  an 
incentive,  through  the  payment  of 
benefits,  for  unemployed  persons  to 
register  and  report  regularly. 

A  number  of  countries  have  merged  the 
administration  of  imemployment  insurance 
and  employment  service  programs, 
especially  at  the  lower  administrative 
levels  where  unemployment  claims  are 
received  and  benefits  are  paid  by  the  local 
employment  office.  Other  countries 
require  unemployed  persons  to  register 
with  a  local  employment  office,  but  the 
receipt  of  claims  and  the  actual  payment 
of  unemployment  benefits  are  handled  by 
a  separate  social  insurance  office. 

In  addition  to  providing  an  income  for 
the  unemployed,  many  governments, 
particularly  in  Western  Europe,  have 
elaborate  measures  to  prevent  or 
counteract  unemployment.  The  usual 
procedure  is  for  the  centralized 
government  employment  services  to  work 
in  close  contact  with  industry  to  promote 
occupational  and  geographic  mobility  of 
labor  and  to  minimize  unemployment 
caused  by  economic  or  technological 
developments,  by  subsidizing  the 
retraining  and  relocation  of  workers  in 
industries  that  are  declining  or  being 
restructured.  Governments  may  grant  tax 
and  other  incentives  to  industry  to  locate 
in  areas  of  high  unemployment,  or  they 
may  allocate  funds  to  create  jobs  in 
anticipation  of  periods  of  seasonal 
unemployment. 

Family  Allowances 
(Row  5) 

In  this  report,  family  allowances  are 
primarily  regular  cash  payments  to 
families  with  children.  In  some  countries, 
these  programs  also  include  school  grants, 
birth  grants,  maternal  and  child  health 
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services,  and  sometimes  allowances  for 
adult  dependents.  Sixty-three  countries 
now  have  family  allowance  programs, 
including  all  the  industrialized  countries 
except  the  United  States. 

These  programs  originated  in  19th- 
century  Europe  when  some  of  the  large 
companies  began  paying  premiums  to 
workers  with  large  families.  The  idea 
spread  gradually,  and  plans  were 
developed  in  several  European  countries, 
particularly  during  the  1920's  and  1930's. 
Most  programs  in  operation  today, 
however,  have  been  enacted  since  World 
War  II. 

Types  of  systems  and  coverage  (row 
5,  columns  1  and  2).— Family  allowance 
programs  are  of  two  general  types- 
universal  and  employment-related.  The 
first  category,  in  principle,  provides 
allowances  to  all  resident  femiUes  with  a 
specified  number  of  children. 

The  second  category  provides 
allowances  to  all  wage  and  salary 
workers,  and  in  some  cases  also  to  the 
self-employed.  A  few  of  these  systems 
cover  some  categories  of  nonemployed 
persons  as  well.  Most  employment-related 
programs  continue  to  pay  family 
allowances  to  insured  persons  with 
dependent  children  in  their  care  when  they 
retire  or  are  temporarily  off  the  job  and 
receiving  sickness,  unemployment,  work- 
injury,  disabihty,  or  other  benefits;  and  to 
widows  of  social  security  beneficiaries. 

Source  of  funds  (row  5,  column  3).— 
The  differences  in  the  type  of  family 
allowance  programs  tend  to  be  reflected  in 
the  various  methods  used  for  financing.  In 
the  case  of  universal  systems,  the  entire 
cost  is  customarily  covered  by  general 
revenue. 

In  contrast,  in  countries  hnking 
eligibility  with  employment,  the  cost  of 
allowances  is  met  entirely  or  in 
considerable  part  from  contributions  paid 
by  employers,  usually  at  a  uniform 
percentage-of-payroll  rate.  In  countries 
where  employer  contributions  do  not 
cover  tlie  entire  cost,  the  remainder  is 
usually  met  firom  a  govenmient  subsidy. 
Few  coimtries  provide  for  an  employee 
contribution  toward  family  allowances, 
although  some,  including  Belgium, 
France,  Israel,  and  the  Netherlands, 
require  self-employed  persons  to 
contribute. 

Eligibility  (row  5,  columns  2  and 
4).— Eligibility  is  commonly  related  to  the 
size  of  the  family  and  in  some  cases  to 


family  income.  Nearly  50  countries  with 
employment-related  systems  and  a  dozen 
widi  universal  systems  pay  allowances 
beginning  with  the  first  child.  In  addition, 
some  coimtries  pay  an  allowance  for  a 
nonemployed  wife  or  other  adult 
dependent,  even  if  there  are  no  children  in 
the  family. 

In  some  countries,  families  with  only 
one  child  are  inehgible  for  benefits.  For 
example,  benefits  are  only  payable  to 
families  with  two  or  more  qualified 
children  in  France  and  Hungary;  or  with 
three  or  more  in  Japan,  Mauritius 
(income-tested)  and  South  Africa  (income- 
tested). 

Age  requirements  vary  but  are  usually 
tied  to  the  legal  school-leaving  age  or  the 
minimum  working  age,  which  are  often 
the  same— between  ages  14  and  18.  Under 
most  programs,  die  ccmtinuation  of 
schooling,  apprenticeship,  or  vocational 
training  qualifies  a  youngster  for  an 
extension  of  the  age  limit.  In  the  Federal 
Republic  of  Germany,  for  example,  the 
basic  age  limit  of  16  may  be  extended  for 
11  years  under  the  circumstances 
described  above.  Some  countries  have 
more  limited  extensions  or  a  lower  age 
limit.  In  the  Soviet  Union,  allowances  are 
paid  only  up  to  age  5.  In  the  case  of 
disabled  children,  many  countries  extend 
the  age  limit  beyond  that  for  continued 
education  or  pay  allowances  indefinitely. 

Benefits  (row  5,  column  5).— The 
allowance  structure— whether  a  uniform 
rate  for  all  children,  an  increasing 
amount,  or  a  decreasing  amount  for  each 
additional  child— may  reflect  the  history  or 
die  intent  of  the  program,  for  example,  to 
provide  assistance  to  femihes  with 
children  or  to  stimulate  population  growth. 
The  allowance  paid  in  most  countries 
consists  of  a  uniform  amount  for  every 
eligible  child,  regardless  of  the  number  of 
children  in  a  family.  The  size  of  die 
allowance  in  most  of  the  remaining 
countries  increases  for  each  additional 
eligible  child;  the  payment  for  a  fifth  child 
in  a  family,  for  example,  may  be 
considerably  larger  than  that  for  the  first 
or  second  child.  Some  countries  have 
tended  to  eliminate  such  a  pattern,  partly 
because  of  the  cost  involved.  In  a  few 
coimtries,  die  allowance  per  child 
diminishes  or  ceases  with  the  addition  of 
children  to  the  family  beyond  a  certain 
number.  In  some  instances,  family 
allowances  (and  tax  exemptions  for 
dependent  family  members)  have  been 


replaced  or  supplemented  by  credits  or 
odier  forms  of  a  negative  income  tax.  In 
Iceland,  for  example,  die  family  allowance 
program  was  transferred  to  die  tax 
system,  and  Israel  has  integrated 
children's  allowances  and  income  tax 
credits  for  children  into  a  single  program. 

Administrative  organization  (row  5, 
column  8).— In  countries  where  general 
revenue  financing  makes  family 
allowances  available  to  all  families,  the 
program  is  usually  administered  by  a 
government  department.  On  die  odier 
hand,  where  allowances  are  payable 
chiefly  to  families  of  employed  persons 
and  where  the  program  is  financed 
primarily  from  employer  contributions,  the 
administration  may  be  carried  out  by  some 
kind  of  semiautonomous  agency  under 
public  supervision.  Under  the  second  type 
of  administration,  so-called  equalization 
funds  are  often  set  up  to  handle  die 
program's  financial  operations.  When  diis 
is  done,  each  employer  commonly  pays 
family  allowances  direcdy  to  its  own 
employees  widi  Uieir  wages.  The  firm 
dien  setdes  widi  die  appropriate  local  fund 
only  tiie  surplus  or  deficit  of  contributions 
due,  after  deducting  amounts  the  firm  has 
paid  out  as  allowances.  A  similar 
procedure  of  setUing  only  surpluses  or 
deficits  is  followed  by  the  local  fimds  in 
relation  to  the  regional  equalization  fimds 
under  whose  supervision  they  operate.  The 
equalization  process  makes  it  possible  to 
fix  a  uniform  contribution  rate  for  all 
employers,  regardless  of  die  total  number 
of  children  in  their  employees'  families. 
This  procedure,  in  turn,  ehminates  any 
effect  die  family  allowances  might  have  in 
inducing  employers  to  discriminate  in  dieir 
hiring  against  workers  widi  children. 

Note  to  the  Reader 

In  using  die  charts,  die  reader  is  again 
reminded  that,  because  of  space 
hmitations  and  die  need  for  brevity,  only 
the  essential  features  of  die  general  social 
security  system  of  each  country  have  been 
summarized  on  these  pages.  It  should  also 
be  remembered  that  frequent  changes 
occur  in  die  provisions  of  social  security 
benefits,  for  example,  following  changes 
in  the  wage  and  price  index  or  as  the 
result  of  changes  in  government  policy. 
The  data  presented  in  this  report  are  based 
on  information  available  to  the  United 
States  Social  Security  Administration  widi 
regard  to  legislation  in  effect  at  die 
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beginning  of  1987.  For  any  subsequent 
changes,  the  reader  may  wish  to  consult 
the  most  recent  legislation  of  the 
respective  countries.  It  should  be 
recognized,  however,  that  the  Social 
Security  Administration  does  not  always 
have  access  to  complete  and  timely  data 
for  all  countries.  For  this  reason,  and  to 
fecilitate  the  process  of  updating  this 
publication,  information  from  readers  is 
welcomed.  Comments,  including  copies  of 
relevant  documentation  and  legislation, 
may  be  sent  to: 

Office  of  International  Policy 
Social  Security  Administration 
4301  Connecticut  Avenue,  N.W. 
Van  Ness  Centre,  Suite  200 
Washington,  D.C.,  20008,  U.S.A. 
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Tills  section  of  the  report  discusses 
social  security  developments  during  ;he 
period  1985-87.  Major  social  security 
issues  are  covered,  as  well  as  revisions 
witliin  social  security  branches  and 
programs,  with  specific  examples. 

The  following  tabulation  shows  the 
nimiber  of  countries  that  have  some  form 
of  social  security  program  included  in  the 
1940,  1949,  1958,  1967,  1977,  and  1987 
editions  of  Social  Security  Programs 
Throughout  the  World.  One  country— 
Suriname— has  been  deleted  since  the  1985 
edition,  on  notification  that  its  social 
seciu"ity  program  had  not  yet  been 
implemented. 

Altliough  these  figures  demonstrate 
clearly  tlie  steady  expansion  of  social 
security  programs  in  the  world,  they 


Trends  and 
Developments 

one  of  tlie  most  expansive  periods  for 
social  security,  since  many  newly- 
independent  countries  in  Africa  and  Asia 
introduced  social  security  programs,  while 
the  industrialized  coimtries  continued  to 
extend  tlie  range  of  social  security 
benefits.  The  slowdown  in  social  security 
growdi  since  tlie  late  1970's  is  attributable 
primarily  to  widespread  recessionary 
conditions,  as  well  as  to  the  fact  that  the 
majority  of  countries  already  had  instituted 
some  form  of  social  security  protection. 

New  Branches  and  Major 
Program  Changes 

A  number  of  countries  made  significant 
social  security  changes  since  the  1985 
edition  of  tliis  report  was  pubhshed.  Saint 


1940 

1949 

1958 

1%7 

1977 

1987 

Any  type  of  program  

57 

58 

80 

120 

129 

141 

Old-age,  invalidity. 

survivors  

33 

44 

.58 

92 

114 

130 

Sickness  and  maternity.... 

24 

36 

59 

65 

72 

'84 

Work  injury  

57 

57 

77 

117 

129 

136 

Unemployment  

21 

22 

26 

34 

38 

40 

Family  allowances  

7 

27 

38 

62 

65 

63 

Includes  countries  with  both  cash  sickness  and  cash 
maternity  benefits,  plus  Australia,  which  has  cash  sickness 
and  medical  care  programs  only.  Of  the  84  countries  that 

should  be  interpreted  with  considerable 
caution.  The  principal  difficulty  in 
comparing  die  numbers  of  countries 
liaving  social  security  programs  is  that  the 
criteria  used  for  including  coimtries  in  the 
publication  have  changed  and  evolved 
over  time.  In  addition,  certain  countries  or 
territories  may  not  have  appeared  when 
their  programs  fu-st  began  but  only  later 
when  sufficient  information  became 
available. 

In  spite  of  these  reservations,  it  is 
evident  that  the  decade  of  the  1960's  was 


offer  sickness  and  maternity  benefits,  69  also  offer  medical 
care.  For  a  detailed  breakdown  for  all  programs,  see  chart 
on  p.  X  X  V  i  i  i . 

Vincent,  for  example,  replaced  a 
provident  fund  with  a  new  social  security 
system  providing  old-age,  invalidity,  and 
siu^vivor  benefits  as  well  as  a  funeral 
grant.  (A  similar  transformation  of  a 
provident  fund  into  a  pension  scheme  has 
been  proposed  in  Ghana.) 

Brazil,  as  well  as  the  People's  RepubUc 
of  China,  joined  the  ranks  of  countries 
offering  unemployment  insurance 
programs,  and  Iran  and  Venezuela  have 
reported  that  studies  are  underway  to 
determine  the  feasibility  of  introducing 


such  programs.  Argentina,  on  the  other 
hand,  ended  its  unemployment  insurance 
program  diat  was  established  on  a 
temporary  basis  during  die  period  Ociober 
1984  to  December  1985.  In  Brazil,  die 
new  unemployment  insurance  program, 
which  will  cover  all  lu^ban  employees  and 
workers  in  agro-industrial  enterprises, 
represents  a  long-sought  goal  in 
completing  a  "full"  program  (all  5 
branches)  of  social  security.  In  die 
People's  Republic  of  China,  the  newly 
introduced  unemployment  insurance 
program  reflects  a  programmatic  response 
to  new  government  policies  designed  to 
modernize  and  accelerate  die  development 
of  tlic  Chinese  economy,  in  part  through 
Uie  creation  of  a  system  of  contract 
responsibility  for  both  production  and 
labor.  Thus,  die  new  Chinese 
unemployment  program  covers  workers 
who  have  a  contracmal  relationship  widi 
tiieir  employers,  whetlier  the  employing 
enterprise  be  state-owned  or  private. 

Two  countries  took  steps  to  transfer 
social  security  programs  to  die  private 
sector.  Legislation  in  the  United  Kingdom 
now  permits  workers  to  opt  out  of  both 
die  State  Earnings-Related  Pension 
Scheme  (SERPS)  and  the  privately  run 
"contrajcted-out"  pension  program,  in 
favor  of  portable  personal  pensions.  Tax 
incentives  and  rebates  are  being  used  to 
promote  and  encourage  diis  opdon.  In 
Belgiiun,  die  work-injury  program  as  well 
as  die  occupational  disease  program,  both 
currendy  part  of  social  security,  are  to  be 
transferred  to  the  private  sector  as  of 
January  1,  1988  and  sometime  after  1989, 
respectively,  in  order  to  reduce 
government  expenditures.  Projected  annual 
savings  of  BP  7  bUlion  wUl  result 
primarily  from  the  elimination  of  subsidies 
to  the  occupational  disease  program. 
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Israel  and  Australia  implemented  new 
disability  pension  programs.  Both  are 
aimed  at  encouraging  noninstimtional 
long-term  care.  In  Israel,  tlie  intent  of  the 
program  is  to  allow  disabled  or  old-age 
pensioners  who  are  unable  to  care  for 
tlicmsclves  but  do  not  require 
hospitalization  to  remain  in  private  (but 
not  necessarily  family)  care,  tliereby 
eliminating  the  need  for  instimtional 
arrangements.  Similarly,  in  Australia, 
benefits  equal  to  an  old-age  pension  are 
paid  to  tlie  spouse  or  relative  taking  care 
of  a  disabled  beneficiary.  In  both 
Australia  and  Israel,  die  caretaker  receives 
tlie  benefit.  Fimding  in  Israel  is  based  on 
employee  and  employer  contributions, 
paid  in  conjunction  with  oUicr  social 
security  contribudons;  in  Australia,  there 
is  general  revenue  funding. 

The  Federal  Republic  of  Germany,  as 
well  as  New  Zealand,  transferred 
responsibility  for  providing  dependents' 
benefits  from  tlie  old-age  and  disability 
programs  to  the  family  allowance  and 
family  benefit  programs,  respectively.  In 
die  Federal  Republic  of  Germany,  this 
change  shifted  fimding  from  social 
security  to  general  revenues.  In  New 
Zealand,  die  program  was  already  funded 
by  general  revenues. 

A  new  program  in  Finland  provides  a 
benefit  to  persons  aged  55  or  over,  based 
on  a  medical  inability  to  cope  with  the 
job.  This  program  is  similar  to  job-related 
disability  pension  programs  in  odier 
European  countries,  such  as  Dermiark, 
France,  and  Sweden. 

i  Coverage 

1      In  some  countries,  coverage  for  many 
of  tlie  programs  has  been  extended  to  new 
population  groups.  For  example, 
participation  in  the  Indonesian  provident 
fund  was  extended  to  employees  of 
smaller  enterprises  (with  at  least  25 
employees  or  with  an  annual  gross  income 
of  1  million  Rupiahs,  instead  of  the 
previous  100  employees  or  5  million 
Rupialis).  The  Dominican  Republic 
reported  more  than  an  80-percent  increase 
in  die  population  covered  under  the  old- 
age,  invalidity,  and  survivor  program  due 
to  a  substantial  increase  in  die  contribution 
j   ceiling.  (The  program  excludes 

participation  of  those  whose  earnings  are 
above  die  ceiling.)  El  Salvador  extended 
sickness  and  maternity  coverage  to  the 


self-employed.  Malaysia  extended  old-age, 
invalidity,  and  survivor  insurance  and 
work-injury  coverage  to  additional 
geographic  areas. 

In  several  countries,  it  is  now  possible 
to  make  voluntary  contributions  to  various 
social  security  programs.  In  Rwanda,  non- 
salaried  workers  may  be  voluntarily 
covered  under  old-age,  invalidity,  and 
survivor  insurance;  Jordan  extended  old- 
age,  invalidity,  and  survivor  insurance  to 
expatriates  on  a  volimtary  basis;  and  in 
Iran,  self-employed  persons  and  Iranian 
citizens  residing  abroad  may,  by  choice, 
receive  ftill  or  partial  coverage  under  die 
old-age,  invalidity,  and  survivor  program. 

Other  countries  made  social  security 
coverage  compulsory  for  additional 
categories  of  workers.  In  Kuwait,  the  self- 
employed  have  been  brought  into  the 
social  security  (old-age,  invalidity,  and 
survivor)  program  on  a  compulsory, 
radier  than  voluntary,  basis.  In  Ecuador, 
agricultural  workers  are  covered  on  a 
compulsory  basis  under  the  old-age, 
invalidity,  and  survivor  programs,  as  well 
as  sickness  and  maternity  programs, 
whereas  previously  coverage  for  this 
group  was  elective.  Japan  liberalized  its 
National  Pension  program  by  basing 
coverage  on  residency;  earlier,  eligibility 
had  been  contingent  on  not  being  covered 
under  die  Employees  Pension  Insurance 
program.  And  Venezuela,  countering  a 
worldwide  trend  of  assimilating  civil 
servants  into  die  general  social  security 
scheme,  removed  civil  servants  from  die 
national  program  by  establishing  a 
separate  program  for  public  employees. 

A  number  of  countries  introduced  major 
changes  in  the  coverage  of  their  work- 
injury  insurance  programs.  In  May  1986, 
Ecuador  set  up  a  social  security  program 
for  agricultural  workers  diat  included,  in 
addition  to  old-age,  invalidity,  and 
survivor  insurance  and  medical  benefits,  a 
workers'  compensation  program  with 
permanent  benefits  for  total  and  partial 
disability.  In  Costa  Rica,  the  workers' 
compensation  program  was  expanded  to 
include  all  employed  persons,  die  result  of 
a  gradual  pliasing-in  of  certain  categories 
of  workers  since  1982.  El  Salvador  now 
covers  its  self-employed  under  the  work- 
injury  program  branch.  Burma,  Indonesia, 
and  Thailand  extended  coverage  for 
workers'  compensation  to  additional 
geographic  areas,  while  Ghana  expanded 
coverage  by  introducing  into  the  program 
employers  with  a  minimum  of  5 


employees,  compared  widi  die  previous 
10.  In  Belize,  die  qualifying  age  for 
compensation  under  the  workers' 
compensation  program  was  lowered  from 
age  15  to  age  14.  Malta  now  covers  self- 
employed  persons  injured  while  gainfully 
occupied,  but  who  have  no  income  due  to 
tlie  temporary  suspension  of  tJieir 
business. 

The  Federal  Republic  of  Germany,  in  a 
major  liberalization,  added  coverage  for 
child-rearing  years  under  die  old-age, 
invalidity,  and  survivor  pension  program. 
For  each  child,  die  responsible  non- 
employed  parent  (die  modier,  unless 
otherwise  requested,  or  primary  guardian, 
if  parents  are  deceased)  is  credited  with  1 
year  of  program  coverage  (at  a  rate  tied 
into  national  wages  at  the  time)  during  die 
first  year  of  die  child's  life. 

Several  nations  changed  the  lengdi  of 
coverage  needed  to  qualify  for  benefits 
under  die  old-age,  invalidity,  and  survivor 
program.  In  die  Central  African  Republic, 
20  years  of  coverage  are  now  needed, 
radier  dian  15  years.  Colombia  and 
Ireland  clianged  die  eligibility  requirement 
for  disability  benefits  only.  In  Ireland,  this 
meant  an  increase  from  26  to  29  weeks  of 
coverage.  Colombia  increased  die  number 
of  weeks  of  coverage  required,  but 
eliminated  a  "recency-of-employment" 
test.  Colombia  also  changed  die  length  of 
coverage  required;  formerly,  150  weeks  of 
contribution  in  the  last  6  years  were 
required,  including  75  weeks  in  the  last  3 
years;  now,  the  requirement  is  300  weeks 
of  coverage,  widiout  a  specific  time  limit. 


Financing 

The  cost  of  financing  social  security 
programs  continued  to  increase  during 
1985-87.  A  variety  of  factors  were 
involved:  Inflation,  aging  populations, 
liigh  rates  of  unemployment,  and  so  forth, 
depending  on  die  prevailing  economic  and 
demographic  conditions  of  a  particular 
country.  A  common  solution  was  to  adjust 
upward  the  contribution  ceiling,  thereby 
generating  additional  revenue.  Thus, 
contribution  ceilings  under  die  old-age, 
invalidity,  and  survivor  insurance 
programs  were  increased  in  the  Dominican 
Republic,  Guatemala,  the  Philippines,  and 
Zambia,  among  other  countries.  In  the 
United  States,  the  income  ceiling  for 
contributions  increased  substantially,  widi 
furtlier  increases  scheduled  in  future 
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years.  In  Norway  and  tlie  United 
Kingdom,  tlie  contribution  ceiling  was 
eliminated  entirely— for  employers  as  well 
as  for  employees  in  Norway,  and  for 
employers  only  in  the  United  Kingdom. 
Furtliemiore,  contribution  rates  in  the 
United  Kingdom  are  now  determined  by 
income  bracket  rather  than  by  actual 
income  level,  witli  high  earners 
contributing  proportionally  more  of  their 
income  dian  low  earners. 

In  addition  to  ceiling  adjustments,  a 
nimiber  of  changes  were  made  in 
contribution  rates  in  the  old-age, 
invalidity,  and  survivor  insurance 
programs.  In  most  instances,  the  changes 
were  applicable  to  both  employers  and 
employees.  Among  die  countries  where 
contribution  rate  increases  took  place  were 
Barbados,  Bermuda,  Colombia,  France, 
Ivory  Coast,  Japan,  and  Yugoslavia.  In 
contrast,  Guyana  and  Panama  lowered 
dieir  contribution  rates.  Indonesia 
eliminated  die  worker's  contribution  of  2 
percent  of  earnings  to  the  sickness  and 
maternity  program,  while  raising  the 
employer's  rate  by  a  commensurate 
amoiuit. 

In  Soudi  Africa,  where  expenditures  in 
die  unemployment  benefit  program  were 
exceeding  available  funds,  employer  and 
employee  contribution  rates  were  raised 
substantially.  Cyprus  and  Yugoslavia  also 
increased  their  contribution  rates  imder  the 
unemployment  benefit  program.  In  only 
two  countries,  Barbados  and  die  United 
States,  were  unemployment  contribution 
rates  lowered. 

Anodier  method  to  ensure  adequate 
financing  was  dirough  increased  use  of 
direct  or  indirect  subsidies  by  the  national 
government.  Thus,  Pakistan  instituted  a 
subsidy  equal  to  5  percent  of  the  total 
social  security  cost.  In  Spain,  where  the 
government  social  security  support  has 
become  one  of  the  largest  items  in  the 
national  budget,  die  amount  was  again 
increased.  In  die  Federal  Republic  of 
Germany,  too,  the  national  subsidy  was 
increased;  and,  in  France,  revenues 
resulting  from  a  1-percent  increase  in  the 
income  tax  rate,  as  well  as  a  1 -percent 
siu'charge  on  income  from  capital  and  real 
estate  and  other  specified  additional  taxes, 
were  earmarked  for  social  security. 
Switzerland,  aldiough  not  increasing  the 
total  amount  of  government  support, 
reallocated  the  tax  burden  between  the 
Cantons  and  the  federal  government, 
whereby  die  latter's  share  increased  by 


one-half  of  a  percentage  point  to  15.5 
percent  of  costs,  and  the  Cantons'  share 
decreased  equally  to  4.5  percent.  Chad, 
on  the  other  hand,  eliminated  a  subsidy 
tiiat  amounted  to  2.5  percent  of  taxable 
earnings. 

Healtii-care  costs  continued  the  upward 
climb,  particularly  in  the  industrialized 
coimtries.  Many  changes  in  healdi 
insurance  programs  were,  accordingly, 
directed  at  improving  the  financing  of  the 
systems,  and  often  were  part  of  long- 
range  programs  to  curb  costs  in  the  health 
care  sector  of  die  economy.  Typical  of 
such  changes,  aimed  at  bringing  in  more 
revenue,  were  increases  in  contribution 
rates. 

Thus,  in  die  Federal  Republic  of 
Germany,  die  average  combined 
employer-employee  payroll  contribution 
rate  for  healdi  care  rose  from  11.8 
percent  in  1985  to  12.4  percent  in  1987. 
France  raised  its  contribution  rate  on  a 
temporary  basis  for  employees,  from  5.5 
percent  to  5.9  percent  of  total  earnings. 
At  die  same  time,  several  restrictions  were 
implemented  concerning  medical  cost 
reimbursement  for  specific  diseases,  and 
all  patients  were  required  to  contribute  60 
percent  toward  the  cost  of  drugs  for  non- 
serious  diseases,  thereby  eliminating 
previously  exempt  categories  of  patients 
such  as  disability  pensioners,  work  injury 
recipients,  and  so  fordi.  France  also  raised 
die  daily  contribution  rate  charged  patients 
in  hospitals  from  22  francs  to  25  francs. 
Spain  increased  the  ceiling  on  earnings 
subject  to  health  insurance  contributions, 
as  did  the  Philippines  and  the  Dominican 
Republic.  Soudi  Korea  elimmated  die 
ceiling  for  contribution  purposes  and,  on 
balance,  increased  the  burden  on 
employers  by  replacing  die  prevailing, 
varying  rates  with  one  universal  flat-rate 
levy.  Australia  raised  die  tax  on  incomes 
used  to  pay  for  die  healdi-care  program, 
from  1.00  percent  to  1.25  percent. 

In  die  United  States,  higher  costs  of  die 
Medicare  hospital  insurance  for  die  aged 
and  the  disabled  necessitated  raising  die 
contribution  rate  imposed  on  employers 
and  employees,  from  1.35  percent  of 
payroll  earnings  to  1.45  percent.  Italy's 
cost-sharing  fee  for  prescription  drugs 
rose  from  15  percent  to  25  percent,  and 
die  maximum  co-payment  was  increased 
by  one-half.  Chile  raised  its  contribution 
rate  by  1  percent  of  earnings.  However, 
as  a  result  of  placing  its  reimbursement 
schedule  under  die  public  medical  care 


insurance  program  on  a  means-tested 
basis,  lower  paid  workers  wUl  receive 
healdi  care  free  of  charge. 

The  healdi  insurance  ccmtribution  rate 
introduced  by  the  Federal  Republic  of 
Germany  in  1983,  to  be  paid  by  retirees 
at  the  rate  of  1  percent  of  tiieir  pension, 
has  been  raised  a  number  of  times  since 
dien.  Moving  from  4.5  percent  to  5.2 
percent  in  Jidy  1986,  it  increased  to  5.9 
percent  in  July  1987.  Peru  also 
inaugurated  a  requirement  that  pensioners 
contribute  toward  their  health  insurance 
coverage,  widi  an  introductory  rate  of  4 
percent  of  pensions.  Panama,  in  contrast, 
reduced  pensioners'  health  care 
contributions  from  7.25  percent  of 
pensions  to  6.75  percent. 

Adjustment  Mechanism 
and  Indexing 

In  several  countries,  the  social  security 
benefit  adjustment  process  was  accelerated 
in  response  to  inflation.  Ecuador,  for 
example,  changed  from  a  3-year 
adjustment  cycle  to  aimual  adjustments. 

In  some  East  European  coimtries, 
changes  in  the  adjustinent  mechanism 
were  quite  selective.  Thus,  in  Hungary, 
die  annual  social  security  benefit 
adjustment  for  old-age  pensioners  over  age 
70,  for  disability  pensioners,  and  for  die 
partially  disabled  over  age  70  was 
substantially  increased— from  2  percent  to 
7  percent— to  make  up  for  inflation;  the 
annual  adjustment  for  all  other  recipients 
remained  at  2  percent.  Sunilarly,  in  the 
Union  of  Soviet  Socialist  Republics,  a  new 
adjustment  procedure  was  introduced 
whereby  pensions  (old-age,  invalidity,  and 
survivor)  in  force  for  at  least  10  years 
will  be  adjusted  every  2  years,  while  all 
odier  pensions  will  remain  subject  to  die 
current  approach  of  ad  hoc  adjustments. 
Australia  introduced  a  6-week  delay  in  die 
biannual  adjustment  process— from  the 
previous  May  and  November  to  June  and 
December. 

Benefit  Formula 

Several  countries  made  changes  in  die 
social  security  benefit  formulas  that  were 
designed  to  reduce  the  cost  of  the 
programs.  Spain,  for  example,  modified 
the  computation  formula  affecting  benefits 
under  old-age,  invalidity,  and  survivor 
insurance  programs,  as  well  as  health  and 
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family  allowance  programs,  to  reduce 
government  subsidies.  In  Colombia,  the 
number  of  weeks  of  contribution  necessary 
to  qualify  for  a  disability  pension  was 
increased  from  150  to  300.  Panama 
reduced  benefits  imder  the  disability 
pension  program  from  65  percent  of 
earnings  to  60  percent.  After  a  5-year 
transition  period,  the  Central  African 
Republic  by  1986  had  increased  the 
number  of  contribution  years  necessary  to 
obtain  a  full  pension  under  the  old-age, 
invalidity,  and  survivor  program  from  15 
to  20  years.  In  Argentina,  the  social 
security  system  in  November  1986  was 
declared  to  be  in  a  state  of  emergency. 
Therefore,  benefits  under  the  old-age, 
invalidity,  and  survivor  program  were 
reduced,  by  decree,  to  a  level  substantially 
lower  than  that  required  by  law,  for  a 
2-year  period  ending  in  December  1988. 

In  contrast  to  these  cutbacks,  other 
countries  changed  their  benefit  formulas  to 
increase  the  benefits  payable.  Bermuda 
increased  benefit  rates  for  the  old-age, 
invalidity,  and  survivor  program  by  about 
30  percent  during  the  2-year  period,  and 
Iceland  doubled  the  cash  sickness  benefit 
for  housewives  while  extending  the 
payment  period  under  die  unemployment 
program  by  one-half.  In  Guatemala,  old- 
age  and  invalidity  benefits  were  raised 
from  40  percent  to  50  percent  of  the 
earnings  base.  Costa  Rica  and  Uruguay 
shortened  the  old-age,  invalidity,  and 
survivor  benefit  formula  averaging 
period— Costa  Rica,  from  10  years  to  5 
years;  Uruguay,  from  4  years  to  3  years. 
Uruguay  also  raised  the  maximum  old- 
age,  invalidity,  and  survivor  benefit  from 
75  percent  to  80  percent  of  earnings. 

Switzerland  relaxed  the  ehgibility 
requirement  for  a  partial  disability  pension 
by  reducing  the  minimum  degree  of 
earning  incapacity  from  50  percent  to  40 
percent,  effective  January  1988. 

Retirement  Age 

In  some  developing  and  nearby 
industrialized  countries,  the  retirement  age 
was  raised  due  to  increased  longevity  and 
advancing  industrialization.  Thus,  both 
Pakistan  and  Turkey  raised  the  social 
security  retirement  age  by  5  years,  from 
age  55  for  men  and  50  for  women  to  age 
60  and  55,  respectively.  In  Turkey,  where 
social  security  old-age  pensions  have  been 
paid  to  recipients  as  young  as  age  41,  the 
new  age  limits  are  to  be  raised  in 


increments  for  those  retiring  in  1990  and 
later.  In  Argentina,  a  proposal  to  increase 
the  retirement  age  by  5  years  is  currently 
under  consideration. 

On  the  odier  hand.  El  Salvador  as  well 
as  Seychelles  lowered  the  retirement  age, 
die  former  from  age  65  for  men  and  60 
for  women  to  age  60  and  55,  respectively; 
and  in  Seychelles,  from  age  65  to  age  63 
for  men  only  (women's  retirement  age 
will  remain  at  age  60). 

As  in  previous  years,  some 
industrialized  countries  took  steps  to 
permit  a  flexible  or  early  retirement  in 
special  circumstances.  The  "partial- 
pension"  program,  which  allows  workers 
to  receive  a  reduced  social  security 
pension  while  working  part  time  at  a 
reduced  salary/wage,  has  a  tendency  to 
encourage  early  retirement.  First 
introduced  in  Sweden  in  1976,  a  partial- 
pension  program  was  subsequently 
adopted  in  Denmark  in  1986,  and  in 
Finland  in  1987.  A  similar  program  was 
also  introduced  in  France  in  1987, 
applicable  in  instances  where  a  company 
plans  a  reduction  in  its  work  force. 
Canada,  too,  implemented  a  flexible 
retirement  system  that  permits  early 
retirement  at  ages  60  to  64,  at  reduced 
rates,  effective  January  1987, 

Medical  Care  and 
Sickness  Insurance 

Aldiough  healdi  care  costs  ccmtinued 
their  upward  cUmb,  particularly  in  the 
industrialized  countries,  not  all  changes 
were  aimed  at  reducing  expenditures.  Peru 
raised  the  age  of  dependent  children 
eligible  for  medical  care  coverage  from 
age  1  and  under  to  age  14  and  under. 
New  Zealand  increased  the  amount 
reimbursed  patients  for  private  treatment 
costs.  Burma  brought  four  more  provinces 
into  the  program.  The  Union  of  Soviet 
Socialist  RepubUcs  eliminated  patient  cost 
sharing  for  medicines  required  by 
handicapped  children.  Finland  reduced  the 
contribution  rate  to  be  paid  by  private 
employers  by  one-third.  And,  in 
Argentina,  provisions  were  made  for 
extending  free  medical  care  to  the 
uninsured  over  age  70  who  had  at  least  10 
years  of  residence  in  the  coimtry. 

A  number  of  the  changes  that  were 
introduced  affected  aspects  of  healdi  care 
delivery  which  ordinarily  do  not  appear  in 
die  charts,  or  resulted  in  changes  that  are 
too  detailed  to  be  addressed  in  this 


publication.  France,  for  instance, 
revamped  its  list  of  "long  and  cosUy" 
illnesses  that  qualify  die  padent  for  full 
reimbursement  of  costs  incurred.  As  a 
result,  die  number  of  illnesses  so 
designated  was  raised  from  25  to  30. 
However,  die  expectation  was  diat 
eligibility  requirements  would  .actually 
become  tighter  (c'ue  to  die  existence 
previously  of  a  26di  catch-all  category  diat 
has  now  been  eliminated),  restricting 
reimbursement  to  care  direcdy  related  to 
the  specified  disease  radier  than  for  all 
medical  costs.  As  a  result,  a  net  drop  in 
the  number  of  cases  in  die  total 
reimbursement  category  is  expected  to 
occur. 

In  Canada,  die  individual  Provinces 
continued  die  process  of  introducing 
procedures  diat  would  prevent  member 
doctors  from  charging  patients  more  dian 
tlie  fee  designated  in  die  official  fee-for- 
scrvice  schedule.  According  to  the  Healdi 
Care  Act  of  1984,  Provinces  tiiat  did  not 
make  diese  changes  would  forego  federal 
payments  toward  the  support  of  their 
healdi  care  systems.  Consequently,  by 
1987,  die  last  of  the  Provinces  had  made 
the  required  changes. 

Among  die  changes  diat  occurred  in 
cash  sickness  benefit  programs,  no 
particular  pattern  was  evident.  Sweden 
abolished  die  1-day  waidng  period  before 
payment  of  benefits.  SimUarly,  a  3-day 
waiting  period  was  eliminated  in  Cape 
Verde.  The  Nedierlands  reduced  its  cash 
sickness  benefit  from  75  percent  to  70 
percent  of  earnings.  In  France,  the  base 
used  for  calculating  earnings  replacement 
was  changed  from  the  month  immediately 
preceding  illness  to  die  average  for  die 
preceding  3  months. 

Parental-care  leave  programs  continued 
to  expand  in  the  Nordic  countries.  In 
Finland,  maternity /paternity  leave  was 
extended  by  5  days  (to  263  days  for  a 
modier  and  up  to  163  days  for  a  fadier). 
Norway  increased  die  number  of  days 
allowed  for  maternity  leave  (from  18  to 
20  weeks,  5  days  a  week)  and  for  parental 
leave  to  care  for  a  sick  child  (from  10 
days  a  year  to  20  days  a  year  for  each 
parent,  and  from  20  to  40  days  a  year  for 
a  single  parent). 

Odier  countries  also  modified  die 
maternity  benefit  programs.  For  example, 
in  Costa  Rica,  the  maternity  benefit  was 
extended  by  60  days,  to  a  total  of  90  days 
after  die  birdi  of  the  chdd,  but  the  mUk 
allowance,  formerly  paid  to  modiers 
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iinablc  to  nurse  tlieir  infants,  was 
eliminated.  In  Bulgaria,  tlie  basic 
maternity  benefit  was  cut  back,  while  tlie 
extended  benefit  was  improved,  now 
providing  up  to  2  years'  coverage 
compared  with  a  maximum  8  montlis 
previously— in  a  move  that,  on  balance, 
seems  to  be  a  liberalization  of  benefits. 

Workers'  Compensation 

No  discernible  pattern  in  workers' 
compensation  program  changes  on  a 
global  basis  emerged  during  1985-87. 
Benefits  were  raised  temporarily  in 
Guyana,  from  60  percent  to  70  percent  of 
covered  earnings.  Dominica  liberalized 
benefits  for  the  temporarily  disabled,  from 
50  percent  of  average  earnings  in  the 
previous  12  mondis  to  60  percent  of 
average  earnings  in  the  last  13  weeks. 
Spain  and  Panama,  on  the  other  hand, 
lowered  workers'  compensation  benefits- 
Spain  reduced  benefits  by  about  10 
percent,  and  Panama  lowered  die 
permanent  disability  benefits  from  65 
percent  to  60  percent  of  covered  earnings, 
hi  still  another  variation  on  adjustments 
made  in  die  workers'  compensation 
program,  Finland  lowered  the  employer's 
conu-ibution  rate  by  about  25  percent  since 
1985. 

Unemployment  Benefits 

With  unemployment  rates  continuing  to 
remain  relatively  high  in  many  countries, 
cost  containment  was  emphasized.  In  the 
Netherlands,  for  example,  new  restraints 
were  introduced  into  the  unemployment 
benefit  program  by  tying  the  length  of 
time  during  which  benefits  are  paid  to  the 
beneficiary's  age  and  length  of  coverage. 
Denmark  substituted  ad  hoc  benefit 
adjustments  for  the  previously 
automatically  triggered  adjustments,  which 
had  been  tied  to  changes  in  wages.  Ireland 
lengthened  the  qualifying  i)eriod  for 
unemployment  benefits  by  requiring  39 
weeks  of  contributions  instead  of  the 
former  26  weeks. 

In  some  countries,  unemployment 
benefits  were  liberalized.  Thus,  Iceland 
increased  by  one-third  the  duration  of 
benefit  payments.  Finland  lengthened  die 
period  during  which  unemployment 
benefits  may  be  paid,  and  Hungary  more 
than  doubled  the  amount  of  earnings 
replaced  by  unemployment  benefits, 
raising  the  rate  firom  30  percent  to  70 
percent. 


Family  Allowances 

Considerable  activity  was  apparent  in 
European  family  allowance  programs.  In 
France,  substantial  changes  were  made  in 
a  parental  leave  program,  introduced  only 
2  years  previously,  by  extending  the 
duration  of  the  program  from  2  to  3  years 
wliile  increasing  the  monthly  benefit  by  a 
tliird.  Payable  to  working  mothers,  the 
program  is  intended  to  encourage  the  birth 
of  a  third  or  subsequent  child.  Also,  a 
new  cliild  care  benefit  is  payable  in 
France  to  families  where  both  parents 
work,  or  to  a  single  working  parent, 
regardless  of  income  level,  who  employ  a 
person  at  home  to  care  for  children  under 
age  3.  A  similar  program  of  child  care 
benefits  has  been  introduced  in 
Luxembourg,  directed  at  families  with  2 
or  more  children  of  school  age  (6-18,  or 
up  to  age  25  if  still  in  school).  As  of  July 
1987,  Denmark  introduced  a  new  program 
of  family  allowances,  which  approximately 
doubled  the  previous  regular  family 
allowance.  Eligibility  is  based  on  full 
income-tax  liability  (i.e.,  labor-force 
affiliation)  in  Denmark;  previously,  all 
residents  were  eligible  to  receive  the 
family  allowance,  regardless  of  labor-force 
affiliation.  Sweden  reduced  the  timing  of 
tlie  first  family  allowance  payment  from 
tlie  quarter  after  birth  to  the  first  month 
after  birth,  and  also  extended  benefit 
payments  from  age  19  to  age  23. 

Spain,  in  an  effort  to  reduce  program 
spending,  discontinued  certain  allowances 
for  spouses,  as  well  as  grants  in 
connection  with  marriage  and  child-birth, 
as  part  of  an  overall  reform  of  the  social 
security  system.  As  a  result,  child  benefit 
payments  are  now  limited  to  low-income 
families  in  the  Spanish  family  allowance 
program. 

In  East  European  countries,  family 
allowances  were  increased  to  keep  up  with 
inflation.  Adjustments  made  in  the 
Bulgarian  family  allowance  program  (such 
as  allowances  payable  to  the  mother  for 
up  to  2  years  after  the  child's  birth,  equal 
to  at  least  the  minimum  wage) 
strengthened  the  program;  and,  in 
Czechoslovakia,  the  minimum  allowance 
payable  to  a  handicapped  child  was 
increased. 

Among  developing  countries,  Cameroon 
substantially  increased  the  benefit 
payments  for  famiUes  with  children;  a 
birth  grant  in  the  Central  African  Republic 
was  replaced  by  an  allowance  for  the  first 


3  children  of  a  family,  witli  dit  amount 
nearly  tripled;  and,  in  Cape  Verde,  tlie 
rule  of  paying  family  allowances  only  to 
tlic  first  4  children  per  family  is  no  longer 
applied  if  die  parent  is  a  pensioner  or  if 
tlic  insured  is  deceased  and  tlie  mother  not 
employed. 

Totalization  Agreements  with 
the  United  States 

During  die  past  15  years,  tlie  United 
States  has  entered  into  bilateral  social 
security  ("totalizadon")  agreements  widi 
foreign  countries.  For  die  first  dme,  this 
publicadon  includes  a  note  to  diis  effect 
on  die  charts  of  die  coimtries  involved. 

Totalization  agreements  provide  for 
limited  coordination  of  the  United  States 
social  security  old-age,  invalidity,  and 
survivor  benefit  program  widi  comparable 
programs  of  odier  countries.  These 
agreements  eliminate  dual  social  security 
coverage  and  taxation,  and  assure 
adequate  continuity  of  social  security 
protecdon  for  individuals  who  have 
acquired  credits  under  die  system  of  die 
United  States  and  die  system  of  anodier 
coimtry. 

As  of  January  1,  1987,  the  United 
States  had  entered  into  agreements  widi 
Belgium,  Canada,  the  Federal  Republic  of 
Germany,  Italy,  Norway,  Sweden, 
Switzerland,  and  the  United  Kingdom.  In 
addition,  agreements  widi  France,  die 
Nedierlands,  and  Spain  are  expected  to 
enter  into  force  in  1988,  and  an  agreement 
is  andcipated  to  be  signed  widi  Portugal  in 
1988. 

Increased  Interest  in  Private 
Pensions  and  Savings 

Due  to  the  mounting  difficulty  of 
maintaining  existing  social  security 
programs,  mandated  private  pension 
arrangements  are  attracting  considerable 
attention  as  a  social  security  supplement. 
Therefore,  aldiough  private  pension 
arrangements  are  not  shown  in  die  charts 
of  diis  report,  a  review  of  recent  efforts 
to  coordinate  developments  in  these 
programs  is  discussed  below. 

In  diis  connection,  the  Swiss  "three- 
pillar"  system  has  attracted  considerable 
attention.  In  addition  to  a  regular  social 
security  program,  die  "diree-pillar" 
approach  includes  private  pensions  (an 
occupational  pension  program  mandated  in 
1985,  but  used  extensively  before  this 
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date),  and  private  savings.  Lately,  in 
addition  to  the  case  of  the  United 
Kingdom  (see  New  Branches  and  M^or 
Program  Changes),  several  countries 
have  adopted  one  or  both  of  these  options 
by  supplementing  social  security  with 
private  pensions  or  private  savings.  In 
Belgium,  for  example,  a  program 
establishing  individual  retirement  accounts 
was  introduced  in  December  1986, 
offering  the  options  of  investing  in  (1)  a 
common  investment  fund;  (2)  a  financial 
institution;  or  (3)  a  savings  plan  with  a 
Belgian  insurance  company.  Similarly,  in 
France,  a  law  passed  in  mid- 19 87 
introduced  personal  pension  accounts, 
effective  January  1,  1988.  In  each  country, 
tliere  is  a  minimum  contribution  period  of 
10  years.  Invested  funds  are  not  taxable 
until  withdrawn  firom  the  account,  with 
tlie  earliest  possible  withdrawal  at  age  60. 
Tax  incentives  are  used  in  all  private 
pension  programs  described  above  in 
order  to  encourage  participation. 


In  Portugal,  private  pension  funds  may 
be  established  on  a  voluntary  basis.  More 
recently,  the  regulation  of  these  funds  has 
become  considerably  stricter.  Thus,  a 
November  1986  law  on  private  pension 
funds  made  funding  mandatory  for 
Pormguese  plans  established  after  January 
1,  1987.  Typically,  these  plans,  which  are 
employer  financed,  with  rare  exceptions, 
are  coordinated  with  social  security  with 
respect  to  retirement  age,  but  have  a 
shorter  qualifying  period. 

In  Italy,  aldiough  no  legislation  per  se 
provides  for  private  plans,  the  practice  of 
establishing  such  plans  is  quite  extensive. 
Intended  initially  for  supervisory 
personnel,  recent  plans  have  tended  to 
include  a  company's  entire  work  force.  A 
proposal  currendy  under  consideration 
would  make  it  possible  for  employees  to 
establish  private  funds  in  addition  to,  and 
separate  from,  company  plans. 

In  October  1987,  the  Argentine  National 
Superintendency  of  Insurance  (NSI) 
authorized  some  insurance  companies  to 


begin  offering  plans  featuring  retirement 
insurance.  At  abnost  die  same  time  and 
witli  die  NSl's  full  support,  legislation 
was  introduced  tliat  would  establish  a 
private  pension  law.  Under  the  proposed 
law,  each  insurance  company  wishing  to 
offer  private  pension  programs  must 
establish  a  new,  separate  insurance 
company  for  just  this  purpose.  As  of  diis 
writing,  the  legislation  remains  pending 
passage.  Of  the  estimated  250  insurance 
companies  in  Argentina,  some  10  to  15 
will  seek  a  share  of  the  private  pension 
field. 

And  finally,  in  Chile,  a  mandatory 
private  insurance  program  replaced  die 
previous  social  security  system  in  1981. 
The  5-year  period  to  change  from  die  old 
to  the  new  system  expired  in  1986. 
Although  participation  in  the  new  program 
is  mandatory,  employees  may  choose  dieir 
own  investment  management  company,  or 
change  companies  if  dissatisfied  widi  the 
investment  performance. 
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LIST  OF  SOCIAL  SECURITY  PROGRAMS,  BY  TYPE 


COUNTRY 

TYPE  OF  SOCIAL  SECURITY  PROGRAM 

LfL,lj  AOH/, 
SURVIVORS, 
AND 

TMV  A  T  TFiTTV 

AND 
MATERNITY^ 

fT^^  /^tii  rtni  ■^r«B*/^2^l 

uvieaicai  i^atQ  ) 

WORK 
INJURY 

UNEMPLOY- 
MENT 

FAMILY 
ALLOWANCES 

Afghanistan 

x 

Algeria 

X 

X« 

x 

X 

Antigua-Barbuda 

X 

X» 

Argentina 

X 

X» 

x 

X 

Australia 

X 

X» 

x 

X 

X 

Austria 

X 

X« 

x 

X 

X 

Bahamas 

X 

X 

x 

Bahrain 

X 

x 

Barbados 

X 

X 

x 

X 

Belgium 

X 

X» 

x 

X 

X 

Belize 

X 

X 

x 

Benin 

X 

X 

X 

Bermuda 

X 

X 

Bolivia 

X 

X» 

X 

X 

Botswana 

X 

Brazil 

X 

X» 

X 

X 

X 

Bulgaria 

X 

X» 

X 

X 

X 

Burkina  Faso 

X 

X 

X 

Burma 

X« 

X 

Burundi 

X 

X 

X 

Cameroon 

X 

X 

X 

Canada 

X 

X* 

X 

X 

X 

Cape  Verde 

X 

X* 

X 

X 

Central  African  Republic 

X 

X 

X 

Chad 

X 

X 

X 

Chile 

X 

X» 

X 

X 

X 

China,  People's  Republic 

X 

X« 

X 

X 

Colombia 

X 

X» 

X 

X 

Congo 

X 

X 

X 

Costa  Rica 

X 

X» 

X 

X 

Cuba 

X 

X» 

X 

Cyprus 

X 

X» 

X 

X 

Czechoslovakia 

X 

X« 

X 

X 

Denmark 

X 

x» 

X 

X 

X 

Dominica 

X 

X 

X 

Dominican  Republic 

X 

x» 

X 

Ecuador 

X 

x« 

X 

X 

Egypt 

X 

x« 

X 

X 

El  Salvador 

X 

x» 

X 

Ethiopia 

X 

Fiji 

X 

X 

Finland 

X 

x» 

X 

X 

X 

France 

X 

x« 

X 

X 

X 

Gabon 

X 

X 

X 

See  footnotes  at  end  of  table. 
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LIST  OF  SOCIAL  SECURITY  PROGRAMS,  BY  TYPE  —Continued 


COUNTRY 

TYPE  OF  SOCIAL  SECURITY  PROGRAM 

OLD  AGE, 
SURVIVORS, 

AND 
INVALIDITY 

SICKNESS 
AND 

IVf  ATFRNTTVi 

(Medical  Care=') 

WORK 

UNEMPLOY- 

iVXXlii^  X 

FAMILY 

Gambia 

X 

X 

Germany,  Democratic  Republic 

X 

X 

X 

A 

Germany,  Federal  Republic 

X 

x» 

X 

X 

Y 
yv 

Ghana 

X 

X 

X 

Greece 

Y 

-/V 

X* 

Y 

X 

yv 

Y 

A 

Grenada 

X 

X 

Guatemala 

x» 

Y 

A. 

Guinea 

Y 

.  if*- 

Y 

Y 
yv 

Guyana 

X 

X 

X 

Haiti 

X 

X 

Honduras 

Y 

A. 

x» 

Y 

Hong  Kong 

Y 

y\. 

x 

X 

X 
yv 

Hungary 

Y 

•A. 

x» 

Y 

X 
yv 

Y 

A 

Iceland 

Y 

x» 

Y 

X 
yv 

India 

X 

X* 

X 

Indonesia 

Y 

x» 

X 

Iran 

Y 

A. 

Y 
yv 

Y 

yV 

Iraq 

X 

x» 

X 

Ireland 

Y 

x» 

Y 

Y 
yv 

Y 

..;V 

Israel 

Y 

-/V 

X 

A 

Y 

A 

Italy 

X 

x« 

X 

X 

yv 

Y 
yv 

Ivory  Coast 

Y 

Y 
yv 

Y 
A 

Jamaica 

X 

X 

Japan 

Y 

x» 

X 

X 

yv 

X 

A 

Jordan 

Y 

Y 
yV 

Kenya 

Y 

Y 

Kiribati  (Gilbert  Islands) 

Y 

A. 

Y 

Korea  (South) 

Y 

Kuwait 

Y 

Lebanon 

Y 
y\. 

x« 

X 

yV 

Y 
yv 

Liberia 

Y 
yv 

Libya 

Y 

A 

Luxembourg 

Y 

.A. 

Xo 

Y 
yv 

Y 

yV 

Y 

A 

Madagascar 

Y 

A. 

Y 
A 

Y 
A 

Malawi 

Y 
A 

Malaysia 

Y 

Y 
A 

Mali 

Y 

Y 
A 

Malta 

Y 
A. 

Y 
A. 

Y 
A 

Y 
A 

Y 
A 

Mauritania 

Y- 

Y 
A 

Y 
A 

Mauritius 

Y 

Y 
A 

Y 
A 

Mexico 

■  Y 

Y« 
A" 

Y 
A 

Morocco 

X 

X 

X 

X 

Nepal 

X 

X 

Netherlands 

Y 

x« 

yv 

X 

yv 

X 
yv 

Y 
yv 

New  Zealand 

X 

X» 

X 

X 

X 

See  footnotes  at  end  of  table. 
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LIST  OF  SOCIAL  SECURITY  PROGRAMS,  BY  TYPE  —Continued 


TYPE  OF  SOCIAL  SECURITY  PROGRAM 

COUNTRY 

OLD  AGE, 
SUKVIVOKS, 

AND 
INVALIDITY 

SICKNESS 
AND 
MATERNITY' 
(Medical  Care^) 

WORK 
INJURY 

UNEMPLOY- 
MENT 

rAMILY 
ALLOWANCES 

Nicaragua 

X 

X» 

X 

Niger 

X 

X 

X 

Nigeria 

X 

X 

Norway 

X 

X» 

X 

X 

X 

Pakistan 

X 

X« 

X 

Panama 

X 

x» 

X 

Papua  New  Guinea 

X 

X 

Paraguay 

X 

x« 

X 

Peru 

X 

x« 

X 

Philippines 

X 

x« 

X 

Poland 

X 

x» 

X 

X 

Portugal 

X 

x« 

X 

X 

X 

Romania 

X 

x« 

X 

X 

Rwanda 

X 

X 

Saint  Christopher  and  Nevis 

X 

x» 

Saint  Lucia 

X 

x 

X 

Saint  Vincent 

X 

x 

X 

Sao  Tome  and  Principe 

X 

x 

X 

Saudi  Arabia 

X 

X 

Senegal 

X 

X 

X 

Seychelles 

X 

x 

X 

Sierra  Leone 

X 

Singapore 

X 

X 

Solomon  Islands 

X 

X 

Somalia 

X 

South  Africa 

X 

x 

X 

X 

X 

Spain 

X 

x» 

X 

X 

X 

Sri  Lanka 

X 

X 

Sudan 

X 

X 

Swaziland 

X 

X 

Sweden 

X 

x» 

X 

X 

X 

Switzerland 

X 

x» 

X 

X 

X 

Syria 

X 

X 

Taiwan 

X 

x» 

X 

Tanzania 

X 

X 

Thailand 

X 

Togo 

X 

X 

X 

Trinidad  and  Tobago 

X 

x 

X 

1  rusi  1  ermory  oi  r acme  isianas 
(excluding  Northern  Mariana 
Islands) 

X 

Tunisia 

X 

x» 

X 

X 

X 

Turkey 

X 

x» 

X 

Uganda 

X 

X 

Union  of  Soviet  Socialist  Republics 

X 

x« 

X 

X 

See  footnotes  at  end  of  table. 
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LIST  OF  SOCIAL  SECURITY  PROGRAMS,  BY  TYPE  —Continued 


TYPE  OF  SOCIAL  SECURITY  PROGRAM 

COUNTRY 

OLD  AGE, 
SURVIVORS, 

AND 
INVALIDITY 

SICKNESS 
AND 
MATERNITY' 
(Medical  Care^) 

WORK 
INJURY 

UNEMPLOY- 
MENT 

FAMILY 
ALLOWANCES 

United  Kingdom 

A 

Y 

Y 

Y 

United  States  of  America 

Y 

A. 

Y 
A 

Y 
A 

Uruguay 

A 

Va 
A" 

V 
A 

Y 
A 

V 
A 

Venezuela 

X 

x» 

x 

Western  Samoa 

Yugoslavia 

Y 

A. 

Y 

A 

Y« 

Y 
A 

Y 
A 

Y 
A 

A 

Zaire 

X 

X 

X 

Zambia 

X 

X 

Zimbabwe 

X 

*  Sickness  and  Maternity  refers  to  cash  benefits  for  sickness  and  maternity.  Countries  must  provide  both  benefits  to  be  included. 
^  A  •  denotes  that  medical  care  and/or  hospitalization  coverage  are  provided  in  addition  to  cash  sickness  and  maternity  benefits. 
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LIST  OF  SOCIAL  SECURITY  PROGRAM  SUMMARIES 


Afghanistan   2 

Algeria   4 

Antigua-Barbuda   6 

Argentina   8 

Australia   10 

Austria   12 

Bahamas   14 

Bahrain   16 

Barbados   18 

Belgium   20 

Belize   22 
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AFGHANISTAN 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Special  system  for  public  employees  only. 
(1  afghani  equals  1.8  U.S.  cents) 

Sickness  and  Maternity 

(1946  labor  law  requires  larger  employers  to 
mniniiiin  own  medical  facilities,  toward  which 
employees  contribute  0.5%-1.0%  of  earnings.) 

Work  Injury 

T'xTSX  and  current  law:  1946. 
Contributory  lump-sum  benefit  system 

Employees  in  construction,  transport,  mining, 
and  other  occupations  using  machinery. 

Insured  person:  0.5%  of  earnings,  or  1%  if 
nonmanual  employee  (refunded  on  termination 
of  employment,  if  no  benefit  paid). 

Employer:  500  afghanis  per  employee  (paid  only 
once),  and  any  deficit. 

Government:  None. 

Above  contributions  deposited  in  establishment 
welfare  fund. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

2    Contact— Leif-Haanes-Olsen— 202-282-7284 


AFGHANISTAN 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Temporary  disability  benefit  (work  injury):  None 
provided. 

Permanent  disability  benefit  (work  injury);  Lump 
sum  of  2  years'  earnings,  if  totally  disabled. 

Minimum    and    maximum:    4.000    and  12,000 
afghanis. 

Partial  disability:  Lump  sum  equal  to  specified 
percent  of  total  disability  bene^t,  according  to 
schedule  in  law.  Must  have  warranted  at  least  1 
week's  absence  from  work. 

Medical  benefits  (work  injury):  Cost  of  necessary 
treatment 

Survivor  benefit  (work  injury):  Lump  sum  equal  to 
2  years*  earnings  of  insured;  minimum  and  maxi- 
mum: 4,000  and  12,000  afghanis. 

Payable  to  legal  heirs. 

Funeral  grant:  Cost  of  burial. 

Ministry  of  Mines  and  Industries,  supervi- 
sion   of   program    through    its  Labor 
Department. 

Claims  decided  by  tripartite  boards. 

Grants  paid  from  welfare  funds  that  indi- 
vidual employers  must  establish  with  own 
and  employee  contributions. 
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ALGERIA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1949. 

Current  law:  1983  (effective  January  1.  1984). 

Social  insurance  system 

(1  dinar  equals  20.8  U.S.  cents) 

All  employed  persons  including  civil  servants, 
miners,  railway  workers,  electricity  and  gas 
employees,  seamen;  nonagricultural  self- 
employed;  and  agricultural  self-employed. 

Special  system  for  members  of  the  Armed 
Forces. 

Insured  person:  3.5%  of  earnings. 
Employer:  3.5%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  100,000  dinars  per  year. 

Invalidity  and  survivor  benefits  financed  under 
sickness  and  maternity  program  (see  below). 

Old-age  pension:  Age  60  (men)  or  55  (women 
and  ex-soldiers)  with   1 5  years'  coverage  (10 
years  until  January  1,  1989  when  covered  under 
the  former  general  and  agricultural  schemes). 
Early  retirement:  Those  in  arduous  or  unhealth- 
ly  work  (age  to  be  announced),  woman  worker 
having  raised  child  for  at  least  9  years  (1  year 
early  retirement  per  child,  maximum  3  years); 
permanently  disabled  workers,  15  years  cover- 
age (pension  calculated  as  if  20),  unable  to  meet 
invalidity    pension    requirements.  Retirement 
necessary. 

Invalidity  pension:  Loss  of  all  working  capacity 
(total  invalidity)  or   1/2  of  earning  capacity 
(partial  invalidity).  Covered  by  insurance,  36 
days  or  240  hours  of  employment  in  last  12 
months,  108  days  or  720  hours  iii  last  3  years. 

Survivor  pensions:  Deceased  was  pensioner  or 
met    invalidity    contribution    requirements  at 
death. 

Retirement  allowance:  Age  65,  5  years  or  20 
quarters  of  coverage,  ineligible  for  pension. 

Above  benefits  not  payable  abroad  unless  under 
reciprocal  agreement. 

Sickness  and  Maternity 

First  law:  1949. 

Current  law:  1983  (effective  January  1.  1984). 
Social  insurance  system 

All  employed  persons  are  entitled  to  cash  and 
in-kind  sickness  and  maternity  benefits. 

Spouses  of  workers  or  of  pensioners  in  receipt  of 
either  old  age,  disability,  or  work  injury  (when 
the  mcapacity  is  at  least  50  percent)  pensions  are 
covered  for  in-kind  maternity  benefits. 

Spouses,  dependent  children,  and  dependent  par- 
ents of  workers,  of  pensioners  in  receipt  of 
either  old  age,  disability  or  work  injury  pension 
(when  the  incapacity  is  at  least  50  percent)  or  of 
prisoners  are  covered  for  in-kind  sickness  bene- 
fits. 

Insured  person:  1.5%  of  earnings. 

Employer:  12.5%  of  payroll.  9%  for  agricultural 
sector,  11%  for  public  employees). 

Government:  None. 

Maximum  earnings  for  contnbution  and  benefit 
purposes:  100,000  dinars  per  year. 

Contributions  also  finance  invalidity  and  survi- 
vor benefits  above. 

Cash  sickness  and  medical  benefits:  For  entitle- 
ment to  first  6  months  of  sickness  benefits, 
insured  employed  for  9  days  or  60  hours  in  last  3 
months  or  36  days  or  240  hours  in  last  12 
months.  For  extended  benefits  (after  6  months), 
insured  employed  for  36  days  or  240  hours 
during  last  12  months  or  108  days  during  last  3 
years.  (Qualifying  period  waived  if  accident). 

Cash  maternity  benefit:  9  days  or  60  hours  of 
insured  employment  in  last  3  months  or  36  days 
or  240  hours  in  last  12  months. 

Work  Injury 

First  law:  1919. 

Current  law:  1983  (effective  January  1,  1984), 
Social  insurance  system 

All  employed  persons,  including  students  in 
technical  schools,  persons  undergoing  medical 
or  vocational  rehabilitation;  voluntary  social  se- 
curity administrators;  wards  of  juvenile  courts; 
students,  and  prisoners. 

Insured  person:  None. 
Employer:  2%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  100.000  dinars  per  year, 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law;  1941. 
Current  law:  1962. 
Employment-related  system 

Nonagricultural  employees  and  social  insurance 
beneficiaries  with  1  or  more  children. 

Special  systems  for  public  employees,  employees 
of  certain  agricultural  cooperatives,  and  self- 
employed. 

Insured  person:  None. 
Employer  6%  of  payroll. 
Government:  None. 

Family  allowances:  Child  must  be  under  age  17 
(18  if  apprentice,  21  if  student  or  invalid). 

4     Contact— Ricardo  Campbell— 202-282-7173 


ALGERIA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  2.5%  of  average  monthly  wage 
during  last  year  or  highest  3  years  of  earnings 
(whichever  is  most  favorable)  times  years  of  cov- 
erage. Minimum  pension:  2,300  times  the  minimum 
hourly  wage;  Maximum,  80%  of  final  salary  (in- 
cluding spouse's  supplement).  Maximum  can  be 
increased  by  2%  per  year  (up  to  5  years)  for 
delayed  retirement. 

Dependents'  supplements:  600  times  the  minimum 
hourly  wage. 

Retirement  allowance:  2.5%  of  average  monthly 
wage  during  last  year  or  highest  3  years  (whichev- 
er is  most  favorable)  times  years  of  coverage. 

Constant-attendance  supplement  (payable  to  per- 
manently disabled  pensioners  who  fail  to  meet 
invalidity  pension  requirements):  40%  of  pension. 

Invalidity  pension:  80%  of  average  earnings  during 
last  year  or  highest  3  years  (whichever  is  most 
favorable),  if  totally  disabled. 

Constant-attendance  supplement:  40%  of  pension. 

Partial  invalidity:  60%  of  earnings. 

Survivor  pension:  Widow  of  any  age,  75%  of 
minimum  pension  paid  or  payable  to  insured  (50% 
if  other  survivors).  If  more  than  1  widow,  pension 
divided  equally. 

Other  eligible  survivors:  Children  under  age  18  (21 
if  apprentice  or  student,  any  age  if  disabled  or 
female  without  income)  and  dependent  parents. 
Pension  equals  30%  if  1  survivor.  40%  divided 
equally  if  more  than  1. 

If  no  surviving  spouse,  pension  divided  among 
other  survivors:  45%  (full  orphan).  30%  (depend- 
ent parent). 

Maximum  pension:  90%  of  pension  paid  or  pay- 
able to  insured. 

Survivor  settlement;  Lump  sum  of  12  times  final 
monthly  earnings  of  deceased.  Minimum,  12  times 
minimum  monthly  wage. 

Ministry    of    Social    Affairs,  general 
supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Sickness  benefit-  50%  of  daily  earnings  (100% 
retroactively  if  extended  illness  or  hospitalization) 
for  1st  through  15th  day;  100%  of  daily  earnings 
from  16th  day  up  to  maximum  of  3  years  (4  years 
under  certain  circumstances).  Minimum  daily  ben- 
efit (at  100%  rate),  8  times  minimum  hourly  wage. 

Maternity  benefit:  100%  of  earnings,  payable  for  up 
to   14  weeks.  Minimum  daily  benefit,  8  times 
minimum  hourly  wage. 

Medical  benefits:  Cash  refund  of  80%  (100%  in 
certain  cases)  of  medical  expenses.  (Insured  nor- 
mally  pays   for   services   and    is  subsequently 
reimbursed  by  appropriate  fund). 

Includes  medical  treatment,  surgery,  hospitaliza- 
tion,  drugs,   laboratory   services,  opthomology 
services,  some  dental  care,  prostheses,  functional 
and  vocational  rehabilitation,  thermal  and  special- 
ized cures,  and  transporation, 

100%  reimbursement  for  maternity  benefits. 

Complete  medical  care  in  government  hospitals 
provided  free  and  for  unlimited  time  (maternity 
hospitalization  limited  to  8  days). 

Medical  benefits  for  dependents:  In-kind  benefits 
only;  same  as  for  insured  person  (payable  to  spouse 
and  dependents). 

In-kind  maternity  benefits  only;  same  as  for  in- 
sured person  (payable  to  spouses  only). 

Ministry    of    Social    Affairs,  general 
supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings. 

Payable  from  1st  day  of  accident  for  duration  of 
incapacity  or  until  recovery  or  certification  of 
permanent  disability.  Minimum  daily  benefit,  8 
times  minimum  hourly  wage. 

Lump  sum  of  3  times  annual  benefit  payable  to 
injured  foreign  workers  who  leave  the  country  (if 
they  are  not  otherwise  covered.) 

Permanent  disability  pension  (work  injury):  100% 
of  average  eammgs  during  last  12  months  times 
the  degree  of  incapacity  (if  10%  or  more).  (Lump 
sum  based  on  pension  paid  if  degree  of  incapacity 
is  less  than  10%),  Minimum  pension:  2,300  times 
the  minimum  hourly  wage. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  treatment, 
surgery,  hospitalization,  drugs,  laboratory  services, 
opthomology     services,     some     dental  care, 
prostheses,  functional  and  vocational  rehabilita- 
tion, thermal  and  specialized  cures  and  transporta- 
tion. No  limit  on  duration. 

Survivor  pension  (work  injury):  Widow  of  any  age, 
75%  of  pension  paid  or  payable  to  insured  (50%  if 
other  survivors).  If  more  than  1  widow,  pension 
divided  equally. 

Other  eligible  survivors:  Children  under  age  18  (21 
if  apprentice  or  student,  any  age  if  disabled  or 
female  without  income)  and  dependent  parents. 
Pension  equals  30%  if  1  survivor.  40%  divided 
equally  if  more  than  1. 

If  no  surviving  spouse,  pension  divided  among 
other  survivors:  45%  (full  orphan).  30%  (depend- 
ent parent). 

Maximum  pension:  90%  of  pension  paid  or  pay- 
able to  insured. 

Survivor  settlement:  Lump  sum  of  12  times  final 
monthly  earnings  of  deceased.  Minimum.  12  times 
minimum  monthly  wage. 

Survivors  of  foreign  workers  are  eligible  for  bene- 
fits if  residents  or  covered  by  reciprocal  agreement 
at  time  of  accident. 

Ministry    of    Social    Affairs,  general 
supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Family  allowances:  25%  of  earnings  for  each  child. 
Maximum,  40  dinars  a  month  for  each  child. 

School  allowance  of  25  dmars  a  year  for  each 
child  over  age  6  payable  in  addition  to  regular 
family  allowance. 

Secretariat  of  State  for  Social  Affairs, 
general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program  through  regional  of- 
fices. 

ANTIGUA-BARBUDA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1972. 
Social  insurance  system 
(1  E  C.  $  equals  37.2  U.S.  cents) 

Employed  persons  aged  16-59. 

Exclusions:  Family  and  casual  employment  with 
wages  under  B.C.  $7.50  a  week. 

Insured  person:  3%  of  wages. 
Employer:  5%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  E.C.  $18,000  a  year. 

Old-age  pension:  Age  60  and  500  weeks  of 
contributions    (reduced    benefit    if  156-500 
weeks). 

Old-age  grant:  Age  60,  ineligible  for  periodic 
benefit,  and  at  least  26  weeks  of  contributions. 

Invalidity  pension:  Minimum  of  156  weeks  of 
contributions. 

Survivor  pension:  Age  60  and  500  weeks  of 
contributions    (reduced    benefit    if  156-500 
weeks). 

Sickness  and  Maternity 

First  and  current  law:  1973  {cash  sickness  and 
maternity),  1978  (medical  benefits). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

See  pension  coverage  above. 

Insured  person:  See  pension  contributon  above. 

Employer  See  pension  contribution  above. 

Government:  None.  (Pays  cost  of  medical  care 
for  noninsured  residents  under  age  16,  perma- 
nently disabled,  or  suffering  from  a  specific 
listed  illness.) 

Cash  sickness  benefits:  26  weeks  of  contributions 
in  last  year. 

Cash  maternity  benefits:  26  weeks  of  contribu- 
tions in  year  preceding  confmement. 

Maternity  grant:  Wives  of  workers  insured  for 
sickness  benefit. 

Medical  benefits:  26  weeks  of  contributions  in 
last  year. 

Work  Injury 

Unemployment 

Family  Allowances 

6      Contact— Peter  Puidak— 202-282-7294 


ANTIGUA-BARBUDA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pension:  25%  of  coverage  earnings,  plus 
1%  of  earnings  for  each  50  weeks  of  contribution 
over  500  weeks. 

Transitional  benefit:  25%  of  earnings.  Minimum 
E.G.  $15,  maximum  E.G.  $25. 

Old-age  grant:  E.G.  $300  or  75%  of  combined 
employer  and  employee  contributions,  whichever 
is  greater. 

Invalidity  pension:  Same  as  old-age  pension. 
Invalidity  grant:  Same  as  old-age  grant. 

Survivor  pension:  50%  of  actual  or  prospective 
pension  of  deceased,  payable  to  widow  aged  50  or 
over  (1  year  limit  if  under  age  50  at  worker's 
death). 

Orphans:  20%  of  pension  (40%  if  full  orphan) 
payable  to  children  under  age  16  (18  if  student). 

Funeral  gram:  E.G.  $350. 

Ministry  of  Finance,  general  supervision. 

Social  Security  Board,  administration  of 
program. 

Sieknas  benefit:  60%  of  average  earnings.  Payable 
after  3-day  waiting  period. 

Maternity  benefit:  60%  of  average  earnings.  Pay- 
able for  6  weeks  before  confmement  for  total  of  13 
weeks. 

Maternity  grant:  E.C.  $40. 

Medical  benefits:  Medical  services  are  provided 
directly  through  public  health  facilities.  Partial 
reimbursement  for  private  medical  care. 

Necessary  medical  treatment  abroad  paid  up  to 
E.C.  $500. 

Medical  benefits  for  dependents:  Medical  services 
are  provided  directly  through  public  health  facili- 
ties. Partial  reimbursement  for  private  medical 
care. 

Necessary  medical  treatment  abroad  paid  up  to 
E.G.  $500. 

Ministry  of  Finance,  general  supervision. 

Social  Security  Board,  administration  of 
program. 

- 
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ARGENTINA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1944  (commerce),  1946  (industry), 
and  1954  (rural  workers).  Other  laws  for 
special  groups  enacted  1904-58. 

Current  laws:  1967  and  1968. 

Social  insumnct  system 

(1  austral  equals  81  U.S.  cents) 

Employed  and  self-employed  persons.  Separate 
systems  for  public  and  private  employees  (identi- 
cal provisions)  and  self-employed. 

Voluntary  affiliation  for  nonworking  individuals 
imder  age  55. 

Insured  person:  11%  of  earnings.  Self-employed 
pay  15%.  In  agricultural  activities,  contnbution 
of  the  insured  is  replaced  by  a  sales  tax  on 
agricultural  produce. 

Employer:  12.5%  of  payroll. 

Government:  70.91%  of  contribution  of  insured 
plus  cost  of  means-tested  pensions. 

Old-age  pension:  Age  60  (men)  or  55  (women), 
(65  and  60  if  self-employed),  with  30  years  of 
employtaent,  including  1 5  years  of  contribution. 
Insured  person  may  substitute  2  years  of  age 
after  retirement  age  for  1  year  of  contribution. 
Retirement  age  as  well  as  contribution  and 
employment  requirements  lowered  5  years  for 
hazardous  or  unhealthy  occupations.  Reduced 
pension,  age  65  (70  for  self-employed)  after  10 
years  of  employment  of  which  at  least  5  must 
have  been  within  last  8  years. 

Monthly  pension  reduced  if  pensioner  continues 
in  gainful  employment.  Payment  abroad  requires 
administrative  authorization. 

Invalidity  pension:  Reduction  of  earning  capacity 
by  66%  (total  invalidity);  currently  employed; 
no  minimum  qualifying  period.  At  least  3  years 
of  coverage  for  voluntarily  insured. 

Survivor  pensions:  Deceased  met  pension  require- 
ments or  was  pensioner  at  d^th. 

Sickness  and  Maternity 

First  law:  1934  (maternity). 

Current  laws:  1968  (maternity),  1974  (sick- 
ness), and  1980  (medical  benefits). 

Socuil  insurance  (medical  benefits),  employer- 
liability     (cash     sickness     benefits),  and 
employment-related  systems  (maternity  bene- 
fits). 

Cash  sickness  benefits:  All  employed  persons. 

Cash  maternity  benefits:  Employed  women,  ex- 
cept domestic  servants. 

Medical  benefits:  Employed  persons  and  pen- 
sioners, except  the  military  police,  and  public 
provincial  and  municipal  employees. 

Individuals  may  contract  out. 

Voluntary  coverage  for  formerly  employed. 

(Those  over  70  years  of  age  with  10  years  of 
residency,  and  neither  insured  nor  dependent, 
are  eligible  for  free  medical  care.) 

Medical  benefits:  Insured  person:  3%  of  earnings, 
plus  1  %  of  earnings  for  each  covered  dependent 
besides  spouse  or  children;  and  1  %  for  pensioner 
benefits.  (Pensioners  pay  3%  of  social  security 
pension.  If  a  worker  contracts  out  for  medical 
benefits,  10%  of  contribution  of  insured  and  all 
of  employer  contribution  are  still  deducted  for 
social  security.) 

Employer  4.5%  of  payroll. 

Government:  None. 

Cash  maternity  benefits:  Financed  through  fami- 
ly allowance  program. 

Cash  maternity  benefits:  10  months  continuous 
employment  preceding  confinement,  or  1  month 
of  employment  in  current  position  and  6  months 
of  employment  in  12  months  preceding  current 
position. 

Cash  sickness  benefits:  Currently  employed  per- 
sons or  pensioners. 

Medical  benefits:  Currently  employed  persons  or 
pensioners. 

Work  Injury 

First  and  current  law:  1915. 

Employer  liability/compulsory  insurance  with 
private  carrier 

Employed  persons  in  private  and  public  sector. 
Exclusion:  Domestic  servants. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period,  but  incapacity  must  be  longer  than  4 
days. 

Unemployment 

Fii«t  law:  1%7  (established  special  insurance 
system  for  construction  workers  only.  Also, 
all  employers  must  pay  severance  indemnity 
of  1  monUi's  wages  per  year  of  service  up  to 
10  years;  manimum  per  month  equivalent  to  3 
times  legal  minimum  wage). 

(Employer:  4%  of  payroll  in  construction  indus- 
try only.) 

Family  Allowances 

First  law:  1957. 
Current  law;  1968. 

Dual  employment-related  and  assistance  system 

Employed  persons,  pensioners,  and  recipients  of 
means-testol  benefit- 
Exclusion:  Domestic  servants. 

Insured  person:  None. 

Employer  12%  of  payroll. 

Government:  Cost  of  benefits  for  pensioners  and 
recipients  of  means-tested  benefits. 

Family  allowances:  Child  must  be  under  age  IS 
(21  if  student,  no  limit  if  invalid). 

Marriage  and  birth  grants:  Current  continuous 
employment  for  6  months,  or  1  month  of  em- 
ploymenl  in  current  position  and  6  months  of 
employment  in  12  months  preceding  current 
position. 

Prenatal  grant:  3  months'  employment. 

Spouse,  child,  and  student  benefits:  Currently 
employed  or  pensioner. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-uge  pension:  10%  of  average  adjusted  earnings 
during  highest  3  of  last  10  years,  plus  increments 
for  deferred  retirement:  S%  after  3  years,  10% 
after  4  years,  12%  after  5  years,  up  to  a  maximum 
benefit  of  82%.  (Self-employed,  100%  of  average 
earnings.)  Reduced  pension,  60%  of  average  adjus- 
ted earnings  during  highest  3  of  last  5  years.  (Self- 
employed.  70%  of  average  earnings.) 

Minimum  pension:  86.47  australes  a  month;  maxi- 
mum pension,  864.70  australes  a  month.  Pension 
reduced  to  minimum  if  person  continues  to  work. 

13  monthly  pensions  paid  a  year. 

Adjustment  of  pensions  to  changes  of  10%  or 
more  in  in  general  wage  index. 

Means-tested  allowance:  60.53  australes  a  month, 
payable  at  age  70  to  needy  persons  ineligible  for 
pension. 

Invalidity  pension:  70%  of  average  adjusted  earn- 
ings during  highest  3  of  last   10  years.  (Self- 
employed,  100%  of  average  earnings.) 

Minimum  and  maximum  i>ensions;  Same  as  for  old- 
age  pension. 

Partial  invalidity:  Proportion  of  total  invalidity 
pension   corresponding    to    percentage   loss  of 
capacity. 

13  monthly  pensions  paid  a  year. 

Adjustment  of  pensions  to  changes  of  10%  or 
more  in  in  general  wage  index. 

Means-tested  allowance:  60.53  australes  a  month, 
payable  at  any  age  to  needy  invalid  ineligible  for 
pension. 

Survivor  pension:  75%  of  pension  paid  or  payable 
to  insured.  Spouse  receives  half  of  pension;  re- 
mainder divided  equally  among  other  survivors. 
Spouse  gets  full  survivor  pension  if  no  children, 
grandchildren,  or  parents. 

Eligible  survivors  (in  order  of  priority):  Widow  of 
any  age;  children  under  age  18  (21  if  student) 
unmarried  daughter  over  age  50;  widowed  daugh- 
ter or  divorced  or  separated  daughter  due  to 
husband's    guilt;    dependent    parent;  orphaned 
grandchildren  or  brothers  and  sisters  under  age  18 
(21  if  student)  if  dependent  on  insured.  No  age 
limit  if  invalid. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

13  monthly  pensions  paid  a  year. 

Adjustment  of  pensions  to  changes  of  10%  or 
more  in  general  wage  index. 

Funeral  grant:  Lump  sum  of  3  months*  minimum 
wage. 

Ministry  of  Labor  and  Social  Security, 
general  supervision  through  its  Secretariat 
of  Social  Security. 

National  Insurance  Funds,  administration 
of  program  for  private  and  public  em- 
ployees and  for  self-employed  persons. 

General  Directorate  for  Social  Protection 
administers  means-tested  allowances. 

Sickness  benefit:  100%  of  salary  up  to  6  months  for 
employees  with  5  years  of  service,  or  3  months  for 
employees  with  less  than  5  years.  Payable  twice  as 
long  to  workers  with  dependents.  (Commercial 
code  requires  employers  to  pay  full  wages  of 
employees  during  up  to  3-6  months  of  sickness  or 
absence  due  to  nonoccupational  accidents.) 

Maternity  benefit:  100%  of  earnings.  Payable  for  90 
days  (30  or  45  days  before  and  60  or  45  days  after 
confinement  at  the  option  of  the  insured). 

Prenatal  grant:  See  family  allowances. 

Birth  grant:  See  family  allowances. 

Medical  benefits:  Medical  and  hospital  care.  Work- 
ers enroll  in  a  public  or  private  facility  under 
contract  with  the  National  Institute  of  Social 
Services. 

Medical  benefits  for  dependents:  Same  benefits  as 
insured  for  wife,  sons  under  age  18  (21  if  students, 
no  limit  if  invalid),  and  daughters  under  age  21  (no 
limit  if  invalid).  Other  dependents  of  the  insured 
worker  are  eligible  with  payment  of  additional 
contributions. 

Ministry  of  Health  and  Social  Action, 
general  supervision. 

National  Institute  of  Social  Services,  co- 
ordination of  program. 

Minister  of  Labor  and  Social  Security, 
Secretariat  of  Social  Security,  administra- 
tion of  maternity  benefits. 

Temporary  disability  benefit  (work  injury):  85%  of 
earnings  for  first  30  days  and  100%  of  earnings  for 
next  11  months. 

Payable  until  recovery  or  certification  of  perma- 
nent disability.  (Disability  presumed  to  be  perma- 
nent if  continues  beyond  1  year.) 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  1,000  days'  earnings,  if  totally  disabled. 
Payable  in  addition  to  any  ordinary  invalidity 
pension  due. 

Maximum  grant:  120  times  legal  minimum  monthly 
wage. 

Partial  disability:  Lump  sum  equal  to  average  daily 
wage  loss  times  1 ,000  days. 

Constant-attendance  supplement:  50%  of  pension; 
not  included  in  maximum  grant. 

Medical  benefits  (work  injury):  Cost  of  medical 
attention,  appliances  and  pharmaceuticals  covered 
by  employer. 

Survivor  benefit  (work  injury):  Lump  sum  of  \,000 
days'  earnings.  Payable  in  addition  to  any  ordinary 
survivor  pension  due. 

Maximum:  120  times  legal  minimum  wage. 

Payable  to  spouse,  children,  and  other  dependent 
relatives  according  to  inheritance  laws. 

Funeral  grant:  Cost  of  burial;  maximim,  3  months* 
minimum  wage. 

Ministry  of  Labor  and  Social  Security, 
and  Secretariat  of  Social  Security,  en- 
forcement of  law  through  the  Department 
of  Work  Accidents  of  the  National  Direc- 
torate of  Social  Protection. 

Employers  may  insure  liability  with  pri- 
vate insurance  company  or  employer  mu- 
tual society. 

(Upon    separation    or    retirement,  construction 
worker  receives  refund  of  employer's  contribu- 
tion.) 

Family  allowances:  Dependent  wife  or  dependent 
invalid  husband,  1 1  australes  a  month.  1 1  australes 
a  month  for  each  child;  lump  sum  of  1 1  australes 
for  families  with  more  than  2  children. 
Student  benefits:  4.30  australes  a  month  for  each 
primary  and  secondary  school  student,  8.60  au- 
strales a  month  for  invalid  child  in  special  school 
requiring  special  services. 

8.60  australes  paid  as  vacation  bonus  in  January. 
Prenatal  grant:  1 1  australes  a  month  for  9  months. 
Birth  (or  adoption)  grants:  64  australes. 
Marriage  grant:  64  australes. 

Ministry  of  Labor  and  Social  Security. 
Secretariat  of  Social  Security,  general 
supervision. 

Family  Allowance  Funds  for  Industry, 
Commerce,  and  E>ockworkers,  adminis- 
tration of  program;  managed  by  bipartite 
boards. 

Employers  pay  allowances  directly  to 
own  employees,  and  settle  only  surplus  or 
deficit  of  contributions  due  with  Fund  by 
which  covered. 

General  Administration  for  Social  Protec- 
tion  pays  allowances  to  recipients  of 
means-tested  benefit. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funcis 

Qualifying  Conditions 

Old  Age.  Invalidity,  Death 

First  laws:  1908  (old-age  and  invalidity  pen- 
sions) and  1942  {widow's  pension). 

Current  law:  1947. 

Dual  anivtnat  and  social  assistance  system 
(1  Australian  dollar  equals  65.1  U.S.  cents) 

Residents. 

Insured  person:  None. 
Employer:  None. 

Government:  Entire  cost  from  general  revenue. 

Old-age  pension:  Age  65  (men)  or  60  (women); 
10  years  of  continuous  residence  (5  years  if  total 
residence  exceeds  10  years);  income-tested,  un- 
less permanently  blind.   Income  and  means- 
tested.  Payable  abroad  under  limited  conditions. 

Invalidity  pension:  Age  16  or  over,  loss  of  85% 
of  working  capacity,  or  permanently  blind.  Per- 
manent residence  (10  years  of  continuous  resi- 
dence if  incapacity  occurred  abroad;  otherwise, 
no  minimum  residence  requirement)  and  limited 
income,  unless  claimant  blind.   Income  and 
means-tested.   Payable  abroad  under  limited 
conditions. 

Survivor  pensions:  Women  (widowed,  divorced, 
or  deserted)  with  or  without  children,  if  aged  50 
or  over  (45  in  some  cases).  Income  and  means- 
tested.  Payable  abroad  under  limited  conditions. 
Permanent  residence  (10  years  total  or  5  years  of 
continuous  residence  immediately  prior  to  claim 
if  widowhood  occurred  abroad;  otherwise  no 
minimum  residence  requirement). 

Carer's  pension:  Claimant  provides  long-term 
care  at  home  to  a  severely  handicapped  spouse 
or  other  relative. 

Sickness  and  Maternity 

First  laws:  1944  (cash  sickness  benefits);  1947 
(pharmaceutical  benefits);  and  1948  (national 
health  program). 

Current  laws:  1947  (cash  benefits);  1953  (med- 
ical and  hospital  benefits);   1973  and  1983 
(universal  medical  and  hospital  insurance). 

Dual  social  assistance  (cash  benefits)  and  uni- 
versal (medical  care)  systems. 

Cash  benefits:  Gainfully  occupied  persons  with 
limited  income,  and  others  meeting  qualifying 
conditions. 

Medical  benefits:  Residents. 

Insured  person:  Medical  benefits,  1.25%  of  tax- 
able income  above  A$13,370  (plus  A$l,660  per 
child)  a  year  (couples  and  sole  parents),  or 
AS8,030  (single  without  dependents).  Exemption 
from  levy  for  veterans,  war  widows,  and  armed 
forces  personnel  without  dependents  (half  levy  if 
with  dependents). 

Employer:  None. 

Government;  Whole  cost  of  cash  benefits  and 
pharmaceutical  program;  subsidies  for  medical, 
hospital,  and  nursing  home  benefits.  Common- 
wealth Genera]  Revenue  Grants  and  Medicare 
Grants  to  Slates  and  Territories  for  public  hospi- 
tal operating  costs. 

Cash  sickness  benefits:  Age  16-64  (men)  or  16-59 
(women),  1  year  of  residence  immediately  before 
sickness,  or  intent  to  reside  permanently.  Income 
loss  from  sickness,  or  eligible  for  unemployment 
benefit,  but  for  sickness. 

Medical  benefits:  Residents. 

Pharmaceutical  benefit:  Residents. 

Work  Injury 

First  laws:  6  Sutes,  from  1902  (Western 
Australia)  to  1918  (Tasmania);  Seamen's  Com- 
pensation 1911;  Commonwealth  Government 
employees,  1912;  Northern  Territory,  1931; 
Austr^ian  Capital  Territory,  1946. 

Current  laws:  (Queensland,  1916;  New  South 
Wales,  1926;  Tasmania,  1927;  Australian  Capi- 
tal Territory,  1951;  South  Australia  and  Com- 
monwealth  Government   employees,  1971; 
Western  AustraUa,  1982;  Victoria,  1985;  and 
Northern  Territory,  1986. 

Compulsory  insurance  with  public  or  private 
carrier 

Employed  persons;  self-employed  usually  not 
covered. 

Insured  person:  None. 

Employer  Whole  cost,  through  insurance  premi- 
ums varying  with  risk  (some  employers  permit- 
ted to  act  as  self-insurers). 

Government:  None,  except  as  a  self-insurer  for 
own  employees. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

FuW  Uw:  1944. 
Current  law:  1947. 
Unemployment  astislaiue 

Gainfully  occupied  persons  (also  payable  to 
those  not  previously  gainfully  occupied  who 
meet  qualifying  conditions). 

Insured  person:  None. 
Employer  None. 

Government:  Entire  cost  from  general  revenue. 

Unemployment  benefits:  Age  16-64  (men)  or  16- 
59  (women),  1  year  of  residence  immediately 
before  receipt  of  benefit,  or  intent  to  reside 
permanently;  income-tested. 

Capable  and  willing  to  undertake  suitable  work, 
steps  taken  to  obtain  work,  and  registered  for 
employment. 

Unemployment  not  due  to  volimtary  act,  mis- 
conduct as  worker,  labor  dispute,  or  refusal  of 
suitable  offer  (administrative  discretion  to  post- 
pone benefit  payment  from  2  to  12  weeks). 

Family  Allowances 

First  law:  1941  (family  allowances). 

Current  law:  1947  (family  allowances),  1973 
(orphan's  pension),  1974  (handicapped  child's 
allowance),  1977  (single  parent's  benefit),  and 
1982  (family  income  supplement). 

Dual  universal  and  social  assistance  sytem 

Residents  with  1  or  more  children. 

Insured  person:  None. 
Employer  None. 

Government:  Entire  cost  from  general  revenue. 

Family  allowances:  Child  must  be  under  age  16 
(25  if  student).  Parent  or  guardian  as  well  as 
child  (with  exceptions)  must  be  residents. 

Orphan's  pension:  Both  parents  dead  (or  one 
dead,  one  in  prison,  or  whereabouts  of  the  other 
unknown).  Payable  with  family  allowances. 

Handicapped  child's  allowance:  Severely  disa- 
bled (slightly  less  than  severe,  if  low-income 
family)  and  cared  for  at  home. 

Single  parent's  benefit:  Male  or  female  single 
parent  not  qualified  for  widow's  pension.  No 
minimum  residence  requirement  if  claimant  be- 
comes single  parent  in  Australia. 

Family  income  supplement:  Low  income  person 
with  children  and  not  eligible  for  other  pension 
or  benefit. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension  (means-tested,  except  if  blind):  Up 
to  A$112.1S  a  week  for  singles  and  A$  1 87.00  for 
couples  as  of  June  1987.  Claimants  aged  70:  Mini- 
mum, A$51.45  (single)  and  A$85,80  (couple). 

Wife's  supplement  (means-tested):  Up  to  A$93.50  a 
week  as  of  June  1987. 

Child's  supplement  (means-tested):  Up  to  AS  17.00 
a  week  for  each  child  under  age  16  (AS  14.00  a 
week  if  dependent  student  aged  16-24). 

Single  pensioner  with  children  (guardian's  allow- 
ance) (means-tested):  Up  to  AS  12  a  week,  regard- 
less of  number  of  children. 

Rental  supplement  (means-tested):  Up  to  A$15  a 
week  if  paying  more  than  AS  15  rent. 

Carer's  pension  (means-tested):  Up  to  AS  11 2. 15  a 
week  (AS93.50  if  spouse)  as  of  June,  1987. 

Remote  area  supplement:  AS7.00  a  week  (single) 
or  A$12.00  a  week  (couple),  plus  A$3.50  per  child. 

Pension,  carer's  pension,  and  wife's  supplement 
adjusted  in  June  and  December  according  to  price 
index. 

Invalidity  pension  (means-tested,  except  if  blind): 
Same  as  old-age  pension. 

Wife's  supplement  (means-tested):  Same  as  old-age 
pension. 

Child's  supplement  (means-tested):  Same  as  old- 
age  pension. 

Single  pensioner  with  children  (guardian's  allow- 
ance) (means-tested):  Same  as  old-age  pension. 

Rental  supplement  (means-tested):  Up  to  AS  15  a 
week  if  paying  more  than  AS  15  rent;  invalid 
pensioner  in  slieltered  employment,  therapy,  or 
training  program,  AS  15  a  week  in  lieu  of  rental 
supplement. 

Carer's  pension:  Same  as  for  old-age  pension. 

Invalidity  pension,  carer's  pension,  and  wife's  sup- 
plement adjusted  in  June  and  December  according 
to  price  index. 

Survivor  pension  (means-tested):  Same  as  single 
old-age  pension. 

Child's  supplement  (means-tested):  Same  as  old- 
age  pension, 

Single  pensioner  with  children  (means-tested):  Sa- 
me as  old-age  pension. 

Rental  supplement  (means-tested):  Same  as  old- 
age  pension. 

Funeral  grant  (means-tested):  Up  to  AS20  on  death 
of  pensioner,  or  up  to  S40  if  recipient  of  grant  also 
a  pensioner. 

Survivor  pension  adjusted  in  June  and  December 
according  to  price  index. 

Department  of  Social  Security,  adminis- 
.  tration  of  program  through  6  Stale.  2 
Territory,  and  217  regional  offices. 

Sickness  benefit  fmcome-tested):Up  to  ASl  12.15  a 
week  if  single  and  aged  18  or  over,  or  imder  18 
with  dependents;  AS 187.00  if  married  with  de- 
pendent spouse  (as  of  June  1987).  AS50  if  single 
under  age  18,  without  dependents. 
Child's  supplement  (income-tested):  Same  as  imder 
old  age  pension. 

Single  beneficiary  with  children  (guardians  allow- 
ance) (income-tested):   Same  as  under  old-age 
pension 

Payable  after  7-day  waiting  period. 

Rental  supplement  (income-tested):  Up  to  ASl  5  a 

week  if  paying  more  than  AS  15  rent  (payable  after 

6  weeks  of  continuous  benefits). 

Homeless  youth  supplement:  Up  to  AS23.28  a 

week  if  under  age   18  and  after  6  weeks  of 

continuous  homlessness  and  no  means  of  support. 

Remote  area  supplement:  Same  as  under  old  age 

pension. 

Sickness  benefit  (except  for  single  16-17  year  olds 
without  dependents)  adjusted  in  June  and  Decem- 
ber according  to  price  index. 

Medical  benefits:  85%  of  schedule  fee,  or  schedule 
fee  less  AS20,  whichever  is  greater;  (100%  of 
schedule  fee  if  patient's  tax  contribution  exceeds 
ASlSOayear). 

Pharmaceutical  benefit:  Most  prescribed  medi- 
cines, with  ASIO  fee  per  prescription.  Certain 
pensioners  pay  no  fee;  other  pensioners  and  low 
income  persons  pay  AS2.50  fee  [>er  prescription. 
Government  pays  pharmacists. 

Hospital  benefits:  Free  standard  ward  accom- 
modations and  treatment  by  staff  doctors  in  public 
hospitals.  Private  benefit  organizations  pay  for 
private  hospital  stay,  or  public  hospital  charge  for 
those  who  choose  treatment  by  their  own  physi- 
cian in  pubUc  hospitals. 

Medical  benefits  for  dependents:  Same  medical  and 
hospital  benefits  as  head  of  family.  Family  mem- 
bership in  private  benefit  organization  also  covers 
dependents. 

Sickness  benefits;  Administered  by  De- 
partment of  Social  Security,  through  6 
State.   2   Territory,   and   217  regional 
offices. 

Medical  and  health  benefits:  Administered 
by  the  Health   Insurance  Commission, 
with    Commonwealth    Department  of 
Health  setting  policy. 

Temporary  disability  benefit  (work  injury);  1(X)%  of 
earnings  (Tasmania);  100%  of  earnings  less  over- 
time (South  Australia);  80%  of  earnings  (A$211  a 
week  minimum),  plus  A$59  for  spouse  and  AS19 
per  child  (Victoria);  100%  of  prescribed  rate 
(Western  Australia).  Remaining  States,  100%  of 
earnings  for  first  26  weeks,  followed  by  flat-rate 
benefits  of  AS155.80-A$201.50  a  week. 

Dependents'    supplements:    AS33.50-A$50.00  a 
week  for  spouse;  AS13.80-A$25.00  for  each  child 
(States  with  flat-rate  payment  only). 

Maximum  benefit:  In  Queensland,  AS47,000;  South 
Austraha,   A$58,00O;   Tasmania,   AS67,677;  and 
Western  Australia,  A$75,073.  In  Victoria,  the  max- 
tmuoi  is  3  weekly  r3.te  of  Ai430.  No  *^i^Jtirnnm  in 
New  South  Wales,  Australian  Capital  Territory, 
Northern    Territory    or    for  Coitmionwealth 
employees. 

No  waiting  period. 

Permanent  disability  pension  (work  injury):  Total 
disabihty,  same  as  temporary  disability  benefit. 

Dependents'  supplements:  Same  as  for  temporary 
disabihty  benefit. 

Partial  disabihty  pension:  Amoimt  of  earnings  loss, 
subject  to  limit;  lump-sum  payments  for  specified 
injuries. 

Medical  benefits  (work  injury):  Reasonable  cost  of 
medical    care,    hospitalization,  transportation, 
nursing  care.  etc.  (Invalidity  pension  may  also  be 
available  to  injured  worker  who  meets  qualifying 
conditions.) 

Survivor  benefit  (work  injury):  Lump  sum  of 
A$47,00O-A$67,677  plus  lump  sum  of^  AS  1,000- 
AS  15,060  for  each  child  (4  Sutes),  or  weekly 
payment  of  A$21.49-AS30.30  per  child. 

Funeral  grant  (work  injury):  Reasonable  cost  of 
funeral  ((Jueensland,  Tasmania).  Remaining  juris- 
dictions, AS1,000-AS3,288. 

Workmen's  Compensation  Board  or  Com- 
mission, administers  claims  in  4  States, 
and  for  Commonwealth  employees.  Re- 
mainder, claims  settled  in  court. 

Unemployment   benefit   (income-tested):  Weekly 
amounts  up  to  AS187.00  (married  with  dependent 
spouse),  A$104.75  (single  aged  21.  no  dependents); 
A$91.20  (single  aged  18-20,  no  dependents);  ASl  12 
(single  with  dependents),  or  AJ50  (single  under 
age  18  income-tested).  As  of  June  1987. 

Child's  supplement  (income-tested):  Same  as  sick- 
ness benefit 

Single  beneficiary  with  children  (guardian's  allow- 
ance) (income-tested):  Same  as  for  old-age  pension. 

Payable  after  7-day  waiting  period  for  as  long  as 
qualified. 

Rental  supplement:  Up  to  AS  15  a  week,  if  rent  is 
over  ASl  5. 

Remote  ftrc3  suppl^iLkcut '.  S&ine  ss  under  old  £i^c 
pension. 

Unemployment  benefit  adjusted  in  June  and  De- 
cember according  to  price  changes  (except  for 
single  persons  under  age  21  without  dependents). 

Department  of  Social  Security,  adminis- 
tration of  benefits  through  6  State,  2 
Territory,  and  217  regional  offices. 

Local  offices  of  Department  of  Employ- 
ment and  Industrial  Relations  and  local 
agents  receive  claims  and  apply  the  work 
test. 

Family  allowances:  A$22.80  a  month  for  Ist  child, 
A$32.55  for  2nd  child,  AS39  each  for  3rd  and  4th, 
and  AS45.S5  for  5th  and  each  subsequent  child. 
AS39  a  month  for  children  in  institutions. 

Orphan's  pension:  A$60.00  a  month. 

Handicapped  child's  allowance  (income-tested): 
AJ92  a  month  per  child.  No  income  test  if  severe- 
ly handicapped. 

Family  income  supplement  (income-tested):  Up  to 
AS17.00  a  week  per  child. 

Single  parent's  benefit  (income  and  means-tested): 
Same  as  under  old-age  pension,  as  are  child  and 
rental  supplements  and  guardian's  allowance. 

Single  parent's  benefit  adjusted  in  June  and  De- 
cember according  to  price  index 

Department  of  Social  Security,  adminis- 
tration of  program  through  6  State,  2 
Territory,  and  217  regional  offices. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funtjs 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Fiist  laws:   1906  (salaried  employees)  and 
1938  (wage  earners). 

Current  laws:   1955  (employees)  and  1979 
(self-employed). 

Social  insurance  system 

(1  schilling  equals  7.1  U.S.  cents) 

Wage  earners  and  salaried  employees  (separate 
systems  with  essentially  identical  provisions) 
earning  2,451  schillings  or  more  a  month,  self- 
employed     (except     in     agriculture),  and 
apprentices. 

Special  systems  for  miners,  notaries,  public  em- 
ployees, and  agricultural  self-employed. 

Insured  person:  Wage  earners,  10.25%  of  wages; 
salaried  employees.  10.25%  of  salary. 

Employer:  12.45%  of  payroll. 

Government-  Any  deficits;  also  cost  of  income- 
tested  allowance. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  26,400  schillings  a  month.  Subject  to 
automatic  annual  adjustment  for  changes  in 
national-average  covered  earnings. 

Old-age  pension:  Age  65  (men)  or  60  (women). 
180  months  of  contribution  within  the  last  30 
years,  or  a  total  of  216  months  of  contribution 
(decreasing  to  180  months  by  1990)  (payable  at 
age  60  (men)  or  55  (women)  after  1  year  of 
sickness  or  unemployment,  or  35  years  of  contri- 
bution with  24  months  in  last  3  years).  Reduced 
by  concurrent  wages  above  3,583  schillings  a 
month  or  if  combined  wages  and  pension  above 
7,836  schillings  a  month  (as  automatically  adjus- 
ted) or  2,451  schillings  for  early  retirees.  Reci- 
procity required  for  payments  abroad  beyond  2 
months. 

Invalidity  pension:  Loss  of  50%  of  normal  earn- 
ing capacity.  60  months  of  contribution,  includ- 
ing 12  months  in  last  3  years. 

Survivor  pensions:  Insured  met  invalidity  pension 
requirements  or  was  pensioner  at  death. 

Sickness  and  Maternity 

Fust  law:  1888. 

Current  laws:  1955  (employees),  1960  (mater- 
nity). 1974  (cash  benefits  for  wage  earners) 
and  1979  (self-employed). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons  earning  2,451  schillings  or 
more  a  month,  self-employed  (except  in  agricul- 
ture), apprentices,  and  pensioners. 

Special  systems  for  public  and  railway  employ- 
ees and  agricultural  self-employed. 

Voluntary  affiliation  for  noncovered  residents. 

Insured  person:  Wage  earners,  3.15%  of  wages; 
salaried  employees,  2.5%  of  salary;  pensioners, 
3%  of  pension. 

Employer:  Wage  earners,  3.15%  of  payroll  (plus 
3.8%  to  equalization  fund  for  cash  benefits); 
salaried  employees,  2.5%. 

Government:  50%  of  cash  maternity  benefits. 
(Pension  insurance  institutions  contribute  10.5% 
of  pensions  paid  for  medical  insurance  of  pen- 
sioners. Family  Allowances  Equalization  Fund 
reimburses    health    insurance    for  maternity 
grants.) 

Maximum  earnings  foi  contribution  and  benefit 
purposes:  21,6(X)  schillings  a  month.  Subject  to 
automatic  annual  adjustment  for  changes  in 
national-average  covered  earnings. 

Sickness  and  maternity  benefits:  Currently  in 
covered   employment   (funds  may   require  6 
months  of  contribution  in  last  year  for  optional 
benefits  only). 

Dependents'  maternity  grant:  10  months  of  con- 
tribution by  insured  in  last  2  years  and  6  contri- 
butions in  last  year. 

Work  Injury 

First  law:  1887. 
Current  law:  1955. 
Social  insurance  system 

Employed  persons,  self-employed,  apprentices, 
and  students. 

Special  system  for  public  employees. 

Insured  person:  None  (except  flat  annua]  amounts 
payable  for  self-employed). 

Employer:  1.5%  of  payroll. 

Government:  None. 

Family  Allowances  Equalization  Fund  reim- 
burses Work  Injury  Funds  for  accident  insur- 
ance of  students. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  26,400  schillings  a  month.  Subject  to 
automatic  annual  adjustment  for  changes  in 
national-average  covered  earnings. 

Work-injury  benefits:  No  minimiim  qualifying 
period. 

Unemployment 

Fust  law:  1920. 
Current  law:  1977. 
Compulsory  insurance  system 

Employed  persons  earning  2,451  schillings  or 
more  a  month,  and  apprentices. 

Exclusions:  Public  employees. 

Special  system  for  construction  workers. 

Insured  person;  2.2%  of  earnings. 
Employer:  2.2%  of  payroll. 

Government:  Any  deficit  and  cost  of  emergency 
assistance. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  26,400  schillings  a  month.  Subject  to 
automatic  annual  adjustment  for  changes  in 
national-average  covered  earnings. 

Unemployment  benefits:  20  weeks  of  contribution 
in  last  12  months;  or  52  weeks  in  last  24  months 
if  first  claim  (reference  period  extended  for 
sickness,   unemployment,   noninsured  employ- 
ment, etc.).  Registered  at  employment  office; 
capable  of  work,  and  willing  to  work. 

Unemployment  not  due  to  voluntary  leaving, 
misconduct,  work  stoppage,  or  refusal  of  suit- 
able offer  (disqualification  usually  4  weeks). 

"Prepension"  for  persons  age  55  (men)  or  50 
(women)  with  180  months  of  insurance  (24  in 
last  3  years)  and  unemployed  for  economic  or 
structural  reasons. 

Family  Allowances 

Fuw  law:  1948, 
Current  law:  1967. 
Vnirertal  system 

Permanent  residents  with  1  or  more  children. 
(Aliens  eligible  if  employed  for  more  than  3 
months  or  resident  for  at  least  5  consecutive 
years.) 

Special  system  for  most  public  employees. 

Insured  person:  None  (except  portion  of  income 
tax).  Agricultural  self-employed:  Portion  of  land 
tax. 

Employer.  4.5%  of  payroll. 

Government:  Grants  by  municipalities,  according 
to  number  of  inhabitants.  5%  of  payroll  from 
certain  public  organizations.  States  pay  24  schil- 
lings a  year  for  each  inhabitant.  Transfer  of 
Federal  income  tax  receipts  to  Family  Allow- 
ances Equalization  Fund. 

Family  allowances:  Child  must  be  imder  age  19 
(18  if  taxable  income  of  child  not  over  2,500 
schillings  a  month,  or  if  student  and  taxable 
income  not  over  2.500  schillings  a  month,  no 
limit  if  invalid). 

For  full  birth  grant:  Regular  medical  examina- 
tions, as  specified  in  law,  for  mother  and  child. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Sun/ivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  1.9%  of  average  earnings  (record- 
ed earnings  revalued  for  national  average  earnings 
changes)  in  last  10  years  for  each  of  first  30 
insurance  years,  and  1.5%  for  31-45  insurance 
years;  maximum  pension,  79.5%  of  covered  earn- 
ings. Additional  supplement  of  1.9%  of  earnings 
for  each  year  before  age  50  if  incapacity  for  work, 
up  to  a  maximum  of  50%  of  earnings. 

Cbfld's  supplement:  5%  of  earnings  for  each  child 
under  age  18  (26  if  student,  no  limit  if  invalid); 
minimum,  234  schillings;  majtimum,  650  schillings 
a  month. 

Income-tested  allowance:  Amount  raising  pension 
to  4,868  schillings  a  month,  6,973  schillings  for 
couple,  plus  519  schillings  per  child. 

14  payments  a  year. 

Automatic   annual   adjustment   of  benefits  for 
changes  in  national-average  covered  earnings. 

Invalidity  pension:  Same  as  old-age  pension,  includ- 
ing supplements. 

Constant-attendance  allowance:  50%  of  pension. 
Minimum,  2,434  schillings;  maximum,  2,724  schil- 
lings a  month. 

Income-tested  allowance:  Same  as  for  old-age 
pension. 

14  payments  a  year. 

Automatic   annual   adjustment   of  benefits  for 
changes  in  national-average  covered  earnings. 

Survivor  pension:  60%  of  basic  pension  of  in- 
sured; minimum,  30%  of  earnings  of  insured,  pay- 
able to  widow  or  to  dependent  invalid  widower. 
Orphans:  40%  of  survivor  pension,  or  60%  if  full 
orphan,  for  each  orphan  under  age  18  (26  if 
student,  no  limit  if  invalid). 

Maximum  survivor  pensions:  1 10%  of  pension  of 
insured. 

Income-tested  allowance:  Amount  raising  survivor 
pension  to  4,868  schillings  a  month  plus  1,805 
schillings  per  orphan  or  2,712  for  full  orphan 
under  age  24;  thereafter,  eligible  orphan  3,206 
schillings  and  full  orphan  4.835  schillings  a  month. 

14  payments  a  year. 

Funeral  grant:  I  month's  pension;  minimum,  6,000 
schillings  (under  sickness  insurance). 

Automatic   annual   adjustment   of  benefits  for 
changes  in  national -average  covered  earnings. 

Lump  sum  payable  to  survivors  not  entitled  lo 
pension. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

Manual  Workers'  Pension  Insurance  Insti- 
tution and  Salaried  Employees*  Pension 
Insurance   Institution,   administration  of 
pensions  (separate  institutions  for  public 
employees,  railroads,  mining,  and  agricul- 
tural and  nonagricultural  self-employed). 
Self-governing    agencies,    managed  by 
elected  representatives  of  insured  persons 
and  employers. 

Sick  funds  collect  contributions,  transmit 
them  to  pension  insurance  institutions, 
and  maintain  contribution  records  for  in- 
dividual workers. 

Equalization  funds  to  equalize  surpluses 
and  deficits  between  various  systems. 

Sicknes  benefit:  Employer  pays  100%  of  earnings 
for  first  4-10  weeks  for  wage  earners  and  6-12 
weeks  (plus  4  additional  weeks  at  50%)  for  sala- 
ried employees,  according  to  worker's  length  of 
service  in  establishment.  TTiereafter,  sick  funds  pay 
50%  (60%  after  6  weeks)  of  covered  earnings  (half 
of  sickness  benefit  to  those  receiving  50%  from 
employer),  plus  up  to  10%  for  wife  and  5%  per 
child  to  mf>T'mnTn  75%  of  covered  earnings,  for  26 
weeks  (extended  to  78  weeks  in  special  cases).  Sick 
funds  also  reimburse  employers  for  full  cost  of 
benefits  paid  under  1974  legislation. 

MaUmity  benefit:  100%  of  earnings  for  8  weeks 
before  and  8  weeks  after  confinement  (12  weeks 
after  in  special  cases). 

Medical  benefits:  Service  benefits  ordinarily  pro- 
vided by  doctors,  hospitals,  and  druggists  under 
contract  with  and  paid  directly  by  sick  funds; 
some  funds  operate  own  clinics  or  hospitals. 

Includes  medical,  maternity,  and  dental  care,  hos- 
pitalization, medicines,  appliances,  home  nursing, 
preventive  examinations,  and  transportation. 

Patients  pay  23  schillings  per  prescription,  up  to 
20%  of  dental  care  cost;  some  cost  sharing  for 
appliances.  (Exceptions  for  patients  of  limited 
means.) 

Duration:  No  limiL 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured, but  with  10%  cost  sharing  (except  for 
maternity)  during  first  4  weeks  of  hospitalization. 

Wife  receives  same  maternity  care  as  insured 
woman. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

Nine  district  and  10  establishment  sick 
funds,  administration  of  contributions  and 
benefits  (special  funds  for  railroads,  min- 
ing, public  employees,  and  agricultural 
and  nonagricultural  self-employed).  Self- 
governing  agencies,  managed  by  elected 
representatives  of  insured  persons  and  em- 
ployers. 

Temporary  disability  ben^it  (work  injury):  Same  as 
sickness  benefit  above.  Employer  pays  100%  of 
earnings  for  at  least  8  weeks. 

Permanent  disability  pension  (work  injury): 
66-2/3%  of  average  earnings  diuing  last  year,  plus 
supplement  of  20%  of  total  disability  pension  if 
'Otally  disabled. 

Child's  supplement:  10%  of  pension  for  each  child 
under  18  (26  if  student,  no  limit  if  invalid).  Maxi- 
mum, 1,050  schillings  for  each  child. 
Constant-attendance  allowance:  50%  of  pension; 
minimum,  2,434  schillings;  maximum.  5,448  schil- 
lings a  month. 

Partial  disability:  Percentage  of  full  pension  corre- 
sponding to  loss  of  earning  capacity  (converted  to 
lump  simi  if  below  25%  of  full  pension). 
14  payments  a  year. 

Annual  adjustment  for  changes  in  national-average 
covered  earnings. 

Medical  benefits  (work  injury):  Comprehensive 
care,  including  appliances  and  rehabiUtation  (first  4 
weeks  provided  under  sickness  insurance). 
Allowances  for  training,  relocation,  etc. 

Survivor  pension  (work  injury):  40%  of  earnings  of 
insured,  if  age  60  or  invalid;  otherwise,  20%  of 
earnings,  payable  to  widow  or  to  dependent  inval- 
id widower. 

Orphans:  20%  of  earnings  for  each  orphan,  or 
30%  if  full  orphan,  under  age  18  (26  if  student,  no 
hmit  if  invalid). 

Other  survivors  (if  above  pensions  below  maxi- 
mum): Dependent  parents,  grandparents,  brothers, 
and  sisters  receive  20%  of  earnings. 

Maximum  survivor  pensions:  80%  of  earnings. 

14  payments  a  year. 

Annual  adjustment  for  changes  in  national -average 
covered  earnings. 

Funeral  grant:   1/15  of  annual  earnings  of  in- 
sured; minimum,  6,000  schillings. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

General  Accident  Insurance  Institution, 
administration  of  long-term  benefits  (sepa- 
rate institution  for  railway  employees, 
public  employees,  agricultural  and  nonag- 
ricultural self-employed). 

Sick  funds  collect  contributions  and  trans- 
mit them  to  accident  insurance  institu- 
tions. Sick  funds  also  provide  temporary 
disability  benefits  and  first  4  weeks  of 
medical  care. 

Unemployment  benefit:  About  30%  to  60%  of 
earnings,  inversely  according  to  92  wage  classes. 
Minimum  benefit:  1,362  schilUngs;  maximum  bene- 
fit, 10,353  schillings  a  month. 
Dependents'  supplements:  555  schillings  a  month 
for  each  dependent  Maximum.  80%  of  earnings. 

Payable  after  3-day  waiting  period,  for  up  to  12 
weeks,  20  weeks  (if  52  weeks'  coverage  in  last  24 
months),  or  30  weeks  (if  156  weeks'  coverage  in 
last  5  years). 

"Prepension"  for  older  workers,  equal  to  pension 
above. 

Asststance  payable  to  needy  unemployed  citizens 
when  insurance  benefits  exhausted:  92%  to  100% 
of  unemployment  benefit,  according  to  number  of 
dependents. 

Allowances  for  training,  relocation,  etc. 

Ministry  of  Labor  and  Social  Affairs, 
administration  of  benefits  and  placement 
through  its  provincial  and  local  employ- 
ment offices;  employment  offices  man- 
aged by  tripartite  cominittees. 

Sick  fimds  collect  contributions  with 
those  for  other  social  insiu^ce  programs. 

Family  allowances:  1.200  schillings  a  month  for 
each  child  up  to  age  11,  thereafter  1.450  schillings 
a  month;  2,900  schillings  for  a  permanently  disa- 
bled child.  Lower  payment  for  1st  child  living 
abroad  of  foreign  employee  (depending  also  on 
bilateral  agreements  between  countries). 

Birth  grant:  15.000  schillings;  payable  in  install- 
ments, if  medical  examination  condition  met;  oth- 
erwise 2,000  schillings. 

Ministry  of  Fmancc,  administration  of 
program    through    Family  Allowances 
Equalization  Fund  attached  to  Ministry. 

Employers*  social  insurance  institutions  or 
finance  offices  pay  allowances  directly  to 
recipients  and  settle  surplus  or  deficit  of 
contributions  due  with  equalization  fund. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws;   1956  (old-age  noncontributory 
pensions)   and    1967   (public   assistance  for 
invalidity). 

Current  law:  1984  (National  Insurance  Act). 

Social  insurance  system 

(t  Bahamian  dollar  equals  U.S.  SI. 01) 

Employed  persons,  including  self-employed. 

Coverage  optional  for  persons  who  leave  gainful 
employment. 

Insured  person:  1.7%  of  wages  under  B$60,  3.4% 
of  additional  wages.  Self-employed,  8.8%,  (in- 
cludes 2%  for  work  injury  program). 

Employer:  7.1%  of  payroll  for  wages  under 
B$60,  5.4%  for  remainder.  2%  of  employer's 
contribution  earmarked  for  work-injury  benefits. 

Government:  None  except  for  means-tested  al- 
lowances in  force  prior  to  October  1974. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  B$  13.000  a  year. 

Above  contributions  also  finance  cash  sickness, 
maternity,  and  work-injury  benefits  (except  for 
self-employed). 

Old-age  pension:  Age  65  with  750  weeks'  contri- 
butions paid  or  credited-  Minimum  require- 
ments: 150  weeks  of  paid  contributions.  Employ- 
ees over  age  35  in  1974  (self-employed  over  age 
35  in  1976)  receive  special  credit  of  25  weeks  for 
each  year  over  age  35,  up  to  maximum  of  600 
credits,  provided  150  contributions  are  paid  dur- 
ing first  3  years  program  in  operation.  Retire- 
ment necessary.  Payable  abroad  where  recipro- 
cal agreement  exists. 

Invalidity  pension:  Under  age  65;  permanent 
incapacity  for  any  work.  Qualifying  conditions 
same  as  above. 

Survivor  pensions:  Deceased  was  a  pensioner  or 
eligible  for  pension  at  death.  For  funeral  grant, 
50  weeks  of  contribution. 

Sickness  and  Maternity 

First  and  current  law:  1972. 
Social  insurance  system  (cash  benefits  only) 

Employed  persons,  including  self-employed. 
Exclusions:  Persons  age  65  or  older  and  retired. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  None. 

Cash  sickness  benefits:  40  weeks  of  paid  contribu- 
tions and  26  weel^  paid  or  credited  in  last  year. 

Cash  maternity  benefits:  50  weeks  of  contribution 
since  entry  into  the  system  with  either  (a)  40 
contributions  paid  or  credited  in  the  preceding 
year,  or  (b)  26  contributions  in  the  40  weeks 
before  benefit  is  due. 

Work  Injury 

First  law:  1943. 
Current  law:  1984. 
Social  insurance  system 

Employed  persons,  including  self-employed. 
Exclusions:  Family  labor. 

Insured  person:  None.  Except  self-employed  (see 
pension  contributions  above). 

Employer:  Entire  cost  (see  pension  contributions 

above). 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-oge  pension:  40%  of  insurable  wage  with  750 
contributions  paid  or  credited.  Increased  by  1%  of 
insurable  wage  for  every  50  contributions  above 
750  paid  or  credited,  up  to  maximum  of  60%.  15% 
to  38%  of  insured  wage  if  150-749  contributions 
paid  or  credited. 

Means-tested  allowance:  Payable  to  retired  work- 
ers age  65  or  over  who  do  not  qualify  under 
national  insurance  act. 

Invalidity  pension:  40%  of  insurable  wage,  accord- 
ing to  wage  class,  with  750  contributions  paid  or 
credited.  Increased  by  1%  of  insurable  wage  for 
every  50  contributions  above  750  paid  or  crwlited, 
up  to  a  maximum  of  60%.  15%  to  38%  of  insured 
wage  if  150-749  contributions  paid  or  credited. 

Survivor  pension:  50%  of  pension  of  msured,  pay- 
able to  widow  or  widower  aged  40  or  over, 
incapable  of  gainful  employment,  or  caring  for  a 
child  under  age  16.  Also  payable  to  dependent 
invalid  widower  over  age  45. 

Orphans:  10%  of  insured's  pension  for  each  de- 
pendent child  under  age  16  (18  if  student)  up  to 
maximum  of  40%.  Full  orphans  receive  B$9  a 
week  each,  or  up  to  B$12  if  over  age  12,  student, 
or  invalid. 

Dependent  mother  or  invalid  father  over  age  45, 
50%  of  pension,  provided  no  other  survivor  with 
prior  entitlement. 

Funeral  grant:B$l,(XK)  on  death  of  insured;  also 
paid  on  death  of  spouse. 

Ministry  of  Housing  and  National  Insur- 
ance, general  supervision. 

National  Insurance  Board,  administration 
of  program. 

Sickness  benefit:  60%  of  average  weekly  covered 
earnings. 

Payable  after  3-day  waiting  period  for  up  to  26 
weeks. 

Maternity  benefit:  60%  of  average  weekly  covered 
earnings  in  40  weeks  prior  to  confinement,  payable 
6  weeks  before  and  6  weeks  after  confinement; 
total,  13  weeks.  Also  lump  sum  payment  of  B$250. 

Medical  benefits:  None  under  insurance. 

(Medical  care  available  at  public  hospitals  and 
clinics  to  "public"  and  "private"  patients.  Govern- 
ment subsidizes  "public"  patient  costs.) 

Medical  benefits  for  dependents:  None  imder  insur- 
ance. 

Ministry  of  Housing  and  National  Insur- 
ance, general  supervision. 

National  Insurance  Board,  administration 
of  program. 

Temporary  disability  benefit  (work  injury):  66- 
2/3%  of  average  weekly  covered  earnings. 

Payable  after  3-day  waiting  period  for  up  to  26 
weeks. 

Permanent  disability  pension  (work-injury):  Same 
as  for  temporary  disability,  if  permanent  incapacity 
of  1(X)%;  proportionately  reduced  for  partial  dis- 
ability. Lump  sum  payable  if  disability  25%  or  less. 
Also  one-time  grant  of  B$500  if  25%  to  66-2/3% 
disabled;  grant  of  BSl.OOO  if  66-2/3  to  100% 
disabled. 

Medical  benefits  (work  injury):  Hospitalization, 
general  and  specialist  care,  medicines,  and  trans- 
portation. 

Survivor  pension  (work-injury):  50%  of  pension  of 
insured,  payable  to  widow  over  age  40,  incapable 
of  gainful  employment  or  caring  for  a  child  under 
age  16.  Also  payable  to  dependent  invalid  widow- 
er over  age  40. 

Orphans:  B$9  a  week  each,  or  up  to  B$12  if  over 
age  12,  student,  or  invalid. 

Dependent  parent:  50%  of  pension,  if  no  other 
eligible  survivor  with  prior  entitlement. 

Survivor  grants:  Other  dependent  relatives. 

Funeral  grant:  B$  1,000. 

Ministry  of  Housing  and  National  Insur- 
ance, general  supervision. 

National  Insurance  Board,  administration 
of  program. 

- 
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BAHRAIN 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1976. 
Sociai  insurance  system 
(1  dinar  equals  U.S.  S2.66) 

Employed  persons  in  establishments  of  10  or 
more  workers. 

Exclusions:  Domestic  servants,  certain  workers 
employed  in,  or  in  jobs  related  to.  agriculture, 
casual  workers,  self-employed,  and  temporary 
noncitizen  workers. 

Special  system  for  public  employees. 

Insured  person:  5%  of  earnings. 
Employer:  1%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  60  (men)  or  55  (women) 
with  15  years  and  10  years  of  contributions, 
respectively,  or  10  years  of  contributions  with  at 
least  36  consecutive  months  during  the  last  5 
years  before  retirement.  Reduced  pension  at  any 
age  with  20  years  (men)  and  15  years  (women) 
of  contributions.  Retirement  from  employment. 

Invalidity  pension:  6  months  continuous  contri- 
bution before  disability  (3  months  continuous  if 
12  months  total  contribution). 

Survivor  pensions:  Deceased  met  qualifying  con- 
ditions for  pension  or  was  pensioner  at  death, 
contributed  for  6  consecutive  months  before 
death  (3  months  if  12  months  total  contribution). 

Sickness  and  Maternity 

Work  Injury 

First  and  current  law:  1976. 
Social  insurance  system 

Employed  persons  in  establishments  of  10  or 
more  workers. 

Exclusions:  Domestic  servants,  casual  employ- 
ees, family  labor,  self-employed,  and  agricultural 
workers. 

Special  system  for  public  employees. 

insured  person:  None. 

Employer  3%  of  payroll  (2%  if  employer  pays 
cash  benefit  and  transportation  expenses,  \%  if 
employer   also   provides   medical   care  from 
employer-owned  hospital). 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  1.67%  of  average  earnings  in  last 
2  years  times  number  of  years  of  contribution. 

Minimum  pension:  40%  of  average  earnings  in  last 
2  years  of  contribution  or  52  dinar,  whichever  is 
higher. 

Reduced  pension:  20%  reduction  if  under  age  45, 
15%  if  age  45-50,  and  10%  if  age  50-55. 

Supplement    for    pensioner    and  dependents: 
Amount  raising  pension  benefit  to  10.5  dinar  for 
each  family  member,  including  pensioner. 

Old-age  settlement:  Lump  sum  equal  to  15%  of 
average  earnings  in  last  2  years,  multiplied  by  12 
times  number  of  years  of  contribution,  if  ineUgible 
for  pension,  plus  5%  interest  from  date  coverage 
stops  until  payment  of  settlement 

Invalidity  pension:  1.67%  of  average  earnings  in 
last  year  times  number  of  years  of  contribution. 

Minimum  pension:  40%  of  average  earnings  in  last 
year  of  contribution  or  52  dinar,  whichever  is 
higher. 

Supplement    for    pensioner    and  dependents: 
Amount  raising  pension  benefit  to  10.5  dinar  for 
each  family  member,  including  pensioner. 

Invalidity  settlement:  Same  as  old-age  pension. 

Survivor  pension:  Widow(s),  37.5%  of  pension  of 
insured. 

Orphans:  50%  of  pension  divided  equally  between 
each  child  under  age  22  (26  if  student  in  higher 
education).  Full  orphans  divide  87.5%  of  pension. 

Dependent  parents,  brothers,  and  sisters:  12.5%  of 
pension  divided  equally. 

Minimum  benefit:  10.5  dinar  a  month.  Maximum, 
75%  of  pensionable  earnings.  Years  of  contribu- 
tions in  excess  of  number  of  years  needed  to  obtain 
maximum  benefit  yield  a  lump-sum  payment  equal 
to  1 1  %  of  annual  earnings  of  each  excess  year. 

Supplement    for    pensioner    and  dependents: 
Amount  raising  pension  benefit  to  10.5  dinar  for 
each  family  member,  including  pensioner. 

Survivor  settlement:  Same  as  settlement  under  old- 
age  pension. 

Death  grant:  6  months'  earnings  or  pension,  plus 
300  dinar  for  funeral  expenses  (400  dinar  if  insured 
died  abroad  or  to  be  buried  abroad). 

Minister  for  Labor  and  Social  Affairs, 
general  supervision. 

Administered  by  the  General  Organiza- 
tion for  Social  Insurance,  managed  by 
Board  of  Management. 

Temporary  disability  benefit  (work  injury):  100%  of 
average  daily  earnings. 

First  day  of  incapacity  payable  by  employer, 
thereafter  payable  by  General  Organization  for 
Social  Insurance,  until  recovery  or  certification  of 
permanent  disability. 

Permanent  disability  pension  (work  injury):  82.5% 
to  86.25%  of  average  daily  earnings  if  totally 
disabled.  Minimum,  52  dinar  a  month. 

Partial  disability:  Percent  of  fiill  pension  propor- 
tionate to  degree  of  disabiUty.  If  less  than  30%  loss 
of  capacity,  lump  siun  equal  to  36  times  monthly 
benefit  for  permanent  disability,  multiplied  by  ac- 
tual percentage  of  disability. 

Supplement    for    pensioner    and  dependents: 
Amount  raising  pension  benefit  to  10.5  dinar  for 
each  family  member,  including  pensioner. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  drugs,  appliances,  rehabil- 
itation,  transportation,   diagnostic  examinations, 
and  dental  care. 

Survivor  pension  (work  injury):  82.5%  to  86.25% 
of  average  daily  earnings  of  insured. 

Orphans:  50%  of  pension  divided  equally  between 
each  child  imder  age  22  (26  if  student  in  higher 
education).  Full  orphans  divide  100%  of  pension. 

Dependent  parents,  brothers,  and  sisters:  12.5%  of 
pension  divided  equally. 

Supplement    for    pensioner    and  dependents: 
Amount  raising  pension  benefit  to  10.5  dinar  for 
each  family  member,  including  pensioner. 

Minimum  benefit:  10.5  dinar  a  month.  Maximum, 
100%  of  pension. 

Death  grant:  6  months'  earnings  or  pension,  plus 
300  dinar  for  fiineral  expenses  (400  dinar  if  insured 
died  abroad  or  to  be  buried  abroad). 

Minister  for  Labor  and  Social  Affairs, 
general  supervision. 

Administered  by  the  General  Organiza- 
tion for  Social  Insurance,  managed  by 
Board  of  Management. 
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BARBADOS 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1937  (assistance). 
Current  law:  1966. 
Social  insurance  system 
(1  Barbadian  dollar  equals  49.7  U.S.  cents) 

Employed  persons,  including  public  employees, 
and  self-employed. 

Exclusions:  Unpaid  family  labor,  and  foreign 
diplomats. 

Insured  person:  5.5%  of  earnings;  self-employed, 
8%. 

Employer  5.5%  of  payroll. 
Government:  None. 

Above  contributions  also  fmance  cash  sickness 
and  maternity  benefits. 

Minimum  earnings  for  contribution  purposes: 
B$5  per  week. 

Maximum  for  contribution  and  benefit  purposes: 
B$598  per  week. 

Old-age  pension:  Age  65;  500  weeks  of  contribu- 
tion creajited  with  at  least  150  weeks  actually 
paid.  During  transitioiml  period,  25  weeks  cred- 
ited for  each  year  after  age  45;  maximum,  350 
weeks  of  credited  contributions. 

Invalidity  pension:  Under  age  65;  150  weeks  of 
contribution. 

Survivor  pensions:  1 50  weeks  of  contribution  paid 
by  deceased  (50  weeks  for  funeral  grant). 

Sickness  and  Maternity 

First  and  current  law:  1966. 
Social  insurance  system  (cash  benefits  only) 

Employed  persons,  including  public  employees, 
and  self-employed. 

Exclusions:  Unpaid  family  labor,  and  foreign 
diplomats.   Permanent  government  employees 
excluded  for  sickness  insurance. 

Insured  person:  0.55%  of  wages;  self-employed 
1.1%  of  earnings. 

Employer:  0.55%  of  payroll. 

Government:  None. 

Cash  sickness  benefits:  Currently  employed;  or  1 3 
weeks  of  contribution,  including  8  weeks  paid  in 
last  1 3  weeks  before  onset  of  illness;  or  39  weeks 
of  contribution  in  the  year  preceding  the  onset 
of  incapacity. 

Cash  maternity  benefits:  30  weeks  of  contribu- 
tion, including  20  weeks  during  the  period  im- 
mediately preceding  claim.  (Self-employed:  39 
weeks  of  contribution  in  the  year  preceding 
claim.) 

Maternity  grant:  Woman  fails  to  qualify  for 
maternity  benefits,  but  spouse  meets  require- 
ments. 

Work  Injury 

First  law:  1916. 
Current  law:  1966. 
Social  insurance  system 

Employed  persons,  including  public  employees 
and  share  fishermen. 

Excltisions:  Self-employed  and  unpaid  family 
labor. 

Insured  person:  None. 
Employer  0.25%  of  payroll. 
Government:  None. 

Minimum  earnings  for  contribution  purposes: 
B$5  per  week.  Maximum  for  contribution  and 
benefit  purposes:  B$598  per  week. 

Work-injury  benefits:  No  minimiini  qualifying 
period. 

Unemployment 

First  and  current  law:  1982. 
Social  insurance  system 

Employed  persons  aged  16-64. 

Exclusions:  Self-employed,  family  labor,  and 
permanent  govenuneni  employees. 

Insured  person:  0.5%  of  earnings. 
Employer  0.5%  of  payroll. 
Government-  None. 

Minimum  earnings  for  contribution  purposes: 
BS5  per  week.  Maximum  for  contribution  and 
benefit  purposes:  B$598  per  week. 

Unemployment  benefits:  Age  16  through  64;  52 
weeks  of  contributions  including  26  weeks  of  the 
last  52  weeks  and  8  of  the  last  13  weeks. 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-ttge  fotsion:  40%  of  average  earnings  during 
best  3  consecutive  years  of  last  15  fless  if  fewer 
contribution  years),  plus  1%  of  earnings  after  500 
weeks  of  contributions.  Maximum  benefit:  60%  of 
avo^ige  earnings;  fniniTnnm,  B$62  a  week. 

Old-age  settlement:  Lump  sum  equal  to  6  weeks' 
earnings  for  each  50  weeks  of  contribution,  if 
ineligible  for  pension. 

invalidity  pension:  Same  as  old-age  pension. 
Invalidity  settlement:  Same  as  old-age  settlement. 

Survivor  pension:  50%  of  pension  paid  or  payable 
to  insured  if  age  50  or  invalid-  Payable  for  12 
months  only  to  younger  widow  or  widower. 

Orphans:  16-2/3%  of  pension  of  insured  payable 
to  each  child  under  age  16  (to  age  21  if  student;  no 
limit  if  disabled  before  age  16),  33-1/3%  if  full 
orphan  or  invalid. 

Maximum  survivor  pensions:  100%  of  pension  of 
deceased.  Minimum  BS62. 

Funeral  grant:  B$450.  (Payable  to  person  covering 
cost  of  funeral.) 

Ministry  of  Employment,  Labor  Rela- 
tions, and  Community  Development,  gen- 
eral supervision. 

National  Insurance  OfTice,  administration 
of  program;  directed  by  tripartite  board. 

Sidbusi  iaufit:  66-2/3%  of  average  earnings. 

Payable  after  3-day  waiting  period  for  up  to  26 
weeks.  (May  be  extended  to  52  weeks  with  150 
weeks  paid  contributions,  of  which  75  contribu- 
tions paid  or  credited  in  3  years  before  year  of 
onset)  Waiting  period  waived  if  illness  lasts  21  or 
more  days. 

Maternity  bauftt:  100%  of  average  earnings. 

Payable  for  op  to  6  weeks  before  and  6  weeks  after 
COTfinement- 

Matemity  grant:  Limip  sum  of  BS2S0. 

Medical  benefits  None  provided  tmder  insurance. 

Medical  care  available  in  pubhc  hospitals  and 
health  centers  at  costs  scaled  to  income. 

Medical  benefits  for  dependents:  Same  as  for  insured 
person. 

Ministry  of  Employment,  Labor  Rela- 
tions, and  Community  Development,  gen- 
eral supervision. 

National  Insurance  Office,  administration 
of  cash  benefits. 

Temforarf  diiaUlitj  benefit  (work  injury):  90%  of 
average  earnings. 

Payable  after  3-day  waiting  period  for  up  to  52 
weeks.  Waiting  period  waived  if  disabled  3  weeks. 

Permanent  disability  pension  (work  injury):  90%  of 
average  earnings  if  totally  disabled. 

Partial  disability:  Percent  of  fiill  pension  propor- 
tionate to  degree  of  disability. 

Lump-sum  grant  if  disability  is  less  than  30%. 

Constant-attendance  supplement:  50%  of  pension. 

Medical  benefits  (work  injury):  Reimbursement  of 
expenses  for  medical,  surgical,  dental,  and  hospital 
treatment;  nursing  care;  medicines;  appliances;  and 
transportatioiL 

Survivor  pension  (work  injury):  50%  of  permanent 
disability    pension    paid    or    payable    to  in- 
sured. Payable  to  widow  or  dependent  invahd 
widower. 

Orphans:  16-2/3%  of  pension  of  insured  for  each 
child  under  16,  33-1/3%  if  full  orphan  or  invalid. 

Maximum  survivor  pension:  100%  of  permanent 
disability  pension  payable  to  deceased. 

Funeral  grant:  BS450  (Payable  to  person  covering 
cost  of  funeral  of  insured  worker  or  spouse.) 

Ministry  of  Employment,  Labor  Rela- 
tions, and  Community  Development,  gen- 
eral supervision. 

National  Insurance  Office,  administration 
of  program. 

VnemfloymeiU  benefit:  60%  of  average  earnings. 

Payable  after  3-day  waiting  period  for  up  to  13 
weda  in  any  S2-week  period.  Waiting  period 
waived  if  disabled  21  or  more  days. 

Ministry  of  Employment,  Labor  Rela- 
tions, and  Community  Development,  gen- 
eral supervison. 

National  Insurance  Office,  administration 
of  program. 
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BELGIUM 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law.  1924. 

Current  laws:  1955  (wage  earners),  1957  (sala- 
ried employees).  1967  (employees),  and  1969 
(means-tested  allowance  for  aged).  Invalidity 
pensions  provided  under  sickness  insurance. 

Social  insurance  system 

(1  franc  equals  2.4  U.S.  cents) 

International  social  security  agreement  signed 
with  the  United  States. 

Employed  persons  and  apprentices  (special  pro- 
vision for  miners  and  seamen). 

Special  systems  for  self-employed  persons  and 
public  employees. 

(Coverage  for  invalidity  pensions  as  shown  for 
sickness  and  maternity  below.) 

Insured  person:  7.5%  of  earnings.  Pensioner, 
3.5%  of  invalidity  benefit  or  prepension  (exempt 
if  pension  under  29,673  francs  a  month  for  single 
person   and   35,166   francs   for   person  with 
dependents). 

Employer  8.86%  of  payroll. 

Government:  Annual  subsidies  (about  20%  of 

expenditures  in  1985). 

Contributions  paid  on  108%  of  earnings,  includ- 
ing vacation  bonus.  Maximum  earnings  for  bene- 
fit purposes:  1.104,103  francs  a  year  (for  disabili- 
ty pension:  856,752  francs  a  year  with  depend- 
ents; 824,928  francs  without  dependents;  and 
928,200  francs  without  dependents  if  loss  of  only 
income). 

(Invalidity  pensions  and  funeral  grants  financed 
through  sickness  and  maternity  insurance.) 
Refund  of  10%  of  employer  contributions  sub- 
ject to  ceiling  and  payment  of  a  1.4%  surtax  on 
employer  contributions  above  a  floor  (net  effect 
is  to  redistribute  contributions  from  small  and 
medium  enterprises  to  large  enterprises);  applica- 
ble to  contributions  for  all  programs  below. 
Employer's  overall  social  security  contribution 
reduced  by  1.250  francs  a  quarter  for  each  wage 
earner  (4,250  francs  if  less  than  50  workers  or  if 
collective  bargaining  agreement  to  reduce  work 
hours  and  to  increase  firm  size). 

Old-age  pension:  Age  65  (men)  or  60  (women); 
payable  up  to  5  years  earlier  for  men  only,  with 
5%  reduction  per  year.  For  full  pension,  actual 
or  credited  employment  totaling  45  years  for 
men,  40  for  women  (credited  if  work  in  all  years 
since  1946);  otherwise,  proportionately  reduced 
pension.  10  years  of  covered  employment  (1 
year  immediately  preceding  retirement)  or  5 
years  substantial  employment.  Full  pension,  45 
years'  employment  (men)  or  40  years  (women), 
otherwise  prop)ortionally  reduced.  No  increase 
in  pension  for  additional  years  of  service.  Sub- 
stantial   retirement    necessary.    Not  payable 
abroad  for  aliens,  unless  reciprocity. 

Prepension:  Men,  retire  at  age  60  if  replaced  by 
unemployed  worker,  years  to  age  65  credited. 
Prepension  supplement,  see  Unemployment  ben- 
efits below. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty in  usual  occupation.  6  months  of  insurance, 
including  120  days  of  actual  or  credited  work 
and  insurance  during  last  quarter. 

Survivor  pensions:  Insured  had  coverage  during 
entire  period  since  age  20  or  was  pensioner  at 
death;  otherwise,  proportionately  reduced  pen- 
sion. 

Sickness  and  Maternity 

Fint  law:  1894  (mutual  benefit  societies). 

Current  law:   1963  (sickness  and  invalidity 
insurance). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons  and  apprentices  (must  enroll 
with  mutual  benefit  society  or  public  auxiliary 
fund).  Pensioners  and  other  social  security  bene- 
ficiaries also  covered  for  medical  benefits. 

Special  systems  for  self-employed  persons,  (basic 
protection    only),    railroad    employees,  and 
seamen. 

Voluntary  affiliation  for  persons  not  under  com- 
pulsory coverage. 

Insured  person:  Medical  benefits,  2.55%  of  earn- 
ings. Cash  benefits,  1.15%  of  earnings.  Pension- 
er. 2.55%  of  old-age  and  survivor  pension  (ex- 
empt if  pension  under  29,673  francs  a  month  for 
single  person  and  35,166  francs  for  person  with 
dependents). 

Employer  Medical  benefits,  3.8%  of  payroll. 
Cash  benefits.  2.20%  of  payroll. 

Government:  Proceeds  of  5%  surcharge  on  auto- 
mobile insurance  premiums.  80%  of  cost  of 
medical  benefits  for  widows,  orphans,  and  pen- 
sioners and  their  dependents.  50%,  75%,  and 
95%  of  costs  of  invalidity  pensions  from  2nd, 
3rd,  and  4th  years  of  disability,  respectively. 
100%  of  costs  of  funeral  grants. 

Cash  sickness  and  medical  benefits:  6  months  of 
insurance,  including  120  days  of  actual  or  cred- 
ited work,  or  400  hours  during  last  6  months. 

Cash  maternity  benefits:  Female  employees,  6 
months  of  insurance  preceding  confinement. 

Work  Injury 

First  law:  1903. 

Current  laws:  1963  (occupational  diseases), 
1971  (work  accidents). 

Compulsory  insurance  with  public  or  private 
carrier 

Note:  Effective  January  I.  1988,  the  work 
injury  program  will  be  transferred  to  the 
private  sector  and  subsequently  the  occupa- 
tional disease  program  will  be  privitized. 

Employed  persons,  including  casual  labor,  and 
apprentices. 

Special  systems  for  public  employees  and  sea- 
men. 

Insured  person:  None. 

Employer  Occupational  injuries,  0.3%  of  payroll 
plus  insurance  premium  varying  according  to 
risk.  (Average  cost  about  2.6%  of  payroll  for 
wage  earners,  0.6%  for  salaried  employees.) 
Occupational  diseases,  0.65%  of  payroll  (wage 
earners)  1.75%  (salaried  employees). 

Special  premium  (to  provide  revenue  for  privati- 
zation program):  1.1%  of  payroll  starting  April 
1,  1987;  reduced  to  0.45%  from  October  1,  1987. 

Government:  Subsidy  for  certain  accidents  in 
hazardous  employment  and  for  specified  occupa- 
tional diseases. 

Work-injury  benefits:  No  minimum  quaUfying 
period. 

Unemployment 

First  law:  1920. 
Current  law:  l%3. 
Compulsory  insurance  system 

Employed  persons  and  apprentices. 

Exclusions:  Public  employees,  non-boarding  do- 
mestic servants  (working  less  than  4  hours  a  day 
for  same  employer  or  less  than  24  hours  a  week 
with  same  or  multiple  employers),  casual  and 
family  labor. 

Special  systems  for  longshoremen,  seamen,  con- 
struction workers,  sheltered  workshops,  etc. 

Insured  person:  0.87%  of  earnings. 

Employer  2.92%  plus   1.60%  (holiday  bonus 
contribution)   plus    5.85%    (wage  adjustment 
gain).  Whole  cost  of  prepension  supplement. 

Government:  Any  deficit. 

Unemployment  benefits:  From  75  days  of  insured 
employment  in  last  10  months  to  600  days  in  last 
36  months,  rising  with  age  of  claimant. 

Registered  at  unemployment  office.  Capable, 
willing,  and  available  for  work. 

Unemployment  not  due  to  voluntary  leaving, 
discharge  for  misconduct,  strike,  or  unjustifi^ 
refusal  of  suitable  offer  (disqualification  for  1-26 
weeks;  may  be  extended  according  to  gravity  of 
fault  and  frequency  of  occurrence). 

Prepension  supplement:  Retire  age  57  (50  in 
industries  in  difficulties),  if  5  years  with  same 
employer  or  10  in  same  branch  of  industry,  or  20 
years'  employment.  Age  60  if  dismissed,  re- 
placed by  other  worker. 

Family  Allowances 

F\ist  law:  1930. 

Current  laws:  1967,  1969,  and  1971  (means- 
tested  allowances). 

Employment-related  system 

Gainfully  occupied  persons  and  social  insurance 
beneficiaries  with  1  or  more  children. 

Special  systems  for  public  employees  and  self- 
employed  persons. 

Families  not  covered  above  eligible  for  means- 
tested  allowances. 

Insured  person:  Employee,  none.  Self-employed, 
contributions  varying  with  income. 

Employer:  7%  of  payroll. 

Government:  Subsidies  to  employee  and  self- 
employed  programs  covering  any  deficits. 

Family  allowances:  Child  must  be  under  age  14 
(16  if  unemployed,  21  if  apprentice,  and  25  if 
student,  unemployed  young  person  replacing 
parent  at  home,  or  invalid.  No  limit  for  specified 
medical  impairments). 

Eligible  children  may  include  dependent  grand- 
children,  brothers,   sisters,   stepchildren,  and 
other  dependent  minors. 

Income    limit    for    means-tested  allowances: 
43,074  francs  a  quarter  with  1  child,  increasing 
by  20%  for  each  other  child. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Full  pension,  60%  of  average 
lifetime  earnings,  or  75%  for  married  couple;  in 
computing  pension,  past  earnings  are  revalued  for 
wage  and  price  changes. 

Reduced  pension  (if  full  qualifying  period  not 
met):  Percent  of  full  pension  corresponding  to 
portion  of  period  completed. 

Special  old-age  pension  to  divorced  woman  at  age 
60  (5  years  earlier  with  reduction):  37,5%  of 
former  spouse's  earnings  during  marriage,  less  any 
alimony  payments  received. 

Means- tested  allowance:  19,305  francs  a  month 
(couple)  or  13,898  a  month  (single). 

Automatic  periodic  adjustment  of  pensions  for 
price  changes. 

Vacation  allowance:  14,842  francs  (18,552  francs  if 
married),  paid  in  May. 

Minimum  pensions:  250,236  francs  a  year  (single) 
or  312,703  francs  (married  couple)  if  fiilly  insured. 
For  workers  with  2/3  of  insurance  required  for 
full  pension,  minimiiin  pension  proportionately  re- 
duced. 

Invalidity  pension:  45%  of  earnings  (single),  65% 
with  dependents  (or  if  constant  attendance  or 
hospitalization  required).  Pension  reduced  to  40% 
of  earnings  if  income  of  spouse  (cohabitant)  ex- 
ceeds 224.277  francs  a  year,  (Special  provisions  for 
pensioners  caring  for  dependent  parents  or  grand- 
parents). Payable  after  1  year  of  incapacity  (1st 
year  paid  under  sickness  benefit).  Minimum  bene- 
fit, 786  francs  a  day  (single)  or  983  francs  a  day 
(family);  maximum,  1,166  francs  a  day  (single)  or 
1,750  francs  a  day  (family). 

Monthly  flat-rate  supplements,  including  constant 
attendance  allowances,  vary  with  degree  of  inca- 
pacity, household  situation,  and  income. 

Means-tested  allowance  payable  to  needy  persons. 

Automatic  periodic  adjustment  of  benefits  for 
price  changes.  Annual  lump  sum  for  wage  changes 
and  other  economic  factors. 

Survivor  pension:  80%  of  old-age  pension  of  in- 
sured. Minimum,  250,176  francs  a  year  if  worker 
fully  insured.  For  survivors  of  workers  with  2/3  of 
insurance  required  for  full  old-age  pension,  mini- 
mum pension  proportionately  reduced.  Payable  to 
widow  or  widower  aged  45  (at  any  age  if  disabled 
or  caring  for  child).  Married  at  least   1  year 
(waived  if  child  bom  or  accidental  death).  If 
widow  employed,  same  retirement  test  as  for  old 
age  pension.  No  survivor  pension  paid  if  widow 
receives  own  pension.  Widow  ineligible  for  regu- 
lar pension  receives  pension  for  12  months  (24 
months  if  she  remarries). 

Orphans:  8,360  francs  a  month  for  each  orphan, 
payable  under  family  allowances  system. 

Minimum  survivor  pension:  250,176  francs  a  year, 
plus  vacation  allowance  of  14,842  francs  a  year. 

Funeral  grant:  Lump  sum  of  19,282  francs,  payable 
under  sickness  insurance. 

Means-tested    allowances    payable    to  needy 
survivors. 

Automatic  periodic  adjustment  of  benefits  (except 
funeral  grant)  for  price  changes. 

Ministry    of    Social    Welfare,  general 
supervision. 

National  Social  Security  Office  in  Minis- 
try, collection  of  contributions  and  distri- 
bution to  national  agencies  administering 
benefits. 

National  Employees'  Pensions  Office,  ad- 
ministrative management  of  old-age  and 
survivor  pensions;  National  Fund  for  Old- 
Age   and   Survivor   Pensions,  financial 
management  of  program. 

National  Sickness  and  Invalidity  Insur- 
ance Institute,  general  administration  of 
invalidity  pensions. 

Cash  sickness  benefit:  60%  of  earnings;  maiimiim, 
2,975  francs  a  day.  Employer  pays  100%  of  earn- 
ings for  up  to  30  days  to  most  salaried  employees; 
for  wage  earners,  and  those  salaried  employees  not 
entitled  to  30  days'  earnings  from  employer,  the 
employer  pays  100%  of  earnings  for  first  14  days 
and  supplements   insurance  benefit  with  29% 
(wage  earners)  or  30.5%  (salaried  employees)  of 
earnings  for  next  23  days.  Thereafter,  insurance 
continues  to  pay  (C%  of  earnings  for  remainder  of 
1st  year  of  illness. 

Cash  malernity  benefit  79.5%  of  earnings  for  1st 
month,  plus  75%  of  earnings  thereafter  (financed 
under  family  allowances  program  except  for  30 
days  after  confinement).  Maximum  benefit:  2,975 
francs  a  day.  Payable  for  6  weeks  before  and  8 
weeks  after  confinement  (insurance  benefit  and 
supplement  not  payable  during  paid  maternity 
leave).  Law  requires  employer  to  provide  100%  of 
earnings  for  30  days  (salaried  employees)  or  7  days 
(wage  earners). 

Medical  benefits:  Cash  refunds  of  part  or  all  of 
medical  expenses. 

Includes  general  and  specialist  care,  surgery,  hos- 
pitalization, medicines,  laboratory  services,  mater- 
nity care,  dental  care,  nursing,  rehabilitation,  trans- 
portation, and  appliances. 

Insured  normally  pays  for  health  care,  and  is  then 
reimbiu"sed  by  society  of  which  he  is  a  member  up 
to  75%  of  cost  of  doctor's  fees  and  up  to  100%  of 
cost  of  necessary  medicines,  according  to  negotia- 
ted and  approved  fee  schedules.  The  insured  pays 
1 59  francs  a  day  (63  francs  for  pensioners,  widows, 
or  dependent  children)  for  hospitalization,  100% 
reimbursement  for  specified  serious  diseases,  spe- 
cialist services,  maternity  care,  appliances.  Pen- 
sioners,   widows,    orphans,    and    invalids  are 
reimbursed  90%- 100%  for  most  medical  benefits, 
subject  to  income  limits. 

Duration:  No  limit 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. 

Ministry    of    Social    Welfare,  general 
supervision. 

National  Social  Security  Office  in  Minis- 
try, collection  of  contributions. 

National  Sickness  and  Invalidity  Insur- 
ance Institute,  coordination  of  program 
together  with  2  management  committees 
for  cash  and  medical  benefits. 

Local  agencies  paying  benefits:  (1)  about 
2,000  approved  private  mutual  benefit  so- 
cieties, federated  into  5  national  unions; 
and  (2)  district  offices  of  public  auxiliary 
fund,  for  persons  not  belonging  to  mutual 
society. 

Temporary  disability  benefit  (work  injury):  Total 
temporary  disabihty,  employer  pays  100%  of  earn- 
ings for  1st  30  days.  Thereafter,  insurance  pays 
90%    until    recovery    or   permanent  disability 
estabUshed. 

Partial  temporary  disability,  90%  of  earnings  dur- 
ing rehabihtation  or  if  suitat)le  work  not  available. 
Ollierwise,  benefit  covers  difference  between  cur- 
rent and  prior-to-injury  earnings.  If  rehabilitation 
or  suitable  work  refused,  benefit  proportionate  to 
degree  of  disability. 

Automatic  periodic  adjustment  of  benefits  for  pri- 
ce changes. 

Permanent  disability  pension  (work  injury):  100% 
of  earnings,  if  totally  disabled. 

Constant-attendance  supplement:  Up  to  50%  of 
earnings  (suspended  during  hospitalization). 

Partial  disabihty:  Percent  of  full  pension  corre- 
sponding to  degree  of  incapacity  (converted  to 
lump  sum  upon  retirement). 

Automatic  periodic  adjustment  of  benefits  for 
price  changes. 

Medical  benefits:  (work  injury):  Medical  treatment, 
surgery,  dental  treatment,  hospitalization,  medi- 
cines, appUances,  and  transportation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
deceased  up  to  maximum  ,  Payable  to  widow  or  to 
dependent  widower  and  to  divorced  widow,  if 
receiving  alimony. 

Orphans:  15%  of  covered  earnings  per  orphan,  or 
20%  if  full  orphan  under  age  18  (or  older  if 
entitled  to  family  allowance);  payable  for  not  more 
than  3  orphans. 

Other  survivors  (in  absence  of  above):  Parent, 
20%  of  earnings;  grandchild,  brother,  or  sister 
under  age  18,  15%,  Maximum,  45%, 

Maximum  survivor  pensions:  75%  of  earnings  of 
deceased. 

Funeral  grant:  Lump  sum  of  30  days'  earnings; 
minimum,  19,282  francs. 

Automatic  periodic  adjustment  of  benefits  (except 
funeral  grant)  for  price  changes. 

Ministry    of    Social    Welfare,  general 
supervision. 

Work  injury:  Industrial  Accidents  Fund 
and  local  accident  boards  and  inspectors, 
administration    of    program;  tripartite 
representation. 

Employers  must  insure  liabihty  with  em- 
ployer mutual  association  or  private  insur- 
ance company. 

Courts  approve  awards. 

Occupational  diseases;  National  Social  Se- 
curity Office  in  Ministry,  collection  of 
contributions.     Occupational  Diseases 
Fund,  administration  of  program;  man- 
aged by  administrators  representing  Min- 
istry,   assisted    by  employee-employer 
council. 

Unemployment  benefit:  Worker  with  dependent, 
60%  of  earnings  (if  cohabitant  has  income,  re- 
duced to  55  percent  for  1st  year,  35  percent  for 
next  6  months,  can  be  extended  under  certain 
conditions,  thereafter  reduced  to  daily  flat-rate 
benefit  of  404  francs.)  Single  worker,  60%  of 
earnings  for  1st  year,  40%  for  2nd  year  plus  an 
additional  78  days  for  each  year  of  previous 
employment;  and  50%  (40%  if  Uving  with  family) 
of  minimum  wage  thereafter  unless  disabled  or  20 
years'  employment.  Maximum  benefit:  1,079  francs 
a  day  (6  day  week). 

Prepension  supplement:  50%  of  difference  be- 
tween initial  monthly  unemployment  benefit  and 
net  salary  (gross  wage  up  to  74,325  francs  a 
month.)  Payable  until  pensionable  age. 

Periodic  adjustment  of  benefits  for  price  changes. 

Supplementary  subsistence  benefits  payable  to  spe- 
cified occupational  groups  to  assure  miniTniim  in- 
come, under  collective  agreement. 

Ministry  of  Employment  and  Labor,  gen- 
eral supervision. 

National  Social  Security  Office,  collection 
of  contributions. 

National  Employment  Office,  decision  on 
claims,  supervision  of  paying  agencies, 
and  operation  of  employment  service 
through  29  regional  offices,  managed  by 
tripartite  committee- 
Local  agencies  paying  benefits:  Pubhc 
paying  offices,  or  trade  unions  for  own 
members. 

Family  allowances:  2,111  francs  a  month  for  1st 
child  (3,042  if  child  of  old-age  pensioner  or  4,532  if 
child  of  unemployment  beneficiary),  4,027  for  2nd 
(4,382  each  for  1st  and  2nd  child  of  invalidity 
pensioners),  6,012  francs  a  month  (as  of  June  1, 
1987)  for  3rd  and  subsequent  children,  increased 
by  603  francs  for  1st  child  aged  6-12,  953  francs  if 
12-16,  and  1,163  francs  a  month  if  ov«r  age  16  (for 
2nd  and  each  other  child,  1,357  francs). 
Supplement  for  handicapped  child  under  age  25: 
9,790  francs  a  month  (4,945  francs  if  age  25  or 
older). 

14  payments  a  year. 

Birth  grant:  29,484  for  1st  birth,  20,335  for  2nd, 

ami  10,939  francs  for  each  other. 

Means-tested  allowance  payable  to  families  not 

eUgiblc  for  regular  allowances. 

Periodic  adjustment  of  benefits  for  wage  and  price 

changes  and  other  economic  factors. 

Ministry    of   Social    Welfare,  general 
supervision. 

National  Social  Security  Office,  collection 
of  contributions. 

National  Family  Allowances  Office,  dis- 
tribution of  contributions  among  individu- 
al funds. 

Family  allowances  are  paid  by  about  48 
approved    occupational    and  regional 
funds,  auxiliary  public  fimd  for  persons 
not  otherwise  covered,  and  several  special 
funds. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1979. 
Social  insuranct  system 
(1  Belize  dollar  equals  50.4  U.S.  cents) 

Employed  persons  aged  14-64,  including  public 
servants. 

Exclusions:  Casual  labor,  family  labor,  domestics 
working  less  than  24  hours  a  week,  and  military 
personnel. 

Voluntary  continuation  of  coverage  for  some 
workers  entering  self-employment. 

Insured  person:  Weekly  contributions  according 
to  four  wage  classes:  B$.12  if  weekly  earnings 
under  B$40;  B$.55  for  earnings  from  B$40^ 
B$69.99;  B$.90  if  B$70-B$109.99  and  B$1.30  for 
weekly  earnings  over  B$l  10. 

Employer  B$1.63.  B$3.30,  B$5.40.  and  B$7.80 
respectively,  according  to  the  four  wage  classes 
above. 

GovemmenU  As  employer.  Also  covers  any  defi- 
cits. 

out-age  pension:  Age  60  with  500  weeks  of 
contriUution   (150  actually   paid).  Retirement 
necessary. 

Invalidity  pension:  At  least  150  weeks  of  contri- 
bution credited.  If  less  than  150  weeks  of  contri- 
bution, benefit  is  paid  as  a  lump  sum. 

Survivor  pensions:  Insured  was  pensioner  or  eligi- 
ble for  pension  at  time  of  death. 

Sickness  and  Maternity 

First  and  current  law:  1979. 

Social  insurance  system  (cash  sickness  and  ma- 
ternity only) 

Employed  persons  aged  14-64,  including  public 
servants. 

Exclusions:  Casual  labor,  family  labor,  domestics 
working  less  than  24  hours  a  week,  and  military 
personnel. 

Voluntary  continuation  of  coverage  for  some 
workers  entering  self-employment. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

Cash  sickness  benefits:  Currently  employed;  50 
weeks  of  contribution  including  8  of  last  13 
weeks  before  onset  of  illness. 

Maternity  benefits:  50  weeks  of  contribution, 
including  30  of  the  last  39  consecutive  weeks 
ending  6  weeks  before  confmement. 

Maternity  grant:  50  weeks  of  contribution,  in- 
cluding 25  of  50  weeks  preceding  confmement. 

Work  Injury 

First  and  current  law:  1981. 
Social  insurance  system. 

Employed  persons  aged  14  and  over,  including 
public  servants. 

Exclusions:  Casual  labor,  family  labor,  domestics 
working  less  than  24  hours  a  week,  and  military 
personnel. 

Voluntary  continuation  of  coverage  for  some 
workers  entering  self-employment. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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BELIZE 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-oge  pension:  30%  of  average  weekly  earnings, 
based  on  highest  3  years  of  earnings  in  last  15 
years,  plus  2%  of  earnings  for  each  50  weeks  of 
contribution  in  excess  of  500  weeks  up  to  750 
weeks,  and  1  %  of  earnings  for  each  50  weeks  of 
contribution  over  750. 

Maximum  benefit:  60%  of  average  earnings. 

Invalidity  pension:  Same  as  old-age  pension  if  at 
least  500  weeks  of  contribution.  If  less,  25%  of 
weekly  insurable  earnings  up  to  299  weeks  of 
contribution,  plus  \%  of  earnings  for  each  50 
contributions  from  300-499  weeks. 

Minimum  benefit:  SI 5. 

Invalidity  grant  to  noninsured:  6  times  weekly 
earnings  or  2-1/2  times  weekly  insurable  earnings 
for  each  50  weeks  of  contributions,  whichever  is 
larger.  Minimum  grant:  BSIOO. 

Survivor  pension:  50%  of  pension  paid  or  payable 
to  insured,  to  widow  at  age  SO  (or  disabled)  and  to 
dependent  widower.  40%  to  eligible  parents. 

Orphans:  25%  of  pension  of  insured  payable  to 
each  child  under  age  15;  40%  if  over  14  and 
disabled. 

Maximum  survivor  pension:  100%  of  pension  paid 
or  payable  to  the  deceased. 

Funeral  grant:  BS300. 

Ministry  of  Finance  and  Social  Security, 
general  supervision. 

Social  Security  Board,  administration  of 
program. 

Siekntss  benefit:  60%  of  average  earnings,  paid  on 
a  6  days  per  week  basis.  Payable  for  up  to  78  days. 

Ualemily  benefit:  60%  of  average  earnings.  Pay- 
able for  12  weeks,  beginning  6  weeks  before 
coufinement. 

Maternity  grant:  BSSO. 

Ministry  of  Finance  and  Social  Security, 
general  supervision. 

Social  Security  Board,  administration  of 
program. 

Temporary  disability  benefit  (work  injury):  60% 
average  earnings.  Payable  after  3-day  waiting  pe- 
riod for  up  to  1S6  days. 

Medical  benefits  (work  injury):  Full  medical  care  at 
government  hospital  or  clinic,  or  treatment  abroad 
if  deemed  necessary. 

Permanent  disability  pension  (work  injury):  60%  of 
average  earnings  if  totally  disabled. 

Partial  disabiUty:  Percent  of  full  pension  propor- 
tional to  degree  of  disability.  Lump-sum  grant  if 
disability  is  less  than  20%.  Constant-attendance 
allowance:  25%  of  pension. 

Medical  benefits  (work  injury):  Full  medical  care  at 
government  hospital  or  clinic,  or  treatment  abroad 
if  deemed  necessary. 

Ministry  of  Finance  and  Social  Security, 
general  supervision. 

Social  Security  Board,  administration  of 
program. 
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BENIN 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law;  1970. 
Social  insuranct  sysum 
(1  franc  equals  0.3  U.S.  cent) 

Employed  persons. 

Special  system  for  public  employees. 

Special  voluntary  provident  fund  available  to 
citizens  residing  abroad. 

Insured  person:  3.6%  of  earnings. 
Employer  5.4%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  55,  or  50  if  prematurely 
aged.  20  years  of  insurance  and  60  months  of 
contribution  during  last  10  years.  Retirement 
from  gainful  employment. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty; 5  years  of  insurance  and  6  months  of  contri- 
bution in  year  preceding  incapacity.  (No  qualify- 
ing period  if  nonoccupational  accident.) 

Survivor  pensions:  Deceased  was  pensioner  or 
met  pension  requirements  at  death. 

Not  payable  abroad  unless  reciprocal  agreement. 

Sickness  and  Maternity 

First  law:  1952. 
Current  law;  1967. 

Socuil  insurance  system  (maternity  benefits) 

(1984  law  provides  for  social  security  fund  to 
pay  80%  of  hospitalization,  medical  care,  x- 
rays.  and  lab  tests  for  old-age,  prematurely 
aged,  or  disabled  pensioners  and  their  survi- 
vors or  dependents). 

Employed  women. 

Insured  person:  None. 
Employer:  0.2%  of  payroll. 
Government:  None. 

Maternity  benefit:  6  months  of  employment  cov- 
ered by  insurance. 

Work  Injury 

First  law;  1932. 
Current  law;  1959. 
Social  insurance  system 

Employed  persons,  apprentices,  students,  and 
members  of  cooperatives. 

Insured  person:  None. 

Employer  1%  to  4%  of  payroll,  according  to 
risk  in  establishment. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1955. 
Current  law:  I960. 
Employmeiu-rtlaud  system 

Employees  and  social  insurance  benericiaries 
with  1  or  more  children. 

Special  system  for  public  employees. 

Insured  person:  None. 
Employer  9.8%  of  payroll. 

Government:  Subsidy  from  yield  of  earmarked 
taxes. 

Family  allowances:  Child  must  be  under  age  15 
(18  if  apprentice,  21  if  student  or  invalid). 

Parent  must  have  had  6  months  of  employment 
and  be  currently  working  18  days  or  120  hours  a 
month,  or  be  a  social  insurance  beneficiary  (or  a 
widow  of  beneficiary). 

Prenatal  allowance  and  birth  grant:  Prescribed 
medical  examinations. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  30%  of  average  monthly  earnings 
during  last  3  or  5  years  (whichever  is  higher). 

Increment  of  2%  for  each  year  of  insurai;ce  be- 
yond 180  months. 

Minimum  pension:  60%  of  highest  minimum  wage. 
Majumum.  80%  of  average  monthly  earnings. 

Child's  supplement:  See  family  allowances  below. 

Old-age  settlement:  1  month's  wages  per  year  of 
insurance,  if  inehgible  for  pension  at  age  55  (or  50 
if  prematurely  aged)  but  at  least  12  months  of 
contribution. 

Pensions  adjusted  for  cost-of-living  changes. 

Invalidity  pension:  30%  of  average  monthly  earn- 
ings during  last  3  or  5  years  (whichever  is  higher). 
Years  under  age  55  at  time  of  claim  credited  as  6- 
month  periods. 

Increment  of  2%  for  each  year  of  insurance  be- 
yond 180  months. 

Minimum  pension:  60%  of  highest  minimum  wage. 
Maximum,  80%  of  average  monthly  earnings. 

Child's  supplement:  See  family  allowances  below. 

Constant-attendance  supplement:  50%  of  pension. 

Pension  adjusted  for  cost-of-living  changes. 

Survivor  pension:  50%  of  pension  of  insured  to 
widow  age  50,  caring  for  child,  or  invalid.  Also 
payable  to  dependent  invalid  widower. 

Orphans:  25%  of  j>ension  of  insured  for  each 
orphan;  40%  for  each  full  orphan. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Survivor  settlement:  1  month's  basic  pension  of 
insured  for  each  6  months  of  insurance,  if  in- 
sured ineligible  for  pension. 

Pensions  adjusted  for  cost-of-living  changes. 

Ministry  of  Labor,  general  sufKrrvision. 

Benin  Social  Secunty  Office,  admmistra- 
tion*of  program. 

Sickness  benefit:  None  under  insurance.  (Labor 
code  requires  employers  to  provide  paid  sick  leave 
and  pay  60%  of  all  medical  costs;  employee  pays 
40%.) 

Maternity  benefit:  100%  of  earnings  (employer 
pays  halO. 

Payable  for  up  to  6  weeks  before  and  8  weeks  after 
coniinemenL 

Medical  benefits:  None  under  insurance. 

(1967  labor  code  requires  employers  to  provide 
60%  of  health  and  medical  services  for  employees; 
employee  pays  40%.) 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Ministry  of  Labor,  general  supervision. 

Benin  Social  Security  Office,  administra- 
tion of  program. 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings  for  first  28  days  of  disabiUty;  66-2/3% 
thereafter. 

Payable  from  day  foUovraig  injury  until  recovery 
or  certification  of  permanent  disabiUty. 

Permanent  disability  pension  (work  injury):  For 
total  disability,  1(X)%  of  average  earnings.  Partial 
disability:  Average  earnings  multiplied  by  1/2  the 
degree  of  incapacity  for  the  portion  of  disability 
between  10%  and  50%,  and  by  1-1/2  the  degree 
of  incapacity  for  the  portion  above  50%. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances,  and 
transportation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured,  payable  to  widow  and  dependent  invalid 
widower. 

Orphans:  15%  of  earnings  each  for  1st  and  2nd 
orphan,  10%  for  each  other;  20%  for  each  full 
orphan. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each. 

Maximum  survivor  pensions:  85%  of  earnings. 

Funeral  grant:  Lump  sum  of  25%  of  average 
monthly  covered  earnings. 

Ministry  of  Labor,  general  supervision. 

Benin  Social  Security  Office,  administra- 
tion of  program. 

Family  allowaneei:  \,000  francs  a  month  for  each 
child  through  the  6th. 

Prenatal  allowance:  500  francs  a  month  for  9 
months. 

Birth  grant:  Lump  sum  of  6,000  francs  for  1st 
birth;  3,000  francs  each  for  2nd  and  3rd. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

r 

Ministry  of  Labor,  general  supervision. 

Benin  Social  Security  Office,  administra- 
tion of  program. 
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BERMUDA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1967  (old-age  and  survivor  benefits 
only) 

Current  law:  1970  (old-age  and  survivors)  and 
1980  (invalidity). 

Social  insurance  system 

(1  Bermudian  dollar  equals  U.S.  SI) 

Employed  and  self-employed  persons  over  age 
16,  except  casual  labor  and  low  earners. 

Exclusions:  Those  not  ordinarily  resident  unless 
gainfully  occupied  for  more  than  13  consecutive 
weeks. 

Voluntary  insurance  for  formerly  covered. 

Insured  person:  $B8  a  week;  over  age  65,  none. 
Self-employed.  $B16  a  week;  over  age  65,  $B8  a 
week  ($39.24,  $319.24,  and  $39.24,  respectively, 
effective  August,  1987). 

Employer:  $38  a  week  ($B9.24  effective  August, 
1987). 

Government:  None. 

Old-age  pension:  Age  65  and  250  weeks  of 
contribution  with  50  weeks  of  contribution  for 
each  year  of  insurance  (reduced  pension  if  25-49 
weeks).    Retirement    not    necessary.  Payable 
abroad.  Noncontributory  pension:  Age  65  and 
10  years  of  continuous  residency  immediately 
preceding  application,  not  qualifying  for  regular 
old-age  pension. 

Invalidity  pension:  Employed  immediately  before 
incapacity,  unable  to  work  during  a  full  year, 
and  150  weeks  of  contribution  with  50  weeks  of 
contribution  for  each  year  of  insurance  (reduced 
pension  if  25-49  weeks).  Noncontributory  pen- 
sion: Age  18,  10  years  of  residency,  and  perma- 
nent incapacity  for  employment. 

Survivor  pensions:  Deceased  was  pensioner  or 
met  pension  requirements,  married  3  years.  Wid- 
ow credited  for  contribution  purposes  every 
week  she  receives  a  survivor  pension,  may  sub- 
stitute husband's  contribution  record  for  her 
own. 

Sickness  and  Maternity 

First  and  current  law:  1970  (hospitalization 
only). 

Compulsory  insuronce  with  public  or  private 
carrier^  or  approved  employer-operated  plan 

All  residents.  Employers  liable  to  carry  insur- 
ance for  employees  and  their  nonemployed 
wives  and  children. 

Insured  person:  $34.53  a  week  pcx  employee  and 
nonemployed  wife.  Other  persons,  $341.99  a 
month  ($34.85  and  $848.37,  respectively,  effec- 
tive August,  1987). 

Employer  $34.53  a  week  per  employee  and 
nonemployed   wife  ($34.85  effective  August, 
1987). 

Government:  Cost  of  care  of  resident  aged  (80%) 
and  indigents  and  children  (100%).  Also  govern- 
ment grant. 

Medical  benefits:  No  minimum  qualifying  period 
except  9  months'  waiting  period  in  case  of 
maternity. 

Work  Injury 

First  and  current  law:  1965. 

Individual  employer-liability  system  (The  gov- 
ernment may  require  employers  to  carry  in- 
surance.) 

Employed  persons  and  apprentices. 

Exclusions:  High  earners  (white  collar  only), 
casual  labor,  and  family  labor. 

Special  system  for  public  employees. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period,  but  incapacity  must  last  more  than  3 

days. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  $B6I.98  a  week,  plus  61  cents  (69 
cents  effective  August,  1987)  for  every  26  weeks 
of  contribution  over  250. 

Reduced    pension:    $B30.98,    $B37.17.  $B43.36. 
$B49.45,  or  $B55.75  a  week  if  yearly  average 
number  of  weeks  of  contribution  is  25-29,  30-34, 
35_39,  40-44.  and  45^9,  respectively  ($B35.00, 
$B41.96,  $B48.93.  $B55.88.  or  $B63.00.  respective- 
ly, effective  August,  1987). 

Noncontributory  pension:  $B30.98  a  week. 

Minimum  pension  (means- tested):  $B41.30  a  week 
if  income  is  under  $B2,500  a  -ear  ($B47.08  effec- 
tive August.  1987). 

Lump-sum  old-age  grant:  If  ineligible  for  pension, 
refund  of  employer-employee  contributions. 

Invalidity  pension:  $661.98  a  week  ($B70.62  effec- 
tive August.  1987). 

Reduced  pension:  Benefit  reduced  in  proportion  to 
number  of  average  annual  weeks  of  contribution  if 
less  than  50  but  25  or  more. 

Noncontributory     pension:     $B30.98    a  week 
($B35. 32  as  of  August.  1987). 

Lump-sum  invalidity  grant:  If  ineligible  for  pen- 
sion, refund  of  employer-employee  contributions. 

Survivor  pension:  $B61.98  a  week  ($B70.62  effec- 
tive August,  1987).  Reduced  pension:  Same  as  old- 
age  pension. 

Payable  for  26  weeks,  until  dependent  children 
reach  the  age  of  16,  for  life  if  over  age  50  or 
invalid,  or  until  remarriage. 

Orphans:  $B6.19  a  week  ($B7.05  effective  August, 
1987). 

Lump-sum  survivor  grant:  If  deceased  did  not 
meet  qualifying  conditions,  refund  of  employer- 
employee  contributions. 

Ministry  of  Government  and  Commercial 
Services,  general  supervision. 

Department  of  Social  Insurance,  adminis- 
tration of  program. 

\fedical  benefits:  The  Hospital  Insurance  Commis- 
sion or  private  insurance  company  or  employer 
plan  reimburses  hospital  for  services  provided. 

Inpatient  and  outpatient  services,  including  room 
and  board,  nursing,  laboratory  services,  drugs, 
appliances,  resident  doctor  services,  surgery,  am- 
bulance services,  maternity,  and  physical  therapy. 

Duration:  No  limit. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. 

Ministry  of  Government  and  Commercial 
Services  through  the  Department  of  So- 
cial Insurance,  general  supervision. 

Hospital  Insurance  Commission,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury):  50%  of 
lost  earnings  (maximum  $B80  a  week)  or  lump 
sum.  Total  benefit  paid  out  may  not  exceed  the 
permanent   disability   grant   (next   column)  for 
which  the  insured  would  be  eligible. 

Permanent  disability  grant  (work  injury):  If  totally 
disabled,  4  years'  earnings.  Majtimum,  SB2S,000; 
minimum,  $B2,500. 

Constant-attendance  supplement;  25%  of  perma- 
nent disability  grant. 

Partial  disability:  Percentage  of  full  grant  in  pro- 
portion to  the  loss  of  earning  capacity. 

Medical  benefits  (work  injury):  Cost  of  necessary 
medical  care,  including  hospitalization  (maximum, 
prevailing  public  ward  charge  up  to  56  days), 
emergency  outpatient  treatment,  surgery  (accord- 
ing to  fee  schedule),  medical  expenses  up  to  $B5CK) 
(including  nursmg,  ambulance,  and  medicines), 
prosthetic  devices  up  to  $B2.000,  and  transporta- 
tion up  to  SBIOO. 

Survivor  grant  (work  injury):  Lump  sum  equal  to  3 
years  earnings  or  $B20,(X)0  (whichever  is  less), 
minus  any  permanent  disability  payments.  Payable 
to  dependents  wholly  dependent  on  worker's  earn- 
ings. Partial  grant  paid  to  those  partially  depend- 
ent on  worker's  earnings. 

Funeral    grant   and   medical   expenses:    Up  to 
SBI.CXX)  if  no  dependents. 

Ministry    of    Home    Affairs,  general 
supervision. 

Agreement     between     employer  and 
insured  on  the  amount  payable  supervised 
by  courts.  Court  administers  lump  sums. 

- 
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BOLIVIA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  FuncJs 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1949  (not  implemented). 
Current  laws:  1956  (implemented  1959). 
Social  insurance  system 
(I  boliviano  equals  52  U.S.  cents) 

Employees  in  industry,  commerce,  mining,  and 
government  services. 

Voluntary  coverage  for  formerly  covered  and 
self-employed. 

Exclusions:  Agricultural  and  domestic  workers, 
self-employed,  artisans,  drivers,  tradesmen,  and 
occasional  workers. 

Special  systems  for  bank  employees  and  military 
personnel. 

(17  funds  supplement  the  compulsory  program 
for  particular  categories  of  workers,  adminis- 
tered separately  by  the  labor  associations  under 
the  direction  and  coordination  of  the  Social 
Security  Institute.) 

Insured  person:  1.5%  of  earnings. 
Employer:  1.5%  of  payroll. 

Government:  1.5%  of  covered  earnings.  (Not 
being  paid  in  practice.) 

Maximum  earnings  for  contribution  and  benefit 
purposes:  Current  amount  not  available. 

Old-age  pension:  Age  55  (men)  or  50  (women). 
Five  years  earlier  for  hazardous  occupations. 
180  months  of  contribution.  Reduced  pension, 
age  50  (men)  or  45  (women)  after  involuntary 
and  extended  unemployment.  Payable  abroad. 

Invalidity  pension:  Lx)ss  of  over  50%  of  earning 
capacity  of  a  similar  worker,  of  the  same  region, 
in  good  health.  60  months  of  contribution,  with 
18  in  last  36  months. 

Survivor  pensions:  Deceased  was  pensioner,  or 
had  at  least  60  months  of  contribution,  with  18 
in  the  last  36  months. 

Sickness  and  Maternity 

First  law:  1949. 

Current  laws:  1956  (implemented  1959). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  in  industry,  commerce,  mining,  and 
government  services.  Pensioners  also  covered 
for  medical  benefits. 

Voluntary  coverage  for  formerly  covered  and 
self-employed. 

Exclusions:  Agricuhural  and  domestic  workers, 
self-employed,  artisans,  drivers,  tradesmen,  and 
occasional  workers. 

Special  systems  for  bank  employees  and  military 
personnel. 

Insured  person:  2%  of  earnings  (pensioner  pays 
2%  of  pension). 

Employer:  8%  of  payroll. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  Current  amount  not  available. 

Above  contributions  also  finance  temporary 
work-injury  benefits. 

Cash  sickness  benefits:  2  months  of  contribution 
prior  to  illness. 

Medical  benefits:  1   month  of  contribution  in 
prior  2  months. 

Maternity  benefits  (cash  and  medical):  4  months 
of  contribution  in  last   12  months;  no  prior 
contributions  necessary  for  medical  benefits. 

Work  injury 

First  law:  1924. 

Current  laws:  1956  (implemented  1959). 
Social  insurance  system 

Employees  in  industry,  commerce,  mining,  and 
government  services. 

Exclusions:  Agricultural  and  domestic  workers, 
self-employed,  artisans,  drivers,  tradesmen,  and 
occasional  workers. 

Special  systems  for  bank  employees  and  military 
personnel. 

insured  person:  None. 

Employer:  2.5%  of  payroll  (permanent  disabili- 
ty). For  temporary  disability,  see  sickness  and 
maternity  above. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  Current  amount  not  available. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(Labor  law  requires  employer  to  grant  sever- 
ance pay  to  dismissed  employees.) 

Family  Allowances 

FuHt  law:  1953. 

Current  laws:  1956  (implemented  1959). 
Employment-related  system 

Employees  in  industry,  commerce,  mining  and 
government  services. 

Exclusions:  Agricultural  and  domestic  workers, 
pensioners,    self-employed,    artisans,  drivers, 
tradesmen,  and  occasional  workers. 

Special  systems  for  bank  employees  and  military 
personnel. 

Insured  person:  None. 
Employer:  8%  of  payroll. 
Government:  None. 

Family  allowances:  Child  must  be  between  age  1 
(when  nursing  allowance  ceases)  and  19  (no 
limit  if  invalid). 

Housing  allowances  payable  to  married  couples, 
whether  or  not  they  are  parents,  and  to  single 
adults. 

Family  head  must  be  currently  working  more 
than  15  days  a  month. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-uge  pension:  30%  of  average  earnings  in  last  12 
months  of  contribution   (24  months  stipulated 
monthly  earnings),  plus  increment  of  2%  of  cov- 
ered earnings  for  each  12  months  of  contribution 
beyond  180  months. 

Minimum  and  maximum  pensions. 

Reduced  pension:  Old-age  pension  reduced  8%  for 
each  year  of  early  retirement. 

Pensions  paid  for  14  months  a  year. 

Pensions    automatically    adjusted    annually  for 
changes  in  wages. 

Old-age  settlement:  1  month's  pension  for  each  6 
months  of  contribution  (or  fraction  thereof),  if  24 
months  of  contribution  and  ineligible  for  pension. 

Invalidity  pension:  30%  of  average  earnings  in  last 
12  months  of  contribution  (24  months  for  workers' 
earnings  above  stipulated  monthly  amount).  No 
increment  for  years  of  coverage.  If  over  1 5  years' 
coverage,  receives  old-age  pension. 

Constant-attendance  supplement:  50%  of  pension. 

Pensions    automatically    adjusted    annually  for 
changes  in  wages. 

Invalidity  settlement:  1  month's  pension  for  each  6 
months  of  contribution  (or  fraction  thereoO.  if  24 
months  of  contribution  and  ineligible  for  pension. 

Survivor  pension:  40%  of  pension  of  insured.  Pay- 
able for  life  (lump  sum  of  3  years'  pension  for 
widows  who  remarry).  Also  payable  to  dependent 
widower. 

Orphans:  20%  of  pension  of  insured  per  orphan 
under  age  19  (no  limit  if  invalid).  Full  orphans, 
80%  of  widow's  pension,  divided  equally.  Lump 
sums  if  ineligible. 

Other  survivor  p>ension$  (if  no  widow  or  orphan): 
Dependent  aged  or  invalid  parent,  20%  of  in- 
sured's pension.  Each  young  brother  and  sister 
under  age  19,  10%  of  pension,  (Maximum  for  all, 
60%.) 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Survivor  settlement:  Same  as  old-age  and  invalid- 
ity settlements. 

Funeral  grant:  2  months'  wages  or  3  months' 
pension  on  death  of  pensioner  (also  payable  on 
death  of  wife  or  husband  of  insured). 

Ministry  of  Social  Security  and  Public 
Health,  general  supervision. 

Bolivian  Social  Security  Institute,  respon- 
sible for  coordination,  planning,  control, 
and  evaluation  of  program. 

National  Social  Security  Fund,  admmis- 
tration  of  program;  managed  by  tripartite 
directorate  and  president. 

Sickness  benefit:  15%  of  earnings. 

Payable  after  3-day  waiting  period  for  up  to  26 
weeks  (may  be  extended  to  52  weeks,  if  medical 
care  will  prevent  permanent  disability). 

Maternity  benefit:  15%  of  earnings.  Payable  for  up 
to  45  days  before  and  45  days  after  confinement. 

Nursing  allowance:  See  family  allowances  below. 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  through  medical  facilities  of  the 
Institute  (or,  if  not  available,  on  a  reimbursement 
basis). 

Includes  general  and  specialist  care,  preventive 
care,  surgery,  hospitalization,  medicines,  appli- 
ances, maternity  care,  and  dental  care. 

Duration:  26  weeks  in  any  12  months  for  each 
illness.  May  be  extended  up  to  52  weeks  if  reason- 
able chance  of  recovery;  plus  26  additional  weeks 
for  tuberculosis. 

Medical  benefits  for  dependents:  Same  as  for  insured 
worker. 

Ministry  of  Social  Security  and  Public 
Health,  general  supervision. 

Bolivian  Social  Security  Institute,  respon- 
sible for  coordination,  planning,  control, 
and  evaluation  of  program. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Fund  operates  own  medical  facilities,  but 
contracts  with  Ministry  of  Social  Security 
and  Public  Health  for  use  of  some  facili- 
ties. 

Temporary  disability  benefit  (work  injury):  75%  of 
earnings. 

Payable  from  1st  day  of  incapacity. 

Permanent  disability  pension  (work  injury):  55%  of 
average  covered  earnings  in  prior  12  months  if 
permanently  and  60%  disabled. 

Constant -attendance  supplement:  50%  of  pension. 

Partial  disability:  Percentage  of  full  pension  pro- 
portional to  degree  of  disability.  Lump  sum  of  4 
years'  pension  if  11%  to  25%  disabled. 

Medical  benefits  (work  injury):  Necessary  medical, 
surgical,  and  dental  care,  hospitalization,  medi- 
cines, appliances,  and  rehabilitation.  Maximum  du- 
ration: 52  weeks. 

Survivor  pensions  (work  injury):  Ordinary  survivor 
pensions  as  above. 

Ministry  of  Social  Security  and  Public  . 
Health,  general  supervision. 

Bolivian  Social  Security  Institute,  resfwn- 
sible  for  coordination,  planning,  control, 
and  evaluation  of  program. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Family  allowances:  Monthly  allowance  per  child. 

Housing  allowance  for  each  worker,  married  or 
single. 

Birth  grant:  Stipulated  amount  per  child. 

Nursing  allowance:  Monthly  milk  allowance  for 
each  child  for  12  months  after  birth  (paid  in  kind). 

Burial  allowance:  Stipulated  amount  per  child 
under  age  19. 

Ministry  of  Social  Security  and  Public 
Health,  general  supervision. 

Bolivian  Social  Security  Institute,  respon- 
sible for  coordination,  plaiming,  control, 
and  evaluation  of  program. 

National  Social  Security  Fund,  adminis- 
tration of  program.  (Employer  pays  cer- 
tain allowances  for  single  and  married 
adults  directly  to  own  employees.) 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Fun(js 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Special  system  for  public  employees  only. 
(1  pula  equals  53.4  U.S.  cents) 

Sickness  and  Maternity 

(1963  law  requires  employer  in  designated 
area  to  provide  certain  m«lical  services  for 
his  employees  and  their  families,  and  also  to 
pay  25%  of  wages  to  female  employees  dur- 
ing 6  weeks  before  and  6  weeks  after  conflne- 
ment) 

Work  Injury 

First  law:  1936. 
Current  law:  1977. 

Employer  liability/eompulsorj  insurance  with 
private  carrier 

Employed    persons,    including    members  of 
Armed  Forces. 

Exclusions:  Casual  workers  and  family  labor. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(Employment  Bill  provides  for  severance 
benefit  after  60  months  of  continuous  employ- 
ment, and  up  to  14  days  paid  sick  leave  per 
year  after  12  months  of  employment) 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Temporary  disability  benefit  (work  injury): 
66-2/3%  of  eanungs  up  to  6  months;  may  be 
extended  for  periods  of  3  months  up  to  24  months 
m»»imiim,  with  approval  of  Minister.  Reduced 
amounts  payable  for  partial  disabiUty. 

Payable  after  7-day  waiting  period  until  recovery 
or  certification  of  permanent  disabiUty. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  60  months'  asmings,  if  totally  disabled  (any 
temporary  disability  benefit  previously  paid  is  de- 
ducted); minimum,  10,000  pula;  maximum,  100,000 
pula. 

Constant-attendance  supplement:  25%  of  ordinary 
benefit. 

Partial  disabiUty:  Percent  of  fiill  benefit  propor- 
tionate to  degree  of  incapacity,  according  to 
schedule;  ma»imiim  (lump  sum),  10,000  pula. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances,  and 
transportation,  up  to  mniiiniiin  of  1,000  pula. 

Survivor  benefit  (work  injury):  Lump  sum  of  48 
months*  earnings  of  deceased  (less  any  temporary 
disability  benefit  previously  paid);  minimum,  5,000 
pula;  maximum,  80,000  pula. 

Payable  to  dependents  of  deceased.  Reduced 
amount  paid  if  only  partial  dependents  survive. 

Fimeral  grant:  Lump  sum  of  100  pula. 

Department  of  Labor  and  Social  Security, 
enforcement  of  law. 

Employers   may    insure   liabiUty  with 
private  insurance  companies. 

- 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1923  (railroads),  1934  (commerce), 
1936  (industry). 

Current  law:  1960.  (rural  workers  and  em- 
ployers. 1971  and  1975.) 

Social  insurance  system 

(1  cruzado  equals  5.4  U.S.  cents) 

Employed  persons  in  industry  and  commerce, 
domestic  servants,  and  self-employed  (in  urban 
areas). 

Special  systems  for  students,  public  employees, 
and  rural  workers  and  employers. 

Insured  person:  8.5%-10%  of  earnings  according 
to  5  wage  levels  (12.5%  for  employees  of  finan- 
cial institutions).  Self-employed,  19.2%  of  earn- 
ings according  to  10  wage  levels  and  rising  over 
25  years  to  maximum.  Rural  workers,  none. 
Rural  employers.  1.44%  of  previous  year's  pro- 
duction plus  0.72%  of  value  of  fallow  acreage. 

Employer  10%  of  payroll,  plus  1.5%  for  13th 
monthly  salary.  Urban  employer  also  contributes 
2.4%  of  payroll  to  rural  social  security  program. 
Rural  producers,  2%  of  value  of  farm  produce 
for  rural  workers'  program. 

Government-  Various  earmarked  taxes  to  finance 
administrative  expenses  and  to  cover  deficits. 

Maximum  earnings  for  contribution  purposes:  20 
times  highest  wage  unit;  domestic  servants.  3 
tiroes  regional  minimum  wage.  Minimum,  re- 
gional minimum  wage.  Employer  contributions 
by  financial  institutions  due  on  total  payroll.  For 
benefit  purposes,  18  times  highest  wage  unit. 

Above  contributions  also  finance  sickness  and 
maternity  benefits. 

Old-age  pension:  Age  65  (men)  or  60  (women) 
and  60  months  of  contribution;  age  50  if  15-25 
years  in  arduous  employment.  Long-service  pen- 
sion, 30  years  of  service.  Rural  workers,  age  65; 
rural  employers,  age  65  and  1  year  of  contribu- 
tion. Other  special  conditions  for  aircraft  crews, 
journalists,  veterans,  and  teachers.  Retirement 
unnecessary.    Payable    abroad    by  reciprocal 
agreement. 

Invalidity  pension:  Permanent   incapacity  for 
work.  Minimum  of  12  months  of  contribution. 

Survivor  pensions:  Deceased  was  pensioner,  or 
paid  contributions  during  last  12  months  before 
death. 

Means-tested  allowance:  Needy  persons  age  70 
or  invalid,  with  at  least  1  year  of  covered 
employment. 

Sickness  and  Maternity 

First  laws:  1923  (railroads),  1934  (cormnerce), 
1936  (industry). 

Current  laws:  1974  (maternity  benefit)  and 
1976  (sickness  and  medical  benefits). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons  in  industry  and  commerce, 
domestic    servants,    self-employed    (in  urban 
areas). 

Domestic  servants  covered  for  sickness  and 
medical  benefits  only. 

Special  systems  for  students  and  public  employ- 
ees. 

Insured  person:  See  pension  contribution  above. 

Employer  Same,  plus  0.3%  of  payroll  to  finance 
maternity  cash  benefits  and  maternity  grant. 

Government:  Same. 

Wage  unit,  minimum  wage,  and  reference  value 
used  for  contribution  and  benefit  purp>oses  vary 
by  region  and  are  adjusted  semiannually.  Since 
1981,  wage  unit  equals  minimum  wage.  Highest 
monthly  amounts.  Wage  unit  and  minimum 
wage.  CZ$  1,368  as  of  March  1,  1987;  reference 
value,  CZ$698. 

Sickness,  maternity,  and  medical  benefits:  Contri- 
butions  by   insured   worker   during   last    1 2 
months.  No  minimum  qualifying  period  for  cash 
maternity    benefits,    for    medical    services.  3 
months  of  contributions.  Maternity  grant  re- 
quires 12  monthly  contributions;  not  payable  if 
both  parents  are  insured. 

Work  Injury 

First  laws:  1919.  1944.  and  1967. 
Current  law:  1976. 
Social  insurance  system 

Employed  persons  in  urban  enterprises. 

Special  systems  for  public  employees  and  rural 
workers. 

Insured  person:  None. 

Employer  Whole  cost,  through  premiums  of 
0.4%,  1.2%,  and  2.5%  of  payroll,  according  to 
degree  of  risk. 

Government:  Rural  workers,  0.5%  of  commercial 
value  of  agricultural  products.  Others,  none. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  20  times  minimum  wage. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Permanent  disability:  Total  loss  of  capacity  to 
work. 

Accident  benefit  (partial  disability):  Unable  to 
do  work  of  usual  occupation  but  capable  of 
doing  some  other  work. 

Unemployment 

First  law:  1965. 
Current  law:  1986. 
Social  insurance  system 

(Employees  have  access  to  compulsory  sav- 
ings account — S%  of  earnings — in  the  event 
of  unemployment,  marriage,  retirement,  and 
other  circumstances.) 

Employed  persons. 

Insured  person:  None. 
Employer  None. 
Govemmenu  Whole  cost. 

Unemployment  benefits:  36  months  of  contribu- 
tions in  last  4  years;  dismissed  through  no  fault 
of  own.  Beneficiary  must  lack  other  resources  to 
support  self  or  family. 

Family  Allowances 

First  law:  1941  (large  families  only). 
Current  law:  1963. 
Employment-related  syrtem 

Urban  employees  (except  domestic  servants) 
with  1  or  more  children. 

Insured  person:  None. 
Employer  4%  of  payroll. 
Government:  None. 

Family  allowances:  Child  must  be  under  4ge  14 
or  invalid.  Parent  must  be  currently  workmg  in 
job  covered  by  social  insurance  or  be  pensioner 
or  sickness  benefit  recipient.  Payable  to  both 
parents  if  both  insured. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  For  earnings  below   10  times 
minimiim  wage.  70%  of  average  earnings  in  last  36 
months  plus  1  %  of  average  earnings  for  each  year 
of  contribution,  up  to  95%  of  average  earnings;  for 
earnings  equal  to  10  tunes  minimum  wage  or 
above,  70%  of  average  earnings  for  each  year  of 
contribution,  plus  1/30  of  average  earnings  for 
each  year  of  contribution,  up  to  80%  of  average 
earnings.  (For  rural  workers,  50%  of  highest  mini- 
mum wage  in  country;  for  rural  employers.  90% 
of  average  monthly  value  of  contribution  base 
during  last  36  months.) 

Long-service  pension:  80%  of  average  earnings 
plus  3%  per  year  after  30  years,  up  to  95%. 
Women  ehgible  for  95%  of  average  earnings  with 
30  years*  service.  When  benefit  wage  exceeds  10 
TniniTniiTn  wages,  2nd  tier  calculated  same  as  for 
old-age  F>ension. 

1 3  monthly  pensions  paid  a  year. 

Minimum  benefit:  90%  of  regional  minimum  wage. 

Pensions  automatically  adjusted  to  changes  in  the 
minimum  wage. 

Means- tested  allowance:  One-half  highest  mini- 
mum wage  in  country. 

Invalidity  pension:  70%  of  average  earnings  in  last 
36  months,  up  to  20  times  minimum  wage,  plus  1% 
of  average  earnings  for  each  12  months  of  contri- 
bution, up  to  30  years  of  contribution.  Maximum 
benefit   100%  of  average  earnings.  (For  rural 
workers,  50%  of  highest  minimum  wage  in  coun- 
try; for  rural  employers.  90%  of  average  monthly 
value  of  contribution  base  during  last  36  months.) 

13  monthly  pensions  paid  a  year. 

Lump-sum  grant  payable  if  ineligible  for  pension. 

Minimum  benefit:  90%  of  regional  minimum  wage. 

Pensions  automatically  adjusted  to  changes  in  the 
minimum  wage. 

Means-tested  allowance:  One-half  highest  mini- 
mum wage  in  country. 

Survivor  pension:  50%  of  invalidity  pension  paid  or 
payable  to  insured,  plus  10%  of  pension  for  each 
survivor  up  to  5th.  Divided  equally  among  eligible 
survivors.  (For  rural  workers,  30%  of  highest 
minimum  salary  in  country;  for  rural  employers, 
70%  of  pension  paid  or  payable  to  insured.) 

Eligible  survivors  (in  order  of  priority);  Widow, 
invalid  widower,  sons  under  age  18  or  invalid, 
unmarried  daughters  under  age  21  or  invalid, 
designated  person,  mother,  invalid  father,  brothers 
under  age  18  or  invalid,  and  unmarried  sisters 
under  age  21  or  invalid. 

13  monthly  pensions  paid  a  year.  Lump-sum  grant 
if  ineligible  for  survivor  pension. 

Pensions  automatically  adjusted  to  changes  in  the 
minimum  wage. 

Minimum  benefit:  60%  of  regional  minimum  wage. 

Funeral  grant:  Lump  sum  equal  to  funeral  expense 
up  to  twice  the  reference  value  of  region.  (Highest 
minimum  wage  if  rural  worker.) 

Ministry  of  Social  Security  and  Welfare, 
general  supervision  of  National  Social  In- 
surance System  (SINPAS). 

National     Social     Insurance  Institute 
(INPS),  administration  of  benefits.  Finan- 
cial Administration  Institute  for  Social 
Insurance  and  Assistance  (lAPAS),  ad- 
ministration of  contributions. 

Sicknas  baufit:  70%  of  average  earnings  in  last  12 
months,  plus  1%  for  each  12  months  of  contribu- 
tion, up  to  90%  of  average  earnings. 

Payable  after  15-day  waiting  period  for  non-urgent 
care  (during  which  employer  is  required  to  pay 
liill  wage). 

13  monthly  payments  a  year  if  insured  has  been  in 
current-payment  status  for  over  6  months. 

Minimum  benefit:  75%  of  regional  minimum  wage. 

Maiemity  grant:  Lump  sum  of  1  reference  value  in 
region. 

Maiemity  benefit:  Full  wage  for  4  weeks  before 
and  8  weeks  after  giving  birth  (if  miscarriage,  2 
weeks). 

Afedical  benefits:  Medical  services  provided  direct- 
ly to  patients. 

Includes  general  and  sp>ecialist  care;  hospitaliza- 
tion; medicines  (patient  shares  in  cost  of  some); 
maternity    care;    dental    care;    and  necessary 
transportation. 

Duration:  No  limit. 

(Some  medical  and  hospital  services  also  provided 
rural  workers  and  employers.) 

(Pensioners  receiving  means-tested  allowances  also 
ehgible  for  medical  and  hospital  services.) 

Medical  benefits  for  dependents:  Same  as  for  insured 
worker. 

Wife  or  designated  dep>endent  of  insured  worker 
receives  same  maternity  grant  as  insured  woman. 

(Family  of  rural  worker  receives  limited  medical 
benefits.) 

Ministry  of  Social  Security  and  Welfare, 
general  supervision  of  SINPAS. 

INPS.  administration  of  cash  benefits.  Na- 
tional Medical  Assistance  Institute  for  So- 
cial Insurance  (INAMPS),  administration 
of  medical  benefits.  lAPAS.  administra- 
tion of  contributions. 

Temporary  disability  benefit  (work  injury):  92%  of 
earnings  rate  on  day  of  accident. 

Payable  after  15-day  waiting  period  (during  which 
labor  laws  require  employer  to  pay  full  wages)  for 
duration  of  disability.  (For  rural  workers,  75%  of 
highest  minimum  wage;  payable  from  day  of 
incapacity.) 

1 3  monthly  payments  a  year  if  insured  has  been  in 
current-payment  status  for  over  6  months. 

Permanent  disability  pension  (work  injury):  100% 
of  earnings  on  day  of  accident.  (Rural  workers, 
75%  of  highest  minimum  wage.) 

Constant-attendance  supplement:  25%  of  pension. 

Accident  benefit  (partial  disability):  40%  of  earn- 
ings rate  on  day  of  accident. 

Supplementary  benefit:  20%  of  earnings  rate  on 
day  of  accident  when  accident  impairs  working 
capacity. 

13  monthly  payments  a  year. 

Work-injury  grant:  15  times  regional  reference 
value. 

Medical  benefits:  Medical  and  dental  treatment, 
hospital  treatment,  medicines,  and  transportation. 

Survivor  pension  (work  injury):  100%  of  earnings 
of  deceased  on  day  of  accident  or  benefit  wage, 
whichever  higher.  Divided  equally  among  eligible 
survivors.  (Rural  workers'  survivors,  75%  of  high- 
est minimum  wage.) 

Eligible  survivors:  Same  as  for  ordinary  survivor 
pensions. 

13  monthly  pensions  paid  a  year. 

Death  grant:  30  times  reference  value  of  region. 

Ministry  of  Social  Security  and  Welfare, 
general  supervision  of  SINPAS. 

INPS,  administration  of  cash  benefits.  IN- 
AMPS, administration  of  medical  bene- 
fits. lAPAS,  administration  of  contribu- 
tions. 

Unemployment  benefit  (means-tested):  50%  of  aver- 
age earnings  in  last  3  months  of  employment, 
based  on  earnings  up  to  3  minimum  wages. 

Minimum  benefit:  70%  of  minimum  wage. 

After  60-day  waiting  period,  payable  during  4 
months  in  any  18-month  period. 

Ministry  of  Labor,  general  supervision. 

Unemployment  Assistance  Fund,  adminis- 
tration of  program. 

Family  allowances:  5%  of  regional  minimum  wage 
for  1st  and  each  additional  child.  Payable  monthly. 

Ministry  of  Social  Security  and  Welfare, 
general  supervision  of  SINPAS. 

Employers  pay  allowances  to  own  em- 
ployees and  deduct  from  contributions 
due  to  lAPAS. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1924. 
Current  law:  1957. 
Social  insurance  system 
(I  lev  equals  84.1  U.S.  cents) 

Employees,  self-employed  persons,  collective 
farmers,  members  of  liberal  professions,  artists, 
and  handicraft  cooperatives. 

Insured  person:  None. 
Employer:  30%  of  payroll. 

Government:  Pays  contributions  as  employer, 
plus  any  deficit. 

Above  contributions  also  finance  all  other  social 
security  benefits. 

Old-age  pension:  Age  60  (men)  or  55  (women). 
25  years  (men)  or  20  years  (women)  of  service; 
proportionately  reduced  pension  if  at  least  1/2 
of  period  completed.  (Age  and  service  periods  5 
or  10  years  less,  or  no  age  requirement,  for 
special  occupations,  teachers,  soldiers,  handi- 
capped, mothers  of  5  children,  artists,  etc;  age 
may  be  lowered  to  50  for  men  and  45  for 
women  after  1 5  years  of  coverage  in  arduous  or 
unhealthy  work.)  Pension  reduced  by  excess  of 
current  wages  plus  pension  over  300  leva  a 
month.  No  reduction  for  workers  in  agriculture, 
civil  engineering,  mining,  or  transportation.  Not 
payable  abroad  unless  reciprocity  agreement. 

Invalidity  pension:  Permanent  or  long  incapacity 
for  work.  5  years  of  service,  or  3  years  if  age 
20-25;  none  if  under  20. 

Survivor  pensions:  Deceased  had  5  years  of  serv- 
ice (3  if  age  20-25),  or  was  pensioner. 

Social  pension  (income-tested):  Over  age  70,  or 
totally  disabled  and  over  age  16. 

Sickness  and  Maternity 

First  law:  1918. 
Current  laws:  1951.  1973. 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal (medical  care)  systems 

Cash  benefits:  Employees,  collective  farmers, 
members  of  liberal  professions,  and  handicraft 
cooperatives. 

Medical  care:  All  residents. 

Insured  person:  None. 

Employer:  See  pension  contributions  above. 

Government:  Same.  Also,  entire  cost  of  medical 
care. 

Cash  sickness  and  maternity  benefits:  3  continu- 
ous months  of  employment  immediately  before 
claim  (none  if  under  age  18  or  in  case  of 
maternity). 

Medical  care:  Residence  in  country  (no  other 
conditions). 

Work  Injury 

First  law:  1924. 

Current  laws:  1951  (short-term  benefits)  and 
1957  (pensions). 

Social  insurance  system 

Employed  persons. 

Insured  person:  None. 

Employer:  See  pension  contributions  above. 

Government:  Same.  Also,  entire  cost  of  medical 
care. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1925. 
Current  law:  1958. 
Otmpulsory  insurance  system 

Employed  persons. 

Insured  person:  None. 

Employer  See  pension  contributions  above. 
Government:  Same. 

Unemployment  benefits:  2  years  of  employment  in 
last  3  years. 

Unemployment  not  due  to  voluntary  leaving, 
dismi^al  for  misconduct,  refusal  of  suitable  of- 
fer, transfer,  or  training. 

Total  income  of  family  below  1.8  leva  a  day. 

Family  Allowances 

First  law:  1942. 
Current  law:  1968. 
Employment-related  system 

Employees,  members  of  liberal  professions, 
handicraft  cooperatives,  collective  farmers,  and 
social  insurance  beneficiaries  with  1  or  more 
children. 

Special  systems  for  students  and  single  mothers, 
and  families  of  military. 

Insured  person:  None. 

Employer:  See  pension  contributions  above. 
Government:  Same. 

Family  allowances:  Child  must  be  under  age  16. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  55%  to  80%  of  average  earnings 
during  highest  3  consecutive  years  in  last  15  years. 
Varies  inversely  according  to  wage  class. 

Increment  of  2%  of  earnings  per  year  of  service 
beyond  qualifying  period  (3%  if  manufacturing 
worker  or  teacher).  Maximum  increment,  12%. 

Minimum  pension:  50  leva  a  month. 

Social  pension:  Minimum,  30  leva  a  month. 

Invalidity  pension:  Total  disability — 40%  to  65% 
of  average  earnings  during  last  12  months,  inverse- 
ly according  to  wage  class.  Minimum,  45  leva  a 
month. 

For  total  disability  requiring  constant  attendance: 
55%  to  75%  of  earnmgs  (minimum.  55  leva);  also, 
flat  supplement  of  35  leva  a  month. 

Increment  of  5%  of  pension  if  10-15  years  of 
service,  10%  if  15-20  years,  or  15%  if  over  20 
years.  Increment  of  25%  if  age  55  and  25  years  of 
coverage  (50  and  20  for  women). 

Partial  invalidity  (incapacity  for  usual  but  not  all 
work):  20%  to  50%  of  earnings,  inversely  accord- 
ing to  wage  class.  Minimum  pension:  35  leva  a 
month. 

Survivor  pension:  1  survivor,  50%  of  invalidity 
pension  of  insured;  2  survivors,  75%;  3  or  more 
survivors,  100%. 

Eligible  survivors  (if  dependent  on  insured);  Chil- 
dren, brothers  and  sisters,  and  grandchildren  under 
age  18  with  invalid  parents.  (25  if  female  student, 
27  if  male,  no  limit  if  invalid);  aged  or  invalid 
parents  or  spouse;  parent  or  widow  caring  for 
orphan;  and  needy  grandparents. 

Funeral  grant:  80  leva. 

Committee  for  Labor  and  Social  Affairs, 
general  supervision  through  General  Di- 
rectorate of  Social  Security. 

Department  of  Pensions  and  Social  Wel- 
fare of  the  Peoples'  Councils,  payment  of 
pensions. 

Sickness  benefit:  During  first  15  days,  70%  of 
earnings,  if  3  months  to  9  years  of  continuous 
work,  80%  if  10-15  years,  or  90%  if  over  15  years. 
Thereafter,  rates  increased  by  10%  of  earnings  but 
not  to  more  than  90%. 

Payable  from  1st  day  for  duration  of  sickness. 

Maternity  benefit:   100%   of  earnings,   for  4-6 
months,  depending  on  number  of  other  children  in 
family.  Additional  leave  until  child  is  2  year  old, 
paid  at  level  of  national  minimum  wage.  May  be 
followed  by  leave  without  pay  (considered  msured 
time)  until  child  reaches  age  3. 

Increment  for  single  mothers:   100  leva  (50  if 
working). 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  through  facilities  of  national  health 
service. 

General  and  specialist  care  in  health  centers,  out- 
patient departments  of  hospitals,  or  home;  hospital- 
ization; prescribed  medicines;  dental  care;  and 
necessary  appliances. 

Duration:  No  limit. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

Ministry  of  Public  Health,  administration 
of   medical    services    through  national 
health  service  (independently  of  social 
insurance). 

Committee  for  Labor  and  Social  Affairs, 
general  supervision  of  cash  benefits.  Em- 
ployers pay  cash  benefits  of  own  employ- 
ees and  deduct  from  contributions  due. 

Temporary  disability  benefit  (work  injury):  90%  of 
earnings. 

Payable  from  1st  day  of  incapacity  until  recovery 
or  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  Total 
disability — 55%  to  85%  of  earnings,  inversely  ac- 
cording to  wage  class,  if  disabled  for  all  work; 
minimum,  55  leva  a  month. 

For  total  disability  requiring  constant  attendance: 
70%  to  100%  of  earnings,  according  to  wage  class 
(minimum  65  leva);  also,  flat  supplement  of  35  leva 
a  month. 

Partial  invalidity  (incapacity  for  usual  but  not  all 
work):  35%  to  65%  of  earnings,  inversely  accord- 
ing to  wage  class;  minimum,  45  leva  a  month. 

Medical  benefits  (work  injury):  Provided  under 
national  health  service. 

Survivor  pension  (work  injury):  1  survivor,  50%  of 
invalidity  pension  of  insured;  2  survivors,  75%;  3 
or  more  survivors,  100%. 

Eligible  survivors  (if  dependent  on  insured):  Chil- 
dren, brothers  and  sisters,  and  grandchildren  under 
age  18  with  invalid  parents,  (25  if  student,  no  limit 
if  invalid);  aged  or  invalid  parents  or  spouse; 
parent  or  widow  caring  for  orphan;  and  needy 
grandparents. 

Funeral  grant:  1  month's  wages;  maximum,  120 
leva. 

Committee  for  Labor  and  Social  Affairs, 
general  supervision. 

Local  trade  unions,  administration  of  ben- 
efits. 

Unemployment  benefit:  Up  to  1.8  leva  a  day.  ac- 
cording to  size  of  family  and  total  income. 

Payable  from  first  day  of  unemployment  up  to  13 
weeks  in  a  year. 

Committee  for  Labor  and  Social  Affairs, 
genera!  supervision. 

Local  trade  unions,  administration  of  ben- 
efits. 

Family  allowances:  15  leva  a  month  for  1st  child 
(20  leva  if  single  mother);  60  leva  for  2  children; 
115  leva  for  3;  and  additional  IS  leva  for  4th  and 
each  other  child.  Benefits  doubled  for  handicapped 
children. 

Birth  grants:  100  leva  on  birth  of  1st  child,  250 
leva  for  2nd.  500  leva  for  3rd,  and  100  leva  on 
birth  of  4th  and  each  other  child. 

Committee  for  Labor  and  Social  Affairs, 
general  supervision  of  program  through 
State  Social  Insurance  Directorate. 

Employers  pay  allowances  to  own  em- 
ployees and  deduct  payments  from  contri- 
butions due.  Schools  pay  students;  Peo- 
ples' Councils  pay  single  mothers. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1960. 
Current  law:  1972. 
Social  insurance  system 
(1  franc  equals  0.3  U.S.  cent) 

Employed    persons,    technical    students,  and 
apprentices. 

Exclusions:  Temporary  workers,  and  temporari- 
ly employed  aliens  covered  elsewhere. 

Special  system  for  public  employees. 

Insured  person:  4.5%  of  earnings. 
Employer:  4.5%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  200,000  francs  a  month. 

Old-age  pension:  Age  55  (or  50  if  prematurely 
aged,    53   if  civil   servant).    180  months  of 
insurance. 

Retirement  from  gainful  employment  necessary. 
Payable  abroad 

Invalidity  pension:  Permanent  loss  of  2/3  of 
earning  capacity  for  any  work.  5  years  of  insur- 
ance, including  6  months  in  last  year.  (No 
minimum  qualifying  period  if  nonoccupational 
accident.) 

Survivor  pensions:  Deceased  met  pension  require- 
ments or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1952. 
Current  law:  1972. 

Social  insurance  system  (maternity  benefits 
only) 

Employed  women. 

Insured  person:  None. 

Employer  See  family  allowances  contributions 

below. 

Government:  None. 

Maternity  benefits:  3  months  of  insured  employ- 
ment. 

Work  Injury 

First  law:  1932. 
Current  law:  1972. 
Social  insurance  system 

Employed  persons  (including  temporary  work- 
ers), members  of  cooperatives,  technical  stu- 
dents, apprentices,  and  casual  workers). 

Insured  person:  None. 
Employer.  2.5%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  200,000  francs  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1955. 
Current  law:  1972. 
Employmmt-relattd  system 

Employees  (including  temporary  workers)  and 
social  insurance  beneficiaries  with  1  or  more 
children. 

Special  system  for  public  employees 

Insured  person:  None. 
Employer:  1 1.5%  of  payroll. 
Government:  Any  deficit. 

Maximum  earnings  for  contribution  purposes: 
200,000  francs  a  month. 

Above  contributions  also  finance  maternity  ben- 
efits. 

Family  allowances:  Child  must  be  under  age  14 
(18  if  apprentice,  21  if  student  or  invalid). 

Parent  must  have  had  3  months  of  employment 
and  be  currently  working  18  days  or  120  hours  a 
month  (or  be  wife  or  widow  of  recipient). 
Payable  also  to  guardian. 

Family  and  prenatal  allowances  subject  to  medi- 
cal care  prescribed  for  mother  and  child. 
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Cash  Benefits  for  Insured  Workers 
{except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

1       Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  20%  of  average  monthly  earnings 
in  last  3  or  5  years  (whichever  is  higher)  plus 
1.33%  for  every  12  months  of  insurance  in  excess 
of  180  months. 

Minimum  pension,   60%   of  national  minimum 
wage;  maximum.  80%  of  insured's  average  month- 
ly earnings. 

Child's  supplement;  See  family  allowances  below. 

Old-age  settlement;  Lump  sum  equal  to  1  month's 
regular  pension  for  every  6  months  of  insurance, 
payable  to  retired  workers  at  age  55  if  ineligible 
for  pension. 

Pensions  adjusted  to  cost-of-living  changes. 

Invalidity  pension:  20%  of  average  monthly  earn- 
ings in  last  3  or  5  years  (whichever  is  higher)  plus 
1.33%  for  every  12  months  of  insurance  in  excess 
of  180  m  »nths  (years  under  age  55  at  lime  of  claim 
credited  as  6-month  periods). 

Minimum    pension,   60%   of  national  minimum 
wage;  maximum.  80%  of  insured's  average  month- 
ly earnings. 

Child's  supplement:  See  family  allowances  below. 
Constant-attendance  supplement:  50%  of  pension. 
Pensions  adjusted  to  cost-of-living  changes. 

Survivor  pension:  50%  of  pension  of  insured.  Pay- 
able to  widow  married  to  deceased  at  least  1  year 
or  caring  for  child.  Also  payable  to  dependent 
invalid  widower. 

Orphans;  25%  of  pension  of  insured  for  each 
orphan  under  age  14  (18  if  apprentice,  21  if  student 
or  invalid);  40%  for  each  full  orphan. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Survivor  settlement;  Lump  sum  equal  to  1  month's 
old-age  pension  for  every  6  months  of  insurance, 
payable    to   survivors   if  insured   ineligible  for 
pension. 

Pensions  adjusted  to  cost-of-living  changes. 

Ministry  of  Labor,  general  supervision. 

Ministry     of     the     Budget,  financial 
supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program;  managed  by  quadri- 
partite board  and  director. 

Maternity  benefit:  100%  of  earnings  (portion  up  to 
ceiling  paid  by  Social  Security  Fund,  earnings 
above  ceiling  paid  by  employer). 

Payable  for  14  weeks,  including  at  least  2  weeks 
before  confinement  (may  be  extended  up  to  3 
additional  weeks  if  complications). 

Medical  benefits:  Working  women  receive  free 
medical  care  during  pregnancy  and  confmement. 

(Labor  code  requires  employers  to  provide  certain 
medical  services.) 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Wife  of  insured  receives  same  medical  beneHts  as 
insured  woman. 

Ministry  of  Labor,  general  supervision. 

Ministry     of    the     Budget,  financial 
supervision. 

National  Social  Security  Fund,  adminis- 
tration of  contributions  and  benefits. 

Temporary  disability  benefit  (work  injury): 
66-2/3%  of  average  daily  earnings. 

Payable  from  day  after  injury  until  recovery  or 
certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  85%  of 
average  earnings,  if  totally  disabled.  For  partial 
disability,  pension  proportionate  to  degree  of  inca- 
pacity. Lump  sum  of  3  years'  proportionate  pen- 
sion payable  if  less  than  15%  disability. 

Constant-attendance  supplement:  50%  of  pension. 

Medical  benefits  (work  injury):  Medical,  surgical, 
and  dental  care,  hospitalization,  medicines.  X-rays, 
laboratory  services,  rehabilitation,  retraining,  ap- 
pliances, and  transportation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured.  Payable  to  widow  or  dependent  invalid 
widower. 

Orphans:  10%  of  earnings  for  each  orphan  under 
age  14  (18  if  apprentice,  21  if  student  or  invalid); 
30%  for  each  full  orphan. 

Dependent  parents  and  grandparents;  10%  of  earn- 
ings each. 

Maximum  survivor  pensions;  85%  of  earnings. 

Funeral  grant:  15  days'  covered  earnings  of  in- 
sured. 

Ministry  of  Labor,  general  supervision. 

Ministry     of    the     Budget,  financial 
supervision. 

National  Social  Security  Fund,  adminis- 
tration of  contributions  and  benefits. 

Family  allowances:  700  francs  a  month  for  each 
child  through  the  6th.  Maximum,  4,200  francs  a 
month. 

Prenatal  allowance:  350  francs  a  month  for  9 
months  (paid  in  3  installments). 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry  of  Labor,  general  supervision. 

Ministry     of    the     Budget,  financial 
supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Special  pension  system  for  public  employees 
oiUy. 

(1  kyat  equals  14  U.S.  cents) 

Sickness  and  Maternity 

First  and  current  law:  1954. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  of  Firms  with  5  or  more  workers  in 
industry  and  commerce;  employees  of  specified 
industries  and  services. 

Coverage  being  extended  gradually  to  different 
regions;  now  applies  in  Rangoon,  Mandalay. 
Moulmein,  and  54  other  districts. 

Insured  person:  \%  of  earnings,  according  to  6 
wage  classes. 

Employer  2%  of  payroll,  according  to  6  wage 
classes. 

Government:  Annual  grant  equal  to  about  \%  of 
covered  earnings. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  232  kyats  a  month. 

Cash  sickness  benefit:  17  weeks  of  contribution  in 
last  26  weeks  (or  registered  as  unemployed  for 
not  over  26  weeks). 

Cash  maternity  benefit:  26  weeks  of  contribution 
in  52  weeks  before  confinement. 

Medical  benefits:  Currently  in  insured  employ- 
ment (or  registered  as  unemployed  for  not  over 
26  weeks). 

Work  Injury 

First  law:   1923  (workmen's  compensation 
law  still  in  force  for  nonagricultural  employ- 
eek  not  yet  covered  by  social  insurance;  provi- 
sions not  shown). 

Current  law:  1954  (social  insurance). 
Social  insurance  system 

Employees  of  firms  with  5  or  more  workers  in 
industry  and  commerce;  employees  of  specified 
industries  and  services. 

Coverage  being  extended  gradually  to  different 
regions;  now  applies  in  Rangoon,  Mandalay, 
Moulmein,  and  54  other  districts. 

Insured  person:  None. 

Employer  \%  of  payroll,  according  to  6  wage 
classes. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  232  kyats  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

(Funeral  grant  of  200  kyats  payable  under  sickness 
insurance.) 

Siebuss  baufit:  50%  of  earnings,  according  to  6 
wage  classes;  fninimiiTn,  0.70  kyat  a  day. 

Payable  from  first  day  of  incapacity  for  up  to  26 
weeks  for  one  illness. 

Maternity  benefit:  2/3  of  earnings,  according  to  6 
wage  classes;  fniniTniiTn,  1.25  kyats  a  day- 
Payable  for  6  weeks  before  and  6  weeks  after 
confinement 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  through  Health  Ministry's  dispensa- 
ries, dispensaries  of  large  employers  under  con- 
tract with  Board,  and  public  hospitals- 
Includes  medical  care  at  dispensary,  emergency 
domiciliary  care,  specialist  and  laboratory  services 
at  diagnostic  center,  necessary  hospitalization,  ma- 
ternity care,  and  medicines- 
Duration:  26  weeks  for  one  illness  (may  be  extend- 
ed in  special  cases)- 

Medical  benefits  for  dependents:  None  under  insur- 
ance. 

Ministry  of  Health,  general  supervision- 
Social  Security  Board,  administration  of 
program;  directed  by  tripartite  board  and 
chief  executive  officer- 

Temporary  disability  benefit  (work  injury);  2/3  of 
earnings,  according  to  6  wage  classes. 

Payable  from  first  day  of  incapacity  for  up  to  32 

weeks- 

Permanenl  disability  pension  (work  injury):  2/3  of 
earnings,  according  to  6  wage  classes,  if  totally 
disabled. 

Constant-attendance  supplement;  25%  of  pension. 

Partial  disability:  Percentage  of  fiill  pension,  corre- 
sponding to  percent  loss  of  capacity  (converted  to 
lump  sum  if  below  20%  or  20  kyats  a  month). 

Medical  benefits  (work  injury):  Same  as  for  ordi- 
nary sickness,  but  with  no  limit  on  duration; 
appliances  also  provided. 

Survivor  pension  (work  injury):  10-60  kyats  a 
month,  according  to  6  wage  classes  (equals  about 
27%  of  earnings). 

Orphans  (work  injury):  5-30  kyats  a  month,  ac- 
cording to  6  wage  classes,  for  each  orphan  under 
age  16  (about  13%  of  earnings);  each  full  orphan 
receives  8-45  kyats  (about  20%  of  earnings). 

Other  eligible  survivors  (if  no  widow  or  orphan): 
Aged  or  invaUd  dependent  relatives. 

Maximum  survivor  pensions:  2/3  of  earnings. 

Funeral  grant:  200  kyats- 

Ministry  of  Labor,  general  supervision - 

Social  Security  Board,  administration  of 
contributions  and  benefits- 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1956. 
Current  law:  1981. 
Social  insuranct  system 
(1  franc  equals  0.8  U.S.  cent) 

Employed  persons. 

Special  system  for  public  employees. 

Exclusion:  Casual  or  temporary  labor. 

Insured  person:  3%  of  earnings. 
Employer:  3.5%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  beneHt 
purposes:  25,000  francs  a  month. 

Old-age  pension:  Age  55  (or  50  if  prematurely 
aged).    15   years  of  insurance,   including  60 
months  of  contribution  during  last  lO  years. 
Retirement  unnecessary. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty 3  years  of  insurance,  including  6  months  of 
contribution  during  last  12  months.  (No  mini- 
mum   qualifying    p^eriod    if  nonoccupational 
accident.) 

Survivor  pensions:  Deceased  met  pension  require- 
ments, was  pensioner,  or  had  180  months  of 
insurance  at  death. 

Sickness  and  Maternity 

(1966  labor  code  requires  employer  to  pay 
2/3  of  wages  to  workers  up  to  3  montlu 
miixifniifn  per  calendar  year  and  to  provide 
medical  care  for  workers  and  their  depend- 
ents. Code  also  requires  employers  to  pay 
50%  of  wages  during  maternity  leave  up  to  12 
weeks  (14  weeks  if  complications),  including  6 
weeks  minimum  after  confinement,  to  women 
with  6  months*  service  during  year  preceding 
confinement.) 

1980  law  provides  for  medical  benefits  for 
pubUc  employees  and  members  of  the  Armed 
Forces. 

1984  provision  established  medical  assistance 
card  to  provide  medical,  surgical,  maternity, 
hospitalization,  dental,  and  pharmaceutical 
services  to  low-income  population. 

Work  injury 

First  law:  1949. 
Current  law:  1981. 
Social  insurance  system 

Employed  persons,  apprentices,  trainees,  and 
technical  students. 

Insured  person:  None. 
Employer  \  %  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  25,000  francs  a  month. 

Work-injury  benefits:  No  minimum  quahfying 
period. 

Unemployment 

Family  Allowances 

First  law:  1971. 
Current  law:  1977. 
Employment-related  system 

Employed  persons  and  apprentices  with  depend- 
ent wife  and  1  or  more  children. 

Special  system  for  public  employees. 

Insured  person:  None. 
Employer:  Whole  cost. 
Government:  None. 

Family  allowances:  Child  must  be  unmarried  and 
under  age  16  (21  if  student  or  apprentice,  no 
limit  if  invalid). 

Wife  must  not  be  engaged  in  paid  employment. 
Parent  must  be  working  at  least  4  hours  a  day. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-ttge  patsum:  30%  of  average  monthly  earnings 
during  last  3  or  5  years  (most  favorable),  plus 
1.33%  for  each  year  of  insurance  beyond  180 
months. 

Minimum  pension:  60%  of  highest  legal  minimum 
wage;  maTimiiTn,  gO%  of  average  earnings. 

Old-age  settlement:  Lump  siun  equal  to  average 
monthly  earnings  times  number  of  years  of  contri- 
bution. 

Invalidity  pension:  30%  of  average  monthly  earn- 
ings during  last  3  or  5  years  (most  favorable),  plus 
1.33%  for  each  year  of  insurance  beyond  180 
months. 

Minimum  pension:  60%  of  highest  legal  minimum 
wage;  maximum,  80%  average  earnings. 

Constant-attendance  supplement:  50%  of  pension. 

Survivor  pension:  50%  of  pension  of  insured  to 
widow  caring  for  child  or  pregnant,  provided 
married  at  least  1  year  prior  to  death  of  insured. 
Also  payable  to  dependent  invalid  widower  if 
marriage  has  lasted  at  least  1  year. 

Orphans:  25%  of  earnings  of  insured  for  each 
orphan  under  age  16  (18  if  apprentice,  21  if 
student,  no  limit  if  invalid);  40%  for  each  full 
orphan. 

Dependent  parents  and  grandparents;  25%  of  earn- 
ings of  insured  each. 

Maximum  survivor  pension:  100%  of  pension  of 
insured. 

Survivor  settlement:  Lump  sum  of  1  month's  basic 
pension  for  each  12  months  of  insurance,  if  insured 
ineligible  for  pension. 

Ministry    of    Social    Affairs,  general 
supervision. 

National  Social  Security  Institute,  admin- 
istration of  program;  managed  by  tripar- 
tite board  and  director. 

Temporary  disaiility  benefit  (work  injury):  2/3  of 
earnings;   miTiiTniiTn   benefit,   regional  fniniTniim 
wage. 

Payable  after  IS-day  waiting  period  until  recovery 
or  certification  of  permanent  disabiUty. 

Permanent  disability  pension  (work  injury):  100% 
of  average  monthly  earnings,  if  totally  disabled. 

Partial  disabihty:  Percent  of  full  petision  propor- 
tionate to  degree  of  incapacity  if  15%  or  more 
disabled.  Lump  sum  of  3  years'  proportionate 
pension  if  less  than  15%  disabled. 

Constant-attendance  supplement:  50%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal   care,    hospitalization,    laboratory  services, 
drugs,  dental  care,  transportation,  appliances,  reha- 
biUtation.  physical  therapy,  and  retraining. 

Survivor  pension  (work  injury):  50%  of  earnings  of 
insured.  Payable  to  widow  or  widower.  Lump  sum 
of  6  months'  pension  paid  to  widow  or  widower 
who  remarries. 

Orphans;  20%  of  earnings  of  insured  for  each 
orphan  under  age  16  (21  if  student,  no  limit  if 
invalid);  40%  for  each  fuU  orphan. 

Dependent  parents  and  grandparents:  20%  of  earn- 
ings of  insured  for  each. 

Maximum  survivor  pensions:  100%  of  total  disabil- 
ity pension  of  insured. 

Funeral  grant:  Lump  sum  equal  to  30  times  aver- 
age daily  earnings. 

Ministry    of    Social    Affairs,  general 
supervision. 

National  Social  Security  Institute,  admin- 
istration of  contributions  and  benefits. 

Medical  services  provided  by  the  Institute 
and  govenunental  or  approved  private 
medical  institutions. 

Family  allowaneec  300  francs  a  month  for  wife; 
liO  francs  for  each  child.  (Reduced  by  half  if 
beneficiary  works  leas  than  4  hours  a  day.) 

- 

Ministry  of  Labor,  general  supervision. 

Individual  employers  pay  benefits  directly 
to  workers. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1%9. 
Current  law:  1984. 
Social  insurance  system 
(1  franc  equals  0.3  U.S.  cent) 

Employed  persons. 
Voluntary  coverage  available. 
Special  system  for  public  employees. 

Insured  person:  2.8%  of  earnings. 
Employer  4.2%  of  payroll. 
Government-  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  200.000  francs  a  month  for  the  period 
July  1985-June  1987. 

Old-age  pension:  Age  60  (or  early  retirement  at 
age  50)  with  20  years  of  insurance  and  180 
months  of  contribution,  including  60  in  last  10 
years.    Retirement    necessary.    Not  payable 
abroad,  unless  reciprocal  agreement. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty; 5  years  of  insurance  and  6  months  of  contri- 
bution in  last  year. 

Survivor  pensions:  Deceased  was  pensioner  or 
met  pension  requirements  at  death. 

Sickness  and  Maternity 

First  law:  1956. 
Current  law;  1967. 

Social  insurance  system  (maternity  benefits 
only) 

Employed  women. 

Insured  person:  None. 

Employer:  See  family  allowance  contributions 
below. 

Government  None. 

Maximum  earnings  for  contribution  purposes: 
200,000  francs  a  month  for  the  period  July  1985- 
June  1987. 

Maternity  benefits:  6  months  of  insured  employ- 
ment. 

Work  Injury 

First  law:  1944. 
Current  law:  1977. 
Social  insurance  system 

Employed  persons,  apprentices,  seafarers,  and 
technical  students. 

Voluntary  coverage  available  for  self-employed. 

insured  person:  None. 

Employer:  1.75%,  2.5%,  or  5%  of  payroll,  ac- 
cording to  risk  in  industry. 

Govemmenu  None. 

Temporary  disabiUty:  Maximum  earnings  for 
benefit  purposes,  17,933  francs  a  day. 

Permanent  disability:  Maximum  and  minimnin 
earnings  for  benefit  purposes,  537,997  and  19,800 
francs  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1956. 
Current  law:  1967. 
Employment-related  system 

Employed  persons  with  1  or  more  children. 

Special  systems  for  pubUc  employees  and  stu- 
dents with  families. 

Exclusion:  Self-employed. 

Insured  person:  None. 

Employer.  7%  of  payroll  (5.65%  in  agriculture, 
3.7%  for  private  schools). 

Government:  None. 

Maximum  earnings  for  contribution  purposes: 
200,000  francs  a  month  for  the  period  July  1985- 
June  1987. 

Above  contributions  also  finance  maternity  ben- 
efits. 

Family  allowances:  Child  must  be  imder  age  14 
(18  if  apprentice,  21  if  student  or  invalid). 

Parent  must  be  working  18  days  or  120  hours  a 
month  (continued  during  incapacity  from  indus- 
trial accident,  6  months  of  sickness,  3  months  of 
involuntary  unemployment,  or  for  widow  of 
beneficiary). 

Prenatal  allowance  and  birth  grant:  Prescribed 
medical  examiiutions. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pensiox  30%  of  average  monthly  earnings 
in  last  3  or  5  years  (whichever  is  higher)  plus  1% 
for  each  year  of  contribution  beyond  180  months. 

Minimum  pension:  50%  of  highest  guaranteed 
minimum    wage;    majumum.    80%    of  average 
earnings. 

Old-age  settlement;  Lump  sum  of  insured's  aver- 
age monthly  earnings  times  12-month  insurance 
periods  credited,  if  age  60  (or  50  if  prematurely 
aged)  and  ineligible  for  pension. 

Constant-attendance  supplement;  40%  of  pension. 

Invalidity  pension:  30%  of  average  monthly  earn- 
ings in  last  3  or  5  years  (whichever  is  higher)  plus 
1%  for  each  year  of  contribution  beyond  180 
months.  (Years  under  age  60  at  time  of  claim 
credited  as  6-month  periods.) 

Constant-attendance  supplement:  40%  of  pension. 

Survivor  pension:  50%  of  old-age  pension  payable 
to  all  legitimate,  non-divorced  spouses  of  any  age. 

Orphans:  15%  of  pension  of  insured  for  each 
orphan,  25%  if  full  orphan. 

Dependent  parents;  10%  of  pension  of  insured. 

Pension  divided  equally  among  other  relatives 
when    no    survivors    in    the  above-mentioned 
categories. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Survivor  settlement:  Lump  sum  of  1  month's  basic 
pension  for  each  6  months  of  contribution  by 
insured  (if  latter  ineligible  for  pension). 

Ministry  of  Labor  and  Social  Security, 
general  supervision 

National  Social  Insurance  Fund,  adminis- 
tration of  program;  managed  by  tripartite 
council  and  director. 

Sickmss  benefit:  None  under  insurance.  (Labor 
code  requires  employers  to  provide  some  paid  sick 
leave.) 

Maternity  benefit:  100%  of  earnings.  Payable  dur- 
ing 4  weeks  before  and  10  weeks  after  confinement 
(may  be  extended  up  lO  6  additional  weeks  if 
comphcations). 

Medical  benefits:  Working  women  receive  1,400 
francs  toward  dehvery  expenses  and  200  francs  for 
each  prenatal  examination  and  child's  pediatric 
examination  during  first  6  months.  Also  payable  to 
wives  of  insured  workers. 

(Some  free  medical  care  provided  under  1962  law 
by  govenmient  health  facilities.  Labor  code  also 
requires  employers  to  provide  certain  medical 
services.) 

Medical  benefits  for  dependents:  See  benefits  under 
family  allowances. 

Ministry  of  Labor  and  Social  Security, 
general  supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury): 
66-2/3%  of  earnings. 

Payable  from  day  after  injury  until  recovery  or 
certification  of  permanent  disabihty. 

Permanent  disability  pension  (work  injury):  For 
total  disability,  85%  of  average  earnings. 

Constant-attendance  supplement  available. 

For  partial  disability;  If  disability  at  least  20%, 
pension  proportionate  to  degree  of  incapacity;  if 
less  than  20%,  lump  sum  equal  to  10  years'  partial 
pension. 

Medical  benefits  (work  injury);  Medical  and  surgi- 
cal care,  hospitalization,  m^icines,  appliances,  x- 
rays,  laboratory  services,  and  rehabilitation. 

Survivor  pension  (work  injury);  85%  of  average 
earnings  of  insured.  Pension  divided  among  fol- 
lowing eligible  survivors,  according  to  schedule  in 
law;  Surviving  spouse,  children  under  age  14  (18  if 
apprentice,  21  tf  student  or  invalid),  dependent 
parents. 

Funeral  grant:  Cost  of  burial. 

Ministry  of  Labor  and  Social  Security, 
enforcement  of  law. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 

Family  oUowatictK  1,800  francs  a  month  for  each 
child. 

Prenatal  allowance:  1,800  francs  a  month  for  9 
months  (paid  in  2  installments). 

Birth  grant:  21,600  francs  for  each  birth. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry  of  Labor  and  Social  Security, 
general  supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1927  (old-age  assistance),  1937 
(blind    assistance),     and     1954  (disability 
assistance). 

Cuirent  laws:  1951  (universal  pension).  1965 
(earnings-related  pension),  and  1966  (income- 
tested  supplements  and  Federal-Provincial  so- 
cial assistance). 

Dual  univtrtat  pension  and  social  insurance 
system 

(1  Canadian  dollar  equals  72.2  U.S.  cents) 

International  social  security  agreement  signed 
with  the  United  States. 

Universal  pension:  All  residents. 

Eamings-related  pension:  Employees  and  self- 
employed  persons  (unless  earnings  below  $2,300 
a  year,  as  adjusted  to  industrial  wage  index). 
Other  exclusions:  Casual  employment,  brief  agri- 
cultural employment. 

Provinces  may  contract-out  all  employment 
within  their  borders  from  social  insurance  pro- 
gram, if  they  establish  comparable  programs. 
Quebec  pension  plan  similar  to  Federal  plan; 
benefits  portable  between  them. 

Insured    person:    Universal     pension,  none. 
Earnings-related  pension,  1.9%  (employees)  or 
3.8%  (self-employed)  of  earnings. 

Employer:  Universal  pension,  none.  Earnings- 
related  pension,  1.9%  of  payroll. 

Government:  Universal  pension,  whole  cost.  Also 
whole  cost  of  income-tested  benefits. 

Minimum  and  maximum  earnings  for  benefit  and 
contribution  purposes:  $2,500  and  $25,900  a 
year.  (As  of  1986,  earnings  limit  increase  equal 
to  increase  in  the  average  industrial  wage.  Con- 
tributions not  payable  on  first  10%  of  ceiling, 
reduced  to  nearest  $100. 

Old-age  pension:  Universal  pension:  Age  65. 
Earned  at  rate  of  l/40th  of  maximum  pension 
for  each  year  of  residence  in  Canada  after  age 
18,  up  to  maximum  of  40  years  and  with  mini- 
mum of  10.  Retirement  not  necessary.  Payable 
abroad  if  resident  20  years  after  age  1 8. 

Earnings-related  pension:  Age  65  (60-64  with 
0.5%  reduction  per  month).  No  minimum  quali- 
fying period.  Retirement  necessary  before  age 
65. 

Invalidity    pension:    No    universal  pension. 
Earnings-related  pension:  Prolonged  incapacity 
for  substantial  gainful  activity.  Contributions  in 
2  of  the  last  3  calendar  years  or  5  of  the  last  10 
calendar  years  immediately  preceding  incapaci- 
ty, whichever  is  more  favorable. 

Survivor    pensions:    No     universal  pension. 
Earnings-related  pension:  Contributions  in  3  cal- 
endar years  or  1/3  of  years  since  1965  (or  since 
age  18,  if  later),  or  10  calendar  years. 

All  pensions  payable  abroad. 

Sickness  and  Maternity 

National  laws:  Health  benefits  for  welfare 
recipients,  1966  and  1972;  Federal-Provincial 
fiscal  arrangements  and  established  programs 
financing,  1977;  Canada  Health  Act,  1984. 

Enabling  laws  in  all   10  Provinces  and  2 
territories  conform  to  Federal  standards. 

Provision  for  Provincial  administering  author- 
ities to  pay  providers  for  virtually  all  costs  of 
medically  required  hospital  and  physicians' 
services. 

Dual  compulsory  insurance  (cash  benefits)  and 
universal  (medical  care)  systems 

All  residents  satisfying  Federal  and  Provincial 
criteria  for  eligibility  and  insured  status.  (Vir- 
tually entire  eligible  population  covered.)  Cov- 
erage portable  from  Province  to  Province,  and 
for  emergency  care  anywhere  in  the  world. 
Special  provisions  for  certain  groups,  including 
seamen.  Armed  Forces,  and  Federal  and  Provin- 
cial government  employees. 

(Compulsory  coverage  generally  throughout 
Provinces,  except  some  opting-out  permitted  in 
Ontario  and  Alberta.) 

Insured  person:  Flat  amount  in  Ontario,  Alberta, 
British  Columbia,  and  Yukon  Territory.  None  in 
other  Provinces. 

Employer:  3%  of  payroll  in  Quebec.  Optional 
amounts    elsewhere    determined    by  union 
contracts. 

Government:  Bulk  of  costs  met  from  Provincial 
general  revenues.  Federal  Government  makes 
contributions  to  Provinces  through  block  grants, 
part  of  which  are  conditional  on  Provinces 
meeting  Federal  program  requirements. 

Hospitalization  and  medical  benefits:  Generally,  3 
months'  residence  in  Province  required  for  in- 
surability status  when  moving  from  another 
Province  which  continues  coverage  during  this 
waiting  period.  In  some  Provinces,  payment  of 
premiums  is  an  additional  condition. 

Cash  sickness  and  maternity  benefits:  Paid  under 
unemployment  insurance  (see  below). 

Work  Injury 

First  and  current  Provincial  laws: 
Alberta,  1918  and  1981. 
British  Columbia,  1916  and  1979. 
Manitoba,  1916  and  1985. 
New  Brunswick.  1918  and  1985. 
Newfoundland,  1908  and  1983. 
Northwest  Territories,  1977. 
Nova  Scotia,  1915  and  1982. 
Ontario,  1914  and  1985. 
Prince  Edward  Island,  1949  and  1982. 
Quebec,  1908  and  1985. 
Saskatchewan,  1911  and  1985. 
Yukon  Territory,  1977. 

Compulsory  insurance  with  public  carrier  (Pro- 
vincial programs) 

Employees  in  industry  and  commerce  (some 
differences  among  Provinces). 

Common  exclusions:  Agricultural  (except  in 
Quebec,  Ontario,  and  British  Columbia),  domes- 
tic, and  bank  employees  (except  in  Quebec  and 
Saskatchewan);  employees  of  small  firms. 

Special  systems  for  seamen  and  employees  of 
national  and  Provincial  governments,  Yukon, 
and  Northwest  Territories. 

Insured  person:  None. 

Employer:  Whole  cost,  through  contributions 
varying  by  industry  according  to  risk  (large 
firms  in  some  Provinces  may  self-insure). 

Government:  None. 

Maximum    earnings    for    benefit  purposes: 
$20,(XX)- $48,000  a  year,  according  to  Province. 

Work-injury  benefits:  No  mininium  qualifying 
period. 

Unemployment 

First    law:     1940    (1935    law  declared 
tmconstitutional). 

Current  law:  1971. 

Compulsory  insurance  system 

All  wage  and  salary  earners,  including  Federal 
Government  employees;  also,  self-employed 
fishermen. 

Exclusions:  All  other  self-employed  persons,  and 
workers  earning  less  than  SI 06  a  week  and 
working  less  than  15  hours  a  week  for  the  same 
employer;  employed  persons  65  and  over  (ex- 
cept for  lump-sum  payment),  casual  workers, 
and  family  labor. 

Voluntary  coverage  for  Provincial  government 
employees  with  consent  of  Provincial  govern- 
ment. 

Insured  person:  2.35%  of  earnings. 

Employer:  3.29%  of  payroll  (1.4  times  insured 
person's  rate). 

Government:  Federal  Government,  extra  cost  of 
benefits   when   regional    unemployment  rate 
above  4%,  cost  of  benefits  exceeding  contribu- 
tions for  self-employed  fishermen,  and  cost  of 
extended  benefits  for  persons  participating  in 
approved  training  or  job  creation  projects. 

Maximum  insured  earnings:  $530  a  week;  mini- 
mum, $106  (20%  of  majumum)  or  less  if  employ- 
ed 1 5  hours  a  week  for  same  employer. 

Unemployment  benefits:  Varies,  depending  on  un- 
employment rate  of  region,  from  10-14  weeks  in 
covered  employment  during  last  year  for  mini- 
mum benefits,  20  or  more  weeks  for  full  benefits, 
including  sickness  and  maternity.  Employment 
minimum:  15  hours  a  week. 

Registered,  capable,  willing,  and  available  for 
work;  unable  to  obtain  suitable  employment,  or 
unable  to  work  because  of  sickness  or  maternity. 

If  unemployment  due  to  voluntary  leaving,  mis- 
conduct, refusal  of  suitable  offer,  or  failure  to 
undergo  training,  disqualification  for  up  to  6 
weeks;  if  unemployment  due  to  labor  dispute, 
imprisonment,  or  change  of  residence  outside 
Canada,  disentitlement  for  as  long  as  condition 
exists. 

Family  Allowances 

First  law:  1944. 

Current  laws:  1973  (separate  Federal  Program 
and     Quebec     Program),     1974  (Alberu 
amendments). 

Unirenal  system 

All  residents  with  1  or  more  children. 

Insured  person:  None. 
Employer:  None. 
Government:  Whole  cost. 

Family  allowances:  Child  must  be  under  age  18. 
(Invalid  child  over  18  eligible  for  disabled  per- 
son's allowance.) 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU~ag€  pension:  Uaiversal  pension:  Up  to  $297.37 
a  month  paid  each  pensioner. 
Income-tested  supplement;  Amount  raising  pension 
to  $651  for  single  person,  $1,054  for  couple. 

Earnings-related  pension  (in  addition  to  above): 
25%  of  average  earnings,  with  15%  of  low-income 
years  disregarded  if  10  years  or  more  of  contribu- 
tion or  for  raising  children  up  to  the  age  of  7. 
Increment  of  0.5%  of  pension  per  month  of  defer- 
ral until  age  70.  Maximum  pension:  $521.52  a 
month.  Pension  credits  accumulated  by  either 
spouse  may  be  divided  equally  if  marriage  separa- 
tion or  divorce  after  1  year  or  more. 

Recorded  earnings  revalued  for  changes  in 
national-average  wages. 

Income-tested  pension  for  old-age  pensioner's 
spouse  age  60-64.  Maximum:  $532.81  a  month. 

(Assistance  available  under  Federal-Provincial 
Program  for  needy  aged  persons  not  eligible  for 

come  plans  to  assist  low-income  pensioners.) 

Automatic  adjustment  for  changes  in  consumer 
price  index:  Quarterly  for  universal  pension  and 
annually  for  earnings* related  pension. 

Invalidity  pension:  Universal  pension:  None. 

Earnings-related  pension:  $242.95  a  month,  plus 
75%  of  retirement  pension.  Recorded  earnings 
revalued  for  changes  in  national  average  wages. 
Maximum  pension:  $634.09  a  month. 

Child's  supplement:  $94.79  a  month  for  each  child 
below  age  18,  25  if  student,  ($29  in  Quebec). 

(Assistance    available    under  Federal-Provincial 
Program  for  needy  invaUds  not  eligible  for  regular 
benefits) 

Automatic  annual  adjustment  of  all  benefits  for 
changes  in  consumer  price  index. 

Survivor  pension:  Universal  pension:  None  pro- 
vided. (Survivor  age  65  or  over  receives  universal 
old-age  pension  and,  if  age  60-64,  income-tested 
supplement  in  own  right,  regardless  of  when 
spouse  dies.) 

Earnings-related  pension:  60%  of  insured's  pension 
payable  to  widow  or  widower  if  age  65  or  over, 
up  to  maximum  $312.91  a  month  (same  in  Quebec). 
If  age  45-64,  invalid,  or  caring  for  child,  $94,79  a 
month  (Quebec  age  55-64.  $310.82;  age  under  55. 
$242.95),  plus  37.5%  of  insured's  pension.  Child- 
less survivor  age  35-45:  Pension  reduced  10%  a 
year  under  age  45.  Maximum  pension:  $290.36  a 
month  ($506.39  in  Quebec). 

Orphans:  $94.79  a  month  for  each  orphan  below 
age  18  (25  if  student,  no  limit  if  invalid).  Quebec, 
$29  each  for  all  children. 

Death  benefit:  6  months*  earnings-related  pension. 
Maximum,  10%  of  earnings  ceiling. 

Automatic  annual  adjustment  of  benefits  for  in- 
creases in  price  index. 

(Assistance    available    under    Federal -Provincial 
Program  for  needy  survivors  not  eligible  for  regu- 
lar benefits.) 

Department  of  National  Health  and  Wel- 
fare,   administration    of   universal  and 
earnings-related    pensions   and  income- 
tested  supplements,  through  district  and 
local  offices. 

Department  of  National  Revenue,  collec- 
tion of  contributions  for  earnings-related 
pensions. 

Quebec  Department  of  Revenue  and  Que- 
bec  Pension    Board,   administration  of 
earnings- related  pension  program  in  Prov- 
ince. 

Sickness  and  maternity  benefits:  See  unemployment 
benefit  below. 

Hospital  and  medical  benefits:  Paid  directly  by 
Provincial  authorities  according  to  predetermined 
formulas  and  agreed  fee  schedules.  Some  cost 
sharing  may  be  required  of  patient. 

Hospital  benefits  include  standard  ward  care,  nec- 
essary nursing,  pharmaceuticals,  and  diagnostic 
and  therapeutic  services. 

Medical  benefits  include  general  medical  and  ma- 
ternity care;  surgical,  specialist,  and  laboratory 
services. 

Other  benefits  include  oral  surgery  in  approved 
hospitals  and,  in  some  Provinces,  services  of  osteo- 
paths, chiropractors,  optometrists,  dental  care  for 
children,  prosthetics  and  prescribed  drugs,  etc. 

Welfare  recipients  and  persons  over  age  65  eligible 
for  free  drugs,  eyeglasses,  subsidized  nursing-home 
care,  and  dental  care  in  some  Provinces. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

Department  of  National  Health  and  Wel- 
fare administers  national  programs,  moni- 
tors Provincial  compliance  with  condi- 
tions of  national  legislation  and  provides 
Provinces  with  technical,  consultative, 
and  coordinating  services. 

Provincial    authorities   administer  their 
health  insurance  plans,  establish  resident 
eligibility  status,  assess  hospital  and  medi- 
cal claims,  pay  providers,  and  monitor  all 
aspects  of  programs. 

Providers  are  usually  autonomous  general 
and  emergency  hospitals,  other  special- 
ized institutions,  and  doctors  and  allied 
practitioners  in  entrepreneurial  practice. 

Temporary  disability  benefit  (work  injury):  90%  of 
earnings  in  most  Provinces,  (75%  of  net  earnings 
in  British  Columbia,  Manitoba,  Nova  Scotia, 
Prince  Edward  Island,  and  Yukon  Territory).  Min- 
imum, $60-$225  a  week,  according  to  Province. 

Payable  from  day  after  onset  of  disability  for 
duration  of  disability  in  most  Provinces  (3-day 
waiting  period  in  Nova  Scotia). 

Permanent  disability  pension  (work  injury):  75%- 
90%  of  earnings,  according  to  Province,  if  totally 
disabled.  Minimum,  $260-$855  a  month,  according 
to  Province. 

Partial  disability:  Proportion  of  full  pension  corre- 
sponding to  impairment  of  earning  capacity  (con- 
verted to  lump  sum  if  impairment  10%  or  less  in 
some  cases). 

Medical  benefits  (work  injury):  Medical,  surgical, 
nursing,  and  hospital  services,  medicines,  and  ap- 
pliances, in  all  Provinces. 

Survivor  pension    (work    injury):    $450-5836  a 
month,  plus  lump  sum  of  $500-$  1,400,  according 
to  Province  (in  British  Columbia,  Alberta,  New 
Brunswick,  Saskatchewan,  Manitoba,  and  Quebec, 
pension  is  percentage  of  deceased  worker's  earn- 
ings). Payable  to  widow  and  invalid  widower. 

Orphans:  Either  monthly  fiat-rate  pensions  slightly 
higher  than  for  children  residing  with  a  parent,  or 
a  percentage  of  the  deceased's  wages,  according  to 
Province. 

Other  dependents  (if  no  spouse  or  orphan):  Rea- 
sonable sum  proportionate  to  pecuniary  loss. 

Maximum  survivor  pensions:  Commonly,  75%  of 
earnmgs  (90%^  of  net  income  m  Alberta,  New 
Brunswick,  and  Quebec). 

Funeral  grant:  $750-$  1,605,  according  to  Prov- 
ince. 

Workers*  Compensation  Board  in  each 
Province  (Commission  in  Quebec),  fixing 
and  collection  of  contributions,  manage- 
ment of  accident  fund,  and  award  and 
payment  of  benefits. 

Unemployment  benefiL-  60%  of  previous  average 
insur^  earnings.  Maximum,  $318  a  week.  Claim- 
ants at  age  65  receive  a  3-week  lump-sum  pay- 
ment, if  requested  (no  waiting  period). 

Payable  after  2-week  waiting  period  for  up  to  25 
weeks;  extended  up  to  50  weeks,  depending  on 
claimant's  employment  history  and  national- 
regional  unemployment  rates;  payable  up  to  15 
weeks  for  loss  of  earnings  due  to  sickness  and 
maternity. 

Federal  Minister  of  Manpower  and  Immi- 
gration, general  supervision. 

Canada   Employment   and  Immigration 
Commission,  with  tripartite  membership, 
administration  of  program  through  its  re- 
gional and  local  offices. 

Family  allowances:  Federal  average,  $3 1 .95  a 
month  per  child.  (Program  providing  tax  credits 
for  children  introduced  in  1979.)  Provinces  may 
vary  amounts  and  method  of  payment  according 
to  age  or  number  of  children  in  family  (option 
applied  by  Quebec  and  Alberta).  Federal  allow- 
ances are  supplemented  by  Provincial  government 
in  Quebec.  Prince  Edward  Island,  supplement  for 
5th  and  each  additional  child. 

Automatic  annual  adjustment  of  all  benefits  for 
changes  in  consumer  price  index. 

Department  of  National  Health  and  Wel- 
fare, administration  of  family  allowances 
through  regional  offices  in  Provincial 
capitals. 

Quebec  family  allowances  administered 
by  Quebec  Department  of  Social  Affairs. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law.  1957. 
Current  law:  1983. 
Social  insurance  system 
(1  escudo  equals  1.3  U.S  cents) 

Employed  persons. 

Special  system  for  public  employees. 

insured  person:  4%  of  earnings. 
Employer:  3%  of  payroll. 
Government:  Partial  subsidy. 

Old-age  pension:  Age  65  (men)  or  60  (women) 
with  36  months  of  contributions. 

Invalidity  pension:  Loss  of  1/3  of  salary  or  wage, 
or  2/3  disabled,  and  36  months  of  contributions. 
Payable  abroad. 

Survivor  pension:  Age  65  (men)  or  60  (women); 
children    with    some    physical    or  mental 
incapacity. 

Temporary  12-month  survivor  pension  for  able- 
to-work  but  unemployed  widow  under  age  60, 
widower  under  age  65,  and  children  under  age 
18. 

Sickness  and  Maternity 

First  law;  1976. 
Current  law:  1983. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons. 

Special  system  for  public  employees. 

Insured  person:  3%  of  earnings. 
Employer  2%  of  payroll. 
Government:  Partial  subsidy. 

Cash  sickness  and  maternity  benefits:  1  month  of 
covered  employment. 

Medical  benefits:  1  month  of  covered  employ- 
ment. 

Work  Injury 

First  law:  1960. 
CiuTcnt  law:  1978. 
Social  insurance  system 

Employed  persons,  tenant  farmers  and  share- 
croppers, certain  volunteer  workers,  members  of 
cooperative  enterprises,  apprentices,  and  other 
on-the-job  trainees. 

Special  program  for  government  workers. 

Insured  person:  None. 

Employer:  2%  of  payroll  for  service  workers, 
6%  of  payroll  for  all  other  workers;  for  domes- 
tic servants,  50  escudos  a  month  (full  time)  or  30 
escudos  a  month  (part  time). 

Government:  Original  capitalization  of  program. 

Maximimi  earnings  for  contribution  piuposes: 
300  escudos  a  day. 

Work  injury  benefits:  No  qualifying  period. 

Permanent  disability:  At  least  90%  loss  of  capac- 
ity to  work. 

Partial  disability:  Partial  loss  of  capacity  to 
work. 

Disability  decided  according  to  National  Sched- 
ule of  Accidental  Disability. 

Unemployment 

Family  Allowances 

First  law:  1957. 
Current  law:  1983. 
Social  imuranct  tyttem 

Employed  persons. 

Special  system  for  public  employees. 

Insured:  None: 
Employer:  9%  of  payroll. 

Family  allowances:  6  months  of  covered  employ- 
ment. Pensioners  qualify  when  they  have  chil- 
dren under  age  14  (24  if  student,  no  limit  if 
invalid).  Maximum  of  4  children  earning  a  total 
of  less  than  2,000  escudos  (Limit  of  4  children 
not  applied  if  parent  is  pensioner  or  the  insured 
is  dec«»sed  and  mother  is  not  gainfiilly  employ- 
ed.). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pension:  20%  of  average  earnings  (36 
highest  paid  months  in  last  5  years)  plus  1.5%  for 
each  year  of  coverage,  up  to  a  maximum  of  85% 
of  earnings. 

Minimum  pension:  2,500  escudos  a  month. 

invalidity  pension:  Same  as  old-age  pension. 
Minimum  pension:  2,500  escudos  a  month. 
Majtimum  pension,  85%  of  average  earnings. 

Survivor  pension:  50%  of  pension  of  insured,  pay- 
able to  widow  or  widower. 

Orphans:  25%  of  pension  of  insured  for  each  child 
under  18.  Full  orphan:  50%. 

Maximum  survivor  pension:  100%  of  pension  of 
insured. 

Funeral  grant:  (payable  under  family  allowance 
program  below). 

State    Secretary    of    Finance,  general 
supervision. 

Institute  of  Insurance  and  Social  Security, 
general  administration. 

Sickntss  benefit:  10%  of  most  recent  earnings  or  of 
average  earnings  during  last  6  months,  whichever 
is  higher.  Payable  from  1st  day  of  illness  for  up  to 
36  months. 

Employer  pays  100%  of  earnings  for  first  3  days 
and  30%  for  4th  -  90ch  days. 

Maternity  benefit:  90%  of  average  earnings.  Pay- 
able for  30  days. 

Nursing  allowance:  500  escudos  a  month  for  6 
months  (payable  under  family  aUowance  program 
below). 

Medical  benefits:  General  and  specialist  care,  hospi- 
talization, house  calls,  medicines,  and  partial  dental 
care. 

75%  of  cost  pharmaceuticals;  no  cost  if  pensioner 
or  dependent.  Transportation  and  living  expenses 
if  treatment  away  from  home:  insured  and  depend- 
ents, 600  escudos  daily;  pensioners  and  dependents, 
total  cost. 

Partial  payment  (up  to  75%  of  cost)  for  prosthetic 
devices  and  appliances. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. 

Ministry  of  Health  and  Social  Affairs, 
general  supervision. 

National  Health  Services,  general  admin- 
istration. 

Tamfonry  disability  benefit  (work  injury):  40%  of 
wage  base  during  first  14  days;  70%  thereafter. 

If  hospitalized,  benefit  is  40%;  with  dependents, 
70%. 

Partial  disability  benefit:  23%  of  wage  base. 

Permanent  disability  pension  (work  injury):  70%  of 
wage  base. 

Constant  attendance  supplement:  Up  to  30%  of 
wage  base. 

Partial  disability:  Percentage  of  total  disability 
pension  proportionate  to  degree  of  disability  be- 
tween  10%  and  90%. 

Payable  the  day  following  accident  (employer 
pays  wage  on  day  of  accident). 

Medical  benefits  (work  injury):  Medical  treatment, 
surgery,  hospitalization,  prosthetic  devices,  apph- 
ances,  and  transportation. 

Survivor  pension  (work  injury):  30%  of  deceased's 
wage  base  on  day  of  accident. 

Payable  to  dependent  widow,  or  dependent  wid- 
ower aged  65  or  invalid.  Payable  to  divorced 
spouse  or  spouses  (divided  equally)  if  right  to 
alimony. 

Orphans:  Half-orphan,  15%  of  deceased's  wage 
base  per  child,  including  the  unborn,  up  to  age  18 
(24  if  student,  no  limit  if  invalid);  full  orphan,  45%. 

10%  of  deceased's  wage  base  to  other  dependent 
relatives  (maximum.  30%). 

Combined  pensions  not  to  exceed  70%  of  wage 
base. 

Funeral  grant:  Up  to  7,500  escudos. 

State    Secretary    of    Finance,  general 
supervision 

Institute  of  Insurance  and  Social  Security, 
general  administration. 

Family  aJlowances:  2JO0  escudos  a  month  for  in- 
sured and  each  dependent;  disabled  children  up  to 
age  8,  350  esctidos  per  month;  ages  8-14,  450 
eacudo. 

Nursing  allowance:  See  maternity  benefit  above. 

Funeral  grant:  Cost  of  burial  up  to  maximum  of 
7,500,  5,(X)0,  and  3,000  escudos  for  insured,  spouse, 
and  children  aged  14  and  over,  respectively,  chil- 
dren aged  6-13,  5,000,  escudos  and  up  to  5  years 
old,  3.000  escudos. 

State    Secretary    of    Finance,  general 
supervision. 

Institute  of  Insurance  and  Social  Security, 
general  administration. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1963. 
Current  law:  1981. 
Social  insurance  system 
(1  franc  equals  0.3  U.S.  cent) 

Employed  persons,  including  civil  servants, 
members  of  public  cooperatives  (if  not  other- 
wise covered),  students  in  professional  schools, 
trainees  and  apprentices  (even  if  nonsalaried), 
members  of  religious  orders,  and  domestic 
workers. 

Insured  person:  2%  of  earnings. 
Employer:  3%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  55  (men)  or  50  (women); 
payable  5  years  earlier  if  prematurely  aged.  20 
years  of  coverage  necessary  effective  1986  with 
60  months  of  contributions  during  last  10  years. 
Retirement  necessary.  Not  payable  abroad  un- 
less reciprocal  agreement. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty. 5  years  of  coverage  (30  months  during  5- 
year  transition  period  1981-1985).  including  6 
months  of  contributions  in  year  preceding  inca- 
pacity (waived  for  currently  employed  if  non- 
occupational accident).  Payable  after  6  consecu- 
tive months  of  incapacity,  provided  disability  is 
expected  to  last  another  6  months  or  more. 

Survivor  pensions:  Deceased  met  requirements  or 
was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1952. 

Current  law:  1965.  (Sickness  insurance  law  of 
1970  not  yet  implemented.) 

Social  insurance  system  (maternity  benefits 
only) 

Employed  women. 

Insured  person:  None. 

Employer:  See  contribution  to  family  allowances 
program  below. 

Government:  None. 

Maternity  benefits:  6  months  of  insured  employ- 
ment. 

Work  Injury 

First  law:  1935. 
Current  law:  1965. 
Social  insurance  system 

Employed  persons  and  members  of  producers' 
cooperatives. 

Insured  person:  None. 
Employer:  3%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  200,000  francs  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1956. 
Current  law:  1965. 
Employment-relaled  tyttem 

Employees  and  social  insurance  beneficianes 
with  1  or  more  children. 

Special  system  for  public  employees. 

insured  person:  None. 
Employer:  12%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
2(X),(XX)  francs  a  month. 

Above  contributions  also  finance  maternity  ben- 
efits. 

Family  allowances:  Child  must  be  under  age  15 
(18  if  apprentice.  20  if  student  or  invalid). 

School  attendance  required  for  children  of 
school  age. 

Parent  must  have  had  6  months  of  employment 
and  be  currently  working  20  days  or  133  hours  a 
month  or  be  a  social  insurance  beneficiary. 

Medical  examinations  for  prenatal  allowance. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disabifity) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  30%  of  average  monthly  earnings 
in  last  3  or  5  years  (whichever  is  higher),  plus  1% 
for  each  12  months  of  contribution  beyond  180 
months.  Minimum  pension:  60%  of  highest  guaran- 
teed minimum  wage;  maximum  80%  of  average 
monthly  earnings. 

Constant  attendance  supplement  (payable  to  pre- 
maturely aged):  50%  of  pension. 

Old-age  settlement:  Lump  sum  of  insured's  aver- 
age monthly  earnings  times  number  of  12-month 
insurance  periods  credited.  Payable  to  insured  age 
'55  (50  if  prematurely  aged)  with  at  least  12  months 
of  coverage,  but  otherwise  inehgible  for  pension. 

Invalidity  pension:  30%  of  average  monthly  earn- 
ings in  last  3  or  5  years  (whichever  is  higher),  plus 
1%  for  each  12  months  of  contribution  beyond  180 
months.  (Years  under  age  55  at  time  of  claim 
credited  as  6-month  periods.) 

Constant-attendance  supplement:  50%  of  pension. 

Survivor  pension:  50%  of  pension  of  insured  to 
widow  age  50  (45  if  prematurely  aged),  age  30  if 
caring  for  child,  or  invalid,  provided  married  at 
least  2  years  prior  to  death  of  insured.  Amount 
equally  divided  if  more  than  1  widow.  Also  pay- 
able to  dependent  widower  age  55  (50  if  prema- 
turely aged.) 

Orphans:  50%  of  pension  of  insured;  100%  if  full 
orphan.  Maximum  survivor  pensions:   100%  of 
pension  of  insured. 

Survivor  settlement;  Lump  sum  of  1  month's  old- 
age  pension  for  every  6  months  of  insurance,  if 
insured  ineligible  for  pension. 

Ministry  of  PubHc  Administration,  Labor, 
and  Social  Security,  general  supervision. 

Central  African  Social  Secunty  Office, 
administration  of  program. 

Sickness  benefit:  None  under  insurance.  (Labor 
code  requires  employers  to  provide  paid  sick 
leave.) 

Uatemitj  benefit  50%  of  earnings. 

Payable  for  up  to  8  weeks  before  and  6  weeks  after 
confinement  (9  weeks  if  complications). 

Medical  benefits:  None  under  insurance. 

(Labor  code  requires  employers  to  provide  certain 
medical  services.) 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Ministry  of  Public  Administration,  Labor, 
and  Social  Security,  general  supervision. 

Central  African  Social  Security  Office, 
administration  of  program. 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings  for  first  28  days  of  disability:  66-2/3% 
thereafter. 

Payable  from  day  following  injury  until  recovery 
or  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
total  disability,  100%  of  average  earnings.  Partial 
disability;  Average  earnings  multiplied  by  1/2  the 
degree  of  incapacity  for  the  portion  of  disability 
between  10%  and  50%,  and  by  1-1/2  the  degree 
of  incapacity  for  the  portion  above  50%. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances,  re- 
habihtation,  and  transportation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured. 

Orphans:  15%  of  earnings  each  for  1st  and  2nd 
orphan,  10%  for  each  other;  20%  for  each  full 
orphan. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each. 

Maximum  survivor  pensions:  85%  of  earnings. 
Funeral  grant:  Lump  sum  of  up  to  12,000  francs. 

Ministry  of  Public  Administration,  Labor, 
and  Social  Security,  genera]  supervision. 

Central  African  Social  Security  Office, 
administration  of  contributions  and  bene- 
fits. 

Family  aUowaneex:  1,200  francs  a  month  for  each 
chikL 

Prenatal  allowance:  1,200  franca  a  month  for  9 
months  (paid  in  3  installments). 

Yoong  Family's  Allowance:  Lump  sum  of  10,000 
francs  for  each  of  fiilt  3  births. 

Some  maternal  and  child  health  and  weUare  serv- 
ices also  provided. 

Ministry  of  Public  Administration,  Labor, 
and  Social  Security,  general  supervision. 

Central  African  Social  Security  Oflice, 
administration  of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Firel  and  current  law:  1977  (implemented  in 
1984). 

(1  franc  equals  0.3  U.S.  cent) 
Social  insurance  system 

Employed  heads  of  household  in  the  public  or 
private  sectors  with  6  consecutive  months  of 
employment. 

Insured  person:  2%  of  earnings. 
Employer:  4%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  55  (50  if  prematurely 
aged).  180  months  of  insurance  or  60  months  of 
contributions  during  last  10  years.  Retirement 
necessary. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty. 5  years  of  insurance,  including  6  months  of 
contribution  in  year  preceding  incapacity.  (No 
qualifying  period  if  nonoccupational  accident.) 

Survivor  pensions:  Deceased  met  pension  require- 
ments, was  pensioner,  or  had  180  months  of 
insurance  at  death. 

Sickness  and  Maternity 

First  law:  1952. 
Current  law:  1966. 

Social  insurance  system  (maternity  beneflts 
only) 

Employed  women. 

Insured  person:  None. 

Employer  See  family  allowances  below. 

Government:  See  family  allowances  below. 

Maternity  benefits:  6  months  of  employment  im- 
mediately prior  to  cessation  of  work. 

Work  Injury 

First  law:  1935. 
Current  law:  1966. 
Social  insurance  system 

Employed  persons. 

Insured  person:  None. 
Employer:  2.5%  of  payroll. 
Government-  None. 

Work-injury  benefits:  No  minimum  qualifying 
period.  Accident  must  be  reported  within  48 
hours. 

Unemployment 

Family  Allowances 

First  law;  1956. 
Current  law:  1966. 
Employment-related  system 

Employees  with  1  or  more  children. 
Separate  system  for  public  employees. 

Insured  person:  None. 

Employer:  6%  of  payroll. 

Government:  Subsidy  from  earmarked  taxes. 

Maximum  earnings  for  contribution  purposes: 
130,000  francs  a  month. 

Above  contributions  also  finance  maternity  ben- 
efits. 

Family  allowance:  Child  must  be  under  age  15 
(18  if  apprentice,  21  if  student  or  invalid). 

Parent  must  have  had  6  months  of  employment 
and  be  currently  working  20  days  or  133  hours  a 
month  (or  be  widow  of  beneficiary). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pension:  30%  of  average  monthly  earnings 
during  last  3  or  5  years  (most  favorable),  plus 
increment  of  1.2%  for  each  year  of  insurance 
beyond  180  months.  Minimum  pension,  60%  of 
highest    minimum    wage;    maximum.    80%  of 
earnings. 

Old-age  settlement   (if  ineUgible   for  pension): 
Lump  sum  equal  to  1  month's  wages  per  year  of 
insurance,  if  aged  55  (50  if  prematurely  aged). 

Invalidity  pension:  30%  of  average  monthly  earn- 
ings during  last  3  or  5  years  (most  favorable). 
(Years  under  age  55  at  time  of  claim  credited  as  if 
worked.)  Increment  of  1.2%  for  each  year  of 
insurance  beyond  180  months.  Minimum  pension. 
60%  of  highest  minimum  wage;  maximum.  80%  of 
earnings. 

Constant-attendance  supplement;  50%  of  pension. 

Survivor  pension:  50%  of  pension  of  insured  to 
widow  aged  40.  caring  for  child,  pregnant,  or 
invalid,  provided  married  at  least  1  year  prior  ro 
death  of  insured.  Amount  equally  divided  if  more 
than  1  widow.  Also  payable  to  dependent  invalid 
widower  if  marriage  had  lasted  at  least  1  year. 

Orphans:  25%  of  pension  of  insured  for  each 
orphan;  40%  for  each  full  orphan. 

Survivor  settlement:  Lump  sum  payment  if  insured 
ineligible  for  pension. 

Ministry  of  Labor,  Employment,  and  Vo- 
cational Training,  general  supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 

Sickness  benefit:  None  under  insurance.  (Labor 
code  requires  employers  to  provide  paid  sick 
leave.) 

Maternity  benefit:  50%  of  earnings. 

Payable  for  up  to  6  weeks  before  and  8  weeks  after 
confinement  (9  weeks  if  compUcations). 

Medical  benefits:  None  under  insurance. 

(Labor  code  requires  employers  to  provide  certain 
medical  services.) 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Ministry  of  Labor,  Employment,  and  Vo- 
cational Training,  general  supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury): 
66-2/3%  of  average  daily  wage  received  by  work- 
er during  30  days  preceding  accident. 

Payable  from  day  after  injury  until  recovery  or  for 
2  years  until  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
total  disabiUty.  100%  of  average  earnings.  Partial 
disability:  Average  earnings  multiplied  by  1/2  the 
degree  of  incapacity  for  the  portion  of  disability 
between  10%  and  50%.  and  by  1-1/2  the  degree 
of  incapacity  for  the  portion  above  50%. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances,  and 
transportation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured. 

Orphans:  15%  of  earnings  for  each  orphan;  20% 
for  each  full  orphan. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each. 

Maximum  survivor  pensions:  85%  of  earnings  of 
insured. 

Funeral  grant  (work  injury):  Reimbursement  for 
burial  expenses  up  to  1/24  of  covered  earnings. 

Ministry  of  Labor,  Employment,  and  Vo- 
cational Training,  general  supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 

Family  allowances:  600  francs  a  month  for  each 
child. 

Prenatal  allowance:  5.4(X)  francs  a  month  for  9 
months  (paid  in  2  installments). 

Birth  grant:  Lump  sum  of  6.000  francs  for  each  of 
first  3  births. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

- 

Ministry  of  Labor,  Employment,  and  Vo- 
cational Training,  general  supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1924. 

Current  laws:  1952  (2  laws  establishing  sepa- 
rate programs  for  wage  earners  and  salaried 
employees);  1980  and  1981  (laws  establishing 
new  social  security  system). 

Social  insurance  system  (old  system)  and  man- 
datory private  insurance  system  (new  system) 

(1  peso  equals  0.5  U  S.  cent) 

Old    system — Wage   earners'    program:  Wage 
earners  and  self-employed 

Salaried  employees'  program:  Salaried  employ- 
ees in  private  employment. 

Special  systems  for  railroad  employees,  seamen 
and  port  workers,  public  employees,  and  over  35 
other  occupations. 

New  system — Wage  and  salary  workers,  manda- 
tory     coverage.      Self-employed,  voluntary 
coverage. 

Since  the  introduction  of  the  new  system  in 
May,  1981,  the  old  system  is  being  phased  out. 
As  of  May,  1986,  the  old  system  is  closed  to 
new  entrants. 

Old    system — Insured   person:    Wage  earners, 
19.10%  of  wages;  salaried  employees,  20.15%  of 
salary. 

Employer:  None. 

Government:  Special  subsidies  needed  to  finance 
program. 

New  system — Insured  person:  Minimum  for  old- 
age  pension,  10%  of  wage  or  salary;  for  survivor 
and  disability  pension,  3.25%-3.6%  of  wage  or 
salary  depending  on  institution. 

Employer:  None 

Government:  Special  subsidies  for  guaranteed 
minimum  pension. 

Maximum  annual  eammgs  for  contribution  pur- 
poses (old  and  new  systems):  198,000  pesos. 

Old  system — Old-age  pension:  Wage  earners,  age 
65  and  contributions  in  8(X)  weeks  and  50%  of 
weeks  smce  mitial  coverage  (men);  or  age  60 
and  contributions  in  520  weeks  (women).  Sala- 
ried employees,  age  65  and  35  years  of  contribu- 
tion (men);  age  60  and  35  years  (women). 
Invalidity  pension:  Wage  earners,  minimum  of  50 
weeks'  contribution,  with  40%  of  weeks  in  last  5 
years  and  50%  of  weeks  since  initial  coverage. 
Salaried  employees,  67%  incapacity,  3  years  of 
contribution,  plus  1  year  for  each  5  years  above 
age  30. 

Survivor  pensions:  Deceased  was  pensioner,  or 
had  contributed  50  weeks  with  50%  of  weeks  in 
last  5  years. 

New  system — Old-age  pension:  Age  65  (men) 
and  60  (women).  20  years  of  contribution  (transi- 
tionally  12  months  of  contributions  in  last  5 
years  prior  to  November  1980.)  Retirement  be- 
fore age  limit  if  pension  equals  70%  of  average 
of  last  10  years  of  wages  and  is  at  least  equal  to 
minimum  old-age  pension. 

Invalidity  pension:  Loss  of  2/3  of  working  ca- 
pacity and  2  years  of  contribution  in  last  4  years. 
Survivor  pensions:  Deceased  met  pension  require- 
ments or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1924, 

Current  laws:  1979.  1981.  and  1985 

Social  insurance  system  (cash  and  medical  ben- 
efits, public  system)  and  private  insurance  sys- 
tem (private  system) 

Public  system — All  workers,  pensioners,  persons 
receiving  work  injury,  unemployment  or  family 
allowance  benefits,  all  pregnant  women,  and 
children  under  6  years  of  age. 

Private  system — All  workers. 

Both  public  and  private  systems  will  continue  to 
be  in  effect  indefinitely.  Workers  can  choose 
either  system. 

Public  system — Insured  person:  Wage  earners, 
6.74%  of  wage.  Salaried  employees,  7.55%  of 
salary. 

Employer:  None. 

Government:  Partial  subsidy. 

Private  system — Insured  person:  Wage  and  salary 
workers  and  self-employed,  7%  of  earnings. 

Employer:  None. 

Government:  None. 

Maximum  annual  earnings  for  contribution  pur- 
poses (old  and  new  systems):  198,000  pesos. 

Cash  sickness  and  maternity  benefits:  Wage  ear- 
ners and  salaried  employees,  currently  insured,  6 
months  of  insurance,  and  3  months  of  contribu- 
tion in  last  6  months. 

Medical  benefits:  All  workers  currently  insured. 

Qualifying  conditions  for  both  systems  are  the 
same. 

Work  Injury 

First  law:  1916. 
Current  law:  1968. 
Social  insurance  system 

Employed  persons,  government  workers,  stu- 
dents, and  self-employed. 

Insured  person:  None. 

Employer:  0.85%  of  payroll,  plus  3.4%-3.8%  of 
payroll  according  to  industry  and  risk  (for  wage 
earners  and  salaried  employees). 

Government:  Subsidizes  public  sector  program. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1937. 
Current  law:  1981. 

Employment- related  system  (unified  program 
for  wage  and  salaried  workers) 

Employed  persons. 

Insured  person:  None. 
Employer:  None. 
Government:  Whole  cost. 

Unemployment  benefits:  52  weeks  of  coverage 
during  previous  2  years  (for  wage  earners  and 
salaried  employees). 

Registered  for  employment,  able  and  willing  to 
work. 

Unemployment  not  due  to  reasons  within  claim- 
ant's control. 

Family  Allowances 

First  laws:   1937  (salaried  employees)  and 
1953  (wage  earners). 

Current  law:  1981  (wage  earners  and  salaried 
employees). 

Employment-related  system  (unified  program 
for  wage  and  salaried  workers) 

Employed  persons  and  social  insurance  benefi- 
ciaries with  1  or  more  children  or  other  eligible 
dependents. 

Special  program  for  the  needy. 

Insured  person:  None. 
Employer:  None. 
Government:  Whole  cost. 

Family  allowances:  Child  must  be  under  age  18 
(24  if  student,  no  limit  if  invalid);  also  payable 
from  5th  month  of  pregnancy. 

Allowances  also  paid  for  wife,  invalid  husband, 
widowed  mother,  stepchildren,  grandchildren, 
great-grandchildren,   orphans,  and   invalid  or 
aged  parent  over  age  65. 

Special  program:  Children  up  to  age  8  and 
women  at  least  5  months  pregnant,  payable 
retroactively,  beginning  with  first  month. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old  system — Old-age  pension:  Wage  earners;  50% 
of  base  wage  (average  monthly  wages  during  last 
5  years,  first  2  years  adjusted  for  wage  changes), 
plus  1%  of  wages  for  each  50  weeks  of  contribu- 
tion above  500  weeks.  Minimum.  85%  of  minimum 
industrial  wage;  maximum.  70%  of  base  wage. 

Increment  of  10%  for  each  150  weeks  of  contribu- 
tions paid  after  award  of  pension. 

Child's  supplement;  10%  of  average  pension  in 
preceding  year. 

Salaried  employees;  1/35  of  base  salary  times  years 
of  contribution.  Increment  of  1/35  of  base  salary 
for  each  dependent  child  for  women  with  over  19 
years  of  contribution.  Maximum,  100%  of  base 
salary, 

Automatic  annual   adjustment  of  pensions  for 
changes  in  price  index  above  15%. 

New  system — Old-age  pension:  Insured's  contribu- 
tions plus  accrued  interest.  Minimum  pension  guar- 
anteed by  government.  At  retirement,  insured  may 
make  withdrawals  from  account,  regulated  to 
guarantee  income  for  expected  lifespan,  or  buy 
annuity  from  private  insurance  company. 

Old  system — Invalidity  pension:  Wage  earners:  For 
total   invalidity.    50%   of  base   wage  (average 
monthly  wages  during  last  5  years,  first  2  years 
adjusted  for  wage  changes),  plus  1%  of  wages  for 
each  50  weeks  of  contribution  beyond  500  weeks. 
Maximum,  70%  of  base  wage. 

Child's  supplement:  10%  of  average  pension  in 
preceding  year. 

Partial   invalidity:   One-half  of  total  invalidity 
pension. 

Salaried  employees:  70%  of  base  salary,  plus  2% 
of  salary  for  each  year  of  contribution  beyond  20 
years.  Maximum.  100%  of  base  salary. 

Automatic   annual   adjustment  of  pensions  for 
changes  in  price  index  above  15%. 

New  system — Invalidity  pension:  Benefits  through 
private  insurance  company.  Rates  vary  according 
to  terms  of  policy.  Minimum  pension,  70%  of 
average  wages  in  last  12  months.  Minimum  pen- 
sion guaranteed  by  government. 

Old  system — Survivor  pension:  Wage  earners:  Wid- 
ow of  any  age  or  invalid  widower,  50%  of  base 
wage  or  pension  of  insured.  Each  orphan  under 
age  15  (18  if  student,  no  limit  if  invalid),  20%  of 
base  wage  or  average  pension  in  preceding  year. 

Salaried  employees:  Widow  or  dependent  widow- 
er, 50%  of  pension  or  base  salary  of  insured  in  last 
5  years.  Each  orphan  (or  parent),  15%  of  pension 
or  average  salary.  Maximum  survivor  pensions: 
100%  of  pension  or  salary  of  insured. 

Funeral  grant:  Wage  earners  and  salaried  employ- 
ees, 3  months*  minimum  income. 

New  system — Survivor  pension:  Total,  70%  of  av- 
erage wages;  widow.  60%  of  pension;  50%  with 
children;  36%  to  mother  of  children  without  pen- 
sion; if  children  have  right  to  pension,  30%;  any 
orphan,  15%  to  age  18  (24  if  student,  any  age  if 
invalid);  50%  to  parents  if  no  other  beneficiaires; 
60%  for  invalid  widower  if  woman  insured. 

Old  system — Ministry  of  Labor  and  So- 
cial Welfare,  general  supervision. 

Superintendent  of  Social  Security,  admin- 
istration of  program. 

New  system — Superintendent  of  Pension 
Fund   Management  Companies,  general 
supervision;  individual  pension  fund  man- 
agement   companies,    administration  of 
program. 

Pubhc  system — Sickness  benefit:  100%  of  net  cov- 
ered earnings  in  3  months  prior  to  illness. 

Maternity  benefit:  Wage  earners  and  salaried  em- 
ployees: 100%  of  average  daily  taxable  wage, 
payable  for  6  weeks  before  and  12  weeks  after 
confinement. 

Private  system — Employee  signs  minimum  12- 
month  health  contract  with  individual  health  insti- 
tution. Benefits  vary  according  to  institution. 

Public  system — Medical  benefits:  Includes  general 
and  specialist  care,  periodic  medical  examinations, 
hospitalization,  medicines,  dental  care,  and  mater- 
nity care. 

Duration:  No  limit. 

Differential  reimbursement  (from  50%-100%)  of 
medical  expenses  according  to  the  worker's  in- 
come. Insured  persons  may  borrow  money  from 
National  Health  Fund  to  pay  their  share  of  the 
cost  of  medical  services.  Repayment  of  loan  is 
deductible  from  earnings  or  pensions.. 

New  system — Same  as  cash  sickness  and  materni- 
ty- 

Medical  benefits  for  dependents:  Same  as  for  insured 
person. 

New    system — Same    as    cash    sickness  and 
maternity. 

All  pregnant  women  up  to  6  months  after  preg- 
nancy and  children  under  6  years  of  age  are 
entitled  to  regular  checkups. 

Public  system — Mmistry  of  Health,  gener- 
al supervision. 

National  Health  Services,  admmistration 
of  benefits  and  services. 

Private  system — National   Health  Fund 
oversees  individual  health  institutions. 

Temporary  disability  benefit  (work  injury):  85%  of 
earnings. 

Payable  from  day  of  injury  up  to  52  weeks  (may 
be  extended  up  to  104  weeks). 

Permanent  disability  pension  (work  mjury):  70%  of 
base  wage,  if  totally  (at  least  70%)  disabled. 

Constant-attendance   supplement:    30%   of  base 
wage. 

Partial  (40%-69%)  disability:  35%  of  base  wage. 
Lump-simi  grant  of  up  to  15  months'  base  wages 
for  15%  to  39%  disability. 

Medical  benefits  (work  injury):  Necessary  medical, 
dental,  and  pharmaceutical  services,  hospitaliza- 
tion, appliances,  rehabilitation,  and  occupational 
retraining;  provided  for  duration  of  need. 

Survivor  pension  (work  injury):  50%  of  pension  of 
insured,  payable  to  widow  age  45  or  caring  for 
child. 

Orphans:  20%  of  pension  for  each  orphan  under 
age  18;  50%  for  each  full  orphan. 

Funeral  gratfi;  3  times  monthly  minimum  wage. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

Administration  of  contributions  and  cash 
benefits  through  Social  Insurance  Service, 
Private    Salaried    Employees'  Welfare 
Fund,  and  other  social  security  funds,  and 
by  3  employers'  nonprofit  mutual  insur- 
ance groups. 

National   Health   Service,   provision  of 
medical  benefits. 

Unemployment  benefit-  75%  of  monthly  taxable 
wage  during  last  6  months.  Payable  for  up  to  90 
days  (may  be  extended  up  to  12  months). 

First  90  days,  6,000  pesos  per  month;  between  91 
and  180  days,  4,000  pesos  a  month;  between  181 
and  360  days,  3.000  pesos  a  month. 

Persons  eUgible  for  unemployment  benefits  also 
continue  to  receive  family  allowances,  maternity, 
and  medical  benefits. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision 

Superintendent  of  Social  Security,  admin- 
istration of  program. 

Family  allowances  (wage  earners  and  salaried  em- 
ployees): 552  pesos  a  month  per  dependent. 

Invalids  receive  double  allowance. 

Ministry  of  Labor  and  Social  Welfare, 
and   Superintendent  of  Social  Security, 
general  supervision  of  Unified  Fund. 

Special  program  administered  by  Emer- 
gency Social  Fund 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1951. 

Current  laws:  1953.  1978  and  1986. 

Separate  employment-related  (state  enterprise 
workers)  and  social  insurance  systems  (con- 
tract workers) 

(1  yuan  equals  26.9  U.S.  cents) 

Employed  persons  in  state-run  enterprises  and 
contract  workers  in  general  (optional  for  state 
farm  workers). 

Special  system  for  employees  of  government 
and  party  organizations,  and  cultural,  education- 
al, and  scientific  institutions. 

Insured  person:  Contract  employees,  3%  of  basic 
wage.  State  enterprise  workers,  none. 

Employer:  Contract  employees,  15%  of  payroll 
Slate  enterprise  workers,  whole  cost  (except 
15%  to  25.5%  of  payroll  if  employed  in  pilot 
projects). 

Government:  Subsidies  as  needed. 

Old-age  pension:  Age  60  for  men,  55  for  salaried 
women,  50  for  other  women  (55  and  45,  if 
arduous  or  unhealthful  work)  with  10  years* 
continuous  service.  Early  retirement  at  age  50 
(men)  or  age  45  (women)  with  10  years*  continu- 
ous service,  if  disabled. 

Invalidity  pension:  Total  incapacity  for  work  and 
age  50  (men)  or  45  (women)  and  10  years  of 
continuous  service. 

Survivor  grant:  Deceased  was  in  covered  em- 
ployment or  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1951. 
Current  law:  1953. 

Separate  employment-related  (state  enterprise 
workers)  and  social  insurance  systems  (con- 
tract workers)  (cash  and  medical  benefits) 

Employed  persons  in  state-run  enterprises  and 
contract  workers  in  general  (optional  for  state 
farm  workers). 

Special  system  for  employees  of  government 
and  party  organizations,  cultural,  educational, 
and  scientific  institutions,  and  university  stu- 
dents. 

Insured  person:  See  contributions  above. 
Employer  See  contributions  above. 
Government:  Subsidies  as  needed. 

Sickness,  maternity,  and  medical  benefits:  No 
minimum  qualifying  period. 

Work  Injury 

First  law:  1951. 

Current  laws:  1953  and  1978. 

Separate  employment-related  (state  enterprise 
workers)  and  social  insurance  systems  (con- 
tract workers) 

Employed  persons  in  state-run  enterprises  and 
contract  workers  in  general  (optional  for  state 
farm  workers). 

Special  system  for  employees  of  government 
and  party  organizations,  cultural,  educational, 
and  scientific  institutions,  and  university  stu- 
dents. 

Insured  person:  See  contributions  above. 
Employer:  See  contributions  above. 
Government:  Subsidies  as  needed. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  and  current  law:  1986. 
Social  insurance  system 

Contract  workers. 

Insured  person:  None. 

Employer:  \  %  of  payroll. 

Government:  Local  government  subsidies. 

Unemployment  benefit:  Dismissal,  company  bank- 
ruptcy or  reorganization,  or  expiration  of  work 
contract. 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  60%.  70%,  or  75%  of  last  month's 
standard  wage  with  10-15.  15-20.  or  20  or  more 
years  of  continuous  service.  5%  to  15%  more  if 
pensioner  is  a  model  worker  or  revolutionary 
hero. 

Allowance  for  relocation  expenses  as  result  of 
retirement:  150-300  yuan,  depending  on  rural  or 
urban  location. 

Minimum  pension:  30  yuan  a  month. 

Invalidity  pension:  80%  (90%  if  persons  needs 
constant  care)  of  standard  wage;  minimum,  40 
yuan  a  month. 

If  person  is  invalid,  but  does  not  meet  other 
qualifying  conditions,  40%  of  standard  wage  is 
payable;  minimum  25  yuan  a  month. 

Survivor  grant:  Lump  sum  of  6-12  months'  stand- 
ard wage,  according  to  number  of  surviving  de- 
pendents: I  dependent,  6  months'  standard  wage;  2 
dependents,  9  months'  standard  wage;  3  or  more 
dependents,  12  months*  standard  wage.  If  pension- 
er, 6-12  months'  of  pre-retirement  standard  wage 
with  1  to  3  or  more  dependents. 

Funeral  grant:  Lump  sum  of  2  months'  average 
earnings  of  all  employees  in  same  enterprise;  death 
of  dependent  immediate  family  members,  1/3  -  1/2 
of  1  month's  average  wage  depending  on  age  of 
deceased. 

Ministry  of  Labor  and  Personnel,  general 
supervision. 

Individual  state-run  enterprises,  adminis- 
tration of  programs. 

(Pilot  projects  have  been  set  up  in  600 
locations  throughout  the  country  to  estab- 
lish local  social  insurance  boards  to  ad- 
minister new  contributory  programs.) 

Sickness  benefit:  60%- 100%  of  standard  wage, 
according  to  length  of  service  (60%  with  less  than 
2  years  of  work,  70%  if  2  but  less  than  4  years. 
80%  if  4  but  less  than  6  years,  90%  if  6  but  less 
than  8  years,  and  100%  if  8  years  or  more). 
Payable  by  employer  for  up  to  6  months;  40%  to 
60%  payable  by  employer  thereafter  until  recov- 
ery or  determination  of  permanent  disability:  40% 
with  less  than  1  year  of  work.  50%  with  1-3  years, 
and  60%  with  3  years  or  more. 

Maternity  benefit:  100%  of  earnings  payable  by 
employer  for  up  to  56  days  (70  in  special  cases)  in 
coimection  with  childbirth. 

Medical  benefits:  Medical  services  either  provided 
in  employer's  cUnic  or  hospital,  or  paid  for  direct- 
ly by  employer. 

Includes  treatment  by  doctor,  maternity  care,  bed, 
and  full  cost  of  surgery  and  ordinary  medicines. 
Employee  pays  registration  fee  for  both  outpatient 
and  inpatient  care,  house  calls,  and  board  if 
hospitalized. 

(Medical  care  available  to  general  population  in 
pubUc  institutions,  within  limits  of  facilities  avail- 
able and  subject  to  various  fees). 

Medical  benefits  for  dependents:  Treatment  by  doc- 
tor in  employer's  clinic,  and  50%  of  cost  of 
surgery  and  ordinary  medicines,  if  dependents  not 
otherwise  covered. 

Ministry  of  Labor  and  Personnel,  general 
supervision. 

Ministry  of  Public  Health,  general  super- 
vision of  health  care. 

Individual  state-run  enterprises,  adminis- 
tration of  programs. 

Tempornry  disatility  benefit  (work  injury):  \00%  of 
standard  wage  during  temporary  disability  until 
recovery  or  determination  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  80%- 
90%  of  standard  wage,  if  totally  disabled. 

Constant-attendance  supplement:  10%  of  standard 
wage. 

Minimum  pension:  40  yuan  a  month. 

Partial  disability:  10%  to  30%  of  standard  wage, 
according  to  earnings  loss:  10%  of  stimdard  wage 
if  ll%-20%  earnings  loss;  20%  if  21%-30%  earn- 
ings loss;  and  30%  of  standard  wage  if  30%  or 
more  earnings  loss. 

Medical  benefits  (work  injury):  Medical  treatment, 
surgery,  nursing,  medicine,  appliances,  transporta- 
tion, and  hospitalization  (employee  pays  1/3  of 
cost  of  board). 

Survivor  pension  (work  injury):  25%.  40%,  or  50% 
of  standard  wage  of  deceased,  for  1,  2,  or  3  or 
more  dependents. 

Funeral  grant:  Lump  sum  of  200  yuan. 

Ministry  of  Labor  and  Personnel,  general 
supervision. 

Individual  state-run  enterprises,  admin- 
stration  of  programs. 

Vnemploymenl  benefit:  50%  to  75%  of  wages. 
Payable  for  1  year  if  less  than  5  years  of  coverage, 
and  for  2  years  if  5  or  more  years  of  coverage. 

Ministry  of  Labor  and  Personnel,  general 
supervision. 

Local  insurance  boards,  administration  of 
program. 

- 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funcis 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1946  (implemented  in 
1965). 

Social  insurance  system 

(1  peso  equals  0.5  U.S.  cents) 

(Labor  code  requires  larger  employers  to  pro- 
vide generally  similar  benefits  to  employees  at 
own  expense  in  regions  where  social  insurance 
not  yet  applied.) 

Employees  in  industry  and  commerce  in  most 
regions  and  self-employed.  Includes  employees 
less  than  1 8  years  of  age. 

Exclusions:  Agricultural,  domestic,  and  certain 
temporary  employees. 

Special  system  for  public  employees  at  national 
and  local  level  (teachers,  railway  workers,  mili- 
tary and  national  p)oIice). 

Insured  person:  2.\7%  of  earnings,  according  to 
wage  classes. 

Employer:  4.33%  of  payroll,  according  to  wage 
classes. 

Government:  Contributes  to  extension  of  social 
security. 

Minimum  earnings  for  contribution  and  benefit 
purposes:  Legal  mmimum  wage;  maximum,  22 
times  legal  minimum  wage.  (Legal  minimum 
wage  on  January  1,  1987,  was  20,511  pesos  a 
month.) 

Old-age  pension:  Age  60  (men)  or  55  (women). 
5(X)  weeks  of  contribution  in  last  20  years. 
Earlier  retirement  in  certain  occupations  with 
750  weeks'  contribution,  or  length-of-service 
pension  with  1,000  weeks'  contribution  (less  if 
bom  before  1919/22).  Pension  reduced  by  excess 
of  current  earnings  plus  pension  over  prior 
earnings. 

Invalidity  pension:  1/2  loss  of  normal  earning 
capacity   150  weeks  of  contribution  during  the 
last  6  years  or  300  weeks  of  contribution  at  any 
time. 

Survivor  pensions:  Deceased  met  contribution 
conditions  for  old-age  or  invalidity  pension  or 
was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1938. 

Current  law:  1946  (implemented  m  1949), 

Social  insurance  system  (cash  and  medical 
benefits) 

(Labor  code  requires  larger  employers  to  pro- 
vide generally  similar  benefits  to  employees  at 
own  expense  in  regions  where  social  insurance 
not  yet  applied.) 

Employees  in  industry  and  commerce  in  most 
regions  and  self-employed.  Agricultural  workers 
in  some  regions.  Pensioners  and  dependents  also 
covered  for  medical  benefits.  Includes  employ- 
ees less  than  18  years  of  age. 

Exclusions:   Domestic   servants,   seasonal  and 
casual    workers,    and    temporarily  employed 
aliens. 

Special  systems  for  railroad  and  public  employ- 
ees. 

Insured  person:  2.33%  of  earnings,  according  to 
wage  classes  (4%  if  dependents  covered).  Pen- 
sioners, 2%  of  pension. 

Employer:  4.67%  of  payroll,  according  to  wage 
classes    (8%    if    dependents    of  employees 
covered). 

Government:  See  pension  contribution  above. 

Cash  sickness  and  medical  benefits:  4  weeks  of 
contribution  immediately  prior  to  claim. 

Cash  maternity  benefits:  12  weeks  of  contribution 
in  last  9  months  (4  weeks  of  contribution  imme- 
diately prior  to  claim). 

Work  Injury 

First  law:  1916. 

Current  law:  1946  (implemented  in  1964). 
Social  insurance  system 

Employees  in  industry  and  commerce  in  most 
regions.  Includes  employees  less  than  18  years  of 
age. 

Exclusions:  Domestic,  temporary,  casual,  and 
family  workers;  public  employees;  and  agricul- 
tural workers  not  using  power  machinery. 

Insured  person:  None. 

Employer:                  of  payroll,  according  to 
degree  of  risk. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(Labor  code  requires  employer  to  provide  1 
month's  severance  pay  (with  12%  interest)  per 
year  of  service  plus,  for  dismissal  without  just 
cause,  a  basic  indemnity  of  45  days'  pay  plus 
15,  20,  or  30  days'  pay,  respectively,  for  each 
year  of  service  beyond  the  first  if  1-5  years, 
5-10,  or  over  10  years  of  service.) 

Family  Allowances 

First  law:  1957. 

Current  laws:  1963,  1973,  1975. 
Employment-related  system 

All  employees. 

Insured  person:  None. 

Employer:  4%  of  payroll. 

Government:  None,  except  as  employer. 

Family  allowances:  Child  must  be  under  age  18 
(23  if  student,  no  limit  if  invalid);  parents  over 
age  60  or  60%  disabled. 

Parent  must  have  completed  60  days  of  continu- 
ous employment  with  same  employer,  of  which 
not  less  than  96  hours  were  credited  during  last 
25  working  days;  also  monthly  income  cannot 
exceed  4  times  ^e  legal  minimum  wage. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  45%  of  average  earnings  dunng 
last  3  years,  plus  increment  of  3%  of  earnings  for 
each  50  weeks  of  contribution  over  500  weeks. 
Lump  sum  (if  insufficient  but  at  least  100  weeks  of 
contribution):  1  month's  pension  for  each  25  weeks 
of  contribution. 

Dependents'  supplements;  Wife  age  60  or  invalid. 
14%  of  minimum  pension.  Each  child  under  age 
16  {18  if  student,  no  limit  if  invalid),  7%  of 
minimum  pension.  Maximum  supplement:  42%  of 
minimum  pension. 

13  payments  a  year  if  pension  does  not  exceed  15 
times  highest  legal  minimum  wage. 

Minimum  annual  pension:  Minimum  wage;  maxi- 
mum. 22  times  minimum  wage. 

Annual  adjustment  of  pensions  for  changes  in 
wages. 

Invalidity  pension:  45%  of  average  eammgs  during 
last  3  years,  plus  increment  of  3%  of  earnings  for 
each  50  weeks  of  contribution  over  500  weeks. 
Lump  sum  (if  insufficient  but  at  least  100  weeks  of 
contribution):  1  month's  pension  for  each  25  weeks 
of  contribution. 

Constant-attendance  supplement:  10%  of  earnings. 

Dependents'  supplements:  Wife  age  60  or  invalid, 
14%  of  minimum  pension.  Each  child,  7%  of 
minimum  pension. 

13  payments  a  year  if  pension  does  not  exceed  15 
times  legal  minimum  wage. 

Annual  adjustment  of  pensions  for  changes  in 
wages. 

Survivor  pension:  50%  of  pension  of  insured.  Re- 
duced  pension  (if  insufficient  but  at  least  100 
weeks  of  contribution),  1  month's  pension  for  each 
25  weeks  of  contribution. 

Orphans:  20%  of  pension  of  insured  for  each 
orphan  under  age  16  (18  if  student,  no  limit  if 
invalid),  30%  if  full  orphan. 

Dependent  parents  or  grandparents,  20%  of  pen- 
sion of  insured. 

Maximum  survivor  pensions;  100%  of  pension  of 
insured. 

13  payments  a  year  if  pension  does  not  exceed  15 
times  highest  legal  minimum  wage. 

Funeral  grant:  2  times  minimum  wage. 

Social  Insurance  Institute,  national  admm- 
istration  of  program.  Supervised  by  sever- 
al national  tripartite  councils. 

Sectional  funds  and  local  ofTices,  estab- 
lished and  supervised  by  Institute,  local 
administration  of  contributions  and  bene- 
fits. 

Sickness  benefit:  66-2/3%  of  earnings  for  1st  180 
days. 

Payable  after  3-day  waitmg  p>eriod  for  up  to  180 
days  (may  be  extended  to  360  days  at  50%  of 
earnings). 

Maternity  benefit:  100%  of  earnings,  payable  for  4 
weeks  before  and  4  weeks  after  confinement. 

Medical  benefits:  Medical  services  ordinarily  pro- 
vided directly  to  patients  through  facilities  of 
Institute. 

Medical,  surgical,  hospital,  pharmaceutical,  mater- 
nity, and  dental  care,  and  related  services. 

Duration:  180  days  (may  be  extended  to  360  days 
if  cure  probable). 

Medical  benefits  for  dependents:  Wife  receives  same 
maternity  care  as  insured  woman. 

Newborn  child  of  insured  man  or  woman  receives 
pediatric  care  for  12  months. 

Dependents  receive  same  medical  benefits  as  in- 
sured in  selected  areas. 

Social  Insurance  Institute,  national  admin- 
istration of  program.  Supervised  by  sever- 
al national  tripartite  councils. 

Sectional  fund  and  local  offices,  local 
administration     of    contributions  and 
benefits. 

Institute  owns  and  operates  own  clinics 
and  hospitals. 

Temporary  disability  benefit  (work  injury):  100%  of 

earnings  for  first  26  weeks;  thereafter 

66-2/3%. 

Payable  until  recovery  or  certification  of  perma- 
nent disability. 

Permanent  disability  pension  (work  injury):  60%  of 
earnings,  if  totally  disabled  for  usual  occupation. 

Supplements:  10%  of  earnings  if  disabled  for  any 
occupation,    or    25%    if    constant  attendance 
required. 

Dependents'  supplements;  14%  of  minimum  i>en- 
sion  for  wife  and  7%  for  each  child. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disabihty  for  21%  to  90%; 
lump  sum  for  5%-20%  disability. 

Medical  benefits  (work  injury):  Medical,  surgical, 
and  hospital  care;  medicines;  appliances;  and  trans- 
portation. 

Survivor  pension  (work  injury):  25%  of  earnings  of 
insured,  or  30%  if  invalid.  Payable  to  widow  and 
dependent  invalid  widower. 

Orphans:  15%  of  earnings  of  insured  for  each 
orphan  under  age  18  (no  limit  if  invalid),  or  25%  if 
full  orphan. 

Dependent  parents  or  grandparents,  20%  of  pen- 
sion of  insured. 

Maximum  survivor  pensions:  100%  of  total  disabil- 
ity pension  of  insured. 

Funeral  grant;  1  month's  earnings  of  insured. 

Social  Insurance  Institute,  national  admin- 
istration of  program.  Supervised  by  sever- 
al national  tnpartite  councils. 

Sectional  funds  and  local  offices,  local 
administration  of  contributions  and  bene- 
fits. 

Family  allowances:  Varies  among  funds,  computed 
as  a  quotient  of  each  fund's  revenue  and  number  of 
children  it  covers. 

Child  disabled  60%  or  more  receives  double  al- 
lowance. 

Surviving  spouse  allowance:  12  months'  payment  to 
surviving    spouse    or    custodian    of  dependent 
children. 

If  dependent  dies,  family  receives  lump  sum  equal 
to  12  monthly  payments. 

Ministry  of  Labor  and  Social  Security, 
general  supervision  of  funds. 

Family  compensation  funds,  locally  ad- 
ministered by  private  nonprofit  organiza- 
tions. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1962. 
Current  law:  1971 
Social  insurance  system 
(1  franc  equals  0.3  U.S.  cent) 

Employed  persons. 

Special  system  for  public  employees. 

Insured  person:  2.6%  of  earnings. 
Employer  3.4%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  300,000  francs  a  month.  Minimum: 
13.500  francs  a  month. 

Old-age  pension:  Age  55  (or  50  if  prematurely 
aged).  Insurance  in  last  20  years,  or  240  months' 
total  insurance  with  60  months  in  last  5  years. 
Pension  proportionately  reduced  if  60  to  239 
months  of  contributions.  Retirement  from  paid 
employment.  Not  payable  to  aliens  abroad  unless 
reciprocal  agreement. 

Invalidity  pension:  Loss  of  2/3  of  capacity  for 
any  work.  5  years  of  insurance  and  6  months  of 
contribution  in  last  year  before  claim.  (No  mini- 
mum qualifying  period  if  incapacity  caused  by 
nonoccupational  accident.) 

Survivor  pensions:  Deceased  met  qualifying  con- 
ditions or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1952. 
Current  law:  1956. 

S<3cinl  insurance  system  (maternity  beneflts 
only) 

Employed  women. 

Insured  person:  None. 
Employer  0.2%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
300,000  francs  a  month.  Minimum:  13,500  francs 
a  month. 

Maternity  benefits:  3  months  of  insured  employ- 
ment. 

Work  Injury 

First  law:  1935. 
Current  law:  1959. 
Social  insurance  system 

Employed  persons,  members  of  workers'  coop- 
eratives, apprentices,  and  students. 

Special  system  for  public  employees. 

Insured  person:  None. 
Employer  2.25%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  300,000  francs  a  month.  Minimum: 
13,500  francs  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1949. 
Current  law:  1956. 
Employment-related  system 

Employees  with  1  or  more  children. 
Special  system  for  pubhc  employees. 

Insured  person:  None. 

Employer  10.03%  of  payroll. 

Government:  Flat  amount  per  month  per  child 
covered. 

Maximum  earnings  for  contribution  purposes: 
300,000  francs  a  month.  Minimum:  13,500  francs 
a  month. 

Family  allowances:  Child  must  be  under  age  16 
(17  if  apprentice,  20  if  student  or  invalid). 

Parent  must  have  had  6  months  of  employment 
and  be  currently  working  20  days  or  133  hours  a 
month  (or  be  widow  of  beneficiary). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pmsion:  40%  of  average  monthly  earnings 
in  last  3  or  5  years  (whichever  is  higher),  plus  1% 
for  each  year  of  insurance  beyond  240  months. 

Minimum  pension:  60%  of  highest  guaranteed 
minimum  wage;  mflTimiim,  80%  of  earnings. 

Child  supplements:  Equal  to  current  family  allow- 
ance (see  below). 

Old-age  settlement:  Lump  sum  equal  to  insured's 
average  monthly  earnings  for  every  12-month  in- 
surance period  credited  at  age  55  (or  50  if  prema- 
turely aged)  if  ineUgible  for  pension. 

Pensions  adjusted  for  cost-of-hving  changes. 

Invalidity  pension:  40%  of  average  monthly  earn- 
ings in  last  3  or  5  years  (whichever  is  higher),  plus 
1  %  for  each  year  of  insurance  beyond  240  months. 
(Years  under  age  55  at  time  of  claim  credited  as  6- 
roonth  periods.) 

Minimum  pension:  60%  of  highest  guaranteed 
minimum  wage;  maximum,  80%  of  earnings. 

Constant-attendance  supplement:  50%  of  pension. 

Child  supplements:  Equal  to  current  family  allow- 
ance (see  below). 

Pensions  adjusted  for  cost-of-Uving  changes. 

Survivor  pension:  50%  of  pension  of  insured.  Pay- 
able to  widow  or  invalid  widower. 

Orphans:  25%  of  insured's  pension  for  each  or- 
phan. 40%  for  each  full  orphan  under  age  16  (20  if 
student  or  invalid).  Minimum  amount  same  as 
family  allowance  (see  below). 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Survivor  settlement:  1  month's  basic  old-age  pen- 
sion for  each  6  months  of  contribution  by  de- 
ceased, if  pension  requirements  not  met. 

Pensions  adjusted  for  cost-of-living  changes. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program;  managed  by  tripartite 
board  and  director-general. 

Sieknea  benefit:  None  under  insurance.  (Labor 
code  requires  employers  to  provide  paid  sick 
leave.) 

Maternity  benefit:  50%  of  earnings  (employer  re- 
quired to  pay  remaining  50%  of  earnings).  Also 
costs  of  medical  care. 

Payable  for  15  weeks,  including  at  least  9  weeks 
after  confmement  (may  be  extended  in  special 
circumstances). 

Medical  benefits:  None,  except  free  maternity  care. 

(Labor  code  requires  employer  to  provide  certain 
medical  services  for  employees  and  their  famiUes.) 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Also,  same  as  for  employed  person  (under  labor 
code). 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 

Temporary  distibility  benefit  (work  injury):  100%  of 
covered  earnings  for  first  28  days  of  disability;  66- 
2/3%  thereafier. 

Payable  from  day  after  injury  until  recovery  or 
certification  of  permanent  disabihty. 

Permanent  disability  pension  (work  injury):  For 
total  disabihty,  100%  of  average  earnings.  Partial 
disabihty:  Average  earnings  multiplied  by  1/2  the 
degree  of  incapacity  for  the  portion  of  disability 
between  10%  and  50%,  and  by  1-1/2  the  degree 
of  incapacity  for  the  portion  above  50%. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances,  and 
transportation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured. 

Orphans:  15%  of  earnings  each  for  1st  3  orphans, 
10%  for  each  other  orphan  under  age  16  (20  if 
student);  20%  each  if  full  orphan. 

Dependent  parents  and  grandparents;  10%  of  earn- 
ings each. 

Maximum  survivor  pensions:  85%  of  earnings  of 
insured. 

Funeral  grant  (work  injury):  Lump  sum  of  up  to 
14,000  francs. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  contributions  and  benefits. 

'  Family  aUowaiues:  1,200  ftancs  a  month  per  child. 

Prenatal  allowance:  1,200  francs  a  month  for  9 
montha  (paid  in  2  installments). 

Birth  grant:  Lump  sum  of  2,400  francs  for  each  of 
first  3  births. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1941. 
Current  law:  1971. 
Social  insurance  system 
(1  colon  equals  1.7  U.S.  cents) 

Employed  persons  in  public  and  private  sector. 
Voluntary  coverage  for  self-employed. 

Insured  person:  2.5%  of  earnings.  Self-employed 
pay  1.25%  of  earnings. 

Employer:  4.75%  of  payroll. 

Government:  0.25%  of  total  covered  earnings. 
(Full  amount  not  paid  regularly  in  past.) 

Old-age  pension:  Men  aged  57  with  408  months 
of  contribution,  or  65  with  120  months.  (For 
each  month  over  age  57,  required  number  of 
months  of  contribution  reduced  by  3.)  Women 
aged  55  with  408  months  of  contribution,  or  65 
with  120  months.  (For  each  month  over  age  55 
and  up  to  58,  required  number  of  months  re- 
duced by  1;  for  each  month  over  age  58  and  up 
to  65,  requirement  reduced  by  3  months.)  Re- 
tirement from  covered  employment  unnecessary. 
Payable  abroad. 

Invalidity  pension:  Loss  of  66-2/3%  habitual 
earning  capacity.   36  months  of  contribution 
(lump-sum  grant  paid  if  6-35  months).  4  addi- 
tional months  of  contribution  required  for  each 
year  over  age  55  at  entry. 

Survivor  pensions:  24  months  of  contribution  by 
insured  (lump-sum  grant  paid  if  6-23  months). 

Sickness  and  Maternity 

First  law:  1941. 

Current  laws:  1952  and  1982. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed    persons,    including  self-employed. 
Pensioners  also  covered  for  medical  benefits. 

Medical  care:  All  residents. 

Insured  person:  5.5%  of  earnings.  Self-employed 
pay  5%  of  earnings  up  to  and  including  3,500 
colones  a  month,  increasing  to  12.25%  of  entire 
earnings  in  excess  of  7,510  colones.  Pensioners 
pay  12.5%  of  pension. 

Employer:  9.25%  of  payroll. 

Government-  0.75%  of  total  covered  earnings. 

Cash  sickness  and  medical  benefits:  Contribution 
in  month  preceding  onset  of  illness,  and  current- 
ly registered. 

Cash  maternity  benefits  and  maternity  care:  26 
weeks  of  contribution  during  last  52  weeks. 

Wife  of  insured  eligible  for  maternity  care  if 
insured  contributed  in  month  preceding  birth. 

Work  Injury 

First  law:  1924. 

Current  law:  1982  Oabor  code). 

Mixed  compulsory  and  voluntary  insurance  with 
public  carrier 

Employed  persons. 

Insured  person:  None. 

Employer:  Whole  cost,  through  insurance  premi- 
ums varying  according  to  risk. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
f>eriod. 

Unemployment 

Family  Allowances 

First  law:  1974. 

Dual  employment-related  and  assistance  system 

Persons  (whether  employed  or  not)  not  meeting 
qualifications  for  other  pensions. 

Insured  person:  None. 
Employer:  5%  of  payroll. 

Employers  with  payrolls  less  than  2,(XX)  colones 
and  agricultural  enterprises  with  less  than  3,(XX) 
colones  F>er  month  exempt. 

Government:  Yield  of  sales  tax. 

Payable  to  persons  over  age  65,  invalid,  single 
mothers  with  children  under  age  15  (18  if  stu- 
dent), and  to  survivors,  if  ineligible  for  benefits 
under  contributory  system  and  need  is  demon- 
strated. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  40%  of  average  of  the  highest  48 
monthly  salaries  during  last  5  years  of  coverage. 
Basic  benefit  increased  by  1/8  of  1%  of  average 
earnings  for  each  month  of  contribution.  Benefit 
increased  20%  for  wife  and  children;  10  percent  if 
either  wife  or  children. 

Increment  of  0.5%  of  pension  for  each  month 
retirement  deferred  beyond  age  of  eligibility. 

Minimum  pension:  4,250  colones  a  month  (if  com- 
puted amount  smaller,  lump  sum  is  paid).  Maxi- 
mum pension:  26,000  colones  a  month. 

13  monthly  pensions  paid  a  year. 

Periodic  adjustment  of  pensions. 

Invalidity  pension:  Same  as  old-age  pension. 

Minimum  pension:  4.250  colones  a  month  (if  com- 
puted amount  smaller,  lump  sum  is  paid). 

13  monthly  pensions  paid  a  year. 

Lump-sum  grant:  7  months'  average  earnings. 

Periodic  adjustment  of  pensions. 

Survivor  pension:  60%  of  pension  of  insured  if 
under  age  55.  70%  if  age  55  and  over.  Payable  to 
widow  or  dependent  aged  or  invalid  widower. 
Minimum  pension:  4.250  colones  a  month. 

Orphans:  30%  of  pension  of  insured,  or  60%  if  full 
orphan,   for  each  orphan  under  age   1 8  (22  if 
invalid.  25  if  student). 

Other  eligible  survivors:  Dependent  mother  or 
invalid  father,  40%  of  pension  if  dependency  was 
75%  or  more,  20%  if  dependency  less  than  75%; 
dependent  young,  invalid,  or  aged  brother  or  sister 
receives  30%  of  pension. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Lump-sum   grant:   7   months'   average  earnings; 
maximum.  35,000  colones. 

Funeral  grant:  Cost  of  burial;  maximum,  5,000 
colones. 

Death  grant:  5,0(X)  colones. 
Periodic  adjustment  of  pensions. 

Costa  Rica  Social  Insurance  Fund,  admin- 
istration of  program;  directed  by  execu- 
tive president.  8-member  board. 

Sickness  benefit:  50%   of  earnings  during  last 
month.  Maximum  benefit:  26,000  colones  a  month. 

Payable  after  4-day  waiting  period  for  up  to  26 
weeks.  (Employer  pays  50%  of  earnings  during  4- 
day  waiting  period.) 

Maternity  benefit:  50%  of  earnings,  payable  for  30 
days  before  and  90  days  after  confinement. 

Medical  benefits:  Medical  services  ordinarily  pro- 
vided directly  to  patients  through  medical  facilities 
of  Fund. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, medicines,  dental,  auditory,  and  limited  op- 
tometry services;  maternity  care,  and  appliances 
(at  reduced  cost). 

Maximum  duration:  52  weeks  (may  be  extended  in 
special  cases). 

Medical  benefits  for  dependents:  Same  as  for  in- 

sured- 

Costa  Rica  Social  Insurance  Fund,  admin- 
istration of  program. 

Fund  owns  and  operates  18  hospitals  and 
is  gradually  extending  jurisdiction  over 
others  according  to  law  for  integration  of 
services. 

Temporary  disability  benefit  (work  injury):  75%  of 
daily  earnings  for  first  45  days;  thereafter  100%  of 
first  226  colones  per  day.  75%  of  earnings  over 
226  colones  per  day. 

Minimum  benefit  equals  legal  minimum  wage. 
Payable  from  day  of  injury  for  up  to  2  years. 

Permanent  disability  pension  (work  injury):  67%  of 
earnings,  if  50%-67%  disabled.  Payable  for  maxi- 
mum of  10  years.  100%  of  first  6,792  colones  per 
month  of  earnings,  90%  of  earnings  over  6,792 
colones  per  month;  if  totally  (over  67%)  disabled, 
payable  for  Ufe.  Minimum  pension:  6,792  colones  a 
month. 

Constant  attendance  allowance:  2,960  colones  a 
month. 

Percentage  of  full  pension  according  to  schedule, 
if  less  disabled;  maximum,  50%  of  earnings.  Pay- 
able for  maximum  of  5  years. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances,  and 
rehabilitation. 

13  monthly  pensions  paid  a  year. 

Survivor  pension  (work  injury):  40%  of  earnings  of 
insured  if  single,  plus  35%  for  one  child  under  age 
18.  (20%  each  if  more),  or  20%  for  dependent 
mother.  Payable  to  widow  or  invalid  widower. 
Payable  for  10  years  (extended  if  pension  is  only 
income). 

Orphans:  20%  to  40%  of  earnings  if  1-3  orphans 
under  age  18  (25  if  student).  35%  if  full  orphan 
(20%  each  if  two  or  more).  Payable  for  10  years. 

Other  eligible  survivors:  Parents  and  other  de- 
pendent relatives. 

Maximum  survivor  pensions:  75%  of  earnings  of 
insured. 

Funeral  grant:  1 1 ,000  colones. 

Ministry  of  Labor  and  Social  Security, 
enforcement  of  law. 

National  Insurance  Institute,  administra- 
tion of  program. 

Family  allowances  (means  tested):  Up  to  1,200 
colones  a  month  for  a  beneficiary  with  3  or  more 
dependents.  Reduced  benefit  if  fewer  dependents. 

Board  of  Social  Development  and  Family 
Allowances,  Ministry  of  Labor  and  Social 
Security,  administration  of  program.  (The 
Costa  Rican  Social  Insurance  Fund  is 
responsible  for  collecting  contributions 
for  family  allowances). 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  Numerous  laws  and  decrees  be- 
tween 1921  and  1956.  establishing  separate 
pension  systems  for  over  50  different  occu- 
pations, superseded  and  unified  by  1963  law. 
Self-employed,  liberal  professions,  charcoal 
makers,  and  members  of  fishery  cooperatives 
brought  into  consolidated  system  in  1964. 

Current  law:  1979. 

Social  insurance  system 

(1  peso  equals  U.S.  $1.27) 

Employed  persons,  members  of  some  producers' 
cooperatives,      self-employed,      and  liberal 
professions. 

Special  system  for  members  of  Armed  Forces. 

Insured  person:  None.  (10%  of  earnings  if  self- 
employed.) 

Employer:  10%  of  payroll. 

Government:  Makes  up  deficit  and  also  contrib- 
utes as  employer. 

Above  contributions  also  finance  sickness  and 
maternity  and  work-injury  programs. 

Old-age  pension:  Age  60  (men)  or  55  (women) 
with  25  years  of  employment  (55  and  50  if  last 
12  years  or  75%  of  employment  is  in  dangerous 
or  arduous  work).  Reduced  pension,  age  65 
(men)  or  60  (women)  with  15  years  of  employ- 
ment. Retirement  unnecessary,  but  total  current 
income  cannot  exceed  former  income.  Not  pay- 
able abroad. 

Invalidity  pension:  Full  pension,  physical  or  men- 
tal inability  to  work.  Partial  pension,  inability  to 
perform  usual  work.  Employed  when  incapacity 
occurs  if  under  age  23.  If  age  23  or  over, 
number  of  years  of  employment  needed  to  quali- 
fy increases  with  age. 

Survivor  pensions:  Deceased  was  employed  or 
pensioner  at  death,  or  employed  within  6 
months  thereof  and  for  3/4  of  adult  life. 

Sickness  and  Maternity 

First  law:  1934  (maternity  benefits  only). 

Current   laws:    1974  (maternity)  and  1979 
(sickness). 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal (medical  care)  systems 

Cash  sickness  benefits:  Employed  persons  and 
members  of  some  producers'  cooperatives. 

Cash  maternity  benefits:  Employed  persons. 

Medical  benefits:  All  residents. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 

Government:  Same.  Also  covers  cost  of  medical 
services. 

Cash  sickness  benefits:  Currently  employed. 

Cash  maternity  benefits:  Currently  employed 
with  75  days  of  employment  in  the  12  months 
preceding  maternity  leave. 

Medical  benefits:  Residence  in  country. 

Work  Injury 

First  law:  1916. 
Current  law:  1979. 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal (medical  care)  systems. 

Employed  persons  and  members  of  some  pro- 
ducers' cooperatives,  self-employed,  and  liberal 
professions. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

Work-injury  benefits:  No  minimuni  qualifying 
period. 

Unemployment 

Family  Allowances 

(Dependents  of  young  workers  conscripted 
into  military  service  are  eligible  for  assistance 
from  Social  Security  Fund.) 

• 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  50%  of  average  earnings  (earnings 
in  excess  of  3,000  pesos  a  year  are  reduced  by 
50%)  during  highest  5  of  last  10  years,  plus  1%  of 
earnings  for  each  year  of  employment  beyond  25 
years  (1.5%  if  dangerous  or  arduous  work).  Incre- 
ments of  1-5%  to  4%  of  earnings  for  each  of  first  5 
years  pension  deferred,   1  %  a  year  thereafter. 
(Reduced  pension,  40%  of  average  eammgs,  plus 
1%  of  earnings  for  each  year  of  employment 
beyond  15  years.) 

Minimum  pension:  The  lower  of  40  pesos  a  month 
or  80%  of  earnings,  depending  on  level  of  average 
earnings  and  number  of  years  of  employment. 
Maximum,  90%  of  average  earnings. 

Invalidity  pension:  40%  of  average  earnings  (eam- 
mgs in  excess  of  3,000  pesos  a  year  are  reduced  by 
50%)  during  highest  5  of  last  10  years,  plus  1%  of 
earnings  per  year  of  employment  beyond  15  years. 

Minimum  and  maximum  pensions:  Same  as  old-age 
pension. 

Partial  invalidity:  Up  to  50%  of  lost  earnings 
(depending  on  number  of  years  of  employment 
beyond  25  years).  During  rehabilitation,  70%  of 
former  earnings.  If  unable  to  find  employment, 
50%  of  former  earnings  in  first  year,  25%  thereaf- 
ter. 

Survivor  pension:  Up  to  100%  of  pension  of  insured 
for  3  months  (after  1 -month  wailing  period),  there- 
after 70%.  85%.  or  100%  of  pension  of  insured  for 
1.  2,  or  3  or  more  dependent  survivors,  divided 
equally  among  eligible  dependents  (80%,  90%,  or 
1C)0%  if  pension  of  insured  is  less  than  60  pesos  a 
month). 

Eligible  dependents:  Widow,  needy  widower  age 
60  or  invalid,  orphans  under  age  17  or  invalid,  and 
needy  parents. 

Maximum  pension  for  working  widow:  25%  of 
survivor  pension.  Nonworking  widow  under  age 
40  and  without  dependents  receives  full  pension 
for  2  years. 

State  Committee  for  Labor  and  Social 
Security,     administration     of  program 
through  its  Social  Security  Directorate. 
Municipal  social  security  offices  and  work 
centers    process    applications.  Pensions 
paid  through  National  Bank  offices. 

Sickness    benefit:    60%    of   earnings    (50%  if 
hospitalized). 

Minimum  benefit:  1.5  pesos  a  day  (80%  of  earnings 
if  wage  is  less  than  1.65  pesos  a  day);  maximum, 
90%  of  earnings. 

Payable  after  3-day  waiting  [>eriod  until  medical 
certification  expires  (new  certification  required 
every  26  weeks)  or  invalidity  pension  granted. 

Tuberculosis  benefit:  100%  of  earnings  up  to  2 
years,  plus  6  months  rehabilitation. 

Maternity  benefit:  100%  of  earnings,  payable  for  6 
weeks  before  (8  weeks  in  some  cases)  and  12 
weeks  after  confinement.  Minimum  benefit:  10 
]>esos  a  week. 

Medical  benefits:  Free  medical  services  provided  to 
patients  by  public  medical  centers. 

Includes  medical  and  dental  care,  maternity  care, 
post-natal  care,  hospitalization,  medicines  during 
hospitalization,  and  rehabilitation.  Provided  until 
recovery. 

In  work  injury  cases,  also  covers  medicines  when 
hospitalization  not  required  and  applicances. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

State  Committee  for  Labor  and  Social 
Security,    administration    of  program 
through  its  Social  Security  Directorate. 
Work  centers  pay  cash  benefits  and  are 
reimbursed  by  the  National  Bank. 

Ministry  of  Public  Health  supervises  ad- 
ministration of  medical  services  provided 
by  public  medical  and  hospital  centers. 

Temporary  disability  benefit  (work  injury):  80%  of 
earnings  (70%  if  hospitalized). 

Minimum  and  maximum  benefits:  Same  as  sickness 
benefit  above. 

Payable  from  4th  day  of  incapacity  (1st  day  of 
incapacity  if  hospitalised)  until  medical  certifica- 
tion expires  (new  certification  required  every  26 
weeks)  or  disability  pension  is  granted. 

Permanent  disability  pension  (work  injury):  50%  of 
average  earnings  during  highest  5  of  last  10  years, 
plus  1%  of  earnings  per  year  of  employment 
beyond  25  years. 

Constant-attendance  supplement:  20%  of  pension. 

Minimum  and  maximum  pensions:  Same  as  old-age 
pension  above. 

Provisions  for  partial  disability. 

Survivor  pension  (work  injury):  Same  as  survivor 
pension  above. 

Free  burial  services  provided  by  the  government 
for  all  residents. 

State  Committee  for  Labor  and  Social 
Security,    administration    of  program 
through  its  Social  Security  Directorate. 
Work  centers  pay  short-term  cash  benefits 
and  are  reimbursed  by  the  National  Bank. 

Ministry  of  Public  Health  supervises  ad- 
ministration of  medical  services  provided 
by  public  medical  and  hospital  centers. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1956. 
Current  law:  1980. 
Social  insurance  system 
(1  pound  (£)  equals  U.S  $1.91) 

Employed  and  self-employed  persons  aged  16- 
64. 

Voluntary  coverage  for  formerly  covered  per- 
sons and  for  Cypriots  working  abroad  for  Cy- 
priot  employer. 

Exclusions:  Certain  categories  of  part-time  and 
family  employment. 

Insured  person:  6%  of  earnings  (self-employed, 
12%  of  earnings  based  on  occupational  catego- 
ry; voluntarily  covered,  12%  of  earnings). 

Employer:  6%  of  payroll. 

Government:  3.5%  of  earnings. 

Above  contributions  also  fmance  cash  sickness, 
maternity,    work-injury,    and  unemployment 
benefits. 

Maximum  earnings  for  contribution  purposes: 
£162  a  week  (£702  a  month). 

Flat-rate  contribution  under  old  program  equals 
a  minimum  contribution  under  new  program. 
Special  conditions  for  those  aged  50-63  when 
new  program  was  introduced. 

Old-age  pension:  Age  65  (age  60  for  miners).  1 56 
weeks  of  contribution  paid  on  basic  earnings  A 
widow  may  substitute  husband's  insurance  re- 
cord for  her  own  for  period  prior  to  his  death. 
Lump  sum  payable  at  age  65  with  156  weeks  of 
contributions  if  contribution  base  lower  than 
25%  of  basic  earnings.  Retirement  necessary  for 
miners  aged  60-64. 

Invalidity  pension:  Permanent  incapacity  for 
work.  156  weeks  of  contribution  paid  on  basic 
earnings  plus  20  contributions  paid  or  credited 
in  last  year  or  40  in  last  2  years,  and  annual 
average  of  13  contributions  paid  or  credited.  If 
invalidity  caused  by  accident,  same  qualifying 
conditions  as  cash  sickness  benefits  below. 

Survivor  pensions:  1 56  weeks  of  contribution  paid 
by    deceased    on    basic    earnings.    If  death 
caused  by  accident,  same  qualifying  conditions 
as  cash  sickness  benefits  below.  For  full  orphans, 
1  week  of  contributions  paid  by  either  parent. 

All  pensions  payable  abroad. 

Sickness  and  Maternity 

First  law:  1956. 
Current  law:  1980. 

Dual  social  insurance  (cash  benefits)  and  limi- 
led  national  health  (m«lical  care)  systems 

Employed  and  self-employed  persons  aged  16- 
64. 

Voluntary  coverage  for  Cypriots  aged  16-64 
working  abroad  for  Cypriot  employer. 

Ejclusions:  Certain  categories  of  part-time  and 
family  employment. 

Medical  care:  All  residents  of  limited  means, 
public  employees,  police,  and  members  of  the 
Armed  Forces. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 

Government:  Same.  Also,  whole  cost  of  medical 
care. 

Cash  sickness  benefits:  26  weeks  of  paid  contribu- 
tions, and  20  contributions  paid  or  credited  in 
last  year.  After  entitlement  is  exhausted,  person 
requalifies  upon  payment  of  1 3  contributions. 

Cash  maternity  benefits:  26  weeks  of  paid  contri- 
butions and  20  contributions  paid  or  credited  in 
last  year. 

Cash  maternity  grant:  26  weeks  of  paid  contribu- 
tions, and  20  contributions  paid  or  credited  in 
last  year. 

Medical  benefits:  Residence  in  coimtry  and  limi- 
ted means. 

Work  Injury 

First  law:  1942. 
Current  law:  1980. 
Social  insurance  system 

Employed  persons. 

Exclusions:  Certain  categories  in  part-time  and 
family  employment. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  Same. 

Work-injury  benefits:  No  minimiim  qualifying 
period. 

Unemployment 

First  law:  1956. 
Current  law:  1980. 
Social  insurance  system 

Employed  persons  aged  16-64. 

Exclusions:  Certain  categories  in  part-time  and 
family  employment. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

(6%  of  contributions  paid  by  insured  person, 
employer,  and  govenunent  are  transferred  to 
Unemployment  Benefit  Account  to  finance  un- 
employment benefit.) 

Unemployment  benefits:  26  weeks  of  paid  contri- 
butions and  20  contributions  paid  or  credited  in 
last  year.  After  entitlement  is  exhausted,  requal- 
ification    upon    payment    of   26    weeks  of 
contribution. 

Capable  of  and  available  for  work;  weekly  re- 
porting at  employment  exchange. 

If  unemployment  due  to  voluntary  leaving,  mis- 
conduct, direct  participation  in  trade  c&pute, 
refusal  of  suitable  offer,  or  failure  to  avail  self  of 
job  opporttmity,  disqualification  for  up  to  6 
weeks. 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  pennanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Basic  pension  of  60%  of  average 
basic  credited  earnings  plus  supplementary  pension 
equal  to  1.5%  of  average  credited  earnings  above 
the  basic  for  each  year  of  contribution. 

Dependents'  supplements:  20%  of  average  basic 
credited  earnings  for  1st  dependent,  10%  each  for 
2nd  and  3rd  dependents. 

Pensions  paid  13  times  a  year. 

Lump-sum    payment:    15%    of    total  credited 
earnings. 

Earnings  and  basic  pension  adjusted  automatically 
every  year  according  to  changes  in  wages;  supple- 
mentary pension  adjusted  every  year  for  changes 
in  prices  and  wages,  depending  on  economic 
conditions. 

Those  already  pensioners  when  the  new  program 
was  introduced  in  October  1980  continue  to  re- 
ceive the  old  flat-rate  benefits  (revalued  as  basic 
pensions). 

invalidity  pension:  Same  as  basic  old-age  pension, 
including  dependents'  supplements. 

Supplementary  invalidity  pension:  For  each  year 
of  contribution,  the  total  of  weekly  average  cred- 
ited earnings  projected  to  age  65  on  the  basis  of 
average  earnings  during  the  5  years  preceding 
invalidity,  multiplied  by  1.5%. 

Pensions  paid  13  times  a  year. 

Medical  services  provided  in  government  hospitals 
and  dispensaries. 

Adjustment  of  earnings  and  pensions:  Same  as  old- 
age  pension. 

Survivor  pension:  Same  as  basic  old-age  pension, 
plus  60%  of  supplementary  old-age  pension.  Pay- 
able to  widow  or  to  dependent  invalid  widower. 

Lump-sum  payment:  Equal  to  1  year's  pension, 
payable  upon  remarriage.  If  not  eligible  for  survi- 
vor benefits,  same  as  for  old-age  pension. 

Orphans:  £11.36  a  week,  plus  30%  of  supplementa- 
ry   old-age    pension    (60%    divided  equally 
among  3  or  more  orphans)  to  each  full  orphan 
under  age  15  (18  if  student,  no  limit  if  invalid). 
Lump  sum  equal  to  1  year's  orphan  pension  pay- 
able on  termination  of  pension  due  to  age. 

Pension  paid  13  times  a  year. 

Missing  person's  benefit:  Same  as  basic  old-age 
pension,  including  dependents'  supplements  for 
spouse  or  £1 1.36  a  week  for  each  full  orphan. 

Funeral  grant:  £116  upon  death  of  insured  or 
pensioner,  £58  upon  death  of  dependent. 

Adjustment  of  earnings  and  pensions:  Same  as  for 
old-age  pension. 

Ministry  of  Labor  and  Social  Insurance, 
through  Department  of  Social  Insurance, 
administration  of  program. 

Program  directed  by  Director  of  Social 
Insurance  in  Mmistry  and  tripartite  advi- 
sory Social  Insurance  Board. 

Cash  sickness  benefit:  60%  of  basic  credited  aver- 
age earnings  in  last  year. 

Dependents'  supplements:  Same  as  for  old-age 
pension. 

Supplement:  50%  of  average  earnings  above  basic 
in  1^  year. 

Maximum  cash  benefit  and  supplements:  £56.80  a 
week- 
Payable  after  3-day  waiting  period  (18  days  for 
self-employed)  up  to  26  weeks  (minimum,  13 
weeks  plus  1  day  for  each  contribution  paid  in 
excess  of  26). 

Cash  maternity  benefit:  Same  as  cash  sickness  bene- 
fit, including  supplements. 

Payable  for  6  weeks  before  and  6  weeks  after  the 
w^k  of  confinement 

Maternity  grant:  £87. 

Medical  benefits:  Medical  services  provided  direct- 
ly   to    patients   in    government    hospitals  and 
dispensaries. 

Includes  medical  treatment,  hospitalization,  mater- 
nity care,  and  medicines. 

Medical  benefits  for  dependents:  Same  as  for  insured 
person. 

Wife  receives  same  cash  maternity  grant  as  work- 
ing woman. 

Ministry  of  Labor  and  Social  Insurance, 
through  Department  of  Social  Insurance, 
administration  of  cash  benefits. 

Program  directed  by  Director  of  Social 
Insurance  in  Ministry  and  tripartite  advi- 
sory Social  Insurance  Board. 

Ministry  of  Health,  provision  of  medical 
services  through  government  hospitals. 

Temporary  disability  benefit  (work  injury):  £17.04  a 
weelt,  plus  £5.68  for  1st  dependent,  £2.84  each  for 
2nd  and  3rd  dependents.  Minimum  benefit  and 
supplements:  £28.40  a  week. 

Supplement:  50%  of  average  earnings  above  basic 
m  last  year. 

Majdmimi  benefit  and  supplements:  £56.80  a  week. 

Payable  after  3-day  waiting  period  for  up  to  12 
months. 

Permanent  disability  pension  (work  injury):  £17.04 
a  week. 

Dependents*  supplements:  £5.68  a  week  for  tst 
dependent,  £2.84  each  for  2nd  and  3rd  dependents. 

Supplementary    pennanent    disability  pension: 
(work  injury):  60%  of  average  earnings  above 
minimum  in  last  2  year^. 

Adjustment  of  earnings  and  pensions:  Same  as  old- 
age  pension. 

Constant-attendance  supplement:  £9.28  a  week. 

Partial  disabiUty:  Percent  of  fvill  pension  propor- 
tionate to  degree  of  incapacity  (20%— 90%  disable- 
ment) or  lump  sum  (10%-19%). 

Medical  benefits  (work  injury):  Necessary  medical 
treatment  and  hospitalization  in  government  dis- 
pensaries and  hospitals. 

Survivor  pension  (work  injury):  Same  as  basic 
permanent  disability  pension,  plus  60%  of  supple- 
mentary permanent  disability  pension.  Payable  to 
widow  or  to  dependent  invalid  widower. 

Lump-sum  payment:  Equal  to  I  year's  pension, 
payable  upon  remarriage. 

Orphans:  £1 1.36  a  week,  plus  30%  of  supplementa- 
ry permanent  disability  pension  (60%  divided 
equally  among  3  or  more  orphans)  to  each  full 
orphan  under  age  IS  (18  if  student,  no  limit  if 
invalid).  Lump  sum  equal  to  year's  orphan  pension 
payable  on  termination  of  pension  due  to  age. 

Dependent  parent  (if  no  spouse  or  child):  £11.36  a 
week  plus  30%  of  supplementary  permanent  dis- 
ability pension. 

Funeral  grant:  £U6. 

Ministry  of  Labor  and  Social  Insurance, 
through  Department  of  Social  Insurance, 
administration  of  contributions  and  cash 
benefits. 

Program  directed  by  Director  of  Social 
Insurance  in  Ministry  and  tripartite  advi- 
sory Social  Insurance  Board. 

Vntmploymeni  benefit:  Same  as  cash  sickness  bene- 
fit, including  supplements. 

Payable  after  3-day  waiting  period  (30  for  volun- 
trvly  insured)  for  up  to  26  weeks  (minimum,  13 
weeks,  plus  1  day  for  each  contribution  paid  in 
excess  of  26). 

Ministry  of  Labor  and  Social  Insurance, 
through  Department  of  Social  Insurance, 
administration  of  program. 

Program  directed  by  Director  of  Social 
Insurance  in  Ministry  and  tripartite  advi- 
sory Social  Insurance  Board. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:   1906  (salaried  employees)  and 
1924  (wage  earners). 

Current  law:  1975. 

Social  insurance  system 

(1  crown  equals  10  U.S.  cents) 

Employees,  members  of  industrial  production 
cooperatives,  advanced  students,  members  of 
agricultural  cooperatives,  and  artists. 

Special  contributory  systems  for  members  of 
agricultural  cooperatives  and  for  fanners  and 
other  self-employed  persons. 

Insured  person:  None. 

Employer:  Approximately  20%  of  payroll. 

Government:  Whole  cost,  minus  portion  covered 
by  employer  contributions. 

Maximum  earnings  for  benefit  purposes:  2,000 
crowns   a   month,   plus    1/3   of  2,000-5,000 
crowns. 

Above  contributions  also  finance  cash  sickness 
and  work-injury  benefits  and  family  allowances. 

Old-age  pension:  Men,  age  60  (55-58  if  in  unheal- 
thy or  onerous  work);  women,  age  53-57  ac- 
cording to  number  of  children  raised.  25  years 
of  employment  (proportionately  reduced  pen- 
sion at  age  65,  if  10-24  years).  Part  of  employ- 
ment must  be  within  2  years  of  retirement. 
Substantial  retirement  ordinarily  necessary  but 
special  consideration  for  selected  occupations 
and  beneficiaries  over  age  65.  Not  payable 
abroad  unless  agreement. 

Invalidity  pension:  Incapacity  for  any  work  (total 
invalidity),  or  1/3  loss  of  earning  capacity  (par- 
tial invalidity).  5  years  of  employment  in  last  10 
years  (1-4  years  if  under  age  28). 

Survivor  pensions:  Deceased  met  pension  require- 
ments or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1888. 

Current  laws:  1956  (cash  sickness  benefits), 
1966  (medical  care),  and  1968  and  1971  (ma- 
ternity benefits). 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal (medical  care)  systems 

Cash  benefits;  Employees,  members  of  industrial 
production  cooperatives,  and  advanced  students. 
Special   system   for  members  of  agricultural 
cooperatives. 

Medical  care:  All  residents. 

Insured  person:  None. 

Employer:  See  pension  contributions  above. 

Government:  Same,  also  whole  cost  of  medical 
services. 

Cash  sickness  and  medical  benefits:  Currently  in  a 
covered  category  (no  minimum  period  of  cover- 
age). Eligibility  continues  for  6  weeks  after 
coverage  ceases. 

Cash  maternity  benefits:  270  days  of  insurance  in 
last  2  years.  Eligibility  continues  for  6  months 
after  employment  ceases. 

Extended  maternity  leave:  Family  must  have  at 
least  1  child  under  age  2  and  at  least  I  other 
child  no  older  than  school  age.  If  no  father  or  if 
child  is  invalid  or  adopted.  1  child  qualifies  if 
less  than  2  years  old. 

Work  Injury 

First  law:  1887. 

Current  laws;  1956  (short-term  benefits)  and 
1975  (pensions). 

Social  insurance  system 

Employees  and  members  of  industrial  produc- 
tion cooperatives. 

Special  systems  for  members  of  agricultural  co- 
operatives and   for   farmers  and  other  self- 
employed  persons. 

Insured  person:  None. 

Employer:  See  pension  contributions  above. 
Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1945. 
Current  law:  1968. 
Employment-related  system 

Employees,  members  of  industrial  production 
cooperatives,  advanced  students,  and  social  in- 
surance beneficiaries  with  1  or  more  children. 

Special  system  for  members  of  agricultural  co- 
operatives. 

Insured  person:  None. 

Employer:  See  pension  contributions  above. 
Government:  Same. 

Family  allowances:  Child  must  be  under  age  15 
(26  if  student  or  invalid). 

Employee  must  normally  be  working  full  time 
(invalids  and  single  women  at  least  half  time). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-cge  pension:  50%  of  average  earnings  during 
last  5  or  10  years,  plus  1%  of  earnings  per  year  of 
employment  between  26  and  35  years. 

Nfinimum  full  pension:  950  crowns  a  month. 

Pligher     rates     for     unhealthy    and  onerous 
occupations. 

Increment  of  7%  a  year  for  work  and  deferral  of 
pension  after  pensionable  age. 

Reduced  pension:  2%  of  earnings  times  years  of 
employment;  minimum,  950  crowns  a  month. 

Dependents*    supplements:    140-340    crowns  a 
month  for  wife  age  65  or  invalid;  200-560  crowns 
per  child  in  school. 

Social  pension:  Minimum  of  950  crowns  a  month 
paid  after  means  test  at  age  65,  if  no  other  pension. 

Invalidity  pension:  50%  of  average  earnings,  plus 
1%  of  earnings  per  year  of  actual  and  credited 
employment  between  26  and  35  years. 

Minimum  full  pension:  950  crowns  a  month. 

Higher     rates     for     unhealthy     and  onerous 
occupations. 

Constant-attendance  supplement:  200-400  crowns 
a  month. 

Reduced  pension:  2%  of  earnings  times  years  of 
actual  and  credited  employment. 

Dependents'    supplements:    1 40-340    crowns  a 
month  for  wife  age  65  or  invalid;  250  crowns  for 
first  child  (subsequent  children  receive  ordinary 
family  allowance). 

Partial  invalidity:  50%  of  total  invalidity  pension. 

Social  pension:  Minimum  of  950  crowns  a  month 
paid  after  means  test,  if  no  other  pension. 

Survivor  pension:  60%  of  pension  of  insured.  Mini- 
mum pension,  950  crowns  a  month. 

Payable  to  all  widows  for  12  months.  Thereafter, 
only  to  widows  age  50,  invalid,  caring  for  child, 
reared  3  children,  or  age  45  and  reared  2  children. 

Orphans:  30%  of  pension  of  insured  for  each  half- 
orphan  under  age  15  (26  if  student  or  invalid); 
minimum  and  maximum  pension,   370  and  970 
crowns  a  month. 

Full  orphans;  50%  of  pension  of  insured.  Mini- 
mum,  570  crowns  a  month;   maximum,  1,560 
crowns;  minimum  of  950  crowns  a  month  if  no 
other  income. 

Funeral  grant;  Lump  sum  of  1,000  crowns. 

Pension  Security  Office,  national  adminis- 
tration and  awarding  of  p)ensions,  which 
are  paid  through  post  offices. 

Social  security  divisions  and  committees 
of  regional  and  district  councils,  receipt 
and  processing  of  claims,  inspection  serv- 
ices, evaluation  of  disability,  and  granting 
of  social  pensions. 

Sickness  benefit:  For  1st  3  days,  70%  of  earnings; 
from  4th  day,  90%.  Maximum  benefit,  135  crowns 
a  day  (162  for  miners);  minimum,  16  crowns  a  day. 

Payable  from  1st  day  of  incapacity  for  up  to  1 
year,  or  2  years  if  recovery  likely. 

Maternity  benefit:  90%  of  earnings.  Maximum,  135 
crowns  a  day. 

Payable  for  26  weeks  (35  weeks  for  single  mother) 
including  at  least  4  weeks  before  confinement. 

Families  eligible  for  extended  maternity  leave  re- 
ceive 600  crowns  per  child  under  age  2  (900  for  2, 
1.300  for  3). 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  through  facilities  of  pubhc  health 
service. 

Medical  treatment,  hospitalization,  medicines,  den- 
tal care  (with  limited  cost  sharing),  maternity  care, 
appliances,  travel  expenses,  sanatonum  and  spa 
treatment,  and  partial  cost  of  holiday  camps. 

Duration:  No  limit. 

Medical  benefits  for  dependents:  Same  medical  serv- 
ices as  for  family  head- 
In  addition,  all  resident  children  under  age  15 
receive  medical  care  in  own  right,  as  do  all 
women  in  case  of  maternity  care. 

Cash  benefits:  Central  Trade-Union  Coun- 
cil, national  administration  of  program. 
Regional  trade-union  councils,  supervi- 
sion of  local  administration  and  collection 
of  contributions.  Insurance  committees  in 
individual  undertakings,  elected  by  em- 
ployees, decide  claims.  Employing  estab- 
lishments keep  records  and  pay  benefits  to 
own  employees. 

Medical  services:  Ministry  of  Health,  na- 
tional administration  through  about  20 
regional  committees.  Services  provided 
through  district  health  centers  and  hospi- 
tals, local  health  centers,  and  clinics  in 
individual  establishments. 

Temporary  disability  benefit  (work  injury):  90%  of 
earnings. 

Maximum  benefit:  135  crowns  a  day. 

Permanent  disability  pension  (work  injury):  60%  of 
earnings,  plus  1%  of  earnings  per  year  of  actual 
and  credited  employment  between  26  and  35 
years,  if  totally  disabled. 

Higher     rates     for     unhealthy     and  onerous 
occupations. 

Constant-attendance  supplement:  200-4(X)  crowns 
a  month. 

Dependents'    supplements:    140-340    crowns  a 
month  for  wife  age  65  or  invalid;  250  crowns  for 
first  child  (subsequent  children  receive  ordinary 
family  allowance). 

Partial  disability:  50%  of  total  disability  pension. 

Medical  benefits  (work  injury):  Same  as  for  ordi- 
nary sickness  above. 

Survivor  pension  (work  injury):  60%  of  pension  of 
insured.  Minimum  pension.  880  crowns  a  month. 

Payable  to  all  widows  for  12  months.  Thereafter, 
only  to  widows  age  50.  invalid,  caring  for  child, 
reared  3  children,  or  age  45  and  reared  2  children. 

Orphans:  (work  injury):  30%  of  pension  of  insured 
for  each  half-orphan  under  age  15  (26  if  student  or 
invalid). 

Full  orphans:  50%  of  pension  of  insured. 
Funeral  grant:  Lump  sum  of  I.OOO  crowns. 

Temporary    disability   benefits:  Central 
Trade-Union  Council  and  regional  coun- 
cils, supervision  of  local  administration. 
Insurance  committees  in  individual  under- 
takings decide  claims,  and  employers  pay 
benefits. 

Permanent  disability  and  survivor  pen- 
sions: Pension  Security  Office,  and  social 
security  divisions  and  committees  of  re- 
gional and  district  councils. 

Medical  benefits:  Ministry  of  Health,  and 
district  and  local  health  centers  and  facto- 
ry clinics. 

Family  allowances:  200  crowns  a  month  for  1st 
child,  450  crowns  for  2nd,  560  crowns  for  3rd,  510 
for  4th,  and  330  crowns  for  5th  and  each  subse- 
quent child.  Supplement  of  500  crowns  for  handi- 
capped child. 

Allowances  reduced  about  50%  if  employee  farms 
own  land  in  addition  to  being  employee. 

Birth  grant:  Lump  sum  of  2,000  crowns  for  each 
birth. 

z 

Central   Trade-Union  Council,  national 
administration  of  program. 

Regional  trade-union  councils,  supervi- 
sion of  local  administration. 

Insurance  committees  in  individual  under- 
takings decide  claims.  Employing  estab- 
lishments keep  records  and  pay  allow- 
ances to  own  employees. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First    laws:    1891    (old    age)    and  1921 
(invalidity). 

Current  laws:  1964  (employment- related  pen- 
sions),     and      1 984      (social      pension — 
incorporating  the  previous  old-age,  invalidity, 
and   widow's  pensions),   and    1986  (partial 
pension). 

Multiple  universal  pension,  assistance,  and  so- 
cial insurance  systems 

(1  krone  equals  13.3  U  S.  cents) 

(Note:  Widow's  and  disability  pensions  were 
abolished  as  separate  programs  in  1984  and 
are  now  part  of  the  "early  pension"  program; 
however,  they  are  reflect«l  here  in  their  usual 
chart  position  in  order  to  maintain  continuity). 

Universal  pension:  Resident  citizens;  aliens  meet- 
ing minimum  residency  requirements  or  covered 
by  reciprocity  agreements.  Pension  is  independ- 
ent of  previous  income  or  contribution  paid. 

Employment-related   pension:   Employees,  in- 
cluding apprentices  and  students,  aged  16-66. 

Insured  person:  Universal  pension,  3.5%  of  tax- 
able income.  Employment-related  pension,  8.10 
kroner  a  week  or  32.40  kroner  a  month. 

Employer:  Employment-related  pension.  16.20 
kroner  per  employee  a  week  or  64.80  kroner  a 
month  (24.30  kroner  and  97.20  kroner  as  of 
1/1/88,  respectively).  Invalidity  pension,  208 
kroner  per  employee  a  year. 

Government:  Universal  pension,  about  90%  of 
cost;  invalidity  pension,  all  costs  in  excess  of 
employers*  contributions.  Employment-related 
pension,  none. 

Old-age  pension:  Universal  pension,  age  67;  full 
pension.  40  years'  residence,  or  10  years  if  5  of 
these  immediately  prior  to  [tension  claim;  citi- 
zenship. Employment-related  pension,  age  67. 
Retirement  unnecessary.  Full  universal  pension 
payable  abroad;  partial  universal  pension  pay- 
able only  in  other  EEC  countries. 
Early  retirement  (contributory  pension):  Age  18- 
66  if  ability  to  work  reduced  by  at  least  1/2  for 
physical  and/or  mental  reasons,  age  50-66  if 
social  and/or  health  related. 
Post-retirement  wage  ("Efterlon"):  See  unem- 
ployment program. 

Partial  pension:  Aged  60-66,  employed  full  time 
for  at  least  10  years  of  previous  20,  must  work 
15-30  hours  a  week. 

Invalidity  pension:  Age  18-59;  ability  to  work 
negligible  (full  pension)  or  reduced  by  2/3  (re- 
duced pension — also  paid  age  60-66  if  work 
ability  negligible);  full  pension,  40  years'  resi- 
dence (projected),  other  income  below  specified 
limits. 

Survivor  pensions:  Universal  pension,  age  18-66; 
ability  to  work  reduced  by  rt  least  1/2  for 
health  and  other  reasons;  full  pension,  40  years' 
residence  (projected);  citizenship;  other  income 
below  specified  limits.  Employment -related  pen- 
sion, age  62,  10  years'  contribution  by  deceased, 
and  10  years  marriage.  Payable  abroad. 

Sickness  and  Maternity 

First  law:  1892. 

Current  laws:  1971  (medical  benefits),  and 
1972  (cash  benefits). 

Dual  universal  (medical  benefits)  and  direct 
provision  (cash  benefits)  systems 

Medical  benefits:  All  residents;  free  medical  care 
with  restricted  choice  of  doctor,  or  pay  part  of 
expenses  with  free  choice  of  doctor. 

Cash  sickness  benefits:  Wage  earners  after  8 
weeks  (3  weeks  starting  April  1,  1987)  with 
same  employer,  and  self-employed.  Others  may 
insure  voluntarily. 

Cash  maternity  benefits:  Employees  and  self- 
employed.  Others  may  insure  voluntarily. 

Insured  person:  Cash  and  medical  benefits,  none. 
Self-employed,  voluntary  cash  benefit  insurance 
against  initial  3  weeks  of  incapacity. 

Employer:  Cash  benefits,  whole  cost  first  13 
weeks  (first  5  weeks  starting  April  1,  1987), 
thereafter  none.  Medical  benefits,  none. 

Government:  Cash  benefits,  whole  cost  beginning 
14th  week  (municipalities,  25%  of  cost;  national 
government,     remainder).     Medical  benefits, 
whole  cost  (counties).  National  government  cash 
benefit  contributions  paid  for  by  a  1.85%  tax  on 
taxable  income. 

Medical  benefits:  Resident  of  metropolitan  Den- 
mark. If  moving  from  another  country,  6  weeks' 
qualifying  period. 

Cash  sickness  benefits:  Income  from  employment 
or     self-employment.     Others     may  insure 
voluntarily. 

Cash  maternity  benefits:  Income  from  employ- 
ment or  self-employment.  Others  may  insure 
voluntarily. 

Work  Injury 

First  law:  1898. 
Current  law:  1978. 

Dual  universal  (medical  benefits)  and  direct 
provision  (cash  benefits)  systems;  compulsory 
insurance  with  private  carrier  (disability  pen- 
sion) 

Employed  persons,  and  self-employed  persons  in 
fishing  and  shipping. 

Insured  person:  Cash  benefits,  see  sickness  and 
maternity   above.   Permanent  disability,  none 
(self-employed,  whole  cost  of  insurance). 

Employer  Cd&\i  benefits,  see  sickness  and  mater- 
nity above.  Permanent  disability,  whole  cost  of 
insurance  through  private  carrier. 

Government:  See  sickness  and  maternity  above. 

Maximum  earnings  for  benefit  (permanent  dis- 
ability) purposes:  219,5(X)  kroner  (231,500  kroner 
as  of  April   1,   1987),  adjusted  armually  for 
changes  in  average  wages. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1907. 

Current  laws:   1970  (employees)  and  1976 
(self-employed). 

Subsidized  voluntary  insurance  system 

Self-employed,  and  employees  belonging  to  ap- 
proved unemployment  funds  established  volun- 
tarily by  trade  unions  in  industry,  commerce, 
office  work,  agriculture,  handicrafts,  catering, 
transport,  and  quarrying. 

Membership  in  fund  usually  compulsory  for 
union  members,  if  fund  exists;  about  50%  of  all 
employees  belong  to  fund  (not  applicable  to  self- 
employed). 

Ineligible  for  membership:  Persons  under  age  16 
and  over  age  65,  unfit  for  regular  employment, 
employed  in  specific  industry  fewer  than  5 
weeks,  or  temporarily  self-employed. 

Insured  person:  Annual  contribution  of  8  times 
rate  of  highest  daily  cash  benefit. 

Employer  Aimual  contribution  of  12  times  the 
maximum  rate  of  highest  daily  cash  benefits  per 
employee  per  year. 

Government:  Cost  above  insured  person's  and 
employer  contributions. 

Unemployment  benefits:  Membership  in  unem- 
ployment fund  during  last   12  months  (self- 
employed  included)  and  26  weeks  of  employ- 
ment in  last  3  years  (temporarily  increased  to  4 

years). 

Registered  for  employment,  capable  of  and  will- 
ing to  work. 

Unemployment  not  due  to  voluntary  leaving, 
misconduct,  labor  dispute,  or  refusal  of  suitable 
offer. 

Post-retirement  wage:  Resident  aged  60  (includ- 
ing self-employed)  and  member  of  unemploy- 
ment fund  for  5  years  during  last  10  years,  or  10 
years  of  the  last  15  if  becoming  member  after 
April  6.  1980. 

Family  Allowances 

First  law:  1952. 
Current  law:  1969,  1986. 
Universal  system 

Resident  citizens,  ahens  covered  by  EEC  regula- 
tions or  reciprocity  agreements,  and  other  aliens 
having  resided  in  Denmark  1  year  or  more  (3 
years  for  special  allowance)  with  1  or  more 
children.  (1969  act  also  covers  allowances  for 
children  under  old-age,  invalidity,  and  survivor 
(widow's)  pensions  above,  including  orphans.) 

New  program  (as  of  July  1,  1987):  Resident 
citizens,  aliens  having  resided  in  Denmark  1  or 
more  years  (3  years  for  special  supplement). 

Insured  person:  None. 
Employer  None. 
Government:  Whole  cost. 

Family  allowances:  Child  must  be  under  age  16 
(18  for  special  allowance,  16  or  17  for  youth 
allowance). 

New  program  (as  of  July  I,  1987):  Child  must  be 
under  age  18. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Universal  old-cge  pension:  3,216  kroner  a  month 
(single)  or  5,908  kroner  (aged  couple)  (income- 
tested  as  of  1/1/84  if  aged  67-69);  increased  5% 
for  each  6  months  deferment  until  age  70. 

Supplements  (income- tested):  565  kroner  a  month 
(single)  or  1,214  kroner  (aged  couple).  If  qualified 
1/1/84,  spouse  under  age  62,  410  kroner  and  wife 
aged  62-6^,  3,240  kroner  a  month. 

Supplements  for  children,  see  family  allowances 
below. 

Partial  pension:  Maximum.  65,500  kroner  a  year  at 
15  hours  a  week,  reduced  to  80%  of  initial  amount 
after  2  1/2  years,  to  70%  after  another  2  years. 

Automatic  adjustment  of  pensions  each  6  months 
for  changes  in  price  index. 

Employment-related  old-age  pension:  Up  to  10,800 
kroner  a  year.  5%  increment  per  half-year  deferral 
of  pension  until  age  70. 

Invalidity  pension:  Full  pension  (if  100%  disabled) 
consists  of  basic  pension  of  3,216  kroner  a  month 
(income-tested),  plus  disability  and  unemployabil- 
ity  supplements  (1,497  and  2,074  kroner  a  month, 
no  income  test);  reduced  pension  (if  66-2/3% 
disabled),  basic  plus  disability  rates. 

Early  pension  supplement:  748  kroner  a  month. 

Supplements  (maximum  and  medium  pensions): 
Same  as  universal  old-age  pension. 

Supplements  for  children,  see  family  allowances 
below. 

Assistance   allowance,    50%   of  basic  pension; 
constant-attendance  allowance,  full  basic  pension 
(both  no  income  test). 

Automatic  adjustment  of  pensions  each  6  months 
for  changes  in  price  index. 

Survivor  pension:  3,216  kroner  a  month  (income- 
tested);  supplement  (income-tested):  565  kroner  a 
month.  Early  pension  supplement:  748  kroner  a 
month.  Supplements  for  children,  see  family  allow- 
ances below. 

Automatic  adjustment  of  pensions  every  6  months 
for  changes  in  price  index. 

Employment-related    survivor   pension:    50%  of 
employment-related  old-age  pension  paid  or  pay- 
able to  deceased. 

Funeral  grant:  Lump  sum  of  2,915  kroner  (pro- 
vided   under   sickness   insurance,    adjusted  for 
changes  in  price  index). 

Universal  and  assistance  pensions:  Minis- 
try of  Social  Affairs  and  National  Social 
Security  Office,  general  supervision  and 
national  administration. 

Local    communal    (municipal)  govern- 
ments, local  admmistration  of  pensions, 
including  receipt  of  claims  and  award  and 
payment  of  pensions.  Regional  Boards  for 
Rehabilitation     and     Pensions  decide 
whether  invalidity  exists. 

Employment-related  pensions:  Mmistn'  of 
Labor,  general  supervision. 

Labor   Market   Supplementary  Pensions 
Institution,    administration    of  program. 
Managed  by  employee-employer  assembly 
and  board  with  elected  chairman  and 
director  appointed  by  board. 

Sickness  benefits:  90%  of  earnings,  up  to  342 
kroner  a  day,  6  days  a  week;  employees,  payable 
from  1st  day  of  Ulness;  self-employed,  payable 
from  4th  week  of  illness  (may  insure  voluntarily 
for  1st  3  weeks).  Homemakers  caring  for  others, 
50%  of  above  rate  (voluntary  insurance  only). 

Benefits  under  the  national  cash  benefit  program 
are  payable  weekly  for  95  weeks  during  April  1, 
1983  -  April  1.  1987,  thereafter  99  weeks. 

Maternity  benefits:  90%  of  earnings,  up  to  335 
kroner  a  day,  6  days  a  week;  employees,  payable 
up  to  18  weeks,  including  4  weeks  before  and  20 
weeks  after  confinement  (father  may  substitute 
alter  14  weeks),  plus  3  months  if  child  hospitalized 
for  disease  contracted  in  connection  with  birth; 
other  earners  and  noneamers  on  a  voluntary  basis, 
payable  for  4  weeks  after  birth. 

Sickness  and  maternity  benefits  subject  to  maxi- 
mum 90%  of  average  industrial  earnings,  adjusted 
annually. 

Medical  benefits:  Free  service  benefits  (financed 
through  general  revenue  funds)  include  general 
practitioner  care,  specialist  care,  hospitalization  in 
public  hospital,  50%  to  75%  of  cost  of  certain 
medicines,  maternity  care  by  midwife  or  doctor, 
home  nursing,  limited  dental  care,  and  transporta- 
tion (pensioners  and  low  earners). 

Duration:  No  limit. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

Ministry  of  the  Interior  and  National  So- 
cial Security  Office,  general  supervision 
and  national  administration. 

Communal  (municipal)  and  county  gov- 
ernments, local  administration. 

Temporary  disability  benefits  (work  injury):  See 
sickness  benefit  above. 

Permanent  disability  pension  (work  injury):  75%  of 
average  earnings,  if  totally  disabled. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  loss  of  earning  capacity,  if  50%  to  99% 
disabled.  Lump  sum  equal  to  commuted  value  of 
partial  pension,  if  15%  to  49%  disabled. 

At  age  67,  pension  discontinued,  lump  sum  of  2 
years  benefit  paid. 

Compensation  for  lasting  injury  (inconveniences 
caused  in  daily  routine):  Up  to  28,000  kroner 
annually. 

Automatic  adjustment  of  benefits  to  changes  in 
average  wages. 

Medical  benefits  (work  injury):  Appliances  only,  or 
sometimes  necessary  specialist  care  (most  medical 
services  obtained  under  ordinary  sickness  insur- 
ance). 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured,  up  to  10  years.  Payable  to  spouse,  or 
cohabitant  of  at  least  5  years.  Benefit  not  discon- 
tinued when  contracting  new  marriage.  At  age  67, 
pension  discontinued,  lump  sum  of  2  years*  benefit 
paid. 

Orphans:  10%  of  earnings  for  each  orphan,  up  to 
40%  maximum.  20%  each  full  orphan,  up  to  50% 
maximum.  Payable  through  age  18  (21  if  student). 

Total  survivor  and  orphans'  pensions  payable: 
70%  of  earnings  of  insured. 

Special  death  benefit:  Lump  sum  of  33,500  kroner 
(36,500  kroner  as  of  April  1987)  payable  to  spouse, 
or  cohabitant  of  at  least  5  years. 

Automatic  adjustment  of  benefits  to  changes  in 
average  wages. 

Ministry  of  Social  Affairs  and  National 
Social  Security  Office,  general  supervi- 
sion; National  Social  Security  Office,  di- 
rect supervision. 

Unemployment  benefits:  90%  of  earnings,  up  to  342 
kroner  a  day. 

Payable  from  Ist  day  of  unemployment,  6  days  a 
week- 
Supplements  (fund  membership  not  necessary): 
Travel  and  relocation  allowances,  rent  allowances 
varying  with  locahty.  etc. 

Post-retiremenl  wage:  90%  of  earnings  first  30 
months,  80%  of  first  30  months'  benefit  thereafter 
(up  to  107,046  kroner,  and  85,637  kroner  annually, 
respectively).   Financed   through  unemployment 
program.  Reentry  not  permitted.  Normal  old-age 
pcnfflon  payable  at  age  67. 

Ministry  of  Labor  and  National  Employ- 
ment Office,  general  supervision. 

Recognized  unemployment  funds  (at  least 
5,000  members),  national  administration  of 
program;    usually    managed    by  union 
officials. 

Local  branches  of  funds,  collection  of 
contributions  and  payment  of  benefits. 

Family  allowances:  Regular  allowance,  2,482  kro- 
ner a  year  for  each  child.  May  be  increased  to 
3,640  kroner  per  child  under  certain  conditions, 
plus  2,784  kroner  a  year  in  single-parent  families 
(reduced  by  6%  of  income  in  excess  of  194,000 
kroner  a  year). 

Special  allowance:  Full  orphan,  11,628  kroner  a 
year;  half-orphans  or  children  of  old-age  or  inva- 
lidity pensioners,  6.984  kroner  a  year  each. 

Automatic  adjustment  of  benefits  each  6  months 
for  changes  in  price  index. 

Youth  allowance:  Up  to  9,800  kroner  a  year  per 
child  if  annual  family  income  115,000  kroner  or 
less,  youth's  income  8,000  kroner  or  less  (allow- 
ance reduced  if  youth  earns  8,000-23.000  kroner  a 
year).     Schedule     of    payments  individually 
determined. 

Payable  quarterly. 

Family  allowances  (as  of  July   1,   1987):  Basic 
allowance,  5,000  kroner  a  year 

Ordinary  supplement:  3,640  kroner  a  year  (if  single 
provider,  pensioner,  etc.) 

Extraordinary  supplement:  2,784  kroner  a  year 
(paid  for  one  child  only). 

Special  supplement:  6,984  to  13,968  kroner  a  year 
(orphans,  etc.) 

Allowance  and  supplements  adjusted  once  a  year 
by  a  percentage  fixed  by  law. 

Payable  quarterly. 

Ministry  of  Social  Affairs  and  National 
Social  Security  Office,  general  supervi- 
sion and  national  administration. 

Administered  by  local  communal  (munici- 
pal) governments, 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1970  (provident  fund). 
Qirrent  law:  1975. 
Social  insurance  system 
(1  EC  dollar  equals  37.2  U.S.  cents) 

Employed  persons  and  apprentices  aged  16-60. 

Insured  person:  3%  of  earnings  (public  employ- 
ees, 2%  of  earnings). 

Employer:  6.15%  of  payroll. 

Government:  None. 

Maximum  earnings  for  contribution  purposes; 
EC  $24,000  per  year. 

Old-age  pension:  Age  60  and  at  least  500  weeks 
of  contributions  paid  or  credited  (with  at  least 
150  actually  paid). 

Invalidity  pension:  Under  pensionable  age,  with 
150  weeks  of  contributions  paid  or  credited. 

Survivor  pensions:  Fully  insured  or  pensioner  at 
death,  married  at  least  3  years. 

Sickness  and  Maternity 

First  and  current  law:  1975. 
Social  insurance  system  (cash  benefits  only) 

Employed  persons  and  apprentices  aged  16-60. 

Special  cash  sickness  benefit  system  for  civil 
servants. 

Insured  person:  See  pension  contribution  above. 
Employer:  Same. 
Government:  None. 

Cash  sickness  benefits:  Currently  in  covered  em- 
ployment and  1 3  weeks  of  contributions,  with  8 
in  13  weeks  immediately  preceding  illness. 

Cash  maternity  benefits:  26  weeks  of  contribu- 
tions, with  at  least  20  weeks  in  the  39  prior  to  6 
weeks  before  confinement. 

Cash  maternity  grant:  Insured  woman  or  nonin- 
sured  spouse  of  worker,  with  at  least  26  weeks 
of  contribution  in  last  year. 

Work  Injury 

First  law:  1937. 
Current  law:  1975. 

Employer  liability/compulsory  insurance  with 
private  carrier 

Employed  persons  and  apprentices  aged  16-60. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work  injury  benefits:  No  minimum  qualifying 
period.  Disability  must  last  at  least  3  days. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  30%  of  average  earnings  in  3  best 
years  of  last  10,  plus  2%  for  each  50  contributions 
between  500  and  750,  and  1%  for  each  50  contri- 
butions over  750.  Majumum  60%  of  earnings. 

Old-age  grant:  Lump  sum  of  3  times  average 
weekly  insurable  earnings  for  each  50  contribu- 
tions paid  or  credited,  if  age  60  but  ineligible  for 
pension. 

Invalidity  pension:  Same  as  old-age  pension. 
Invalidity  grant:  Same  as  old-age  grant. 

Survivor  pension:  50%  of  pension  of  insured,  pay- 
able at  age  55  to  widow  or  to  dependent  invalid 
widower. 

Orphans:  1/6  of  pension  of  insured  (1/3  if  full 
orphan  or  invalid),  payable  to  dependent  children 
under  age  16. 

Maximum  survivor  pension:  100%  of  pension  of 
insured. 

Survivor  grant:  Same  as  old-age  grant. 
Funeral  grant:  EC$200. 

Ministry    of    Legal    Affairs,  general 
supervision. 

Social  Security  Board,  administration  of 
program. 

Siekiuss  benefit:  60%  of  average  weekly  earnings, 
payable  after  3-day  waiting  period  up  to  26  weeks. 

MeUmity  benefit:  60%  of  average  weekJy  earnings, 
payable  6  weeks  before  and  6  weeks  after 
confinement. 

Maternity  grant:  EC  SIOO. 

Medical  benefits:  None  under  national  insurance 
program. 

(Free  medical  services  and  supplies  provided  by 
Govenmient  medical  institutions). 

Afedical  benefits  for  dependents:  None. 

Ministry    of    Legal    Affairs,  general 
supervision. 

Social  Security  Board,  administration  of 
program. 

Temporarf  disability  benefit  (work  injury):  60%  of 
average  earnings  in  last  13  weeks  for  an  adult  and 
66-2/3%  of  average  earnings  for  a  child  (imder 
age  17),  until  disability  ends. 

Permanent  disability  benefit  (work  injury):  Same  as 
temporary  disability. 

Partial  disability  benefit:  Percentage  of  permanent 
beneflt  proportional  to  degree  of  disability,  lump 
sum  if  less  than  30%  disabled. 

Medical  benefits  (work  injury):  None. 

Survivor  benefit  (work  injury):  Same  as  survivor 
pension  above. 

Burial  grant:  Cost  of  burial. 

Ministry    of    Legal    Affairs,  general 
supervision. 

Social  Security  Board,  administration  of 
program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1947 
Current  law;  1948. 
Social  insurance  system 
(1  peso  equals  U  S  34.5  cents) 

Employed  persons,  domestic  workers,  and  wage 
earners  in  government-owned  corporations  aged 
14-59  (64  in  some  cases). 

Exclusions:  White-collar  workers  earning  over 
528  pesos  a  month,  self-employed,  family  labor, 
and  apprentices  earning  up  to  5  pesos  a  week. 

Special  system  for  government  employees. 

Insured  person:  2.5%  of  earnings,  according  to 
15  wage  classes. 

Employer:  7%  of  payroll,  according  to  wage 
class. 

Government:  2.5%  of  total  taxable  earnings  and 
any  deficit. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  528  pesos  a  month. 

Above  contributions  also  finance  sickness  and 
maternity  benefits. 

Old-age  pension:  Age  60  (65  if  covered  after  age 
45)  and  800  weeks  of  contribution  (reduced 
pension  if  400-799  weeks).  Retirement  from 
covered  employment  necessary  before  age  65. 

Invalidity  pension:  Loss  of  66-2/3%  of  earning 
capacity.  250  weeks  of  contribution  (reduced 
pension  if  1-249  weeks). 

Survivor  benefit:  Deceased  had  20  weeks  of 
contribution  in  last  year,  was  incapacitated  by 
illness,  or  was  pensioner  at  death. 

Funeral  grant:  8  weeks  of  contributions  in  last  6 
months  or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1947. 
Current  law:  1948. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed    persons    and    wage    earners  in 
government-owned  corporations;  certain  pen- 
sioners also  covered  for  invalidity  and/or  medi- 
cal benefits. 

Exclusions:    Permanently    hired  white-collar 
workers  earning  over  528  pesos  a  month,  domes- 
tic workers,  and  family  labor. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government  Same. 

Cash  sickness  benefits:  6  weeks  of  contribution 
during  last  9  months  (special  provisions  for 
unemployed,  depending  on  months  of  previous 
contributions). 

Cash  maternity  benefits:  30  weeks  of  contribution 
during  last  10  months  before  childbirth. 

Medical  benefits:  Contribution  in  last  week.  For 
maternity  care,  15  weeks  of  contribution  by 
insured  woman  in  last  10  months;  or,  for  wife  of 
insured  worker,  30  weeks  of  contribution  by 
husband  in  last  10  months. 

Work  Injury 

First  and  current  law:  1932. 
Social  insurance  system 

Manual  employees  of  firms  with  3  or  more 
workers,  or  5  or  more  in  agriculture. 

Exclusions:  Domestic  servants  and  family  labor. 

Insured  person:  None. 

Employer  Whole  cost,  through  contributions 
varying  with  risk  (average  2.5%  of  payroll). 

Government:  None. 

Maximum  earnings  for  benefit  purposes:  5,000 
pesos  a  year. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-^ige  pension:  40%  of  average  earnings  durii.g 
last  4  years,  plus  2%  of  earnings  for  each  100 
weeks  of  contribution  (or  fraction  thereoO  in 
excess  of  800  weeks. 

Dependents'    supplements;    5%    for  dependent 
spouse,  child  under  age  14,  or  dependent  relatives 
over  age  60  not  in  receipt  of  pension. 

Minimum  pension:  75  pesos  a  month.  Maximum, 
70%  of  earnings. 

Reduced  pension:  Percent  of  full  pension  propor- 
tionate to  actual  weeks  of  contribution. 
13th-month  payment  at  Christmas  (determined  an- 
nually by  B<^rd  of  Directors). 

Refund  of  contributions:  Employee  contributions 
paid,  plus  5%  accrued  interest,  if  1-399  weeks  of 
contribution. 

Invalidity  pension:  40%  of  average  earnings  during 
last  2  years,  plus  2%  of  earnings  for  each  100 
weeks  of  contribution  (or  fraction  thereoO  beyond 
250  weeks. 

Dependents'    supplements:    5%    for  dependent 
spouse,  child  under  age  14,  or  dependent  relatives 
over  age  60  not  in  receipt  of  pwnsion. 

Minimum  pension;  75  pesos  a  month.  Maximum, 
70%  of  earnings. 

13th-month  payment  at  Christmas  (determined  an- 
nually by  the  Board  of  Directors). 

Reduced  pension:  Percent  of  full  pension  propor- 
tionate to  actual  weeks  of  contribution. 

Survivor  benefit:  Lump  sum  of  60%  of  average 
earnings  during  last  year. 

Payable  to  widow  and  to  orphans  under  age  17;  if 
none,  to  dependent  parents  or  grandparents  over 
age  60  or  invalid  (if  not  in  receipt  of  another 
pension). 

Funeral  grant:  100-200  pesos,  according  to  wage 
class. 

Board  of  Directors  headed  by  Minister  of 
Labor,  general  supervision. 

Dominican  Social  Insurance  Institute,  ad- 
ministration of  program  through  28  re- 
gional offices;  managed  by  tripartite  coun- 
cil and  director-general 

Sickness  benefit:  50%  of  earnings  (reduced  by  half 
if  hospitalized). 

Payable  after  3-day  waiting  period  for  up  to  26 
weeks. 

Maternity  benefit:  50%  of  earnings,  payable  for  6 
weeks  before  and  6  weeks  after  confinement. 

Nursing  allowance:  15%  of  earnings,  payable  in 
cash  or  kind  for  up  to  12  months  after  child's 
birth. 

Medical  benefits:  Free  choice  of  medical  services 
provided  by  medical  facilities  of  Institute  or  by 
private  clinics  under  contract. 

Includes  general,  specialist,  and  surgical  care,  hos- 
pitalization, medicines,  midwife  care,  and  dental 
treatment. 

Maximum  duration:  26  weeks. 

Medical  benefits  for  dependents:  Wife  of  insured 
worker  receives  maternity  care  only. 

Newborn  infant  of  insured  woman  receives  pe- 
diatric care  for  12  months. 

Other  medical  services  not  provided  to  depend- 
ents. 

Board  of  Directors  headed  by  Minister  of 
Labor,  general  supervision. 

Dominican  Social  Insurance  Institute,  ad- 
ministration of  program. 

Institute  operates  own  dispensaries  and 
hospitals,  but  also  contracts  for  other 
doctor,  clinical,  and  hospital  services. 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings.  Maximum  benefit,  30  pesos  a  week,  not 
to  exceed  2,4(X)  pesos. 

Payable  after  a  3-day  waiting  period  for  up  to  80 
weeks.  (May  be  extended  for  an  additional  40 
weeks  at  25%  of  earnings  in  case  of  permanent 
inc^>acity.) 

Permanent  disability  pension  (work  injury):  50%  of 
earnings,  if  totally  disabled.  Payable  up  to  160 
weeks.  Maximum  pension,  30  pesos  a  week.  Cumu- 
lative maximum,  4,8(X)  pesos. 

Partial  disability:   50%   of  earnings  for   5- 1 20 
weeks,  depending  on  kind  of  accident.  Cumulative 
maximum.  3,6(X)  pesos. 

Medical  benefits  (work  injury):  Same  as  provided 
under  general  health  insurance  program. 

Survivor  pension  (work  injury);  50%  of  earnings. 
Payable  for  166  weeks  to  widow  or  invalid  wid- 
ower and  to  orphans  under  age  18;  if  none,  for 
shorter  periods  to  other  dependent  relatives. 

Cumulative  maximum:  5,000  pesos. 

Funeral  grant:  Up  to  150  pesos. 

Board  of  Directors  headed  by  Minister  of 
Labor,  general  supervision. 

Dominican  Social  Insurance  Institute,  ad- 
ministration of  contributions  and  benefits 
through  its  Work  Accidents  Department. 

- 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1935. 

Current  law:   1976  and   1986  (Agricultural 
program). 

Social  insurance  system 

(1  Sucre  equals  0.7  U.S.  cents) 

Employees  in  industry  and  commerce,  banking, 
government  employees,  self-employed  profes- 
sional persons,  domestics,  and  clergy- 
Special  system  for  agricultural  workers'. 

Exclusions:  Temporary  employees,  family  labor, 
and  homeworkers;  also,  employed  aliens  for  a 
penod  not  exceeding  1  year. 

Special  program  for  artisans. 

Insured  person:  5%  of  earnings,  plus   1%  of 
earnings  for  death  grant,  1%  for  13th  and  14th 
payments  combined-  Agricultural  workers:  3% 
of  earnings. 

Employer:  6%  of  payroll.  Agricultural  employ- 
ers: 5%  of  payroll. 

Government:  40%  of  pensions  paid.  Agricultural 
programs:  Subsidies. 

No  maximum  earnings  limit  for  contribution 
purposes.  Maximum  limit  for  benefits:  72,000 
sucres  a  month.  Minimum  for  contribution  pur- 
poses: Legal  minimum  wage  (12,000  sucres  a 
month  for  general  workers  as  of  January  1987). 

Old-age  pension:  Age  55  and  360  months  of 
contribution,  or  at  any  age  with  420  months  of 
contribution;  beginning  with  age  60,  the  mini- 
mum number  of  monthly  contributions  is  re- 
duced. Retirement  necessary.  Reduced  pension 
at  age  45  with  300  months  of  contribution  and  6 
months  of  unemployment.  Agricultural  pension: 
Age  65  and  10  years  of  contributions;  over  age 
70,  5  years  of  contributions. 

Invalidity  pension:  Loss  of  50%  of  normal  earn- 
ing capacity  of  similar  worker,  and  5  years  of 
contribution. 

Survivor  pensions:  5  years  of  contribution  by 
insured,  or  deceased  was  pensioner  at  death 
(death  grant,  6  months  of  contribution  in  last 
year). 

Sickness  and  Maternity 

First  law:  1935. 
Current  law;  1942. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  in  industry  and  commerce,  banking, 
government  employees,  self-employed  profes- 
sional persons,  and  clergy.  Pensioners  also  cov- 
ered for  medical  benefits. 

Domestics  and  artisans  covered  for  medical  ben- 
efits in  case  of  sickness,  maternity,  or  accident; 
cash  benefits  only  in  case  of  maternity. 

Agricultural  workers  and  dependents,  medical 
benefits. 

Exclusions:  Temporary  employees,  family  labor, 
and  homeworkers;  also,  temporarily  employed 
aliens. 

Insured  person:  See  pension  contributions  above. 
Employer:  1%  of  payroll. 
Government:  None. 

Agricultural  program:  See  pension  contributions 
above. 

Cash  sickness  benefits:  26  weeks  of  contribution, 
including  8  weeks  during  last  6  months. 

Cash  maternity  benefits:  26  weeks  of  contribution 
during  last  12  months,  including  4  weeks  during 
first  quarter  of  last  year. 

Medical  benefits:  26  weeks  of  contribution,  in- 
cluding 8  weeks  during  last  6  months. 

Agricultural  program:  Currently  insured  or  pen- 
sioner (medical  benefits  only). 

Work  Injury 

First  law:  1921. 
Current  law:  1964. 
Social  insurance  system 

Employed  persons,  including  public  employees, 
and  agricultural  workers.  (Self-employed  profes- 
sional persons,  domestics,  and  artisans  eligible 
only  for  medical  care,  appliances,  and  rehabilita- 
tion.) 

Insured  person:  None. 
Employer:  1.5%  of  payroll. 
Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Occupational  disease:  26  weeks  of  contribution, 
with  at  least  8  weeks  of  contribution  in  6  months 
before  illness. 

Unemployment 

First  law:  1951. 
Current  law:  1958. 

Social  insurance  system  (lump-sum  benefit) 

Employees  in  industry  and  commerce,  banking, 
government  employees,  and  agricultural  work- 
ers. 

Insurai  person:  2%  of  earnings,  according  to 
wage  class. 

Employer  \%  of  payroll,  according  to  wage 

class. 

Government'  None. 

(Additional  insurance  purchasable;  insured  pays 
up  to  an  additional  4%  of  earnings.) 

Unemployment  benefit  (\ump  stun):  24  months  of 
contribution. 

Payable  after  at  least  60  days  of  unemployment 
for  any  reason. 

Family  Allowances 

74   Contact— Alexander  Estrin— 202-282-7116 


ECUADOR 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  43.75%  of  average  earning*;  dur- 
ing 5  highest  years  (need  not  be  consecutive),  plus 
increment  of  1.25%  of  average  earnings  per  year 
of  contribution  beyond  5  years.  After  40  years, 
100%  of  average  earnings. 

Agricultural  pension:  75%  of  minimum  agricultur- 
al wage. 

Minimum  pension:  Equal  to  legal  minimum  wage. 

15  payments  a  year  (ceiling  on  14th  and  15th 
payments). 

Pensions    adjusted    annually    to  cost-of-living 
changes. 

Invalidity  pension:  Same  as  old-age  pension. 

Survivor  pension:  40%  of  pension  of  insured,  pay- 
able to  widow,  invalid  widower,  common  law 
wife  of  at  least  5  years,  or  mother  of  deceased's 
children. 

Minimum  pension:  4,800  sucres  a  month. 

Orphans:  20%  of  pension  of  insured,  or  40%  if  full 
orphan,  for  each  orphan   under  age   18  (25  if 
student,  no  limit  if  invalid  or  unmarried  daughter). 

Minimum  pension:  2,400  sucres  a  month  (4,800 
sucres  if  full  orphan). 

Other  survivors  (if  were  dependent  on  deceased): 
Mother  or  invalid  father,  20%  of  pension;  brother 
or  sister  under  age  18,  invalid,  or  student,  10%  of 
pension  each. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Contributions  paid  by  insured  refunded  as  lump 
sum  if  no  pension  payable. 

Death  grant:  75,000  sucres. 

Agricultural    program:    2   minimum  agricultural 
wages. 

Ministry    of    Social    Welfare,  general 
supervision. 

Ecuadorian  Social  Security  Institute,  ad- 
ministration of  program. 

Rural  Social  Security,  administration  of 
agricultural  program. 

Sickness  benefit:  75%  of  earnings  during  1st  10 
weeks;  66%  thereafter. 

Payable  after  3-day  waiting  period  for  up  to  26 
weeks. 

Maternity  benefit:  75%  of  earnings,  for  2  weeks 
before  and  6  weeks  after  confinement  (employer 
required  to  pay  remaining  25%  of  earnings). 

Layette  furnished. 

Medical  benefits:  Medical  services  ordinarily  pro- 
vided directly  to  patients  through  medical  facilities 
of  Institute.  (In  special  cases  where  authorization 
obtained,  refund  according  to  fee  schedule,  or 
medical  treatment  abroad  may  be  prescribed.) 

Includes  general  and  specialist  care,  surgery,  hos- 
pitalization,  medicines,   eyeglasses   and  contact 
lenses,  laboratory  services,  maternity  care,  and 
dental  care. 

Medical  benefits  for  dependents:  Pediatric  care  for 
infants  during  first  year  (except  drugs). 

Ministry    of    Social    Welfare,  general 
supervision, 

Ecuadorian  Social  Security  Institute,  ad- 
ministration of  program- 
Institute  operates  own  clinics,  dispensa- 
ries, and  hospitals. 

Rural  Social  Security,  administration  of 
agricultural  program. 

Temporary  disability  benefit  (work  injury):  75%  of 
earnings  during  1st  10  weeks;  66%  thereafter. 

Payable  from  2nd  day  of  incapacity  up  to  52 
weeks. 

Permanent  disability  pension  (work  injury):  66%  of 
average  earnings  during  last  year  (80%  of  earnings 
in  severe  cases). 

Minimum  pension:  90%  of  minimum  wage. 
Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disability,  according  to  sched- 
ule in  law.  If  pension  below  360  sucres  a  month, 
converted  to  lump  sum  of  5  years'  pension. 
14  payments  a  year  (14th  payment  reduced  if 
above  2,000  sucres). 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  appliances,  medicines,  and 
rehabilitation. 

Agricultural  program:  Permanent  disability  pen- 
sion: 80%  of  average  earnings  in  last  year  or  the  5 
highest  years  of  contribution. 

Total  permanent  disability:  100%  of  average  earn- 
ings above. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disability. 
Minimum  pension:  Agricultural  minimum  wage. 

Survivor  pension  (work  injury):  Same  as  nonwork- 
connected  death  benefits  above. 

Funeral   grant:   Lump  sum;   maximum,  100,000 
sucres  (includes  cost  of  burial).  Agncultural  pro- 
gram: Cost  of  burial  (3  mmimum  agricultural 
wages). 

Ministry    of    Social    Welfare,  general 
suj>ervision. 

Ecuadorian  Social  Security  Institute,  ad- 
ministration of  program. 

Rural  Social  Security,  administration  of 
agricultural  program. 

Unemployment  benefit:  Lump  sum  varying  accord- 
ing to  wage  class  and  length  of  service  (exact 
amounts  fixed  annually). 

Survivor  benefit  (lump  sum):  Paid  to  widow,  chil- 
dren under  age  21,  disabled  widower,  or,  if  none, 
certain  other  qualified  relatives. 

Ministry    of    Social    Welfare,  general 
supervision. 

Ecuadorian  Social  Security  Institute,  ad- 
ministration of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1950  (social  assistance)  and  1955 
(provident  and  insurance  fund). 

Current  law:  1975  (basic  pension).  1984  (sup- 
plementary pension). 

Social  insurance  system 

(I  pound  equals  73.5  U.S.  cents) 

Note:  A  1984  amendment  to  the  current  law 
introduced    supplementary,    earnings- related 
benefits  into  the  old-age,  invalidity,  and  survi- 
vor pension  program.  Contributions  are  now 
paid  on  100%  of  salary  up  to  250  pounds  a 
month  in  the  first  tier,  and  on  50%  of  salary 
between  250  pounds  and  625  pounds  a  month 
in  the  second.  Any  changes  caused  by  the 
amendment  are  not  reflected  here  due  to  a 
lack  of  details  of  the  program. 

Employed  persons  aged  18  and  over  (16  and 
over  if  government  employees). 

Special  systems  for  casual  agricultural  workers, 
domestic  servants,  and  self-employed  persons 
with  modest  income. 

Insured  person:  10%  of  earnings;  self-employed, 
15%. 

Employer:  15%  of  payroll. 

Government:  1%  of  payroll  plus  any  deficit. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  625  pounds  a  month. 

Old-age  pension:  Age  60  and   120  months  of 
contribution  (or  age  55  with  240  months  or 
employed  under  arduous  conditions);  reduced 
pension  from  any  age  if  240  months  of  contribu- 
tion (contribution  periods  under  prior  public  and 
private  programs  credited).  Retirement  from  in- 
sured employment. 

Invalidity  pension:  Total  and  permanent  incapac- 
ity for  any  gainful  employment.  Contributions 
during  3  consecutive  months,  or  for  total  of  6 
months. 

Survivor  pension:   Deceased   met  contribution 
conditions  for  invalidity  pension  or  was  pension- 
er at  death. 

Lump  sum  compensation  (if  not  qualified  for 
pension):  Age  60;  leaving  country;  totally  disa- 
bled; widow  age  51. 

Sickness  and  Maternity 

First  law:  1959  (enabling  provisions  only)  and 
1964  (workers  in  public  and  private  sectors). 

Current  law:  1975. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons  aged  18  and  over  (16  and 
over  if  government  employees). 

Exclusions:  Casual  agricultural  workers,  domes- 
tic servants,  and  self-employed. 

Insured  person:  1  %  of  earnings.  Pensioner  pays 
1%  of  pension.  Widow,  2%  of  survivor  pension 
(optional). 

Employer:  4%  of  payroll  (may  be  reduced  to  3% 
for  employers  that  provide  cash  and  medical 
benefits  to  own  employees). 

Government:  None. 

Cash  sickness  and  medical  benefits:  Contributions 
throughout  last  3  months,  or  for  6  months 
including  last  2  months. 

Cash  maternity  benefits:  Contributions  through- 
out last  10  months. 

Work  Injury 

First  law:  1936. 
Current  law:  1975. 
Social  insurance  system 

Employed  persons  aged  18  and  over  (16  and 
over  if  government  employees). 

Exclusions:  Casual  agricultural  workers,  domes- 
tic servants,  and  self-employed. 

Insured  person:  None. 

Employer:  3%  of  payroll  (may  be  reduced  to  2% 
or  less  if  employer  provides  temporary  disability 
benefits  to  own  employees). 

Government  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1959  (enabling  provisions  only). 
Current  law:  1975. 
Compulsory  insurance  system 

Employed  persons. 

Exclusions:  Casual  agricultural  workers,  domes- 
tic servants,  family  labor,  public  employees,  and 
employees  over  age  60. 

Insured  person:  None. 
Employer  2%  of  payroll. 
Government:  Any  deficit. 

Unemployment  benefits:  6  months  of  contribution, 
including  3  consecutive  months. 

Able  and  willing  to  work;  registration  and  regu- 
lar reporting  at  manpower  ofTice. 

Unemployment  not  due  to  voluntary  leaving, 
discharge  for  misconduct,  refusal  of  suitable  job 
offer,  or  refusal  of  training. 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  2.12%  (up  to  2.78%  for  periods  of 
arduous  work)  of  average  monthly  earnings  dunng 
last  2  years  times  number  of  years  of  contribution 
(contribution  periods  under  earlier  public  and  pri- 
vate programs  credited  toward  latter),  plus  lump- 
sum benefit  equal  to  15%  of  average  annual  wage 
for  each  year  of  contribution  in  excess  of  period 
required  to  qualify  for  maximum  pension. 

Minimum  pension:  20  pounds  a  month;  maximum, 
80%  of  average  earnings  (100%  if  average  30 
pounds  or  less),  or  200  pounds  a  month. 

Lump-sum  compensation  (if  not  qualified  for  pen- 
sion): 15%  of  average  annual  wage  during  last  2 
years  times  years  of  contribution. 

Special  pension  payable  to  all  persons  not  covered 
under  compulsory  program. 

Invalidity  pension:  2.22%  of  average  monthly  earn- 
ings during  the  last  year  for  each  year  of  contribu- 
tion plus  3  extra  years,  or  50%  of  average  monthly 
earnings,  whichever  is  greater.  To  the  resulting 
percentage  is  added  half  the  difference  between  it 
and  80%  (maximum  pension). 

Constant -attendance  allowance:  20%  of  pension. 

Partial  invalidity:  Lump  sum  of  4  years'  pension 
proportionate  to  degree  of  disability,  if  less  than 
30%  disability. 

Minimum  pension:  20  pounds  a  month;  maximum, 
80%  of  average  earnings  (100%  if  average  30 
pounds  or  less)  or  200  pounds  a  month. 

Si)ecial  pension  payable  to  all  persons  not  covered 
under  compulsory  program. 

Lump-sum  compensation  (if  not  qualified  for  pen- 
sion): 15%  of  average  annual  wage  during  last  2 
years  times  years  of  contribution. 

Survivor  pension:  2.22%  of  average  monthly  earn- 
ings during  the  last  year  for  each  year  of  contribu- 
tion plus  3  extra  years,  or  50%  of  average  monthly 
earnings,  whichever  is  greater.  To  the  resulting 
percentage  is  added  half  the  difference  between  it 
and  80%  (maximum  pension);  minimum,  65%  of 
average  earnings. 

Minimum  pension:  20  pounds  a  month;  maximum, 
80%  of  average  earnings  (100%  if  average  30 
pounds  or  less)  or  200  pounds  a  month. 

Pension  divided  among  survivors,  according  to 
schedule  in  law:  Dependent  widow  or  widower; 
divorcee  without  other  source  of  income  and 
married  at  least  20  years;  dependent  sons  and 
brothers  under  age  21  (26  if  student,  no  limit  if 
invalid);  unmarried  daughters  and  sisters;  and  de- 
pendent parents.  Also  payable  to  invalid  widower. 

Death  grant:  3  times  the  wage  or  pension  in  month 
death  occurred. 

Funeral  grant:  2  month's  pension;  minimum.  50 
pounds. 

Lump-sum  compensation  (if  not  qualified  for  pen- 
sion): 15%  of  average  annual  wage  during  last  2 
years  times  years  of  contribution. 

Ministry   of  Social    Insurance,  general 

supervision. 

Social  Insurance  Organization,  adminis- 
tration of  program  through  regional  and 
district   ofTices;   managed   by  tripartite 
board. 

Insurance  and  Pensions  Organization,  ad- 
ministration of  program  for  government 
employees  through  regional  ofTices. 

Sickness  benefit:  75%  of  daily  wage  during  1st  90 
days  of  sickness;  85%  of  earnings  thereafter.  100% 
of  earnings  payable  in  case  of  specified  chronic 
diseases.  Minimum  benefit:  12  pounds  a  month. 

Payable  for  up  to  180  days  in  a  calendar  year,  or 
without  limit  on  duration  for  specified  chronic 
diseases. 

Maternity  benefit:  75%  of  daily  wage. 

Payable  for  up  to  50  days  before  and  after  confme- 
ment,  3  months  for  government  employees. 

Medical  benefits:  Service  benefits  provided  by  em- 
ployer, public,  or  other  facilities  under  contract 
with  and  paid  directly  by  the  Organization. 

Includes  general  and  spyecialist  care,  surgery,  hos- 
pitalization, maternity  care,  dental  care,  laboratory 
services,  medicines,  appliances,  and  transportation. 

Patients  required  to  pay  small  fees  for  some 
services. 

Maximum  duration:  No  limit. 

Medical  benefits  for  dependents:  Medical  care  and 
treatment  provided  widow  of  the  insured. 

Ministry  of  Health,  general  supervision. 

Social  Insurance  Organization  and  Insur- 
ance and  Pensions  Organization,  adminis- 
tration of  contributions  and  cash  benefits. 

Health  Insurance  Organization,  adminis- 
tration of  medical  benefits  through  its 
own    hospitals.    Managed   by  tnpartite 
board. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings. 

Payable  from  1st  day  after  injury  until  recovery  or 
certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  80%  of 
average  monthly  earnings  during  last  year  (up  to 
100%  when  coupled  with  OASDI  pension  bene- 
fits), if  totally  disabled.  Minimum  pension:  20 
pounds  a  month;  maximum.  200  pounds  a  month. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disability,  if  latter  35%  or 
over.  Lump  sum  of  4  years'  pension  proportionate 
to  degree  of  incapacity,  if  less  than  35%  disabled. 

Both  pensions  increased  by  5%  each  5  years 
disability  continues,  up  to  age  60. 

Medical  benefits  (work  injury):  General  and  spe- 
cialist care,  surgery,  hospitalization,  medicines,  X- 
rays,  appliances,  and  rehabilitation. 

Survivor  pension  (work  injury):  80%  of  average 
monthly  earnings  of  deceased  during  last  year  (up 
to   100%  when  coupled  with  OASDI  pension 
benefits). 

Minimum  pension:  20  pounds  a  month;  maximum, 
200  pounds  a  month. 

Pension  divided  among  following  survivors,  ac- 
cording to  schedule  in  law:  Widow  of  any  age, 
dependent  sons  and  brothers  under  age  21  (26  if 
student,  no  limit  if  invalid);  unmarried  daughters 
and  sisters;  and  dependent  parents.  Any  pension 
may  be  commuted  to  lump  sum.  Also  payable  to 
invalid  widower. 

Funeral  grant:  2  months  pension;  minimum,  50 
pounds. 

Ministry   of  Social   Insurance,  general 
supervision 

Social  Insurance  Organization  and  Insur- 
ance and  Pensions  Organization,  adminis- 
tration of  contributions  and  cash  benefits. 

Health  Insurance  Organization,  adminis- 
tration of  medical  benefits. 

Unemployment  benefit:  60%  of  last  monthly  wage. 

Payable  after  7-day  waiting  period  for  up  to  16 
weeks  (may  be  extended  to  28  weeks  if  contribu- 
tions paid  throughout  last  24  months). 

Ministry   of  Social   Insurance,  general 
supervision. 

Social  Insurance  Organization,  adminis- 
tration of  program,  in  collaboration  with 
local  manpower  office. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Fii^t  and  current  law:  1953  (pension  provi- 
sions first  implemented  in  1969). 

Social  insurance  system 

(1  colon  equals  20  U.S.  cents) 

Employees  in  industry  and  commerce. 

Exclusions:  Self-employed;  also  agricultural,  do- 
mestic, and  casual  employees. 

Special  system  for  public  employees. 

Insured  person:  1%  of  earnings.  Recipients  of 
sickness,  maternity,  and  work-injury  benefits 
also  contribute  2%  of  benefits. 

Employer:  2%  of  payroll. 

Government:  0.5%  of  earnings. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  4,380  colones  a  month;  minimum,  85 
colones  a  month. 

Old-age  pensions:  Age  60  (men)  or  55  (women) 
with  750  weeks  of  contribution.  Reduced  pen- 
sion payable  up  to  5  years  earlier  with  1,250 
weeks  of  contribution,  if  unemployed  during 
preceding  12  months  or  50%  disabled  due  to 
unhealthful    or    physically   debilitating  occu- 
pation. Retirement  necessary.  Payable  abroad. 

Old-age  settlement:  Age  60  (men)  or  55  (wom- 
en), with  at  least  250  weeks  of  contribution  and 
unemployed  during  preceding  3  months. 

Invalidity  pensions:  Loss  of  2/3  of  earning  capac- 
ity. 100  to  300  weeks  of  contribution  during  past 
4  to  1 1  years,  depending  on  age  of  claimant. 

Survivor  pensions:  Deceased  was  pensioner,  or 
insured  with  750  weekly  contributions,  at  death. 

Sickness  and  Maternity 

First  law:  1949. 
Current  law:  1953. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  and  self-employed  persons  in  industry 
and  commerce,  and  pensioners. 

Exclusions:  Agricultural,  domestic,  and  casual 
employees. 

Special  system  for  public  employees. 

(Medical  benefits  are  being  extended  gradually 
to  public  employees  on  a  regional  basis.) 

Insured  person:  2.5%  of  earnings.  Self-employed, 
8.75%  of  earnings.  Pensioners,  5%  of  old-age 
and  invalidity  pensions  except  child  supple- 
ments. Covered  public  employees,  2.23%  of 
earnings. 

Employer  6.25%  of  payroll.  Covered  public 
employees,  5.57%  of  payroll. 

Government-  Annual  subsidy  of  not  less  than 
5,000,000  colones  (adjusted  every  5  years). 

Maximum  earnings  for  contribution  and  benefit 
purposes:  700  colones  a  month;  minimum,  85 
colones  a  month. 

Above  contributions  also  fmance  work-injury 
benefits. 

Ctish  sickness  benefits:  No  minimum  qualifying 
period  for  persons  currently  employed.  If  unem- 
ployed, 8  weeks  of  contribution  during  last  3 
calendar  months  preceding  application. 

Maternity  benefits  and  care:  12  weeks  of  contri- 
bution during  last  12  calendar  months  before 
confmement. 

Medical  benefits:  No  minimum  qualifying  period 
for  persons  currently  employed.  If  unemployed, 
8  weeks  of  contribution  during  last  4  months 
preceding  application. 

Work  Injury 

First  law:  1911  (replaced  by  1963  labor  code, 
in  force  for  workers  to  whom  social  insurance 
not  yet  extended;  provisions  not  shown). 

Current  law;  1953  (social  insurance). 

Social  insurance  system 

Employed  and  self-employed  persons  in  industry 
and  commerce. 

Exclusions:  Agricultural,  domestic,  and  casual 
employees. 

Special  system  for  public  employees. 

Insured  person:  See  sickness  insurance  contribu- 
tions above. 

Employer:  Same. 

Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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EL  SALVADOR 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  40%  of  average  monthly  earnings, 
plus  1%  of  earnings  for  each  50  weeks  of  contribu- 
tion beyond  150  weeks.  Minimum,  150  colones  a 
month. 

Increment  of  3%  of  earnings  for  each  50  weeks 
retirement  deferred  beyond  pensionable  age. 

Child's  supplement;  20%  of  minimum  pension 
monthly  for  each  dependent  child  under  age  16  (21 
if  student)  or  invalid. 

Maximum   pension;   90%   of  average  monthly 
earnings. 

Reduced  pension:  30%  of  average  monthly  earn- 
ings, plus  1%  of  earnings  for  each  50  weeks  of 
contribution  beyond  150  weeks. 

Old-age  settlement:  Lump  sum  equal  to  50%  of 
monthly  earnings  for  each  50  weeks  of  contribu- 
tion or  fraction  thereof 

Pensions  adjusted  to  increases  in  cost  of  living. 

Invalidity  pension:  40%  of  average  monthly  earn- 
ings, plus  1%  of  earnings  for  each  50  weeks  of 
contribution  beyond  150  weeks.  Minimum,  150 
colones  a  month.  Granted  initially  for  provisional 
period  of  2-3  years. 

Child's  supplement:  20%  of  minimum  pension 
monthly  for  each  dependent  child  under  age  16  (21 
if  student)  or  invalid. 

Constant-attendance  supplement:  20%  of  average 
monthly  earnings. 

Maximum  pension:  90%  of  earnings. 

Survivor  pension:  60%  of  pension  paid  or  payable 
to  insured.  Payable  for  life  if  widow  over  age  60 
or  invalid;  otherwise  for  3  years  or  until  minor 
children  reach  age  16. 

Orphans;  30%  of  pension  paid  or  payable  to 
insured,  or  40%  if  full  orphan,  for  each  child 
under  age  16  (21  if  student)  or  invalid. 

Other  survivors;  60%  of  pension  for  2  surviving 
parents,  40%  for  1. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Funeral  grant:  2  months*  salary.  Minimum,  920 
colones. 

Salvadorian  Social  Insurance  Institute,  an 
autonomous  agency,  responsible  for  plan- 
ning, management,  and  administration  of 
program.  Supervised  by  board  of  twelve 
directors  including  the  Minister  of  Labor, 
representatives  of  other  ministries,  the  Di- 
rector of  Social  Insurance,  and  represent- 
atives of  management,  labor,  and  other 
professional  groups. 

Sickness  benefit  75%  of  average  monthly  earnings 
received  during  first  3  of  last  4  months.  Minimum 
benefit:  1  colon  a  day. 

Payable  after  3-day  waiting  period  for  up  to  52 
weeks. 

Maternity  benefit:  75%  of  average  earnings,  pay- 
^le  for  up  to  12  weeks,  including  period  at 
childbirth. 

Also,  free  milk  for  up  to  12  weeks  and  layette. 

Medical  benefits:  Medical  services  ordinarily  pro- 
vided through  facilities  of  Institute.  Home  care 
available  in  emergency  cases. 

Includes  medical  and  surgical  care,  hospitalization, 
drugs,  laboratory  services,  maternity  care,  dental 
care,  and  appliances. 

Duration:  26  weeks  (may  be  extended  to  52 
weeks). 

Medical  benefits  for  dependents:  Wife  receives  pre- 
and  p)Ost-natal  care,  milk  allowance.  layette,  and 
medical  benefits  for  sickness  and  accidents. 

Salvadorian  Social  Insurance  Institute,  an 
autonomous  agency,  responsible  for  plan- 
ning, management,  and  administration  of 
program.  Supervised  by  board  of  twelve 
directors  including  the  Minister  of  Labor, 
representatives  of  other  ministries,  the  Di- 
rector of  Social  Insurance,  and  represent- 
atives of  management,  labor,  and  other 
professional  groups. 

Institute  operates  own  clinics  and  8  hospi- 
tals. 

Temporary  disability  benefit  (work  injury):  75%  of 
average  monthly  earnings  received  during  first  3 
of  last  4  months.  Minimum  benefit:  1  colon  a  day. 

Payable  from  day  after  injury,  until  recovery  or 
award  of  pension,  for  up  to  52  weeks. 

Permanent  disability  pension  (work  injury):  70%  of 
average  monthly  earnings  during  last  year  if  dis- 
abiUty  greater  than  66%.  Minimum,  150  colones  a 
month.  6  colones  a  month  for  each  dependent 
child  under  age  16  (21  if  student)  or  invalid. 

Constant-attendance  supplement:  50%  of  pension. 

Partial  permanent  disability;  Percent  of  full  pen- 
sion corresponding  to  loss  of  earning  capacity,  if 
disability  between  35%  and  66%;  if  between  20% 
and  35%,  temporary  pension  equal  to  double 
amount  of  permanent  pension  according  to  percent 
of  disability,  payable  for  up  to  3  years. 

Medical  benefits  (work  injury):  Same  as  for  ordi- 
nary sickness  above. 

Survivor  pension  {work  injury):  60%  of  pension  to 
widow;  30%  of  pension,  or  40%  if  full  orphan,  for 
each  child  under  age  16  (21  if  student)  or  invalid- 
Maximum  survivor  pensions:   100%  of  pension 
payable  to  insured. 

Funeral  grant:  916.42  colones. 

Salvadorian  Social  Insurance  Institute,  an 
autonomous  agency,  responsible  for  pian- 
ning,  management,  and  administration  of 
program.  Supervised  by  board  of  twelve 
directors  including  the  Minister  of  Labor, 
representatives  of  other  ministries,  the  Di- 
rector of  Social  Insurance,  and  represent- 
atives of  management,  labor,  and  other 
professional  groups. 

Institute  operates  own  clinics  and  8  hospi- 
tals. 
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ETHIOPIA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Special  system  for  public  employees,  includ- 
ing employees  of  nationalized  industries. 

(1  bur  equals  48  7  U.S.  cents) 

Sickness  and  Maternity 

(1975  labor  decree  requires  employers  to 
provide  100%  of  earnings  during  1st  month  of 
sick  leave  and  50%  during  2nd  and  3rd 
month,  if  employee  has  worked  continonsly 
for  45  days.  Also,  45  days  of  maternity  leave 
after  confinement.) 

Work  Injury 

First  and  current  law:  1960. 
Employer-liability  system 

Employed  persons. 

Insured  person:  None. 

Employer  Whole  cost,  through  direct  provision 
of  benefits. 

Government  None. 

Work-injury  benefits:  No  minimum  qualifying 
[>eriod. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Temfomrj  disability  benefit  (work  injury):  7S%  of 
earnings  plus  5%  of  earnings  for  each  year  of 
worli  with  same  employer.  Maximum,  500  birr  a 
month  or  100%  of  earnings. 

Payable  from  day  after  injury  for  up  to  12  months. 

Permanent  disability  benefit  (work  injury):  Em- 
ployer must  support  worker  and  family,  if  50%  or 
more  disabled  (no  amount  or  time  limit  specified  in 
Uw). 

Medical  benefits  (work  injury):  Cost  of  necessary 
medical  care,  hospitalization,  pharmaceuticals,  and 
related  expenditures. 

Funeral  grant:  Lump  sum  covering  reasonable 
funeral  expenses. 

Ministry  of  National  Community  Devel- 
opment, enforcement  of  law  through  its 
Labor  Department. 

■ 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law.  1966. 
Current  law:  1974. 
Provident  fund  system 

(Special   benefits   for   widows   and  married 
women) 

(1  Fiji  dollar  equals  85.8  U.S.  cents) 

Employed  workers. 

Voluntary  coverage  for  death  benefit  for  non- 
employed  aged  16-50  and  for  self-employed. 

Exclusions:  Public  employees,  military  person- 
nel,    and    police     force    appointed  before 
November   1971,  domestics,  and  members  of 
existing  equivalent  private  plans. 

Insured  person:  1%  of  wages. 
Employer:  7%  of  payroll. 
Government:  None. 

For  death  benefit,  $5  deducted  annually  from 
each  account. 

Old-age  •benefit:  Age  55-  Retirement  from  cov- 
ered employment  (lump  sum  payable  at  any  age 
upon  permanent  departure  from  country,  or  by 
female  employee  due  to  marriage).  May  elect 
monthly  pension  with  at  least  10  years  of  contri- 
bution (reduced  pension  if  less  than  10  years). 
Payable  at  age  45  if  balance  under  F$  1,000  and 
no  contributions  for  5  or  more  years. 

Invalidity  grant:  Incapacity  for  work  in  covered 
employment.  May  elect  monthly  pension. 

Survivor  grant:  Death  of  insured  before  retire- 
ment. 

Sickness  and  Maternity 

Work  Injury 

First  and  current  law:  1965. 
Employer-liability  system 

Employed  persons  and  apprentices. 

Exclusions:  Casual  and  family  labor,  military 
personnel,  and  some  public  employees. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  benefit:  Lump  sum  equal  to  total  employee 
and  employer  contributions,  with  accumulated  in- 
terest; or  25%  of  total  contributions  plus  accumu- 
lated interest  may  be  paid  as  monthly  pension  at 
insured's  option.  A  couple  may  elect  to  receive 
2/3  of  25%  for  as  long  as  either  spouse  lives. 

Means-tested  allowance  payable  to  needy  aged. 

Invalidity  benefit:  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions,  with  accumu- 
iated  interest;  or  25%  of  total  contributions  plus 
accumulated   interest   may  be   paid  as  monthly 
pension  at  insured's  option.  A  couple  may  elect  to 
receive  2/3  of  25%  for  as  long  as  either  spouse 
lives. 

Survivor  benefit:  Lump  sum  equal  to  total  employ- 
ee and  employer  contributions,  with  accumulated 
interest. 

Payable  to  deceased's  nominee. 

Monthly  pension  equal  to  25%  of  total  benefit  may 
be  paid  in  lieu  of  lump  sum  to  one  dependent 
survivor  at  survivor's  option. 

Means-tested  allowance  payable  to  needy  widows. 
Death  benefit:  Lump  sum  of  F$2.200. 

National  Provident  Fund  Board,  general 
supervision. 

Commissioner  of  Labor,  enforcement  of 
law. 

Temporary  disability  benefit  (work  injury): 
66-2/3%  of  weekly  earnings.  Maximum  total  ben- 
efit: F$16,000. 

May  be  converted  to  lump-sum  payment  in  certain 
cases. 

Payable  after  2-day  waiting  period  for  up  to  260 
weeks. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  260  weeks'  earnings,  if  totally  disabled. 
Maximum    total    benefit:    F$I6.000.  Minimum, 
F$3.000. 

Constant -attendance  supplement:  Additional  25% 
of  lump-sum  payment. 

Partial  disability:  Percentage  of  full  benefit  propor- 
tionate to  degree  of  disability.  Maximum  total 
benefit:  F$12.000.  Minimum.  F$l.500. 

Medical  benefits  (work  injury):  Medical  and  hospi- 
tal care,  surgery,  medicines,  appliances,  and  trans- 
portation. 

Survivor  benefit  (work  injury):  Lump  sum  of  208 
weeks'  earnings.  MaxKnum  total  benefit:  F$I2,000. 
Minimum,  F$4,500. 

Commissioner  of  Labor,  enforcement  of 
law. 

Individual  employer  must  pay  compensa- 
tion directly  to  own  employee  except 
lump-sum  and  survivor  benefits.  Local 
courts  dispense  lump-sum  and  survivor 
benefits. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  FuncJs 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1937. 

Current  laws:  1956  (universal  and  assistance 
pensions),    1961    (employment-related  pen- 
sions),  1969  (survivor  pensions),  and  1986 
(partial  pension  and  early  pension). 

Multiple  universal  pension^  assistance,  and  em- 
ployer liability  system 

(1  mark  equals  20.2  U.S.  cents) 

Note:  The  partial  and  early  pensions  are  cov- 
ered under  the  employment-related  and  uni- 
versal pension  laws,  respectively. 

Universal  pension:  All  persons  aged  17  and 
over,  resident  in  Finland  for  5  years  or  more. 

Employment-related  pensions:  All  regular  em- 
ployees (each  employer  must  establish  pension 
system  for  own  employees).  Exclusions:  Em- 
ployees working  less  than  1  month  for  same 
employer. 

Special  systems  for  seasonal,  maritime,  and  pub- 
lic employees,  and  for  farmers  and  the  self- 
employed. 

Insured  person:  Universal  pension,  1.8%  of  in- 
come subject  to  communal  (municipal)  tax  (pay- 
able from  age  16  through  64).  Employment- 
related  pension,  none. 

Employer:  3.9%  to  5.55%  of  payroll  (universal 
pension),  plus  an  average  of  13.0%  of  payroll 
(employment-related  pension). 

Government:  About  20%  of  means-tested  allow- 
ances (about  1/2  of  this  borne  by  local  govern- 
ments); and  all  of  universal  survivor  pensions. 

Old-age  pension:  Universal  pension,  age  65  and  5 
years  of  residence;  retirement  not  necessary;  not 
payable  abroad  after  1  year,  unless  good  reason. 
Employment-related  pension,  age  65  and  retire- 
ment from  covered  employment.  40  years'  cov- 
erage for  full  pension.  Partial  pension  (aged  60- 
64):  Reduced  work  schedule,  employed  full-time 
for  12  of  past  18  months,  earned  pension  rights 
for  at  least  5  of  preceding   15  years.  Both 
pensions — voluntary  early  retirement  at  age  60 
and  unemployed  at  least  200  days  during  last  60 
weeks.  Early  ptension:  Aged  60-64  (by  choice, 
no  restrictions). 

Invalidity  pension:  Universal  pension,  permanent 
incapacity  for  suitable  work  and  5  years  of 
residence.  Means-tested  allowance,  same  as  old- 
age  pension.  Employment-related  pension,  3/5 
loss  of  work  capacity,  or  2/5  loss  for  partial 
pension.  Early  pension:  Age  55,  severely  re- 
duced ability  to  work. 

Survivor  pension:  Universal  pension,  5  years  of 
residence  by  deceased;  widow  of  specified  age 
or  supporting  child.  Means-tested  allowance  as 
specified.  Employment-related  pension,  deceased 
had  some  coverage  under  program. 

Sickness  and  Maternity 

First  and  current  law:  1963. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Cash  benefits:  AH  employed,  self-employed,  and 
students  aged  16-64. 

Medical  benefits:  All  residents. 

Insured  person:  1.7%  of  income  subject  to  com- 
munal (municipal)  tax. 

Employer:  0.95%  of  payroll  (private  employers) 
or  2.45%  of  payroll  (public  employers). 

Government-  Remaining  cost. 

Cash  benefits:  Employment  during  last  3  months, 
unless  involuntarily  unemployed. 

Medical  benefits:  Residence  in  country. 

Worklnlury 

First  law:  1895. 
Current  law:  1948. 

Compulsory  insurance  with  private  carrier 

Employed  persons. 

Exclusions:  Casual  workers  and  family  labor. 

Insured  person:  None. 

Employer  0.3%  to  11.35%  of  payroll,  according 
to  risk.  (Average:  1.1%) 

Government:  None. 

Work-injury  benefits:  No  minimiiTn  qualifying 

period. 

Unemployment 

First  laws:  1917  (unemployment  insurance). 
I960  (unemployment  assistance). 

Current  law:  1984  (Unemployment  Security 
Act). 

Dual  subsidized  voluntary  insurance  and  unem- 
ployment assistance  systems 

Gainfully  employed  workers  age  17-64. 

Insured  person:  About  5%  of  unemployment 
funds'  expenditures. 

Employer:  Cost  of  the  basic  benefit  under  the 
earnings- related  program,  plus  47%  of  unem- 
ployment funds*  expenditures,  payable  through 
Central  Fund  that  coordinates  payments  to  indi- 
vidual funds.  (Average:  1.3%). 

Government:  None. 

Unemployment  benefits:  Basic  benefit — No  quali- 
fying period,  except  (for  first-time  employees  or 
job-seekers)  6  weeks  of  employment  or  of  ac- 
tively   seeking   employment.    Earnings- related 
benefit — Member     of     unemployment  fund; 
worked  at  least  26  weeks  during  24  months  prior 
to  becoming  unemployed. 

Unemployment  not  due  to  volimtary  leaving, 
work  stoppage,  or  refusal  of  offer  of  suitable 
employment. 

Family  Allowances 

Current  law:  1948. 
Universal  system 

All  residents  with  1  or  more  children. 

Insured  person:  None. 
Employer.  None. 
Government:  Entire  cost. 

Family  allowances:  Child  must  be  under  age  16. 
Aliens  must  have  2  years  of  residence. 

Birth  grant:  Provided  to  citizen  upon  birth  of 
child. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Universal  old-age  pension:  334  marks  a  month,  or 
638  marks  for  aged  couple  (increment  of  12%  of 
pension  for  each  year  deferred  after  age  65),  plus 
1,559  marks  a  month  (reduced  by  1/2  of  other 
pension  benefits  received  above  specified  amount). 

Either  spouse  may  also  receive  child  care  allow- 
ance of  FM  3 10-724  a  month. 

Helplessness  supplement:  304-447  marks  a  month. 

Early  pension:  Pension  amount  reduced  by  4%- 
6%  for  each  year  claimed  before  age  65. 

Pensions  and  supplements  adjusted  automatically 
for  changes  in  cost-of-Uving  index. 

Employment-related  pension  (statutory  minimum): 
Same  as  employment-related  invalidity  pension. 

Partial  pension:  44%-64%  of  income  lost  due  to 
changeover  to  part-time  work,  increasing  by  1/3 
percentage  point  a  month  from  age  60,  i.e.,  48%  at 
age  61,  52%  at  age  62,  etc.,  but  limited  to  75%  of 
the  eniptoymeiit-relsted  pensiOD  th£  recipient  is 
entitled  to  when  becoming  a  partial  pensioner. 
Early  pension;  Amount  reduced  by  4%-6%  for 
each  year  claimed  before  age  65. 

Universal   invalidity  pension:   Same   as  old-age 
pension. 

Means-tested  allowance:  Same  as  old-age  pension. 

Other  supplements;  Same  as  old-age  pension. 

Employment-related   invalidity  pension  (statutory 
minimum):  Full  pension,  1/8%  of  average  monthly 
earnings  after  age  22,  usually,  (based  on  2  of  last  4 
years  of  work,  eliminating  highest  and  lowest 
earnings  years)  times  months  of  coverage  as  if 
worked  until  age  65  (1/2  of  service  before  1962 
credited).  Partial  pension,  1/2  of  full  pension  (if 
working  ability  is  between  2/5  and  3/5). 

Maximum  employment-related  pension:  60%  of 
earnings   in   combination   with   basic  universal 
pension. 

Minimum  pension,  38%  of  earnings. 

Early  pension:  Amount  equal  to  full  invalidity 
pension. 

Employment-related  pensions  adjusted  automati- 
cally for  average  of  changes  in  wage  and  price 
indexes. 

Universal  survivor  pension:  First  6  months  follow- 
ing husband's  death,  up  to  1,028  marks,  according 
to  geographical  area,  for  all  widows.  Thereafter, 
334  marks  a  month  only  for  widows  supporting 
child  under  age  16. 

Means-tested  allowance:  First  6  months  up  to 
1,028  marks  a  month,  from  7th  month  up  to  1,559 
marks,  according  to  geographical  area,  to  widows 
married  to  the  deceased  at  least  3  years,  aged  40- 
64,  and  supporting  child  under  age  16. 

Orphans:  Up  to  196  marks  a  month;  full  orphan, 
up  to  392  marks  a  month;  both  under  age  16  (21  if 
student). 

Employment-related  pension:  Widow,  50%  of  pen- 
sion paid  or  payable  to  insured,  if  age  40  when 
widowed  or  caring  for  child.  Orphans,  25%  for  1, 
or  50%  for  2  or  more  orphans  under  age  18  (no 
limit  if  invalid).  First  or  only  full  orphan,  50%  of 
pension. 

Above  pensions  and  allowances  not  payable  to 
widowers. 

Funeral  grant:  Lump  sum  of  3,322  marks. 

Ministry  of  Social  Affairs  and  Health, 
general  supervision. 

Social  Insurance  Institution,  administra- 
tion of  universal  and  assistance  pensions 
through  district  offices;  managed  by  gov- 
erning body  appointed  by  Parliament. 

Local  boards  determine  old-age  pension 
claims    and    means    of   applicants  for 
assistance. 

Municipalities  collect  universal  pension 
contribution  with  communal  (municipal) 
taxes. 

Central  Pension  Security  Institute,  super- 
vision   of   employment-related  pension 
plans,  including  transfer  of  rights  among 
plans;  tripartite  board. 

Carriers  for  employment-related  pension 
plans   are   approved   private  insurance 
companies,  pension  funds,  and  pension 
foundations;   farmers'  pensions  through 
Farmers'  Pension  Institution. 

SUknes  benefiL-  80%  of  earnings  (average  earner); 
minimum,  45.90  marks  a  day;  no  maximum.  Sup- 
plements: 15%  of  benefit  for  wife,  10%  for  each 
child  under  age  16;  maTimnm  supplement,  50%. 

Payable  after  7-day  waiting  period  for  up  to  300 
weekdays. 

Maternity  benefit:  80%  of  earnings  (average  ear- 
ner); minimum,  45.90  marks  a  day;  no  maximum. 
May  also  be  claimed  by  father  staying  home  to 
care  for  child.  Child's  supplement:  6.25  marks  a 
day  (1  child),  12.45  marks  for  2  or  more  children. 

Payable  for  up  to  263  days,  including  25  work 
days  before  estimated  deUvery  and  80  work  days 
after  (mother  only),  followed  by  158  work  days 
(mother  or  father).  (Payable  for  100  days  in  case  of 
adoption  if  child  under  age  2). 

Medical  benefits:  Cash  refund  of  part  of  medical 
expenses. 

Includes  60%  of  doctor's  fees,  75%  of  cost  of 
laboratory  services  over  20  marks,  50%  of  cost  of 
medicines  over  20  marks  (100%  reimbursement 
during  grave  and  prolonged  illness),  and  transpor- 
tation expenses  over  1 5  marks  in  each  direction. 

Hospitalization  available  free  in  pubhc  hospitals, 
or  for  small  fee. 

Medical  benefit'  for  dependents:  Same  as  for  family 
head. 

Ministry  of  Social  Affairs  and  Health, 
general  supervision. 

Social  Insurance  Institution,  national  ad- 
ministration of  program. 

Local  boards,  administration  of  program 
in  insurance  districts. 

Employers  providing  cash  or  medical 
benefits    directly    to    own  employees 
reimbursed  by  Institution. 

Temporary  disability  benefit  (work  injury):  1(X)%  of 
earnings. 

Payable  from  day  after  accident  occurred  (unless 
incapacity  less  than  3  days)  for  up  to  12  months,  7 
days  a  week. 

Proportional  partial  disabihty  benefits  for  tempo- 
rary incapacity  of  10%  or  more. 

Permanent  disability  pension  (work  injury):  Basic 
pension  equal  to  85%  of  earnings  for  total  disabili- 
ty, proportionally  reduced  for  disabilities  ranging 
down  to  10%. 

Constant-attendance  supplement:  Up  to  79  marks  a 
day. 

Medical  benefits  (work  injury):  Medical  attendance, 
surgery,  hospital  treatment,  medicines,  and  apph- 
ances. 

Survivor  pension  (work  injury):  40%  of  earnings  of 
insured  for  1  dependent,  55%  for  2,  and  65%  for  3 
or  more  dependents.  Payable  to  widow,  dependent 
invalid  widower,  and  orphans. 

Maximum  survivor  pension:  65%  of  earnings  of 
insured. 

Funeral  grant:  7,900  marks. 

Ministry  of  Social  Affairs  and  Health, 
enforcement  of  law. 

Insurance  written  and  largely  adminis- 
tered by  licensed  private  companies. 

Unemployment    benefit:    Basic    benefit  (means- 
tested) — 75  marks  a  day  (plus  16  marks  a  day  for  1 
child,  24  marks  for  two,  and  30  marks  for  3  or 
more  children)   without   time   limit.  Earnings- 
related  benefit — 75  marks  a  day,  plus  45%  of  wage 
exceeding  75  marks  (up  to  314  marks  a  day),  plus 
20%  of  remaining  wage  up  to  90%  of  insured's 
daily  wage.  Benefit  reduced  by  12.5%  after  200 
days  of  benefit  payments  (except  those  attaining 
age  55  during  this  period).  Payable  up  to  500  days 
in  4  consecutive  years,  750  days  if  age  55  or  over.  . 

Both  programs — Payable  after  accumulation  of  5 
waiting  days  during  a  period  not  to  exceed  8 
consecutive  (calendar)  weeks. 

Ministry  of  Social  Affairs  and  Health, 
supervision  of  unemployment  insurance. 

Basic  benefit  program — Administered  by 
the  Social  Insurance  Institution  through 
its  local  offices. 

Earnings- related  program — Administered 
by  approved  unemployment  funds.  At 
least  3,000  members  required  in  fund  in 
order  to  receive  full  government  support. 

Family  allowances:          marks  a  year  for  1  child, 
4,688  marks  for  2  children,  7,732  marks  for  3 
children,  11,698  marks  for  4  children,  and  4,776 
marks  a  year  for  5th  and  each  subsequent  child, 
plus  1,248  marks  a  year  for  each  child  under  age  3. 

Birth  grant:  520  marks,  usually  payable  in  kind. 

Ministry  of  Social  Affairs  and  Health, 
general  supervision;  National  Board  of 
Social  Welfare,  national  administration. 

Communal   (municipal)   welfare  boards 
handle  appUcations  and  award  benefits. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1910. 

Current  laws:  1945.  1967.  1971,  1975.  and  1980 
(surviving  sp>ousc's  allowance) 

Sociai  insuranct  system;  also  mandatory  private 
pension  systems 

(1  franc  equals  15.4  U  S.  cents) 

Employed   persons  (general  system  covering 
about  70%  of  employees). 

Special  systems  for  agricultural,  mining,  rail- 
road, public  utility,  and  public  employees;  sea- 
men; nonagricultural  self-employed;  and  agricul- 
tural self-employed. 

Voluntary  affiliation   for  nonworking  house- 
wives (old-age  pension  only)  and  nonemployed 
persons  caring  for  invalid  family  member. 

Compulsory  old-age  pension  afliliation  for  wom- 
en receiving  family  supplement.  (See  family 
allowances  below.) 

Insured  person:  6.4%  (6.6%  from  July  1,  1987  to 
June  30,  1988)  of  pensionable  earnings  (plus 
0.1%  of  total  earnings  for  surviving  spouse's 
allowance). 

Employer:  8.2%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  115,560  francs  a  year.  (118.080  from 
July  1,  1987). 

Invalidity  and  survivor  benefits  financed  under 
sickness  and  maternity  program  (see  below). 

Old-age  pension:  Age  60  and  150  quarters  of 
coverage  (all  public  programs  considered).  If 
less  than  150  quarters,  pension  reduced  (unless 
disabled,  age  65,  or  working  mother)  for  age 
below  65  or  insurance  gaps  (whichever  more 
favorable);  maximum  reduction.  50%.  Work  ces- 
sation with  'preretirement'  firm  necessary;  earn- 
ings from  other  work  subject  to  special  tax 
(proceeds  to  subsidize  unemployment  benefit 
program,    see    below).    Payable    abroad  if 
reciprocity. 

Invalidity  pension:  Under  age  60.  Loss  of  all 
working  capacity  (total  invalidity),  or  2/3  of 
earning  capacity  (partial  invalidity),  in  any  occu- 
pation. Entry  into  insurance  12  months  before 
incapacity  and  8(X)  hours  of  employment  in  last 
12  months,  including  2(X)  hours  in  ftrst  3  months. 

Survivor  pensions:  Deceased  met  insurance  re- 
quirements for  old-age  or  invalidity  pension  or 
was  pensioner  at  death. 

Surviving  spouse's  allowance:  Deceased  was 
contributor  to  program  or,  in  certain  cases,  was 
receiving  other  social  security  benefits  at  death. 

Sickness  and  Maternity 

First  law:  1928. 

Cuirenl  laws:  1945.  1967.  1971,  1974,  and 
1978. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons  (general  system  covering 
about  72%  of  employees).  Pensioners  and  some 
groups  of  noneamers  also  covered  for  medical 
benefits. 

Special  systems  for  agricultural,  clergy,  mining, 
railroad,  public  utility,  and  public  employees; 
seamen;  nonagricultural  self-employed;  and  agri- 
cultural self-employed  (medical  benefits  pro- 
vided under  general  system  for  some  groups). 

Voluntary  affiliation  for  residents  not  working 
in  covered  employment. 

Insured  person:  5.5%  (5.9%  from  July  1,  1987  to 
June  30,  1988)  of  total  earnings;  old-age  pension- 
ers Oow-income  pensioners  exempt).  1%  (1.4% 
from  July  1,  1987)  of  old-age  pension  and  2% 
(2.4%  from  July  1,  1987)  of  private  pension; 
unemployed,  2%  of  guaranteed  minimum  in- 
come for  unemployed;  1%  of  unemployment 
benefits  and  training  allowances.  Voluntary  in- 
surance Oow-income  insured  exempt),  varying 
percentages  of  net  taxable  income;  flat-rate  con- 
tributions  for   students,   young   persons,  and 
others  not  covered  otherwise. 

Employer:  12.60%  of  total  payroll. 

Government:  12%  surcharge  on  automobile  in- 
surance premiums  plus  proceeds  of  tax  on  phar- 
maceutical advertising  costs,  alcohol  and  tobac- 
co; also  funds  for  new  hospital  construction  and 
part  of  cost   for  certain   health   and  social 
services. 

Above  contributions  also  fmance  invalidity  and 
survivor  benefits. 

Cash  sickness  benefits:  200  hours  of  employment 
in  last  3  months,  or  6  months  at  minimum  wage. 
For  extended  cash  sickness  benefit,  entry  into 
insurance  12  months  before  incapacity  and  800 
hours  of  employment  or  involuntary  unemploy- 
ment in  last  12  months,  including  200  hours  in 
first  3  months  of  last  12  months  Oast  3  months  if 
accident),  or  2.080  hours  at  minimum  wage 
(including  1,040  during  fu^t  6  months  of  last  12). 

Cash  maternity  benefits:  Entry  into  insurance  10 
months  before  confmement,  and  200  hours  of 
employment  in  first  3  months  of  last  12  months; 
or  6  months'  contributions. 

Medical  benefits:  600  hours  of  paid  employment 
in  last  6  months,  or  6  months  at  minimum  wage; 
200  hours  in  last  quarter,  or  120  hours  in  last 
month.  (No  minimum  qualifying  period  during 
1st  3  months  after  entry  into  insurance.) 

Benefits  extended   12  months  (indefinitely  if 
long-term  unemployed  actively  seeking  employ- 
ment) beyond  date  person  no  longer  meets 
above  qualifying  conditions. 

Work  Injury 

First  law:  1898. 

Current  laws:  1946  and  1972  (agriculture). 
Social  insurance  system 

Employed  persons  (general  system  covering 
about  72%  of  employees),  vocational  education 
students,  and  certain  nonpaid  members  of  social 
service  organizations. 

Special  systems  for  agricultural,  mining,  rail- 
road, pubUc  utility,  and  public  employees;  sea- 
men; nonagricultural  self-employed;  and  agricul- 
tural self-employed. 

Exclusion:  Self-employed  artisans  (covered  un- 
der sickness  insurance  program). 

Insured  person:  None. 

Employer:  Whole  cost,  through  contributions 
varying  with  risk.  Average,  3.73%  of  payroll. 

Government:  None. 

Maximum  earnings  for  contribution  purposes: 
115,560  francs  a  year  (118,080  from  July  1. 
1987). 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1905. 

Current  laws:  1967  Oegal  extension  of  1958 
labor-management  agreement  on  unemploy- 
ment insurance);  1972  (guaranteed  income  for 
unemployed  aged  60  and  over),  1974  (agricul- 
ture), and  19S4  (dual  systems). 

Dual     compulsory     employee-employer  and 
government-funded  system 

Unemployment  insurance:  Employed  persons. 

Exclusion:  Domestic  and  seasonal  workers. 

Special  systems  for  building  and  dock  workers, 
merchant  seamen,  and  aviators. 

Solidarity  program:  Young  job  seekers;  recently 
widowed,  divorced,  separated,  or  single  women 
with  I  or  more  children;  recently  discharged 
military  veterans;  prisoners;  apprentices;  long- 
term  unemployed  having  exhausted  unemploy- 
ment insurance. 

Insured  person:  2.31%  of  earnings,  plus  0.5%  of 
annual    earnings    of    1 15.560-462,240  francs 
(1 18.080-472.320  francs  from  July  1.  1987). 

Employer:  4.27%  of  payroll. 

Government:  Whole  cost  of  solidarity  program. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  462.240  francs  a  year  (472,320  francs 
from  July  1,  1987). 

(Supplementary  contributions  by  employer  and 
employee  for  supervisory  personnel.) 

Unemployment  insurance:  Under  age  60;  for  min- 
imum coverage,  3  months  of  paid  employment 
during  last  12  months;  for  maximum  coverage,  2 
years  of  paid  employment  during  last  3  years.  At 
age  57.5  with  \0  years'  coverage  and  at  least  1 
year's  unemployment,  may  claim  benefits  up  to 
age  65. 

Registered  at  employment  office,  capable  of  and 
avmlable  for  work.  Unemployment  not  due  to 
voluntary  leaving,  misconduct,  or  refusal  of 
suitable  job  offer. 

Flat-rate  allowances:  Various  categories  aged  16 
and  over,  unemployed  6-12  months. 

Family  Allowances 

First  law:  1932. 

CiuTcnt  law:  1946  as  amended  through  1984. 
1986  (ChUd  care  benefit) 

Universal  system 

Family  allowances:  Families  with  2  or  more 
children. 

Family  supplement:  Resident  families  with  1  or 
more  children. 

Prenatal  allowance  and  birth  grant:  Resident 
mothers. 

Guaranteed  minimum  family  income:  Resident 
families  with  3  or  more  dependent  children. 

Special  systems  for  agricultural,  railroad,  and 
public  utility  employees. 

Insured  person:  None  (except  self-employed  who 
pay  9%  of  income). 

Employer:  9%  of  payroll. 

Government:  None. 

Maximum  earnings  for  contribution  purposes: 
115.560  francs  a  year  (118.080  from  July  1. 
1987). 

Family  allowances:  Child  must  be  under  age  16 
(17  if  earnings  not  greater  than  55%  of  legal 
minimum  wage;  20  if  apprentice,  student,  inval- 
id, or  girl  working  at- home). 
Young  child  allowance:  Under  age  3,  conceived 
after  1/1/85.  income-tested.  Prescribed  medical 
examination. 

Family  supplement:  3  or  more  children  over  age 
3,  (1  or  2  children  under  age  3  if  conceived 
before  1/1/85). 

Guaranteed  minimum  family  income:  At  least  3 
dependent  children. 

Single  parent  allowance  (income-tested):  Single 
person  caring  for  1  or  more  children. 
Education  allowance:  Parent  who  stops  work  to 
raise  3rd  or  subsequent  child;  employed  24 
months  during  10  years  preceding  birth. 
Child  care  benefit:  Children  under  age  3,  in  paid 
care,  if  two  parents,  both  working  or  working 
single  parent.. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pemsion:  50%  of  average  earnings  in  10 
highest  years  after  1947.  Past  earnings  rev5ued  for 
wage  changes.  Minimum  (full)  pension,  30,258 
francs;  mmimnm,  57,7SO  francs  a  year. 

Reduced  pension:  1/1  SO  of  fiill  pension  times 
quarters  of  insiu^nce  (coverage  increased  by  2.5% 
for  each  quarter  of  deferred  retirement  beyond  age 
65).  Minimum:  13,470  francs  a  year  if  60  quarters; 
otherwise,  proportionately  reduced. 

Spouse's  supplement  (income-tested):  A,0O0  francs 
a  year  at  age  65  (aged          if  invalid)  if  insured 
had  150  quarters  of  coverage;  otherwise,  propor- 
tionately reduced. 

Child's  supplement:  10%  of  pension  if  insured  had 
or  reared  3  children. 

Old-age  allowance  ("soUdarity"):  18,120  francs  a 
year  to  single  (29,730  francs  for  married  couple) 
low-income  pensioners. 

Means-tested  allowance:  13,470  francs  a  year  to 
low-income  aged  worlceis  ineligible  for  pension. 

Automatic  semiannual  adjustment  of  pensions  for 
changes  in  national  average  wages. 

Invalidity  pension:  50%  of  average  earnings  in 
highest  paid  10  years,  if  totally  disabled.  Minimum 
pension:   13,470  francs  a  year  (reduced  during 
liospitalization  if  less  than  2  dependent  children); 
maximum  pension:  57,780  francs  a  year. 

Constant-attendance  supplement:  40%  of  pension 
for  total  disability;  minimum  supplement  52,747 
francs  a  year.  (Supplement  suspended  after  45th 
day  of  hospitalization.) 

Partial  invahdity:  30%  of  earnings,  up  to  maximum 
of  34,668  francs  a  year. 

Invalidity  allowance:  ("solidarity"):  1 3,470  francs  a 
year  to  low-income  pensioners. 

Means-tested  allowance:  13,470  francs  a  year  to 
low-income  invalid  workers,   if  ineligible  for 
pension. 

Automatic  semiarmual  adjustment  of  pensions  for 
changes  in  national  average  wages. 

Survivor  pension  (income-tested  unless  invalid): 
52%  of  insured's  pension  payable  at  age  55  to 
widow  (age  50  if  widow  has  a  child),  divorced  or 
deserted  wife,  or  widower;  at  any  age  if  invalid. 
Two  years'  marriage  at  spouse's  death  or  disap- 
pearance unless  at  least  1  child  from  marriage. 
Pension  proportionately  divided  if  more  than  1 
qualified   surviving   spouse.    Minimum  pension: 
1 3,470  francs  a  year. 

Child's  supplement:  10%  if  surviving  spouse  had 
or  raised  3  children. 

Automatic  semiannual  adjustment  of  pensions  for 
changes  in  national  average  wages. 

Surviving    spouse's   allowance  (income-tested): 
Payable  up  to  3  years  (2,413  francs  a  month  for  1st 
year,  1,585  francs  for  2nd  year,  1.208  francs  for 
3rd  year)  following  death  of  insured.  Recipient 
must  be  under  age  55,  not  remarried  or  cohabiting, 
resident  in  France,  and  have  or  reared  at  least  1 
chUd. 

Death  grant:  90  days'  earnings  of  deceased.  Mini- 
mum, 1,156  francs;  maximum,  28,890  francs. 

Ministry  of  Social  Affairs  and  Employ- 
ment, general  supervision  and  issuance  of 
regulations. 

National    Old-Age    Pension  Insurance 
Fund,  administration  of  old-age  pensions 
and  surviving  spouse's  allowances. 

National  Sickness  Insurance  Fund,  admin- 
istration   of    invalidity    and  survivor 
pensions. 

Contributions  collected  by  joint  collection 
agencies. 

Sidaua  benefit:  50%  of  covered  earnings  (mini- 
mam,  37  francs  a  day),  rising  to  66-2/3%  (mini- 
mum, 49  francs  a  day)  after  30  days  if  3  or  more 
children. 

Payable  after  3-day  waiting  period  for  up  to  12 
months;  extended  up  to  3  years  if  chronic  or 
prolonged  illness  and  special  qualifying  conditions 
met  Maximum,  160.50  francs  a  day  or  214  francs  if 
3  or  more  children. 

Metemity  betiefit:  1st  and  2nd  child,  90%  of  eam- 
mgs,  payable  for  6  weeks  before  and  10  weeks 
after  confii^ement;  3rd  and  subsequent  children,  8 
weeks  before  and  18  weeks  after  confinement 
Payable  additional  2  weeks  before  confinement  if 
compUcations  and  2-12  weeks  if  multiple  births. 
Maxunum:  270  fiucs  a  day.  Benefits  payable  in 
cases  of  Uve  births  or  adoption. 

Nurang  benefit:  Monthly  allowance  for  nursing 
mother,  or  milk  coupon  (payable  for  4  months). 

Medical  benefits:  Cash  refiinds  of  pari  of  medical 
expenses. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, laboratory  services,  medicines,  dental  care, 
maternity  care,  appliances,  and  transportation. 

Insured    normally    pays    for    services,    and  is 
reimbursed  by  local  sickness  fund  for  75%  of 
amounts  provided  for  such  services  in  negotiated 
and  approved  fee  schedules  (reimbursement  rate 
for  some  services  up  to  100%,  while  actual  rate  in 
absence  of  agreed  schedule  may  be  below  75%). 
Insured  (disabled  children,  war  and  work  accident 
victims  exempt)  pays  25  francs  a  day  for  hospital- 
ization "room  and  board"  charges.  Services  to 
women  during  4  months  before  confmement 
reimbursed  at  100%. 

Duration:  No  limit 

Medical  benefits  for  dependents:  Same  as  for  insured 
person.  Following  death  of  insured,  medical  bene- 
fits payable  for  1  year  or  until  youngest  child's 
third  birthday. 

Wife  of  insured  person  also  receives  nursing  bene- 
fit or  milk  coupons  after  childbirth. 

Ministry  of  Social  Affairs  and  Employ- 
ment, general  supervision. 

National  Sickness  Insurance  Fund,  coor- 
dination of  regional  funds  and  fmancial 
equalization;  bipartite  governing  body. 

Regional  Sickness  Insurance  Fimds,  coor- 
dination of  local  funds;  bipartite  govern- 
ing bodies. 

Primary  Oocal)  Sickness  Insurance  Funds, 
registration  of  insured,  payment  of  cash 
benefits,  and  refunds  of  mnlical  expenses; 
bipartite  governing  bodies. 

Contributions  collected  by  joint  collection 
agencies. 

Temforary  ditabilily  benefit  (work  injury):  50%  of 
earnings  daring  first  28  days;  maiimnm,  578  francs 
a  day.  Thereafter,  66-2/3%;  irmiimiim,  770  francs 
a  day. 

Payable  from  day  following  incapacity  for  work. 

Permanent  disability  pension  (work  injury):  100% 
of  average  earnings  during  last  12  months,  if 
totally  disabled,  with  minimum  and  maximum  es- 
tablished by  formula. 

Constant-attendance  supplement:  40%  of  pension; 
TTiinimiifn,  52,747  francs  a  year. 

Partial  disability:  Average  earnings  multiphed  by 
1/2  the  degree  of  incapacity  for  the  portion  of 
disabihty  between  10%  and  50%,  and  by  1-1/2  the 
degree  of  incapacity  for  the  portion  above  50%. 
Lump  sum  payable  if  less  than  10%  incapacity. 

Medical  benefits  (work  injury):  All  necessary  care, 
including  medical  treatment  and  surgery,  hospital- 
ization, medicines,  appliances,  rehabihtation,  and 
transportation.  Services  paid  for  directly  by  fund, 
with  no  cost  sharing  by  patient 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured,  or  50%  if  age  55  or  invaUd.  Payable  to 
widow  or  widower. 

Orphans:  15%  of  earnings  for  each  of  first  2 
children  under  age  16  (17  if  tmemployed,  18  if 
apprentice,  20  if  student  or  invalid),  10%  for  each 
additional  child;  or  20%  each  if  full  orphan. 

Other  dependent  relatives:  10%  of  earnings  each, 
up  to  maximum  of  30%. 

Maximum  survivor  pensions:  85%  of  earnings  of 
insured. 

Funeral  grant:  Cost  of  burial  up  to  4,815  francs. 

Ministry  of  Social  Affairs  and  Employ- 
ment general  supervision. 

National  Sickness  Insurance  Fund,  admin- 
istration of  program  at  national  level. 

Primary  Sickness  Insurance  Funds,  pay- 
ment of  benefits. 

Contributions  collected  by  joint  collection 
agencies. 

Vnemflajment  benefit:  Basic  allowance,  46  francs  a 
day  plus  42%  of  earnings  (minimum,  1 10  francs). 
Maximum  duration  of  benefit:  3  months  if  3 
months'  contribution,  15  months  (21  months  if 
over  age  50)  if  6  months'  contribution,  30  months 
(45  months/age  50)  if  12  months'  contribution,  and 
45  months  (60  months/age  55)  if  24  months' 
conti'ibuliuu. 

For  persons  with  longer  coverage,  benefits  are  as 
follows:  Below  age  SO,  85%  of  overall  benefit  paid 
in  initial  period,  reduced  to  85%  of  previous 
benefit  level  every  6  months;  from  age  50,  90%  of 
overall  benefit  reduced  to  90%  every  9  months; 
over  age  55,  no  redaction. 

Termination  allowance:  67  francs  a  day  (93  francs 
if  above  age  55  if  20  years'  coverage,  unemployed 
1  year). 

Sohdarity  benefit:  From  44  to  86  francs  a  day, 
depending  on  age,  years  of  coverage,  or  family 
sitaatioiL 

Flat-rate  allowance:  25  to  50  francs  a  day  up  to 
365  days. 

Ministry  of  Health  and  Social  Security, 
general  supervision. 

Employment   organizations  (UNEDIC- 
ASSEDIC)  with  bipartite  (management- 
labor)  governing  bodies,  administration  of 
unemployment  insurance  and  payment  of 
unemployment  insurance  benefits. 

Municipahties  may  handle  disbursement 
of  allowances  in  locahties  where  neither 
of  above  organizations  maintains  offices. 

Family  alUnmuec  32%  of  "base  wage"  (1,683 
francs  a  month)  for  2nd  child,  73%  for  3rd,  1 14% 
for  4th,  155%  for  5th,  196%  for  6th,  and  41%  for 
each  other  child;  plus  9%  per  child  age  10-15, 
16%  if  over  age  15. 

Family  supplement  (income-tested):  701  francs  a 
month. 

Young  child  allowance:  46%  of  "Tjaae  wage"  for  9 
months,  beginning  with  4th  month  of  pregnancy; 
up  to  32  months — 1  allowance  per  family  (income- 
tested). 

Single  parent  allowance:  150%  of  "tax  wage" 
plus  50%  per  child  for  1  year  (up  to  3  years  for 
the  youngest  child). 

Parental  education  allowance:  2,400  francs  a 
month  if  total  cessation  of  work;  759  francs  if 
work  reduced  by  50%.  Payable  up  to  36  months. 
Allowances  adjusted  aimually  for  cost-of-Uving 
changes. 

Child  care  benefit:  2,000  francs  a  month. 
Guaranteed  minimiitn  family  income:  Varies  with 
iamily  income  and  number  of  children. 

Family  support  allowance:  22.5%  of  "base  wage" 
(1,683  francs)  a  month  per  orphan  (or  to  single 
mother),  or  30%  if  full  orphan. 

Ministry  of  Health  and  Social  Security, 
general    supervision    and    issuance  of 
regulations. 

National  Family  Allowances  Fund,  coor- 
dination of  funds  and  financial  equaliz- 
ation; bipartite  governing  body. 

Family  allowances  fimds,  administration 
of  program  for  individual  districts  and 
occupations;  managed  by  bipartite  boards. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law;  1963, 
Current  law:  1975. 
Social  insurance  system 
(1  franc  equals  0.3  U.S.  cent) 

Employed  persons. 

Special  system  for  public  employees. 

Separate  system  for  self-employed  and  state 
workers  under  contract. 

Insured  person:  2%  of  earnings. 
Employer  5%  of  payroll. 
Government:  None. 

Maximimi  earnings  for  contribution  and  benefit 
purposes:  750,000  francs  a  month. 

Old-age  pension:  Age  55  (50  if  prematurely 
aged).  20  years  of  insurance  and  120  months  of 
contribution  during  last  20  years.  ((Qualifying 
conditions  for  those  insured  since  May  1,  1964, 
are  60  months  of  contribution  during  last  10 
years,  according  to  1975  law).  Retirement  from 
paid  employment. 

Invalidity  pension:  Loss  of  2/3  earning  capacity. 
5  years  of  insurance  and  30  months  of  contribu- 
tion during  last  5  years.  (Waived  for  currently 
employed  workers  if  nonoccupational  accident.) 

Survivor  pensions:  Deceased  had  120  months  of 
contribution,  met  contribution  condition  for  pen- 
sion, or  was  pensioner  at  death. 

Payable  abroad  imder  reciprocal  agreement 
only. 

Foreign  workers  who  permanently  leave  coun- 
try may  receive  reimbursement  of  their  contri- 
butions. 

Sickness  and  Maternity 

First  law:  1952. 

Current  laws:    1975  (maternity)  and  1976 
(pharmaceuticals). 

Social  insurance  system  (maternity  and  medical 
benefits) 

Employed  women,  maternity  benefits. 

Employed  persons  and  their  dependents,  medi- 
cal benefits. 

Separate  system  for  self-employed,  state  workers 
under  contract,  and  the  indigent. 

Insured  person:  None. 

Employer:  1%  of  payroll  for  pharmaceuticals  and 
2%  for  hospitalization,  0.6%  for  medical  evacu- 
ations. Also,  see  contribution  to  family  allow- 
ance program  below. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  750,0(X)  francs  a  month. 

Maternity  benefits:  Women  in  insiu'ed  employ- 
ment for  at  least  4  months. 

Medical  benefits:  No  mininiiim  qualifying  period. 

Work  Injury 

Vu%i  law:  1935. 
Current  law:  1975. 
Social  insurance  system 

Employed  persons,  including  members  of  coop- 
eratives, apprentices,  and  students.  Also,  certain 
categories  of  self-employed  persons. 

Separate  system  for  self-employed  and  state 
workers  under  contract. 

Insured  person:  None. 
Employer:  3%  of  payroll. 
Government:  None. 

Maximimi  earnings  for  contribution  and  benefit 
piuposes:  75O,0(X)  francs  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

- 

Family  Allowances 

First  law:  1956. 
Current  law:  1975. 
Employment-related  system 

Employed  persons  with  1  or  more  children  and 
pensioners    caring    for    child    bom  before 
retirement. 

Special  system  for  public  employees. 

Separate  system  for  self-«mployed,  state  workers 
under  contract,  and  the  indigent. 

Insured  person:  None. 
Employer  8%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  750,000  francs  a  month. 

Above  contributions  also  finance  maternity  ben- 
efits. 

Family  allowances:  Child  must  be  under  age  16 
(17  if  apprentice,  20  if  student  or  invalid). 

Parent  must  have  had  4  consecutive  months  of 
employment  and  be  currently  working  20  days 
or   133  hours  a  month  (or  be  widow  of 
beneficiary). 

Prenatal  allowance:  Regular  medical  examina- 
tions, as  specified  in  law. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension;  35%  of  average  earnings  during 
last  3  or  5  years  (whichever  is  higher). 

Increment  of  1%  of  earnings  for  each  12  months 
of  contribution  beyond  240  months. 

Minimum  pension:  80%  of  highest  legal  minimum 
wage. 

Old-age  settlement:  Lump  simi  equal  to  50%  of 
average  monthly  earnings  times  number  of  half- 
years  of  contribution,  if  ineligible  for  pension. 

Invalidity  pension:  60%  of  old-age  pension  payable 
as  if  worker  had  worked  until  age  55. 

Minimum  pension:  60%  of  highest  legal  minimum 
wage. 

Survivor  pension:  50%  of  old-age  pension  of  in- 
sured to  nonworking  or  invalid  widow;  also  pay- 
able to  dependent  invalid  widower.  If  more  than 
one  widow,  50%  is  divided  equally. 

Orphans:  20%  of  insured's  pension  for  each  or- 
phan; 35%  if  full  orphan  or  mother  ineligible  for 
widow's  pension. 

Majumum  survivor  pensions:  85%  of  insured's 
pension. 

Survivor  settlement:  Lump  sum  equal  to  regular 
monthly  old-age  pension  of  insured  times  number 
of  half-years  of  contribution,  if  ineligible  for  survi- 
vor pension. 

Ministry  of  Social  Affairs,  Social  Securi- 
ty, and  Welfare,  general  supervision. 

(National  Social  Security  Fund,  adminis- 
tration of  program;  managed  by  tripartite 
board  and  director-general. 

Sickness  benefit  None  under  insurance  (1962  labor 
code  requires  employers  to  provide  paid  sick 
leave). 

MaUmity  benefit  50%  of  earnings.  Also,  free 
maternity  care. 

Payable  for  up  to  6  weeks  before  and  8  weeks  after 
confinement  (extended  to  11  weeks  if  complica- 
tions). 

Medical  benefits:  Medical  services  provided  by 
hospitals  and  dispensaries  operated  by  Fund,  and 
by  other  participating  establishments. 

Includes  hospitalization,  inpatient  and  outpatient 
treatment,  and  pharmaceuticals. 

(1962  labor  code  requires  employers  to  provide 
certain  medical  services.) 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Ministry  of  Social  Affairs,  Social  Securi- 
ty, and  Welfare,  general  supervision 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Temforarj  disability  benefit  (work  injury):  1(X>%  of 
earnings  received  by  worker  during  30  days  pre- 
ceding accident 

Payable  from  day  after  injury  until  recovery  or 
certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
total  disability,  100%  of  average  earnings.  Partial 
disability:  Average  earnings  multiphed  by  1/2  the 
degree  of  incapacity  for  the  portion  of  disability 
between  10%  and  50%,  and  by  1-1/2  the  degree 
of  incapacity  for  the  portion  above  50%. 

Lump  sum  payable  if  disability  10%  or  less. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical,  dental, 
and  surgical  care;  hospitalization,  medicines,  appli- 
ances, laboratory  services.  X-rays,  rehabilitation, 
and  transportation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured.  Payable  to  widow  or  widower. 

Orphans:  15%  of  earnings  of  insured  each  for  1st 
and  2nd  orphan,  10%  for  each  other. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings of  insured  each. 

Maximum  survivor  pensions:  85%  of  earnings  of 
insured. 

Survivor  settlement:  Lump  sum  (if  no  survivors 
qualified  for  pension)  equal  to  6  months*  earnings 
of  deceased,  payable  to  nearest  relative. 

Funeral  grant:  Lump  sum  covering  cost  of  burial. 
Maximum,  8  times  average  monthly  earnings  of 
insured. 

Ministry  of  Social  Affairs,  Social  Securi- 
ty, and  Welfare,  general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  contributions  and  benefits. 

■ 

Family  allowances:  3,(XX)  francs  a  month  for  each 
child. 

Prenatal  allowance:   I3,S(X)  francs,  paid  in  2 
installments. 

Birth  grant:  Lump  sum  of  8,000  francs  for  each 
birth,  and  layette. 

School  allowances:  10,000  francs  per  year  to  de- 
pendent primary,  secondary,  or  technical  school 
students. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry  of  Social  Affairs,  Social  Securi- 
ty, and  Welfare,  general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program;  managed  by  tripartite 
board. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1981, 

Provident  fund  system   Oump-suin  benefits 
only). 

(1  dalasi  equals  13.1  U.S.  cents) 

Employed  persons. 

Exclusion:  Members  of  existing  private  pension 
plans. 

Special  system  for  public  employees. 

Insured  person:  5%  of  earnings. 
Employer:  10%  of  payroll. 
Government:  None. 

Old  age  grant:  Age  55. 

Voluntary  retirement:  Age  45  if  no  employment 
for  2  years  preceding  application. 

Sickness  and  Maternity 

(Some  medical  services  available  free  to  pop- 
ulation in  government  health  centers  and  hos- 
pitals.) 

Work  Injury 

First  and  current  law:  1940. 

Employer  liability/compulsory  insurance  with 
private  carrier 

Employed  persons. 

Exclusions:  Salaried  employees  whose  earnings 
exceed  2,500  dalasi  a  year,  casual  workers,  and 
family  labor. 

insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

V 

90     Contact— Jean  Marie  Ricketts— 202-282-7289 


GAMBIA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  grant:  Lump  sum  equal  to  total  employee 
coDthbutions  plus  accrued  interest 

Invalidity  grant:  Lump  sum  equal  to  total  employ- 
ee contributions  plus  accrued  interest. 

Survivor  grant:  Lump  sum  equal  lo  total  employee 
contributions  plus  accrued  interest. 

Payable  to  nominated  survivors. 

Social   Security   and   Housing  Finance 
Corporation,  administration  of  program. 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings;  fnaTimnm  benefit,  60  dalasi  a  month 
(reduced  rates  payable  for  partial  disability). 

Payable  after  5-day  waiting  period  until  recovery 
or  certification  of  permanent  disability  grant.  Ben- 
efit commuted  to  lump  sum  if  beneficiary  leaves 
the  country. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  48  months'  earnings,  if  totally  disabled. 
Maximum  benefit,  5,000  dalasi. 

Constant-attendance  supplement:  25%  of  grant. 

Partial  disability:  Smaller  lump-sum  amounts,  ac- 
cording to  schedule  in  law. 

Medical  benefits  (work  injury):  Medical,  surgical, 
hospital,  and  nursing  care,  and  medicines  up  to  500 
dalasi;  also  appliance  expenses  up  to  250  dalasi. 

Survivor  benefit  (work  injury):  Lump  sum  of  30 
months'  earnings  of  insur»j.   Maxmium,  3,000 
dalasi. 

Payable   to  dependents  of  deceased;  reduced 
amounts  if  only  partial  dependents  survive. 

Department  of  Labor,  enforcement  of 
law. 

Employers  may  insure  liability  with  pri- 
vate insurance  companies. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1889. 
Current  law:  1979  and  P84. 
Social  insurance  system 
(1  mark  equals  about  50.3  U.S.  cents) 

Employed  persons  (including  most  public  em- 
ployees), students,  and  apprentices. 

Special  systems  for  miners,  railway  and  postal 
employees,  workers  in  cooperatives,  and  self- 
employed  persons. 

Exclusion:  Part-time  workers  earning  less  than 
75  marks  a  month. 

Voluntary  supplemental   system   for  workers 
with  higher  earnings. 

Insured  person:  10%  of  earnings  (special  rates  for 
workers  in  cooperatives,  students,  and  family 
labor);  self-employed   normally   pay   20%  of 
income. 

Employer:  12.5%  of  payroll  (mining  employers, 
22.5%). 

Government:  Any  deficit. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  600  marks  a  month. 

Above  contributions  also  finance  sickness,  ma- 
ternity, work-injury,  and  unemployment  bene- 
fits. 

Old-age  pension:  Age  65  (men)  or  60  (women); 
miners  age  50-65,  according  to  length  of  em- 
ployment. 15  years  of  insurance  (5  years  if  miner 
or  age  50  when  first  covered),  and  insurance 
during  2/3  of  period  since  first  entry  (rights 
maintained  by  payment  of  monthly  fee).  Women 
with  5  or  more  years  of  insurance  get  credit  for 
1  extra  year  per  child  reared  after  the  3rd. 
Women  who  have  borne  5  or  more  children 
entitled  to  minimum  pension  at  age  60,  regard- 
less of  work  record.  Retirement  unnecessary. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty and  normal  earnings.  Insurance  in  last  5  years; 
otherwise  insurance  during  half  of  period  since 
age  16  preceding  onset  of  invalidity. 

Survivor  pensions:  Deceased  was  pensioner  or 
met  insurance  requirements  for  invalidity  pen- 
sion at  death. 

Sickness  and  Maternity 

Firet  law:  1883. 
Current  law:  1977. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons  (including  most  public  em- 
ployees), students,  and  apprentices.  Pensioners 
also  covered  for  medical  t^enefits. 

Special  systems  for  miners,  railway  and  postal 
employees,  workers  in  cooperatives,  and  self- 
employed  persons. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  Same. 

Cash  sickness  benefits:  Currently  insured- 

Cash  maternity  benefits:  6  months  of  insurance 
during  last  year  and  10  months  during  last  2 
years.  (No  insurance  requirement  for  students.) 

Medical  benefits:  Currently  insured. 

Work  Injury 

First  law:  1884. 
Current  law:  1979  and  1984. 
Social  insurance  system 

Employed  persons  (including  most  public  em- 
ployees), students,  and  apprentices. 

Special  systems  for  miners,  railway  and  postal 
employees,  workers  in  cooperatives,  and  self- 
employed  persons. 

Insured  person:  See  pension  contributions  above. 

Employer:  Same  (plus  additional  0.3%-3.0%  of 
payroll,  varying  by  industry  according  to  risk). 

Government:  Part  of  cost  of  medical  care. 

Maximum  earnings  for  benefit  purposes:  600 
marks  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(System  formally  dismantled  in  1977  by  vir- 
tue of  Article  24  of  Constitution,  guaranteeing 
right  to  employment.) 

Family  Allowances 

First  and  current  taw:  1950. 
Current  law:  1975. 
Universal  system 

Residents   with    1   or  more  children  (self- 
employed  with  4  or  more  children  unless  low 
income). 

Special  system  for  miners. 

Insured  person:  None. 
Employer:  None. 
Government:  Whole  cost. 

Family  allowances:  Child  must  be  under  age  16 
(or  student). 

Self-employed  parents  with  income  below  speci- 
fied level  may  receive  allowances  for  first  3 
children;  others  must  have  4  or  more  children  to 
qualify. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  140  marks,  plus  1%  of  average 
monthly  covered  earnings  (2%  for  miners)  of  last 
20  year^  times  years  of  insurance  (women  get 
credit  for  1  extra  year  per  child;  3  years  per  child 
if  she  has  bome  3  or  more). 

Minimum  pension:  300  marks  a  month  (370  marks 
if  45  years  of  insurance  or  for  mother  with  at  least 
15  years  of  insurance  who  raised  5  or  more 
children). 

E>ependents'  supplements:  150  marks  a  month  for 
spouse  age  60,  invahd,  or  caring  for  child  under 
age  3  or  2  children  under  age  8;  and  45  marks  a 
month  for  each  child  under  age  1 6  (or  student). 

Constant-attendance  supplement:  20  to  240  marks  a 
month  according  to  degree  of  incapacity. 

Invalidity  pension:  140  marks,  plus  \%  of  average 
monthly  covered  earnings  (2%  for  miners)  of  last 
20  years  times  years  of  insurance  after  1946  (wom- 
en get  credit  for  1  extra  year  per  child  reared); 
0.7%  for  prior  years.  Years  under  age  65  at  onset 
of  invalidity  are  credited  as  70%  of  full  years. 

Minimum  pension:  300  marks  a  month  (370  marks 
if  45  years  of  insurance). 

Dependents'  supplements:  150  marks  a  month  for 
spouse  age  60,  invalid,  or  caring  for  child  under 
age  3  or  2  children  under  age  8;  and  45  marks  a 
month  for  each  child  under  age  16  (or  student). 

Constant-attendance  supplement:  20  to  240  marks  a 
month  according  to  degree  of  incapacity. 

Survivor  pension:  60%  of  basic  pension  of  in- 
sured for  widow  age  60,  invalid,  or  caring  for 
child.  Also  payable  to  invalid  or  aged  widower. 
Minimum  pension,  270  marks  a  month. 

Orphans;  30%  of  pension  of  insured  for  each 
orphan  under  age  16  (or  student),  or  40%  if  full 
orphan.  Minimum  pension  per  orphan,  130  marks  a 
month  or  180  marks  if  full  orphan. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Funeral  grant:  Lump  sum  of  up  to  400  marks, 
according  to  insured's  earnings,  for  death  of  work- 
er; lesser  amounts  for  death  of  family  members. 

Trade  Union  Federation,  national  admin- 
istration of  pensions  through  its  social 
insurance  department  and  regional  execu- 
tive committees. 

Trade  union  committees  in  each  establish- 
ment and  social  insurance  departments  of 
district  trade  union  committees,  local  ad- 
ministration of  pensions. 

Finance  departments  of  localities,  collec- 
tion of  contributions. 

German  Insurance  Institute,  administra- 
tion of  pension  program  for  self-employed 
persons. 

Sickness  benefit:  90%  of  earnings  for  first  6  weeks; 
thereafter,  up  to  90%,  according  to  number  of 
dependents  and  earnings  category. 

Payable  from  1st  day  of  incapacity  for  up  to  78 
weeks  if  recovery  likely  within  period,  or  as  long 
as  necessary  in  case  of  tuberculosis. 

Maternity  benefit:  100%  of  earnings,  payable  for  6 
weeks  before  and  20  weeks  after  confinement; 
thereafter  entitled  to  cash  sickness  benefits  until 
child  is  1  year  old  or  1-1/2  if  at  least  2  other 
children  at  bome  (minimum:  250  marks  if  1  child 
at  home,  300  marks  for  2  children  and  350  for  3  or 
more). 

Layette  grant:  50  marks. 

Nursing  allowance:   10  marks  a  month  for  6 
months. 

Medical  benefits:  Medical  services  provided  to 
patients  in  government  clinics  and  hospitals,  or  by 
doctors  and  hospitals  under  contract  with  and  paid 
directly  by  social  insurance  system. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, laboratory  services,  prescribed  medicines, 
maternity    care,    dental    care,    appliances,  and 
transportation. 

Duration:  No  limit. 

Medical  benefits  for  dependents:  Same  as  for 
insured. 

Pregnant  women  and  children  under  age  3  receive 
medical  care  in  own  right. 

Wife  of  insured  man  also  receives  layette  grant  of 
50  marks. 

Trade  Union  Federation,  national  admin- 
istration of  program. 

Trade  union  committees  in  each  establish- 
ment, local  administration.  Benefits  paid 
by  employer  in  nationalized  and  govern- 
ment establishments,  and  by  social  insur- 
ance department  of  local  trade  union 
conmiittees  in  private  establishments. 

Medical    benefits    provided    by  pubUc 
health  facilities  or  through  other  facilities 
under  contract  with  social  insurance  sys- 
tem. 

Temporary  disability  benefit  (work  injury):  100%  of 
net  earnings. 

Payable  from  day  following  injury  until  recovery 
or  certification  of  permanent  disabihty. 

Permanent  disability  pension  (work  injury): 
66-2/3%  of  earnings,  if  totally  disabled.  Supple- 
ment of  20  marks  if  more  than  50%  disabled,  80 
marks  if  more  than  2/3  disabled.  Minimum  for  2/3 
disabihty,  370  marks  a  month. 

Spouse's  supplement  of  150  marks  if  2/3  disabled. 
Child's  supplement  (if  disability  50%  or  more): 
10%  of  pension  for  each  child  under  age  16  (or 
student). 

Constant-attendance  supplement:  20  to  180  marks  a 
month,  according  to  degree  of  incapacity. 
Partial  disability:  Percent  of  full  pension  propor- 
tionate to  loss  of  working  capacity,  if  at  least  20% 
disability. 

Medical  benefits  (work  injury):  Necessary  care, 
including  medical  treatment  and  surgery,  hospital- 
ization, medicines,  appliances,  and  rehabilitation. 

Survivor  pension  (work  injury):  40%  of  earnings  of 
insured  plus  supplement  of  70  marks  a  month,  if 
widow  aged  60,  invaUd,  or  caring  for  child  under 
age  3  or  2  children  under  age  8.  Also  payable  to 
invahd  or  aged  widower.  Other  widows  receive 
20%  of  earnings  plus  supplement.  Minimum,  270 
marks  a  month. 

Orphans:  20%  of  earnings  plus  25  marks  a  month 
for  each  orphan;  or  30%  plus  35  marks  a  month 
for  each  full  orphan.  Minimum  orphan's  pension, 
130  marks  a  month  or  180  marks  if  nill  orphan. 

Maximum  survivor  pensions:  66-2/3%  of  earnings 
of  insured. 

Funeral  grant:  Lump  sum  of  400  marks. 

Trade  Union  Federation,  national  admin- 
istration of  program. 

Trade  union  committees  in  each  establish- 
ment, local  administration.  Benefits  paid 
by  employer  in  nationalized  and  govern- 
ment establishments,  and  by  social  insur- 
ance department  of  local  trade  union 
committees  in  private  establishments. 

Medical   benefits   provided   by  pubUc 
health  facilities  or  through  other  facilities 
under  contract  with  social  insurance  sys- 
tem. 

Family  allowances:  20  marks  a  month  each  for  first 
2  children,  50  marks  for  3rd  child,  60  marks  for 
4th  child,  and  70  marks  for  each  other  eligible 
child. 

Birth  grant:  1,000  marks  for  each  child. 

Ministry  of  Labor  and  PubUc  Health, 
national   administration   of  allowances. 
Payment  made  in  employing  enterprise. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1889. 

Current  laws:  1911  (insurance  code).  1957. 
and  1973. 

Social  insuranct  system 

(1  mark.  DM.  equals  50.3  U.S.  cents) 

International  social  security  agreement  signed 
with  the  United  States. 

Employed  persons,  apprentices,  and  unemploy- 
ment beneficiaries.  Separate  systems  for  wage 
earners  and  salaried  employees,  with  identical 
provisions. 

Special  systems  for  self-employed  persons  (com- 
pulsory or  volulttary).  miners,  artists,  public 
employees,  and  farmers. 

Voluntary  afTiliation  for  others  previously  or 
currently  exempt  from  compulsory  insurance, 
including  nonworking  housewives,  German  citi- 
zens residing  abroad,  and  aliens  with  long-term 
residence  in  Germany. 

Insured  person:  9.35%  of  earnings  (none  if  earn- 
ings below  10%  of  ceiling);  compulsorily  in- 
sured self-employed,  18.7%. 

Employer:  9.35%  of  payroll  (18.7%  if  employee 
earns  below  10%  of  ceiling). 

Government:  Annual  subsidy  (about  15%  of  total 
cost  of  pension  insurance),  plus  18.7%  of  in- 
sured's contributions  during  maternity  leave  and 
unemployment. 

Maximum  earnings  for  contribution  purposes: 
DM  68,400  a  year;  minimum  DM  430  a  week. 

Old-age  pension:  Age  63  with  35  years  of  insur- 
ance, or  65  with  5  years;  payable  at  age  60  if 
unemployed  1  year  in  last  18  months,  or  woman 
with  10  years  of  insurance  in  last  20,  or  disabled 
at  age  60,  and  35  years  of  contribution.  Partial 
retirement  necessary  up  to  age  65  (age  63-65 
retirees  may  earn  up  to  DM  1,0CX)  a  month  or 
work  less  than  2  months  a  year,  age  60-63 
retirees  up  to  DM  425  a  month  or  work  less 
than  2  months  a  year.  Not  payable  to  aliens 
while  residing  abroad. 

Invalidity  pension:  Incapacity  for  any  gainful 
activity  (general  invalidity),  or  50%  reduction  of 
earning  capacity  in  usual  occupation  (occupa- 
tional invalidity).  60  months  of  contribution. 

Minimum   income  pension:  25   years  insured 
employment. 

Survivor  pensions:  Deceased  had  60  months  of 
contribution  or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1883. 

Current  laws:  1911  (insurance  code)  and  1927 
(maternity  benefits). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

All  wage  earners,  apprentices,  unemployment 
beneficiaries,  and  disabled;  pensioners,  salaried 
employees  and  some  categories  of  self-employed 
persons  earning  up  to  DM  51,3CX)  a  year.  Stu- 
dents covered  for  medical  benefits. 

Special  systems  for  miners,  artists,  public  em- 
ployees, and  self-employed  farmers. 

Voluntary  coverage  for  salaried  employees  earn- 
ing more  than  DM  51,300  a  year  and  some 
groups  earning  less. 

Insured  person:  3.0%  to  19%  of  covered  earn- 
ings, according  to  fund  (no  contribution  if  earn- 
ings less  than  DM  570  a  month).  Pensioners 
contribute  4.5%  of  pension. 

Employer.  3.0%  to  19%  of  payroll  (up  to  earn- 
ings ceiling),  according  to  fund  (7.0%  to  19.6% 
for  employees  earning  less  than  DM  570  a 
month). 

Government:  Subsidy  to  maternity  grants  and 
cost  of  maternity  leave;  benefits  for  unemployed 
and  persons  in  authorized  training  and  retrain- 
ing; also  subsidy  for  miners',  retired  farmers', 
and  students*  health  benefits. 

(Pension  system  also  contributes  toward  pen- 
sioners' medical  coverage.) 

N^SAimiJ.rn  cfu*niri§s  for  benefit  Euid  contribution 
purposes:  DM  51,300  a  year.  (Adjusted  annually 
to  75%  of  pension  contributions  ceiling.) 

Cash  sickness  and  medical  benefits:  Membership 
in  sickness  fund. 

Cash  maternity  benefits:  12  weeks  of  insurance, 
or  employment  relationship  between  10th  and 
4th  month  preceding  confinement;  working  or 
excused  from  work  6  weeks  prior  to  expected 
confinement — for  entitlement  to  regular  matemi-  ' 
ty  allowance. 

No  minimum  employment  period  for  entitlement 
to  medical  benefits  and  birth  grant. 

Work  Injury 

First  laws:  1884  (work  accidents)  and  1925 
(occupational  diseases). 

Current  law:  1963. 

Compulsory  insurance  with  semiprivate  carrier 

Employed  persons,  most  categories  of  self- 
employed,  apprentices,  students,  children  in  kin- 
dergarten, and  family  helpers. 

Special  system  for  public  employees. 

Insured  person:  None. 

Employer  Contributions  varying  according  to 
risk.  Average  contribution,  1.4%  of  payroll. 

Government:  Subsidy  to  agricultural  accident  in- 
surance fund  and  for  coverage  of  students  and 
children  in  kindergarten. 

Maximum  earnings  for  benefit  purposes: 
DM  108,000  a  year. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1927. 
Current  law:  1969. 
Compulsory  insurance  system 

Employed  persons,  including  agricultural  work- 
ers and  homeworkers;  also  apprentices  and 
trainees. 

Exclusions:  Casual  and  family  labor. 

Insured  person:  2.15  of  earnings  (none  if  earnings 
below  10%  of  ceiling). 

Employer:  2.15  of  payroll  (4.3%— 5.86%  effec- 
tive July,  1987 — for  employees  with  earnings 
below  10%  of  ceiling). 

Government:  Subsidies  under  employment  pro- 
motion law  and  for  any  deficit;  also  cost  of 
unemployment  assistance  and  social  insurance 
contributions  for  unemployed. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  DM  68,4(X)  a  year. 

Unemployment  benefits:  360  days  of  insured  em- 
ployment in  last  3  years.  (180  days  lor  seasonal 
workers). 

Registered  at  employment  office,  capable  of  and 
available  for  work;  working  less  than  20  hours  a 
week. 

Unemployment  not  due  to  voluntary  leaving, 
misconduct,  participation  in  strike,  refusal  of 
suitable  job  oner,  training  or  retraining  (disquali- 
fication up  to  12  weeks). 

Construction  workers  eUgible  for  special  bene- 
fits when  bad  weather  precludes  work. 

Special  payments  available  for  workers  placed 
on  short  work  week  by  their  establishments 
under  specified  conditions  to  replace  temporary 
earnings  loss. 

Family  Allowances 

First  law:  1954. 
Current  law:  1974. 
Universal  system 

Residents  with  1  or  more  children. 

Special  provisions  for  foreign  workers  with  chil- 
dren living  abroad. 

Insured  person:  None. 
Employer  None. 
Government:  Whole  cost. 

Family  allowances:  Child  must  be  under  age  16 
(22  if  unemployed,  registered  with  an  employ- 
ment office  and  in  occupational  training,  27  if 
student,  no  limit  if  invalid).  Regular  family 
allowance,  income  test  for  students  and  trainees 
over  16. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  1.5%  of  worker's  assessed  wages 
times  years  of  insurance  (including  credited  peri- 
ods of  incapacity,  unemployment,  schooling  after 
age  16).  Deferred  pension  increment;  0.6%  per 
month  worked  between  age  65  and  67.  Maximum 
benefit:  DM  37.645. 

"Assessed  wages"  represent  ratio  of  worker's  earn- 
ings to  national  average  over  period  of  coverage, 
multiphed  by  current  "general  computation  base." 
Latter  is  changed  annually  and  corresponds  to 
average  of  national  wage  level  in  prior  calendar 
year.  1987  computation  base:  DM  28,917.  (28,945 
effective  July,  1987). 

(For  computation  purposes,  annual  earnings  of 
low-income  workers  with  25   years'  coverage 
raised  to  75%  of  national  average  covered  wages 
for  1957-72.) 

Adjustment  of  pensions:  See  invalidity  pension. 

Invalidity  pension:  For  general  invalidity  1.5%,  for 
occupational  invalidity  1%  of  worker's  assessed 
wages  times  years  of  insurance.  (See  old-age  pen- 
sion for  computation.) 

If  invalidity  occurs  before  age  55.  pension  compu- 
ted as  though  worker  insured  up  to  age  55  if 
contributions  paid  for  36  months  in  last  5  years,  or 
at  least  for  half  of  months  since  he  entered 
insurance. 

Pensions  usually  adjusted  annually  according  to 
wage  changes. 

Survivor  pension:  ]00%  of  insured's  general  inva- 
lidity pension  payable  to  all  widows  for  3  months. 
Thereafter,  60%  of  general  invalidity  pension  if  • 
age  45,  invalid,  or  caring  for  at  least  1  child; 
otherwise  60%  of  occupational  invalidity  pension. 
Also  payable  to  widower. 

Orphans:  10%  of  insured's  general  invalidity  pen- 
sion plus  child  supplement  of  DM  152.90  a  month; 
or  20%  if  full  orphan  plus  10%  of  monthly  general 
computation  base,  for  each  child  under  age  18  (25 
if  student  or  invalid).  Payable  to  orphan  age  18-25 
if  apprentice  and  income  less  than  DM  1.000  a 
month. 

Maximum  survivor  pensions:   \00%  of  general 
invalidity  pension  of  msured. 

Death  grant  (under  sickness  insurance):  Lump  sum 
of  20-40  days'  earnings,  according  to  fund.  Mmi- 
mum,  DM  100;  maximum,  DM  6,CXX),  Lower  rate 
for  death  of  pensioner  (maximum,  DM  3,720)  or 
family  member  (maximum,  DM  2,700). 

Federal  Ministry  of  Labor  and  Social 
Affairs,  general  supervision. 

18  state  and  2  special  insurance  institutes, 
administration  of  wage  earners'  program; 
Federal  Salaried   Employees'  Insurance 
Institute,  administration  of  salaried  em- 
ployees' program. 

Sickness  funds  collect  contributions. 

Sickness  benefit:  Employer  pays  \00%  of  total 
earnings  for  first  6  weeks.  Thereafter,  sickness 
funds  pay  80%  of  covered  earnings  for  up  to  78 
weeks  in  3  years. 

Maiemity  benefit:  100%  of  covered  earnings  pay- 
able 6  weeks  before  and  8  weeks  after  confine- 
ment; (minimum  DM  3.50  per  day;  maximum,  DM 
25);  thereafter  at  the  rate  for  a  sickness  benefit. 
Lump  sum  of  DM  150  is  paid  if  ineligible  for 
regular  allowance. 

Maternity  grant:  DM  150  or  more  for  each  birth, 
according  to  fund. 

Sick  fimds  provide  paid  leave  up  to  5  days  a  year 
per  sick  child  under  age  8  requiring  care  by 
insured,  and  paid  help  during  hospitalization  of 
insured  or  spouse  if  needed  for  child  under  age  8 
in  household. 

Medical  benefits:  Benefits  provided  to  patients  by 
doctors,  hospitals,  and  druggists  under  contract 
with  and  paid  by  sickness  fund. 

Includes  comprehensive  medical  and  dental  care, 
preventive  examinations  and  treatment,  lab  tests, 
maternity  care  with  midwife  or  doctor,  hospital- 
ization, surgery,  appliances,  prescribed  medicines 
(patients — except  children,  pensioners,  permanent- 
ly   disabled,    maternity    patients,    and  certain 
others — pay  DM  2  per  prescription  and  for  speci- 
fied minor  medical  aids),  rehabilitation,  and  trans- 
portation costs  above  DM  5.00.  Some  funds  pro- 
vide additional  benefits. 

Duration:  No  limit. 

Medical   benefits  for  dependents:   Same   as  for 
insured. 

Female  dependents  of  insured  man  may  receive 
lump-sum  maternity  grant  of  DM  35-150,  accord- 
ing to  fund,  for  each  birth. 

Federal  Ministry  of  Labor  and  Social 
Affairs,  general  supervision. 

Federal  Insurance  Institute,  supervision  of 
federal  health  insurance. 

State  insurance  institutes  enforce  law  and 
regulations  in  each  State. 

Administration  of  contributions  and  bene- 
fits by  sickness  funds,  usually  organized 
by  locality,  some  by  enterprise  or  occu- 
pation; funds  managed  by  elected  repre- 
sentatives of  insured  persons  and  employ- 
ers, and  joined  into  federations  at  the 
State  and  national  level. 

Regional  physicians'  associations  contract 
with  funds  on  annual  lump-sum  payment 
to  provide  care  for  insured.  Lump  sum 
apportioned  to  participating  doctors  on 
fee-for -service  basis.  Inpatient  care  pro- 
vided by  salaried  hospital  staff. 

Temporary  disability  benefit  (work  injury):  Same  as 
for  ordinary  sickness,  including  payment  by  em- 
ployer, after  first  6  weeks  payment  assmned  by 
accident  insurance  fund. 

Payable  from  day  after  injury  until  recovery  or 
certification  of  permanent  disability. 

Maximum  earnings  for  benefit  purposes,  DM 
36,000  a  year. 

Permanent  disability  pension  (work  injury): 
66-2/3%   of  latest    year's  earnings,   if  totally 
disabled. 

Supplement  for  severely  disabled  (earning  capacity 
loss  50%  or  more)  with  no  other  pension:  10%  of 
basic  pension. 

Constant-attendance  supplement:  DM  414- 
DM  1,654  a  month. 

Child's  supplement:  10%  of  pension  for  each  child 
under  age  18  (25  if  student  or  invaUd). 

Partial  disability:  Percent  of  full  pension  corre- 
sponding to  earning  capacity  loss  if  20%  or  more. 

Medical  benefits  (work  injury):  Comprehensive 
care,  rehabilitation,  and  appliances.  Usually  fi- 
nanced by  sickness  fund;  severe  injuries  financed 
by  accident  fund. 

Survivor  pension  (work  injury):  40%  of  earnings  of 
insured  if  age  45,  invalid,  or  caring  for  child; 
otherwise,  30%  of  earnings.  Payable  to  widow  or 
dependent  widower. 

Orphans:  20%  of  earnings  for  each  orphan  under 
age  18  (25  if  student  or  invalid),  or  30%  if  full 
orphan.  No  benefit  payable  if  age  18  and  wage 
from  apprenticeship  over  DM  1,000  a  month. 

Parents  or  grandparents  (if  needy):  20%  for  1, 
30%  for  couple. 

Maximum  survivor  pensions:  80%  of  earnings  of 
insured. 

Death  grant:  Lump  siun  of  1  month's  earnings; 
minimum,  DM  400. 

Federal  Ministry  of  Labor  and  Social 
Affairs,  general  supervision. 

Federal  Insurance  Institute  in  Ministry, 
direct  supervision.  State  supervision  of 
state-based  accident  insurance  funds. 

Indtistrial  and  agricultural  accident  insur- 
ance funds,  autonomous  associations  man- 
aged by  elected  employer  and  employee 
representatives,  act  as  insurance  carriers 
and  administer  program.  Employer  must 
affiliate  with  association  for  his  industry 
and  region.  Special  accident  insurance 
carriers  for  some  public  employees. 

Unemployment  benefit:  68%  (63%  if  single)  of  after 
tax  earnings. 

Payable  from  1st  day  for  16  to  52  weeks,  (up  to  28 
weeks  if  over  age  49>,  according  to  duration  of 
insured  employment  (156  weeks  required  for  52- 
week  maximum). 

Unemployment   assistance    (means-tested):  58% 
(56%  if  single)  of  previous  after  tax  earnings 
payable  to  workers  ineUgible  for  regular  benefits, 
and  after  exhaustion  of  regular  benefits.  No  limit 
on  duration,  but  annual  qualifying  examinations. 

Maintenance  allowances  provided  during  voca- 
tional training,  retraining,  and  rehabilitation  for 
woiic 

Federal  Ministry  of  Labor  and  Social 
Affairs,  general  supervision. 

Federal  Institute  for  Labor,  autonomous 
administration  of  benefits  and  employ- 
ment service  through  regional  nnd  local 
offices.  Institute  and  offices  managed  by 
tripartite  board  and  committees. 

Sickness  funds  collect  contributions.  Spe- 
cial federal  administration  of  public  em- 
ployees* funds. 

Family  allowances:  DM  50  a  month  for  Ist  child, 
DM  70-100  for  2nd,  DM  140-200  for  the  3rd  child 
and  DM  140-240  for  each  subsequent  child.  Higher 
for  families  with  income  below  annually  adjusted 
ceiling. 

(Lower  rates  payable  to  foreign  workers  in  Ger- 
many whose  children  reside  in  countries  where 
cost  of  living  is  lower.) 

Partial  family  allowance  if  receiving  child's  sup- 
plement (sec  old-age  pension  above);  Difference 
between  family  allowance  and  supplement  where 
allowance  per  child  is  greater. 

Federal  Ministry  of  Labor  and  Social 
Affairs,  general  supervision. 

Federal  Institute  for  Labor,  administra- 
tion of  allowances,  through  regional  and 
local  offices. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1965. 
Current  law:  1972. 

Provident  fund  sysUm  Oump-sum  benefits  only) 
(1  cedi  equals  0.67  U.S.  cents) 

Employees  of  firms  with  5  or  more  workers, 
including  public  employees. 

Voluntary  affiliation  for  smaller  firms  and  for 
self-employed  persons. 

Special  systems  for  certain  professions,  public 
employees,  and  military  officers. 

Insured  person:  i%  of  earnings. 
Employer:  11.5%  of  payroll. 
Government:  None. 

Above  contributions  also  finance  sickness  bene- 
fit. 

Old-age  benefit-  Age  55  (men)  or  50  (women);  or 
up  to  5  years  earlier  upon  written  request. 
Payable  at  any  age  upon  permanent  emigration, 
retirement  not  necessary.  Underground  mine 
workers  payable  at  same  age  as  women.  Not 
payable  abroad  unless  reciprocal  agreement. 

Invalidity  benefit:  Permanent  incapacity  for  any 
normal  gainfiil  employment. 

Survivor  benefit:  Death  of  insured  person  prior 
to  retirement 

Sickness  and  Maternity 

First  law:  1965. 
Current  law:  1972. 

Provident  fund  system  (cash  sickness  benefits 
only) 

Employees  of  firms  with  5  or  more  workers, 
including  public  employees. 

Voluntary  affiliation  for  smaller  firms  and  for 
self-employed  persons. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  None. 

v 

Cash  sickness  benefits:  2  years  of  insurance. 

Claimant  must  not  be  receiving  paid  sick  leave 
from  his  employer. 

Work  Injury 

First  law:  1940. 
Current  law:  1963. 

Employer  liability/compulsory  insurance  with 
private  carrier 

Employees  in  industry  and  commerce,  and  in 
agricultural    undertakings   with    5   or  more 
workers. 

Exclusions:  Employees  whose  earnings  exceed 
25,000  cedis  a  year. 

Insured  person:  None. 

Employer  Whole  cost,  through  direct  prevision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  mininnini  qualifying 
period. 

Unemployment 

First  and  current  law:  1972. 
Provident  fund  system 

Employees  of  firms  with  5  or  more  workers, 
including  public  employees. 

Voluntary  affiliation  for  smaller  firms  and  for 
self-employed  persons. 

Insured  person:  See  pension  contributions  above. 
Employer  1%  of  payroll. 
Government:  None. 

Unemployment  benefits:  For   first  claim,  36 
months — otherwise  24  months — of  contribution, 
including  2  contributions  in  last  4  months. 

Re^tered  at  employment  office;  capable  of  and 
actively  looking  for  work. 

Unemployment  lasting  2  months  (3  months  for 
additional  benefit)  not  due  to  voluntary  leaving, 
labor  dispute,  or  refiisal  to  accept  suitable  job 
offer. 

Claimant  must  not  be  receiviiig  severance  pay. 

(Part-time  work  up  to  2  days  a  week,  with 
earnings  substantially  below  prior  income,  per- 
missible.) 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  benefit:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in,  plus  at  least 
3%  compound  interest 

Invalidity  benefit:  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions  paid  in,  plus  at 
ieast  3%  compound  interest. 

Survivor  benefit  Lump  sum  equal  to  total  employ- 
ee and  employer  contributions  paid  in,  plus  at  least 
3%  compound  interest.  Also  12  months'  earnings 
of  insured. 

Minimum  beneflt:  5,000  cedis. 

Payable  to  nominated  relatives  or,  if  none,  to  other 
beneficiaries. 

Ministry  of  Finance,  general  su[>ervision. 

Social  Security  and  National  Insurance 
Trust,     administration     of  programs 
through  interim  management  board. 

(52  regional,  district,  and  agency  offices.) 

Sidauss  benefit:  0.40  to  0.60  cedi,  according  to 
earnings,  per  day. 

Payable  after  3-month  waiting  period,  for  up  to  26 
weeks.  (Benefits  paid  are  deducted  from  amount  to 
worker's  credit  in  Fund.) 

Employers  usually  pay  full  wages  to  own  employ- 
ees during  first  3  months  of  sick  leave  (some  pay 
50%  of  wages  for  up  to  3  additional  months) 
under  collective  agreements.  Labor  decree  re- 
quires employers  to  pay  100%  of  earnings  during 
12  weeks  of  maternity  leave  (6  weeks  each  before 
and  after  confinement). 

Medical  benefits  None  provided  under  insurance. 

(Medical  care  available  to  population  in  govern- 
ment health  centers  and  hospitals  on  payment  of  a 
small  fee.  In  addition,  collective  agreements  and 
the  labor  code  provide  for  some  measure  of  medi- 
cal care  for  employees  and  their  dependents.) 

Medical  benefits  for  dependents:  None  under  insur- 
ance. 

Ministry  of  Finance,  general  supervision. 

Social  Security  and  National  Insurance 
Trust,  administration  of  program. 

Tempomrj  disability  benefit  (work  injury): 
66-2/3%  of  earnings;  maiimuTn  benefit,  90  cedis  a 
month. 

Payable  after  5-day  waiting  period  for  up  to  24  to 
30  months  at  the  discretion  of  the  Chief  Labour 
Officer. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  54  months'  earnings,  if  totally  disabled; 
minimum  benefit,  960  cedis. 

Constant-attendance  supplement:  25%  of  total  dis- 
abihty  benefit. 

Partial  disability;  Smaller  lump-sum  amoimts,  ac- 
cording to  schedule  in  law. 

Medical  benefits  (work  injury):  Medical,  surgical, 
hospital,  and  nursing  care;  medicines  up  to  cost  of 
240  cedis;  and  appliance  expenses  up  to  60  cedis. 

Survivor  benefit:  (work  injury):  Lump  sum  of  42 
months'  earnings;  maximum,  1,440  cedis. 

Payable   to  dependents  of  deceased;  reduced 
amoimts  if  only  partial  dependents  survive. 

Labor  Department,  Ministry  of  Mobiliza- 
tion and  Productivity,  enforcement  of 
law. 

Employers  may  insure  liability  with  pri- 
vate insurance  companies.  (In  case  of 
public  contracts,  insurance  is  compulso- 

ry.) 

Unemployment  benefit  50%  of  average  monthly 
earnings  in  last  year. 

Payable  after  30-day  waiting  period  for  up  to  2 
months.  (Benefits  paid  deducted  ^om  amount  to 
worker's  credit  in  Fund.) 

Additional  payment  (if  unemployment  exceeds  3 
months):  IS  cedis  or  20%  of  average  monthly 
earnings,  whichever  is  higher. 

Ministry  of  Finance,  general  supervision. 

Social  Security  and  National  Insurance 
Trust,  administration  of  program.  Allow- 
ances disbursed  by  Unemployment  Bene- 
fit Fund. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1934. 

Current  laws:  1951  and  1981  (special  non- 
contributory  old-age  pension. 

Social  insurance  system 

(1  drachma  equals  0.81  U.S.  cents) 

Employees  in  industry,  commerce,  and  related 
occupations  and  certain  urban  self-employed 
workers. 

Employees  affiliated  with  approved  occupation- 
al and  establishment  funds  providing  equivalent 
benefits  exempt  from  generaJ  system. 

Special  systems  for  agricultural  workers;  public 
employees,  and  tradesmen  and  craftsmen. 

Voluntary  coverage  for  Greeks  living  abroad, 
and  for  workers  with  a  mmimum  of  2,700  hours 
of  coverage. 

Insured  person:  4.75%  of  earnings  (6.95%  if  in 
arduous  or  unhealthy  employment). 

Employer:  9.50%  of  payroll  (10.90%  if  in  ardu- 
ous or  unhealthy  employment). 

Government:  Law  authorizes  annual  contribu- 
tion, as  needed;  plus  whole  cost  of  special  non- 
contributory  old-age  pension. 

Maximum  earnings  for  contribution  and  benefit 
purposes:   1,965,950  drachmas  a  year,  as  of 
1/1/87   (adjusted   every   4   months   to  price 
changes) 

Contributions  are  based  on  actual  earnings,  ben- 
efits on  average  earnings  in  the  respective  wage 
class. 

Old-age  pension:  Age  65  (men)  and  60  (women) 
with  4.050  days  of  contribution;  age  60  (men) 
and  55  (women)  with  3,240  of  4,050  days  in 
arduous  or   unhealthy  employment.   Age  62 
(men)  and  57  (women)  and   10,000  days  of 
contribution,  including  at  least  1,000  days  in  last 
10  years,  or  age  58  (women)  and  10,500  days  of 
contribution.  Age  55  (women  with  dependent 
children)  and  5,500  days  of  contribution;  5  years 
earlier  with  reduction.  Reduced  [>ension:  Age  60 
(men)  and  55  (women)  with  4,050  days  of  contri- 
bution, including  100  days  in  each  of  the  5  years 
preceding  retirement,  or  age  56  and  10,500  days 
of  contribution.  Substantial  retirement  necessary. 
Payable  abroad  under  reciprocal  agreement. 

Invalidity  pension:  Loss  of  67%  of  normal  earn- 
ing capacity.  300  to  4,050  days  of  contribution, 
according  to  age  at  which  invalidity  starts. 
Rehabilitation  allowance,  loss  of  33%  to  67%  of 
normal  earning  capacity.  Partial  pension,  loss  of 
50%  to  67%  of  normal  earning  capacity. 

Survivor  pensions:  Deceased  met  invalidity  con- 
tribution requirement  or  was  pensioner  or  eligi- 
ble for  pension  at  death. 

Sickness  and  Maternity 

First  law:  1922. 

Current  laws:  1951  and  1984  (National  Health 
Service    being    implemented,    details  not 
shown). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  in  industry,  commerce,  and  related 
occupations  and  certain  urban  self-employed 
workers.  Pensioners  also  covered  for  medical 
benefits. 

Employees  affiliated  with  approved  occupation- 
al and  establishment  funds  with  equivalent  bene- 
fits exempt  from  general  system. 

Special  systems  for  agricultural  workers  (non- 
contributory  old-age  pensioners  covered  for 
medical  benefits)  and  public  employees. 

Insured  person:  Cash  benefits,  1.15%  of  earnings. 
Pensioner,  4%  of  pension. 

Employer:  Cash  benefits.  4.50%  of  payroll. 

Government:  Law  authorizes  annual  contribu- 
tion, as  needed. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  1,965,950  drachmas  a  year. 

Cash  sickness  benefits:  300  days  of  contribution 
in  past  2  years  (or  during  the  previous  30 
months)  excluding  the  last  3  months  prior  to  the 
onset  of  sickness. 

Cash  maternity  benefits:  200  days  of  contribution 
in  last  2  years. 

Medical  benefits:  50  days  (25  days  if  nonoccupa- 
tional accident)  of  contribution  in  last  year,  or 
pensioner. 

Work  Injury 

First  law:  1914. 
Current  law:  1951. 
Social  insurance  system 

Employees  in  industry,  commerce,  and  related 
occupations. 

Employees  affiliated  with  approved  occupation- 
al and  establishment  funds  with  equivalent  bene- 
fits exempt  from  general  system. 

Insured  person:  None. 

Employer:  See  Sickness  and  Maternity  above. 
Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1945. 
Current  law:  1954. 
Social  insurance  system 

Employees  in  industry,  commerce,  and  related 
occupations. 

Special  systems  for  seamen  and  printing  work- 
ers. 

Insured  person:  \%  of  earnings. 
Employer.  2%  of  payroll. 
Government:  None. 

Maximimi  earnings  for  contribution  and  benefit 
purposes:  1.965,950  drachmas  a  year. 

Unemployment  bmtfits:  125  days  of  contribution 
in  last  12  months  (for  1st  benefit,  also  80  day>  in 
each  of  last  3  years). 

Capable  of  earning  1/3  of  wages  of  similar 
worker,  available  for  work,  and  registration  at 
employment  office. 

Unemployment  not  due  to  voluntary  leaving, 
dismissal  for  misconduct,  strike  or  lockout,  or 
refusal  of  suitable  offer  or  prescribed  training 
(disqualification  usually  permanent). 

Family  Allowances 

First  and  current  law:  1958. 
Employmrnt-relaled  system 

Employees  in  industry,  commerce,  and  related 
occupations,  with  1  or  more  children. 

Employees    receiving    equivalent  allowances 
from  employer  exempted. 

Insured  person:  1  %  of  earnings. 
Employer  1%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes;  1,965.950  drachmas  a  year. 

Family  allowances:  Child  must  be  imder  age  18 
(no  limit  if  invalid,  24  if  student). 

Parent  must  have  had  75  days  of  employment  in 
preceding  year  for  fiill  allowances;  reduced  al- 
lowance if  50-74  days. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  30%  to  70%  of  average  earnings 
during  last  2  years,  varying  inversely  according  to 
22  wage  classes,  plus  1%  to  2.5%  of  pension  for 
each  300  days  of  contribution  beyond  3,000  days. 
Minimum  pension,  27,900  drachmas  a  month,  in- 
creased by  1.5%  for  each  dependent. 

Pension  reduced  0.5%  for  each  month  of  early 
retirement 

IDependents'  supplements:  2,130  drachmas  a  month 
for  wife;  20%  of  pension  for  1st  child  under  age  18 
(24  if  student,  no  limit  if  invalid),  15%  for  2nd,  and 
10%  for  3rd. 

Maximum  pension:  Daily  wage  of  appropriate 
wage  class  times  25. 

14  monthly  pensions  payable  a  year. 

Automatic  adjustment  of  pensions  for  changes  in 
consumer  price  index  every  4  months. 

Invalidity  pension:  Same  as  for  old-age  pension, 
including  supplements. 

Minimum  pension,  27,900  drachmas  a  month. 

Constant-attendance  supplement:  50%  of  pension. 

Rehabilitation  allowance:  Ordinary  pension  for  2 
years. 

Partial  invalidity:  75%  of  full  pension;  payable 
after  expiration  of  rehabilitation  allowance. 

14  monthly  pensions  payable  a  year. 

Automatic  adjustment  of  pensions  for  changes  in 
consumer  price  index  every  4  months. 

Survivor  pension:  70%  of  pension  of  insured,  pay- 
able to  widow  or  dependent  invalid  widower. 
Married  6  months  (2  years  if  deceased  was  pen- 
sioner; waived  if  accidental  death  or  child  bom 
from  marriage). 

Orphans;  20%  of  pension  of  insured,  or  60%  for 
first  full  orphan,  if  under  age  18  (24  if  student,  no 
limit  if  invalid). 

Grandchild  or  parent  (in  absence  of  above):  20% 
of  pension,  or  40%  if  widowed  mother. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured,  or  80%  if  spouse  not  a  survivor.  Mini- 
mum: 28,100  drachmas  a  month. 

Funeral  grant  (under  sickness  insurance):  Lump 
sum  of  45,732  drachmas. 

14  monthly  pensions  payable  a  year. 

Automatic  adjustment  of  pensions  for  changes  in 
consumer  price  index  every  4  months. 

Ministry    of    Social    Services,  general 
supervision. 

Social  Insurance  Institute,  administration 
of  program  through  branch  offices  for 
most    covered    workers;    managed  by 
governor  and  tripartite  governing  body. 

Numerous  special  occupational  and  estab- 
lishment  funds,   administration   of  pro- 
grams for  exempted  workers. 

Cash  aekness  bawfit  50%  of  earnings,  according 
to  22  wage  classes,  plus  10%  of  benefit  for  each 
dependent  Maximimi  benefit  1,860  drachmas  a 
day. 

Payable  after  3-day  waiting  period  for  up  to  360 
days. 

Cash  maXtmily  benefit:  50%  of  earnings,  according 
to  22  wage  classes,  plus  10%  of  benefit  for  each 
dependent  Minimum  benefit  496  drachmas  a  day. 

Payable  for  up  to  42  days  before  and  42  days  after 
confinement 

Medical  benefits:  Medical  services  ordinarily  pro- 
vided directly  to  patients  through  facilities  of 
Institute. 

Includes  general  and  specialist  care;  care  in  hospi- 
tal, sanatorium,  or  nursing  home;  medicines;  ma- 
ternity care  or  dehvery  grant  of  42,660  drachmas 
if  care  not  available;  dental  care;  appliances,  and 
transportation. 

Patients  charged  2  drachmas  per  prescription  plus 
20%  of  drug  costs  and  up  to  25%  of  cost  of  other 
services  except  hospitalization. 

Duration:  No  limit 

Medical  benefits  for  dependents:  Same  as  for  insured 
worker. 

Ministry    of   Social    Services,  general 
supervision. 

Social  Insurance  Institute,  administration 
of  program  through  branch  offices  for 
most  covered  workers.  Institute  operates 
own  dispensaries,  clinics,  and  hospitals, 
and  also  utilizes  other  public  and  private 
facilities. 

Numerous  special  occupational  and  estab- 
lishment  funds,  administration  of  pro- 
grams for  exempted  workers. 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings,  according  to  22  wage  classes,  plus  1.5% 
of  minimum  daily  wage  for  wife  and  1  minimum 
daily  wage  for  each  child  up  to  3.  Maximum 
benefit  1,703  drachmas  a  day. 

Payable  after  3-day  waiting  period  (paid  retroac- 
tively if  disability  continues)  for  180  days. 

Permanent  disability  pension  (work  injury):  Same 
as  for  ordinary  invalidity  pension,  including  sup- 
plements, above,  except  subject  to  minimum  of 
60%  of  earnings,  according  to  22  wage  classes. 

Medical  benefits  (work  injury):  Same  as  for  ordi- 
nary sickness  alxjve,  except  no  cost-sharing  by 
patient. 

Survivor  pension  (work  injury):  Same  as  for  survi- 
vor pensions  above. 

Ministry    of   Social    Services,  general 
supervision. 

Social  Insurance  Institute,  administration 
of  program  through  branch  offices  for 
most  covered  workers. 

Numerous  special  occupational  and  estab- 
lishment funds,   administration  of  pro- 
grams for  exempted  workers. 

Unemployment  benefit:  40%  of  wages,  or  50%  of 
salary,  according  to  22  wage  classes.  Minimum, 
66-2/3%  of  wage  of  unskilled  worker. 

Dependents*  supplements:  10%  of  earnings  for 
each  dependent  mawimnm  total  benefit  70%  of 
earnings. 

Payable  after  6Klay  waiting  period  for  up  to  2 
months;  extended  to  3  months  if  150  days  of 
employment  in  last  12  months,  or  5  months  if  180 
days  of  employment.  Overall  maximum  duration  in 
any  4  years,  12  months. 

Ministry  of  Labor,  general  supervision. 

Manpower    Employment  Organization, 
administration  of  benefits  and  employ- 
ment servic;  through  local  employment 
offices;  managed  by  tripartite  board. 

Social  Insurance  Institute,  collection  of 
contributions. 

Family  allowances:  Up  to  917  drachmas  a  month 
for  1  child,  3,170  drachmas  for  2  children,  6,917 
drachmas  for  3,  8,000  for  4,  9,500  for  5,  and  18,704 
drachmas  for  each  additional  child.  Birth  grant 
(means-tested)  also  payable. 

r 

Ministry  of  Labor,  general  supervision. 

Manpower    Employment  Organization, 
administration  of  allowances  through  lo- 
cal offices. 

Social  Insurance  Institute,  collection  of 
contributions. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1%9  (provident  fund,  defunct). 
Current  law:  1983. 
Social  insurance  sysUm 
(1  EC.  $  equals  37.2  U.S.  cents) 

Employed  persons  aged  16-59,  including  public 
employees. 

Insured  person:  4%  of  earnings. 
Employer:  4%  of  covered  wage. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
E  C.  $15,000  a  year. 

Old-age  pension:  Age  60.  500  weeks  of  contribu- 
tions, with  at  least  150  weeks  actually  paid. 

Old-age  grant:  Age  60,  ineligible  for  pension, 
with  at  least  50  weeks  of  contributions  paid  or 
credited. 

Invalidity  pension:  Under  age  60.  150  weeks  of 
contributions  actually  paid. 

Invalidity  grant:  Under  age  60.  IneUgible  for 
pension,  at  least  50  weeks  of  contributions  paid 
or  credited. 

Survivor  pension:  Deceased  was  pensioner  or 
eligible  for  pension. 

Survivor  grant:  Deceased  was  eligible  for  old- 
age  or  invalidity  grant. 

Funeral  grant:  Worker  was  pensioner  or  eligible 
for  old-age  or  invalidity  grant. 

Sickness  and  Maternity 

First  and  current  law:  1983. 
Social  insurance  system  (cash  benefits  only) 

Employed  persons  aged  16-59,  including  public 
employees. 

Insured  person:  See  pension  contribution  above. 
Employer  Same. 
Government:  Same. 

Cash  sickness  benefits:  Employed  day  before 
onset  of  illness  or  13  weeks  of  contributions, 
including  8  of  13  weeks  preceding  illness. 

Cash  maternity  benefits:  30  weeks  of  contribu- 
tions, including  20  weeks  in  the  30-week  period 
ending  6  weeks  before  confinement. 

Funeral  grant:  Deceased  was  entitled  to  sickness 
or  maternity  benefits  at  time  of  death. 

Work  Injury 

Unemployment 

Family  Allowances 

... 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Adnninlstrative  Organization 

Old-age  pension:  30%  of  average  earnings,  plus  1% 
of  earnings  for  each  50  weeks  of  contributions 
over  500. 

Old-age  grant:  Lump  sum  equal  to  5  times  average 
weekly  wage  for  each  50  weeks  of  contributions. 

Invalidity  pension:  30%  of  average  earnings,  plus 
1%  of  earnings  for  each  50  weeks  of  contributions 
over  500. 

Maximum  benefit:  60%  of  earnings. 

Invalidity  grant:  Lump  sum  equal  to  5  times 
average  weekly  earnings  for  each  50  weeks  of 
contributions. 

Survivor  pension:  50%  of  pension  of  insured  pay- 
able to  widow  aged  SO  or  disabled  (  1  year  limit 
under  age  50)  and  to  dependent  invalid  widower. 

Orphans;  1/6  of  pension  of  the  insured  for  each 
child  under  age  16  or  disabled  (18  if  student);  1/3 
each  for  full  orphans. 

Maximum  survivor  pension:  100%  of  pension  of 
insured. 

Survivor  grant:  Lump  sum  equal  to  5  times  the 
average  weekly  wage  for  each  50  weeks  of  contri- 
butions, distributed  as  under  survivor  pension. 

Funeral  grant:  E.C.  $500. 

Ministry  of  Labor,  Social  Security,  Coop- 
eratives and  Local  Government,  general 
supervison. 

National  Insurance  Board,  administration 
of  program. 

Sickness  benefit:  60%  of  average  earnings  during 
13  weeks  before  illness.Payable  after  3-day  wait- 
ing period  for  up  to  26  weeks. 

Maternity  benefit:  60%  of  average  earnings  during 
30  weeks  before  benefit  begins.  Payable  6  weeks 
before  expected  confinement  and  6  weeks  after  for 
12  weeks  total. 

Funeral  grant:  E.C.  $500. 

Ministry  of  Labor,  Social  Security,  Coop- 
eratives and  Local  Government,  general 
supervison. 

National  Insurance  Board,  administration 
of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funcjs 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law;  1969. 
(Program  initiated  in  1977  on  national  level) 
(1  quetzal  equals  37.7  U.S.  cents) 
Social  insurance  system 

Employees  of  firms  with  3  or  more  workers 
(Department  of  Guatemala)  or  5  or  more  work- 
ers (rest  of  nation.) 

Agricultural  workers  and  some  public  employ- 
ees throughout  the  country. 

Special  system  for  other  public  employees. 

Insured  person:  1.5%  of  earnings. 
Employer:  3%  of  payroll. 

Government:  25%  of  cost  of  benefits  paid;  also 
contributes  as  employer  and  for  transitional  old- 
age  pension. 

Maximum  earnings  for  benefit  purposes:  800 
quetzales  a  month. 

Voluntary  continuation  of  coverage;  4.5%. 

Old-age  pension:  Age  65  (or  age  60  if  unem- 
ployed for  12  months  or  further  work  threatens 
health).  180  months  of  contribution  (lump  sum  if 
12-179  months).  Retirement  necessary  from  last 
employment.  Pension  reduced  if  earnings  plus 
pension  exceed  base  salary. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty (50-67%  for  partial  disability).  36  months  of 
contribution  during  last  6  years.  Under  age  65. 

Survivor  pensions:  Deceased  met  contribution 
conditions  for  invalidity  pension  or  was  pension- 
er at  death. 

In  cases  where  invalidity  or  death  result  from  an 
accident,  no  previous  contributions  required. 

Sickness  and  Maternity 

First  laws:  1946.  1953  (maternity). 

Current  laws:  1949  (accidents),  1968  (sickness 
and  maternity). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Sickness  and  maternity:  Employees  of  firms  with 
5  or  more  workers  (3  or  more  workers  in  the 
Department  of  Guatemala)  and  public  employ- 
ees in  9  departments,  including  Department  of 
Guatemala,  with  Guatemala  City.  (May  be  ex- 
tended to  other  geographic  areas  and  worker 
categories  at  a  later  date.) 

Work-  and  non  work -connected  accident:  Em- 
ployees of  firms  with  5  or  more  workers,  or  3  or 
more  in  Guatemala  Department;  workers  in 
agricultural  cooperatives;  and  public  empioyees. 
Insurance  in  force  throughout  the  country. 

Free  medical  care  (for  accidents,  sickness  and 
maternity)  for  those  receiving  pensions  under 
OASDI  program. 

Insured  person:  Accident  insurance,  \%  of  earn- 
ings; sickness  and  maternity  insurance,  2%. 

Employer:  Accident  insurance,  3%  of  payroll; 
sickness  and  maternity  insurance,  4%.  (Applica- 
ble to  both  private  and  public  sector.) 

Government:  3%  of  payroll. 

Above  contributions  also  finance  benefits  for 
work-connected  accidents. 

Cash    accident   benefits:   Victim    of  accident 
(whether  or  not  work -connected).  No  minimum 
qualifying  period. 

Cash  sickness  and  maternity  benefits:  In  insured 
employment. 

Work  Injury 

First  law:  1947. 
Current  law:  1949. 

Social  insurance  system  (also  covers  nonwork- 
connected  accidents — see  above) 

See  coverage  under  work-  and  nonwork- 
connected  accident. 

Insured  person:  See  sickness  and  accident  insur- 
ance contnbution  above. 

Employer:  Same. 

Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pension:  50%  of  average  monthly  earnings 
during  last  5  yeai^  of  contribution,  plus  increment 
of  0.5%  of  earnings  for  each  4  months  of  contnbu- 
tion  beyond  120  months. 

Dependents"  supplements:  10%  of  pension  for  wife 
or  invalid  husband  and  for  each  child  under  age  18 
or  disabled. 

Minimum  and  maximum  pension  (including  de- 
pendents' supplements):  70  quetzales  and  640  quet- 
zales  a  month.  Family  maximimi,  80%  of  earnings. 

Invalidity  pension:  50%  of  average  monthly  earn- 
ings during  last  3  years  of  contribution,  plus 
increment  of  0.5%  of  earnings  for  each  4  months 
of  contribution  beyond  120  months. 

Dependents'  supplements:  10%  of  pension  for  wife 
or  invalid  husband  and  for  each  child  under  age  18 
or  disabled. 

Minimum  and  maximum  pension:  70  quetzales  and 
320  quetzales  a  month,  respectively.  Family  maxi- 
mum, 80%  of  earnings. 

Constant-attendance  supplement:  25%  of  pension; 
minimum  and  maximum,  17.50  and  70  quetzales  a 
month. 

Partial  disability:  Half  of  pension  for  total  disabili- 
ty- 

Survivor  pension:  50%  of  pension  paid  or  payable 
to  insured.   Minimum  pension,   50  quetzales  a 
month.  Payable  to  widow  or  invalid  widower. 

Orphans;  25%  of  pension  of  insured  (minimum,  25 
quetzales  a  month)  for  each  orphan  under  age  18 
(no  age  limit  if  disabled),  or  50%  for  each  full 
orphan  (minimum,  50  quetzales  a  month). 

Parents:  25%  of  pension  each.  Minimum,  25  quet- 
zales a  month. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured;  sum  of  minimum  survivor  benefits  cannot 
exceed  70  quetzales  a  month, 

Funeral  grant:  125  quetzales. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

Guatemalan  Social  Security  Institute,  ad- 
ministration of  program,  directed  by  tri- 
partite board,  with  the  participation  of  the 
university,  medical  college,  and  monetary 
board  of  the  Bank  of  Guatemala. 

Sickness  and  accident  benefit  2/3  of  average  earn- 
ings (according  to  applicable  formula). 

Maximum:  600  quetzales  a  month. 

Accident  benefit:  Payable  after  1-day  waiting  peri- 
od for  duration  of  incapacity  (converted  to  lump 
sum  if  incapacity  proves  permanent). 

Sickness  benefit:  Payable  after  3-day  waiting  peri- 
od for  up  to  26  weeks  for  some  illnesses  (may  be 
extended  to  39  weeks).  Benefit  for  multiple  periods 
of  illness  cannot  exceed  52  weeks  in  24  months. 

Maternity  benefit:  100%  of  earnings  payable  for  30 
days  before  and  45  days  after  confinement. 

Medical  benefits:  Medical  services  ordinarily  pro- 
vided directly  to  patients  through  medical  facilities 
of  Institute. 

Includes  general  and  specialist  care,  surgery,  ma- 
ternity care,  hospitalization,  pharmaceuticals,  labo- 
ratory services,  appliances,  transportation,  rehabili- 
tation, and  retraining 

Benefits  provided  in  the  case  of  any  illness,  as  well 
as  for  accidents. 

Medical  benefits  for  dependents:  Wife  or  concubine 
of  an  insured  man  receives  same  maternity  care  as 
insured  woman,  and  in  9  Departments  also  re- 
ceives sickness  and  accident  benefits. 

Newborn  infant  of  insured  man  or  woman  receives 
layette,  milk  or  other  dietary  items,  and  pediatric 
care  for  2  years  in  the  Department  of  Guatemala 
and  up  to  5  years  in  8  other  Departments.  Up  to 
age  15  if  congenital  illness  or  deformity. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

Guatemalan  Social  Security  Institute,  ad- 
ministration of  program. 

Institute  operates  27  hospitals,  14  clinics, 
and  28  first-aid  stations. 

Temporary  disability  benefit  (work  injury):  2/3  of 
earnings;  minimum  benefit,  50  centavos  a  day. 
Maximum  benefit,  600  quetzales  a  month. 

Waiting  period:  1  day. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  300-1, 5<X)  quetzales  (375-1,875  quetzales  in 
areas  with  higher  living  costs),  according  to  de- 
gree of  incapacity.  May  be  paid  in  not  more  than  4 
installments. 

Medical  benefits  (work  injury):  Medical  treatment 
and  surgery,  hospitalization,  medicines  and  appli- 
ances, transportation,  rehabilitation  services,  and 
retraining. 

Survivor  pension  (work  injury):  25  quetzales  a 
month  for  each  eligible  survivor.  Benefits  in- 
creased by  up  to  2/3  in  areas  with  higher  living 
costs. 

Eligible  survivors:  Widow;  orphans  under  age  18 
(no  limit  if  invalid);  dependent  mother,  father,  or 
grandparent  over  age  60. 

Funeral  grant:  125  quetzales. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

Guatemalan  Social  Security  Institute,  ad- 
ministration of  contributions  and  benefits. 

Institute     provides     medical  benefits 
through  its  own  hospitals  and  clinics. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law;  1958. 
Current  law:  1985, 
Social  insurance  system 
(1  franc  equals  0.3  U.S.  cents) 

Employed  persons,  including  public  employees. 

Insured  person:  i.6%  of  earnings.  (Includes  1.2% 
towards  old-age  fund;  0.4%  for  death  benefits). 

Employer:  2.4%  of  payroll.  (Includes  1.8%  to- 
wards old-age  fimd;  0.6%  for  death  benefits). 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  75,000  francs  a  month.  Minimum, 
25,000  francs  a  month. 

(Invalidity  pensions  financed  through  sickness 
insurance.) 

Old-age  pension:  Age  55  (payable  at  age  50  if 
unable  to  work,  or  subject  to  5%-10%  reduction 
for  each  year  under  age  55)  with  15  years  of 
contributions.  Retirement  from  gainful  activity 
necessary. 

Invalidity  pension:  Loss  of  2/3  of  working  or 
earning  capacity.  Enrollment  in  insurance  and 
26  days  or  120  hours  of  employment  in  last  3 
months  (waived  for  currently  employed  workers 
if  incapacity  due  to  accident  or  infectious 
disease). 

Survivor  pensions:  Deceased  was  pensioner  or  in 
insured  employment  at  death. 

Siclcness  and  Maternity 

First  law:  1960. 
Current  law:  1985. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  pwrsons. 

Insured  person:  1.6  %  of  earnings. 

Employer:  2.4%  of  payroll  (includes  1%  for 
maternity  benefits). 

Government:  None. 

Maximum  earnings  for  contribution  and  beneBt 
purposes:  75,000  francs  a  month.  Minimum, 
25,000  francs  a  month. 

Cash  sickness  and  medical  benefits:  3  months  of 
insurance  and  26  days  or  120  hours  of  employ- 
ment during  last  3  months  (waived  for  currently 
employed  workers  if  incapacity  due  to  accident 
or  infectious  disease). 

Cash  maternity  benefits:  Woman  in  insured  em- 
ployment. 

Work  Injury 

First  law:  1932. 
Current  law:  1946. 
Social  insurance  system 

Employed  persons. 

Insured  person:  None. 
Employer:  To  be  announced. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  75,000  francs  a  month.  Minimum, 
25,000  francs  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1956. 
Current  law:  1985. 
Employment-related  system 

Employed  persons,  including  public  employees 
and  members  of  the  pohce  force,  and  social 
insurance  beneficiaries  with  1  or  more  children. 

Insured  person:  None. 
Employer  6%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
75.000  francs  a  month.  Minimum,  25,000  francs  a 
month. 

Family  allowances:  Child  must  be  under  age  18. 

Parent  must  have  been  etu'oUed  for  insurance 
during  past  month  and  be  currently  working  18 
days  or  120  hours  a  month  (unless  a  social 
insurance  beneficiary). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  paisioK  About  2%  of  base  earnings  tunes 
yeais  of  insurance,  according  to  point  system 
(credit  given  for  periods  of  incapacity).  Maximum 
years  counted,  30. 

Increment  of  5%  of  pension  for  each  year  pension 
deferred  after  age  55.  Maximum  increment,  25%. 

Child's  supplement:  150  francs  times  the  number  of 
dependent  children  up  to  ten,  monthly. 

Invalidity  pension:  50%  of  average  earnings,  if 
totally  disabled. 

Constant-attendance  supplement:  20%  of  pension. 

Partial  invalidity:  Pension  proportionate  to  loss  of 
earning  capacity.  Maximum,  30%  of  earnings. 

Survivor  pension:  50%  of  pension  paid  or  payable 
to  insured,  if  age  50  or  caring  for  child;  any  age  if 
widow  of  old-age  pensioner. 

Orphans;  20%  of  pension  of  insured  for  each  full 
orphan.   Maximum   for  all   orphans,    100%  of 
pension. 

Funeral  grant:  Lump  sum  of  90  days'  earnings. 
Minimum,  250  francs. 

Ministry  of  Human  Resources,  Industry, 
and  Small  and  Mid-sized  Enterprises,  gen- 
eral supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program;  managed  by  tripartite 
board  and  director-general. 

Sickness  benefit  50%  of  earnings. 

Payable  after  $-day  waiting  period  for  up  to  13 
weeks;  extended  to  26  weeks  if  enrolled  for  insur- 
ance at  least  1  year  and  250  days  of  employment 
during  last  12  months.  (Labor  code  requires  em- 
ployer to  pay  fiill  wages  during  waiting  period.) 
Maximum  duration  of  benefits;  3  years  in  case  of 
permanent  condition. 

Maternity  benefit:  100%  of  earnings  Oabor  code 
requires  employer  to  pay  half). 

Payable  for  up  to  6  weeks  before  and  g  weeks  after 
confinement. 

Medical  benefits:  Service  benefits  provided  by  doc- 
tors, hospitals,  and  druggists  paid  directly  by 
Fund. 

Benefits  available  only  after  8-day  waiting  period 
during  which  employer  and  worker  must  share 
medical  care  costs  equally. 

Includes  general  and  specialist  care,  surgery,  hos- 
pitalization, maternity  care,  drugs  (reimbursed  at 
70%;  100%  if  serious  illness),  appliances,  laborato- 
ry services,  and  transportation. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. 

Ministry  of  Human  Resources,  Industry, 
and  Small  and  Mid-sized  Enterprises,  gen- 
eral supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program;  managed  by  tripartite 
board  and  director-general. 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings  for  first  28  days;  thereafter,  66-2/3%. 

Payable  from  day  after  injury  until  recovery  or 
certification  of  permanent  disabiUty. 

Permanent  disability  pension  (work  injury):  For 
total  disability,  100%  of  average  earnings.  Partial 
disabihty:  Average  earnings  multiplied  by  1/2  the 
degree  of  incapacity  for  the  portion  of  disability 
between  10%  and  50%,  and  by  1-1/2  the  degree 
of  incapacity  for  the  portion  above  50%. 

(Converted  to  lump  sum  if  disability  is  10%  or 
less.) 

Medical  benefits  (work  injury);  Medical  and  surgi- 
cal care,  hospitalization,  drugs,  appliances,  rehabil- 
itation, and  transportation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured;  payable  to  widow. 

Orphans:  15%  of  earnings  each  for  1st  and  2nd 
orphan.  10%  for  each  other  up  to  age  16  (20  if 
student);  20%  for  each  full  orphan. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each,  up  to  30%. 

Majumum  survivor  pensions:  85%  of  earnings. 

Funeral  grant:  Lump  sum  of  90  days'  earnings. 
Minimum,  250  francs. 

Ministry  of  Human  Resources,  Industry, 
and  Small  and  Mid-sized  Enterprises,  gen- 
eral supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program;  managed  by  tripartite 
board  and  director-general. 

Family  allovances:  ISO  francs  a  month  for  each 
child  through  the  lOth. 

Ministry  of  Human  Resources,  Industry, 
and  Small  and  Mid-Sized  Enterprises, 
general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program;  managed  by  tripartite 
board  and  director-general. 

(Govenmient  pays  allowances  directly  to 
its  employees.) 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funcis 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1944  (old-age  assistance). 
Current  laws;  1969  and  1981. 
Social  insurance  system 
(1  Guyana  dollar  equals  23.3  U.S.  cents) 

Employed  pwrsons  aged  16-59,  public  and  pri- 
vate, and  self-employed. 

Voluntary  coverage  for  the  previously  insured. 

Exclusions:  Employees  earning  below  G$7.50  a 
week,  casual  and  subsidiary  employment,  and 
family  labor. 

Insured  person:  4.8%  of  earnings  according  to  10 
wage  classes.  Self-employed,  10.5%  of  income. 
No  contributions  beyond  age  60. 

Employer:  7,2%  of  payroll  according  to  10  wage 
classes.  No  contributions  for  workers  beyond 
age  60. 

Government:  None,  except  as  employer.  Makes 
loans  to  cover  deficits. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  G$105  a  week. 

Above  contributions  also  finance  cash  sickness, 
maternity,  and  work-injury  benefits  (except  self- 
employed). 

Old-age  pension:  Age  60  with  750  weeks  of 
contributions  paid  or  credited.  Minimum  pen- 
sion with  150  weeks  paid  (25  weeks  credited  for 
each  year  over  age  35  in  1969;  maximum  credit, 
6(X)  wee^s).  No  retirement  necessary. 

Invalidity  pension:  Aged  16-59  and  permanently 
incapacitated;  minimum  of  250  weekly  contribu- 
tions credited,  with  at  least  150  paid. 

Survivor  pensions:  Deceased  was  a  pensioner  or 
eligible  for  pension  at  death. 

Sickness  and  Maternity 

First  and  current  law:  1969. 
Social  insurance  system  (cash  benefits  only) 

Employed  persons,  public  and  private,  and  self- 
employed,  aged  16-60. 

Exclusions:  Employees  earning  below  G$7.50  a 
week,  casual  and  subsidiary  employment,  and 
family  labor. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 

Government:  None,  except  as  employer.  Makes 
loans  to  cover  deficits. 

Cash  sickness  benefits:  50  weeks  of  contribution 
and  work  in  insurable  employment,  8  out  of  13 
weeks  immediately  preceding  onset  of  incapaci- 
ty. Under  age  60. 

Cash  maternity  benefits:  15  weeks  of  contribution 
of  which  7  are  during  26-week  period  ending  6 
weeks  before  confinement. 

Cash  maternity  grant:  Worker  or  spouse  meets 
requirement  for  matenrity  benefit. 

Work  Injury 

First  law:  1916. 
Current  law:  1969. 
Social  insurance  system 

Employed  persons,  public  and  private. 

Exclusions:  Employees  earning  below  G$7.50  a 
week,  casual  and  subsidiary  employment,  and 
family  labor. 

Insured  person:  See  pension  contributions  above. 

Employer:  Same.  (Also  pays  additional  flat-rate 
contribution  of  50  cents  a  week  to  finance 
employment  injury  for  workers  under  age  16  or 
over  age  60.) 

Government:  None,  except  as  employer.  Makes 
loans  to  cover  deficits. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  40%  of  earnings,  according  to  10 
wage  classes  in  which  greatest  number  of  contri- 
butions credited.  Gncre^ed  by  1%  of  earnings  for 
each  50  contributions  in  excess  of  750,  up  to 
Tn^xiTniim  of  60%.)  Minimum  benefit:  40%  of 
minimum  wage. 

Old-age  settlement:  1.3  times  weekly  wage  for 
each  50  contributions  paid  or  credited,  if  ineligible 
for  [jension,  but  with  at  least  50  contributions 
before  age  60. 

Invalidity  pension:  30%  of  earnings,  according  to 
10  wage  classes  in  which  greatest  number  of 
contributions  (out  of  the  last  250)  credited.  (In- 
creased by  1%  of  earnings  for  each  50  contribu- 
tions in  excess  of  750,  up  to  maximum  of  60%.) 
Minimum  benefit:  40%  of  minimum  wage. 

Invalidity  settlement:  1.3  times  weekly  wage  for 
each  50  contributions  paid  or  credited,  if  ineligible 
for  pension,  but  at  least  50  paid  contributions  and 
less  than  age  60. 

Survivor  pension:  Widow  or  widower.  50%  of  old- 
age  or  invalidity  pension  paid  or  payable. 
16-2/3%  supplement  for  each  child,  up  to  three 
children.  Lump  sum  if  not  fully  insured. 

Orphans:  33-1/3%  of  pension  paid  or  payable; 
maximum  benefit  100%  of  pension. 

Funeral  grants:  G$800  upon  death  of  insured; 
grant  also  paid  on  death  of  spouse. 

Minister  of  Finance,  general  supervision. 

Cooperative  Finance  Administration,  re- 
sponsible for  policy  and  organization. 

National  Insurance  Board,  administration 
of  program. 

Sickness  benefit:  60%  of  weekly  earnings,  accord- 
ing to  10  wage  classes. 

Payable  from  4th  day  of  incapacity  up  to  maxi- 
mum of  26  weeks. 

Maternity  benefit:  60%  of  earnings,  according  to  10 
wage  classes.  Payable  6  weeks  before  and  6  weeks 
after  confinement.  Maximum,  13  weeks,  including 
1  week  of  confinement.  Extended  up  to  additional 
13  weeks  if  comphcations  arise. 

Maternity  grant:  G$300. 

Medical  benefits:  None  under  insurance. 

(Medical  care  available  in  public  hospitals  and 
health  centers  at  cost  scaled  to  income.) 

Minister  of  Finance,  general  supervision. 

Cooperative  Finance  Administration,  re- 
sponsible for  policy  and  organization. 

National  Insurance  Board,  administration 
of  program. 

Temporary  disability  benefit  (work  injury):  Rates 
vary  from  70%  of  wages  in  top  wage  classes  to  a 
substantially  higher  proportion  for  the  lower  wage 
classes. 

Payable  after  1st  day,  if  injury  lasts  more  than  3 
days,  up  to  26  weeks. 

Permanent  disability  pension  (work  injury):  Rates 
same  as  for  temporary  disability,  if  permanent 
disabihty  is  100%;  proportionally  reduced  when 
disability  partial  but  not  less  than  15%. 

Medical  benefits  (work  injury):  Hospitalization, 
general    and    specialist    care,    medicines,  and 
transportation. 

Lump-sum  benefit  varying  from  G$80  to  G$560  if 
disabihty  less  than  15%. 

Survivor  pension  (work  injury):  35%  of  weekly 
earnings  for  widow,  widower,  or  parent  and 
1 1  2/3%  for  each  dependent,  up  to  maximum  of 
70%  of  weekly  earnings. 

Orphans:  23  1/2%  of  weekly  earnings  until  age  16 
(18  if  student). 

Death  benefit:  Up  to  G$250  to  insured  person's 
creditors  or  estate,  if  no  dependents  to  receive 
death  benefit. 

Minister  of  Finance,  general  supervision. 

Cooperative  Finance  Administration,  re- 
sponsible for  policy  and  organization. 

National  Insurance  Board,  administration 
of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  FuncJs 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1965. 
Current  law:  1967. 
Social  insuranct  system 
(1  gourde  equals  20  U.S.  cents) 

Employees  of  industrial,  commercial,  and  agri- 
cultural firms. 

Exclusions:  Unpaid  family  labor,  members  of 
religious  communities,  and  foreign  diplomats. 

Special  system  for  public  employees. 

Insured  person:  2%  of  earnings  if  200  gourdes  or 
less  a  month,  3%  if  201-500  gourdes,  4%  if  501- 
1,(XX)  gourdes,  and  6%  if  over  \,000  gourdes. 

Employer:  Same  as  above. 

Government:  Any  deficits. 

Old-age  pension:   Age   55   and   20   years  of 
contribution. 

Invalidity  pension:  Total  incapacity  for  work, 
and  1 5  years  of  contribution.  Reduced  pension  if 
only  10  years  of  contribution. 

Survivor  pensions:  Deceased  was  pensioner  or 
eligible  for  pension  at  death. 

Sickness  and  Maternity 

First  law:  1951  (not  implemented). 

Current  law:  1967  (not  implemented). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Work  Injury 

First  law:  1951. 
Current  law:  1967. 
Sociai  insuranet  system 

Employees  of  industrial,  commercial,  and  agri- 
cultural firms,  and  public  employees. 

Coverage  being  extended  gradually  to  different 
districts  and  occupations. 

Insured  person:  None. 

Employer:  2%  of  payroll  (commerce),  3%  (in- 
dustry, construction,  and  agriculture),  or  6% 
(mining). 

Government:  None,  except  as  employer. 

Work-injury  benefits:  Partial  or  total  disablement 
before  age  55.  No  minimum  qualifying  period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  1/3  of  average  earnings  during 
last  10  years. 

Refiind  of  contributions  plus  interest,  if  ineligible 
for  pension. 

Invalidity  pension:  25%  of  average  earnings  during 
last  10  years. 

Reduced  pension  (if  only  10-14  years  of  contribu- 
tion): 20%  of  average  earnings. 

Survivor  pension:  50%  of  pension  paid  or  payable 
to  insured. 

Divided  among  widow,  orphans  under  age  18  (no 
limit  if  student  or  invalid),  or  other  dependents. 

Refund  of  contributions  plus  interest,  if  deceased 
ineligible  for  pension. 

Department  of  Social   AfTairs,  general 
supervision. 

National  Office  of  Old  Age  Insurance  of 
the  Haitian  Social  Insurance  Institute,  ad- 
ministration of  program. 

Institute  managed  by  tripartite  board  and 
director -general. 

Temporary  disability  berufit  (work  injury):  2/3  of 
earnings;  minimum  and  maximum  benefits,  100  and 
1,000  gourdes  a  month. 

Payable  after  3-day  waiting  period  (during  which 
employer  must  pay  benefit)  for  duration  of  inca- 
pacity. 

Permanent  disability  pension  (work  injury):  2/3  of 
earnings,  if  totally  disabled;  minimum  and  maxi- 
mum pensions,  100  and  1,0(X)  gourdes  a  month. 

Partial  disability:  Pension  proportionate  to  degree 
of  disability,  if  latter  exceeds  10%;  lump  sum  if 
disability  below  10%.  Any  pension  may  be  con- 
verted to  lump  sum. 

Medical  benefits  (work  injury):  Necessary  treat- 
ment including  medical  and  dental  care,  surgery, 
hospitalization,  medicines,  and  appliances;  avail- 
able until  recovery  or  stabilization  of  disability. 

Survivor  pension  (work  injury):  50%  of  total  dis- 
ability pension  of  insured.  Payable  to  widow  or 
dependent  invalid  widower. 

Orphans:  30%  of  pension  of  insured  for  each 
orphan  under  age  2 1 . 

Parents  or  grandparents:  40%  of  pension  of  in- 
sured, if  no  eligible  spouse  or  orphan. 

Maximum  survivor  pensions:  80%  of  pension  of 
insured. 

Funeral  grant:  1  month's  earnings. 

Department  of  Social  Affairs,  general 
supervision. 

Office  of  Work  Accident,  Sickness  and 
Maternity  Insurance  of  the  Haitian  Social 
Insurance    Institute,    administration  of 
prograiD. 

Institute  operates  own  dispensaries  and 
hospital  at  Port-au-Prince. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1959  (implementing 
regulations,  1971). 

Social  insurance  system 

(1  lempira  equals  50  U.S.  cents) 

Employed  persons  in  private  and  public  enter- 
prise; also  professionals  and  self-employed. 

Exclusions:  Domestic,  casual,  and  agricultural 
workers  (except  those  employed  by  employers 
with  more  than  10  permanent  employees) 

Special  system  for  teachers,  public  employees, 
doctors,  and  the  military. 

Coverage  being  extended  gradually  to  different 
areas. 

Insured  person:  \%  of  earnings. 
Employer:  2%  of  payroll. 
Government:  \%  of  payroll. 

Minimum  earnings  for  contribution  purposes:  90 
lempiras  a  month.  Maximum.  600  lempiras. 

Old-age  pension:  Age  65  (men)  or  60  (women). 
180  months  of  contribution.  Lump-sum  refund  if 
less.    Retirement    from   covered  employment 
necessary. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty in  usual  occupation.  36  months  of  contribu- 
tion during  last  6  years;  8  months  during  last  24 
months  in  case  of  nonoccupational  accident. 

(Men  45  and  women  40  or  older  at  time  law 
implemented  must  have  contributed  50%  of  time 
since  initially  eligible.) 

Survivor  pensions:  36  months  of  contribution  by 
deceased  during  last  6  years. 

Sickness  and  Maternity 

First  law:  1952. 

Current  law:  1959  (implementing  regulations, 
1962). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  of  firms  with  1  or  more  workers  in 
industry  and  commerce,  and  public  employees. 

Exclusions;  Agricultural,  domestic,  family,  and 
temporary  workers. 

Coverage  being  extended  gradually  to  different 
areas. 

Insured  person:  2.5%  of  earnings. 

Employer:  5%  of  payroll. 

Government:  2.5%  of  total  covered  earnings. 

Minimum  and  maximum  earnings  for  contribu- 
tion and  benefit  purposes:  90  and  600  lempiras  a 
month. 

Above  contributions  also  finance  work-injury 
benefits. 

Cash  sickness  benefits:  35  days  of  contribution  in 
last  3  months. 

Cash  maternity  benefits:  75  days  of  contribution 
in    last    10    months    (unemployed  workers 
ineligible). 

Medical  benefits:  Currently  in  insured  employ- 
ment, 35  days  of  contribution  in  last  3  months  if 
unemployed  or  if  illness  occurs  within  60  days 
after  unemployment  starts.  Old-age  and  invalid- 
ity pensioners  also  covered. 

Work  Injury 

First  law:  1952. 

Current  law:  1959  (labor  code  still  in  force  in 
regions  to  which  social  insurance  not  yet 
extended;  provisions  not  shown). 

Social  insurance  system 

Employees  of  firms  with  I  or  more  workers  in 
industry  and  commerce,  and  public  employees. 

Exclusions:  Agricultural,  domestic,  family,  and 
temporary  workers. 

Coverage  being  extended  gradually  to  different 
areas. 

Insured  person:  See  sickness  contributions  above. 
Employer:  Same. 
Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Survivors"  benefit:  10  months  in  covered  em- 
ployment. 

Unemployment 

(1959  labor  code  requires  employer  to  pay 
dismissed  employees  a  lump  sum  based  on 
length  of  service,  not  to  exceed  1 1  months* 
wages.) 

- 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  40%  of  basic  monlhly  earnings, 
plus  increment  of  1%  of  earnings  for  each  12 
months  of  contribution  beyond  60  months. 

Increment  for  work  beyond  age  65  (men)  or  60 
(women):  3%  of  basic  monthly  earnings  for  each 
year  of  contribution. 

Minimum  pension:  50%  of  earnings;  maximum, 
80%. 

Refund  of  contributions  if  ineligible  for  pension. 

Invalidity  pension:  40%  of  basic  monthly  earnings, 
plus  increment  of  1%  of  earnings  for  each  12 
months  of  contribution  beyond  60  months. 

Constant-attendance  supplement:  Allowance  up  to 
maximum  of  50%  of  pension  of  insured. 

Maximum  pension:  80%  of  earnings. 

Refund  of  contributions  if  ineligible  for  pension- 

Survivor  pension:  40%  of  pension  of  insured  paid  to 
widow;  also  payable  to  widower  over  age  65  or 
invalid. 

Orphans;   20%  of  pension  of  insured   for  each 
orphan  under  age  14  (18  if  student  or  invalid),  or 
40%  for  each  full  orphan. 

Dependent  mother  or  invalid  father  over  age  65; 
20%  of  pension  each. 

Maximum  survivor  pensions;  100%  of  pension  of 
insured. 

Funeral  grant:  50%  of  basic  monthly  earnings. 
Minimum,  125  lempiras. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

Honduran  Social  Security  Institute,  ad- 
ministration of  program,  managed  by  a 
Board  of  Directors  and  Director-General 

Sickness  benefit:  66%  of  earnings  (50%  if  hospital- 
ized and  without  dependents). 

Payable  after  3-day  waiting  period  for  up  to  26 
weeks  (may  be  extended  to  52  weeks). 

Maternity  benefit:  66%  of  earnings,  payable  for  6 
weeks  before  and  6  weeks  after  confinement. 

(Employees  not  eligible  for  benefits  under  social 
insurance  may  receive  sick  or  maternity  leave 
under  labor  code.) 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  through  health  facilities  of  Institute. 

Includes  general  and  specialist  care,  surgery,  hos- 
pitalization, necessary  medicines,  laboratory  serv- 
ices, appliances,  and  dental  and  maternity  care 
(postnatal  care  up  to  45  days). 

Duration:  No  limit  (26  weeks  if  unemployed). 

Medical  benefits  for  dependents:  Maternity  care  for 
wife  of  insured,  including  postnatal  care  up  to  45 
days. 

Pediatric  care  for  infants  of  insured  men  or  women 
for  up  to  30  days  after  reaching  age  5  or  up  to  26 
weeks  after  death  of  insured  father 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

Honduran  Social  Security  Institute,  ad- 
ministration of  program;  managed  by  a 
Board  of  Directors  and  Director-General. 

Institute  operates  own  outpatient  clinics 
and  hospitals  in  Tegucigalpa,  San  Pedro 
Sula,  and  Villanueva. 

Temporary  disability  benefit  (work  injury):  66%  of 
daily  wage. 

Payable  after  3-day  waiting  period  for  up  to  52 
weeks. 

Permanent  disability  pension  (work  injury):  40%  of 
basic  monthly  earnings,  plus  increment  of  1%  of 
earnings  for  each  12  months  of  contribution  be- 
yond 60  months,  if  totally  disabled.  Minimum, 
66%  of  earnings;  maximum  80%. 

Partial  disability:  Percent  of  full  pension  corre- 
sponding to  degree  of  incapacity,  if  greater  than 
15%.  Pension  below  10  lempiras  a  month  commu- 
ted to  lump  sum. 

Constant-attendance  supplement:  Up  to  maximum 
of  50%  of  pension  of  insured. 

Medical  benefits  (work  injury):  Medical,  surgical, 
and  hospital  care;  medicines;  and  appliances. 

Survivor  pension  (work  injury):  40%  of  pension  of 
insured.  Payable  to  widow  or  widower  over  age 
65  or  invalid. 

Orphans:  20%  of  pension  for  each  orphan  under 
age  14  (18  if  student),  or  40%  if  full  orphan. 

Dependent  parents  (in  absence  of  above):  20%  of 
pension  each. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Funeral  grant:  125  lempiras. 

Ministry  of  Labor  and  Social  Welfare, 
genera]  supervision. 

Honduran  Social  Security  Institute,  ad- 
ministration of  contributions  and  benefits. 

Institute  operates  own  outpatient  clinics 
and  hospitals  in  Tegucigalpa,  San  Pedro 
Sula.  and  Villanueva. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  laws:  1971  (social  assist- 
ance); 1973  (universal  old-age  and  disability 
allowance);  1978  (means-tested  old-age  sup- 
plement);     1980     (means-tested  disability 
supplement). 

Dual  universal  and  social  assistance  system 
(1  HK  dollar  equals  12.8  U.S.  cents) 

Residents. 

Insured  person:  None. 
Employer  None. 
Government:  Entire  cost. 

Old-age  allowance:  Age  70,  5  years  continuous 
residence.  No  means  test. 

Old-age  supplement  (means-tested):  Age  60-69. 
and  recipient  of  public  assistance. 

Invalidity  allowance:  1  year  of  continuous  resi- 
dence and  100%  loss  of  earning  capacity,  or 
blind  or  profoundly  deaf 

Invalidity  supplement  (means-tested):  50%  or 
more  loss  of  earning  capacity,  and  recipient  of 
public  assistance. 

Public  assistance:  Age  60  and  over,  or  disabled; 
1   year  of  continuous  residence;  income  and 
savings  below  prescribed  level. 

Sickness  and  Maternity 

First  and  current  laws:  1968  (employer  liabili- 
ty) and  1971  (social  assistance). 

Dual  employer  liability  (cash  benefits  only) 
and  social  assistance  system 

Salaried  employees  earning  HK  $I0,5(K)  or  less 
monthly,  and  all  manual  workers. 

Residents  (public  assistance). 

Insured  person:  None. 

Employer:   Entire   cost   of  employer  liability 
program. 

Government:  Entire  cost  of  public  assistance  pro- 
gram. 

Public  assistance:  1  year  of  continuous  residence; 
limited  working  capacity;  income  and  savings 
below  prescribed  level. 

Work  Injury 

First  and  current  laws:  1953  (employer  liabili- 
ty) and  1971  (social  assistance). 

Dual  employer  liability  and  social  assistance 
system 

All  wage  earners  and  salaried  employees. 
Residents  (public  assistance). 

Insured  person:  None. 

Employer   Entire   cost   of  employer  liability 
program. 

Government:  Entire  cost  of  public  assistance  pro- 
gram. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Public  assistance:  Same  as  for  "Sickness  and 
Maternity"  above. 

Unemployment 

First  and  current  law:  1977. 
Social  assistance  system 

Residents  of  limited  income  aged  15-59. 

Insured  person:  None 
Employer:  None. 
Government:  Entire  cost. 

Unemployment  benefits:  Resident  for  1  year,  and 
registered  for  employment.  Income  and  savings 
below  prescribed  level. 

Family  Allowances 

First  and  current  law:  1971. 
Social  assistance  system 

Residents. 

Insured  person:  None 
Employer  None. 
Government:  Entire  cost. 

Family  allowances:  1  year  of  continuous  resi- 
dence; income  and  savings  below  prescribed 
level. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  allowance:  HKS25S  a  month. 

Supplement  (means-tested):  HK$25S  a  month. 

Public  assistance:  HK$510  a  month  if  single. 
HK$370  a  month  for  each  of  the  first  3  eligible 
family  members,  HKS3 1 5  a  month  for  each  of  the 
4th  through  6th  eUgible  members,  and  HK$245  a 
month  for  each  of  the  7th  and  8th  eligible  family 
members. 

Invalidity  allowance:  HKSSIO  a  month. 

Invalidity  supplement  (means-tested):  HK$255  a 
month. 

Public  assistance:   HKSSIO  a  month  if  single. 
HK$370  a  month  for  each  of  the  first  3  eligible 
family  members,  HK$315  a  month  for  each  of  the 
4th  through  6th  eligible  members,  and  HK$245  a 
month  for  each  of  the  7th  and  8th  eligible  family 
members. 

FuneraJ  grant:  HK$3,000  to  recipients  of  public 
assistance. 

Social  Welfare  Department,  administra- 
tion of  program. 

Sickness  benefit:  2/3  of  wage  up  to  120  days. 

Payable  after  3-day  waiting  period. 

Maternity  benefit  2/3  of  wage  payable  4  weeks 
before  and  6  weeks  after  confinement  for  the  first 
3  children. 

Public  assistance:  See  rates  of  payment  under  old- 
age  program  above. 

Medical  benefits:  None. 

(Medical  care  available  in  public  hospitals  at  low 
cost.) 

Labor  Department,  administration  of  em- 
ployer liability  program.  Social  Welfare 
Department,  administration  of  social  as- 
sistance program. 

Temporary  disability  benefit  (work  injury):  2/3  of 
the  difference  between  earnings  before  and  after 
injury  (proportionally  reduced  for  partial  disabili- 
ty). Payable  after  3-day  waiting  period  for  up  to 
24  months. 

Public  assistance:  See  rates  of  payment  under  old- 
age  program  above. 

Permanent  disability  grant  (work  injury):  Total 
disability,  lump  sum  of  48-96  months'  earnings, 
according    to    age    of   employee.  Maximum, 
HK$34 1,000",  minimum,  HK$  114,000. 

Constant-attendance  supplement:  Lump  sum  or 
periodic   payments  up  to   2   years.  Maximum, 
HK$  137,000. 

Partial  disability:  Percent  of  full  benefit  propor- 
tionate to  degree  of  incapacity,  according  to 
schedule. 

Medical  benefits  (work  injury):  Medical  examina- 
tion, treatment,  and  appliances. 

Survivor  grant  (work  injury):  Lump  sum  of  36-84 
months'  earnings,  according  to  age  of  deceased. 
Maximum.  HK$299,000;  minimum,  HKSIOO.OOO. 

Funeral  grant  (if  no  survivor):  HK$3,000. 

Labor  Department,  administration  of  em- 
ployer liability  prDgram.  Social  Welfare 
Department,  administration  of  social  as- 
sistance program. 

Unemployment  allowance  (means-tested):  See  rates 
of  payment  under  public  assistance  above. 

Social  Welfare  Department  and  Labor 
Department,  administration  of  program. 

Family  allowances  (means-tested):  See  rates  of  pay- 
ment under  public  assistance  above. 

Social  Welfare  Department,  administra- 
tion of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1928. 
Current  law:  1975. 
Social  insurance  system 
(1  fonnt  equals  2.0  U.S.  cents) 

Employees,  members  of  handicraft  and  agricul- 
tural cooperatives,  artisans,  self-employed  retail- 
ers, independent  farmers  and  artistical  perform- 
ers, and  lawyers. 

Insured  person:  3%  of  earnings  if  under  2,1(X) 
forints  a  month;  4%  if  2,101-2,600;  5%  if  2,601- 
3,3(X);  and  rising  an  additional  1%  for  each  1,000 
forints  up  to  maximum  of  15%. 

Employer  10%  of  payroll  if  government  is  em- 
ployer; 29%  if  agricultural  cooperative;  other- 
wise 40%. 

Government:  Contributions  for  own  employees, 
and  any  deficit  (about  40%  of  cost). 

Above  contributions  also  finance  sickness,  ma- 
ternity, and  work-injury  benefits,  and  family 
allowances. 

Maximum  earnings  for  benefit  purposes:  Declin- 
ing percentage  of  earnings  over  1,CXX)  forints  per 
month,  down  to  60%  of  earnings  over  16,000. 

Old-age  pension:  Age  60  (men)  or  55  (women); 
reduced  for  unhealthy  work.  10  years  of  em- 
ployment; 20  years  for  those  retiring  after  1990. 
Retirement  necessary  unless  pension  below  2,790 
forints  a  month  or  if  hours  worked  do  not 
exceed  840  a  year  (1,260  hours  in  some  occu- 
pations) and  annual  earnings  do  not  exceed 
60,000  forints. 

Invalidity  pension:  Incapacity  for  any  paid  work 
(total  invalidity),  or  67%  loss  of  working  capaci- 
ty (partial  invalidity).  2  years  of  employment  if 
incapacitated  at  age  22,  lengthening  by  steps  to 
10  years  of  employment  at  age  35  or  over. 

Survivor  pensions:  Insured  was  pensioner  or  met 
employment  requirement  for  invalidity  pension 
at  death. 

Sickness  and  Maternity 

First  law:  1891. 
Current  law:  1975. 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal (medical  care)  systems 

Cash  sickness  and  maternity  benefits:  Employ- 
ees, members  of  agricultural  and  handicraft  co- 
operatives, apprentices  of  skilled  labor,  and  out- 
door workers.  Sickness  and  maternity  benefits 
for  members  of  agricultural  cooperatives  are 
paid  directly  by  cooperatives.  Maternity  grants 
only:  Pensioners,  students,  and  farmers. 

Medical  benefits:  Resident  citizens. 

Insured  person:  See  pension  contribution  above. 
Employer:  Same. 

Government:  Same.  Also,  whole  cost  of  medical 
care  and  extended  infant-care  allowance. 

Cash   sickness  benefits:  Currently   in  insured 
employment. 

Cash  maternity  benefits:  9  months  of  employment 
in  last  2  years  (if  6-8  months  of  employment, 
benefits  payable  at  reduced  rate).  For  extended 
infant-care  benefit,  12  months  of  employment 
during  last  1 8  months. 

Medical  benefits:  No  special  qualifying  condi- 
tions. 

Work  Injury 

First  law:  1907  (agriculture.  1900). 
Current  law:  1975. 
Social  insurance  system 

Employees,  members  of  handicraft  and, agricul- 
tural cooperatives,  students,  artisans,  self- 
employed  retailers,  independent  farmers  and  ar- 
tistical performers,  and  lawyers. 

insured  person:  See  pension  contribution  above. 
Employer:  Same. 
Government:  Same. 

Work-injury  benefits:  Incapacity  for  any  paid 
work  (total  invalidity),  or  67%  loss  of  working 
capacity  (partial  invalidity).  No  minimum  quali- 
fying period. 

Allowance  jmd  for  minimum  work-connected 
disability  of  16%.  Payable  for  only  2  years  if  loss 
of  working  capacity  is  less  than  25%. 

Unemployment 

First  law:  1957. 
Current  law;  1986. 
Unemployment  assistance 

Wage  earners  and  salaried  employees. 

Insured  person:  None. 
Employer:  None. 
Government:  Whole  cost. 

Unemployment    benefits:    Involuntarily  unem- 
ployed, registration  at  employment  office. 

Unemployment  not  due  to  refiisal  of  suitable 
offer. 

Family  Allowances 

First  law:  1938. 
Current  law:  1975. 
Employment-related  system 

Employees,  members  of  handicraft  and  agricul- 
tural cooperatives,  apprentices  of  skilled  labor, 
and  pensioners  with  2  or  more  children. 

Insured  person:  See  pension  contribution  above. 
Employer:  Same. 
Government:  Same. 

Family  allowances:  Family  must  contain  2  or 
more  children,  unless  a  single  person,  widow,  or 
widower  is  head  of  family  or  the  cUld  is  either 
imder  age  6  or  an  invalid. 

Parent  must  be  employed  21  days  a  month. 

Child  must  be  under  age  16  (19  if  student,  no 
limit  if  invalid). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-ttge  pension:  33%  of  average  earnings  during 
best  3  of  last  5  yeais,  rising  in  steps  to  75%  for  42 
yeai5  coverage.  Increment  of  pension  for  manual 
workers;  deferral  past  retirement  age  (7%  of  pen- 
sion for  each  year  up  to  maximum  of  95%  of 
earnings). 

Minimum  pension:  2,490  forints  a  month. 

Spouse's  supplement:  If  pension  below  3,390  for- 
ints, amount  necessary  to  raise  pension  to  3,390 
forints  a  month.  (Maximum  of  1,120  forints). 

Automatic  annual  adjustment:  2%.  minimum  of 
120  forints.  For  pensioners  over  70:  7%,  minimnm 
of  180  forints. 

Invalidity  pension:  For  total  invalidity,  56%  of 
earnings  during  best  3  of  last  5  years,  increasing  by 
steps  to  68%  for  25  years*  coverage.  Thereafter, 
equal  to  old-age  pension  increased  by  5%. 

Minimum  pension:  2,660  forints  a  month. 

Constant-attendance  supplement:  5%  of  earnings, 
minimum  2,490  forints. 

Partial  invalidity:  Total  invalidity  pension  reduced 
by  equivalent  of  5%  of  earnings,  minimum  2.490 
forints. 

Automatic  aimual  adjustment:  7%.  minimum  of 
180  forints.  Partial  (under  age  70):  2%.  minimum 
of  120  forints. 

Survivor  pension:  50%  of  pension  of  insured,  pay- 
able to  widow  who  at  husband's  death  was  age  55, 
invalid,  or  caring  for  2  children.  Paid  to  other 
widows  for  1  year  only.  Also  payable  to  depend- 
ent and  incapacitated  widower. 

Orphans;  25%  of  pension  of  insured  for  each 
orphan  under  age  16  (25  if  student).  Full  orphan  or 
half-orphan  with  invalid  parent,  50%  each  of 
pension  of  insured. 

Maximum  survivor  pensions:  125%  of  pension  of 
deceased. 

Minimum  pension:  2,290  forints  a  month  for  wid- 
ows and  full  orphans;  2,090  forints  for  half-orphan. 

Funeral  grant;  2.000  forints  for  traditional  burial; 
1,000  for  cremation. 

National  Administration  of  Social  Insur- 
ance, administration  of  pensions  and  other 
benefits  and  collection  of  contributions 
through  its  local  branches. 

Sickmss  benefit:  65%  of  earnings,  or  75%  if  2  years 
of  continuous  employment. 

Payable  from  1st  day  of  incapacity  for  up  to  1  year 
(or  for  length  of  continuous  employment  immedi- 
ately before  illness,  if  less). 

Maternity  benefit:  100%  of  earnings,  payable  for  up 
to  4  wedis  before  and  20  weeks  after  confinement. 
Thereafter,  910  forints  a  month  for  Ist  child  under 
age  3  during  unpaid  leave  to  care  for  infants. 
(1.010  forints  for  2nd  chUd;  1,1 10  for  3rd.) 

Maternity  grant:  Lump  sum  up  to  2,500  forints  for 
each  birth  if  mother  has  bad  at  least  4  prenatal 
medical  checkups  (1,000  forints  if  mother  has  had 
only  1  prenatal  checkup). 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  through  facilities  of  public  health 
services. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, sanatorium  and  spa  treatment,  dental  care, 
maternity  care,  medicmes  and  appliances,  and 
travel  expense. 

Patients  pay  15%  of  cost  of  medicines  and  appli- 
ances. Life-saving  medicines,  and  those  for  mater- 
nity and  infant  care  are  free  of  charge. 

Duration:  No  limit. 

Medical  benefits  for  dependents:  Same   as  for 
insured. 

Dependent  wife  of  insured  worker  also  receives 
same  maternity  grant  as  employed  woman. 

National  Administration  of  Social  Insur- 
ance, administration  of  cash  sickness,  ma- 
ternity and  other  benefits  and  collection 
of    contributions     through     its  local 
branches. 

Ministry   of  Health,   administration  of 
medical  benefits  through  public  medical 
services. 

Temporarj  disability  benefit  (work  injury):  100%  of 
average  earnings. 

Payable  from  Ist  day  of  incapacity  until  recovery 
or  payment  of  pension. 

Permanent  disability  pension  (work  injury):  65%  of 
average  earnings  during  previous  year  plus  1%  of 
pension  per  year  of  insiu^ce,  if  totally  disabled. 
Minimum  2,720  forints. 

Constant-attendance  supplement:  5%  of  earnings. 

Partial  disabiUty:  60%  of  earnings  in  preceding 
year  for  over  66%  incapacity.  Work  injury  allow- 
ance for  lesser  disabilities:  8%  of  earnings  for 
16%-24%  loss  of  working  capacity  (payable  for  2 
years),  increasing  to  30%  of  earnings  for  50%- 
66%  loss.  Minimum  2,530  forints. 

Medical  benefits  (work  injury):  Same  as  for  ordi- 
nary sickness  above  but  medicines  and  appliances 
are  free  of  charge. 

Automatic  annual  adjustment:  Same  as  for  general 
disability. 

Survivor  pension  (work  injury):  50%  of  pension  of 
insured.  Payable  to  widow  who  at  husband's  death 
was  age  55,  invalid,  or  caring  for  2  children.  Paid 
to  other  widows  for  1  year  only.  Also  payable  to 
dependent  and  incapacitated  widower. 

Orphans:  25%  of  pension  of  insured  for  each 
orphan  under  age  16  (19  if  student).  Full  orphan  or 
half-orphan  with  invalid  parent,  50%  each  of 
pension  of  insured. 

Maximum  survivor  pensions:  125%  of  pension  of 
deceased. 

Minimum  pension;  Same  as  for  ordinary  survivor 
pensions. 

National  Administration  of  Social  Insur- 
ance, administration  of  pension  and  other 
benefits  and  collection  of  contributions 
through  its  local  branches. 

Ministry   of  Health,   administration  of 
medical  benefits  through  public  medical 
services. 

VntmploymenI  benefit  75%  of  net  wages  for  3 
months;  67%  for  additional  3  months. 

Municipal  councils. 

Family  allowances:  410  forints  a  month  for  first 
child;  710  forints  per  child  if  2  children;  840  per 
child  if  3  to  6;  680  for  each  additional  child. 

Single  person  receives  710  forinu  for  1  child;  840 
per  child  if  2  to  6;  680  for  each  additional  child. 

1,040  forints  paid  to  families  with  1  child,  if 
disabled;  1,880  forints  paid  to  families  with  2 
children  if  1  is  disabled. 

National  Administration  of  Social  Insur- 
ance, administration  of  pension  and  other 
benefits  and  collection  of  contributions 
through  its  local  branches. 

Employers  assist  in  payment  of  allow- 
ances. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1909, 
Current  law  1971. 
Vnivtnal  pension  system 
(1  crown  equals  2.5  U.S.  cents) 

All  residents. 

Insured  person:  None. 

Employer:  2%  of  payroll. 

Government:  Remaining  costs. 

Above   contributions   also   finance  maternity 
grants. 

Old-age  pensions:  Age  67.  3  years'  residence  in 
country  age  16  through  66,  40  years'  residence 
for  full  pension.  Retirement  not  necessary. 

Invalidity  pensions:  75%  reduction  in  working 
capacity.  Residence  in  country  during  last  3 
years. 

Survivor  pensions:  Temporary  survivor  pension: 
Residence  in  country.  Widow's  permanent  pen- 
sion: Residence  during  last  3  years,  or  husband 
was  resident  last  3  years.  (For  full  pension,  aged 
60  or  over  when  widowed  and  40  years'  resi- 
dence.) 

Sickness  and  Maternity 

First  law:  1936. 

Current    law:    1971,    1981    (parents'  cash 
benefits). 

Universal  system  (cash  and  medical  benefits) 

Cash    sickness    and    medical    benefits:  All 
residents. 

Cash  maternity  benefit:  Employed  resident  par- 
ents. 

Insured  person:  2%  of  income  subject  to  local 
income  tax. 

Employer  None. 

Government:  National  government,  85%;  local 
government,  15%. 

Maternity  grants  fmanced  out  of  pension  contri- 
butions shown  above. 

Cash  sickness  benefits:  Current  residents. 

Cash  maternity  benefits  (parents'  cash  benefits): 
All  resident  mothers  (fathers  ehgible  3rd  month 
only). 

Medical  benefits:  Current  residents. 

Work  Injury 

First  law:  1925. 
Current  law:  1971. 
Social  insurance  system 

Employed  persons. 

Insured  person:  None. 

Employer  Whole  cost,  through  compulsory  con- 
tributions  varying   according   to  employees' 
salaries. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1936  (never  operative). 
Current  law:  1981. 
Social  iniurance  system 

Members  of  trade  unions. 

Insured  person:  None. 

Employer:  \%  of  imskilled  worker's  wage  per 
employee. 

Govemmenf:  National  govenmient,  2%  of  above 
wage;  local  govermnents,  1%  of  same. 

Unemployment  benefits:  Membership  in  trade  un- 
ion. Also,  425  hours  of  employment  at  standard 
rate  in  last  12  months. 

Family  Allowances 

Fust  law:  1946. 
Current  law:  1975,* 

'Program  transferred  from  social  security  to 
the  tax  system. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Flat-rate  pension  of  7,227  crowns 
a  month.  Aged  couple,  90%  each  of  rate  of  single 
pensioner. 

Supplement  for  spouse:  80%  of  flat-rate  pension 
(special  circumstances  only). 

Increment  for  each  year  receipt  of  pension  de- 
ferred after  age  67,  up  to  maximum  increment  of 
67%  for  5-year  deferral. 

Supplementary  allowances:  Up  to  10,589  crowns  a 
month  (in  addition  to  flat-rate  pension  if  other 
income  minimal).  Other  allowances  (means-tested) 
for  housing  and  medicine. 

Pensions  adjusted  quarterly  for  changes  in  wage 
index. 

Invalidity  pension:   Flat-rate   pension   of  7,227 
crowns  a  month. 

Pensioners  requiring  special  care:  Up  to  double  the 
ordinary  pension. 

Supplement  for  wife:  80%  of  pension. 

Child's  supplement:  4,425  crowns  a  month  for 
each  child  under  age  is.  (Double  if  both  parents 
are  invalid.) 

Supplementary    allowances:    Same    as  old-age 
pension. 

Partial  pension  payable  for  50%  to  74%  invalidity. 

Pensions  adjusted  quarterly  for  changes  in  wage 
index. 

Surviving  spouse's  temporary  pension:  9,055  crowns 
a  month  for  6  months;  continued  additional  12 
months,  with  25%  reduction,  if  caring  for  child 
under  age  1 8. 

Widow's  permanent  pension  (after  expiration  of 
temporary  pension):  7,227  crowns  a  month,  less 
5%  for  each  year  under  age  60,  if  aged  50  or  over 
when  widowed. 

Surviving  spouse's  pension:  2,773  crowns,  7,266 
crowns,  or  12,888  crowns  a  month  if  has  1,  2,  or  3 
or  more  children,  respectively. 

Orphans'  pensions:  4,425  crowns  a  month  for  each 
orphan  under  age  18,  doubled  for  full  orphans. 
Pensions  adjusted  quarterly  for  changes  in  wage 
index. 

Ministry  of  Health  and  Social  Security, 
general  supervision. 

State  Social  Security  Institute,  administra- 
tion of  program  through  local  offices; 
managed  by  board  elected  by  Parliament 
and  director. 

Contributions  collected  by  revenue  agen- 
cies. 

Sicknea  benefit:  Statutory  minimum  of  308  crowns 
a  day,  plus  supplement  of  84  crowns  for  each  child 
under  age  18.  Paid  at  1/2  rate  when  recipient  less 
than  fully  employed.  Housewives,  1/2  of  full  rate. 

Maximum:  75%  of  earnings.  (Not  to  exceed  work- 
injury  benefits  below.) 

Payable  after  15-day  waiting  period  (during  which 
employer  pays  full  wages  to  permanent  employ- 
ees) for  a  mayimiim  of  52  weeks  in  any  24-montb 
period. 

Maternity  benefit:  32,313  crowns  a  month  up  to  3 
months  (father  eligible  3rd  month  only).  Parent  in 
paid  employment  1,032  hours  during  preceding  12 
months  (2/3  benefit  if  516-1,031  hours,  1/3  benefit 
if  worked  less  than  516  hours). 

Medical  benefits:  National  health  service  provides 
general  practitioner  services  (patient  paying  110 
crowns  per  office  call  and  200  crowns  per  home 
call),  part  of  cost  of  specialist  services  (patient 
pays  360  crowns),  free  hospital  care,  maternity 
care,  vital  medicines,  part  of  cost  of  other  medi- 
cines, part  of  cost  of  X-rays  (patient  pays  360 
crowns),  and  dental  care  (free  for  the  chronically 
ill  and  severely  handicapped,  and  children  aged  6- 
15.  Pensioners  and  children  aged  16  and  over  pay 
one-half  of  cost;  children  aged  0-5,  as  well  as 
pensioners   receiving   supplementary  allowance, 
pay  1/4  of  cost). 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

Ministry  of  Health  and  Social  Security, 
general  supervision. 

State  Social  Security  Institute  and  region- 
al sickness  funds,  administration  of  bene- 
fits. 

Temporary  disability  benefit  (work  injury);  390 
crowns  a  day. 

Dependents*  supplements:  84  crowns  a  day  for 
each  child. 

Maximum  benefit:  75%  of  earnings. 

Payable  after  waiting  period  of  7  days  for  up  to  52 
weeks. 

Permanent  disability  pension:  (work  injury):  7,227 
crowns  a  month,  if  at  least  75%  disabled. 

Child's  supplement:  4,425  crowns  a  month  for 
each  child  imder  age  1 8. 

Partial  disabihty:  If  50%  to  74%  disabled,  50%  of 
full  pension,  plus  2%  of  pension  for  each  1%  of 
disabihty  exceeding  50%.  If  15%  to  49%  disabled, 
lump  sum  proportionate  to  disability. 

Medical  benefits  (work  injury):  Necessary  care, 
including  specialist  services  and  hospitalization. 

Survivor  pension  (work  injury):  9,055  crowns  a 
month  payable  for  8  years.  Also,  if  aged  50  or  over 
and  at  least  50%  disabled  at  spouse's  death,  up  to 
86,724  crowns  a  year,  according  to  age  and 
disabihty. 

Orphans:  4,425  crowns  a  month  for  each  orphan 
under  age  18,  doubled  for  fiill  orphans. 

Death    grant:    Lump-sum    of  113,156-339,468 
crowns  for  other  adult  dependents,  according  to 
previous  degree  of  support  from  deceased. 

Ministry  of  Health  and  Social  Security, 
general  supervision. 

State  Social  Security  Institute,  administra- 
tion of  benefits  through  local  offices. 

UnemploynKnt  benefit:  Minimum  (with  425  hours 
of  work):  306  crowns  a  day;  maximum  (with  1,700 
hours  of  work):  1,223  crowns  a  day. 

Dependents'  supplement:  49  crowns  a  day  for  each 
child. 

Payable  for  up  to  36  weeks. 

Ministry  of  Health  and  Social  Security, 
general  supervision. 

State  Social  Security  Institute,  administra- 
tion of  program  through  local  offices. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  laws:  1952  (provident  fund), 
1971  (family  pension  fund).   1972  (gratuity 
fund). 

Provident  fund  system  with  insurance-related 
family  pension  system  and  gratuity  fund  system 

(1  rupee  equals  7.6  U.S.  cents) 

Provident  fund — Employees  of  firms  established 
at  least  3  years  with  50  or  more  workers  and  of 
firms  (using  power)  established  5  years  with  20- 
49  workers. 

Family  pension  fund — Coverage  under  provi- 
dent fund. 

Insurance    fund — Coverage    under  provident 
fund. 

Exclusion  (all  3  funds):  Employees  earning  over 
2.500  rupees  a  month.  Employees  covered  by 
equivalent  private  plans  may  be  contracted  out. 

Special  systems  for  miners,  railway,  and  public 
employees. 

Gratuity  fund — Employees  of  firms,  factories, 
mines,  and  plantations  with  10  or  more  workers. 

Exclusion:  Employees  earning  over  1,0(X)  rupees 
a  month. 

Provident  fund — Insured  person:  6.25%  of  earn- 
ings, or  8%  in  factories  with  50  or  more 
workers. 

Employer:  6.25%  of  payroll,  or  8%  for  factories 
with  50  or  more  workers,  plus  0.65%  of  payroll 
for  cost  of  administration. 

Government:  None. 

Minimum  earnings  for  contribution  purposes:  3 
rupees  a  day. 

Family  pension  fund — 1.16%  of  above  employer 
and  employee  contributions  with  government 
contributing  1.16%  of  payroll  plus  cost  of  ad- 
ministering survivor  benefits. 

Gratuity  fund — Insured  person:  None. 
Employer.  Whole  cost. 
Government:  None. 

Insurance  fund — Insured  person:  None. 
Employer:  0.5%  of  payroll,  plus  0.1%  toward 
administration. 

Government:  0.25%  of  payroll,  plus  0.05%  to- 
ward administration. 

Provident  fund — Old-age  benefit:  Age  55  (min- 
ers, 50),  and  retirement  from  covered  employ- 
ment. Also  payable  at  any  age  if  leaving  country 
permanently  or  out  of  covered  employment  for 
6  months  with  10  years  of  contribution. 

Invalidity  benefit:  Permanent  total  incapacity  of 
at  least  25%  for  work  in  covered  employment,  2 
years  of  coverage. 

Survivor  benefit  (death  grant):  Death  of  insured 
before  retirement,  and  last  salary  of  insured  less 
than  1,000  rupees  a  month. 

Family  pension  (vmd— Old-age  benefit-  Age  60 
with  40  years  coverage  for  maximum  benefit, 
member  of  plan  before  age  25,  and  1  year  of 
contribution. 

Survivor  pension:  Deceased  was  member  of  plan 
before  age  25,  with  1  year  of  contribution. 

Gratuity  fund — 5  years  continuous  employment 
(unless  total  disability  or  death). 
Insurance    fund    (survivor    benefit    only) — 
Average  balance  of  1,000  rupees  in  provident 
fund  during  3  years  preceding  death. 

Sickness  and  Maternity 

First  and  current  law:  1948. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  of  certain  firms  with  20  (10  in  facto- 
ries using  power)  or  more  workers. 

Exclusions:  Employees  earning  over  1,600  ru- 
pees a  month;  and  employees  in  commerce, 
agriculture,  etc. 

Coverage  being  extended  gradually  to  different 
districts;  now  operative  in  about  537  industrial 
centers. 

Insured  person:  2.25%  of  earnings,  according  to 
9  wage  classes  (none  for  employee  whose  aver- 
age daily  wage  is  below  6  rupees). 

Employer:  5%  of  payroll,  according  to  9  wage 
classes. 

Government:  State  govermnents  pay  12.5%  of 
cost  of  medical  benefits  if  benefits  provided  to 
dependents,  25%  otherwise;  plus  all  costs  above 
170  rupees  per  person  a  year. 

Minimum  earnings  for  contribution  purposes:  16 
rupees  a  day. 

Above  contributions  also  finance  work-injury 
benefits. 

Cask  sickness  benefits:  13  weeks  of  contribution 
in  last  26  weeks. 

Cash  maternity  benefits:  Same  as  above. 

Medical  benefits:  Currently  in  insured  employ- 
ment or  quaUfied  for  cash  benefit.  Medical  bene- 
fits for  dependents  same  as  for  insured. 

Work  Injury 

First  law:  1923  (workmen's  compensation; 
still  in  force  in  regions  to  which  social  insur- 
ance not  yet  extended;  provisions  not  shown). 

Current  law:  194S  (social  insurance). 

Social  insurance  system 

Employees  of  certain  firms  with  20  (10  in  facto- 
ries using  power)  or  more  workers. 

Exclusions:  Employees  earning  over  1,600  ru- 
pees a  month;  and  employees  in  commerce, 
agriculture,  etc. 

Coverage  being  extended  gradually  to  different 
districts;  now  operative  in  about  513  industrial 
centers. 

Insured  person:  See  sickness  insurance  contribu- 
tions above. 

Employer  Same. 

Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(Labor  code  requires  employer  to  pay  sever- 
ance indemnity  of  IS  days*  average  pay  for 
each  year  of  employment.  Eleven  Slates  have 
instituted  temporary  unemployment  programs, 
funded  by  the  government.) 

Family  Allowances 

- 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  benefit:  Provident  fund — Lump  sum  equal 
to  total  employee  and  employer  contributions  paid 
in,  plus  11.50%  interest. 

Family  pension  fund — Lump  sum  equal  to  total 
employee  and  employer  contributions  paid  in,  plus 
7.5%  interest;  maximum  9.000  rupees  Oess  for 
early  withdrawal). 

Gratuity  fund — Lump  sum  equal  to  15  days'  wages 
for  each  year  of  continuous  service.  Maximimi,  20 
months'  wages. 

Invalidity  benefit:  Provident   fund — Lump  sum 
equal  to  total  employee  and  employer  contribu- 
tions paid  in,  plus  1 1.50%  interest. 

Gratuity  fimd — Lump  sum  equal  to  1 5  days'  wages 
for  each  year  of  continuous  service.  Maximum,  20 
months'  wages. 

Survivor  benefit:  Provident  fund — Lump  sum  equal 
to  total  employee  and  employer  contributions  paid 
in,  plus  11.50%  interest. 

Payable  to  nominated  members  of  family  or,  if 
none,  to  other  nominated  beneficiaries. 

Death  grant:  Up  to  1.250  rupees. 

Family  pension  fund — According  to  wage  class. 
Minimum,  140  rupees  a  month;  maximum,  630 
rupees  a  month. 

Payable  to  member  of  family. 

Death  grant:  2,000  rupees. 

Gratuity  fund — Lump  sum  equal  to  15  days'  wages 
for  each  year  of  continuous  service.  Maximum.  20 
months'  wages. 

Payable  to  nominee  or.  if  none,  insured's  heirs. 

Insurance  fund — Lump  sum  equal  to  the  average 
balance  in  the  provident  fund  account  of  the 
insured  over  3  years  preceding  death.  Maximum: 
10.000  rupees. 

Provident  and   Family  Pension  Funds: 
Ministry  of  Labor,  general  supervision 

Employees'  Provident  Fund,  national  ad- 
ministration of  program;  managed  by  tri- 
partite centra]  board  of  trustees  and  cen- 
tral commissioner. 

State  provident-fund  boards  and  commis- 
sioners may  be  appointed  to  administer 
program  in  individual  Stales;  otherwise, 
regional  committees  and  commissioners 
assist  in  local  administration. 

Gratuity  Fund:  Central  Industrial  Rela- 
tions Machinery.  Administered  through 
regional  offices  of  Chief  Labor  Commis- 
sion. 

Sickness  benefit:  From  2.50  to  20  rupees  a  day, 
depending  on  wage  class  (25%  more  for  certain 
specified  diseases). 

Payable  after  2-day  waiting  period  for  up  to  91 
days  in  any  52  weeks  (extended  up  to  additional 
124  days  for  specified  diseases,  if  insured  3  of  last  4 
years,  contribution  periods  of  26  weeks  each  on 
onset,  and  304  days  in  chronic  cases). 

Family  planning:  E>ouble  standard  rate  for  7-14 
days,  additional  days  for  comphcations,  depending 
on  sterilization  operation. 

Maternity  benefit:  1(X)%  of  average  earnings,  ac- 
cording to  wage  class;  [>ayable  for  up  to  12  weeks, 
including  not  more  than  6  weeks  before  confine- 
ment, 6  weeks  in  case  of  miscarriage.  (1%1  law 
requires  noncovered  employer  to  pay  same  benefit 
to  woman  employed  160  days  in  last  year.)  Benefit 
extended  4  weeks  for  medical  reasons,  if  necessary. 

Medical  benefits:  State  govenmients  arrange  for 
provision  of  medical  care,  on  behalf  of  social 
insurance.  Services  variously  provided  in  different 
States  through  social  insurance  dispensaries  and 
hospitals.  State  government  services,  or  private 
doctors  under  capitation  contract. 

Includes  medical   treatment,   surgery,  specialist 
services,  hospitalization,  medicines,  obstetric  care, 
transportation,  and  appliances  (glasses  and  den- 
tvires  for  insured  persons  only).  Scale  of  services 
varies  among  States,  according  to  agreement  with 
State  and  facilities  available. 

Duration:  13-52  weeks,  according  to  contribution 
record  (extended  up  to  52  additional  weeks  for 
certain  long-term  diseases). 

Medical  benefits  for  dependents:  Currently  provided 
in  most  States  and  districts. 

Benefits  include  general  practitioner  care,  medi- 
cines, specialist  examinations,  and  hospitalization 
in  most  States. 

Funeral  grant:  Lump  sum  equal  to  actual  cost. 
Maximum,  500  rupees. 

Payable  to  eldest  member  of  family  or  person 
incurring  funeral  cost. 

Ministry  of  Labor,  general  supervision. 

Employees'  State  Insurance  Corporation, 
administration  of  program  through  re- 
gional and  local  offices;  managed  by  tri- 
partite board  and  director-general. 

State  governments,  provision  of  medical 
benefits   through   agreement   with  and 
reimbursement  by  Corporation.  Admin- 
istered by  Corporation  in  some  cases. 

Temfomry  disability  benefit  (work  injury):  About 
70%  of  earnings,  according  to  9  wage  classes;  paid 
for  7  days  a  weelc 

Not  paid  for  1st  3  days  of  disability,  unless  latter 
lasts  3  days  or  longer,  payable  for  duration  of 
disability. 

Permanent  disability  pension  (work  injury):  3  ru- 
pees to  25  rupees  a  day,  according  to  6  wage 
classes,  if  totally  disabled. 

Partial  disabiUty:  Percent  of  full  pension  propor- 
tionate to  loss  of  earning  capacity  (small  pensions 
may  be  commuted  to  lump  sum). 

Medical  benefits  (work  injury):  Same  as  for  ordi- 
nary sickness;  also,  artificial  limbs  and  other  appU- 
ances. 

Survivor  pension  (work  injury):  60%  of  pension 
payable  to  insured  for  total  disability,  payable  to 
widow. 

Orphans:  40%  of  pension  of  insured  for  each 
orphan  under  age  18  (no  limit  if  invalid),  or  earher 
if  daughter  marries. 

Maximum  widow's  and  orphans'  pensions:  140% 
of  pension  of  insured. 

Other  eligible  survivors  (in  absence  of  above): 
Parents,  grandparents,  and  other  dependents  under 
age  18;  maximum  total  pensions  for  such  survivors, 
50%  of  pension  of  insured. 

Funeral  grant:  Lump  sum  equal  to  cost,  maKimnm 
500  rupees. 

Payable  to  oldest  member  of  family  or  person 
incurring  funeral  cost. 

Ministry  of  Labor,  general  supervision. 

Employees*  State  Insurance  Corporation, 
administration  of  program  through  re- 
gional and  local  offices;  managed  by  tri- 
parite  board  and  director-general. 

State  governments,  provision  of  medical 
benefits  through  agreement  with  and 
reimbursement  by  Corporation.  Admin* 
istered  by  Corporation  in  some  cases. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1951  (provident  fiind). 
Current  law:  1977. 

Pmvideni  fund  system  Gump-sum  benefits  only) 
(1  rupiah  equals  0.06  U.S.  cent) 

Establishments  with  25  or  more  employees  or  a 
payroll  of  1  million  rupiah  or  more  a  month. 

Coverage  being  extended  gradually  to  smaller 
establishments. 

Voluntary  coverage  available. 
Special  system  for  pubUc  employees. 

Insured  person:  1%  of  earnings. 

Employer  1.5%  of  payroll  (plus  0.5%  of  payroll 
for  death  benefit). 

GovemmenL-  None. 

Old-age  benefit:  Age  55. 

Invalidity  benefit  Total  incapacity  for  work  and 
under  age  55. 

Survivor  benefit:  Deceased  was  insured  and  un- 
der age  55  at  the  time  of  death. 

Death  benefit:  Same  as  survivor  benefit  above. 

Sickness  and  Maternity 

First  law:  1957. 

Current  laws:  1964,  1967,  and  1985. 

Volunlary  social  insurance  system  (cash  and 
medical  benefits) 

Firms  that  contract  for  coverage  volimtarUy. 

Coverage  being  extended  gradually  to  different 
industries  and  districts. 

Special  compulsory  coverage  for  daily  workers 
of  contractors  in  petroleum  sector. 

Insured  person:  None. 
Employer  7%  of  payroll. 
Government:  None. 

Cash  sickness  benefits:  3  months  of  contribution 
during  last  4  months. 

Cash  maternity  benefits:  6  months  of  contribution 
during  last  12  months. 

Medical  benefits:  Current  coverage. 

Work  Injury 

First  law:  1939. 

Current  laws:  1951  (individual  employer  liabil- 
ity) and  1977  (social  insiu^ce). 

Individual  employer  liability  and  social  insur- 
ance systems 

Individual  employer  liability  program: 

Employees  of  industrial,  mining,  transportation, 
construction,  plantation,  and  Hshery  undertak- 
ings, and  of  any  other  undertaking  using  ma- 
chinery, explosives,  or  imhealthy  materials. 

Special  system  for  public  employees. 

Social  insiuance  program: 

Establishments  with  25  or  more  employees  or  a 
payroll  of  1  million  rupiah  or  more  a  month. 

Coverage  being  extended  gradually  to  smaller 
establishments. 

Volimtary  coverage  available. 
Special  system  for  pubUc  employees. 

Individual  employer  liability  program: 
Insured  person:  None. 

Employer  Whole  cost,  through  provision  of  ben- 
efits required  by  law. 

Government:  Cost  of  benefits  where  employers 
incapable  of  paying  them. 

Maximum  earnings  for  benefit  purposes:  1,000 
rupiah  a  day. 

Social  insurance  program: 

Insured  person:  None. 

Employer  0.24%  to  3.6%  of  payroll,  according 
to  risk  in  industry. 

GovemmenL'  None. 

Work-injury  benefits  Partial  or  total  disablement 
before  age  55.  No  minimiim  qualifying  period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  haufib  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in,  plus  accrued 
interest. 

Invalidity  benefit:  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions  paid  in,  plus 
accrued  interest. 

Survivor  benefit:  Lump  sum  equal  to  total  employ- 
ee and   employer   contributions  paid   in,  plus 
accrued  interest. 

Death  benefit:  Lump  sum  of  500,000  rupiah  to 
surviving  heir. 

Minister      of      Manpower,  general 
supervision. 

Public  Corporation  for  Employees  Social 
Insurance  (Perum  Astek),  administration 
of  program. 

Sickness  benefit:  75%  of  earnings  during  first  6 
months;  40%  thereafter. 

Payable  after  3-day  waiting  period  for  '*  months 
(may  be  extended  up  to  6  additional  mont^ 

Maternity  benefit:  50%  of  monthly  wage. 

Medical  benefits:  Medical  examination  and  treat- 
ment, hospitalization,  medicines,  and  maternity 
care. 

Duration:  6  months  (may  be  extended  for  addition- 
al 6  months  in  special  cases). 

Medical  benefits  for  dependents:  Same  as  for  insured 
worker. 

Fimeral  grant:  1  month's  wages  of  insured  (pay- 
able to  widow,  widower,  or  heir). 

Minister      of      Manpower,  general 
supervision. 

Social  Security  Fund,  administration  of 
program. 

Temfomj  disaiility  benefit  (work  injury):  100%  of 
earnings  for  first  120  days;  thereafter  5Ci%. 

Payable  untfl  recovery  or  certification  of  perma- 
nent disability. 

Individual  employer  liabihty: 

Permanent  disability  pension  (work  injury):  50%  of 
earnings,  if  totally  disabled. 

Constant-attendance  supplement:  20%  of  earnings. 
Partial  invahdity:  2%  to  40%  of  earnings,  accord- 
ing to  schedule  of  injuries  in  law  (may  be  convert- 
ed to  lump  sum). 

Medical  benefits  (work  injury):  Medical  treatment, 
hospital     care,     medicines,     and  necessary 
transportation. 

Social  insurance  system: 

Permanent  disability  benefit  (work  injury):Varies 
according  to  degree  of  disabihty.  I^aximum  is  70%j 
of  previous  monthly  earnings  times  48. 
Medical  benefits  (work  injury):  Medical  treatment, 
hospital  care,  medicine,  and  up  to  50,000  rupiah 
for  transportation.  Cost  of  medical  care  coveral  to 
2  miUion  rupiah. 

Individual  employer  liability: 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured.  I^ayable  to  widow  or  to  invalid  widower. 

Orphans:  15%  of  earnings  of  insured  for  each 
orphan  under  age  16,  or  20%  if  full  orphan. 
Other  eligible  survivors:  Parent,  grandparent,  or- 
phaned grandchild,  father-in-law.  mother-in-law. 

Maximum  survivor  pensions:  60%  of  earnings 
(pensions  may  be  converted  to  lump  sums). 

Funeral  grant:  50,000  rupiah. 

Socifll  uisursiic^  systcni' 

Death  benefit  (work  injury):  Lump-sum  payment 
of  48  times  60%  of  monthly  earnings  at  death  of 
insured. 

Individual  employer  liability: 

Minister      of      Manpower,  general 
supervision. 

Social  Security  Fund,  administration  of 
program. 

Individual  employers  must  pay  compensa- 
tion directly  to  own  employees  and  ar- 
range for  medical  care. 

Social  insurance  system: 

Public  Corporation  for  Employees  Social 
Insurance  (Perum  Astek),  administration 
and  operation  of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funtjs 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law  1953. 
Current  law:  1975. 
Social  insurance  system 
(1  rial  equals  1.0  U.S.  cent) 

Employed  persons  in  specific  occupations  and 
geographical  areas. 

Special  pension  systems  for  public  employees 
and  armed  forces. 

Self-employed  may  insure  voluntarily  within  the 
stated  maximum  and  minimum  wage  limits. 

Insured  person:  1%  of  earnings. 

Employer:  20%  of  payroll.  (First  5  employees  in 
small    industrial    and    technical  workshops 
exempted). 

Government:  3%  of  payroll.  (Also  pays  employ- 
ers' contribution  for  the  first  5  employees  in 
small  industrial  and  technical  workshops). 

Maximum  earnings  for  contribution  and  benefit 
purposes  (salaried  employees  only):  120,0(X)  rials 
a  month;  minimum.  2l\6(X)  rials. 

Above  contributions  also  finance  medical  care, 
cash  sickness,  maternity,  and  work-injury  bene- 
fits. 

Old.oge  pension:  Age  60  (men)  or  55  (women); 
age  55  for  men  with  20-25  years  of  work  in 
unhealthy  regions  or  occupations,  or  at  any  age 
with  total  30  years  of  work.  Minimum,  10  years 
of    contribution.    Retirement    from  insured 
employment. 

Invalidity  pension:  2/3  loss  of  earning  capacity 
(total  invalidity)  or  1/3  loss  of  earning  capacity 
(pariial  invalidity).  1  year  of  contribution  m  last 
10  years. 

Survivor  pensions:  Deceased  was  pensioner  at 
death,  or  had  1  year  of  contribution  in  last  10 
years.  If  caused  by  work-related  accident,  survi- 
vor pension  will  be  paid  without  any  qualifying 
conditions. 

Sickness  and  Maternity 

First  law;  1949. 
Current  law:  1975. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons  in  urban  areas  and  pension- 
ers. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  Same. 

Cash  sickness  and  medical  benefits:  No  minimum 
qualifying  period. 

Cash  maternity  benefits:  60  days  of  contribution 
in  year  prior  to  confinement. 

Work  Injury 

First  law:  1936. 
Current  law;  1975. 
Social  insurance  system 

Employed  persons  in  urban  areas. 

Insured  person:  See  pension  contributions  above. 
Employer.  Same. 
Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(1959  labor  law  requires  employer  to  pay 
dismiimal  indemnity  of  IS  days'  wages  per 
year  of  service.) 

Family  Allowances 

Fim  law.  19S3. 
Current  law:  1975. 
Eittfloymenl-rtlattd  system 

Employed  persons. 

Insured  person.  None. 
EmploytK  Whole  cost. 
Goremmtnt-  None. 

Family  aUawanea:  Child  must  be  under  age  18 
(no  limit  if  student  or  invalid). 

Parent   must   have   720  working   days  of 
contribution. 

Marriage  grant:  720  working  days  of  contribu- 
tion in  la*t  3  yean  before  marriage. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-agt  pension:  2.9%  of  average  earnings  during 
last  2  years  times  number  of  years  of  contribution. 

Minimum  pension:  50%  of  earnings,  but  not  less 
than  21,600  rials  a  month  (22,800  rials  as  of  March 
1987).  Maximum,  100%  of  earnings  up  to  86,300 
rials  a  month. 

Invalidity  pension:  2.9%  of  average  earnings  dur- 
ing last  2  years  times  number  of  years  of  contribu- 
tion, if  totally  disabled. 

Minimum  pension:  50%  of  earnings  (60%  with 
dependents),  but  not  less  than  21,600  rials  a  month 
(22,800  rials  as  of  March,  1987).  Maximum,  100% 
of  earnings  up  to  86,300  rials  a  month. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  incapacity,  if  33%  to  66% 
disabled. 

Survivor  pension:  50%  of  pension  of  insured,  pay- 
able to  widow  of  any  age.  Minimum,  20%  of 
insured's  pension.  Also  payable  to  dependent 
widower. 

Orphans:  25%  of  pension  of  insured,  or  50%  if  full 
orphan,  payable  for  each  orphan  under  age  1 8  (no 
limit  if  student  or  invalid). 

Parents:  20%  of  pension  of  insured  for  each  de- 
pendent aged  parent. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured.  Minimum:  21,600  rials  a  month  (22,800 
rials  as  of  March,  1987). 

Funeral  grant:  Lump  sum  of  3,600  rials. 

Ministry  of  Hygiene,  Health  and  Medical 
Education,  general  supervision. 

Social  Security  Organization,  administra- 
tion   of    program    through  provincial 
branches  and  local  agencies;  managed  by 
council  and  board  of  directors. 

Sickness  bawfit  75%  of  average  earnings  in  last  3 
months  for  worker  with  dependents;  66-2/3%  for 
single   worker.    Benefit    reduced    to    50%  if 
hospitalized. 

Payable  after  3-day  waiting  period  (unless  hospital- 
ized) until  recovery. 

MttUmity  benefit;  66-2/3%  of  average  earnings  in 
last  3  months,  payable  for  up  to  12  weeks  before 
and  after  confinement. 

Birth  grant:  Lump  sum  of  2,5(X)  rials. 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  through  medical  facilities  belonging 
to  the  Ministry  of  Hygiene,  Health  and  Medical 
Education. 

Prostheses  provided  to  insured  with  60  days  of 
contribution. 

Dental  grant:  20,000  rials. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. Coverage  for  wife  and  children  under  age 
18  (20  if  student,  invalid,  or  unmarried  daughter), 
invalid  or  disabled  dependent  husband  over  age 
60,  and  aged  dependent  parents. 

Prothesis  provided  to  insured  with  60  days  of 
contribution. 

Dental  grant:  20,000  rials. 

Ministry  of  Hygiene,  Health  and  Medical 
Education,  general  supervision. 

Social  Security  Organization,  administra- 
tion of  program  (cash  benefits). 

Regional  health  organizations,  administra- 
tion of  medical  benefits. 

Temporary  disability  benefit  (work  injury):  75%  of 
average  earnings  in  last  3  months  for  worker  with 
dependents;  66-2/3%  for  single  worker.  Benefit 
reduced  to  50%  if  hospitalized. 

Payable  from  1st  day  of  incapacity  until  recovery 
or  certiiication  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  2.9% 
of  average  earnings  times  number  of  years  of 
contribution,  if  totally  disabled.  Minimum  pension, 
50%  of  earnings  for  single  worker,  60%  for  mar- 
ried worker.  Maximum,  100%  of  earnings. 

Partial  disabiUty:  Percent  of  full  pension  propor- 
tionate to  degree  of  incapacity,  if  33%  to  66% 
disabled.  Minimum  pension,  2,100  rials  a  month; 
maximum,  21,600  rials  a  month. 

Disabihty  grant:  Lump  sum  of  36  months*  partial 
pension,  if  10%  to  33%  disabled. 

Medical  benefits  (work  injury):  Same  as  for  ordi- 
nary sickness,  but  with  no  limit  on  duration  and  no 
qualifying  period  for  appliances. 

Survivor  pension  (work  injury):  50%  of  pension  of 
insured,  payable  to  widow. 

Orphans:  25%  of  pension  of  insured,  or  50%  if  full 
orphan,  payable  for  each  orphan  under  age  18  (20 
if  student,  invalid),  unmarried  daughter  until  mar- 
riage or  unemployment. 

Parents:  20%  of  pension  of  insured  for  each  de- 
pendent aged  parent. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Funeral  grant:  Lump  sum  of  3,600  rials. 

Ministry  of  Hygiene,  Health  and  Medical 
Education,  general  supervision. 

Social  Security  Organization,  administra- 
tion of  program  through  branch  offices 
and  local  agencies. 

Family  allowances:  3  times  lowest  daily  wage  of 
unskilled  laborers,  according  to  region;  payable  for 
each  of  first  2  children.  (Lowest  daily  wage  is 
based  on  minimum  earnings  of  unskilled  laborers, 
currently  19,050  rials  a  month,  22,800  rials  as  of 
March,  1987.) 

Marriage  grant:  One  month's  average  wage  or 
»»lary.  If  both  spouses  are  insured,  paid  to  each 
"eparately. 

Ministry  of  Labor,  enforcement  of  law. 

Individual  employers  must  pay  allow- 
ances with  wages  or  salaries. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1956  (provident  fund  only). 
Current  law:  1971  (social  insurance). 
Social  insurance  system 
(I  dinar  equals  U.S.  S3.23) 

Employees  of  firms  with  5  or  more  workers. 

Exclusions:  Agricultural  employees,  temporary 
employees,  domestic  servants,  and  family  labor. 

Special  pension  systems  for  public  employees, 
employees  of  semigovemmental  agencies  includ- 
ing nationalized  industries,  lawyers,  and  journal- 
ists. 

Insured  person:  5%  of  earnings. 

Employer:  12%  of  payroll  (25%  in  firms  oper- 
ating in  oil  fields). 

Government:  None. 

Minimum  earnings  for  contribution  and  benefit 
purposes:  Based  on  minimum  wage  in  insured's 
employment. 

Above  contributions  also  fmance  sickness,  ma- 
ternity, and  work-injury  benefits. 

Old-age  pension:  Age  60  (men)  or  55  (women) 
and  20  years  of  contribution;  or  any  age  with  30 
years  (men),  25  years  (women).  Retirement  from 
regular  employment.  Payable  abroad  in  certain 
cases. 

Invalidity  pension:  Permanent  or  long-continued 
loss  of  35%  of  working  capacity. 

Survivor  pensions:  Deceased  was  pensioner  or 
met  contribution  conditions  for  old-age  pension 
at  death. 

Sickness  and  Maternity 

First  law:  1956  (provident  fimd  only). 

Current  law:  1971  (social  insurance). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  of  firms  with  5  or  more  workers. 

Exclusions:  Agricultural  employees,  domestic 
servants,  temporary  employees,  and  family  la- 
bor. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  None. 

\  ■ 

Cash  and  medical  benefits:  No  minimum  qualify- 
ing periods. 

Work  Injury 

First  law:  1936. 
Current  law:  1971. 
Social  insurance  system 

Employees  of  firms  with  5  or  more  workers. 

Exclusions:  Agricultural  employees,  domestic 
servants,  family  labor,  and  temporary  employees 
(some  still  covered  under  1936  legislation). 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(1936  provident  fund  law  provided  limited 
onemployment  benefits,  but  is  no  longer  in 
force.  1964  law  authorizes  health  and  welfare 
fund  to  provide  unemployment  assistance.) 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  2.5%  of  average  earnings  during 
last  3  years  times  number  of  months  of  contribu- 
tion divided  by  12- 

Minimum  pension,  30  dinars  a  month;  maximum, 
140  dinars. 

Old-age  settlement;  1  month's  pension  for  each 
year  of  contribution  if  ineUgible  for  pension. 

Invalidity  pension:  2-5%  of  average  earnings  dur- 
ing last  3  years  times  number  of  months  of  contri- 
bution divided  by  12. 

Minimum  pension,  30  dinars  a  month;  maximum, 
140  dinars. 

Partial  invalidity:  Percent  of  full  pension  propor- 
tionate to  degree  of  incapacity,  if  latter  over  35%. 

Survivor  pension:  60%  of  pension  of  insured,  pay- 
able to  widow  of  any  age.  Also  payable  to  depend- 
ent invalid  widower. 

Orphans:  40%  of  pension  of  insured,  or  60%  if  full 
orphan,  payable  for  each  son  under  age  17  (27  if 
student,  no  limit  if  invalid)  and  each  unmarried 
daughter  under  age  17. 

Dependent  mother,  invalid  father,  unmarried  sis- 
ter, brother  under  age  16:  40%  of  pension  of 
insured  each. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

Social  Security  Institute,  attached  to  Min- 
istry, administration  of  program  under 
direction  of  tripartite  board  and  director- 
general. 

Sickness  benefit:  75%  of  average  earnings  during  3 
months  preceding  illness. 

Payable  after  S-day  waiting  period  (during  which 
employer  must  pay  full  wages)  for  up  to  6  months 
(may  be  extended  to  2  years  at  100%  of  earnings 
for  incurable  or  maUgnant  diseases). 

Maternity  benefit:  100%  of  earnings.  Payable  for  at 
least  10  weeks,  including  at  least  4  weeks  before 
confinement  (May  be  extended  up  to  9  months  if 
compUcations;  75%  of  earnings  payable  during 
extended  leave.)  Maternity  leave  for  up  to  6 
months  at  1/2  pay  at  any  time  during  first  4  years 
of  child's  life  (up  to  the  4th  child). 

Maternity  grants  (if  leaving  employment):  Lump 
sum  of  1  month's  benefit  for  each  year  of  contribu- 
tioii. 

Medical  benefits:  Health  services  provided  through 
government  health  centers  and  hospitals  financial- 
ly supported  by  Institute. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, surgerv,  medicines.  X-rays,  appliances,  labo- 
ratory services,  and  rehabilitation. 

Medical  benefits  for  dependents:  Same  as  for  insured 

person- 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

Social  Security  Institute,  attached  to  Min- 
istry, administration  of  program  under 
direction  of  tripartite  board  and  director- 
general. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings  on  which  last  contribution  was  paid- 
Payable  after  8-day  waiting  period  (during  which 
employer  must  pay  full  wages)  until  recovery  or 
certification  of  permanent  disabihty- 

Permanent  disability  pension  (work  injury):  80%  of 
average  earnings,  if  totally  disabled.  Minimum 
pension,  minimum  wage  of  profession. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  incapacity,  if  latter  over  35%. 
Lump  siun  of  4  years'  partial  pension,  if  less  than 
35%  incapacity. 

Medical  benefits  (work  injury):  General  medical 
care,  domiciliary  visits,  surgery,  specialist  care, 
hospitalization,  and  prescribed  medicines.  Pro- 
vided by  arrangements  with  Ministry  of  Health, 
local  authorities,  or  private  clinics. 

Survivor  pension  (work  injury):  100%  of  pension  of 
insured  (total  disability),  or  lump  sum  equal  to  4 
years'  partial  disability  pension,  payable  to  widow 
and  to  dependent  invaUd  widower. 

Orphans:  40%  of  pension  of  insured,  or  60%  if  full 
orphan,  payable  for  each  son  under  age  17  (27  if 
student,  no  limit  if  invalid)  and  each  tmmarried 
daughter  under  age  17. 

Dependent  mother,  invalid  father,  immarried  sis- 
ter, brother  under  age  16:  40%  of  pension  of 
insured  each. 

Maximiun  survivor  pensions:  100%  of  pension  of 
insured- 

Ministry  of  Labor  and  Social  Affairs, 
genera]  supervision. 

Social  Security  Institute,  administration  of 
contributions  and  benefits. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  FuncJs 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Firel  laws:  1908  (old-age  assistance),  1911 
finvalidity   insurance),   and    1935  (survivor 
insurance). 

Current  law:  1981  (consolidates  all  previous 
laws  relating  to  social  welfare). 

Contributions  and  benefit  amounts  shown  as 
of  April  and  July  1987,  respectively. 

Dual  social  insurance  and  assistance  system 

(1  Irish  pound  (£)  equals  U.S.  $1.36) 

Employed  persons 

Exclusions:  Casual  employees,  family  employ- 
ment, and  public  employees. 

Insured  person:  1.15%  of  earnings  up  to  £15,000, 
6.5%  of  earnings  between  £15,000-15,500  and 
1%  of  earnings  above  £15,500. 

Employer  12.33%  of  payroll  up  to  £15,500. 

Government:  Difference  between  expenditures 
and  contributions  collected  (about  25%  of  cost). 
Also,  entire  cost  of  means-tested  allowances. 

Above  contributions  also  finance  cash  sickness, 
maternity,  and  unemployment  benefits. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  £15,500  a  year. 

Old-age  pension:  Age  66  and  initial  coverage  before 
age  56.  156  weeks  of  paid  contributions,  and 
annual  average  of  48  weeks  paid  or  credited 
(reduced  pension  if  20-47  weeks).  Retirement  nec- 
essary if  pension  drawn  at  age  65.  Payable  abroad. 

Invalidity  pension:  Incapacity  for  work.  208  weeks 
of  paid  contributions  and  48  weeks  paid  or  cred- 
ited in  last  year. 

Survivor  pensions:  1 56  weeks  of  contributions  paid 
by  deceased  or  wife,  and  annual  average  of  39 
weeks  paid  or  credited  in  last  3  or  5  years,  or  48 
weeks  average  since  entry  into  insurance  (reduced 
pension  if  24-47  weeks).  For  full-orphan  pension, 
26  weeks  of  contributions  paid  by  parent. 

Deserted  wife's  benefit:  Same  as  widow's  pension; 
deserted  3  months  or  more  without  support  from 
husband;  any  age  with  dependent  child  under  age 
18  (21  if  student),  not  cohabiting;  with  no  depend- 
ent children,  over  age  40. 

Death  grant:  26  weeks  of  paid  contributions  and 
48  weeks  paid  or  credited  either  last  year  or 
averaged  annually  (reduced  if  26-47  weeks). 

Sickness  and  Maternity 

First  law:  1911. 

Ciurent  law:  1981  (consolidates  all  previous 
laws  and  expands  maternity  program) 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal (medical  care)  systems 

Cash  benefits:  Employed  persons. 

Exclusions:  Certain  part-time  employees,  family 
employment,  self-employed,  and  public  employ- 
ees. 

Medical  services:  All  residents. 

Insured  person:  1%  of  earnings  (medical  benefits 
only;  see  old-age  pension  above  for  cash  sickness 
and  maternity  benefits). 

Employer.  1%  of  earnings  on  behalf  of  those 
with  low  and  moderate  incomes. 

Government:  Any  deficit. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  £15,000  a  year. 

Cash  sickness  benefits:  39  weeks  of  paid  contribu- 
tions and  48  weeks  paid  or  credited  in  last  year 
(reduced  benefit  if  39-47  weeks)  for  1  year's 
benefits,  208  weeks  of  paid  contributions  for  un- 
limited duration  up  to  age  66. 

Cash  maternity  benefits:  39  weeks  of  paid  contribu- 
tions and  39  weeks  paid  or  credited  in  last  year 
(maternity  grant  paid  to  medically  needy  without 
contribution  test). 

Medical  benefits:  Full  eli^bility  for  persons  with 
low  incomes,  limited  eligibility  for  those  with 
moderate  and  high  incomes. 

Work  Injury 

First  law:  1897. 
Current  law:  1981. 
Social  insurance  system 

Employed  persons. 

Exclusions:    Family    employment    and  self- 
employed. 

Insured  person:  None  (except  employed  person 
above  age  65,  1%  of  earnings). 

Employer:  0.43%  of  payroll. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  £15,500  a  year. 

Work-injury  benefits:  No  minimiim  qualifying  peri- 
od. 

Unemployment 

Vasi  law:  1911. 
Current  laws:  1981  and  1982. 
Dital  social  insurance  and  assistance  system 

Employed  persons. 

Exclusions:  Certain  part-time  employees,  family 
employment,  self-employed,  and  public  employ- 
ees. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 

Government:  Same.  Also,  entire  cost  of  means- 
tested  assistance. 

Vnemploymeni  benefits:  39  weeks  of  paid  contribu- 
tions and  48  weeks  paid  or  credited  in  last  year 
(reduced  benefit  if  39-47  weeks). 

Capable  of  and  available  for  work,  and  registration 
at  employment  exchange. 

Unemployment  not  due  to  voluntary  leaving,  mis- 
conduct, trade  union  dispute  where  employni  (dis- 
qualification for  duration  of  dispute),  or  refusal  of 
suitable  offer  (disqualification  up  to  6  weeks). 

Means-tested  unemployment  assistance:  Age  18- 
66,  capable  and  available  for  work  and  free  from 
above  disqualifications. 

Family  Allowances 

Fim  law:  1944. 
Current  law:  1981. 
Vnirertal  system 

Residents  with  1  or  more  children. 

Insured  person:  None. 
Employer:  None. 
Government:  Whole  cost. 

Family  allowances:  Child  must  be  under  age  16  (18 
if  student  or  invalid). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  for  Dependents 

Administrative  Organization 

OU-age  /aiston:  Flat-rate  pension  of  £55.10  a 
week,  increased  to  £58.80  a  week  if  age  80  or 
over. 

Dependents'  supplements:  £35. 10  a  week  for  adult 
dependent  under  age  66  (amount  increased  if  age 
66  or  over);  £10.90  for  1st  child;  £12.10  for  2nd; 
£10.00  for  3rd-5th  child;  and  £8,20  for  each  other 
eligible  child  under  age  18  (21  if  student). 

Living-alone  allowance  (pensioner  aged  66  and 
over):  £3.70  a  week. 

Invalidity  pension:  £48.50  if  under  age  66.  £49.60  if 
age  66  or  older.  Payable  after  1  year's  ordinary 
sickness  benefit,  continues  for  as  long  as  incapable 
of  work. 

Dependents'  supplements:  £31.50  a  week  for  adult 
dependent  under  age  66  (amount  increased  if  age 
66  or  over);  £10.80  for  1st  child,  £11.80  for  2nd; 
£9.80  for  3rd-5th  child;  and  £8.00  for  each  other 
child  under  age  18. 

Living-alone  allowance  (at  age  66):  £3.70  a  week. 

Survivor  pension:  Maximum  of  £49.50  a  week,  plus 
£12.80  for  1st  child;  £14.10  each  for  2nd-5th  child; 
and  £12.10  for  each  other  child  under  age  18  (21  if 
student),  payable  to  widow.  Increased  to  £50.60  a 
week  if  age  66-79  and  to  £53.90  if  age  80  or  over. 

Full  orphans:  £31.30  a  week  each. 

Deserted  wife:  Same  as  survivor  pension 

Death  grant:  Up  to  £100. 

Living  alone  allowance:  £3.70  a  week  (at  age  66). 

Department  of  Social  Welfare,  adminis- 
tration of  program,  with  assistance  of 
local  offices.  Revenue  Commissioners  col- 
lect contributions  for  majority  of  msured. 
Payment  of  pensions  made  through  post 
ofTices. 

Sicknas  henefit:  Basic  benefit — £42.30  a  week,  plus 
£27.40  for  adult  dependent;  £9.70  for  1st  child; 
£10.80  for  2nd;  £9.00  each  for  3rd  to  5th  child; 
and  £7.20  for  each  other  child  under  age  18;  plus 
earnings-related  benefit — 12%  of  a  persons  weekly 
earnings  between  £62  and  £220  a  week. 
Basic  benefit  payable  after  3-day  waiting  period; 
earnings-related  benefit  payable  for  up  to  375  days 
after  18-day  waiting  period. 

MaUrnily  beiupt:  Basic  benefit — £42.30  a  week, 
payable  for  up  to  6  weeks  before  and  6  weeks  after 
confinement,  plus  earnings-related  benefit  as  under 
sickneas  while  basic  maternity  benefit  is  paid. 
Employed  women,  70%  of  net  weekly  earmngs. 
Paid  for  14  weeks,  including  at  least  4  weeks 
before  and  4  weeks  after  confinement  Minimum 
payment:  £76.(X)  per  week. 

Maximum  of  flat-rate  and  earnings-related  benefits: 
75%  of  net  earnings. 

Medical  benefits:  All  residents.  Services  furnished 
directly  to  patients  by  local  health  authorities. 

Includes  inpatient  hospital  services,  outpatient  spe- 
cialist and  laboratory  services,  and  free  maternity 
and  infant  care.  Patient  pays  hospital  consultant's 
fees  and  part  of  the  costs  of  prescribed  drugs, 
medicines  and  disposable  appliances  if  annual  in- 
come above  £15,000. 

Persoas  in  the  lower  income  groups  are  entitled  to 
the  full  range  of  medical  services  free  of  charge. 
Those  in  the  higher  income  groups  are  entitled  to 
free  hospital  treatment  outpatient  services,  and 
subsidized  accomodations  as  a  private  patient. 

Medical  benefits  for  dependents:   Same   as  for 
insured. 

Wife  of  insured  man  receives  same  maternity  grant 
as  insured  woman. 

Cash  benefits:  Department  of  Social  Wel- 
fare, administration  of  benefits  through 
local  offices. 

Medical  services:  Department  of  Health, 
administration  of  services  through  8  re- 
gional health  boards.  Latter  provide  serv- 
ices in  own  institutions,  clinics,  and  dis- 
pensaries, or  elsewhere  by  arrangement. 

Ttmfonrj  Usability  benefit  (work  injury):  £58.20  a 
wcelt  plus  an  earnings  related  benefit  payable  only 
if  entitled  to  sickness  or  matenity  benefit  (see 
sickness  benefit  above  for  details). 

Dependents'  supplements:  £27.40  for  adult  depend- 
ent; £9.70  for  1st  child;  £10.80  for  2nd;  £9.00  for 
3rd  to  Sth  child;  and  £7.20  for  each  other  child 
under  age  18. 

Flat-rate  benefit  payable  after  3-day  waiting  period 
(do  waiting  period  if  12  days  of  incapacity)  for  up 
to  26  weeks.  Sickness  l>enefit  payable  thereafter. 
Earnings-related  benefit  payable  as  described  un- 
der sickness  benefit 

Maximum  of  flat-rate  and  earnings-related  benefits: 
73%  of  net  >«ni;ng« 

Permanent  disability  pension  (work  injury):  If  95%- 
100%  disabled,  basic  rate  £64.85  (under  age  66)  or 
£68.20  (age  66  and  over).  If  20%-94%,  reduced 
rate  payable.  If  1%-19%  disabled,  lump  sum  pay- 
able up  to  £4,500  (under  age  66)  and  £4,580  (age 
66  and  over). 

Unemployability  supplement:  Up  to  £43.20  a  week 
if  totally  disabled.  Reduced  rates  for  married 
women  and  youths. 

Constant-attendance  supplement:  Up  to  £26.40 
(£52.70  in  exceptional  cases). 

Medical  benefits  (work  injury):  Necessary  general 
and  specialist  care,  dental  care,  hospitalization, 
home  nursing,  medicines,  and  appliances. 

Survivor  pension:  (work  injury):  £62.80  a  week  for 
those  under  age  66  and  £64.20  if  age  66  or  older. 
Payable  to  widow  or  to  dependent  invalid  widow- 
er. (Lump  sum  of  £3,340  payable  to  widower  not 
entitled  to  pension.) 

Orphans:  Half  orphan,  £12.80  for  1st  child,  £14.10 
for  2nd  to  Sth  child,  and  £12.10  for  each  other 
child;  full  orphan,  £30.90  a  week  for  each  child. 

Dependent  parents:  £64.20  a  week  for  one  and 
£28.60  for  the  other  parent. 

Funeral  grant:  £220. 

Living-alone  allowance:  £3.70  (if  age  66  or  over). 

Department  of  Social  Welfare,  adminis- 
tration of  contributions  and  benefits. 

Department  of  Health,  administration  of 
services  through  8  regional  health  boards. 

Vitemfloymeiu  benefit:  £42.30  a  week  plus  23% 
(according  to  duration)  of  earnings  between  £62 
and  £220  a  week. 

Dependents'  supplements:  £27.40  a  week  for  adult 
dependent;  £9.70  for  1st  child;  £10.80  for  2nd 
child;  £9.00  for  3rd  to  5th;  and  £7.20  for  each 
other  child  under  age  18. 

Flat-rale  benefit  payable  after  3-day  waiting  peri- 
od, for  up  to  390  days  for  each  speU  of  unemploy- 
ment Earnings-related  benefit  payable  after  18-day 
waiting  period  for  up  to  375  days. 
Maximum  of  flat-rate  and  earnings-related  benefit: 
85%  of  net  earnings. 

Unemployment  assistance  payable  after  means  test 
to  needy  unemployed  persons  not  eligible  for 
benefit  Up  to  £37.80  a  week  (higher  with  depend- 
ents). Reduced  rates  for  married  women  and 
youths. 

Department  of  Social  Welfare,  adminis- 
tration of  program,  through  its  employ- 
ment exchanges  and  their  branches. 

Familj  alUnnnees:  £15.03  a  month  for  1st  to  Sth 
child;  £21.73  for  each  additional  child. 

Supplements:  Families  with  1  child,  £16  per  week, 
plus  £7  for  each  additional  child  up  to  fifth. 

Birth  grant:  £300  on  birth  of  triplets  or  £400  on 
birth  of  quadruplets. 

Care  for  handicapped  child:  Maximum,  £70  a 
month. 

Department  of  Social  Welfare,  adminis- 
tration of  allowances.  Payments  made 
through  post  offices. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  laws;  1953  (old  age  and 
survivor  pensions),    1970  (invalidity),  1980 
Oong-tenn  care),  and  1982  (income  support 
benefits). 

Social  insurance  system 

(1  new  shekel  (NS)  equals  67  U.S.  cents) 

All  residents  aged  18  and  over,  and  persons  aged 
60  and  under  when  arriving  in  country.  (Option- 
al coverage  in  some  cases  for  nonemployed 
women.) 

"Average  wage"  as  defmed  in  National  Insur- 
ance Law,  used  in  determining  benefit  levels, 
was  NS1,165  in  November  1986. 

Insured  person:  Employee,  1.9%  of  earnings  for 
old-age  and  survivors;  0.85%  for  invalidity; 
0.1%  for  long-term  care.  Self-employed,  5.3%  of 
earnings  for  old-age  and  survivor  pensions;  1.7% 
for  invalidity;  0.2%  for  long-term  care.  Income 
support  benefit;  No  contribution. 

Employer  3.4%  of  payroll  for  old-age  and  survi- 
vor pensions;  0.85%  for  invalidity;  0.1%  for 
long-term  care.  Income  support  benefit;  No 
contribution. 

Government:  Amount  equal  to  15%  of  employee 
and  employer  contributions  paid  for  old  age  and 
survivors.  Also,  entire  cost  of  pension  to  unin- 
sured and  cost  of  income  support  benefit  pro- 
grams, as  well  as  50%  of  cost  of  pension  to 
those  disabled  before  enactment  of  1970  law. 
Long-term  care:  No  contribution. 

Maximum  earnings  for  contribijtion  purposes;  3 
times  the  "average  wage"  as  of  January  1  each 
year  (employees),  4  times  the  "average  wage" 
for  self-employed;  minimum,  25%  of  "average 
wage." 

Old-age  pension:  Age  65  (men)  or  60  (women).  5 
years  of  insurance  in  last  10,  or  12  years*  total 
insurance.  (No  qualifying  period  for  insured 
women  widowed,  divorced,  deserted,  married  to 
uninsured  husband,  or  unmarried  and  aged  55  or 
over  at  time  of  immigration.)  Pension  reduced  if 
income  from  work  exceeds  50%-70%  of  old-age 
pension  (according  to  number  of  dependents), 
until  age  70  (65  for  women).  Income  supple- 
ment, see  income  support  benefit  below. 

Long-term  care:  Age  65  (men)  or  60  (women), 
not  institutionalized,  12  consecutive  months'  in- 
surance immediately  prior  to  claim  means-tested. 
Income  support  benefit;  24  months  continuous 
residence,  passing  a  means  test. 

Invalidity  pension:  Earning  capacity  reduced  by 
at  least  50%  (disabled  housewife,  medical  dis- 
ability of  at  least  50%,  with  certain  exceptions). 
No  qualifying  period.  Israeli  resident  aged  18-65 
(18-60  for  women). 

Survivor  pensions:  Deceased  had  12  months  of 
insurance  prior  to  death,  or  24  months  in  last  5 
years,  or  60  months  in  last  10  years.  Income 
support  benefit  program,  see  old-age  pension 
above. 

Sickness  and  Maternity 

First  and  current  law;  1953.  (1976  law  re- 
quires employers  to  pay  sickness  benefit — 
75%  of  wage  up  to  90  days,  depending  on 
length  of  employment) 

Social  insurance  system  (cash  maternity  bene- 
fits only) 

Maternity  benefits;  Employed  and  self-employed 
women  aged  18  or  over.  Also  payable  to  women 
who  adopt  a  child  under  age  10. 

Maternity  grant:  Insured  woman  or  wife  of 
insured,  including  non-resident,  if  working  in 
Israel  at  least  6  months  immediately  preceding 
birth. 

Over  90%  of  population  insured  for  medical 
care  under  Kupat  Holim  sickness  fund  of  Labor 
Federation,  and  other  nonstatt-tory  funds.  Due 
to  the  extent  of  coverage  of  the  Kupat  Holim 
program,  its  contribution  and  benefit  provisions 
are  shown  in  some  detail  in  this  chart. 

Insured  person:  Employee,  0.75%  of  earnings. 
Self-employed,  1.1%  of  earnings;  in  addition, 
4.95%     toward     medical     care     program — 
distributed  to  sickness  funds.  Those  not  employ- 
ed and  not  self-employed,  3.1%.  Pensioner; 
3.9%  of  pension  benefit  toward  medical  care. 

Employer  0.6%  of  payroll.  In  addition,  contrib- 
utes 3.5%  toward  medical  care  program — 
distributed  to  sickness  funds. 

Government:  None.  (Subsidizes  cost  of  medical 
insurance  premiums  for  recipients  of  Income 
Support  Benefit  and  invalidity  pensions.) 

Maximum  earnings  for  contribution  and  benefit 
purposes:  See  old-age  pension  above.  (3  times 
"average  wage"  for  sickness  insurance  contribu- 
tions.) 

Cash  maternity  benefits:  10  months  of  insurance 
as  employed  or  self-employed  woman  in  last  14 
months,  or  15  months  in  last  22  months;  benefit 
payable  for  12  weeks  (if  only  6  months  of 
insurance  in  last  14  months,  benefit  payable  for  6 
weeks  only). 

Multiple-birth  allowance;  3  or  more  children,  of 
whom  at  least  2  alive  after  30  days. 

Maternity  grant;  Live  birth  or  birth  after  26 
weeks  of  pregnancy;  hospitalization  necessary. 

Medical  care:  Membership  in  sickness  fund. 

Work  Injury 

First  and  current  laws;  1953  (employees), 
1956  (self-employed). 

Social  insurance  system 

Employees,  self-employed  persons,  members  of 
cooperatives,  etc. 

Insured  person:  Employee,  none.  Self-employed, 
0.7%  of  earnings. 

Employer  0.7%  of  payroll. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  See  old-age  pension  above. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Pint  and  current  law;  1970. 
Social  insurance  system 

Employees  aged  18  and  over,  and  under  pen- 
sionable age;  age  15-18  if  partially  supporting 
parents,  or  without  parents  and  undergomg  vo- 
cational training. 

Exclusioiis:  Self-employed,  nonemployed,  and 
members  of  cooperatives  or  small-holders'  settle- 
ments. 

Insured  person:  Employee,  0.1%  of  earnings. 
Employer  0.2%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes;  See  old-age  pension  above. 

Unemployment  benefits:  Insured  wage  earner,  180 
days  of  contribution  out  of  360  days  worked,  or 
270  days  out  of  540  worked. 

Insured  salaried  worker,  150  days  of  contribu- 
tion out  of  360  days  worked,  or  225  days  out  of 
540  worked. 

New  immigrants,  75  days  of  contribution  out  of 
360  days  worked,  or  125  out  of  540  days. 
Minors,  100  days  and  360  days,  respectively. 

Registered  at  the  tobor  exchange  and  capable  of 
work. 

Unemployment  not  due  to  voluntary  leaving  or 
refiisal  of  suitable  offer. 

Family  Allowances 

Van  law;  1959. 
Corrent  tow:  1975. 
Unlrmal  system 

Residents  with  1  or  more  children. 

Special  allowance  for  3rd  and  subset^uent  chil- 
dren (in  addition  to  the  regular  family  allow- 
ance) if  any  member  of  family  has  served  or  is 
serving  in  Armed  Forces. 

Insured  person:  Employee,  none.  Self-employed, 
2.6%  of  earnings. 

Employer  2.6%  of  payroll. 

Government:  Amount  equal  to  100%  of  contribu- 
tions   paid.    Also,    whole    cost    of  special 
allowances. 

Maximum  earnings  for  contribution  and  benefit 
purposes;  See  old-age  pension  above. 

Family  allowanees:  Child  must  be  under  age  18. 

Special  allowance  (3rd  and  subsequent  children): 
Past  or  present  service  in  Armed  Forces. 
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Cash  Benefits  for  Insured  Workers 
(except  pemnanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  16%  of  "average  wage"  as  de- 
fined in  National  Insurance  Law  (see  Coverage), 
24%  for  couple. 

Dependents'  supplements:  5%  of  "average  wage" 
for  each  of  first  2  children. 

Increments;  Pension  is  increased  by  2%  per  year 
of  coverage  beyond  10  years,  and  5%  of  pension 
for  each  year  retirement  postponed.  Maximimi 
increments,  50%  and  25%,  respectively. 

Income  support  benefit  (income-tested):  20%-25% 
of  "average  wage",  30%-37.5%  for  couple. 

Long-term  care  cash  benefit:  80%  of  rate  of  long- 
term  care  service  benefit 

Automatic  adjustment  of  benefits  for  changes  in 
"average  wage". 

Invalidity  pension:  If  100%  disabled,  pension  equals 
25%  of  "average  wage"  without  income  test; 
partial  invalidity,  proportionally  reduced. 

Dependents*  supplements  (income-tested):  Up  to 
12.5%  of  average  wage  (see  old-age  pension)  for 
spouse,  10%  for  parents,  and  5%  each  for  first  2 
children. 

Attendance  supplement:  50%,  100%,  or  150%  of 
full  single  invalidity  pension  (30%,  60%,  or  90%  if 
housewife)  according  to  degree  of  disability,  if  at 
least  60%  disabled. 

Disabled  child:  30%-120%  of  full  single  invalidity 
pension. 

Long-term  care  service  benefit  (transferred  direct- 
ly to  service  provider):  25%  of  "average  wage"  if 
largely  dependent  on  help,  37.5%  if  completely 
dependent. 

Automatic  adjustment  of  benefits:  Same  as  old-age 
pension. 

Survivor  pension:  Surviving  spouse,  16%  of  aver- 
age wage  (see  old-age  pension)  if  age  50  or  over, 
or  caring  for  child  (income-tested  for  widowers). 
2%  increment  for  insurance  years  of  deceased 
beyond  10.  Reduced  pension  for  widow  aged  40- 
49:  12%  of  "average  wage".  Lump  sum  of  3  years* 
full  pension  if  under  age  40.  On  receipt  of  old-age 
pension,  survivor  pension  reduced  by  one-half. 

Automatic  adjustment  of  benefits:  Same  as  for  old- 
age  pension. 

Orphans:  7.5%  of  "average  wage**  each  for  first  2 
children.  Full  orphans,  10%  each. 

Income  support  benefit  (income-tested):  Widow, 
25%  of  "average  wage";  spouse  with  1  child, 
37.5%  of  "average  wage**  Ocss  1  credit  point);  2 
children,  37.5%  Oess  2  credit  points). 

Death   grant   Oump   sum):    100%   of  "average 
wage**,  1 50%  if  receiving  income  support. 

Funeral  grant:  Cost  of  burial  at  fixed  rate. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

National  Insurance  Institute,  administra- 
tion of  program,  contributions,  and  bene- 
fits through  its  branch  offices. 

Sickness  benefit  None  under  insurance. 

MaUmity  benefit  75%  of  earnings.  Payable  for  6 
or  12  weeks. 

Benefits  adjusted  for  cost-of-Uving  increments  paid 
to  employees. 

Maternity  grant:  NS693  (January  1987)  full  cost  of 
hospitalization,  and  NS231  (January  1987),  for 
layette  (higher  for  multiple  births).  Fixed  payment 
for  cost  of  transportation  to  hospital  in  certain 
cases. 

Medical  benefits:  Services  provided  by  doctors  and 
hospitals  owned  and  operated  by,  or  imder  con- 
tract to,  the  fund. 

Includes  general  and  specialist  care,  medicines, 
laboratory  services,  hospitalization,  and  rehabilita- 
tion. Patient  pays  partial  cost  of  drugs  and  appU- 
ances. 

Medical  benefits  for  dependents:   Same   as  for 
insured. 

Spouse  of  deceased  or  insured  woman  who  stops 
work  to  care  for  child  receives  75%  of  earnings, 
subject  to  a  maximum,  for  up  to  12  weeks. 

Multiple-birth  allowance:  For  each  child  bom, 
30%  of  "average  wage*'  for  24  months  (12  months 
if  survivor  or  dependent's  benefit  paid  for  child). 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

National  Insurance  Institute,  administra- 
tion of  program,  contributions,  and  bene- 
fits through  its  branch  offices.  Collects 
contributions  from  employers  and  non- 
employees  for  transfer  to  sickness  funds. 

Sickness  insurance  administered  by  4 
funds. 

Temporary  disability  benefit  (work  injury):  75%  of 
earnings. 

Payable  after  2-day  waiting  period  (paid  retroac- 
tively if  disabihty  lasts  12  days)  for  up  to  182  days. 

Adjusted  after  91st  day  according  to  changes  in 
average  wage  (see  old-age  pension  above)  and 
updated  according  to  employee  cost-of-Uving  ad- 
justments. 

Permanent  disability  pension  (work  injury):  75%  of 
earnings,  if  totally  disabled.  Pensions  adjusted  for 
changes  in  average  wage  (see  old-age  pension 
above)  and  employee  cost-of-living  adjustments. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disability,  if  20%  to  99% 
disabled;  lump  sum  of  15-57  weeks'  pension,  if  5% 
to  19%  disabled,  respectively. 

Medical  benefits  (work  injury):  Cost  of  medical 
attendance,  hospitalization,  mnlicines,  appliances, 
transportation,  and  rehabilitation. 

Survivor  pension  (work  injury):  60%  of  total  dis- 
ability pension  of  insured  if  age  50,  invalid,  or 
caring  for  child;  40%  of  pension  if  age  40-49; 
otherwise,  lump  sum  of  3  years'  pension.  Payable 
to  widow  or  dependent  invalid  widower. 

Orphans:  Increment  of  pension  of  insured  for  1st 
orphan,  10%  each  for  2nd  and  3rd.  Full  orphans: 
60%  of  pension  for  1st,  20%  for  2nd,  and  10% 
each  for  3rd  and  4th. 

Death  grant  Oump  sum):  100%  of  average  wage, 
150%  if  receiving  income  support  benefit  (see  old- 
age  pension  above.) 

Other  dependent  relatives  (if  no  spouse  or  orphan): 
50%  of  pension  of  insured  for  Idependent,  up  to 
100%  for  4  or  more. 

Fimeral  grant:  Cost  of  burial  at  fixed  rate. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

National  Insurance  Institute,  administra- 
tion of  program,  contributions,  and  bene- 
fits through  its  branch  offices. 

VntmploymenX  benefit  40%-80%  of  wage  during 
last  75  work  days  of  qualifying  period.  Maximum 
daily  benefit:  IS16,453  and  IS38,810,  respectively, 
in  January  and  July  1985. 

Payable  after  5-day  waiting  period  for  every  4 
months  of  continuous  unemployment.  Maximum, 
138  days  per  year  (175  days  for  unemployed 
person  over  age  45  or  with  3  dependents). 

Benefits  adjusted  according  to  changes  in  average 
wage   (see   old-age   pension   above)   and  up- 
dated according  to  employee  cost-of-living  adjust- 
ments. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

National  Insurance  Institute,  administra- 
tion of  program,  contributions,  and  bene- 
fits through  its  branch  offices. 

Family  allowances  (including  special  allowance): 
NS39  a  month  for  each  of  first  2  children,  NS79 
for  3rd,  NS148  for  4th,  NS128  for  5th  child,  and 
NS138  for  6th  and  each  subsequent  child  in  Janu- 
ary 1987. 

Automatic  adjustment  for  changes  in  general  price 
levels  (consumer  price  index),  4  times  a  year. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

National  Insurance  Institute,  administra- 
tion of  program,  contributions,  and  bene- 
fits through  its  branch  offices. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1919. 

Current  laws:  1952,  1965,  1968,  1969,  1974, 
1975,  1978.  1980,  1981,  and  1984. 

Social  insurance  system 

(1  lira  equals  0.07  U.S.  cent) 

International  social  security  agreement  signed 
with  the  United  States. 

Employed      persons     (including  domestic 
employees). 

Special  systems  for  industrial  managers,  liberal 
professions,  railway  employees,  public  utilities, 
air  transport  workers,  journalists,  civil  servants, 
self-employed   artisans,    merchants,   and  self- 
employed  farmers. 

Insured  person:  7.15%  of  earnings. 

Employer  17.06%  of  payroll,  plus  0.60%  basic 
contribution.  Industrial  employers  in  addition 
pay  a  special  contribution  of  0.75%  of  payroll. 

Employers  in  certain  areas  relieved  of  part  of 
contribution  due  to  economic  crisis. 

Government:  Lump-sum  subsidies  of  12,000  lire  a 
month  for  each  minimum  pension,  full  cost  of 
means-tested  allowance,  and  any  overall  deficit. 

Minimum  earnings  for  contribution  purposes: 
25,928  lire  a  day   for  workers  in  industry. 
(Amount  established  by  sector  and  by  category 
through  collective  bargaining.)  No  maximum. 

Maximum    earnings    for    benefit  purposes: 
36,787,(XX)  lire  per  year  in  1987,  adjusted  annual- 
ly for  changes  in  the  cost  of  living. 

Old-age  pension:  Age  60  (men)  or  55  (women) 
and  15  years  of  coverage.  May  work  until  age 
65  if  less  than  40  years  of  contributions.  Prere- 
tirement pension  at  55  (50  in  iron  and  steel 
industry)  and  50.  respectively,  if  unemployed 
due  to  economic  crisis  or  industrial  reorganiza- 
tion. Pension  also  payable  at  any  age  after  35 
years  of  contribution.  Earnings  reduce  benefits 
above  the  minimum  pension  level.  Maximum 
monthly    pension    for    working  pensioners: 
345,700  lire.  Retirement  necessary  for  length  of 
service  pension. 

Invalidity  pension:  Total  and  permanent  inability 
to  perform  any  work.  5  years  of  insurance, 
including  at  least  3  years  (from  June  1987)  in  5 
years  preceding  application.  Invalidity  pensions 
awarded  after  June  1984  subject  to  income  test. 

Invalidity  allowance:  Loss  of  2/3  working  ca- 
pacity. Coverage  requirements  same  as  for  inva- 
lidity pension. 

Survivor  pensions:  Deceased  was  pensioner  at 
death,  or  met  pension  rrauirements  at  death. 
Lump  sum  death  benefit  payable  to  survivors 
not  eligible  for  pension. 

Sickness  and  Maternity 

First  laws:  1912  (maternity),  1927  (tuberculo- 
sis), and  1943  (sickness). 

Current  laws:  1950  and  1971  (maternity),  1962 
(sickness),  1970  (tuberculosis),  1974,  1978  (Na- 
tional Health  Service),  and  1980. 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal (medical  care)  systems 

Medical  benefits:  All  residents. 

Cash  sickness  and  maternity  benefits:  Employed 
persons  in  commerce  (except  managers),  and 
wage  earners  in  industry. 

Insured  person:  1.35%  of  earnings. 

Employer  Sickness— 13.53%  to  15.45%  of  pay- 
roll according  to  occupation.  Tuberculosis — 
2.01%  of  payroll. 

Government:  Various  subsidies,  plus  portion  of 
contributions  due  from  employers. 

Minimum  earnings  for  contribution  purposes: 
25,928  lire  a  day  for  workers  in  industry.  No 

TTIflTifTllim 

Cash  sickness  and  maternity  benefits:  Currently 
insured. 

Tuberculosis  benefits:  1  year  of  contributions. 
Medical  berufits:  No  miiiiiniiin  qualifying  period. 

Work  Injury 

First  law:  1898. 
Current  law:  1965. 
Social  insurance  system 

Manual  workers,  nonmanual  employees  in  dan- 
gerous work,  and  self-employed  in  agriculture. 

Special  system  for  seamen. 

Insured  person:  None. 

Employer  0.6%  to  16%  of  payroll,  according  to 
risk,  plus  20%  of  payroll  contribution.  Average 
rate  for  industrial  workers:  5.18% 

Government:  None. 

Minimum    earnings    for    benefit  purposes: 
9,553,000    lire    over    two    years;  maximum 
17,741,000. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1919. 

Current  laws:  1939,  1968,  1970  and  1975. 
Compulsory  insurance  system 

Employees  in  private  employment. 

Exclusions:  Occasional  and  seasonal  workers, 
and  certain  special  categories. 

Workers  in  industry  and  construction  also  cov- 
ered for  special  supplementary  benefit  and  wage 
supplement. 

Insured  person:  None. 

Employer  1.6%  of  payroll,  plus  0.01%  basic 
contribution.  Industrial  employers  also  pay  0.3% 
(.8%  in  construction)  of  payroll  for  special 
unemployment  and  2.2%  of  payroll  (1.9%  by 
firms  with  less  than  50  workers)  for  "wage 
supplement  fund." 

Government:  Administrative  costs  plus  subsidies 
for  agricultural  workers,  youth  employment, 
and  wage  supplement  fund. 

Minimum  earnings  for  contribution  purposes: 
25,928  lire  a  day  for  workers  in  industry.  No 
mmimiim 

Unemployment  benefit:  2  years  of  insurance  and 
52  weeks  of  contribution  in  last  2  years. 

Special  benefit,   13  weeks'  prior  continuous 

service. 

Registered  at  employment  office,  capable  of 
work,  employable,  and  available  for  work.  Un- 
employment not  due  to  voluntary  leaving,  dis- 
missal for  misconduct,  or  refusal  of  suitable  offer 
or  prescribed  training  (disqualification  for  30 
days). 

Wage  supplement:  Partially  unemployed  under 
circumstances  specified  by  law. 

Family  Allowances 

First  law:  1937, 

Current  laws:  1961,  1965,  1970,  1974.  1975, 
1980,  and  1983. 

Employment-related  system 

Employees,  some  self-employed  persons,  and 
social  insurance  and  certain  unemployment  ben- 
eficiaries with  1  or  more  children  or  other 
dependent. 

Special  systems  for  employees  in  agriculture, 
insurance  and  credit,  tax  collection,  journalism, 
pubUc  utilities,  maritime,  and  air  transport. 

> 

Insured  person:  None. 

Employer  6.2%  of  payroll. 

Government:  Full  cost  of  supplementary  allow- 
ances, plus  subsidy  toward  allowances  for  agri- 
cultural employees  and  self-employed. 

Minimum  earnings  for  contribution  purposes: 
25,928  lire  a  day  for  workers  in  industry.  No 

Family  allowances:  Child  must  be  under  age  18 
(21  if  student  at  vocational  school,  26  if  univeni- 
ty  student,  no  limit  if  invalid). 

Other  eligible  dependents:  Wife,  invalid  hus- 
band, and  aged  or  mvalid  parent  or  grandparent, 
if  their  other  income  is  below  8,958,000  lire  a 
year  or  14,870,000  lire  (2  parents). 

Supplementary     allowances  (income-tested): 
Child  must  be  under  age  18. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pensum:  2%  of  average  earnings  in  last  5 
years  times  Dumber  of  years  of  contribution,  up  to 
mmiiniini  of  80%  for  those  with  40  years  of 
contribution.  Earnings  in  first  3  years  (of  5)  are 
revalued  for  changes  in  the  cost  of  hving.  (Differ- 
ent formula  for  preretirement  benefit.) 

Minimimi  pension:  397,400  lire  a  month  (423,050 
lire  a  month  with  15  or  more  years  of  contribu- 
tion). Lower  for  self-employed. 

Dependents'    supplements:    Eligible   for  family 
allowances. 

13th  monthly  pension  paid  each  December. 

Means-tested  old-age  benefit  ("social  pension"):  up 
to  233,500  Ure  a  month  payable  at  age  65,  tf 
resident  citizen  (13  payments  a  year). 

Automatic  adjustment  of  pensions  every  6  months 
(in  May  and  November)  for  changes  in  wages  and 
cost  of  living. 

Invalidity  pension:  Same  as  old-age  pension  plus 
increment  based  on  number  of  years  until  normal 
pension  age. 

Minimum  pension:  397,400  lire  a  month  (423,050 
lire  a  month  with  15  or  more  years  of  contribu- 
tion). Lower  for  self-employed. 

Constant-attendance   supplement:    Same   as  for 
work  injury. 

Invalidity  allowance:  Same  as  old-age  pension.  Pay- 
able for  3-year  period.  After  2  renewals  becomes 
permanent 

Dependents'    supplements:    Eligible    for  family 
allowances. 

1 3th  monthly  pension  paid  each  December. 

Automatic  adjustment  of  pensions  every  6  months 
for  changes  in  wages  and  cost  of  hving. 

Survivor  pension:  60%  of  pension  paid  or  payable 
to  insured.  Minimum  pension:  397,400  lire  a  month 
(423,050  lire  a  month  with  15  or  more  >ears  of 
contribution).  Lower  for  self-employed. 

Orphans:  20%  of  pension  of  insured  for  each 
orphan  under  age  18  (21  if  student  at  vocational 
school,  26  if  university  student,  no  limit  if  invalid), 
40%  if  full  orphan,  or  60%  if  sole  beneficiary. 

Other  dependent  relatives  (in  absence  of  above): 
15%  of  pension  of  insured  for  each  aged  parent,  or 
unmarried  sister  or  brother,  if  not  receiving  pen- 
sion, invalid,  and  was  dependent  on  deceased. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Lump  sum  death  benefit:  43,200  lire  to  129.600  lire 
if  survivor  ineligible  for  pension. 

Ministry  of  Labor  and  Social  Welfare, 
and  Treasury,  general  supervision. 

National  Social  Insurance  Institute,  ad- 
ministration   of    program    through  its 
branch  offices;  managed  by  tripartite  gov- 
erning body. 

Separate  institutes  or  funds  administer 
special  systems. 

Siekiua  benefit:  50%  of  earnings  for  1st  20  days; 
66-2/3%  thereafter. 

Payable  after  3-day  waiting  period  for  up  to  180 
days  (may  be  extended  in  special  cases). 

Tuberculosis  benefit:  Payable  while  receiving  insti- 
tutional care,  if  treated  for  60  days  or  more,  and 
up  to  2  years  after  treatment.  (Family  allowances 
abo  paid.) 

Matemiff  benefit:  80%  of  earnings,  payable  for  up 
to  2  months  before  and  3  months  after  confine- 
ment Optional  additional  6  months*  leave  for 
either  parent  at  30%  of  earnings. 

Medical  benefits:  Services  provided  by  doctors  and 
druggists  under  contract  with  and  paid  directly  by 
National  Health  Service,  and  by  hospitals,  which 
are  mostly  pubUc. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, prescrit>ed  medicines,  dental  care,  attendance 
of  midwife  or  doctor  at  confinement  specified 
appliances,  and  spa  treatment. 

Tuberculosis  care  includes  curative  and  convales- 
cent care  in  sanatorium,  post-sanatorium  care,  and 
rehabilitation. 

Patient's  copayment  for  certain  prescribed  medi- 
cines, waived  for  low  income,  disabled  and 
students. 

Duration:  No  limit 

Medical  benefits  for  dependents:  Same   as  for 
insured. 

Tuberculosis  benefit  for  dependents:  Reduced  ben- 
efit, but  payable  under  same  terms  as  for  insured. 

Ministry  of  Labor  and  Social  Welfare  and 
Ministry  of  Health,  general  supervision. 

National  Social  Insurance  Institute,  ad- 
ministration of  cash  sickness  and  materni- 
ty benefits. 

National  Health  Service  administered  by 
20  regional  health  authorities  and  locally 
by  area  health  authorities. 

Temforary  disability  benefit  (work  injury):  60%  of 
eaniings  for  first  90  days  of  disabiUty;  75% 
thereafter. 

Payable  after  3-day  waiting  period  (during  which 
employer  must  pay  benefit). 

Permanent  disability  pension  (work  injury):  100% 
of  earnings  in  the  prior  year,  if  totally  disabled. 

Constant-attendance  supplement:  Up  to  315,(X)0 
lire  a  month  (adjusted  biennually). 

Dependents'  supplements:  5%  of  pension  for  wife 
and  each  child  under  age  1 8  (26  if  student  no  limit 
if  invahd). 

Partial  disabiUty:  If  6l%-79%  disabled,  pension 
proportionate  to  degree  of  incapacity.  If  ll%- 
60%  disabled,  pension  equals  50%  to  60%  of  the 
degree  of  incapacity. 

Automatic  adjustment  of  pensions  annually  if  at 
least  5%  change  in  average  daily  wage  in  industry. 

Medical  benefits  (work  injury):  Medical,  surgical, 
and  hospital  care,  appliances,  and  rehabilitation. 

Survivor  pension  (work  injury):  50%  of  earnings  of 
iiisured. 

Orphans:  20%  of  earnings  for  each  orphan  under 
age  18  or  invalid,  or  40%  if  full  orphan. 

Parent  (in  absence  of  above):  20%  of  earnings  for 
each  parent. 

Maximum  survivor  pensions:  100%  of  earnings  of 
insured. 

Survivor  grant:  Lump  sum  up  to  1,261,000  lire, 
according  to  category  of  dependents  surviving, 
plus  supplement  for  children  and  dependent  rela- 
tives (adjusted  biennially). 

Inability  for  reemployment  allowance:  200,000  lire 
(adjusted  biennially). 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

National  Accident  Insurance  Institute,  ad- 
ministration of  program  through  Provin- 
cial offices;  managed  by  tripartite  govern- 
ing body. 

National  Health  Service,  general  adminis- 
tration of  medical  benefits. 

Separate  funds  administer  special  systems. 

Unemployment  benefit:  800  Ure  a  day,  payable  after 
7-day  waiting  period.  Majtimum  duration:  180 
days. 

Depeiulents'    supplements:    Eligible   for  family 
allowances. 

Special  benefit:  80%  of  earnings  (reduced  by  any 
regular  unemployment  benefit)  for  up  to  180  days 
(may  be  extended);  does  not  entitle  to  family 
allowances. 

Wage  supplement:  80%  of  lost  wages,  payable  for  3 
months  (6-12  months  imder  certain  circumstances, 
but  no  more  than  12  months  in  2-year  period).  Not 
payable  with  special  benefit 

Ministry  of  Labor  and  Social  Welfare, 
and  Treasury,  general  supervision. 

National  Social  Insurance  Institute,  ad- 
ministration   of    program    through  its 
branch  offices.   Also  administers  wage 
supplement  fund. 

Placement  offices  receive,  investigate,  and 
pay  claims. 

Family  aUowaneet:  19,760  lire  a  month  for  each 
child. 

Adult  dependents:  19,760  lire  a  month  for  spouse 
and  2,340  lire  for  each  dependent  parent  or 
grandparent 

If  income  over  specified  amount  benefits  reduced 
proportionate  to  family  size. 

Lower  rate*  for  self-employed. 

Supplementary  allowance:  Varies  with  income  and 
niuid>er  of  children. 

Ministry  of  Labor  and  Social  Welfare, 
and  Treasury,  general  supervision. 

National  Social  Insurance  Institute,  ad- 
ministration of  program  through  Central 
Family  Allowances  Fund. 

Individual  employers  pay  allowances  di- 
rectly to  own  employees  (except  in  agri- 
culture) and  settle  only  surplus  or  deficit 
of  contributions  due  with  local  branch  of 
Institute. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law;  I960. 
Current  law:  1968. 

Social  insumnce  system;  also  mandatory  private 
pension  system, 

(1  franc  equals  0.3  U.S.  cent) 

Employed  persons,  including  foreign  expatriates. 

Exclusion:  Self-employed. 

Special  system  for  public  employees. 

Insured  person:  1.6%  of  earnings. 
Employer  2.4%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  55  (actuarially  reduced 
pension  at  age  50).  3  years  of  contribution,  and 
10  years  of  employment  in  covered  occupation 
before  or  after  program  began.  Retirement  from 
gainful  activity.  Payable  abroad. 

Invalidity  pension:  Age  50,  permanent  incapacity 
for  any  work,  3  years  of  contribution  and  10 
years  of  employment  in  covered  occupation 
before  or  after  program  began. 

Survivor  pensions:  Deceased  was  pensioner,  or 
met  contribution  conditions  for  pension,  at 
death. 

Sickness  and  Maternity 

First  law:  1955. 
Current  law:  1968. 

Social  insurance  system  (cash  maternity  bene- 
fits only) 

Employed   women   and   employed  workers* 
wives. 

Specif]  system  for  public  employees. 

Insured  person:  None. 

Employer  See  family  allowances  contribution 
below. 

Government-  None. 

Cash  maternity  benefits:  3  months  of  insured 
employment. 

Work  Injury 

First  law:  1958. 
Current  law;  1968. 
Social  insurance  system 

Employed    persons,    seamen,    certain  self- 
employed,    apprentices,    and    members  of 
cooperatives. 

Self-employed  may  affiliate  voluntarily. 

Insured  person:  None  (except  voluntarily  affili- 
ated self-employed). 

Employer  2%  to  6%  of  payroll,  according  to 
risk  in  industry. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  70,000  francs  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1955. 
Current  law:  1%8. 
Employment-rtlaled  system 

Employees  with  1  or  more  children. 
Special  system  for  public  employees. 

Insured  person:  None. 
Employer  5.5%  of  payroll. 

Government:  Earmarked  yield  of  part  of  turn- 
over tax. 

Maximum  earnings  for  contribution  purposes: 
70,000  francs  a  month;  minimum,  20,000  francs  a 
month. 

Above  contributions  also  finance  maternity  ben- 
efits. 

Family  allowances:  Child  from  age  13  months 
until  age  14  (18  if  apprentice,  21  if  student  or 
invahd). 

Parent  must  have  had  3  months  of  employment 
and  be  currently  working  18  days  or  120  hours  a 
month  (or  be  widow  of  beneficiary). 

Prenatal  allowance  and  birth  grant:  Prescribed 
medical  examinations. 
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Cash  Benefits  for  Insured  Workers 
(except  pennanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  About  1.33%  of  average  earnings 
tunes  years  of  cxjverage  and  periods  of  incapacity 
(some  employment  before  program  began  credited 
toward  coverage). 

Pension  reduced  by  5%  for  each  year  under  age 
55. 

CMd's  supplement:  10%  of  pension  for  each  child 
under  age  16;  maximum,  30%  of  pension. 

Old-age  settlement  for  workers  over  age  55  v«th 
at  least  iO  years'  employment,  if  ineligible  for 
pension. 

Invalidity  pension:  About  1.33%  of  average  earn- 
ings times  years  of  coverage  (some  employment 
before  program  began  credited  toward  coverage). 

Child's  supplement:  10%  of  pension  for  each  child 
under  age  16.  Maximum,  30%  of  pension. 

Invalidity  allowance  for  workers  over  age  50  with 
at  least  10  years'  employment,  if  ineligible  for 
pension. 

Survivor  pension:  50%  of  pension  of  insured  pay- 
able to  widow  age  50,  invalid,  or  caring  for  2 
children. 

Orphans:  20%  of  pension  of  insured  for  each  full 
orphan  under  age  16  (21  if  student).  Maximum  for 
all  orphans:  100%  of  pension  of  insured. 

Ministry    of    Social    Affairs,  general 
supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program;  managed  by  joint 
employer-employee  board. 

Sickness  benefits:  None  provided. 

Malemity  benefit:  100%  of  earnings  (employer 
pays  half).  Also  all  costs  of  medical  care  provided 
in  public  hospital,  or  5,000  francs  at  home  or  in 
private  clinic. 

Payable  for  6  weeks  before  and  8  weeks  (1 1  weeks 
if  complications)  after  confinement. 

Medical  benefits:  None  under  insurance. 

(1964  labor  code  requires  employers  to  provide 
medical  screes  for  their  workers.) 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Ministry    of    Social    Affairs,  general 
supervision. 

National  Social  Insurance  Fimd,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings  for  first  28  days  of  disability,  66-2/3% 
thereafter.  Family  benefits  also  payable. 

Payable  from  day  following  injury  until  recovery 
or  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
total  disability,  100%  of  average  earnings.  Partial 
disability:  Average  earnings  multiplied  by  1/2  the 
degree  of  incapacity  for  the  portion  of  disability 
between  10%  and  50%,  and  by  1-1/2  the  degree 
of  incapacity  for  the  portion  above  50%. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances, 
transportation,  and  rehabilitation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured. 

Orphans:  15%  of  earnings  each  for  1st  and  2nd 
orphan,  10%  for  each  other;  20%  for  each  full 
orphan. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each. 

Maximum  survivor  pensions:  85%  of  earnings. 

Funeral  grant  (work  injury):  Lump  sum  covering 
cost  of  burial. 

Ministry    of    Social    Affairs,  general 
supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  contributions  and  benefits. 

Family  allowances:  1,500  francs  a  month  for  each 
child. 

Prenatal  allowance:  13,500  francs  payable  in  3 
installments. 

Birth  grant:  Lump  sum  of  18,000  francs  on  birth  of 
each  of  first  3  children. 

Maternity  allowance:  18,000  francs  paid  in  3  in- 
stallments from  birth  through  the  child's  first  year. 

School  allowance:  One  time  payment  of  4,500 
francs  per  child 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry    of    Social    Affairs,  general 
supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Fiist  law:  1958  (for  sugar  workers  only;  now 
absorbed  into  general  program). 

Current  law:  1965. 

Social  insurance  system 

(1  Jamaican  dollar  equals  18.3  U.S.  cents) 

Employed  persons,  including  the  self-employed, 
and  voluntarily  insured. 

Exclusions:  Casual  workers  earning  less  than 
J$12.00  per  week,  and  impaid  family  labor. 

Insured  person:  Basic  component,  employees  pay 
15  cents  a  week;  self-employed,  30  cents  a  week; 
military  and  domestic  workers,  10  cents  a  week; 
voluntarily  insured,  40  cents  a  week.  Earnings- 
related  component,  employees  pay  2.5%  of  earn- 
ings between  J$12-J$150  a  week;  self-employed, 
5%  of  earnings  between  J$12-J$150  a  week. 

Employer:  Basic  component,  25  cents  a  week  per 
employee  (20  cents   for  domestic  workers). 
Earnings-related  component,  2.5%  of  payroll 
between  J$12-J$I50  a  week. 

Government:  Contributes  as  employer,  plus  ad- 
ministrative expenses. 

Above  contributions  also  finance  maternity  and 
work-injury  benefits. 

Old-age  pension:  Age  65  (men)  or  60  (women). 
156  weeks  of  paid  contributions,  and  annual 
average  of  39  weeks  paid  or  credited.  Reduced 
pension  for  .annual  average  between  13  and  38 
weeks.  Lump-sum  grant  if  52-155  weeks  paid 
contributions.  Substantial  retirement  necessary 
until  age  70  (men)  or  65  (women).  Payable 
abroad,  but  subject  to  limitations  except  where 
reciprocal  agreement  exists. 

Invalidity  pension:  Permanent  incapacity  for 
work.  156  weeks  of  paid  contributions  and  annu- 
al average  of  39  paid  or  credited.  Reduced 
pension  for  annual  average  between  13  and  38 
weeks.  Lump-sum  grant  if  52-155  weeks  paid. 
26-week  waiting  period. 

Survivor  pensions:  156  weeks  of  paid  contribu- 
tions, and  annual  average  of  39  weeks  (13  if  full 
orphan)  paid  or  credited,  or  if  either  spouse  was 
recipient  of  old-age  or  invalidity  pension  before 
his  or  her  death.  Reduced  pension  for  annual 
average  between  13  and  38  weeks.  Lump-sum 
grant  if  52- 1 55  weeks  of  paid  conf-ibutions. 

Sickness  and  Maternity 

First  and  current  law:  1979  (cash  maternity 
benefits). 

Social  insurance  system  (cash  maternity  bene- 
fits only) 

(1979  labor  law  requires  employers  to  grant 
12  weeks  maternity  leave  with  66-2/3%  of 
earnings.  Social  security  reimburses  25%  of 
cost  to  exporters  with  labor  force  75% 
female.) 

(Medical  care  available  free  or  at  nominal  cost 
in  public  dispensaries  and  hospitals.) 

Domestic  workers  aged  18  and  over. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

Cash  maternity  benefits:  26  weeks'  paid  contribu- 
tions in  52  weeks  preceding  confinement. 

Work  Injury 

First  law:  1937  (volimtary  insurance  with 
private  carrier). 

Current  law:  1965  (implemented  October  1, 
1970). 

Social  insurance  system 

Employed  persons  aged  18  to  70  (men)  and  18 
to  65  (women). 

Exclusions:  Domestic  workers,  unpaid  family 
labor,   the   self-employed,   and   members  of 
Armed  Forces. 

Insured  person:  None. 

Employer  See  pension  contribution  above. 

Government:  None,  except  as  employer. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Basic  component.  JSIS  a  week 
(Reduced  pension:  J$  13.50  if  26-38  annua]  average 
weekly  contributions,  J$12.50  if  13-25).  Earnings- 
related  component,  5  cents  a  week  for  every  J$13 
of  employer-employee  contributions  paid  during 
lifetime. 

Spouse's  supplement:  J$5  a  week  for  dependent 
wife  aged  55  or  invalid  husband  aged  60. 

Old-age  grant:  Lump-sum  payment  varies  with 
number  of  basic  pension  contributions  and  amount 
of  earnings-related  contributions  paid.  Minimum, 
J$150. 

Invalidity  pension:  Same  as  old-age  pension,  includ- 
ing supplement  and  grant. 

Survivor  pension:  Basic  component,  JSl 5  a  week 
(Reduced  pension,  J$13.50  if  26-38  annual  average 
weekly  contributions,  J$12.50  if  13-25). 

Earnings- related  component,  2-1/2  cents  a  week 
for  every  JSl 3  of  employer-employee  contribu- 
tions paid  during  lifetime. 

Payable  to  widow  aged  55  or  at  any  age  if  invalid 
or  caring  for  child  under  age  18.  Also  payable  to 
needy  invalid  widower  aged  60.  Payable  for  52 
weeks  to  widow  not  otherwise  eligible. 

Orphans:  JSIO  a  week  for  each  full  orphan  under 
age  18. 

Survivor  grant  (widows,  widowers,  and  orphans): 
Lump-sum  payment  varies  with  number  of  basic 
pension  contributions  and  amount  of  earnings- 
related  contributions  paid  by  insured.  Minimum, 
JSl  50. 

Funeral  grant:  Lump  sum  of  JS300. 

Ministry  of  Social  Security  and  Consumer 
Affairs,     administration     of  program 
through  its  National  Insurance  Division 
and  local  offices. 

Maternity  benefit:  Minimum  weekly  wage  for  8 
weeks. 

Ministry  of  Social  Security  and  Consumer 
AfTairs,     administration     of  program 
through  its  National  Insurance  Division 
and  local  offices. 

Temporary  disability  benefit  (work  injury):  75%  of 
average  earnings  between  JJ20-JS1S0  a  week. 
Minimum    and   mjnimiiTn   benefits:   JS16  and 
JSl  12.50  a  week. 

Payable  after  3-day  waiting  period  for  up  to  52 
weeks. 

Permanent  disability  pension  (work  injury):  If 
95%-100%  disabled,  75%  of  average  earnings 
between  J$20-J$150  a  week. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  loss  of  faculties  if  10%  to  94%  disabled. 

Minimimi    and    mftTimiim    benefits:    J$16  and 
JS112.50aweek. 

Medical  benefits  (work  injury):  Necessary  medical, 
surgical,  and  rehabilitative  treatment,  including 
appliances,  hospitalizatioii,  and  drugs. 

Survivor  pension  (work  injury):  75%  of  average 
earnings  of  deceased  between  J$20-J$150  a  week. 

Minimum    and    maximum    benefits:    J$16  and 
JSl  12.50  a  week. 

Payable  for  52  weeks  after  death  of  insured  to 
widow  of  any  age;  if  none,  to  child  or  children; 
and  dependent  mother  aged  53.  Widow's  pension 
payable  after  52  weeks  if  widow  qualified  in  the 
normal  way. 

Funeral  grant:  Lump  sum  of  JS300. 

Ministry  of  Social  Security  and  Consumer 
Affairs,     administration     of  program 
through  its  National  Insurance  Division 
and  local  offices. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First     law:     1941     (employees'  pension 
insurance). 

Current  laws:  1944  (employees'  pension  insur- 
ance) and  1959  (national  pension  program). 

Dual  social  insuranct  systems 

(1  yen  equals  0.6  U.S.  cent) 

Employees'  pension  insurance;  Employees  of 
firms  in  industry  and  commerce  (contracting-out 
from  graduated  part  of  pension  allowed  if  pri- 
vate plan  provides  equivalent  benefits).  Volun- 
tary coverage  subject  to  approval. 

National  pension  program:  All  adult  residents. 

Special   systems  for  fanners,   private  school 
teachers,  employees  of  agricultural  and  fishery 
cooperative  associations,  and  public  employees. 

Employees'  pension  insurance — 6.2%  of  earn- 
ings (men)  or  5.725%  (women) — women's  rate 
rises  gradually  to  5.95%  in  October  1989,  1.6% 
and  1.5%  percentage  points  more,  respectively, 
if   contracted    out — or    (voluntarily  insured) 
12.4%  of  earnings,  according  to  35  wage  classes. 
Miners  and  seamen,  6.8%. 

Employer:  Same  as  for  insured  persons. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  470,000  yen  a  month;  minimum,  68,000 
yen- 
National  pension  program — Insured  person:  7,400 
yen  a  month.   Employed  persons  and  their 
spouses  are  exempt. 

Employer:  None. 

Government:  33-1/3%  of  benefit  costs,  plus  ad- 

Employees'  pension  insurance — Old-age  pension: 
Age  65.  Transitionally,  age  60  (men)  or  55 
(women,  seamen,  and  miners);  20  years  of  cover- 
age. Pension  reduced  20%-80%  if  no  retirement 
and  earnings  exceed  68,000  yen  a  month  until 
age  65.  Age  65-70,  pension  reduced  up  to  20% 
if  no  retirement. 

Invalidity   pension:   Total    incapacity    and  6 
months"  coverage  (partial  pension  if  70%  inca- 
pacity, lump  sum  if  30%  to  69%). 

Survivor  pensions:  Contributions  during  2/3  total 
period  of  coverage,  and  either  employee  or 
pensioner  at  death. 

National    pension    program — Old-age  pension: 
Age  65,  and  5-25  years'  contribution.  Pension 
payable  between  age  60-70  with  actuarial  de- 
ductions or  increases. 

Invalidity  pension:  75%  incapacity.  Contribu- 
tions during  2/3  of  total  period  of  coverage. 

Survivor  pensions:  Contributions  during  2/3  of 
total  period  of  coverage. 

Sickness  and  Maternity 

First  laws:   1922  (health  insurance;  imple- 
mentation delayed  until  1927)  and  1938  (na- 
tional health  insurance). 

Current  laws:  19S8  (national  health  insurance) 
and  1984  (health  insurance). 

Dual  social  insurance  systems  (one  providing 
cash  and  medical  benefits,  the  other  medical 
benefits  only) 

Health  insurance:  Employees  of  firms  in  indus- 
try and  commerce  with  5  or  more  regular 
employees  (covered  under  government  system 
unless  member  of  health  insurance  society).  Vol- 
untary coverage  for  other  employees. 

National  health  insurance:  All  residents  not  un- 
der another  health  insurance  program  (covered 
under  municipal  fund  unless  member  of  occupa- 
tional association). 

Special  systems  for  persons  aged  70  and  over, 
farmers,  private  school  teachers,  employees  of 
agricultural  and  fishery  enterprises,  and  public 
employees. 

Health  insurance — Insured  person:  4.2%  of  earn- 
ings (i.25%  to  4.5%  if  insurance  society),  ac- 
cording to  39  wage  classes. 

Employer:  4.2%  of  payroll  (3.25%  to  4.5%  if 
insurance  society). 

Government:  16.4%  of  benefit  costs,  and  cost  of 
administration. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  710,(X)0  yen  a  month;  minimum,  80,000 
yen  a  month. 

National  health  insurance — Insured  person:  Na- 
tional health  tax  or  rate  as  fixed  by  individual 
carrier;  average  annual  contribution,  117,388  yen 
(1986)  per  household. 

Employer  None. 

Government:  50%  of  medical  care  costs,  cost  of 
administration,  and  some  local  subsidies. 

Health  insurance — Cash  sickness  and  maternity 
benefits:    Current    employment    in  covered 
occupation. 

Benefits  continued  for  normal  duration  if  benefi- 
ciary leaving  employment  was  covered  during 
last  12  months;  maternity  benefits  payable  for 
confinement   within   6   months  after  leaving 
employment. 

National    health    insurance — Medical  benefits: 
Residence  in  municipality  or  membership  in 
occupational  association. 

Work  injury 

First  law:  1911. 
Current  law:  1947. 

Compulsory  insurance  with  public  carrier 

Employees  of  all  enterprises  not  included  under 
voluntary  coverage  or  special  systems  below. 

Voluntary  coverage  for  employees  of  enterprises 
with  less  than  5  employees  in  agriculture,  forest- 
ry, and  fisheries. 

Special  systems  for  seamen  and  public  employ- 
ees. 

Insured  person:  None. 

Employer  0.5%  to  14.5%  of  payroll,  according 
to  3-year  accident  rate. 

Government:  Subsidies  within  limit  of  national 
budget. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1947. 
Current  law:  1975. 
Compulsory  insurance  system 

Employees  of  all  enterprises  not  included  under 
voluntary  coverage  or  special  systems  below. 

Exclusions:  Aged  65  or  over,  seasonal  workers 
whose  term  of  employment  is  4  months  or  less 
and    public    employees    covered    by  other 
programs. 

Voluntary  coverage  for  employees  in  agricul- 
ture, forestry  and  fisheries  with  less  than  5 
regular  employees. 

Special  systems  for  day  laborers  and  seamen. 

Insured  person:  0.55%  of  earnings  {0.65%  for 
seasonal  workers). 

Employer:  0.9%  of  payroll  (1.0%-1.1%  for  sea- 
sonal workers). 

GovemmenU  25%  of  benefit  costs  (33-1/3%  in 
case  of  deficit)  and  cost  of  administration. 

Unemployment  benefits:  6  months  of  insurance 
during  last  12  months  (extended  to  48  months 
for  sickness,  injury,  maternity,  etc.). 

Registered  with  public  employment  security  of- 
fice, capable  of  and  willing  to  work,  and  report- 
ing every  4  weeks. 

Unemployment  not  due  to  voluntary  leaving, 
serious  misconduct,  refusal  of  suitable  offer,  or 
nonattendance  at  recommended  training  (dis- 
qualification for  1-3  months). 

Family  Allowances 

First   and   current   law :    1971  (children's 
allowance). 

Dual  employer  liability  and  assistance  systems 

Residents  with  2  or  more  children  under  age  18, 
including  at  least  1  child  who  has  not  completed 
compulsory  education  (usually  age  15). 

Special  system  for  public  employees. 

Employees — Insured  person:  None. 

Employer:  10%  of  cost  (whole  cost  for  employ- 
ees earning  4,156,000  to  6,300,000  yen  in  previ- 
ous year). 

Government:  National  treasury,  20%;  prefecture, 
5%;  city  or  town,  5%  (none  for  employees 
earning  4,156,000  to  6,300,000  yen  in  previous 
year). 

Nonemployed — Insured  person:  None. 
Employer:  None. 

Government:  National  treasury,  66.6%;  prefec- 
ture, about  16.7%;  city  or  town,  about  \6.7%. 

Family  allowances:  Child  must  be  under  age  18. 
Resident's  income  must  be  less  than  4,156,000 
yen  in  previous  year  for  family  of  six. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Employees'  pension  insurance — Old-oge  pension: 
0.75%  of  indexed  monthly  earnings  multiplied  by 
the  number  of  months  of  coverage  up  to  a  maxi- 
mum of  420.  Transitionally  insured  receive  an 
added  1,298  yen  a  month  of  coverage. 

Dependents'  supplements:  15,658  yen  a  month  for 
spouse,  15,658  yen  a  month  each  for  1st  and  2nd 
child,  5,225  yen  for  each  other  child  (up  to  age  18 
or  invaUd). 

National  pension  program — Old-age  pension:  If  ful- 
ly insured  (480  months  of  contributions),  626,5(X) 
yen  a  year,  plus  220  yer  for  each  contribution 
beyond  480,  if  self-employed.  Actuarially  reduced 
or  increased  if  age  60  or  70,  respectively.  <. 

Automatic  cost-of-Hving  adjustment  for  both  pen- 
sion programs. 

Employees'  pension  insurance — Invalidity  pension: 
Same  as  for  the  old-age  pension,  but  final  amount 
related  to  degree  of  incapacity,  i.e..  Class  1  (125% 
of  basic  pension);  Class  11  (100%);  and  Class  III 
(75%). 

Minimum  benefit;  469,900  yen  a  year. 

Lump-simi:  200%  of  basic  pension  payable.  Mini- 
mum: 934,2(K)  yen. 

Dependents*  supplements:  Same  as  under  old-age 
pension. 

National  pension  program — Invalidity  pension:  Ac- 
cording to  two  degrees  of  disability.  Class  1, 
783,100  yen  a  year;  Class  II,  626.500  yen. 

Dependents*  supplements:  187,900  yen  a  year  each 
for  1st  and  2nd  child;  62,7(X)  yen  for  each  subse- 
quent child  (under  age  18  or  invalid). 

Automatic  cost-of-living  adjustment  for  both  pen- 
sion programs. 

Employees'  pension  insurance — Survivor  pensions: 
15%  of  pension  payable  to  insured  worker,  based 
on  a  maximum  of  300  contributions  for  benefit 
purposes. 

Eligible  survivors:  Spouse  (age  60),  orphans  (under 
age  18  or  invalid),  parents  (age  60),  or  grandchil- 
dren (under  age  18  or  invalid). 

Dependents'  supplements:  Same  as  children's  sup- 
plements under  old  age  pension.  If  no  children, 
469,900  yen  a  year  for  widow  age  45-65. 

National  pension  program — Survivor  pensions:  For 
widow.  626,500  yen  a  year.  For  orphans,  see 
employee  i>ension  above.  Full  orphans,  same  as  for 
widow,  divided  among  the  eligible. 

Lump-sum:    1(X),000-200,000   yen,   according  to 
contributions. 

Automatic  cost-of-living  adjustment  for  both  pen- 
sion programs. 

Ministry  of  Health  and  Welfare,  general 
supervision  of  both  programs  through  its 
Pension  Bureau. 

Employees'  pension  insurance:  Social  In- 
surance Agency,  national  administration. 

Insurance  divisions  of  prefectural  welfare 
departments  and  social  insurance  branch 
offices,  local  administration  of  contribu- 
tions and  benefits. 

National  pension  program:  Social  Insur- 
ance Agency,  national  administration. 

Insurance  divisions  of  prefectural  welfare 
departments  and  social  insurance  branch 
offices,  local  administration  of  contribu- 
tions and  benefits. 

Health  insurance — Sickness  benefit:  60%  of  aver- 
age daily  standard  remuneration  in  last  3  months, 
according  to  wage  class  (reduced  to  40%  if  no 
dependents  and  in  hospital). 

Payable  after  3-day  waiting  period  for  up  to  18 
months.  Insurance  societies  may  provide  more 
liberal  beneBts. 

Health   insurance — Maternity   benefits:   60%  of 
standard  remuneration  for  42  days  before  and  42 
days  after  confinement  (both  70  days  in  case  of 
multiple  births).  Payment  discontinued  or  reduced 
partially  if  receiving  cash  sickness  benefit.  Benefit 
reduced  to  40%  if  no  other  dependent  and  in 
hospital.  Also,  limip-sum  birth  grant  of  half  of  1 
month's  wages  (minimum  200,000  yen)  and  nursing 
grant  of  2,(XX)  yen 

Special  dehvery  allowance:  2(X),(XX)  yen. 

Spousal  nursing  allowance:  2,000  yen. 

National  health  insurance:  No  cash  benefits  re- 
quired by  law,  but  provided  by  some  carriers. 

Medical  benefits  (health  insurance  and  national 
health  insurance):  Service  benefits,  usually  pro- 
vided by  doctors,  hospitals,  and  druggists  under 
contract  with  and  paid  directly  by  carrier.  (Some 
carriers  provide  services  directly  through  own 
clinics  and  hospitals.) 

Includes  medical  treatment,  surgery,  hospitaliza- 
tion, nursing,  dental  care,  maternity  care  (difficult 
childbirth  only),  medicines,  and  transportation. 

Health  insurance:  Insured  pays  20%  of  cost  of  all 
care;  dependent  pays  30%  of  ambulatory  care. 
20%  of  inpatient  care.  Maximum.  54.(XX)  yen  a 
month  for  the  same  illness.  (30,000  yen  if  low- 
income  family.) 

National  health  insurance:  20%  of  cost  of  all  care; 
maTimiim,  54,000  yen  a  month  for  the  same  illness. 
(30,(X)0  yen  if  low-income  family) 

Duration:  No  limit. 

Special  provisions  for  disabled  aged  65-70  or  aged 
70  and  over. 

Health  insurance — Medical  benefits  for  dependents: 
Same  as  for  insured,  but  with  patient  paying  30% 
of  cost  (20%  if  inpatient)  up  to  54,000  yen  a 
month,  none  thereafter. 

Wife  receives  same  maternity  benefits  as  insured 
woman. 

Funeral  grant:  1  month's  wages;  minimum,  100,000 
yen. 

National  health  insurance — Medical  benefits  for  de- 
pendents: Same  as  for  insured,  except  patient  pays 
30%  of  cost  of  medical  care  up  to  54,000  yen  a 
month. 

Ministry  of  Health  and  Welfare,  supervi- 
sion of  both  programs  through  its  Insur- 
ance Bureau. 

Health  insurance:  Social  Insurance  Agen- 
cy, national  administration.  Insurance  di- 
visions of  prefectural  departments  and 
social       insurance       offices,  local 
administration. 

Health  insurance  societies,  local  adminis- 
tration for  affiliated  workers;  about  1,600 
societies,  limited  to  1  enterprise,  fix  and 
administer  own  contributions  and  benefits. 

National  health  insurance:  Local  adminis- 
tration mainly  by  municipal  health  funds 
set  up  by  each  town. 

National  health  insurance  societies,  local 
administration. 

Temporary  disability  benefit  (work  injury):  60%  of 
average  daily  wage,  plus  special  supplement  of 
20%  of  average  daily  wage  payable  after  3-day 
waiting  period.  Minimum  benefit,  2,568  yen  a  day. 

Beginning  with  19th  month,  the  more  severely 
disabled  receive  instead  long-term  temporary  dis- 
ability benefit  equal  to  average  daily  wage  multi- 
phed  by  245-313  days  annually,  varying  with  the 
degree  of  disabiUty;  they  also  receive  supplement 
based  on  the  worker's  annual  bonus. 

Aatomatic  adjustment  for  wage  changes. 

Permanent  disability  pension  (work  injury):  Aver- 
age daily  wage  multiplied  by  131-313  days  annual- 
ly, varying  with  degree  of  disability,  for  the 
seriously  handicapped. 

Permanent  disability  supplement:  80,000-3.420.000 
yen,  plus  special  supplement  based  on  the  worker's 

anniifll  bOnUS. 

The  less  seriously  disabled  receive  lump-sum  bene- 
fit of  56-503  days*  wages,  varying  with  the  degree 
of  disability. 

Medical  benefits  (work  injury):  Medical  treatment, 
surgery,  hospitalization,  nursing,  dental  care,  medi- 
cines, appliances,  and  transportation. 

Survivor  pension  (work  injury):  Equal  to  average 
daily  wage  multiplied  by  153-245  days  annually, 
according  to  number  of  det>endents  in  family,  plus 
special  lump-sum  supplement  of  3,000,000  yen  and 
an  additional  supplement  based  on  bonuses. 

Lump  sum  (if  no  survivors  qualified  for  pension). 
Up  to  1,000  days'  earnings  of  deceased  payable  to 
nondependent  survivors. 

Eligible  survivors:  Widowed  spouse,  children,  par- 
ents, grandparents,  grandchildren,  and  dependent 
brothers  and  sisters. 

Funeral  grant:  225,000  yen  plus  30  days'  average 
wages. 

Ministry  of  Labor,  general  supervision; 
enforcement  of  law  through  prefectural 
labor  standards  office  and  labor  standards 
inspection  offices. 

Unemployment  benefit-  60%  to  80%  of  earnings 
(higher  percentage  to  lower  earners).  Minimimi, 
2,570  yen  a  day;  maximum,  7,330  yen. 

Additional  allowances  for  depressed  industries, 
sickness  and  injury,  skill  acquisition,  boarding, 
equipment,  and  moving  expenses. 

Payable  after  7-day  waiting  period  for  90  to  300 
days  (50  days  for  seasonal  workers)  in  1  year, 
according  to  length  of  insurance,  age  group,  and 
employment  prospects  (handicapped  under  age  55, 
240  days;  age  55-65  and  hard-to-employ,  300  days). 

Ministry  of  Labor,  general  supervision. 

Employment  Security  Bureau  in  Ministry, 
national  administration  of  program. 

Employment  insurance  sections  of  pre- 
fectural labor  departments  and  public  em- 
ployment security  offices,  local  adminis- 
tration and  collection  of  contributions. 

Family  allowances:  2,500  yen  a  month  for  each 
'  child  beyond  the  first. 

Ministry  of  Health  and  Welfare,  supervi- 
sion   through    Children    and  Families 
Bureau. 

Insurance  division  of  prefectural  welfare 
department  and  social  insurance  offices, 
collection  of  contributions. 

City  or  town,  granting  of  allowances. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1978. 
Social  insurance  system 
(I  dinar  or  1.000  fils  equals  U.S.  $2.90) 

Employees  over  age  16.  including  those  in  pri- 
vate establishments  with  20  or  more  workers, 
government  and  public  sector  employees,  and 
employees  of  universities  and  municipalities,  not 
covered  by  government  pensions. 

Exclusions:  Agricultural  employees,  seamen, 
fishermen,  domestic  servants,  self-employed, 
family  labor,  and  some  foreign  employees. 

Jordanian  expatriates  covered  on  a  voluntary 
basis  as  of  July  1986. 

Insured  person:  5%  of  wage. 
Empoyer:  8%  of  payroll. 
Government:  Any  deficit. 

(Insured    worker    can    contribute  additional 
amounts  to  recieve  credit  for  previous  work  not 
covered.) 

Old-age  pension:  Age  60  (men),  55  (women),  and 
120  months'  coverage  (of  which  36  months 
continuous  within  last  5  years),  or  15  years 
intermittent  coverage. 

Invalidity  pension:  Total  incapacity  for  work  and 
12  months'  continuous  coverage  or  24  months' 
intermittent  coverage. 

Survivor  pension:  Deceased  had  12  months  of 
continuous  coverage  or  24  months'  intermittent 
coverage. 

Sickness  and  Maternity 

Special  sickness  insurance  system  for  public 
employees. 

(Medical  services  available  to  population  in 
government  clinics  and  hospitals,  within  limits 
of  facilities  available.) 

(1960  labor  code  requires  employers  to  pay 
50%  of  earnings  during  maternity  leave,  up  to 
3  weeks  before  and  3  weeks  after  confine- 
ment, to  women  with  180  days  of  work  in  last 
12  months.) 

Work  Injury 

First  and  current  law:  1978. 
Social  insurance  system 

(I960  labor  law  requires  employers  with  5  or 
more  employees  to  pay  temporary  disability 
benefits  amounting  to  50%  of  earnings  for  up 
to  12  months  after  a  3-day  waiting  period;  a 
lump  sum  of  1.200  days*  earnings  if  totally  and 
permanently    disabled,    proportionately  re- 
duced if  partially  disabled;  as  well  as  a  lump- 
sum payment  equal  to  1.000  days'  earnings  to 
survivors  in  case  of  death.  Remains  m  effect 
for  those  not  covered  by  current  social  securi- 
ty law.) 

Employees  over  age  16,  including  those  in  pri- 
vate establishments  with  20  or  more  workers, 
government  and  public  sector  employees,  and 
employees  of  universities  and  municipalities,  not 
covered  by  government  pensions. 

Exclusions:  Agricultural  employees,  seamen, 
fishermen,  domestic  servants,  self-employed, 
family  labor,  and  some  foreign  employees. 

Insured  person:  None. 

Employer:  2%  of  payroll  (may  be  reduced  to  1% 
if  employer  assumes  full  cost  of  medical  treat- 
ment and  disbursement  of  daily  allowances  for 
temporary  disability). 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(I960  labor  code,  as  amended  in  1972,  re- 
quires employers  to  pay  employees  terminated 
after  6  months  a  lump-sum  service  indemnity 
of  a  half  month's  earnings  per  year  of  service 
up  to  4  years,  and  1  month's  earnings  per  year 
thereafter.  Paid  to  survivors  in  case  of  death.) 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  29c  of  average  monthly  wages  in 
last  2  years  times  years  of  contribution.  Maximum: 
75%  of  average  monthly  wage.  Pension  increased 
10%  for  1st  dependent  and  5%  each  for  2nd  and 
3rd. 

Reduced  pensions  available  at  age  46  (15  years' 
coverage)  and  for  those  not  covered  or  who  left 
the  country.  Lump  sum  equal  to  15%  of  average 
wages  of  last  2  years  for  each  year  of  contribution, 
if  ineligible  for  pension. 

Invalidity  pension:  50%  of  average  monthly  wage 
in   last   year  of  contribution   times  degree  of 
disabiUty. 

Constant-attendance  allowance:  Pension  increased 
by  25%. 

Survivor  pension:  50%  of  last  year's  earnings  if 
eligible  for  pension  at  death.  If  pensioner  at  death, 
full  pension  is  paid  to  widow,  children  (under  18, 
26  if  student,  no  age  limit  if  invalid),  unmarried 
daughters,  or  dependent  parents,  brothers,  and 
sisters.  Pension  reduced  in  direct  proportion  to 
survivor's  income.  Widow's,  daughter's,  or  sister's 
pension  right  forfeited  upon  marriage. 

General  Corporation  for  Social  Security, 
administration  of  program. 

- 

Temporary  disability  benefit  (work  injury):  75%  of 
daily  wage  (65%  if  receiving  treatment  in  specified 
medical  institutions)  for  duration  of  disability,  until 
permanent  disability  is  proved,  or  upon  death. 

Permanent  disability  pension  (work  injury):  75%  of 
covered  monthly  wage. 

Constant-attendance  allowance:  Pension  increased 
by  25%. 

Partial  disability:  If  30%  or  more  disabled,  pier- 
centage  of  full  disability  pension  according  to 
degree  of  disability.  If  less  than  30%,  same,  but 
paid  as  lump  sum  equal  to  36  months'  pension. 

Medical  benefits  (work  injury):  Medical  treatment, 
medicines,  hospitalization,  and  transportation. 

Survivor  pension  (work  injury):  60%  of  covered 
monthly  wage,  paid  to  widow.  dej>endent  widow- 
er, orphans  under  age  16,  and  other  qualified 
dependents. 

General  Corporation  for  Social  Security, 
administration  of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Firsi  and  current  law:  1965. 
Provident  fund  system  (lump-sum  benefits  only) 
(1  shilling  equals  6.2  U.S.  cents) 

Employed  persons. 

Exclusion:  Casual  workers. 

Special  pension  system  for  public  employees. 

Insured  person:  5%  of  earnings. 
Employer:  S%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
1,600  shillings  a  month. 

Old-age  benefit:  Age  60,  and  substantial  retire- 
ment from  regular  employment.  (Payable  at  age 
55  if  out  of  insured  employment  for  3  months,  or 
at  any  age  if  emigrating  permanently.) 

Invalidity  benefit:  Permanent  total  incapacity  for 
any  employment;  or  permanent  partial  incapaci- 
ty and  either  age  55  or  unable  to  earn  reasonable 
livelihood. 

Survivor  benefit:  Death  of  insured  prior  to  retire- 
ment. 

Sickness  and  Maternity 

First  and  current  law:  1966. 

Social  insurance  system  (hospital  benefits  only) 

(1976  Employment  Act  requires  employer  to 
pay  100%  of  earnings  for  up  to  7  days  of  sick 
leave  and  50%  for  next  7  days  to  workers 
with   2   consecutive   months'  service;  also, 
!00%  of  earnings  for  up  to  2  months*  materni- 
ty leave.  Some  medical  services  also  provided 
by  employer.) 

Employed  persons,  including  public  employees, 
earning  1.000  shillings  or  more  a  month. 

Voluntary  afTiliation  for  persons  earning  less 
than  3,000  shillings  a  month. 

Exclusion:  Casual  workers. 

Insured  person:  20  shillings  a  month. 
Employer:  None. 
Government:  None. 

Hospital  benefits:  For  compulsory  contributors, 
no  minimum  quahfying  period.  For  voluntary 
contributors.  180-day  waiting  period. 

Work  Injury 

First  law:  1946. 
Current  law:  1974. 

Employer  liabiliiy/compulsory  insurance  with 
private  carrier 

Employed  persons. 

Exclusions:  Nonmanual  employees  earning  over 
2,000  shillings  a  month,  casual  workers,  and 
family  labor. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  benefit:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in,  plus  at  least 
8%  interest. 

May  be  paid  as  annuity  or  in  installments. 

Invalidity  benefit:  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions  paid  in.  plus  at 
least  8%  interest. 

May  be  paid  as  annuity  or  in  installments. 

Survivor  benefit:  Lump  sum  equal  to  total  employ- 
ee and  employer  contributions  paid  in  for  account 
of  deceased  worker,  plus  at  least  8%  interest. 

Payable  to  spouse  and  children  or,  if  none,  to 
other  dependent  relatives. 

May  be  paid  as  annuity  or  in  installments, 

Mmistry  of  Labor,  general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program;  managed  by  tripartile 
council. 

Cash  sickness  benefit:  None  under  insurance. 

Hospital  benefits:  Refund  of  expenses  for  hospital 
and  medical  treatment,  as  prescribed  by  regulation, 
for  insured  persons.  Maximum  reimbursement,  150 
shillings  a  day. 

Maximum  duration:  ISO  days  in  1  year. 

Free  inpatient  treatment  in  government  hospitals 
provided  to  employed  persons  not  under  health 
insurance  but  contributing  to  the  National  Social 
Security  Fund. 

Some  free  care  in  provincial  and  district  hospitals 
also  available  to  persons  with  low  incomes. 

Hospital  benefits  for  dependents:  Same  as  for  in- 
sured persons  or  contributors  to  the  National 
Social  Security  Fund. 

Ministry  of  Health,  general  supervision. 

National  Hospital  Insurance  Fund,  and 
National  (Voluntary)  Hospital  Insurance 
Fund,  administration  of  program. 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings;  maximum,  540  shillings. 

Payable  after  3-day  waiting  period  (waived  if 
disability  exceeds  3  days). 

Permanent  disability  benefit  (work  injury):  Lump 
sum  equal  to  total  employee  and  employer  contri- 
butions paid  in  for  account  of  deceasesd  worker, 
plus  at  least  8%  interest. 

Payable  to  spouse  and  children  or,  if  none,  to 
other  dependent  relatives. 

May  be  paid  as  annuity  or  in  installments. 

Survivor  benefit  (work  injury):  Lump  sum  of  41 
months'  earnings,  less  any  disability  benefits  paid; 
maximum.  29,000  shillings 

Payable  to  dependent  survivors  or,  if  none,  in 
reduced  amount  to  pariial  dependents 

Funeral  grant:  Lump  sum  covering  cost  of  funeral. 

Ministry  of  Labor,  enforcement  of  law, 
approval  of  settlements,  and  payment  of 
benefits  deposited  with  it  by  employers. 

Employers  must  insure  liability  with  pri- 
vate insurance  companies. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1976. 
Provident  fund  system  (lump-sum  benefits  only) 
(I  Australian  dollar  equals  65.1  U.S.  cents) 

Employed  persons  aged  14  and  older  earning  at 
least  SIO  a  month. 

Exclusion:  Domestic  servants. 

Insured  person:  5%  of  earnings. 
Employer:  5%  of  payroll. 
Government:  None. 

$5  deducted  annually  from  each  account  for 
death  benefit  program  (except  for  persons  leav- 
ing covered  employment). 

Old-age  benefit:  Age  50.  (Payable  at  age  45  if 
actually  retired  from  employment,  with  evi- 
dence of  intention  to  retire  permanently;  at  any 
age  if  emigrating  permanently). 

Invalidity  grant:  Physical  or  mental  incapacity 
for  work. 

Survivor  grant:  Deceased  was  insured  and  had 
not  withdrawn  any  part  of  the  amount  credited. 

Sickness  and  Maternity 

Work  Injury 

First  and  current  law:  1949, 

Employer  liability /compulsory  insurance  with 
private  carrier. 

Employed  persons  earning  AS4.000  a  year  or 
less. 

Exclusion:  Casual  employees. 

Insured  person:  None. 
Employer:  Whole  cost. 
Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Occupational  disease:  Incapacity  or  death  oc- 
curred during  employment  or  within  12-month 
after  the  employment  ended. 

Unemployment 

Family  Allowances 
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KIRIBATI  (GILBERT  ISLANDS) 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-nge  benefit:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in.  plus  9%  accu- 
mulated interest. 

Invalidity  grant:  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions  paid  in.  plus 
9%  accumulated  interest. 

Survivor  grant:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in,  plus  9%  accu- 
mulated interest 

Payable  to  deceased's  nominee. 

Death  benefit:  $1,000  maximum. 

'National  Provident  Fund  Board,  adminis- 
tration of  program.   Board  membership 
consists  of  two  representatives  each  from 
government,  employers,  and  employees. 

Temporary  disability  benefit  (work  injury):  50%- 
100%  of  earnings,  inversely  proportionate  to  level 
of  earnings.  Maximum,  A$160  a  month.  Total 
payment  not  to  exceed  lump  sum  payable  for 
permanent  (total  or  partial)  disability. 

Payable  after  3-day  waiting  period- 

Permanent  disability  grant  (work  injury):  Lump 
sum  of  48  months'  earnings  or  AS6,000.  whichever 
is  less.  Minimum.  A$500. 

Constant-attendance  supplement:  25%  of  grant. 

Partial   disability:   Lump  sum   in   proportion  to 
degree  of  incapacity,  accordmg  to  schedule.  Total 
payment  not  to  exceed  full  benefit  under  perma- 
nent total  disability. 

Medical  benefit  (work  injury):  Medical  and  surgical 
care. 

Survivor  grant  (work  injury):  Lump  sum  of  36 
months'  earnmgs  or  A$6,000.  whichever  is  less. 
Minimum.  A$400. 

Funeral  grant  (if  no  survivors):  burial  expenses  up 
to  A$30. 

Department  of  Labor,  enforcement  of 
law. 

Employers  may  insure  liability  with  ap- 
proved insurance  companies. 
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KOREA  (SOUTH) 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Deatfi 

(Social  insurance  system,  legislated  in  1986. 
scheduled  to  be  implemented  in  1988.) 

(1  won  equals  0.1  U.S.  cent) 

Special  systems  for  public  employees  (I960, 
1984),  and  military  personnel  (1963.  1984),  and 
private  school  teachers  (1973). 

Sickness  and  Maternity 

First  law:  1963. 
Current  law:  1984. 

Social  insurance  system  (medical  care  only) 

Employed  persons  in  firms  with  16  or  more 
workers. 

Voluntary  coverage  for  employees  in  firms  with 
5-15  workers. 

Special  system  for  public  employees,  private 
school  teachers,  and  inilitary  personnel. 

insured  person:  Compulsory  program,  1.5%  to 
4%  of  earnings,  according  to  wage  levels. 

Employer.    Compulsory    program,    i.24%  of 
payroll. 

Government:  Partial  cost  of  administration. 

Minimum  earnings  for  contribution  purposes: 
75.000  won  a  month.  No  maximimi. 

Medical  benefits:  Ciurent  coverage.  No  qualify- 
ing period. 

Work  Injury 

First  law:  19S3  (employer  liability  law  still 
applying  to  workers  in  industry  and  com- 
merce not  under  1963  law;  benefit  provisions 
of  two  laws  similar). 

Current  law:  1963  (compulsory  insurance). 
Compulsory  insurance  with  public  carrier 

Employees  of  industrial  firms  with  10  or  more 
workers  (5  or  more  in  such  industries  as  chemi- 
cal manufactures,  coal  mining,  and  rubber  and 
plastic  manufacturing). 

Special  system  for  public  employees. 

Insured  person:  None. 

Employer.  0.2%  to  18.3%  of  payroll,  according 
to   risk   in   industry.    (Average  contribution: 
1.78%) 

Government:  Cost  of  administration. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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KOREA  (SOUTH) 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Sickness  benefit  None  under  insurance. 

Medical  benefits:  Services  provided  by  doctors  and 
hospitals  under  contract  or  by  designated  privately 
owned  clinics  include  medical  examinations,  drugs, 
full  cost  of  nursing  and  maternity  care  (first  2 
children  only),  and  ambulance  services. 

Patient  pays  up  to  20%-55%  of  medical  expenses. 

Duration:  6  months  per  year  for  same  illness. 
(Extension  possible  in  case  of  tuberculosis). 

Medical  benefits  for  dependents:   Same   as  for 
insured. 

Maternity  grant:  Up  to  50,000  won  payable  to  wife 
of  insured. 

Funeral  grant:  Lump-sum  payment  to  be  deter- 
mined by  individual  insurance  carrier. 

Ministry  of  Health  and  Social  Affairs, 
general  supervision. 

Federation  of  Korean  Medical  Insurance 
Societies,  guidance  and  administration  of 
program. 

Temfonuj  disability  benefit  (work  injury):  60%  of 
average  earnings. 

Payable  after  7-day  waiting  period  for  up  to  24 
months. 

Permanent  disability  benefit  (work  injury):  Annual 
pension  equal  to  131-313  days  average  earnings,  if 
totally  disabled,  or  lump  sum  equal  to  SO- 1,340 
days'  earnings,  according  to  degree  of  disability. 

Medical  benefits  (work  injury):  Free  medical  treat- 
ments, surgery,  hospitalization,  medicines,  nursing, 
dental  care.  appUances,  transportation,  and  rehabil- 
itation, after  a  3-day  waiting  period. 

Survivor  benefit  (work  injury):  Lump  sum  equal  to 
1,000  days'  average  earnings  payable  to  surviving 
family,  plus  pension  of  47%  of  annual  earnings  for 
1  person.  52%  for  2.  57%  for  3.  and  62%  for  4  or 
more  persons. 

Funeral  grant:  90  days'  average  earnings. 

Ministry  of  Labor  Affairs,  general  super- 
vision. 

- 
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KUWAIT 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1976. 
Social  insurance  system 
(1  dinar  equals  U  S  $3.40) 

Employed  persons. 

Special  systems  for  self-employed  persons  and 
for  military  personnel. 

Note:  Prior  to   1986,  coverage  for  the  self- 
employed  was  voluntary.  The  program  has  smce 
become  compulsory,  with  a  "buy-in"  option  for 
previously  uncovered  penods. 

Insured  person:  5%  of  earnings. 
Employer:  10%  of  payroll. 

Government:  Annual  subsidy  equal  to  10%  of 
payroll- 
Maximum  earnings  for  contribution  and  benefit 
purposes:  1,000  dinars  a  month.  Minimum,  115 
dinars  a  month.  (Does  not  apply  to  civil  serv- 
ants). 

Old-age  pension:  Age  50  and  15  years  of  contri- 
butions; 20  years  of  contributions  if  claimed 
before  age  50. 

Retirement  necessary,  basically,  but  may  draw 
full  pension  in  some  employment  situations  if 
age  50  or  above,  or  reduced  by  1/4  of  excess  of 
salary  plus  pension  above  KD  1,000  a  month  if 
under  age  50. 

Invalidity  pension:  Total  incapacity  for  work. 

Survivor  pensions:  D«;eased  met  insurance  re- 
quirements or  was  pensioner  at  death. 

Sickness  and  Maternity 

(Free  medical  services  available  to  all  resi- 
dents.) 

\ 

Work  Injury 

First  and  current  law:  1976. 
Social  insurance  system 
(Program  not  yet  implemented) 

Unemployment 

(Covered  under  old-age  pension  if  termina- 
tion of  employment  due  to  sickness.) 

Family  Allowances 
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KUWAIT 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  65%  of  last  monthly  earnings  plus 
2%  of  last  monthly  earnings  for  each  year  of 
contribution  beyond  1 5  years. 

Maximum  benefit:  95%  of  last  monthly  earnings. 

Part  of  pension  may  be  paid  as  a  lump  sum  at 
pensioner's  request  before  age  65. 

Transitional  benefit  paid  to  persons  with  less  than 
15  years'  coverage. 

Benefits  may  be  increased  for  pensioner  and  family 
on  an  ad  hoc  basis. 

Invalidity  pension:  65%  of  last  monthly  earnings 
plus  2%  of  last  monthly  earnings  for  each  year  of 
contribution  beyond  15  years. 

Maximum  benefit;  95%  of  earnings. 

Benefits  may  be  incresed  for  pensioner  and  family 
on  an  ad  hoc  basis. 

Survivor  pension:  From  33-1/3%  to  100%  of  de- 
ceased's earnings  according  to  number  of  widows, 
children,  parents,  brothers,  sisters,  and  sons'  chil- 
dren. Pension  divided  according  to  schedule.  Also 
payable  to  dependent  widowers.  Children  must  be 
under  age  26  (28  if  student,  no  limit  if  disabled). 
Minimum  monthly  benefit:  Widow  or  widower, 
1 10  dinars;  parent,  90  dinars;  other  beneficiaries,  55 
dinars  a  month. 

Benefits  may  be  increased  for  pensioner  and  family 
on  an  ad  hoc  basis. 

Funeral  grant:  2  months  earnings  or  2  months 
pension  of  insured.  Minimum,  100  dinars. 

Ministry  of  Finance,  general  supervision. 

Public  Institution  for  Social  Secunty.  ad- 
ministration  of  program.   Managed  by 
board  of  directors. 

- 
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LEBANON 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1963. 

Social  insurance  system  Ounip-sum  benefits 
only) 

(I  pound  equals  1.6  U.S.  cents) 

Employees  in  industry,  commerce,  and 
agriculture. 

Exclusions:  Temporary  agricultural  employees; 
employees  who  elected  in  1965  to  continue 
coverage  for  service  indemnities  under  labor 
code;  and  aliens  from  countries  not  providing 
reciprocity. 

Special  system  for  public  employees  and  teach- 
ers. 

Insured  person:  None. 
Employer:  8-1/2%  of  payroll. 
Government:  None. 

Old-age  benefit:  Age  60  (men)  or  55  (women);  at 
any  age  after  20  years  of  employment;  or  if 
woman  marries  and  leaves  employment.  Re- 
duced benefit  at  any  age  if  5-19  years  of  em- 
ployment and  leaving  employment  permanently 
before  qualifying.  Retirement  necessary. 

Invalidity  benefit:  Loss  of  at  least  50%  of  normal 
working  capacity. 

Survivor  benefit:  Deceased  had  some  periods  of 
insurance  under  program. 

Sickness  and  Maternity 

First  and  current  law:  1963. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  in  industry,  commerce,  and  agricul- 
ture, and  teachers.  Public  employees  and  univer- 
sity students  also  covered  for  medical  benefits. 

Exclusions:  Temporary  agricultural  employees 
and  aliens  from  countries  not  providing  reci- 
procity. 

Insured  person:  1.5%  of  earnings. 

Employer:  5.5%  of  payroll. 

Government:  About  25%  of  cost  of  benefits. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  4,400  pounds  a  month. 

Cash  sickness  benefits:  3  months  of  insurance 
during  last  6  months. 

Cash  maternity  benefits:  10  months  of  insurance 
immediately  prior  to  confinement. 

Medical  benefits:  Currently  insured. 

Work  Injury 

First  law:  1943  (in  force). 
Current  law:  1963  (not  yet  in  effect). 
Social  insurance  system 

Employees  in  industry  and  commerce  and  agri- 
cultural employees  using  power  machinery. 

Insured  person:  None. 
Employer  2%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  4,400  pounds  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1943. 
Current  law:  1963. 
Employment-related  system 

Employees  and  social  insurance  beneficiaries 
with  nonworking  wife  or  1  or  more  children. 

Insured  person:  None. 

Employer  7.5%  of  payroll,  or  from  10  pounds  to 
30  pounds  per  employee   in  case  of  small 
employers. 

Government:  None. 

Maximum  earnings  for  contribution  purposes: 
2.500  pounds  a  month. 

Family  allowances:  Child  must  be  under  age  16 
(25  if  student  or  unmarried  unemployed  daugh- 
ter, no  limit  if  invalid). 

Wife  must  not  be  gainfully  employed. 
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LEBANON 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU'<tge  benefit:  Lump  sum  based  on  higher  of  final 
month's  earnings  or  average  monthly  earnings  of 
last  12  months  times  years  of  service  up  to  20 
years,  plus  1-1/2  months'  earnings  per  year  of 
service  beyond  20  years.  (For  calculation  of  bene- 
fit worker  credited  with  up  to  20  years  for  service 
before  1963.) 

Benefit  reduced  by  50%  for  1-5  years'  contribu- 
tions, 35%  for  5-10  years,  25%  for  10-15  years, 
15%  for  15-20  years. 

invalidity  benefit:  Lump  sum  equal  to  final  month's 
earnings  times  years  of  service. 

Minimum  benefit:  20  months'  earnings. 

Survivor  benefit:  Lump  sum  equal  to  final  month's 
earnings  times  years  of  service. 

Minimum  benefit:  6  months'  earnings. 

Eligible  survivors  (in  order  of  priority):  Widow 
(or  widower  aged  60  or  over,  or  disabled)  receive 
50%  of  the  benefit;  the  remainder  is  divided 
equally  between  children  under  age  16  (25  if 
student,  any  age  if  disabled),  or  parents  aged  60  or 
over,  or  disabled;  or,  if  none  of  the  above  survive, 
the  benefit  is  paid  to  dependent  brothers  and 
sisters  under  age  16. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program  through  its  district 
offices;  managed  by  tripartite  board  and 
director-general. 

Sickness  benefit:  Payable  from  1st  day  of  illness. 
Employer  pays  100^  of  earnings  during  first  15 
days;  50%  of  earnings  for  an  additional  15  days  if 
worker  has  from  3  months'  to  2  years'  service. 
From  2  to  4  years'  service,  employer  pays  100%  of 
earnings  during  first  30  days,  50%  of  earnings  for 
an  additional  30  days.  From  4  to  10  years*  service, 
employer  pays,  according  to  a  graduated  scale, 
100%  of  earnings  for  up  to  2-1/2  months,  50%  of 
earnings  up  to  an  additional 
2-1/2  months- 

Maumity  benefit:  Employer  pays  100%  of  earnings 
during  first  40  days. 

Medical  benefits:  Cash  refund  of  part  of  doctor  bills 
(full  refund  for  maternity  care);  service  benefits 
provided  by  hospitals  under  contract  with  and 
paid  directly  by  Fund. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, maternity  care,  medicines,  and  laboratory 
services. 

Patient  normally  pays  doctor's  bill,  and  is  then 
reimbursed  by  Fund  for  70%  (100%  for  maternity 
care,  kidney  dialysis,  and  cancer  treatment)  of 
amount   listed   for  the  service  in  official  fee 
schedule. 

Duration:  26  weeks  (or  up  to  52  weeks  in  special 
cases). 

Medical  benefits  for  dependents:  Same  as  for  insured 
worker. 

Funeral  grant:  Lump  sum  of  200  pounds. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury):  75%  of 
earnings. 

Payable  from  day  after  accident  for  up  to  12 
months. 

Permanent  disability  pension  (work  injury): 
66-2/3%  of  earnings,  if  totally  disabled. 

Cbnstant-attendance    supplement,    as    fixed  by 
regulation. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disability,  if  30%  or  more; 
otherwise,  lump-sum  grant. 

Medical  benefits  (work  injury):  Same  as  for  ordi- 
nary illness,  plus  appliances.  Patient  not  required 
to  share  in  cost  of  doctor's  services. 

Survivor  pension  (work  injury):  50%  of  earnings  if 
1  eUgible  survivor,  or  66-2/3%  if  2  or  more 
survivors. 

Eligible  survivors  (in  order  of  priority):  Widow, 
aged  or  invaUd  widower,  children  under  age  16 
(25  if  student  or  invalid),  aged  or  invaUd  parents, 
and  dependent  brothers  and  sisters. 

Funeral  grant:  Limip  simi  of  200  pounds. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  contributions  and  benefits. 

Family  allowances:  65  pounds  a  month  for  wife,  35 
pounds  a  month  for  each  child,  up  to  a  maximum 
of  175  pounds  a  month. 

r 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  allowances. 
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LIBERIA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1972. 

Current  law:  1980  (scheduled  to  be  implemen- 
ted by  October  1987). 

(1  Liberian  dollar  equals  U.S.  SI .00) 

Social  insurance  system 

Employees  of  firms  with  25  or  more  workers 
and  public  employees. 

Exclusions:  Casual  workers,  family  labor,  and 
domestic  employees. 

Voluntary  coverage  for  self-employed  persons 
and  others  not  covered  by  law. 

Insured  person:  3%  of  earnings. 
Employer  3%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  60.  100  months  of  contri- 
bution (transitionally,  40-90  months  of  contribu- 
tion from  4th  to  10th  year  of  program's  oper- 
ation). Retirement  from  employment  necessary 
until  age  65. 

Invalidity  pension:  Permanent  incapacity  for 
work.  Contributions  in  2/3  of  months  of  insur- 
ance coverage,  with  minimum  of  50  contribu- 
tions in  last  60  months. 

Survivor  pension:  Insured  met  invalidity  pension 
requirements  or  was  pensioner  at  death. 

Sickness  and  Maternity 

Work  Injury 

First  law:  1943. 
Current  law:  1980. 
Social  insurance  system 

Employees  of  firms  with  5  or  more  workers 
(smaller  firms  covered  imder  1961  law). 

Exclusions:  Casual  workers,  family  labor,  and 
domestic  servants. 

Voluntary  coverage  for  self-employed  persons. 

Insured  person:  None. 

Employer:  Average,  1.75%  of  payroll. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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LIBERIA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pension:  23%  of  average  monthly  earnings, 
plus  1%  for  every  10  monthly  contributions  in 
excess  of  100. 

Refund  of  contributions:  Employee  contributions 
paid  in.  plus  accrued  interest,  if  ineUgible  for 
pension  at  retirement  age  but  has  at  least  12 
monthly  contributions. 

Assistance  for  needy  aged  and  unemployed  work- 
ers who  are  ineligible  for  regular  benefits  is  pro- 
vided under  a  non-contributory  scheme;  maximum 
benefit,  S3S0  a  year. 

Invalidity  pension:  25%  of  average  monthly  earn- 
ings, plus  1%  for  every  10  monthly  contributions 
in  excess  of  50. 

Refund  of  contributions:  Employee  contributions 
paid  in.  plus  accrued  interest,  if  ineligible  for 
pension    but    has    paid    at    least    12  monthly 
contributions. 

Assistance  for  needy  disabled  workers  who  are 
inehgible  for  regular  benefits  is  provided  under  a 
non-contributory  scheme;  maximum  benefit,  $350  a 
year. 

Survivor  pension:  50%  of  pension  of  insured.  Pay- 
able to  widow  and  dependent  invalid  widower. 

Orphans:  10%  of  pension  of  insured,  20%  if  full 
orphan,  for  each  child  under  age  18  (21  if  student, 
no  limit  if  invalid). 

Maximum  survivor  pensions:  100%  of  old-age  or 
invahdity  pension,  whichever  is  higher. 

National   Social   Security   and  Welfare 
Corporation,  administration  of  program; 
managed  by  tripartite  board  of  directors. 

Temponrj  disability  benefit  (work  injury):  6S%  of 
average  earnings. 

Payable  after  14-day  waiting  period  (compensated 
if  disabihty  lasts  longer  than  14  days)  until  recov- 
ery or  certification  of  permanent  di&abiUty. 

Permanent  disability  pension  (work  injury):  65%  of 
average  earnings  if  totally  disabled. 

Constant-attendance  supplement:  25%  of  pension. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disability,  according  to  sched- 
ule in  law. 

Medical  benefits  (work  injury):  Reasonable  medical 
and  surgical  care.  hospitaUzation,  drugs,  and  appU- 
ances. 

Survivor  pension  (work  injury):  20%  of  insured's 
average  earnings.  Payable  to  widow  and  depend- 
ent invalid  widower. 

Orphans:  10%  of  insured's  average  earnings,  20% 
if  full  orphan,  for  each  child  under  age  18  (21  if 
student,  no  limit  if  invaUd);  maximum,  30%  of 
earnings. 

Maximum  survivor  pensions:  100%  of  temporary 
disability  benefit. 

Dependent  parent  or  grandparent  (if  no  widow  or 
orphans  survive):  Same  as  widow's  pension;  divid- 
ed equally  if  more  than  1 . 

Funeral  grant:  Cost  of  burial,  up  to  $250. 

National  Social  Security  and  Welfare 
Corporation,  administration  of  program; 
managed  by  tripartite  board  of  directors. 

- 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law;  1957. 
Current  law:  1980. 
Social  insurance  system 
(1  dinar  equals  U.S.  S3.38) 

Employed  persons. 

Special  system  for  members  of  Armed  Forces. 

Insured   person:    2.125%    of   earnings.  Self- 
employed,  5.1%. 

Employer  2,975%  of  payroll. 

Government:  3.4%  of  payroll  (employee  and  self- 
employed);  annual  subsidies;  also  cost  of  income- 
tested  benefits. 

Above  contributions  also  finance  sickness,  lump- 
sum grants  for  pregnancy  and  childbirth,  and 
work-injury  benefits. 

Old-age  pension:  Age  65  (men)  or  60  (women, 
those  in  hazardous  occupations,  and  men  with 
employer's  approval)  and  20  years  of  contribu- 
tion, for  full  pension.  Retirement  from  covered 
employment  necessary.  Not  payable  abroad. 

Invalidity  pension:  60%  loss  of  earning  capacity 
in  previous  or  suitable  work. 

Survivor  pensions:  Insured  was  pensioner  or  eligi- 
ble for  pension  at  death. 

Sickness  and  Maternity 

First  law:  1957. 
Current  law:  1980. 

Individual  employer  liability  and  social  insur- 
ance system 

Individual  employer  liability  program — Short- 
term  cash  benefits  for  all  employees. 

Social  insurance  program — Short-term  cash  ben- 
efits for  self-employed;  long-term  cash  benefits 
and  specific  medical  benefits  for  employed  and 
self-employed. 

Insured  person:  Cash  benefits,  none.  Medical 
benefits,  1.5%  of  earnings.  Self-employed  3% 
(medical  benefits,  1.5%;  cash  benefits  1.5%). 

Employer:  Cash  benefits,  entire  cost;  medical 
benefits,  1.4%  of  payroll. 

Government:  Cash  benefits,  0.6%  of  earnings 
(self-employed  only);  medical  benefits,  1.6%  of 
earnings. 

Cash  sickness  benefits:  6  weeks  of  contribution 
during  last  3  months. 

Cash  maternity  benefits:  Entry  into  insurance  12 
months  before  confmement;  16  weeks  of  contri- 
bution during  last  12  months. 

Medical  benefits:  Meets  contribution  conditions 
for  cash  benefits  or  is  pensioner. 

Work  injury 

First  law:  1957. 
Current  law:  1980. 

Individual  employer  liability  and  social  insur- 
ance system 

Individual  employer  liability  program — Short- 
term  cash  benefits  for  all  employees. 

Social  insurance  program — Short-term  cash  ben- 
efits for  self-employed;  long-term  cash  benefits 
for  employed  and  self-employed. 

Insured  person:  See  sickness  and  maternity  con- 
tributions above. 

Employer:  Same. 

Government:  Same. 

Work-injury  benefits:  No  minimiini  qualifying 
period. 

Unemployment 

First  law:  1973  (no  longer  in  force). 

(1980  labor  code  requires  employer  to  pay 
riiwiniiwil  indemnity  of  100%  of  earnings  for 
up  to  3  months.) 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Full  pension,  2.5%  of  average 
earnings  during  last  3  years  for  each  of  first  20 
years  of  contribution,  plus  2%  for  each  year  of 
contnbution  in  excess  of  20.  Minimum  pension,  96 
dinars  a   month;   muxiiniiTn,    80%   of  average 
earnings. 

Dependents'  supplements:  4  dinars  a  month  for 
wife,  2  dinars  for  each  child  under  age  18  (daugh- 
ters until  marriage). 

Income-tested  allowance:  Up  to  40  dinars  a  month 
payable  to  needy  retired  persons,  if  inehgible  for 
pension. 

Invalidity  pension:  50%  of  full  old-age  pension, 
plus  0.5%  per  year  of  contribution  for  each  of  first 
20  years  of  contribution,  and  2%  for  each  year 
exceeding  20.   Minimum  pension.  40  dinars  a 
month  plus  50%  of  earnings;  maximum,  80%  of 
earnings. 

Dependents*  supplements:  4  dinars  a  month  for 
wife,  2  dinars  for  each  child  under  age  1 8  (daugh- 
ters until  marriage). 

Constant-attendance  supplement:  Up  to  25%  of 
pension. 

Income-tested  allowance:  Up  to  40  dinars  a  month 
payable  to  needy  invalid  persons,  if  ineligible  for 
pension. 

Survivor  pension:  50%  of  pension  of  insured  paid  to 
widow  of  any  age. 

Orphans:  20%  of  insured's  pension  to  each  orphan 
under  age  18  (daughters  until  marriage),  40%  to 
each  full  orphan,  or  50%  if  only  1  full  orphan. 

Dependent  parents  (if  no  widow  or  orphans  sur- 
vive): 40%  of  pension  each  (male  parent  must  be 
over  age  60). 

Maximum  survivor  petisions:  100%  of  pension  of 
insured. 

Income-tested  allowance:  Up  to  40  dinars  a  month 
payable  to  needy  survivors,  if  ineligible  for 
pension. 

Funeral  grant:  Lump  sum  of  50  dinars. 

Ministry   for   Social    Security,  general 
supervision. 

Social  Security  Fund,  administration  of 
program  through  district  and  local  of- 
fices; managed  by  tripartite  board  and 
director-general. 

Sickness  benefit:  60%  of  earnings,  payable  for  up  to 
1  year. 

MalemUy  benefit-  100%  of  earnings  payable  for  a 
total  of  3  months. 

Maternity  grant:  3  dinars  per  month  from  4th 
month  until  confinement;  maximum,  6  months. 

Birth  grant:  25  dinars  for  each  birth. 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  by  facihties  of  Ministry. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, maternity  and  nursing  care,  essential  medical 
suppUes,  and  rehabiUtation. 

Padents  may  be  required  to  pay  part  of  cost  of 
benefits. 

Duration:  Up  to  6  months  beyond  duration  of  cash 
benefits. 

Medical  benefits  for  dependents:  Same  as  for  insured 
person. 

Wife  of  insured  man  receives  same  maternity 
benefits  as  insured  woman. 

Ministry   for  Social   Security,  general 
supervision. 

Ministry  operates  own  hospitals,  dispensa- 
ries, and  pharmacies;  also  uses  pubhc  hos- 
pitals. 

Temporary  disability  benefit  (work  injury):  70%  of 
earnings,  payable  for  up  to  1  year. 

Permanent  disability  pension  (work  injury):  Full 
pension,  if  60%  or  more  disabled,  same  as  old-age 
pension.  Minimum  pension,  40  dinars  a  month  plus 
50%  of  earnings;  maximum,  1(X)%  of  earnings. 

Constant-attendance  supplement:  Up  to  25%  of 
pension. 

Partial  disability:  Pension  proportionate  to  degree 
of  incapacity,  if  30%  to  ftO%;  lump  sum  payable  if 
5%  to  29%  disabiUty. 

Medical  benefits  (work  injury):  Medical  treatment 
and  surgery,  hospitalization,  medicine  and  appli- 
ances, dental  care,  gla-tsfs,  and  rehabilitation. 

Survivor  pension  (work  injury):  50%  of  permanent 
disabihty    pension    paid    or    payable    to  in- 
sured, paid  to  widow  of  any  age. 

Orphans:  20%  of  insured's  pension  to  each  orphan 
under  age  18  (daughters  until  marriage);  40%  to 
each  full  orphan,  or  50%  if  only  1  fiill  orphan. 

Dependent  parents  (if  no  widow  or  orphans  sur- 
vive): 40%  of  pension  each  (male  parent  must  be 
over  age  60). 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Death  grant  (concurrent  with  widow's  and  or- 
phans' pensions):  3  months'  earnings. 

Funeral  grant:  Lump  sum  of  50  dinars. 

Ministry   for   Social   Security,  general 
supervision. 

Social  Security  Fund,  administration  of 
contributions  and  benefits. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Firet  laws:  1911  (wage  earners)  and  1931 
(salaried  employees). 

Current  laws:  1925  and  1946  (wage  earners), 
1951  (salaried  employees,  artisans,  merchants, 
and  industrial  self-employed  in  4  separate  sys- 
tems),   1956    (fanners),    and    1964  fliberal 
professions). 

Sociat  insurance  system 

(1  franc  equals  2.4  U.S.  cents) 

Employed  persons;  5  separate  systems  for  wage 
earners;  salaried  employees;  artisans,  merchants 
and  industrial  self-employed;  farmers;  and  liberal 
professions.  (Only  provisions  for  wage  earners 
and  salaried  employees  shown.) 

Special  systems  for  miners,  railway  employees, 
and  public  employees. 

Voluntary  coverage  for  other  self-employed  per- 
sons in  industry  and  trade. 

Insured  perwn:  8%  of  wage  or  salary. 

Employer:  8%  of  wages  and  salaries  paid. 

Government:  8%  of  contributions.  (Transitionally 
Government  contribution  equals  7.4%  for  1987 
and  mcreases  by  0.2  percentage  point  per  year 
until  1990). 

Maximum  salary  for  contribution  and  benefit 
purposes;  1.324,464  francs  a  year. 

Old-age  pension:  Age  65  and  5  years  of  contribu- 
tion. 15  years'  residence  for  full  basic  pension; 
otherwise  proportionately  reduced.  Payable  to 
wage  earners  at  age  60  if  40  years'  coverage 
(lower  requirements  for  metallurgical  workers, 
miners  and  professional  chauffeurs);  to  salaried 
employees  at  age  60  (men)  or  55  (women)  if  15 
years'  coverage.  Substantial  retirement  neces- 
sary until  age  65.  Not  payable  abroad  unless 
reciprocal  agreement. 

Invalidity  pension:  Under  age  65.  Wage  earners, 
loss  of  2/3  of  earning  capacity;  salaried  employ- 
ees, incapacity  for  work.  15  years'  residence  for 
full  basic  pension,  proportionately  reduced  if 
less.  1  year  of  contribution. 

Survivor  pensions:  I  year  of  contribution,  or  was 
pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1901. 

Current  laws;  1951  (salaried  employees),  1974 
(wage     earners),     and     1980  (maternity 
allowances). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  and  unemployed  persons,  apprentices, 
and  domestics;  separate  systems  for  wage  ear- 
ners, salaried  employees,  and  self-employed. 
Pensioners  covered  for  medical  benefits. 

Special  systems  for  self-employed  workers,  arti- 
sans and  farmers. 

Voluntary  membership  in  sickness  fund  for  those 
not  covered  compulsorily. 

Insured  person:  4.15%  (wage  earners)  or  2.35% 
(salaried  employees)  of  earnings.  Pensioners, 
2.35%  of  pension. 

Employer  4.15%  of  wages  paid  and  2.35%  of 
salaries.  Pension  institutions,  2.35%  of  pensions 
paid. 

Government:  50%  of  administrative  costs,  and 
subsidies  for  maternity  benefits,  congenital  mal- 
formations, and  costly  illnesses.  Also,  contribu- 
tions for  students  and  whole  cost  of  maternity 
allowances. 

Maximum  earnings  for  contribution  purposes:  5 
times   national   minimum   wage   oi  unskilled 
worker. 

Maximum  earnings  for  benefit  purposes:  Wage 
earners,  no  limit;  salaried  employees,  5  times 
national  minimum  wage. 

Cash  sickness  and  medical  benefits:  Membership 
in  sickness  fund. 

Cash  maternity  benefits:  Membership  in  fund  6 
months  in  year  prior  to  confinement  for  entitle- 
ment to  cash  benefits,  no  minimum  waiting 
period  for  in-kind  maternity  benefits. 

Maternity  allowance  (not  entitled  to  sickness  or 
maternity   benefits   or   receiving   wages):  12 
months'  residence  of  beneficiary  or  3  years' 
residence  of  spouse. 

Work  Injury 

First  law:  1902. 
Current  laws:  1925  and  1954. 
Sociat  insurance  system 

Employed  persons,  apprentices,  domestic  work- 
ers, all  rescue  workers,  and  self-employed  in 
liberal  professions. 

Special  systems  for  pubUc  employees,  students, 
and  military. 

Volimtary  insurance  for  self-employed  not  cov- 
ered compulsorily. 

insured  person:  None. 

Employer:  0.68%  to  9.0%  of  payroll,  for  wage 
earners,  according  to  risk;  0.30%  for  salaried 
employees. 

Government:  50%  of  cost  of  administration,  and 
1/3  of  pension  increases  due  to  changes  in  cost 
of  Uving  and  in  wage  levels. 

Maximum  salary  for  contribution  and  benefit 
purposes:  1,324,464  francs  a  year. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1921. 
Current  laws:  1976  and  1978. 
Socio/  insurance  sytlem 

Employed  persons,  self-employed  persons  under 
certain  conditions,  recent  graduates  of  schools, 
and  those  who  have  completed  vocational  train- 
ing, aged  16-64. 

Insured  person:  Special  solidarity  tax:  surcharge 
of  5%. 

Employer:  None. 

Government:  2%  of  municipal  receipts;  and  4% 
of  local  tax  receipts. 

Uitemploymenl  benefit  26  weeks  of  work  in  last 
12  months.  Self-employed  persons,  3  months; 
recent    graduates,    26    weeks   of  registered 
unemployment. 

Registered  at  employment  office,  capable  of  and 
seeking  work. 

Unemployment  not  due  to  voluntary  leaving  or 
refiisal  of  suitable  job  offer. 

Family  Allowances 

FuW  law:  1947  (employed  persons)  and  1959 
(self-employed  persons). 

Current  law:  1964  (family  allowances),  1977 
(birth     allowances)     and     1986  (school 
allowances). 

Dual  social  insurance  and  unirenal  systems 

All  children  who  are  raised  or  educated  in  the 
country. 

(Payable  to  non-resident  children  of  foreign 
workers). 

Insured  person:  Employee,  none.  Nonemployee. 
up  to  0.6%  of  net  income. 

Employer:  1.8%  (wage  earners)  or  1.5%  (salaried 
employees). 

Government:  An^  deficit.  Also  whole  cost  of 
administration,  birth  grants,  prenatal  allowances, 
and  supplementary  allowances  for  handicapped. 

Maximum   salary   for  contribution  purposes: 
1,324,464  francs  a  year. 

Family  allowanett:  Child  must  be  under  age  18 
(25  if  student,  no  limit  if  disabled  before  age  18). 

Pcenatal  allowance:  Proof  of  prescribed  medical 
examinations  and  mother  resident  in  country  at 
least  1  year. 

Birth  allowances:  Child  bom  in  coontiy.  1  par- 
ent resident  in  country  at  least  1  year. 

School  allowances:  Payable  to  families  with  2  or 
more  children  (aged  6-18,  25  if  student)  who  are 
eligible  for  family  allowances. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-agt  pension:  Basic  pension  of  64.300  francs  a 
year,  plus  increment  equal  to  1.6%  of  revalued 
lifetime  insured  earnings. 

Minimum  pension:  137.316  francs  a  year  if  in- 
sured for  at  least  10  years;  275,956  francs  a  year  if 
35  years. 

Child's  supplement:  13,717  francs  a  year  for  each 
child  under  age  1 8. 

Automatic  indexation  of  pensions  to  changes  in 
cost  of  hving. 

invalidity  pension:  Computed  same  as  old-age  pen- 
sion. (If  invalidity  occurs  before  age  55,  pension 
supplemented  by  441  francs  for  each  month  not 
contributed  before  age  35,  and  530  francs  for  each 
month  between  age  35  and  55.) 

Constant-attendance   allowance:   4,287   francs  a 
month  if  under  age  18,  8,573  francs  if  aged  18  and 
over. 

Minimum  pension:  137,316  francs  a  year  if  in- 
sured for  at  least  10  years;  275,956  francs  a  year  if 
35  years. 

Child's  supplement:  13,717  francs  a  year  for  each 
child  under  age  18. 

Automatic  indexation  of  pension  to  changes  in  cost 
of  living. 

Survivor  pension:  \00%  of  insured's  basic  old-age 
pension,  plus  66-2/3%  of  increment  earned  by 
insured,  and  supplement  of  9,431  francs  a  year  per 
child.  Payable  to  widow,  dependent  invalid  wid- 
ower, and  divorced  woman  (based  on  years  of 
marriage  and  number  of  contributions). 

Orphans:  1/3  of  insured's  basic  pension,  plus  20% 
of  increment  earned  by  insured,  plus  supplement  of 
4,715  francs  a  year,  for  each  orphan  under  age  18 
(25  if  student,  no  limit  if  invalid).  Full  orphans 
receive  double  pension. 

Maximum  survivor  pensions:  100%  of  total  pen- 
sion of  insured. 

Funeral  grant  (under  sickness  insurance):  Cost  of 
burial  of  insured,  spouse,  and  children. 

Automatic  indexation  of  benefits  to  changes  in 
cost  of  living. 

Ministry    of    Social    Security,  general 
supervision. 

Old-Age  and  Invalidity  Insurance  Institu- 
tion, administration  of  program  for  wage 
earners.  Managed  by  employee-employer 
governing  body,  chaired  by  government 
official. 

Private    Salaried    Employees'  Pension 
Fund,  administration  of  program  for  sala- 
ried employees;  managed  by  employee- 
employer  governing  body;  chaired  by 
government  official. 

National  Solidarity  Fund,  administration 
of  allowances  for  low-income  pensioners 
and  constant -at tendance  allowances;  pub- 
lic corporation. 

Sickness  bentfiv  100%  of  earnings,  payable  for  up 
to  52  weeks  from  1st  day  of  absence. 

MaUmity  btnefiu  100%  of  earnings,  payable  for  8 
weeks  before  and  8  weeks  after  confinement  (12 
weeks  if  complications,  multiple  births,  or  if  moth- 
er nursing  child). 

Maternity  allowance:  3,429  francs  a  week,  payable 
for  8  weeks  before  and  8  weeks  after  confinement 

Medical  benefits:  Services  provided  by  doctors  and 
hospitals  under  contract  with  Fund. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, laboratory  services,  maternity  care,  dental 
care,  appliances,  medicines,  transportation,  and 
cures. 

Insured  share  in  the  cost  of  medical  benefits:  20% 
of  cost  of  medicines;  5%  for  consultations;  20% 
for  visits  and  171  francs  a  day  for  hospitalization. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. 

Ministry    of   Social    Security,  general 
supervision. 

One  national  and  1  establishment  sickness 
fund,  administration  of  contributions  and 
benefits  for  wage  earners.  Five  other 
funds  administer  program  for  salaried  em- 
ployees. Funds,  managed  by  elected  com- 
mittees composed  of  representatives  of 
insured  persons  and  employers,  operate 
under  a  central  committee  which  includes 
representatives  of  the  medical  profession. 

Taitpomrj  disaiility  benefit  (work  injury):  100%  of 
earnings. 

Payable  from  1st  day  of  incapacity  for  up  to  13 
weeks.  May  be  commuted  to  permanent  pension 
from  14th  week. 

Automatic  indexation  of  benefits  to  changes  in 
cost  of  living. 

Permanent  disability  pension  (work  injury):  80%  of 
earnings  during  last  year,  if  totally  disabled. 
Constant-attendance  supplement:  Up  to  100%  of 
base  salary. 

Child's  supplement:  10%  of  pension  for  each  child 
under  age  18  (25  if  student,  no  limit  if  invalid)  if 
insured  is  50%  or  more  disabled.  Not  to  exceed 
100%  of  base  salary. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disability;  converted  to  lump 
sum  after  3  years  if  disability  10%  or  less  (on 
request  if  disability  10%-40%.) 
Automatic  indexation  of  benefits  to  changes  in 
cost  of  living. 

Past  earnings  revalued  periodically  according  to 
wage  changes. 

Medical  benefits  (work  injury):  Necessary  care, 
including  medical  treatment  and  surgery,  hospital- 
ization, medicines,  appliances,  and  rehabilitation. 

Survivor  pension  (work  injury):  40%  of  earnings  of 
insured,  or  50%  if  invalid.  Payable  to  widow  or 
dependent  invalid  widower.  At  widow's  remar- 
riage, lump  sum  of  60  months'  pension  if  under  age 
50  or  36  months'  if  aged  50  or  over. 

Orphans:  20%  of  earnings  for  each  orphan  under 
age  18  (25  if  student,  no  limit  if  invalid). 

Other  eligible  survivors  (in  absence  of  above): 
Parents  and  grandparents. 

Maximum  survivor  pensions:  80%  of  earnings  of 
insured. 

Funeral  grant:  Lump  sum  of  1/15  of  annual  earn- 
ings or  minimum  wage,  whichever  is  higher. 
Automatic  indexation  of  benefits  to  changes  in 
cost  of  living. 

Past  earnings  revalued  periodically  according  to 
wage  changes. 

Ministry    of    Social    Security,  general 
supervision. 

Accident  Insurance  Association,  adminis- 
tration of  program  for  workers  in  indus- 
try,  agriculture,   forestry,   and  special 
funds. 

Viiemfloyment  benefit:  80%  of  base  salary  during 
last  3  months  up  to  2.5  times  unskilled  workers' 
national  miniimim  wage  (2  times  after  182  days; 
1.5  times  after  365  days);  recent  graduates,  70%  of 
above  wage;  self-employed  persons,  80%  of  skilled 
workers'  national  minimum  wage.  (Amount  re- 
duced to  60%  of  base  salary  for  unemploy«l 
person  hving  with  someone  whose  earnings  exceed 
2.5  times  national  minimiiTn  wage). 

Payable  for  up  to  365  days  in  24-month  period  (or 
S4'7  days  in  exceptional  cases). 

Indexed  to  changes  in  cost-of-living. 

Ministry  of  Labor,  general  supervision. 

Employment  Agency,  administration  of 
program  and  payment  of  allowances. 

Local  employment  offices  and  clerks  of 
local  governments,  receipt  of  claims. 

Family  allowances:  1,758  francs  a  month  for  1st 
child;  3,600  francs  a  monlh  for  2nd;  6,430  francs  a 
month  for  3rd;  and  5,273  francs  a  month  for  4th 
and  each  additional  child;  plus  176  francs  a  month 
per  child  aged  6-1 1  and  575  francs  each  if  aged  12 
or  over.  Supplementary  allowance  of  1.758  francs 
a  month  added  for  seriously  handicapped  child. 

Birth  allowances:  46,142  francs,  payable  in  3  equal 
installments  as  prenatal  allowance,  birth  grant,  and 
postnatal  allowance. 

School  allowances:  for  families  with  2  children; 
1,715  franca  per  child  aged  6-12,  2,527  francs  per 
child  aged  12  and  over.  For  famiUes  with  3  or 

more  cnilHrm-   ^  It^il  franr^  n^r  /^hilH  aoaH  f^^'y 

3,144  francs  per  child  aged  12  and  over.  Benefit 
paid  annually  in  August. 

Indexed  to  changes  in  cost-of-living. 

7 

Ministry  of  the  Family,  Social  Housing 
and  Social  Solidarity,  general  supervision. 

National  Family  Allowance  Fund:  admin- 
istration of  allowances. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1969. 
Social  insurance  system 
(1  franc  equals  0.1  U.S.  cent) 

Employed  persons. 

Exclusions:  Temporary  and  casual  workers. 
Special  systems  for  public  employees. 

Insured  person:  1%  of  earnings. 
Employer  3.5%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  100,000  francs  a  month. 

Old-age  pension:  Age  60  (men)  or  age  55  (wom- 
en). Reduced  5  years  for  seamen  and  those 
incapacitated  for  work.  15  years  of  insurance 
(unless  working  before  1969)  and  28  quarters  of 
contribution  during  last  10  years  (some  prior 
service  credited).  Retirement  from  employment 
necessary. 

Invalidity  pension:  Loss  of  60%  of  capacity  for 
work.  10  years  of  insurance;  contribution  condi- 
tions as  for  old-age  pension.  Payable  to  men  at 
age  55  or  to  women  and  seamen  at  age  50. 

Survivor  pensions:  Insured  person  met  conditions 
for  old-age  pension  or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1952. 
Current  law:  1963. 

Social  insurance  system  (maternity  benefits 
only) 

(1975  labor  code  requires  employer  to  provide 
100%  of  earnings  during  1st  month  of  sick 
leave,  with  50%  of  earnings  paid  during  2nd 
to  6tb  month  under  special  circimistances. 
Employer  also  pays  50%  of  earnings  to  female 
employees  for  up  to  14  weeks  of  maternity 
leave  if  ineUgible  for  maternity  benefit.) 

Employed  women. 

Insured  person:  None. 

Employer  See  family  allowance  contributions 
below. 

Government:  None. 

Maternity  benefits:  6  months  of  insured  employ- 
ment. 

Work  Injury 

First  law:  1925. 
Current  law:  1%9. 
Social  insurance  system 

Employed  persons,  members  of  cooperatives, 
fanners,  students,  apprentices,  seamen,  and  pris- 
oners performing  manual  labor. 

Insured  person:  None. 
Employer  1 .25%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
100,000  francs  a  month. 

Maximum  earnings  for  temporary  disability  ben- 
efit purposes:  6,000  francs  a  day. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

Fuit  law:  1956. 
Current  law:  1969. 
Employment- related  system 

Employed  persons,  students,  and  apprentices 
with  1  or  more  children. 

Unemployed  workers  eUgible  for  a  maximum  of 
6  months  under  certain  conditions. 

Special  systems  for  public  employees. 

Must  be  residents  of  Madagascar  or  France. 

Insured  person:  None. 
Employer  8.25%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
100,000  francs  a  month. 

Above  employer  contributions  also  finance  ma- 
ternity benefits. 

Family  allowances:  Child  must  be  under  age  14 
(18  if  apprentice;  21  if  student,  uimiarried  daugh- 
ter caring  for  children,  or  invalid). 

Parent  must  have  had  6  months  of  employment 
and  be  currently  working  20  days  or  134  hours  a 
month  (or  be  widow  of  beneficiary). 

Pretiatal  allowance  and  birth  grant:  Prescribed 
medical  examinations. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  30%  of  minimum  wage,  plus  20% 
of  average  earnings  during  last  10  years. 
Increment  of  1%  of  earnings  for  each  year  of 
contribution  beyond  10  years  (some  prior  service 
credited). 

Dependent's  supplement:    10%   of  pension  for 
spouse  of  retirement  age. 

Minimum  pension:  60%  of  minimum  wage;  maxi- 
mum. 40%  of  covered  earnings  or  75%  including 
supplements. 

Proportionally  reduced  pension  payable  if  insuffi- 
cient quarters  of  contribution  in  last  10  years,  but 
at  least  100  quarters  (men)  or  80  quarters  (women) 
in  entire  working  career. 

Assistance  allowance  payable  to  workers  aged  60 
(men)  or  55  (women)  with  15  quarters  of  employ- 
ment before  1969. 

Refimd  of  contributions  plus  2%  interest  per  year, 
if  ineligible  for  pension  but  at  least  4  quarters  of 
contribution. 

Pensions  adjusted  to  changes  in  wages. 

Invalidity  pension:  80%  of  old-age  pension  that 
would  have  been  payable  if  worker  had  worked 
until  pensionable  age. 

Survivor  pension:  30%  of  earnings  of  insured,  pay- 
able to  widow  of  pensionable  age. 

Orphans:  15%  of  earnings  each  for  1st  and  2nd 
orphan,  10%  for  each  subsequent  orphan.  Full 
orphans,  20%  of  earnings  each. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each,  payable  to  those  of  pensionable  age, 
maximum,  30%  of  earnings. 

Maximum  survivor  pension:  85%  of  earnings  of 
insured. 

Ministry  of  Labor  and  Social  Legislation, 
general  supervision. 

National  Social  Insurance  Fund,  admmis- 
tration  of  program:  managed  by  tripartite 
board  and  director. 

Maternity  benefit:  50%  of  earnings. 

Payable  for  6  weeks  before  and  8  (11  weeks  if 
compUcations)  weeks  after  confinement. 

Medical  benefits:  Working  women  receive  reim- 
bursement for  costs  of  medical  care  during  preg- 
nancy and  confinement,  up  to  maximum  of  10.000 
francs. 

(1960  labor  code  requires  employers  to  provide 
certain  medical  services  to  employees  and  their 
dependents.) 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Ministry  of  Labor  and  Social  Legislation, 
general  supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury): 
66-2/3%  of  earnings. 

Payable  from  day  after  injury  until  recovery  or 
certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
total  disability.  100%  of  annual  wage  multiplied  by 
the  degree  of  incapacity.  Partial  disability:  Aver- 
age earnings  multiphed  by  1/2  the  degree  of 
incapacity  for  the  portion  of  disability  between 
10%  and  50%,  and  by  1-1/2  the  degree  of  inca- 
pacity for  the  portion  above  50%.  Minimum  and 
maximum  benefits  established  by  formula. 

Lump  sum  payable  if  10%  disabiUty  or  less. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances, 
transportation,  and  rehabilitation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured,  payable  to  widow. 

Orphans:  15%  of  earnings  each  for  1st  and  2nd 
orphan,  10%  for  each  subsequent  orphan;  20%  for 
each  full  orphan. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each;  maximum,  30%. 

Maximum  survivor  pensions:  85%  of  earnings. 

Funeral  grant:  Lump  sum  of  25,000  francs. 

Ministry  of  Labor  and  Social  Legislation, 
general  supervision. 

National  Social  Insurance  Fund,  adminis- 
tration of  contributions  and  benefits. 

Family  allowances:  785  francs  a  month  for  each 
child. 

Prenatal  allowance:  785  francs  a  month  for  9 
months. 

Birth  grant:  Lump  sum  of  9.420  francs  for  each 
birth,  payable  in  2  installments. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

- 

Ministry  of  Labor  and  Social  Legislation, 
general  supervision. 

National  Social  Insurance  Fimd,  adminis- 
tration of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age.  Invalidity,  Death 

Special  system  for  public  employees  only. 
(1  kwacha  equals  S0.8  U.S.  cents) 

Sickness  and  Maternity 

(Some  medical  services  available  free  to  pop- 
ulation in  government  health  centers  and  hos- 
pitals.) 

\ 

Work  Injury 

First  and  current  law:  1944. 

Employer  liability/compulsory  insurance  with 
privaU  carrier 

Employed  persons. 

Exclusions:  Salaried  employees  whose  earnings 
exceed  1,000  kwacha  a  year,  casual  workers,  and 
family  labor. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government  None. 

Work-injury  ben^O:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Temporary  disatility  benefit  (work  injury):  50%  of 
eamings,  or  less  if  partial  disability. 

Payable  after  3-day  waiting  period  (waived  if 
incapacity  lasts  at  least  4  weeks)  until  recovery  or 
certification  of  permanent  disability. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  48  months*  earnings,  if  totally  disabled; 
mimumum,  80  kwacha. 

Partial  disability:  Lump  sum  proportionate  to  de- 
gree of  disability,  according  to  schedule  in  law. 

Survivor  benefit  (work  injury):  Lump  sum  of  36 
months'  earnings,  less  any  disability  benefit  paid  to 
deceased,  payable  to  his  dependents. 

Reduced  amounts  paid  if  only  partial  dependents 
survive. 

Funeral  grant  (if  no  surviving  dependent):  Cost  of 
burial,  up  to  maximum  of  30  kwacha. 

Ministry  of  Labor,  enforcement  of  law. 

Employers  may  insure  liability  with  pri- 
vate insurance  companies. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  laws:  1951  (provident  fund) 
and  1969  (invalidity  insurance). 

Dual  provident  fund  Oump-sum  benefits  only) 
and  social  insuranct  systems  (invalidity  only) 

(1  ringgit  equals  38.4  U.S.  cents) 

Provident  fund:  Employed  workers. 

Exclusions:  Members  of  existing  equivalent  pri- 
vate plans  (teachers  and  Armed  Forces). 

Voluntary  coverage  for  domestic  workers. 

Invalidity  insurance:  Employees  of  firms  with  5 
or  more  workers. 

Exclusion:  Employees  earning  over  MSIOOO  a 
month  (unless  earning  less  than  MSl.OOO  a 
month  when  first  covered),  casual  workers,  do- 
mestics, fishermen,  and  agricultural  workers. 

Special  system  for  public  employees. 

Insured  person:  Provident  fund,  9%  of  earnings 
according  to  24  wage  classes.  Invalidity  insur- 
ance, approximately  0.5%  of  earnings  according 
to  9  wage  classes. 

Employer:  Provident  fund,  1 1  %  of  payroll  ac- 
cording to  wage  class.  Invalidity  insurance,  ap- 
proximately 0.5%  of  payroll  according  to  wage 
class. 

Government:  None. 

Maximum  earnings  for  invalidity  benefit  pur- 
poses: MS  1,000  a  month. 

Old-age  benefit'  Age  55  and  retirement  from 
employment.  (Payable  at  any  age  if  emigrating 
from  country  permanently.) 

Invalidity  benefits:  Provident  fund,  permanently 
incapacitated  before  age  55  with  2/3  loss  of 
earning  capacity.  Invalidity  pension,  36  months 
of  contribution  in  last  60  months,  or  in  2/3  of 
months  since  entry  into  insurance  with  minimum 
of  36  months  (reduced  pension  if  contributions 
in  1/3  of  months,  with  minimum  of  36). 

Survivor  benefits:  Provident  fund,  nomination  as 
beneficiary  by  insured.  Survivor  pension,  death 
occurs  while  in  receipt  of  invalidity  pension  or 
before  age  55. 

Death  benefit:  Insured  was  under  age  60  at 
death. 

Sickness  and  Maternity 

(Medical  care  available  in  government  dis- 
pensaries, hospitals,  and  rural  health  centers. 
Nominal  fees  charged  for  persons  able  to 
pay) 

Work  Injury 

First  law:  1929. 
Current  law:  1969. 
Social  insurance  system 

Employees  of  firms  with  S  or  more  workers. 

Exclusions:  Employees  earning  over  MSIOOO  a 
month  (unless  first  covered  when  earning  less), 
self-employed,  casual  workers,  domestic  serv- 
ants, fishermen,  and  agricultural  workers. 

Special  system  for  public  employees. 

insured  person:  None. 

Employer  1.25%  of  payroll  according  to  14 
wage  classes. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  benefit:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in  after  1951,  plus 
compound  interest  (currently  credited  at  6.6%). 
Employee  entitled  to  33-1/3%  of  benefit  at  age  50 
without  retirement,  receives  remainder  at  age  55. 
Contributor  may  withdraw  up  to  10%  from  his 
credit,  or  M$2,000,  whichever  is  small- 
er, to  purchase  low-cost  housing. 

Invalidity  pension:  40%  of  earnings  plus  1%  of 
earnings  for  each  12  months  of  contribution  over 
36  months.  Maximum  pension,  65%  of  earnings. 

Reduced  pension:  25%  of  earnings,  plus  1%  of 
earnings  for  each  12  months  of  contribution  over 
36  months  up  to  majtimum  of  39%. 

Invalidity  benefit  (provident  fund):  Lump  sum 
equal  to  total  employee  contributions  paid  in,  if 
ineligible      for      pension      and  permanently 
incapacitated. 

Constant-attendance  supplement:  30%  of  pension. 

Survivor  pension:  60%  of  actual  or  potential  inva- 
lidity pension  of  the  deceased,  payable  to  widow. 

Orphans:  40%  of  actual  or  potential  invalidity 
pension  of  the  deceased,  payable  to  each  orphan 
under  age  16  (18  if  in  school). 

Maximum  survivor  pension:  100%  of  actual  or 
potential  invalidity  pension. 

Survivor  benefit  (provident  fund):  Lump  sum  equal 
to  total  employee  and  employer  contributions  paid 
in  after  1951,  plus  compound  interest  (currently 
credited  at  6.6%). 

Payable  to  nominated  survivors  or  legal  heirs. 

Death  benefit  (payable  in  addition  to  survivor 
benefit):  Lump  sum  equal  to  a  percentage  of  total 
contributions,  based  on  insured's  age  at  death  and 
number  of  years  of  contribution. 

Funeral  grant:  MSl.OOO  payable  to  widow,  widow- 
er, elder  surviving  son,  elder  surviving  daughter, 
and  parents. 

Social  Security  Organization,  administra- 
tion of  program;  managed  by  tripartite 
governing  body. 

(195S  ordinance  requires  employers  to  pay  mater- 
nity benefit  of  MS3  a  day  for  30  days  before  and 
30  days  after  confinement  to  women  earning  under 
MS400  a  month  and  with  90  days  of  work  in  last  9 
months.) 

Ttmfonrj  disability  benefit  (work  injury):  70%  of 
earnings.  Minimum:  M$8  a  day. 

Payable  after  4-day  waiting  period  (waiting  period 
payable  if  disability  lasts  5  days)  for  duration  of 
diubility. 

Permanent  disability  pension  (work  injury):  70%  of 
earnings,  if  totally  disabled.  Minimum:  MS8  a  day. 

Constant-attendance  supplement:  30%  of  pension. 

Partial  disability:  Percent  of  ftill  pension  propor- 
tionate to  degree  of  disabiUty. 

Medical  benefits  (work  injury):  Necessary  medical 
treatment,    hospitalization,    medicines,  artificial 
limbs  and  other  prosthetic  appliances,  and  physical 
and  vocational  rehabilitation.  Care  provided  in 
government  hospitals  and  by  a  panel  of  physicians 
on  contract  with  Social  Security  Organization. 

Survivor  pension  (work  injury):  60%  of  permanent 
disability  pension  of  deceased  payable  to  widow. 

Orphans:  40%  of  permanent  disability  pension  of 
deceased  for  each  orphan  under  age  16,  18  if  in 
school;  maximum,  100%  of  pension. 

Other  eligible  survivors  (in  absence  of  above): 
Parents,      brothers,      sisters,      and  paternal 
grandparents. 

Funeral  grant:  Up  to  MS  1,000  payable  to  eldest 
survivor  of  insured  or  whoever  incurred  the  ex- 
pense. 

Social  Security  Organization,  administra- 
tion of  work-injury  program;  managed  by 
tripartite  governing  body. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1961. 
Current  law:  1962. 
Social  insurance  system 
(1  franc  equals  0.3  U.S.  cent) 

Employed  persons. 

Special  system  for  public  employees. 

Voluntary  insurance  for  self-employed  and  their 
dependents. 

Insured  person:  1 .6%  of  earnings. 
Employer  2.4%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  55  (or  from  age  50.  with 
5%  reduction  per  year  under  age  55).  30  years 
of  employment;  transitionally,  10  years  of  em- 
ployment including  at  least  3  years  of  contribu- 
tion. Retirement  from  employment.  Not  payable 
abroad  unless  reciprocal  agreement.  If  no  agree- 
ment, insured's  contribution  refunded  at  retire- 
ment upon  permanent  departure  from  country. 

Invalidity  pension:  Incapacity  for  work.  Age  50. 
10  years  of  employment  including  3  years  of 
contribution. 

Survivor  pensions:  Deceased  was  pensioner  or 
met  pension  requirements  at  death. 

Sickness  and  Maternity 

First  law:  1952. 
Current  law:  1962. 

Social  insurance  system  (maternity  benefits 
only). 

Employed  persons. 

Voluntary  insurance  for  self-employed  and  their 
dependents. 

Insured  person:  None. 
Employer:  2%  of  payroll. 
Government:  None. 

Cash  maternity  benefits:  9  months  of  insured 
employment. 

Work  Injury 

First  law:  1932. 
Current  law:  1%2. 
Social  insurance  system 

Employed  persons,  members  of  cooperatives, 
apprentices,  and  students. 

Voluntary  insurance  for  self-employed  and  their 
dependents. 

Special  systems  for  public  employees  and  sea- 
men. 

Insured  person:  None. 

Employer  1%  to  4%  of  payroll,  according  to 
industry  and  risk  in  establishment. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

FuW  law;  1955. 
Current  law:  1%2. 
Employment-related  system 

Employees  with  1  or  more  children. 
Special  system  for  public  employees. 

Insured  person:  None. 

Employer  8%  of  payroll. 

Government:  Subsidies  covering  deficits. 

V 

Family  allowances:  Child  must  be  under  age  14 
(18  if  apprentice,  21  if  student  or  invalid). 

Parent  must  have  bad  9  consecutive  months  of 
employment  and  be  currently  working  18  days 
or  1 20  hours  a  month  (or  be  widow  or  widower 
of  beneficiary). 

Prenatal  allowance  and  birth  grant  subject  to 
medical  examinatioiu  and  care  specified  in  law. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  fotsum:  About  1.33%  of  base  eaniings 
times  yean  of  contiibutioii,  according  to  point 
system.  Minimum  pension,  60%  of  legal  minimum 
wage. 

Child's  supplement:  10%  of  pension  for  each  de- 
pendent child  up  to  maTimnm  of  5  children. 

Means-tested  allowance,  payable  to  needy  persons 
aged  35  but  ineligible  for  pension. 

Pensions  adjusted  automatically  for  changes  in 
cost  of  living. 

Invalidity  pension:  About  1.33%  of  base  earnings 
times  years  of  contribution,  according  to  point 
system.  Minimum  pension,  60%  of  legal  minimum 
wage. 

Child's  supplement:  10%  of  pension  for  each  de- 
pendent child. 

Pensions  adjusted  automatically  for  changes  in 
cost  of  living. 

Survivor  pension:  50%  of  pension  of  insured,  pay- 
able to  widow  of  any  age. 

Orphans:   10%  of  pension  of  insured  for  each 
dependent  orphan;  maximum,  50%  of  pension. 

Pensions  adjusted  automatically  for  changes  in 
cost  of  Uving. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

National  Social  Insurance  Institute,  ad- 
ministration of  program;  managed  by  tri- 
partite board  and  director  general. 

Siekmm  hen^it:  None  under  insurance.  (Employ- 
ers required  to  provide  paid  sick  leave  for 
employees.) 

Uatenuly  ten^U:  100%  of  earnings. 

Payable  for  6  weeks  before  and  8  weeks  (11  weeks 
if  complications)  after  confinement. 

Medical  benefits  Working  women  receive  neces- 
sary   medi<^    care    during    pregnancy  and 
confinement 

Employers  required  to  provide  certain  medical 
services  and  medicines  to  own  employees  and  their 
famihes,  in  part  through  joint  inter-employer  medi- 
cal services  program  operated  by  Institute. 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Wife  of  insured  receives  same  maternity  care  as 
insured  woman;  also  prenatal  allowance  and  birth 
grant  (under  family  allowances). 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

National  Social  Insurance  Institute,  ad- 
ministration of  program. 

Ttmfora/y  iuability  benefit  (work  injury):  100%  of 
earnings. 

Payable  from  day  following  injury  until  recovery 
or  certification  of  permanent^lisabiUty. 

Permanent  disability  pension  (work  injury):  For 
total  disabiUty,  100%  of  average  earnings.  Partial 
disabiUty:  Average  earnings  multipUed  by  1/2  the 
degree  of  incapacity  for  the  portion  of  disabihty 
between  10%  and  50%,  and  by  1-1/2  the  degree 
of  incapacity  for  the  portion  above  50%.  Maxi- 
mum, 900,000  francs  a  year. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances, 
transportation,  and  rehabihtation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured,  payable  to  widow  or  widower. 

Orphans:  15%  of  earnings  each  for  1st  and  2nd 
orphan,  10%  for  each  otlier,  or  20%  for  each  full 
orphan  under  age  14  (18  if  apprentice,  21  if  student 
or  invalid). 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each;  maximum,  30%. 

Maximum  survivor  pensions:  85%  of  earnings. 

Funeral  grant:  Cost  of  burial. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

National  Social  Insurance  Institute,  ad- 
ministration of  contributions  and  benefits. 

Family  aUawoMar  1,000  francs  a  month  for  each 
chikL 

Prenatal   allowance:   8,175   francs   paid   in  3 
installments. 

Birth  grant:  10,900  francs  for  each  birth,  paid  in  3 
installments. 

Some  malemity  and  child  health  and  welfare 
•ervicts  also  provided. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

National  Social  Insurance  Institute,  ad- 
ministration of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1956. 
Social  insurance  system 
(1  pound  (£)  or  100  cents  equals  U.S.  $2.62) 

Residents  aged  14  and  over,  and  citizens  em- 
ployed outside  the  country  by  foreign  employers 
with  rej^resentation  in  Malta. 

Exclusion:  Nonemployed  married  women  (with 
option  for  voluntary  coverage  before  April  1, 
1978)  and  full-time  students. 

Insured  person:  Employee,  8.3%  of  earnings; 
minimum  and  maximum  contributions,  £2.49  and 
£8.81  a  week  (fiat  rate  of  £1.37  a  week  if  under 
age  18);  self-employed.  £3.90  to  £13.20  a  week, 
depending  on  income. 

Employer  8.3%  of  payroll;  minimum  and  maxi- 
mum contributions,  £2.49  and  £8.81  a  week  per 
employee  (£1.37  a  week  for  employees  under 
age  18). 

Government:  Sum  equal  to  contributions  of  in- 
sured persons.  Pays  one-half  rate  of  contribution 
of  self-employed  persons. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  £5,500  a  year. 

Above  contributions  also  finance  sickness,  work- 
injury,  unemployment,  and  family  allowance 
benefits. 

Old-age  pension:  Age  61  (men)  or  60  (women). 
156  weeks  of  paid  contributions,  with  annual 
average  of  50  weeks  paid  or  credited  (reduced 
pension  if  20-^9  weeks).  Earned  income  must 
not  exceed  £30  in  any  4-week  period  until  age 
65.  Payable  abroad. 

Invalidity  pension:  Total  permanent  incapacity 
for  work.  250  weeks  of  paid  contributions  as 
employee  or  self-employed,  with  annual  average 
of  50  weeks  paid  or  credited  (reduced  pension  if 
20-49  weeks). 

Survivor  pensions:  156  weeks  of  contributions 
paid  by  deceased.  For  widow's  pension,  also 
annual  average  of  50  weeks  paid  or  credited 
(reduced  pension  if  20-49  weeks).  Earned  in- 
come must  not  exceed  £30  in  any  4-week  period 
until  age  65. 

Sickness  and  Maternity 

First  and  current  taw:  1956  (sickness)  and 
1981  (maternity). 

Social  insurance  system  (cash  benefits  only) 

(1952  labor  law  requires  employers  to  provide 
100%  of  earnings  for  13  weeks'  maternity 
leave.) 

Sickness  benefits:  Employees  and  self-employed 
persons. 

Maternity  benefits:  Resident  citizens. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  Same. 

Cash  sickness  benefits:  50  weeks  of  paid  contribu- 
tions, and  50  weeks  paid  or  credited  in  last  year 
(reduced  benefit  if  20-49  weeks). 

Cash  maternity  benefits:  Nonemployed  persons 
(employees  covered  under  1952  labor  law — see 
colunm  at  left).  Coverage  for  first  3  children 
only. 

Work  Injury 

First  law:  1929. 
Current  law:  1956. 
Social  insurance  system 

Employees   and   certain   categories   of  self- 
employed  persons. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  and  current  law:  19S6. 
Social  insunaut  system 

Employed  persons. 

Exclusion:  Self-employed  persons. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

Unemployment  benefits:  50  weeks  of  paid  contri- 
butions, and  50  paid  or  credited  in  last  year 
(reduced  benefit  if  20-49  weeks). 

Registered  at  employment  exchange;  capable  of 
and  available  for  work. 

Unemployment  not  due  to  voluntary  leaving, 
discharge  for  misconduct,  direct  participation  in 
labor  dispute,  or  refusal  of  suitable  offer  (dis- 
qualification for  up  to  6  weeks). 

Special  unemployment  benefit:  Insured  heads  of 
household  entitled  to  social  assistance. 

Family  Allowances 

First  and  current  law:  1974. 
Social  imuranet  system 

Insured  resident  citizens  or  pensioners. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

Family  allowances:  Child  must  be  under  age  12. 

Parent  must  be  citizen,  parent  and  child  residing 
in  Malta  at  least  3  months. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  66-2/3%  of  earnings  (average  of 
highest    3   consecutive   years   of  last    10,  re- 
valued) minus  other  retirement  benefits;  propor- 
tionately reduced  if  average  annual  weeks  of  con- 
tribution less  than  50. 

Maximum   pension;    £3.666  a   year;  minimum, 
£1,186  a  year  (married)  or  £1,036  (single). 

Retirement  before  January  1979:  £12.10  (married), 
£7.40  (single)  per  week.  Benefits  may  be  consid- 
erably increased  provided  they  do  not  exceed 
66-2/3%  of  pensionable  income. 

National   Minimum   Pension:   £22.80  (married), 
£14.50  (single)  weekly. 

Automatic   annua]   adjustment   of  pension  for 
changes  in  wages  starting  at  age  63. 

Invalidity  pension:  Same  as  old-age  pension. 

Automatic   annual   adjustment  of  pensions  for 
changes  in  wages. 

Survivor  pension:  83-1/3%  of  pension  of  insured, 
payable  to  widow.  If  widowed  before  January 
1979,  £13.67  a  week  (reduced  pension,  £5.90  to 
£10.70  a  week),  plus  £7,63  a  week  if  under  age  60 
and  £1.00  a  week  if  60  or  over. 

Orphans:  85  cents  a  week  for  each  orphan  under 
age  16,  or  £2.97  a  week  if  full  orphan. 

Automatic   annual   adjustment   of  pension  for 
changes  in  wages. 

Ministry  of  Labor  and  Social  Services, 
general  supervision. 

Department  of  Social  Services,  adminis- 
tration of  program;  managed  by  Director 
of  Social  Services. 

SUkness  benefit:  £13.20  a  week,  plus  £8.10  for  wife. 

Reduced  benefit:  £6.60  to  £11.70  a  week,  plus 
£3.90  to  £7.20  for  wife,  according  to  average 
annual  weeks  of  contribution. 

Payable  from  4th  day  of  incapacity,  for  up  to  156 
days  (or  one  day's  benefit  for  each  contribution 
paid,  if  less)  in  1  year. 

Maternity  benefit:  £5.50  a  week,  payable  for  8 
weeks  before  and  5  weeks  after  confinement. 

Medical  benefits:  None  imder  insurance. 

Ministry  of  Labor  and  Social  Services, 
general  supervision. 

Department  of  Social  Services,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury);  £24.60  a 
week  (adults)  or  £11.10  a  week  (youths  under  age 
18). 

Wife's  supplement;  £8.70  a  week. 

Payable  from  4th  day  of  injury,  for  up  to  12 
months. 

Permanent  disability  pension  (work  injury);  £13.25 
a  week,  plus  £8.45  for  wife,  if  totally  disabled. 
(Youths  under  age  18,  £6.60  a  week.) 

Partial  disability:  Adult  pension  of  £3.15  to  £12.60 
(Youths  under  age  18  from  £1.55  to  £630)  a  week 
for  20%  to  90%  disablement,  according  to  sched- 
ule in  law.  For  1%  to  19%  disablement,  lump  sum 
of  £48.00  to  £912.00  is  paid. 

Medical  benefits  (work  injury);  Medical,  surgical, 
and  rehabilitative  treatment  and  medicineaw** 

Survivor  pension  (work  injury):  £15.30  a  week,  plus 
£7.63  a  week  if  under  age  60  and  £1.00  a  week  if 
60     or     over     (if    no     other     benefits  re- 
ceived). Payable  to  widow  or  dependent  aged  or 
invalid  widower. 

Orphans:  85  cents  a  week  for  each  orphan  under 
age  16,  or  £2.97  a  week  if  full  orphan. 

Dependent  parents  of  pensionable  age  (if  no  wid- 
ow or  orphans  survive):  £13.25  a  week  to  either 
parent,  £21.70  for  father  and  mother  together. 

Ministry  of  Labor  and  Social  Services, 
general  supervision. 

Department  of  Social  Services,  adminis- 
tration of  contributions  and  benefits. 

Ministry  of  Health,  administration  of 
medical  care  benefits. 

Unemployment  benefit  £7.44  a  week,  plus  £4.68  for 
wife. 

Reduced  benefit:  £3.92  to  £6.66  a  week,  plus  £2.40 
to  £4.32  a  week  for  wife,  according  to  average 
annual  weeks  of  contribution. 

Special  unemployment  benefit:  £13.20  a  week,  plus 
£8. 10  a  week  for  wife. 

Reduced  benefit:  £6.60  to  £11.70  a  week,  plus 
£3.90  to  £7.20  a  week  for  wife,  according  to 
average  annual  weeks  of  contribution. 

Payable  from  1st  day  of  unemployment  for  up  to 
156  days  (or  I  day's  benefit  for  each  contribution 
paid,  if  less)  in  1  year. 

Ministry  of  Labor,  Employment,  and 
Welfare,  general  supervision. 

Department  of  Social  Services,  adminis- 
tration of  program  through  employment 
exchanges. 

Family  allowances:  £3.50  a  week  for  1st  child, 
£2,70  for  second.  £1.70  for  3rd  child,  and  30  cents 
for  each  subsequent  child. 

Special  allowance:  50  cents  a  week  for  nonem- 
ployed  dependent  16  and  over  if  a  full-time  stu- 
dent. 

Ministry  of  Labor  and  Social  Services, 
general  supervision. 

Department  of  Social  Services,  adminis- 
tration of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1965. 
Current  law:  1967. 
Social  insurance  system 
(1  ouguiya  equals  l  .S  U.S.  cents) 

Employed  persons  and  students  in  trade  schools. 
Special  system  for  public  employees. 

Insured  person:  \%  of  earnings. 
Employer:  2%  of  payroll. 
Government-  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  30,000  ouguiyas  a  month. 

Old-age  pension:  Age  60  (men)  or  55  (women); 
payable  5  years  earlier  if  prematurely  aged.  20 
years  of  insurance  and  60  months  of  contribution 
in  last  10  'years  (including  those  under  prior 
private  program).  Retirement  from  gainful  em- 
ployment necessary.  Not  payable  abroad  unless 
under  reciprocal  agreement. 

Invalidity  pension:  Permanent  loss  of  2/3  of 
earning  capacity.  5  years  of  insurance  and  6 
months  of  contribution  in  last  12  months.  No 
qualifying  period  required  if  invalidity  due  to 
nonoccupational  accident. 

Survivor  pensions:  Deceased  was  pensioner,  met 
pension  requirements,  or  had  180  months  of 
contribution  at  death. 

Sickness  and  Maternity 

First  laws:  1952  (cash  maternity  benefits)  and 
1963  (medical  benefits). 

Current  law:  1967  (cash  maternity  benefits) 
and  1976  (medical  benefits). 

Social  insurance  system  (cash  maternity  and 
medical  benefits  only) 

Cash  maternity  benefits:  Employed  women. 

Medical  benefits:  Employed  persons  covered 
under  labor  code  and  their  dependents. 

Medical  benefits: 
Insured  person:  None. 

Employer:  2%  of  payroll.  (See  contributions  un- 
der family  allowances  below  for  cash  maternity 
benefits). 

Government-  None. 

Maximum  earnings  for  contribution  purposes: 
30,000  ouguiyas  a  month. 

Cash  maternity  and  medical  benefits:  12  months' 
insurance,  and  54  days  or  360  hours  employment 
in  last  3  months. 

Work  Injury 

First  law:  1932. 
Current  law:  1967. 
Social  insurance  system 

Employed  persons. 

Insured  person:  None. 

Employer  3%  of  payroll  (or  2.5%  if  employer 
provides  medical  care  and  temporary  disability 
benefits). 

Government-  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  30,000  ouguiyas  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

Fii«  law:  1955, 
Current  law:  1967. 
Employment-related  system 

Employed  persons  with  1  or  more  children. 
Special  system  for  public  employees. 

Insured  person:  None. 
Employer  8%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
30.000  ouguiyas  a  month. 

Above  employer  contributions  also  finance  ma- 
ternity benefits. 

Family  allowances:  Child  must  be  under  age  14 
(21  if  apprentice,  student,  or  invalid). 

Parent  must  be  currently  working  18  days  or 
120  hours  a  month  (or  be  widow  of  beneficiary). 

Prenatal  allowance  and  birth  grant:  Prescribed 
medical  examinations. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-ttge  pension:  20%  of  average  earnings  during 
last  3  or  5  years  (most  favorable),  plus  1.33%  of 
earnings  for  each  12  months  of  insurance  beyond 
180  months. 

Minimum  pension,  60%  of  highest  minimum  wage; 
maximum,  80%  of  earnings. 

E>ependents'  supplements:  See  family  allowances 
below. 

Old-age  settlement:  1  month's  wages  per  year  of 
insurance,  if  ineligible  for  pension. 

Periodic  adjustment  of  pensions  to  cost-of-living 
changes. 

Invalidity  pension:  20%  of  average  earnings  during 
last  3  or  5  years  (most  favorable),  plus  1.33%  of 
earnings  for  each  12  months  of  insurance  beyond 
180  months.  (Years  under  age  60  (men)  or  55 
(women)  at  time  of  claim  credited  as  6-month 
periods.) 

Minimum  pension,  60%  of  highest  minimum  wage; 
maximum,  80%  of  earnings. 

Dependents'  supplements:  See  family  allowances 
below. 

Constant-attendance  supplement:  50%  of  pension. 

Periodic  adjustment  of  pensions  to  cost-of-living 
changes. 

Survivor  pension:  50%  of  pension  of  insured,  pay- 
able to  widow  age  50  or  invalid  and  to  dependent 
invalid  widower.  (If  qualifying  period  not  met, 
widow  receives  lump-sum  grant  equal  to  1  month's 
pension  of  insured  for  each  6  months  of  insurance.) 

Orphans:  25%  of  pension  of  insured  for  each 
orphan  under  age  14  (21  if  student;  no  limit  if 
invalid),  or  40%  if  full  orphan. 

Majumum  survivor  pensions:  100%  of  insured's 
pension. 

Periodic  adjustment  of  pensions  to  cost-of-living 
changes. 

Ministry  of  Civil  Service,  Labor,  Youth, 
and  Sports,  general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program;  managed  by  tripartite 
board. 

Sitkntss  benefit:  None  under  insurance. 

Maternity  benefit:  50%  of  earnings,  payable  up  to 
14  weeks,  with  8  weeks  following  confinement 

Medical  benefits:  Employers  required  to  provide 
medical  services  for  their  employees  and  their 
families  through  employer  medical  service  pro- 
gram, or  through  joint  inter-employer  medical 
service  program  for  firms  with  less  than  750 
workers,  managed  by  National  Social  Security 
Fund. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. See  also  family  allowances  below. 

Ministry  of  Civil  Service,  Labor,  Youth, 
and  Sports,  general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury): 
66-2/3%  of  earnings. 

Payable  &om  day  following  injury  until  recovery 
or  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  85%  of 
earnings,  if  totally  disabled. 

Constant-attendance  supplement:  50%  of  pension. 

Partial  disability:  Percentage  of  full  pension  pro- 
portionate to  degree  of  disability  (lump  sum  of  3 
years'  pension  if  disabiUty  under  15%). 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appUances, 
transportation,  and  rehabilitation. 

Survivor  pension  (work  injury):  20%  of  earnings  of 
insured.  Payable  to  widow  or  invalid  widower. 

Orphans;  10%  of  insured's  earnings  for  each  or- 
phan, or  15%  if  full  orphan. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each. 

Maximum  survivor  pensions:  100%  of  insured's 
pension. 

Funeral  grant:  30  days'  earnings. 

Ministry  of  Civil  Service,  Labor,  Youth, 
and  Sports,  general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  contributions  and  benefits. 

Eamily  allmmnett:  ISO  ouguiyas  a  month  for  each 
child. 

Prenatal  allowance:  120  ouguiyas  a  month  for  9 
months  (paid  in  3  installments). 

Birth  grant:  Lump  sum  of  1,440  ouguiyas  for  each 
of  first  3  births. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

- 

Ministry  of  Civil  Service,  Labor.  Youth, 
and  Sports,  general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Fiist  law:  1951. 
Current  law:  1976. 

Dual  universal  and  social  insuranct  systems 
(1  rupee  equals  7.5  U.S.  cents) 

Universal  pension:  All  residents. 

Earnings-related  [wnsion:  All  employees. 

Special  systems  for  public  employees  and  certain 
occupations  with  equivalent  private  programs. 

Voluntary  affiliation  for  self-employed,  the  non- 
compulsorily  covered,  and  the  nonemployed. 

Insured    person:    Universal     pension,  none. 
Earnings-related  pension,  3%  of  earnings  (5%  in 
sugar  industry).  Voluntary  affiliation,  6%. 

Employer  Universal  pension,  none.  Earnings- 
related  pension,  6%  of  payroll  (8.5%  in  sugar 
industry). 

Government:   Universal   pension,   whole  cost. 
Earnings-related  pension,  any  deficit. 

Minimum  earnings  for  contribution  purposes: 
RSIO  daily,  RS66  weekly.  RS285  monthly. 

Majumum  earnings  for  contribution  and  benefit 
purposes:  RS31,920  rupees  yearly. 

Above  contributions  also  fmance  work-injury 
benefit  program. 

Old-age  pension:  Age  60.  12  years  of  residence 
beyond  age  18  for  nationals  under  age  70.  No 
residence  requirements  if  age  70  or  older.  For- 
eigners must  have  15  years*  residence  beyond 
age  40. 

Invalidity  pension:  For  earnings-related  pension, 
60%  disabled  for  at  least  12  months;  for  univer- 
sal pension  under  age  60,  no  residence  require- 
ment for  nationals.  Foreigners  must  have  5 
years'  residence  during  the  10  years  preceding 
claim,  of  which  the  entire  year  preceding  claim 
was  spent  in  residence. 

Survivor  pensions:  For  earnings-related  pension, 
deceased  met  pension  requirements  or  was  pen- 
sioner at  death. 

Sickness  and  Maternity 

(1975  Labor  Act  requires  employers  to  pro- 
vide up  to  21  days  of  paid  sick  leave  or  12 
weeks  paid  maternity  leave  (6  weeks  before,  6 
weeks  after  con^ement)  to  employees.  Medi- 
cal services  available  free  to  population  in 
government  dispensaries  and  hospitals,  and 
financial  assistance  to  needy  persons.) 

Work  Injury 

First  law:  1931. 
Current  law:  1976. 
Social  insurance  system 

All  employees. 

Insured  person:  None. 

Employer.  See  pension  contributions  above. 
Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(The  Unemployment  Hardship  Relief  Act, 
1983  provides  means-tested  benefits  to  heads 
of  households  under  age  60  after  30  days' 
registered  imemployment.) 

Family  Allowances 

First  and  current  law:  1961. 
Social  assistance  system 

Needy  families  with  3  or  more  children. 

Insured  person:  None. 
Employer  None. 
Government;  Whole  cost. 

Family  allowances:  Children  must  be  under  age 
15. 

Income  of  family  must  not  be  above  10,000 
rupees  a  year. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pension:  Universal  pension:  RS21 1  a  month 
until  age  75;  RS243  to  age  90;  RS364  to  age  100, 
and  RS600  therafter.  An  additional  RS211  payable 
if  100%  disabled,  or  at  least  60%  disabled  -md 
needing  constant  attendance.  (RS30  a  month  if  in 
government-supported  institution). 

Earnings-related  pension:  0.83%  (1.66%  if  age  40 
when  program  introduced)  of  earnings  for  each 
year  of  contribution,  limited  to  an  amount  not  to 
exceed  one-third  of  former  earnings  for  those 
contributing  3%  of  earnings;  1.25%  of  earnings 
(2.5%  if  age  40  when  program  introduced)  for 
each  year  of  contribution,  limited  to  one-half  of 
former  earnings,  for  those  contributing  5%  of 
earnings-  Based  on  point  value  of  contributions 
determined  by  ministerial  decree  each  year. 

Minimum  pension:  RS81  a  month. 

Centenarian  Giant:  RS3,000. 

Pensions  adjusted  to  changes  in  cost  of  living. 

Invalidity  pension;  Universal  pension:  RS2I1  a 
month  (RS  30  a  month  if  in  government-supported 
institution). 

Earnings-related  pension:  16.66%  (25%  for  5% 
contributors)  of  average  earnings  (based  on  point 
value  with  total  number  of  points  computed  dif- 
ferently according  to  the  age  of  the  insured.) 

Child's  allowance  for  the  first  3  children:  RS40  for 
children  under  10  and  RS64  for  those  10-15  (18  if 
student). 

Pensions  adjusted  to  changes  in  cost  of  living. 

Survivor  pension:  Universal   pension:   RS2 1 1  a 
month  (RS30  a  month  if  in  government-supported 
institution)  with  additional  allowances  for  the  first 
three  children  of  widows  under  age  60;  RS42 
monthly  for  children  under  10,  RS64  for  children 
10-15  (18  if  student). 

Orphans:  RS85  rupees  a  month  up  to  age  IS  (18  if 
student).  Guardian  allowance,  RS53  a  month. 

Earnings-related  pension:  Husband's  pension  (or 
contributions),  reduced  by  a  third  after  12  months 
if  widow  is  under  age  60  and  without  dependent 
child,  plus  receives  any  retirement  pension  earned 
by  her  own  contributions,  up  to  a  maximum  of 
16.66%    (25%   for   those   contributing   5%  of 
earnings). 

Orphans:  15%  of  the  pension  to  which  parent 
would  have  been  entitled. 

Pensions  adjusted  to  changes  in  cost  of  living. 

Ministry  of  Social  Security  and  National 
Solidarity,  general  supervision. 

National   Pension  Board,  composed  of 
government,    employer,    and  employee 
representatives,  advises  the  Minister  of 
Social  Security. 

Ministry  of  Finance  administers  the  Na- 
tional Pensions  Fund. 

Temforary  daability  benefit  (work  injury):  100%  of 
i»«nimg«  for  fii3t  2  weeks  (payable  by  employer), 
80%  thereafter. 

Payable  for  op  to  36  months. 

Permanent  disability  benefit  (work  injury):  Benefit 
proportionate  to  degree  of  incapacity  Oump-siun 
payment  optional  for  workers  aged  52-60).  Total 
di^bihty,  80%  of  average  montnly  earnings;  par- 
tial disabiUty,  65%  of  earnings  times  degree  of 
incapacity.  (If  disability  less  than  20%,  cash  pay- 
ment related  to  earnings,  degree  of  incapacity,  and 
age  of  recipient.) 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances,  and 
transportation. 

Constant-attendance  allowance:  RS103  a  month. 

Survivor  pension  (work  injury):  50%  of  earnings  of 
deceased,  payable  to  widow  or  disabled  widower; 
widower  must  be  disabled  at  least  12  months. 
Orphans,  each  7.5%  of  monthly  earnings  of  de- 
ceased. Dependent  living  in  the  household  if  no 
surviving  spouse,  RS103  a  month. 

Funeral  grant:  Lump  sum  covering  cost  of  burial, 
if  no  dependents. 

Ministry  of  Social  Security  and  National 
Solidarity,  administration  of  program. 

Fkmily  attowatiea  (after  income  teny.  30  rupees  a 
month  for  ftmlii-«  with  3  or  more  children  imder 
age  IS. 

Some  mother  and  child  health  and  wdftre  lerv- 
ice*  also  provided. 

- 

Ministry  of  Social  Security  and  Nttkmal 
Solidanty,  administration  of  ptognm. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1943. 
CurrenC  law:  1973. 
Social  insurance  system 
(1  peso  equals  0.12  U.S.  cents) 

Employees;  members  of  producers',  agricultural, 
and  credit  union  cooperatives. 

Coverage  being  extended  gradually  to  rural 
areas 

Coverage  to  be  extended  by  decree  to  agricul- 
tural workers,  small  fanners,  small  businesses, 
communal  farmers,  forestry,  industrial  or  com- 
mercial cooperatives,  self-employed,  family  la- 
bor, and  domestic  workers. 

All     persons    not    covered    may  affiliate 
voluntarily. 

Special  systems  for  petroleum  workers  and  pub- 
lic employees. 

Insured  person:  1.5%  of  average  earnings. 
Employer:  4.2%  of  payroll. 

GovemmenL  .30%  of  payroll.  (For  workers  affi- 
liated through  producers'  and  agricultural  credit 
cooperatives,  organization  pays  50%  and  Feder- 
al  Government   another   50%   of  employer- 
employee  contributions.) 

Maximum  earnings  for  contribution  and  benefit 
purposes:  10  times  the  minimum  wage  in  Federal 
District.  Minimum:  1  minimum  wage  in  region. 

Special  contribution  rates  for  the  voluntarily 
covered. 

(Minimum  wage  in  Federal  District  as  of  Janu- 
ary 1,  1987:  91,500  pesos  per  month.) 

Old-age  pension:  Age  65  (75%  to  95%  of  full 
pension  at  age  60-64,  if  involuntarily  unem- 
ployed). 500  weeks  of  contribution.  Retirement 
from  covered  employment  not  required  if  new 
job  with  different  employer,  and  after  6  month 
waiting  period.  Pension  payable  abroad  for  2 
years  only  unless  reciprocal  agreement. 

Invalidity  pension:  50%  reduction  in  customary 
earning  capacity.   150  weeks  of  contribution. 
May  continue  to  work  in  different  job. 

Survivor  pensions:  Deceased  was  pensioner  or 
had  1 50  weeks  of  contribution  at  death. 

Funeral  grant:  12  weeks  of  contribution  in  last  9 
months,  or  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1943. 
Current  law:  1973. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

See  old-age  pension  above. 

Coverage  is  continued  for  6  1/2  months  for 
workers  who  lose  their  jobs. 

Insured  person:  2.25%  of  earnings. 

Employer:  6.3%  of  payroll. 

Government:  .45%  of  payroll. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  10  times  the  minimum  wage  in  Federal 
District.  Minimum:  1  minimum  wage  in  region. 

Cash  sickness  benefits:  4  weeks  of  contribution 
immediately  preceding  illness.  For  casual  work- 
ers, 6  v/eeks  of  contribution  during  last  4 
months. 

Cash  maternity  benefits:  30  weeks  of  contribution 
by  insured  woman  during  last  12  months. 

Medical  benefits:  Currently  insured  or  pensioner. 

Work  Injury 

First  law:  1931. 
Current  law:  1973. 
Social  insurance  system 

See  old-age  pension  above. 

Insured  person:  None. 

Employer  0.876%  to  8.75%  of  payroll,  accord- 
ing to  risk  of  undertaking;  average  rate,  1.94% 
of  payroll. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  10  times  the  minimum  wage  in  Federal 
District.  Minimum:  1  minimum  wage  in  region. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(Labor   law   requires   employers   to  pay 
dismissed  employees  a  lump  siun  equal  to  3 
months'  pay  plus  20  days'  pay  for  each  year  of 
service.) 

Family  Allowances 

(Employer  pays  1%  of  payroll  up  to  ceiling 
of  10  times  minimum  wage  in  Federal  District 
for  child  day-care  program.) 

Marriage  grant  provided  under  old-age  and 
invaUdity  program:  25%  of  invalidity  pension, 
up  to  6,0(X)  pesos.  150  weeks  of  contribution 
required. 

- 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  paisioit:  35%  of  average  earnings  during 
last  250  weeks  of  contribution,  plus  1.25%  of 
earnings  per  year  of  contribution  beyond  500 
weeks.  Pension  increased  15%  if  no  dependent. 

Constant-attendance  supplement:  20%  of  pension. 

Dependents'  supplements:   15%  of  pension  for 
wife,  10%  of  pension  for  each  child  under  age  16 
(25  if  student,  no  age  limit  if  invalid),  flf  no  wife 
or  child,  10%  for  each  dependent  parent) 

Majumum  pension:   100%  of  earnings  if  2,000 
weeks  or  more  contribution. 

Pension  adjusted  annually.  Christmas  bonus:  1 
month's  pension. 

Invalidity  pension:  Same  as  old-age  pension. 

Survivor  pension:  50%  of  pension  paid  or  payable 
to  insured.  Payable  to  widow  or  dependent  invalid 
widower.  If  a  widow  remarries,  she  receives  a 
final  lump-sum  payment  equal  to  3  years'  pension. 

Orphans:  20%  of  pension  of  insured  for  each 
orphan  under  age  16  (25  if  student  no  age  limit  if 
invalid);  or  30%  if  full  orphan.  Orphan's  final 
benefit  equal  to  3  months'  pension  of  insured. 

Parents:  20%  of  pension  of  insured  for  each  de- 
pendent parent  if  no  eligible  spouse  or  orphan. 

Widow's  constant-attendance  supplement:  20%  of 
widow's  pension.  Maximum  survivor  pensions: 
1(X)%  of  pension  of  insured. 

Funeral  grant:  1  month's  minimum  wage  in  Feder- 
al District  (paid  under  sickness  insurance.) 

Christmas  bonus:  1  month's  pension. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

Mexican  Social  Insurance  Institute,  ad- 
ministration of  program  through  regional 
and  local  boards  in  areas  to  wtuch  cover- 
age extended;  managed  by  General  As- 
sembly,   Technical    Council  Oversight 
Commission  and  Director-General. 

Sickness  benefit:  60%  of  average  earnings. 

Payable  after  3-day  waiting  period  for  up  to 
normal  maxifniim  of  52  weeks;  may  be  extended  to 
78  weeks. 

Maternity  benefit:  100%  of  average  earnings,  pay- 
able for  42  days  before  and  42  days  after  confine- 
ment (If  unable  to  work  42  days  after  confine- 
ment mother  ehgible  for  cash  sickness  benefit) 

Nursing  allowance:  Assistance  in  kind,  payable  for 
up  to  6  months  after  deUvery. 

Layette  also  fiunished. 

Medical  benefits:  Medical  services  ordinarily  pro- 
vided directly  to  patients  through  health  facihties 
of  Institute. 

Includes  general  and  specialist  care,  surgery,  ma- 
ternity care,  hospitalization  or  care  in  convalescent 
home,  medicines,  laboratory  services,  dental  care, 
and  appliances.  Payable  for  52  weeks;  may  be 
extended  to  104  weeks. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured, including  nursing  allowance  and  layette  for 
wife  of  insured  man,  and  medical  services  for 
dependent  children  up  to  age  16  (25  if  student,  no 
age  limit  if  invalid)  and  for  dependent  parents. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

Mexican  Social  Insurance  Institute,  ad- 
ministration of  program  through  regional 
and  local  boards. 

Institute  operates  own  hospitals,  clinics, 
pharmacies,  and  other  medical  facilities; 
also  contracts  for  use  of  some  facihties. 

Temporary  disability  benefit  (work  injury):  1(X)%  of 
average  earnings. 

Maximum  benefit:  10  times  minimum  wage  in 
Federal  District 

Payable  from  1st  day  of  incapacity  until  qualified 
to  resume  work  or  declared  permanently  disabled. 

Permanent  disability  pension  (work  injury):  70%  of 
earnings,  plus  3  years'  wages  paid  by  employer,  if 
totally   disabled.   Christmas   bonus:    1  month's 
pension. 

Pensions  adjusted  annually. 

Partial  disabihty  (minimum  of  50%  invalidity): 
Percent  of  full  pension  according  to  disability; 
evaluation  schedule  in  labor  code;  commuted  to 
lump  sum  of  5  years'  pension  if  disability  less  than 
15%. 

Medical  benefits  (work  injiu^):  Full  medical,  surgi- 
cal, and  hospital  care;  medicines;  and  appliances. 

Survivor  pension  (work  injury):  40%  of  total  dis- 
ability pension  of  insured.  Payable  to  widow  or 
dependent  invalid  widower.  If  a  widow  remarries, 
she  receives  a  final  lump-sum  payment  equal  to  3 
years'  pension. 

Christmas  bonus:  1  month's  pension. 

Orphans:  20%  of  pension  of  insured  for  each 
orphan  under  age  16  (25  if  student  no  age  limit  if 
invalid);  or  30%  if  full  orphan.  Orphan's  final 
benefit  equal  to  3  months'  pension  of  insured. 

Other  dependent  relatives  (in  absence  of  above): 
20%  of  pension. 

Maximimi  survivor  pensions:  100%  of  total  disabil- 
ity pension  of  insured. 

Funeral  grant:  2  month's  minimum  wage  in  Feder- 
al District. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision. 

Mexican  Social  Insurance  Institute,  ad- 
ministration of  contributions  and  benefits 
through  regional  and  local  boards. 

- 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invslldlty,  Death 

First  Uw:  1959. 

Current  laws:  1972  and  1981  (agricultural  and 
forestry  workere). 

Sociat  iHsurxmet  system 

(1  dirham  equals  11.3  U.S.  cents.) 

Employees  and  apprentices  in  industry,  com- 
merce, agriculture,  forestry,  cooperatives,  and 
liberal  professions. 

Exclusion:  Self-employed. 

Special  systems  for  public  employees  and  for 
certain  odier  categories. 

Voluntary  coverage  for  persons  leaving  covered 
employment 

Insured  person:  1.68%  of  earnings. 
Employer:  3.36%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  3,000  dirhams  a  month. 

Old-age  pension:  Age  60  (55  for  miners  with  5 
years  or  more  of  underground  work)  and  3,240 
days  of  insurance.  Retirement  from  employment 
necessary. 

Invalidity  pension:  Total  loss  of  earning  capacity. 
1,080  days  of  insurance,  including  108  in  last 
year  (no  minimum  qualifying  period  if  nonoccu- 
pational accident). 

Survivor  pensions:  Deceased  met  contribution 
requirements  for  invahdity  pension  or  was  pen- 
sioner at  death. 

Sickness  and  Maternity 

First  law;  1959. 

Current  laws:  1972  and  1981  (agricultural  and 
forestry  workers). 

Sodal  msmrwiee  tyittm  (cash  benefits  only) 

Employees  and  apprentices  in  industry,  com- 
merce, agriculture,  forestry,  cooperatives,  and 
liberal  professions. 

Exclusion:  Self-employed. 

Special  systems  for  public  employees  and  for 
certain  other  categories. 

Voluntary  coverage  for  persons  leaving  covered 
employment 

Insured  person:  0.22%  of  earnings. 
Employer.  0.44%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  3,000  dirhams  a  month. 

Cash  sickness  benefits:  54  days  of  contribution  if 
1st  claim  (18  days  for  consecutive  illnesses) 
during  last  6  months.  No  minimum  qualifying 
period  if  nonoccupational  accident. 

Cash  maternity  benefits:  54  days  of  contribution 
during  last  10  months. 

Work  Injury 

First  law:  1927. 
Current  law:  1963. 

Employer  liability/compulsory  insurance  with 
prinUe  carrier 

Employed  persons. 
Exclusion:  Public  employees. 

Insured  person:  None. 

Employer:  Whole  cost  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Minimum  earnings  for  benefit  purposes:  9,810 
dirhams  a  year. 

Work-injury  benefits:  No  minimum  quaUfying 
period. 

Unemployment 

Family  Allowances 

First  laws:  1942  and  1959. 
Current  laws:  1972  and  1980. 
Employmenl-rtlated  system 

Employees  and  apprentices  in  industry,  com- 
merce, cooperatives,  and  liberal  professions,  and 
social  insurance  beneficiaries  with  1  or  more 
children. 

Exclusions:  Agricultural  and  forestry  workers. 

Special  systems  for  public  employees  and  for 
certain  other  categories. 

Insured  person:  None. 
Employer:  10%  of  payroll. 
Government:  None. 

Family  allowances:  Child  must  be  under  age  12 
(18  if  apprentice,  21  if  student,  invalid,  or  female 
relative  caring  for  at  least  2  young  children  in 
insured's  household). 

Parent  must  have  had  108  days  of  contribution 
during  last  6  months,  with  earnings  of  at  least  80 
dirhams  a  month;  or,  for  seasonal  workers,  had 
average  monthly  earnings  of  at  least  80  dirhams 
in  preceding  year;  or  be  social  insurance  benefi- 
ciary. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disabilrty) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  paaioK:  50%  of  average  covered  earnings 
during  last  3  or  5  years  (whichever  is  higher),  plus 
1%  of  earnings  for  every  216  days  of  insurance  in 
excess  of  3,240. 

Maximum  pension,  70%  of  earnings. 

Invalidity  pension:  50%  of  average  covered  earn- 
ings during  last  3  or  5  years  (whichever  is  higher), 
plus  1%  of  earnings  for  every  216  days  of  insur- 
ance in  excess  of  3,240. 

Maximum  pension,  70%  of  earnings. 

Constant-attendance  supplement:  10%  of  earnings. 

Survivor  pension:  50%  of  pension  of  insured,  pay- 
able to  widow  or  dependent  widower,  aged  50  or 
invalid. 

Orphans:  25%  of  pension  of  insured  for  each 
orphan  under  age  12  (18  if  apprentice,  21  if  student 
or  invalid)  or  50%  if  full  orphan. 

Maximum  survivor  pension:  6,000  dirhams. 

Funeral  grant:  2  months'  covered  earnings  of 
insured.  Minimum:  1,000  dirhams;  maximum,  6,(XX) 
dirhams. 

Ministry     of     Employment,  general 
supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program;  managed  by  tripartite 
board  and  director-general. 

Sickiua  iaufU:  50%  of  covered  earnings  for  up  to 
26  weeks;  66-2/3%  thereafter. 

Payable  after  7-day  waiting  period  for  up  to  52 
weeks  during  24  months  following  onset  of  sick- 
ness. (No  waiting  period  for  nonoccupational 
accident) 

Mttmitj  taufit  50%  of  earnings.  Payable  for  10 
weeks  (inclodmg  at  least  6  weeks  after  confine- 
ment). 

Medical  benefits:  None  provided.  (Medical  benefits 
in  kind  for  children  and  youth — see  family  allow- 
ances below.) 

Medical  benefits  for  dependents:  None. 

Ministry     of     Employment,  general 
supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Ttmfonry  dimHlity  btnefU  (work  injury):  50%  of 
covered  '•«miiig«  during  first  28  days  of  disability; 
i6-2/3%  of  earnings  thereafter. 

Payabk  from  first  day  after  injury  until  recovery 
or  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
total  disability,  100%  of  yearly  earnings.  Partial 
disabiUty:  Average  earnings  miUtipUed  by  1/2  the 
degree  of  incapacity  for  the  portion  of  disability 
between  10%  and  50%,  and  by  1-1/2  the  degree 
of  incapacity  for  the  portion  above  50%. 

Constant-attendatice  supplement:  40%  of  pension; 

fnifiimiitn,  9,810  dirtuUDS. 

Medical  benefits  (work  injury):  Medical,  surgical, 
and  hospital  care;  drugs;  and  transportation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured  to  widow  if  under  age  60,  50%  if  over  age 
60. 

Orphans:  15%  of  earnings  each  for  first  2  orphans, 
10%  for  each  other  orphan  under  age  16  (21  if 
student,  no  limit  if  invalid);  20%  of  earnings  each 
if  full  orphan. 

Other  eligible  survivors:  Parents,  grandparents, 
other  descendants. 

Maximum  survivor  pensions:  85%  of  earnings  of 
insured. 

Fuocr&l  ^THuti  Employer  pAys  ftill  cost  of  buri&l. 

Ministry  of  Employment,  enforcement  of 
law  through  its  Work  Accident  Service. 

Courts  award  benefits. 

Employers  may  insure  liability  with  pri- 
vate insurance  companies. 

Ptmity  aUowmua:  36  dirhams  a  month  for  each 
child  through  the  6th. 

Medical  benefits:  Up  to  300  dirhams  m  Und  for  1st 
child  and  op  to  100  dirhams  for  each  snbaequent 
chiU  through  the  6th. 

- 

Ministry     of     Employment,  general 
supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Fund  may  authorize  payment  of  allow- 
ances by  employers  directly  to  their  em- 
ployees. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity.  Death 

Fint  and  current  law:  1962. 
PmvUaU  fund  system  Oump-sum  benefits  only) 
(1  rupee  equals  4.6  U.S.  cents) 

All  permanent  government  employees  and  em- 
ployed persons  of  corporate  autonomous  bodies, 
based  on  agreement  between  employer  and 
Fund. 

Insured  person:  10%  of  earnings. 
Employer:  10%  of  payroll. 
Government:  None. 

Withdrawal  benefit:  Termination  of  employment 
by  separation  or  retirement. 

Survivor  benefit:  Death  of  worker. 

Sickness  and  Maternity 

Work  Injury 

Fust  law:  I9S9. 
OuTcnt  law:  1963. 

Emflojer  Uabilitj/ampuborj  iHsunmct  with 
private  carrier 

Employees  of  factories  with  10  or  more 
workers. 

Special  system  for  miners. 

Insured  person:  None. 

Employer  Whole  cost  through  direct  provision 
of  benefits  or  insurance  premiiuns. 

Government:  None. 

Work-injury  benefits:  No  ininimnm  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

WiMnwal  baufil:  Lump  sum  equal  to  employer 
and  employee  contributioDS.  plus  11%  interest  per 
annum  with  additional  bonus  according  to  years  of 
contribution. 

Survivor  benefit:  100%  of  deceased  worker's  lump- 
sum benefit. 

Payable  to  nominee  or,  if  none,  insured's  heirs. 

Employee  Provident  Fund,  administered 
by  Chairman  of  the  Board. 

Tamforary  iUsaUlUj  btnept  (work  injury):  30%  of 
earnings. 

Payable  from  1st  day  of  incapacity. 

Permamnl  disability  benefit  (work  injury):  Same  as 
temporary  disability. 

Partial  disability:  Lump  sum  of  2  to  12  months' 
i-gming«,  according  to  schedule  in  law. 

Survivor  benefit  (work  injury):  25%  of  1  year's 
earnings.  Payable  for  36  mondis. 

Labor  Department,  enforcement  of  law. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1913. 

Current  laws:  1956  (old  age  pension),  1959 
(survivor  pensions),  1966  (invalidity  pension 
for     employed     persons),     1975  (general 
incapacity). 

Social  insurance  system 

(1  guilder  equals  44.5  U.S.  cents) 

Old-age  and  survivor  pension:  All  residents. 

Invalidity  pension:  All  residents  over  age  18, 
including  persons  disabled  since  childhood  (non- 
working  wives  covered  for  rehabilitation  and 
other  benefits  m  kind).  Supplementary  system  of 
additional  benefits  for  employed  persons  only 
(excludes  self-employed). 

Insured  person:  11.75%,  1.25%,  and  14.4%  of 
income  for  old-age,  survivor,  and  supplementary 
invalidity  pension  for  employed  persons,  respec- 
tively. Low-income  persons  exempted. 

Employer    6.05%    of   payroll    for  invalidity 
pensions. 

Government:  Contributions  for  exempted  low- 
income  persons,  cost  of  pensions  for  those  dis- 
abled since  childhood,  and  any  deficit. 

Maximum  earnings  for  contribution  purposes: 
64,550  guilders  a  year.  Separate  ceiling  for  sup- 
plementary invalidity  program  for  employed 
persons  only:  262  guilders  a  day  (also  earnings 
below    91    guilders    a    day    exempt  from 
contribution). 

Above  invalidity  and  survivor  contributions  also 
finance  work-connected  disabihty  pensions. 

Old-age  pension:  Age  65.  Contributions  paid  each 
year  from  age  15  through  64,  for  full  pension; 
otherwise  r^uced  pension  (no  decrements  for 
pre-1957  period  if  resident  citizen  with  6  years 
of  residence  after  age  59).  Retirement  uimeces- 
sary.  Payable  abroad. 

Invalidity  pension:  Loss  of  over  80%  of  earning 
capacity  in  suitable  occupation  for  full  pension, 
or  25%  to  80%  for  partial  pension.  (\5%  to 
80%  for  partial  pension  under  system  for  em- 
ployed j>ersons.)  Currently  insured  at  onset  of 
disability. 

Survivor  pensions:  Deceased  was  insured,  and 
survivor  is  widow  of  specified  category  or  fiill 
orphan. 

Sickness  and  Maternity 

First  law:  1913. 

Current  laws:  1964  (medical  benefits),  1966 
(cash  benefits),  and  1968  (exceptional  medical 
expenses  compensation). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Medical  benefits:  Compulsory  coverage  for 
wage  earners  and  salaried  employees  earning 
less  than  49,150  guilders  a  year. 

Cash  benefits:  All  wage  earners  and  salaried 
employees. 

Exceptional  medical  expenses:  All  residents. 

Special  systems  for  miners,  railway  personnel, 
seamen,  and  pubUc  employees. 

Insured  person:  5.9%  of  earnings  (4.9%  for  medi- 
cal benefits  and  1.0%  for  cash  benefits).  Volun- 
tarily insured  and  pensioners  contribute  accord- 
ing to  income. 

Employer  14.80%  of  payroll  (includes  4.9%  for 
medical  benefits,  S.3S%  for  cash  benefits,  4.55% 
for  exceptional  medical  expenses). 

Government:  Subsidy  toward  voluntary  coverage 
of  low-income  persons  and  pensioners;  whole 
cost  for  persons  disabled  from  birth. 

Maximum  earnings  for  contribution  purposes: 
Medical  benefits,  157  guilders  a  day;  cash  bene- 
fits, 262  guilders  a  day;  exceptional  medical 
expenses,  64,550  guilders  a  year. 

Above  contributions  also  finance  short-term 
work-coimected  disability  benefits. 

Medical  benefits:  Membership  in  approved  sick- 
ness fund.  No  minimum  contribution  period  for 
compulsorily  insured;  1-2  months'  membership 
in  fimd  for  voluntarily  insured. 

Cash  benefits:  Fully  incapable  of  doing  one's 
own  work. 

Work  Injury 

First  law:  1901. 

The  provisions  of  1966  and  1968  legislation 
under  sickness  and  invaUdity  programs  (see 
above)  apply  to  all  incapacities,  whedier 
work-coimected  or  not.  There  has  been  no 
specific  work-injury  insurance  since  1967. 

- 

Unemployment 

Firet  laws:  1916  and  1949. 
Current  laws:  1987. 

Dual  social  insurance  and  unemployment  assist- 
ance systems 

Employed  persons. 

Special  system  for  public  employees. 

Insured  person:  Average  of  1.28%  of  earnings, 
according  to  industry. 

Employer:  Average  of  1.28%  of  payroll,  accord- 
ing to  industry. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  262  guilders  a  day. 

Unemployment  benefits:  26  weeks  of  insured  em- 
ployment during  last  12  months  for  basic  benefit 

Registered  at  pubUc  labor  exchange.  Capable  of 
work;  available  and  looking  for  work. 

Unemployment  not  due  to  voluntary  leaving, 
dismissal  for  misconduct,  strike  or  lockout,  or 
refiisal  to  accept  suitable  offer  or  prescribed 
training. 

Family  Allowances 

First  law:  1939. 

Current  laws:  1%2  (3  laws  for  employees, 
self-employed,  and  re^dents). 

Dual  unirtrtal  and  em floymeni- related  systems 

All  residents  with  1  or  more  children. 

Insured  person:  Employees,  none.  Self«mployed 
and  nonemployed  persons,  3.95%  of  net  income. 

Employer  3.95%  of  payroll. 

Government:  None. 

Maximum  earnings  for  contribution  purposes: 
63,200  guilders  a  year. 

V 

Family  allowances:  Child  must  be  under  age  16 
(27  if  student  and  18  if  invalid). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  paisioit:  Married  couple,  1,695.73  guilders 
a  month;  single,  1,173.97  guilders  (1,526.16  guil- 
ders if  caring  for  child  under  18). 

Pension  reduced  by  2%  for  each  unexcused  year 
of  noncontribution. 

Automalic  adjustment  of  all  pensions  twice  a  year 
for  changes  in  net  minimiiin  wages. 

Invalidity  pension:  70%  of  base  amount  of  81.85 
guilders  a  day  (single)  if  80%  disabled.  May  be 
increased    for    married    pensioners    with  low 
incomes. 

Constant-attendance  supplement:   30%  of  base 
amount. 

Partial  invahdity:  21%  to  50%  of  base  amount  for 
25%  to  80%  disability,  according  to  schedule  in 
law. 

Invahdity  for  employed  persons:  Provides  added 
payments  necessary  to  bring  combined  benefit  to 
70%  of  earnings  (below  262  guilders  a  day)  for  at 
least  80%  disabihty;  payments  of  9%  to  70%  of 
earnings  for  15%  to  80%  disability  (shghtly  higher 
if  over  50  and  disabled  for  more  than  2  years.) 

Constant-attendance  supplement:  30%  of  full  pen- 
sion. (May  be  increased  for  pensioners  with  low 
income.) 

Automatic  adjustment  of  all  pensions  twice  a  year 
for  changes  in  net  minimum  wages. 

Survivor  pension:  1,695.73  guilders  a  month  to 
widow  cahng  for  child  under  age   18.  Other 
widows  aged  40  or  invalid,  1,173.97  guilders  a 
month  (also  payable  to  widows  under  age  27  for  6 
months  plus  1  additional  month  for  each  year 
between  age  26  and  40). 

Orphans:  375.67  guilders  a  month  for  each  full 
orphan  under  age  10,  563.50  guilders  if  10-16,  and 
751.34  guilders  if  student  and  16-27  or  disabled 
and  16-18. 

Automatic  adjustment  for  all  pensions  twice  a  year 
for  changes  in  net  minimum  wages. 

Death  benefit:  See  sickness  insurance  below. 

Social  Insurance  Council,  general  supervi- 
sion; tripartite  membership. 

Social  Insurance  Bank,  administration  of 
old-age  and  survivor  pensions  with  assist- 
ance of  employer-employee  regional  La- 
bor Councils;  Bank  managed  by  tripartite 
board. 

Industrial  association  for  each  branch  of 
trade  and  industry,  administration  of  inva- 
lidity pensions  within  industry;  approved 
joint    employer-employee    bodies  with 
compulsory  nationwide  membership  and 
bipartite  governing  boards.  District  and 
local  offices  of  associations  receive  and 
pay  claims. 

Collection  of  contributions  by  National 
Revenue  Department  for  old-age,  disabili- 
ty, and  survivor  pensions,  and  by  industri- 
al associations  for  invalidity  pension  for 
the  employed. 

Siebuss  taiefit:  70%  of  earnings  up  to  daily 
ouudmmn  earnings  of  262  guilders  (70%  in  1986.) 

Payable  after  2-day  waiting  period  for  up  to  52 
weeks. 

Mdernitj  benefit:  100%  of  earnings,  payable  for  6 
weeks  before  and  6  weeks  after  confinement. 

Maternity  compensation:  40  guilders  a  day  for  up 
to  10  days  of  nursing  care  at  home,  or  88  guilders 
a  day  if  hospitalization  required. 

Medical  benefits:  Service  benefits  provided  by  doc- 
tors, hospitals,  and  druggists  under  contract  with 
and  paid  directly  by  sickness  fimds. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, laboratory  services,  medicines,  limited  dental 
care,  maternity  care,  appliances,  rehabilitation,  and 
transportation. 

Patient  shares  cost  of  maternity  and  long-term 
hospitalization,  plastic  surgery,  artificial  limbs,  and 
transportation.  (No  cost  sharing  if  income  below 
specified  limit) 

Maximum  duration:  No  limit  Since  1968,  sickness 
fiud  takes  over  from  366th  day  under  extended- 
illness  program. 

Medical  benefits  for  dependents:  Same  as  for  insured 
person. 

Maternity  compensation:  Wife  of  insured  man  re- 
ceives same  nursing  or  hospitalization  benefit  as 
insured  woman. 

Death  benefit:  100%  of  covered  earnings  for  bal- 
ance of  current  month  and  next  2  months  payable 
to  survivors  on  death  of  insured  worker. 

Social  Insurance  Coimcil,  general  supervi- 
sion; tripartite  membership. 

Approved  sickness  funds,  administration 
of  medical  benefits;  supervision  by  tripar- 
tite Sickness  Funds  Council.  About  60 
funds  now  operating. 

Industrial  associations,  administration  of 
cash  benefits  within  each  industry. 

Onm/li\}miHt  tei^it  70%  of  eaniingi  op  to  daily 
niauiuimi  caniingt  of  262  goilden.  Payable  as 
baaic  benefit  for  6  months.  Can  be  extended  for  as 
mndi  at  motber  4  1/2  yean,  depending  on  age 
and  yean  of  covered  employment 

Social  Insurance  Council,  general  supervi- 
sion; tripartite  membership. 

General  Unemployment  Fund,  adminis- 
tration of  general  imemployment  benefits 
and  supervision  of  waiting  benefits;  di- 
rected by  tripartite  board. 

Industrial  associations,  administration  of 
waiting  benefits  within  each  industry. 
District  and  local  offices  of  associations 
receive  and  pay  claims. 

Municipalities  administer  unemployment 
assistance. 

fnHly  tUowmea:  Range  from  202.69  guilders  per 
qonter  for  bmilies  wiOi  1  dnld  under  6  yean  of 
age  to  712.W  suilden  per  quarter  per  cinld  for 
bmilies  with  10  cUkben  between  12  and  17  yean 
of  age. 

Autnimrtr  adjuiUueut  twice  a  year  on  baas  of 
price  index  changes. 

- 

Social  Insurance  Council,  general  supervi- 
sion; tripartite  membership. 

Industrial  associations,  administration  of 
allowances  within  each  iridustry;  larger 
employers  pay  allowances  to  own  em- 
ployees and  settle  aurplus  or  deficit  of 
contributioiis  due  with  associatioi:. 

Social  Insurance  Bank,  administration  of 
allowances  for  nonemployees  and  pen- 
sioners, with  assistance  of  regional  labor 
councils. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Concjitions 

Old  Age,  Invalidity,  Death 

First  laws:   1898  (universal  pensions),  1911 
(widow's  pension),  1924  (blind  pension),  and 
1936  (invalidity  pension). 

Current  law:  1976  (national  superannuation). 

Dual  universal  and  social  assistance  systems 

(1  New  Zealand  dollar  equals  51.8  U.S.  cents) 

(Amount  in  parentheses  reflect  benefit  rates  as 
of  April  I,  1987.) 

All  residents. 

Special  system  for  public  employees. 
Si>ectal  provisions  for  miners. 

Insured  person:  None. 
Employer:  None. 

Government:  Entire  cost  financed  from  general 
revenues. 

General  revenues  also  finance  sickness,  materni- 
ty, and  unemployment  benefits  and  family  allow- 
ances. 

Old-age  pension  (national  superannuation);  Age 
60  and  10  years  residence  after  age  16,  including 
7  years  in  last  10  (7-year  period  reduced  by  1 
year  for  every  10  years  of  residence  after  age 
16).  No  income  or  retirement  test  (except  mar- 
ried pensioner  with  unqualified  spouse),  but  as 
of  April,  1985.  subject  to  a  tax  whenever  other 
income  exceeds  exemption  limits. 

Reciprocity  required  for  payments  abroad  be- 
yond temporary  absence. 

Invalidity  pension:  Permanent  and  severe  restric- 
tion in  capacity  for  work,  or  total  blindness; 
residence  during  last  10  years;  income -tested, 
except  if  blind. 

Survivor  pensions:  Widow  of  specified  category 
or  orphan.  Residence  during  last  3-5  years; 
income-tested. 

Sickness  and  Maternity 

First  law:  1938. 
Current  law:  1964. 

Dual  universal  and  social  assistance  systems 

CZash  sickness  benefits:  Gainfully  occupied  per- 
sons of  limited  income. 

Maternity  benefits:  Nonmarried  women- 
Medical  benefits:  All  residents. 

Insured  person:  None. 
Employer:  None. 

Government:  Entire  cost  financed  from  general 
revenues. 

Cash  sickness  and  maternity  benefits:  Earnings 
loss  suffered;  age  15  and  older;  12  months  of 
residence;  income-tested.  Married  person  eligible 
only  if  spouse  cannot  provide  support. 

Medical  benefits:  Ordinary  residence  or  intent  to 
remain  2  years;  no  income  test. 

Work  Injury 

First  law:  1908. 
Current  law:  1982. 

Dual  universal  and  social  insurance  systems 

Cash  benefits:  All  residents. 

Medical  benefits:  All  residents  covered  for  per- 
sonal mjury  by  accident  (work  and  nonwork). 

The  work-injury  program  is  part  of  a  compre- 
hensive accident  insurance  program  which  cov- 
ers all  residents. 

Insured  person:  None  (tax  assessed  on  motor 
vehicle  owners  to  finance  cost  of  traffic  accident 
coverage). 

Employer  1.2%  to  27.87%  (average  12.25%)  of 
payroll,  according  to  risk.  80%  of  cost  for  first  7 
days.  Self-employed  pay  3.75%  of  income. 

Govemmenv  Cost  of  medical  care  for  persons 
other  than  the  employed  or  motor  vehicle  acci- 
dent victims. 

Maximum  earnings  for  contribution  purposes: 
NZS4,425  a  month. 

Work-injury  benefits:  At  least  7  days  employment 
before  and  after  injury. 

Nonwork- related  injury  benefits:  No  minimum 
qualifying  period. 

Unemployment 

First  law:  1930. 
Current  law:  1964. 
Unemployment  assistance  system 

Gainfully  occupied  persons  of  limited  income. 
Exclusions:  Pensioners  and  full-time  students. 

Insured  person:  None. 
Employer:  None. 

Government:  Entire  cost  financed  from  general 
revenues. 

Unemployment  benefit'  12  months  of  residence; 
16  years  or  older;  income  tested. 

Registered  at  labor  office,  able  and  willing  to 
work^  and  seeking  work. 

Unemployment  not  due  to  voluntary  leaving, 
misconduct,  involvement  in  indastrial  dispute,  or 
refusal  of  suitable  offer.  Benefit  may  be  withheld 
up  to  6  weeks  or  permanent  disqualification. 

Family  Allowances 

First  law:  1926. 

Current  laws:  1964  (family  benefit),  1968  (fami- 
ly maintenance  allowance).  1973  (domestic 
purpose  benefit).  1978  (handicapped  child's 
allowance),  and  1985  (family  support). 

Dual  universal  and  social  assistance  systems 

Family  benefit:  All  residents  with  1  or  more 
children.  Family  maintenance  allowance:  All 
residents  with  1  or  more  children  and  limited 
income.  Domestic  purpose  benefit:  Single  parent 
caring  for  child  full  time.  Handicapped  child's 
allowance:  Persons  caring  for  seriously  physical- 
ly or  mentally  handicapped  children  at  home. 

Family  care:  Family  support  is  payable  to  all 
beneficiaries  and  to  low  income  earners  with 
dependent  children  receiving  a  family  benefit. 

Insured  person:  None. 
Employer:  None. 

Government:  Entire  cost  financed  from  general 
revenues. 

Family  allowances:  For  family  benefit,  child  must 
be  under  age  15  (18  if  student  or  invaUd).  Child 
born  in  country,  or  residence  during  last  12 
months,  or  intent  to  reside  there  permanently. 
No  income  test. 

Family  support:  Payable  in  addition  to  family 
benefit  to  families  with   low  or  moderate 
incomes. 

Handicapped  child's  allowance:  Residence  and 
age  as  above;  payable  to  parent  or  guardian  of 
seriously  handicapped  child  Uving  at  home.  Not 
payable  concurrently  with  sickness  or  invalidity 
benefit. 

Domestic  purpose  benefit:  Payable  to  unsupport- 
ed single  parent  aged  16  and  over.  Roudent 
during  last  10  years. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension  (national  superannuation):  NZ$162 
a  week  for  single  person,  NZ$270.34  for  aged 
couple.  Mamed  pensioner  with  unqualified  spouse 
may  take  single  rale  (no  income  test)  or  full 
married  rate  (income-tested). 

Cost-of-living  adjustment  of  benefits  every  6 
months. 

Needs-tested  allowance  payable. 

Invalidity  pension   (after   income   test):   Up  to 
NZ$131.60  (139.25)  a  week  for  a  single  person,  or 
NZ$218.60  (232.08)  for  couple.  Up  to  NZ$106.15 
(112.68)  for  unmarried  beneficiary  under  age  18. 
Benefit  reduced  for  income  exceeding  NZ$2,600  a 
year  if  single  (NZ$3,120  if  dependent  children) 
except  if  blind. 

Cost-of-living  adjustment   of  benefits  every  6 
months. 

Rehabilitation  allowance  of  up  to  NZ$16  a  week 
paid  to  person  undergoing  employment  training. 

Needs-tested  allowance  payable. 

!  Survivor  pension  (income-tesled):  Up  to  NZ$131.16 
(139.25)  payable  to  widow.  Benefit  reduced  for 
income  exceeding  NZ$2,600  a  year  (NZ$3,120  if 
dependent  children). 

Needs-tested  allowance  payable. 

Orphans  (income-tested):  Up  to  NZ$68.67  a  week 
for  each  full  orphan  under  16  (18  if  student). 
Benefit   reduced   for  annual   income  exceeding 
NZ$2,600. 

Survivor  settlement:  4-weeks'  lump-sum  payment 
to  spouse  or  child  of  deceased  old-age  or  invalidity 
pensioner  under  national  superannuation. 
Lump-sum  grant  (income-tested):  Up  to  NZ$1,200 
to  totally  dependent  spKDUse  (reduced  for  partial 
dependency),  NZ$600  for  each  dependent  child 
less  survivor  settlement. 

Cost-of-living   adjustment   of  benefits  every  6 
months. 

Department  of  Social  Welfare,  adminis- 
tration of  pensions  through  district  of- 
fices; Department  administered  by  Social 
Security  Commission  composed  of  ap- 
pointed government  officials. 

Sickness  ienefil  fmcome-tested):  Up  to  NZ$131.15 
(139.25)  a  week  for  single  adult,  or  NZ$218.60 
(232.08)  if  married.  Up  to  NZ$106.13  (112.68)  for 
beneficiaries  under  age  18  with  no  dependents. 
Benefit  reduced  for  income  exceeding  NZ$50  a 
week  (NZ$60  with  dependent  children). 

Maximum  benefit:  As  above,  or  wage  loss,  which- 
ever is  less. 

Payable  after  7-day  waiting  period  for  duration  of 
incapacity. 

Maternity  benefit  (income-tested):  Payable  to  single 
pregnant  women  at  sickness  benefit  rate,  3  months 
before  and  after  confinement  unless  extended  for 
mfdi^l  reasons. 

Medical  benefits:  Service  benefits  and  cash  refunds. 

Free  services  include  care  in  public  hospitals, 
prescribed  drugs,  maternity  and  laboratory  serv- 
ices, dental  care  if  under  age  16,  and  some 
appliances. 

Cash  benefits  in  partial  payment  of  private  medical 
services  include  NZ$4.54  (average)  for  each  treat- 
ment by  general  practitioner;  NZ$5.44-$22.00  for 
onetime  consultation  with  specialist,  NZ$1.34- 
$5.20  for  subsequent  visits,  no  extended  time  pay- 
ment; NZ$22.25-$32.50  for  private  hospitalization; 
up  to  NZ$39.30  for  X-ray  costs  and  NZ$1.65  for 
physiotherapy.  Higher  benefit  amounts  for  social 
security  beneficiaries  and  prenatal  patients. 

Maximum  duration:  No  limit 

Medical  benefits  for  dependents:  Same  as  for  family 
head.  Also,  free  dental  care  for  all  children  under 
age  16. 

Department  of  Social  Welfare,  adminis- 
tration of  cash  benefits  through  branch 
and  district  offices. 

Department  of  Health,  administration  of 
medical  benefits. 

Temporary  disability  benefit  (work  injury):  80%  of 
earnings  imtil  assessment  of  permanent  incapacity. 

Nonwork-relaled  injuries:  80%  of  earnings  until 
assessment  of  permanent  incapacity. 

Maximum  benefit:  NZ$817  a  week. 

Minimum  benefit  (full-time  earners  with  total  dis- 
ability): NZ$204  a  week  plus,  after  7-day  waiting 
period,  NZ$16  a  week  for  dependent  spouse  and 
NZS8  for  each  dependent  child. 

Permanent  disability  pension  (work  injury):  Up  to 
80%  of  earnings,  according  to  degree  of  incapaci- 
ty,   payable   until   age   65.    Maximum  benefit, 
NZ$817  a  week.  Benefits  also  payable  for  injuries 
not  related  to  work. 

Constant-attendance  supplement:  Assessed  accord- 
ing to  need. 

Loss  of  potential  earning  capacity:  NZ$255  a  week 
payable  to  children  imder  age  16  or  students  yet  to 
begin  employment. 

Lump-sum  grant;  Up  to  NZ$27,000  according  to 
degree  of  incapacity,  payable  also  for  injuries  not 
related  to  work. 

Medical  benefits  (work  injury):  All  medical  care 
not  covered  under  national  health  system,  includ- 
ing appliances  and  rehabilitation.  Benefits  also 
payable  for  injuries  not  related  to  work. 

Survivor  pension  (work  injury):  Up  to  60%  of 
insured's  pension,  according  to  degree  of  de- 
pendency, plus  lump-sum  grant  up  to  NZ$4,(X)0. 
Payable  to  dependent  widow  and  widower. 

Orphans:  20%  of  insured's  pension  for  each  child 
under  age  16  (40%  for  each  full  orphan),  plus 
lump-sum  grant  up  to  NZ$2,000  each,  according 
to  degree  of  dependency. 

Maximum  survivor  pension:  100%  of  insured's 
pension. 

Funeral  grant:  Cost  of  burial  according  to  national 
standards. 

Above  benefits  also  payable  for  injuries  not  related 
to  work. 

Accident  Compensation  Corporation,  di- 
rect supervision  and  enforcement  of  law. 

Unemployment   benefit   (income-tested):    Up  to 
NZ$116.05  (123.20)  a  week  for  single  adult,  or 
NZ$174.70  (185.52)  if  married.  Up  to  NZ$94.07 
(99.86)  Cor  beneficiaries  under  age  20  with  no 
dependents.  Benefit  reduced  for  income  exceeding 
NZ$50  a  week. 

Maximum  benefit:  As  above,  or  wage  lost,  which- 
ever a  leas. 

Payable  after  7-day  waiting  period  (14  days,  if 
single  without  dependents^  up  to  4  weeks,  if  12- 
month  average  earnings  exceed  national  average 
ordinary  time  weekly  wage  by  NZS2S0)  up  to  26 
weeks. 

Co«t-of-Uving  adjustment  of  benefits  every  6 
months. 

Department  of  Social  Welfare,  adminis- 
tration of  benefits  through  branch  and 
district  offices. 

Family  allowances:  Family  benefit  (no  income  test), 
NZ$6  a  week  for  each  child.  May  be  paid  in 
advance  up  to  maximum  of  NZ$3,000  to  families 
with  limit ffd  income,  if  financial  assistance  needed 
for  purchase  of  home. 

Domestic     purpose     benefit  (income-tested): 
NZ$131.16  (192.08)  a  week  payable  to  single  par- 
ent with  1  child. 

Handicapped  child's  allowance  (no  income  test): 
NZ$19  a  week. 

Family  support  (income-tested):  Up  to  NZ$36  a 
week  for  first  child,  NZ$16  for  each  other  child. 

Department  of  Social  Welfare,  adminis- 
tration of  allowances  through  branch  and 
district  offices. 

Department  of  Inland  Revenue,  adminis- 
tration of  family  support  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1955. 
Current  law:  1982. 
Social  insuranct  system 
(1  cordoba  equals  0. 1  U.S.  cent) 

All  persons  receiving  remuneration  for  work  or 
services  rendered. 

Exclusions:  Domestic  workers  and  temporary 
agricultural  workers  for  employers  with  less 
than  5  permanent  employees. 

Special  system  for  miners  and  those  who  have 
performed  services  to  the  country. 

Insured  person:  1.75%  of  earnings. 
Employer:  3.5%  of  payroll. 

Government-  0.25%  of  earnings  (plus  employer 
contribution  for  public  employees). 

No  ceiling  on  earnings  for  contribution  pur- 
poses. 

Old-age  pension:  Age  60  (miners,  teachers,  physi- 
cally and  mentally  impaired,  age  55).  750  weeks 
of  contribution.  Temporary  pension  if  less  than 
750  weeks  of  contributions.  If  entry  is  after  age 
45.  contributions  for  half  of  weeks  from  initial 
coverage  until  retirement  age,  with  minimum  of 
250  weeks.  Retirement  from  covered  employ- 
ment necessary  until  age  70.  Payable  abroad. 

Invalidity  pension:  Loss  of  67%  of  earning  ca- 
pacity in  similar  occupation  (total  invalidity); 
inability  to  earn  more  than  50%  but  less  than 
67%  of  usual  earnings  (partial  invalidity).  150 
weeks  of  contribution  in  last  6  years.  Tempwrary 
pension  if  less  than  150  weeks  of  contribution. 

Survivor  pensions:  150  weeks  of  contribution  by 
deceased  m  last  6  years.  For  funeral  grant,  4 
weeks  in  last  26  weeks  preceding  death. 

Sickness  and  Maternity 

First  law:  1955. 

Current  law:  1982.  (National  Health  Service). 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal (medical  care)  systems 

Cash  benefits:  All  persons  receiving  remunera- 
tion for  work  or  services  rendered. 

Voluntary  coverage  for  self-employed,  formerly 
covered,  ministers  of  religion,  employers,  agri- 
cultural landowners,  and  unpaid  family  labor. 

Medical  benefits:  All  residents. 

Insured  person:  2.25%  of  earnings. 
Employer  6%  of  payroll. 

Government:  0.25%  of  earnings  (plus  employer 
contributions  for  public  employees).  Also,  re- 
maining costs  of  National  Health  Service. 

No  ceiling  on  earnings  for  contribution  pur- 
poses. 

Cash  sickness  benefits:  8  weeks  of  contribution  in 
last  22  weeks. 

Cash  maternity  benefits:  16  weeks  of  contribution 
in  last  39  weeks. 

Medical  benefits:  No  minimum  qualifying  period. 

Work  Injury 

First  law:  1930  (labor  code). 
Current  law:  1982. 
Social  insurance  system 

All  persons  receiving  remuneration  for  work  or 
services  rendered. 

Exclusions:  domestic  workers  and  temporary 
agricultural  workers  for  employers  with  less 
than  5  permanent  workers. 

special  system  for  employees  of  education,  de- 
fense, and  other  national  projects. 

Voluntary  coverage  for  self-employed,  formerly 
covered,  ministers  of  religion,  employers,  agri- 
cultural landowners,  and  unpaid  family  labor. 

Employees  not  under  social  insurance  covered 
by  employer-liability  provisions  of  1945  labor 
code  (\\uap  sum  equal  to  2  years*  wages). 

Insured  person:  None. 

Employer  1.5%  of  payroll. 

Government:  None  (except  as  employer). 

No  ceiling  on  earnings  for  contribution  pur- 
poses. 

Work-injury  benefits:  No  minimum  qualifying 
j)eriod   (except  that  qualifying   period   of  6 
months  to  2  years  for  ordinary  sickness  benefits 
must  be  met  in  case  of  occupational  diseases). 

Unemployment 

Family  Allowances 

Current  law:  1982  (not  implemented). 
Social  insurance  system 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  40%  (45%  if  less  than  twice 
minimum  wage)  of  average  earnings  during  last  3 
years,  plus  1.36%  (1.591%  if  average  earnings  are 
less  than  twice  mmimum  wage)  for  each  additional 
year  of  contributions.  A  further  1%  of  earnings  is 
added  for  each  year  of  work  after  age  60. 

Dependents'  supplements:  15%  of  pension  for  wife 
or  companion;  10%  each  for  children  under  15  (21 
if  student,  no  limit  if  disabled);  10%  for  uninsured 
parents  over  age  60  or  invalid. 

Temporary  pension:  1  month  for  each  year  of 
contribution;  minimum.  4  months). 

Maximum  pension:  80%  of  earnings  if  earnings 
exceed  2  times  minimum  wage,  no  limit  if  below, 
100%  with  dependents.  Minimum  benefit:  66- 
2/3%  of  minimum  salary  in  worker's  employment 
group,  plus  family  allowance. 

Periodic  adjustment  of  benefits  for  price  changes, 
depending  on  financial  conditions. 

Invalidity  pension:  Same  as  old-age  benefit. 

Invalidity  pension  converted  to  old-age  ptension  at 
age  60.  If  ineligible  for  latter,  partial  invalidity 
pension  is  increased  to  total  invalidity  benefit  at 
age  60  on  condition  beneficiary  retires  from  all 
covered  activity. 

Dependents'  supplements:  Same  as  old-age  benefit. 

Partial  invalidity:  50%  of  total  invalidity  pension. 
Dependents  also  qualify  for  supplements  at  half 
the  rate  for  total  invalidity. 

Temporary  pension:  4,  6.  or  8  months  for  1  to  3 
years  of  contribution. 

Periodic  adjustment  of  pensions  for  price  changes, 
depending  on  financial  conditions. 

Survivor  pension:  50%  of  pension  of  insured,  pay- 
able to  widow  age  45  or  invalid;  also  payable  to 
dependent  invalid  widower.  Payable  to  widow 
under  age  45  for  2  years  or  as  long  as  caring  for 
children  receiving  orphans'  pensions- 
Orphans:  25%  of  pension  of  insured  for  each 
orphan  under  age  15  (21  if  student,  no  hmit  if 
invalid),  or  50%  if  full  orphan. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Funeral  grant:  Cost  of  funeral  service,  or  amount 
equal  to  one  half  monthly  salary. 

Periodic  adjustment  of  pensions  for  price  changes, 
depending  on  financial  conditions. 

Nicaraguan  Institute  of  Social  Security 
and  Welfare,  administration  of  program; 
managed     by    tripartite    council  and 
director-general. 

Sickness  benefit-  60%  of  average  earnings  in  last  8 
weeks,  according  to  19  wage  classes. 

Payable  after  4-day  waiting  period  for  up  to  52 
weeks.  Reduced  by  half  if  hospitalized  and  with- 
out dependent  wife  or  children. 

Currently  insured  unemployed  worker  also  cov- 
ered for  sickness  after  15-day  waiting  period  from 
onset  of  illness. 

Maternity  benefit:  60%  of  earnings  of  last  8  weeks, 
according  to  8  wage  groups.  Payable  for  4  weeks 
before  and  8  weeks  after  confinement 

Medical  benefits:  Medical  services  ordinarily  pro- 
vided directly  to  patients  through  medical  facilities 
of  Ministry  of  Health. 

Includes  general  and  specialist  care,  hospitaliza- 
tion,  laboratory   services,   medicines,  maternity 
care  and  dental  care. 

Duration:  No  time  limit. 

Medical  benefits  for  dependents:  Same  as  for  family 

head. 

Nicaraguan  Institute  of  Social  Security 
and  Welfare,  administration  of  program. 

Ministry  of  Health  pays  cash  benefits  and 
provides  medical  benefits. 

Temporary  disability  benefit  (work  injury):  60%  of 
earnings  of  last  8  weeks  of  contributions,  accord- 
ing to  wage  class. 

Payable  from  first  day  after  injury  until  medicaJ 
care  terminates  or  until  declared  permanently  disa- 
bled. 

Permanent  disability  pension  (work  injury):  60%  of 
earnings,   according  to  wage  class,   if  totally 
disabled. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  incapacity,  if  latter  20%  or 
more.  Lump  sum  equal  to  3  years*  pension,  if 
disability  is  10%  to  19%. 

Medical  benefits  (work  injury):  General  and  spe- 
cialist care,  surgery,  dental  care,  hospitalization, 
medicines,    rehabilitation    and    retraining,  and 
appliances. 

Constant  attendance  supplement:  20%  of  pension 
or  no  less  than  50%  of  minimum  wage. 

Survivor  pension  (work  injury):  50%  of  pension  of 
insured.  Payable  to  widow  or  dependent  invalid 
widower. 

Orphans:  25%  of  pension  of  insured  for  each 
orphan  under  age  15  (21  if  student,  no  limit  if 
invalid)  or  50%  if  full  orphan.  In  case  of  no 
orphans,  payable  to  other  dependent  survivors. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Funeral  grant:  Cost  of  funeral  service  or  amount 
equal  to  one  half  monthly  salary. 

Nicaraguan  Institute  of  Social  Security 
and  Welfare,  administration  of  program. 

Ministry  of  Health  pays  cash  benefits  and 
provides  medical  benefits. 

- 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1965  (converting  1958  nonstatutory 
program  to  compulsory  public  program). 

Current  law:  1967. 

Social  insurance  system 

(1  franc  equals  0.21  U.S.  cent) 

Employed    persons,    technical    students,  and 
apprentices. 

Special  system  for  public  employees. 

Voluntary  insurance  for  persons  with  at  least  6 
months  of  social  security  coverage. 

Insured  person:  1.6%  of  earnings  (voluntary  in- 
surance, 4%). 

Employer:  2.4%  of  payroll. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  250,000  francs  a  month;  minimum, 
18,898  francs  a  month. 

Old-age  pension:  Age  60  (or  55  if  prematurely 
aged).  20  years  of  insurance  (half  of  coverage 
under  private  program  counted)  and  60  months 
of  contribution  during  last  10  years.  Retirement 
from  employment  necessary. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty. 5  years  of  insurance  and  6  months  of  contri- 
bution during  last  year.  (No  qualifying  period  if 
nonoccupational  accident.) 

Survivor  pension:  Deceased  met  qualifying  condi- 
tions for  old-age  or  invalidity  pension,  was 
pensioner,  or  had  180  months  of  contribution  at 
death. 

Sickness  and  Maternity 

First  law:  1952. 
Current  law:  1965. 

Social  insurance  system  (maternity  benefits 
only) 

Employed  women. 

Insured  person:  None. 

Employer:  See  family  allowance  contribution 
below. 

Government:  None. 

Maternity  benefit:  6  months  of  covered  employ- 
ment. 

Work  Injury 

First  law:  1960. 
Current  law:  1965. 
Social  insurance  system 

Employed  persons,  technical  students,  appren- 
tices, members  of  production  cooperatives,  man- 
agers and  directors  of  commercial  enterprises, 
and  convict  labor. 

Insured  person:  None. 
Employer:  2%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
250,000  francs  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

Vutl  law:  1955. 
Current  law:  1965. 
Emplaymml-related  system 

Employees  and  social  insurance  beneficiaries 
with  1  or  more  children. 

Special  system  for  public  employees. 

Insured  person:  None. 
Employer:  1 1  %  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
250,000  francs  a  month. 

Above  employer  contributions  also  finance  ma- 
ternity benefits. 

Family  allowances:  Child  must  be  age  1  (when 
maternity  grant  ceases)  but  under  age  14  (18  if 
apprentice,  21  if  student  or  invalid). 

Parent  must  have  had  6  months  of  employment 
and  be  currently  working  18  days  or  120  hours  a 
month  (or  be  widow  or  widower  of  beneficiary). 

Prenatal  allowance  and  birth  grant:  Medical 
care  for  mother  and  child,  as  prescribed  in  law. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  20%  of  average  earnings  during 
last  3  or  5  years  (most  favorable). 

Increment  of  1.33%  of  earnings  for  every  12 
months  of  contribution  beyond  180  months  (m- 
cluding  half  of  coverage  under  former  private 
program). 

Minimum  pension:  60%  of  legal  minimum  wage; 
in«iimiim,  80%  of  earnings. 

Old-age  settlement:  Lump  sum  equal  to  1  month's 
wages  per  year  of  insurance,  if  age  60  (or  55  if 
prematurely  aged)  and  ineUgible  for  pension. 

Invalidity  pension:  20%  of  average  earnings  during 
last  3  or  5  years  (most  favorable).  Years  under  age 
60  at  time  of  claim  credited  as  6-month  periods. 

Increment  of  1.33%  of  earnings  for  every  12 
months  of  contribution  beyond  180  months  (in- 
cluding half  of  coverage  under  former  private 
program). 

Minimum  pension:  60%  of  legal  minimum  wage; 
maximtun,  80%  of  earnings. 

Constant-attendance  supplement:  50%  of  pension. 

Survivor  pension:  50%  of  pension  of  insured,  pay- 
able to  widow  age  50  or  invalid.  Also  payable  to 
dependent  invalid  widower. 

Orphans:  25%  of  pension  of  insured  for  each 
orphan  under  age  14  (21  if  student  or  invalid); 
40%  if  full  orphan. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Survivor  settlement:  Lump  sum  equal  to  1  month's 
pension  of  insured  for  each  6  months  of  his 
insurance,  if  ineligible  for  pension. 

Ministry  of  Public  Service  and  Labor, 
general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program;  managed  by  a  council 
and  a  director. 

Sieknea  benefit:  None  imder  insurance.  (1962  labor 
code  requires  employers  to  provide  paid  sick 
leave.) 

Maternity  benefit  50%  of  earnings,  or  \0O%  (em- 
ployer paying  half)  for  women  with  at  least  2 
years'  service  in  firm.  Maternity  grant:  Limip  sum 
of  10,000  francs  (paid  in  3  installments  during  12 
monttis  following  each  birth). 

Payable  for  up  to  6  weeks  before  and  8  weeks  after 
confinement. 

Medical  benefits:  Working  women  receive  reim- 
bursement of  costs  of  medical  care  during  preg- 
nancy and  confinement. 

(1962  labor  code  requires  employers  to  provide 
certain  medical  services.) 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Ministry  of  Public  Service  and  Labor, 
general  supervision- 
National  Social  Security  Fund,  adminis- 
tration of  program. 

Temfomry  disability  benefit  (work  injury):  50%  of 
average  earnings  for  first  28  days;  66-2/3% 
thereafter. 

Payable  from  day  following  injury  until  recovery 
or  certification  of  permanent  disabihty. 

Permanent  disability  pension  (work  injury):  For 
total  disabihty,  100%  of  average  monthly  earnings. 
Partial  disabUity:  Average  earnings  multipUed  by 
1/2  the  degree  of  incapacity  for  the  portion  of 
disability  between  10%  and  50%,  and  by  1-1/2  the 
degree  of  incapacity  for  the  portion  above  50%. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances, 
transportation,  and  rehabilitation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured. 

Orphans:  15%  of  earnings  each  for  1st  and  2nd 
orphan,  10%  for  each  other;  20%  for  each  full 
orphan. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each;  maximum,  30%. 

Maximum  survivor  |>ensions:  85%  of  earnings. 

Funeral  grant:  Lump  sum  of  15  days*  earnings. 

Ministry  of  Public  Service  and  Labor, 
general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  contributions  and  benefits. 

Family  alhnmua:  1,000  francs  a  month  for  each 
child. 

Prenatal  allowance:  1,000  francs  a  month  for  9 
months  (paid  In  3  installments). 

Buth  grant:  lump  simi  of  \0fX30  francs  for  each  of 
first  three  births. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry  of  Public  Service  and  Labor, 
general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1961. 
Provident  fund  system  (lump-sum  benefits  only) 
(1  naira  equals  28.9  U.S.  cents) 

Employees  of  firms  with  10  or  more  workers. 

Exclusions;  Casual  workers,  aliens  covered  un- 
der  equivalent    foreign   programs,   and  self- 
employed. 

Special     system     for     pensionable  public 
employees. 

Voluntary  coverage  for  some  excluded  cate- 
gories under  specified  conditions. 

Insured  person:  6%  of  earnings. 
Employer:  6%  of  payroll. 
Government:  None. 

Above  contributions  also  finance  cash  sickness 
benefits. 

Old-age  benefit:  Age  55  and  retirement  from 
regular  employment  (payable  at  any  age  if  emi- 
grating permanently). 

Invalidity  benefit:  Incapacity  making  worker 
unemployable. 

Survivor  benefit:  Death  of  insured  worker  prior 
to  retirement. 

Reciprocity  with  other  countries  having  a  provi- 
dent fiind. 

Sickness  and  Maternity 

First  and  current  law:  1961. 

Provident  fund  system  (cash  sickness  beneflts 
only)  not  yet  in  effect. 

Employees  of  firms  with  10  or  more  workers. 

Exclusions:  Casual  workers,  aliens  covered  im- 
der  equivalent  foreign  programs,  self-employed, 
and  pubhc  employees  covered  by  special  system. 

Insured  person:  See  contributions  to  provident 
fund  above. 

Employer:  Same. 

Government:  None. 

Cash  sickness  benefits:  1  year  of  contribution  to 
provident  fund  (benefits  not  payable  if  leave 
paid  by  employer  equal  at  least  to  benefit). 

(For  paid  maternity  leave,  under  1974  labor 
decree:  6  months  of  service  with  same  employ- 
er.) 

Work  Injury 

First  and  current  law:  1942,  as  amended  in 
1957  and  1987. 

Employer  liability/compulsory  insurance  with 
private  carrier 

Manual  workers,  and  nonmanual  employees  (in- 
cluding Federal  and  State  public  employees) 
earning  1,600  naira  a  year  or  less. 

Exclusions:  Agricultural  or  handicraft  employ- 
ees of  undertakings  normally  employing  less 
than  10  workers,  casual  employees,  and  family 
labor. 

Insured  person:  None. 

Employer  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

GovemmenL-  None. 

Work-injury  betufits:  No  minimiim  qualifying 
period. 

Unemployment 

("Withdrawal  grant"  under  provident  fund.) 

Family  Allowances 

184     Contact— Jean  Marie  Ricketts— 202-282-7289 


NIGERIA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-agr  benefit:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in,  plus  accrued 
interest 

Withdrawal  grant,  payable  at  any  age  after  1  year 
of  unemployment:  Half  of  total  contributions  paid 
in-  Remainder  payable  at  age  55  for  invalidity  or 
upon  emigration;  also  as  a  death  benefit  to  survi- 
vors. 

Invalidity  benefit:  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions  paid  in,  plus 
accrued  interest. 

Survivor  benefit:  Lump  sum  equal  to  total  employ- 
ee  and   employer   contributions   paid   in,  plus 
accrued  interest. 

Payable  to  surviving  spouse  or  other  dependent 
relatives. 

Federal  Ministry  of  Employment,  Labor 
and  Productivity,  general  supervision. 

National  Provident  Fund,  administration 
of  program  through  tripartite  board  and 
director. 

Sickness  benefit:  Up  to  0.34  naira  a  day. 

Payable  for  up  to  1  month  or  until  exhaustion  of 
balance  in  account;  amount  paid  is  deducted  from 
worker's  account  in  provident  ftind. 

(1974  decree  requires  employers  to  provide  12 
days  paid  sick  leave  per  year,  employer  also  pays 
50%  of  wages  during  maternity  leave  of  6  weeks 
before  and  6  weeks  aner  confinement) 

Medical  benefits:  None  provided  under  insurance. 

(Free  medical  care  available  to  population  in  pub- 
lic dispensaries  and  hospitals,  within  limits  of 
facilities  available.) 

Medical  benefits  for  dependents:  None,  except  care 
in  public  dispensaries  and  hospitals. 

Federal  Ministry  of  Employment,  Labor 
and  Productivity,  general  supervision. 

National  Provident  Fund,  administration 
of  program  through  tripartite  board  and 
director. 

Temfonry  disaiilitj  benefit  (work  injury):  100%  of 
earnings  for  6  months,  50%  of  pay  for  next  3 
montln,  25%  for  following  IS  months. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  54  months'  earnings,  if  totally  disabled. 

Constant-attendance  supplement:  25%  of  perma- 
nent disability  benefit 

Partial  disabihty:  Lump  stun  proportionate  to  de- 
gree of  incapacity,  according  to  schedule  in  law. 

Medical  benefits  (work  injury):  Medical  care,  hos- 
pitalization, medicines,  appliances,  and  transporta- 
tion. 

Survivor  benefit  (work  injury):  Lump  sum  of  42 
months'  earnings,  less  any  temporary  disability 
benefits  paid  to  deceased. 

Apportionment  among  survivors  determined  by 
courts,  to  which  benefit  initially  paid. 

Federal  Ministry  of  Employment,  Labor 
and  Productivity,  enforcement  of  law. 

Courts  usually  participate  in  adjudication 
of  claims  and  decide  disputed  questions. 

Employers  may  insure  liability  with  com- 
mercial insurance  companies. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1936. 
Current  law:  1966. 

Dual  universal  and  social  insurance  systems 

(1  krone  equals  13.3  U.S.  cents) 

International  social  security  agreement  signed 
with  the  United  States. 

Universal  pension:  All  residents,  including  resi- 
dent alien  seamen  serving  on  Norwegian  ships 
outside  territorial  waters.  Pension  is  independent 
of  previous  income  or  contributions  paid. 

Earnings-related  pension:  All  employees  and 
self-employed  persons  earning  over  base 
amount,  bom  after  1897.  (Reduced  amount  for 
pensioners  bom  before  1897  and  their  surviving 
dependents.) 

"Base  amount,"  28,000  kroner  as  of  January  1, 
1987  (29,900  kroner  as  of  May  1,  1987)  varies 
automatically  with  changes  in  general  price  and 
income  levels,  subject  to  adjustment  once  or 
twice  a  year. 

Special  systems  for  seamen,  fishermen,  forestry 
workers,  railway  employees,  and  pubUc  employ- 
ees. 

Insured  person:  Employees,  6.7%  of  income 
(pension  part)  plus  4.7%  of  income  (health  care 
part);  self-employed,  11.6%  of  income  up  to  12 
times  base  amount;  pensioners,  4.7%  of  pension 
(toward  health  care).  "Pension"  contributions 
based  on  pension-producing  income,  "health" 
contributions  on  such  income  adjusted  for  cer- 
tain tax  deductions. 

Employer  17.0%  of  paid-out  wage.  Lower  con- 
tribution rates  (13.6%,  10.5%,  and  4.0%)  in 
specified  geographical  areas. 

Government:  National  government,  any  deficit. 

Maximum  earnings  for  benefit  purposes:  8  times 
base  amoimt  plus  1/3  of  pension-producing  in- 
come between  8  times  and  12  times  base  amount. 
No  earnings  limit  for  contribution  purposes. 

Above  contributions  also  finance  sickness  and 
maternity,    work-injury,    and  unemployment 
programs. 

Contribution  not  paid  if  annual  income  is  less 
than  \T,000  kroner,  and  may  not  exceed  25%  of 
income  above  1 7,000  kroner. 

Old-age  pension:  Both  pensions,  age  67;  income 
limit  (pension  plus  wages)  80%  of  former  eam- 
ings; no  limit  from  age  70.  Payable  at  age  64  if 
working' capacity  reduced  by  50%  due  to  pre- 
mature aging.  Universal  pension,  3  years'  cover- 
age, aged  16-66  (full  pension  40  years'  coverage, 
reduced  for  shorter  coverage).  Eamings-related 
pension,  3  years'  eamings  above  base  amount. 
Both  pensions  payable  abroad. 

Invalidity  pension:  Both  pensions,  permanently 
reduced  (50%  or  more)  eaming  capacity,  aged 
16-66.  Universal  pension,  3  years'  coverage  im- 
mediately preceding  claim  (1  year  some  in- 
stances, 40  years  for  full  pension),  computed  as 
if  resident  through  66th  year.  Payable  abroad 
under  special  conditions.  Eamings-related  pen- 
sion, 3  years'  eamings  above  base  amount;  pen- 
sion computed  on  assumed  income  through  66th 
year.  Payable  abroad. 

Survivor  pensions:  Universal  pension,  deceased 
or  spouse  has  3  years'  coverage  immediately 
preceding  death  or  claim  (full  pension,  deceased 
or  spouse  covered  40  years),  projected  through 
66th  year.  Eamings-related  pension,  see  invalid- 
ity pension  above. 

Sickness  and  Maternity 

First  law:  1909. 
Current  law:  1970. 

Social  insurance  system  (cash  and  medical  ben- 
efiU) 

Medical  benefits:  All  residents,  including  resi- 
dent alien  seamen  serving  on  Norwegian  ships. 

Cash  benefits:  Employees  and  self-employed 
with  income  of  not  less  than  one-half  the  base 
amount.  This  income  limit  does  not  affect  em- 
ployer's obligation  to  pay  cash  benefits  for  first 
2  weeks. 

Special  provisions  for  seamen,  military  person- 
nel, and  (for  cash  benefits)  fisherman,  casual 
workers  and  temporarily  unemplo>ed. 

Insured  person:  See  pension  contributions  above. 

Employer:  Same.  In  addition,  the  employer  pays 
the  entire  cost  of  cash  sickness  benefits  for  the 
first  2  weeks. 

Government:  Same. 

Maximum  eamings  for  benefit  purposes:  6  times 
base  amount. 

No  maximum  eamings  for  contribution  pur- 
poses. 

Cash  sickness  benefits:  14  days  of  employment  or 
self-employment. 

Cash  maternity  benefits:  6  months  of  employment 
or  self-employment  during  the  past  10  months. 

Maternity  grant:  Insured  mothers  not  entitled  to 
cash  maternity  benefits.  Additional  grant  for 
widowed,   divorced,   separated,   and  unwed 
mothers,  3  years  of  insurance  immediately  pre- 
ceding the  claim. 

Work  Injury 

First  law:  1895. 
Current  law:  1970. 
Social  insurance  system 

Employees,  personnel  on  Norwegian  ships  and 
fishing  vessels  (including  aliens),  students,  and 
military  personnel. 

Self-employed  may  insure  voluntarily. 

Insured  person:  Employee,  none;  self-employed, 
0.4%  of  income,  under  volimlary  coverage,  as 
assessed  for  national  tax  purposes. 

Employer:  See  pension  contributions  above. 

Government:  Same. 

Work-injury  benefits:  No  minimnm  qualifying 
period. 

Permanent  disability  pension  (basic  and  eamings- 
related)  and  Survivor  pension:  No  reduction  in 
pension  if  coverage  is  shorter  than  40  years. 

Unemployment 

First  law:  1906. 
Current  law:  1970. 
Social  insurance  system 

Employees  (including  public  employees)  and 
seamen.  Self-employed  aged  64  and  over  under 
special  circumstances. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Goremment:  Same. 

Maximum  eamings  for  benefit  purposes:  6  times 
base  amount. 

Unemployment  benefits:  Annual  earnings  in  last 
year  preceding  unemployment  (or  average  earn- 
mgs  during  3  years  preceding  unemployment,  if 
higher)  of  at  least  75%  of  bate  amount  at  time  of 
appUcatioiL 

Registered  at  public  employment  office,  able 
and  willing  to  work. 

Unemployment  not  due  to  voluntary  leaving, 
discharge  for  misconduct,  labor  dispute  in  which 
participated,  or  refusal  of  suitable  offer  or  re- 
training (disqualification  for  at  least  4  weeks). 

Family  Allowances 

Fust  and  current  bw:  1946. 
Universal  system 

All  resident  children. 

Insured  permu  None. 
Employer  None. 
Gatemmeni:  Whole  cost. 

Pamity  atlomuteet:  Child  most  be  under  age  16. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Univmal  old-age  pension:  Up  to  100%  of  base 
amount  if  single,  150%  for  ag«l  couple. 

Supplements:  50%  of  pension  for  spouse  not  draw- 
ing old-age  pension;  25%  of  base  amount  for  each 
child  under  age  18;  up  to  54.5%  (49.75%  if  spouse 
pensioner)  of  base  amount  if  ineligible  for 
earnings-related  pension. 

Pensions  adjusted  automatically  for  changes  in 
general  price  and  income  levels. 

Eamings-relaud  old-age  pension:  45%  of  the  differ- 
ence between  average  covered  earnings  and  the 
base  amount,  based  on  coverage  since  1967  (full 
pension,  20  years'  coverage  until  1987,  thereafter 
increasing  year  by  year  to  40;  for  shorter  cover- 
age, pension  reduced  proportionally). 

Recorded  earnings,  wage  limits,  and  pensions  in 
force  adjusted  automatic^y  for  changes  in  general 
price  and  income  levels. 

Universal  invalidity  pension:  Up  to  100%  of  base 
amount  if  totally  disabled.  Partial  invalidity,  re- 
duced pension  in  proportion  to  loss  of  earning 
capacity.  Minimum:  50%  of  projected  old-age 
benefit. 

Supplements:  50%  of  pension  for  spouse  aged  60 
or  over;  25%  of  base  amount  for  each  child  under 
age  18;  342  to  1,138  kroner  a  month  for  heavily 
increased  expenses;  up  to  54.5%  of  base  amount  if 
ineligible  for  earnings-related  pension  (below). 
Constant-attendance  supplement:  Normally,  569 
kroner  a  month;  may  be  increased  to  1,138  kroner- 
3,186  kroner  a  month. 

Pensions  adjusted  automatically  for  changes  in 
general  price  and  income  levels. 

Earnings-related  invalidity  pension:  See  earnings- 
related  old-age  pension.  Years  of  coverage  as  if 
worked  to  age  67 

Partial  invalidity:  Percent  of  full  pension  propor- 
tionate to  loss  of  earning  capacity. 

Earnings  adjustments,  etc.,  see  earnings-related 
old-age  pension. 

Universal  survivor  pension:  Up  to  100%  of  base 
amount.  If  surviving  spouse's  income  exceeds  1/2 
base  amount,  pension  equals  difTerence  between 
full  pension  and  40%  of  excess  of  spouse's  income 
above  1/2  base  amount. 

Supplements:  Up  to  54.5%  of  base  amount  if 
ineligible  for  earnings-related  pension;  498  kroner 
a  month  for  1st,  199  kroner  for  each  additional 
child  for  child  care  while  job-training  or  working. 

Earnings-related  survivor  pension:  55%  of  earnings- 
related  pension  of  deceased. 

Transitional  grant  to  surviving  spouse  temporarily 
unable  to  work;  and  to  divorced,  separated,  and 
unwed  parents  (includes  child  care  benefit). 

Orphans:  Halfnarphans,  40%  of  base  amount  for 
1st,  25%  for  each  other  under  age  18.  Full  orphans 
under  age  18  (under  20  if  student),  full  survivor 
pension  (basic  plus  earnings- related  pension)  of 
parent  entitled  to  highest  amount  for  1st,  40%  of 
base  amount  for  2nd,  and  25%  for  each  other 
child. 

Funeral  grant:  4,000  kroner. 

Pensions  adjusted  automatically  for  changes  in 
general  price  and  income  levels. 

Ministry    of    Social    Affairs,  general 
supervision. 

National  Insurance  Administration,  na- 
tional administration  of  program,  and  su- 
pervision of  local  offices. 

Local  insurance  offices,  administration  of 
program  locally.  Generally  1  ofiice  in 
each  municipality;  contributions,  includ- 
ing employers'  contributions,  collected 
through  local  tax  offices. 

Sickness  benefit:  100%  of  covered  earnings,  pay- 
able from  1st  fiill  day  of  incapacity  up  to  260  days 
(one  year  —  thereafter  covered  by  rehabiUtation 
allowance  or  disabiUty  pension),  5  days  a  week. 
Self-employed,  65%  of  assessed  covered  earnings 
after  14  days  waiting  (may  volimtarily  insure  for 
100%  of  earnings  and/or  shorter  waiting  period). 
Casual  workers  and  temporarily  unemployed, 
100%  of  assessed  earnings  after  14  days'  waiting. 
Care  of  sick  child  under  age  10:  Mother  or  father, 
10  days  per  year  each  (single  [>arent  20  days). 
(Doubled  as  of  May,  1987,  if  chronic  illness.) 

Maternity  benefit:  100%  of  covered  earnings.  Pay- 
able for  90  days  (5  days  a  week),  including  at  least 
30  days  after  conJfinement.  Alternatively,  if  mother 
resumes  work,  father  may  care  for  child  up  to  60 
days,  benefit  based  on  own  earnings. 

Maternity  grant:  1,310  kroner  (giving  birth  at 
home),  4,360  kroner  if  not  receiving  maternity 
benefit;  widowed,  divorced,  separated,  or  unwed 
mothers,  8,282  kroner. 

Medical  benefits:  Cash  refunds  of  part  or  all  of 
medical  expenses;  or  service  benefits  furnished  by 
providers  under  contract  with  funds. 

Includes  part  of  doctors'  fees  (patient  pays  50 
kroner  per  consultation  in  most  cases);  free  care  in 
pubUc  hospital;  expenses  above  60  kroner  on  listed 
vital  medicines;  laboratory  services;  and  transpor- 
tation in  excess  of  17  kroner  per  trip.  (Patient's 
own  expenses,  including  those  for  children  under 
age  16,  Umited  to  880  kroner  for  1987). 

Pensions  reduced  from  the  2nd  month  of  institu- 
tional care,  sickness  benefit  from  the  4th  month. 

Duration:  No  limit. 

Medical  benefits  for  dependents:  Insured  in  their 
own  right  (since  based  on  residency). 

Ministry    of    Social    Affairs,  general 
supervision. 

National  Insurance  Administration,  na- 
tional administration  of  program  and  su- 
pervision of  local  offices. 

Local  insurance  offices,  administration  of 
program  locally. 

Temporary  disability  benefit  (work  injury):  Ordi- 
nary sickness  benefit  as  above  also  payable  in  case 
of  work  injury  for  up  to  52  weeks.  Thereafter,  the 
insured  becomes  entitled  to  rehabilitation  allow- 
ances or  disability  pension. 

Permanent  disability  pension  (work  injury):  100% 
of  base  amount  if  totally  disabled.  Partial  disability 
(exceeding  15%):  Percent  of  full  pension  propor- 
tionate to  degree  of  disability  Oump-sum  payment 
if  disability  less  than  30%). 

Supplements:   See   universal   invalidity  pension 
above.  Constant  attendance,  569  or  1,138  kroner  a 
month. 

Partial  disabiUty:  Up  to  75%  of  base  amount 
annually,  according  to  medical  nature  and  extent 
of  injury. 

Earnings-related  disability  pension  (work  injury): 
See  earnings-related  invalidity  pension  above. 

Medical  benefits  (work  injury):  Comprehensive 
care,  including  appliances;  no  sharing  of  cost  by 
patient. 

Survivor  pension  (work  injury):  Same  as  universal 
survivor  pension  above. 

Orphans:  Same  as  survivor  pension  above. 

Ministry    of    Social    Affairs,  general 
supervision- 
National  Insurance  Administration,  na- 
tional administration  of  program  and  su- 
pervision of  local  offices. 

Local  insurance  offices,  administration  of 
program  locally. 

Unemployment  benefit:  0.2%  of  annual  income  a 
day;  mflTifniim,  336  kroner  daily,  plus  6  kroner  a 
day  for  each  dependent  child  under  age  18. 

Payable  after  3-<lay  waiting  period  for  up  to  80 
weeks  continuously  or  durmg  any  2  consecutive 
calendar  years  if  under  age  64,  52  weeks  each 
calendar  year  if  older. 

Various  travel,  moving,  vocational  training,  and 
work-relief  allowances  also  provided. 

Ministry  of  Labor  and  Municipal  Affairs, 
general  supervision. 

Directorate  of  Labor,  national  administra- 
tion of  program;  benefits  payable  through 
local  insurance  offices  (see  old-age  pen- 
sion above). 

Local  employment  offices,  administration 
of  program  locally. 

Family  allowances:  6,180  kroner  a  year  for  1st  child 
in  family,  6,672  kroner  for  2nd,  8,088  kroner  for 
3rd,  8,712  kroner  for  4th,  and  9,096  kroner  for 
each  additional  child.  Sole  supporter  receives  ben- 
e^  for  1  child  more  than  actually  supported. 

Payable  monthly. 

Ministry    of    Social    Affairs,  general 
supervision. 

National   Insurance  Administration,  na- 
tional administration  of  program  and  su- 
pervision of  local  offices. 

Local  insurance  offices,  administration  of 
allowances  locally. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1972. 
Current  law:  1976 
Social  insurance  system 
(1  rupee  equals  S.8  U.S.  cents) 

Employees  in  firms  with  10  or  more  workers, 
managers  and  administrators  earning  up  to  l.SOO 
rupees  a  month. 

Exclusions:  Family  labor,  employees  of  the 
State,  members  of  Armed  Forces,  police,  bank 
and  railway  employees,  and  self-employed. 

Special  systems  for  railroad  and  public  employ- 
ees. (Commercial  and  industrial  establishments 
with  20  or  more  employees  must  provide  group 
insurance  for  temporary  and  permanent  disabili- 
ty and  death  benefits,  for  employees  earning  less 
than  1,0(X)  rupees  per  month.  Benefits  same  as 
those  shown  for  work  injury  under  Workmen's 
Compensation  Act  of  1923.) 

Insured  person:  None. 

Employer:  5%  of  payroll. 

Government:  5%  of  payroll. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  1,5(X)  rupees  a  month. 

Old-age  pension:  Age  60  (men)  or  55  (women 
and  miners).  15  years  of  contribution,  7  years  if 
age  45  (men)  or  40  (women),  5  years  if  age  40 
(men)  or  35  (women)  as  of  July  1976.  Retire- 
ment from  covered  employment  not  necessary. 
Reduced  pension  payable  age  55-59  (50-54  for 
women)  until  June  30,  1991,  if  in  insurable 
employment  on  or  before  June  30,  1986  and 
attaining  age  55  (50)  by  June  30,  1991. 

Old-age  grant:  Age  60  (men)  or  55  (women).  5- 
14  years  of  covered  employment. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty. 15  years  of  contribution,  or  5  years  including 
3  of  last  5. 

Survivor  pension:  Deceased  had  completed  at 
least  36  months  in  insurable  employment,  or  was 
pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1962  (national  law;  never  went  into 
force). 

Current  law:  1%5. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  in  selected  industrial  areas  of  the 
provinces  of  Sind,  Punjab,  and  N.W.F.P.  earn- 
ing 1,500  rupees  a  month  or  less.  Also  domestic 
servants. 

Exclusions:  Part-time  and  agricultural  employ- 
ees, family  labor,  members  of  Armed  Forces, 
police,  and  self-employed. 

Coverage  being  extended  gradually  to  different 
industries  and  districts;  appUed  initially  to  larger 
textile  factories. 

Special    systems    for    railroad    and  pubhc 
employees. 

Employer  must  provide  medical  care  to  domes- 
tic employees. 

Insured  person:  None. 
Employer  1%  of  payroll. 
GovemmenI:  None. 

Maximum  earnings  for  contribution  purposes:  60 
rupees  a  day. 

Above  contributions  also  fmance  work-injury 
benefits. 

Cash  sickness  benefits:  90  days  of  contribution  in 
last  6  months. 

Cash  maternity  benefits:  180  days  of  contribution 
in  last  12  months. 

Medical  benefits:  Current  coverage. 

Work  Injury 

First  law:  1923  (Workmen's  Compensation 
Act  of  1923  is  still  in  force  for  employees  not 
covered  by  social  insurance  law  of  1%S). 

Ciment  law:  1965. 

Social  insmraitee  syttem 

Workmen's  Compensation  Act — Employees  of 
industrial  establishments  with  10  or  more  work- 
ers drawing  wages  up  to  1,000  rupees  a  month. 
Exclusions,  see  Social  Insurance  Law  below. 

Social  Insurance  Law— Employees  in  selected 
industrial  areas  of  the  provinces  of  Sind,  Punjab, 
and  N.W.F.P.  earning  1,500  rupees  a  month  or 
less.  Also  domestic  servants. 

Exclusions:  Part-time  and  agricultural  employ- 
ees, family  labor,  members  of  Armed  Forces, 
and  self-employed. 

Coverage  being  extended  gradually  to  different 
industries  and  districts;  appUed  initiaUy  to  larger 
textile  factories. 

Special  systems  for  railroad  and  public  employ- 
ees. 

Workmen's  Compensation  Act — Insured  person: 
None. 

Employer  Whole  cost,  including  cost  for  medi- 
cal examinations. 

Government:  None. 

Social  Insurance  Law — Insured  person:  See  sick- 
ness and  maternity. 

Employer  See  sickness  and  maternity. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(Labor  code  requires  employers  with  20  or 
more  employees  to  pay  severance  gratuity 
equal  to  last  20  days'  wages  for  each  year  of 
employment) 

Family  Allowances 

V  ... 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-^ge  pension:  Average  monthly  wage  (based  on 
last  12  months'  earnings)  times  number  of  years  of 
insurable  employment,  divided  by  50.  Minimum 
pension  (July-June):  306  rupees  (1986-87);  323  ru- 
pees (1987-88);  and  349  rupees  (1988-89). 

Reduced  pension:  1/2%  for  each  month  of  em- 
ployment before  age  60  (age  55  for  women).  The 
minim nm  pension  is  similarly  reduced. 

Old-age  grant:  Lump  sum  equal  to  1  month's  wage 
for  each  year  of  insurable  earnings. 

Inmlidity  pension:  Same  as  old-age  pension. 

Survivor  pension:  60%  of  the  pension  paid  or 
payable  to  insured;  to  be  divided  equally  if  more 
than  one  widow.  Married  before  the  deceased 
reached  minimum  pensionable  age  for  old-age 
pension. 

Ministry  of  Provincial  Labor  Department, 
general  supervision. 

Employees'  Old-Age  Benefits  Institution, 
administration  of  contributions  and  bene- 
fits. 

Sidaiess  benefit:  50%  (75%  in  Punjab  and  Sind)  of 
earnings. 

Payable  after  2-day  waiting  period  for  up  to  121 
days  (180  days  for  tuberculosis)  in  year. 

Maternity  benefit:  \00%  of  earnings,  payable  for  12 
weeks,  including  not  more  than  6  weeks  before 
confinement. 

Medical    benefits:    Medical    services  provided 
through   public,   social   security,   or  employer 
facilities. 

Includes  cost  of  genera]  medical  care,  specialist 
care,  medicines,  hospitahzation,  maternity  care, 
and  transportation. 

Majumum  duration:  9  months.  (May  be  extended 
for  6  months  under  certain  conditions.) 

Medical  benefits  for  dependents:  Same  as  for  insured 
worker,  except  that  hospitalization  for  dependents 
is  provided  only  in  case  of  maternity,  surgery,  and 
cancer. 

Death  grant:  500  rupees. 

Provincial   Labor   Department,  general 
supervision. 

Provincial  Employees'  Social  Security  In- 
stitutions in  Punjab,  Sind,  and  N.W.F.P., 
administration  in  each  Province;  managed 
by     tripartite     governing     body  and 
commissioner. 

Institution  authorized  to  establish  own 
dispensaries  and  hospitals,  or  to  contract 
with  pubhc  and  private  agencies  for  pro- 
vision of  medical  services. 

Temporary  disability  benefit  (work  injury): 

Workmen's   Compensation    Act — Persons  with 
wages  of  less  than  350  rupees  per  month,  1/4  of 
monthly  wages  1st  year,  1/6  thereafter  for  up  to  5 
years  if  lung  disease  (1/5  and  1/8,  respectively,  if 
monthly  earnings  350-l,(XX)  rupes). 

Social  Insurance  Law — 60%  (100%  in  Punjab  and 
Sind)  of  earnings. 

Payable  after  3-day  waiting  period  for  up  to  180 
days  (waiting  period  waived  in  Punjab). 

Permanent  disability  pension  (work  injury); 

Workmen's  Compensation  Act — Permanent  total 
disabihty,  lump  sum  of  42,000  rupees.  Cost  of 
medical  examination  paid  by  employer. 

Social  Insurance  Law — 75%  (1(X)%  in  Punjab)  of 
earnings,  if  67%  loss  of  earning  capacity. 

Partial  disability:  Percent  of  full  pension  equal  to 
1-1/2  times  disability  rate,  for  21%  to  66%  disabil- 
ity. Lump  sum  of  6  months'  pension  if  less  than 
21%  disability. 

Medical  benefits  (work  injury):  Medical  care  as 
above,  plus  dental  care;  no  cost  sharing  by  patient 
or  limit  on  duration. 

Survivor  pension  (work  injury): 

Workmen's  Compensation  Act — Lump  sum  of 
30,000  rupees. 

Social  Insurance  Law — 60%  (100%  in  Punjab)  of 
total  disability  pension  of  insured.  Payable  to 
widow  or  needy  invalid  widower. 

Orphans:  20%  of  pension  of  insured  for  each 
orphan  under  age  16  or  40%  if  full  orphan. 

Dependent  parent  (if  no  widow  or  widower  sur- 
vives): 20%  of  pension. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Death  grant:  500  rupees. 

Workmen's  Compensation   Act:  Work- 
men's  compensation    conunissioners  in 
provinces,  general  supervision. 

Social  Insurance  Law — Provincial  Labor 
Department,  general  supervision. 

Provincial  Employees'  Social  Security  In- 
stitution, administration  of  contributions 
and  benefits. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1941. 
Current  law:  1954. 
Social  insumncf  system 
(1  balboa  equals  U.S.  $1.00) 

Employees    and    domestic    workers.  (Self- 
employed  may  join  voluntarily.) 

Public  employees  covered  under  both  general 
and  special  systems. 

Exclusions:  Agricultural  workers  employed  less 
than  6  months  a  year  and  family  labor.  Occa- 
sional and  seasonal  workers  to  be  covered  under 
subsequent  regulation. 

Insured  person:  6.25%  of  earnings. 
Employer:  2.75%  of  payroll. 
Government:  Proceeds  of  tax  on  alcohol. 

Old-age  pension:  Age  60  (men)  or  55  (women); 
reduced  pension  up  to  5  years  earlier.  180 
months  of  contribution  (lump  sum,  if  fewer). 
Pension  reduced  by  amount  of  earnings. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty.  36  months  of  contribution  including  18 
months  during  last  3  years,  or  180  months  of 
contribution. 

Survivor  pensions:  Deceased  met  invalidity  pen- 
sion requirements  or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1941. 
Current  law:  1954. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  in  private  and  public  employment 
and  domestic  workers.  (Self-employed  may  join 
voluntarily.)  Pensioners  also  covered  for  medi- 
cal benefits. 

Exclusions:  Agricultural  workers  employed  le3s 
than  6  months  a  year  and  family  labor.  Occa- 
sional and  seasonal  workers  to  be  covered  under 
subsequent  regulations. 

Insured  person:    1%   of  earnings.  Pensioner, 
6.75%  of  pension. 

Employer:  8%  of  payroll. 

Government:  None. 

Cash  sickness  benefits:  6  months  of  contribution 
during  last  9  months. 

Cash  maternity  benefits:  9  months  of  contribution 
during   12  months  preceding  7th  month  of 
pregnancy. 

Medical  benefits:  Currently  insured  or  pensioner. 
In  case  of  unemployment,  coverage  continues 
for  3  months  after  separation  from  employment 
(12  months  for  those  having  made  180  months  of 
contribution). 

Work  Injury 

First  law:  1916. 
Current  law:  1970. 

Compulsory  insurance  with  public  carrier 

Employees  in  private  and  public  employment. 

(Workers   in    noimiechanized    industry,  self- 
employed,  and  domestic  workers  to  be  covered 
under  subsequent  regulation.) 

insured  person:  None. 

Employer:  Whole  cost,  through  premiums  fixed 
according  to  risk  category  (average,  1.7%  of 
payroll). 

Govemmtnl:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

V 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pension:  60%  of  average  earnings  during 
highest  3  to  5  of  last  15  years  of  coverage  (fewer 
years  averaged  for  longer  work  careen),  plus 
1.25%  of  earnings  for  each  12  months  of  contribu- 
tion between  120  and  240  months,  1.5%  beyond 
240  months,  and  2%  of  earnings  for  each  12 
months  of  contribution  after  pensionable  age. 

Dependents'  supplements  (at  normal  retirement 
age):  20  balboas  a  month  for  wife,  10  balboas  per 
child  under  age  18  (no  Umit  if  invaUd);  maximum, 
100  balboas. 

Minimum  pension:  145  balboas  a  month;  maximum, 
1,500  balboas  a  month.  Pension  plus  dependents' 
supplements  cannot  exceed  100%  of  earnings  used 
as  pension  base. 

Reduced  pension:  Ordinary  pension,  including 
miniiniiTn  and  mmiiniim  pension,  reduced  3.5%  for 
each  year  of  early  retirement. 

Old-age  settlement:  1  month's  pension  for  each  6 
mont£  of  contribution,  if  ineUgible  for  pension. 

Adjustment  of  pensions  on  an  ad  hoc  basis. 

Invalidity  pension:  Same  as  old-age  pension. 

Increment  of  1%  of  earnings  for  each  12  months 
of  contribution  beyond  120  months. 

If  coverage  less  than  5  years,  pension  based  on 
average  earnings  during  period  credited. 

Constant-attendance  supplement:  10%  of  earnings. 

Dependents'  supplements:  Same  as  for  old-age 
pension. 

Minimum  pension:  Same  as  for  old-age  pension. 

Invalidity  settlement:  1  month's  pension  per  6 
months  of  contribution  Gump  sum)  if  ineligible  for 
full  pension  but  with  at  least  12  months  of  contri- 
bution, 6  of  which  in  year  prior  to  disablement. 

Adjustment  of  pension  on  an  ad  hoc  basis. 

Survivor  pension:  50%  of  pension  of  insured  paid  to 
widow  age  55,  invalid,  or  caring  for  child;  also 
payable  to  dependent  invalid  widower.  Paid  to 
other  widows  for  5  years  only. 

Orphans:  20%  of  pension  of  insured  for  each 
orphan  under  age  14  (18  if  student,  no  limit  if 
invalid),  or  50%  if  full  orphan. 

Other  dependents  (in  absence  of  above):  Mother  or 
aged  or  invalid  father,  30%  of  pension  of  insured; 
eligible  brothers  and  sisters,  20%. 

Maximum  survivor  pensions:  100%  of  pension  of 
deceased;  minimum,  72.50  balboas  a  month. 

Funeral  grant:  250  balboas. 

Adjustment  of  pensions  on  an  ad  hoc  basis. 

Ministry  of  Labor,  Social  Insurance,  and 
Public  Health,  general  supervision. 

Social  Insurance  Fund,  administration  of 
program;  managed  by  tripartite  board  and 
director-general,  with  technical  council  as 
consultative  body. 

Sieknea  benefit:  10%  of  eaniings  during  previous  2 
months- 
Payable  after  4-day  waiting  period  for  up  to  26 
weeks  for  one  illness  (52  weeks  in  special  cases). 

MaUrmity  benefit:  100%  of  earnings,  payable  for  up 
to  6  weclca  before  and  8  weeks  after  confinement. 

Medical  benefits:  Medical  services  ordinarily  pro- 
vided directly  to  patients  through  facilities  of 
Fund  (in  special  cases  or  where  Fund  has  no 
facilities,  reimbursement  of  part  or  all  of  cost  of 
care  obtained  privately).  Medical  care  also  pro- 
vided in  Ministry  of  Hrailth  faciUties. 

Includes  general  and  specialist  care,  surgery,  hos- 
pitalization, laboratory  services,  medicines,  dental 
care,  and  maternity  care. 

Maximum  duration:  6  months  for  each  illness  (may 
be  extended  in  special  cases). 

Medical  benefits  for  dependents:  Treatment  in  hospi- 
tal or  doctor's  office,  dental  care,  medicines,  and 
some  laboratory  services. 

Provided  to  wife  and  children  under  age  18  (25  if 
student  or  invalid);  also  to  dependent  mother  or 
invalid  father  over  age  60. 

Ministry  of  Labor,  Social  Insurance,  and 
Public  Health,  general  supervision. 

Social  Insurance  Fund,  administration  of 
program. 

Fund  operates  own  hospitals  and  other 
medical  facilities  in  larger  cities. 

Temfonrj  disability  benefit  (work  injury):  100%  of 
earnings  during  first  2  months,  60%  for  the  next  12 
months  (can  be  extended  in  special  cases). 

Permanent  disability  pension  (work  injury):  60%  of 
earnings  (subject  to  review  every  2  years).  Mini- 
mum pension,  145  balboas  a  month;  maximiun, 
1,000  balboas. 

Partial  disabiUty:  Pension  for  2  years,  proportion- 
ate to  degree  of  disabiUty,  and  subject  to  extension 
if  disability  greater  than  35%;  may  be  commuted 
to  lump  stun  if  disabiUty  35%  or  less. 

Medical  benefits  (work  injury):  Genera]  and  spe- 
cialist care,  surgery,  medicines,  hospitalization,  and 
appliances. 

Survivor  pension  (work  injury):  25%  of  earnings  of 
insured  (30%  if  sole  beneficiary  or  invalid)  for  life. 

Orphans:  15%  of  earnings  for  1  orphan,  25%  for  2, 
35%  for  3,  and  40%  for  4  or  more  orphans  under 
age  18.  If  full  orphans,  15%  each  for  2  or  more 
children  under  age  18. 

Other  dependents  (in  order  of  priority):  Mother  or 
aged  or  invalid  father  (payable  for  10  years); 
brother  or  sister  under  age  18,  and  other  aged  or 
invalid  relatives  (payable  for  6  years).  Maximum, 
30%  of  earnings  of  insured. 

Maximum  survivor  pensions:  75%  of  earnings  of 
insured.  (Pensions  that  bring  total  over  maximum 
reduced  proportionately.) 

Funeral  grant:  250  balboas. 

Ministry  of  Labor,  Social  Insurance,  and 
Public  Health,  general  supervision. 

Social  Insurance  Fund,  administration  of 
program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1980. 
Pnvident  fund  system  Oump-sum  benefits  onJy) 
(1  kina  equals  U.S.  S1.02) 

Employed  persons  in  firms  with  25  or  more 
workers  (establishments  growing  or  processing 
cocoa,  copra,  oil  palm,  rubber  or  tea  are 
exempt). 

Special  system  for  public  employees. 

insured  person:  5%  (may  increase  voluntarily  up 
to  10%)  of  earnings. 

Employer  7%  of  payroll. 

GovemmenL-  None. 

Old-age  benefit:  Age  55  and  retirement  from 
covered  employment,  or  at  any  age  with  15 
years  of  contribution  (benefit  reduced  if  less 
than  15  years  of  coverage).  Full  benefits  also 
payable  if  leaving  covered  employment  or  emi- 
grating  permanently,   or   in   case   of  early 
retirement. 

Early  retirement  (after  6  months'  waiting  peri- 
od): Loss  of  job  through  retrenchment  (any 
age). 

Invalidity  benefiv  Total  permanent  incapacity. 

Survivor  benefit:  Death  of  insured  worker  prior 
to  retirement. 

Sickness  and  Maternity 

Medical  services  available  free  of  charge  or 
at  nominal  cost  in  government  clinics  and 
hospitals,  within  limits  of  facilities  available. 

Work  Injury 

First  and  current  law:  1958. 

Employer  liubilUy/compulsory  insurance  with 
private  carrier 

Employed  persons,  including  pubUc  employees. 
Exclusions:  Casual  workers. 

Insured  person:  None. 

Employer  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits  No  minimtim  qualifying 
period. 

Unemployment 

• 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-ttge  batept:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in,  plus  accrued 
interest. 

Invalidity  benefit:  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions  paid  in,  plus 
accrued  interest. 

Survivor  benefit:  Lump  sum  equal  to  total  employ- 
ee and   employer  contributions  paid   in,  plus 
accrued  interest. 

Payable  to  surviving  spouse  or  other  dependent 
relatives. 

National  Provident  Fund  Board,  adminis- 
tration of  program  through  tripartite 
board  and  director. 

Tatfonrj  ditatUitj  btm^  (work  injuiy):  100%  of 
etmiiigg  up  to  K$3S  a  week. 

Permanent  disability  pension  (work  injury):  Up  to 
ICS3S  a  week  increasing  with  level  of  annual 
earnings  (27%  if  less  than  KSBOO;  60%  if  KSSOO- 
K$l,335;  100%  if  K$l,336  or  more),  if  totally 
disabled. 

Dependents'  supplements:  Up  to  KSS.SO  a  week 
for  wife,  KSS  per  child  imder  age  16,  according  to 
earnings. 

Partial  disability:  Lump  sum  up  to  K$ 13,300  ac- 
cording to  earnings  and  degree  of  incapacity. 

Medical  benefits  (work  injury):  Medical  treatment 
and  transportion. 

Survivor  grant  (work  injury):  Lump  sum  up  to 
KS13,S00  according  to  earnings  and  degree  of 
dependency,  payable  to  surviving  spouse  or  other 
dependents. 

Orphans:  Up  to  KSS  a  week  per  child  under  age 
16,  according  to  earnings  of  insured  and  degree  of 
dependency. 

Funeral  grant:  Lump  siun  up  to  KS300,  according 
to  earnings. 

Department  of  Labor  and  Industry,  ad- 
ministration of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1943. 

Current  laws:  1950  and  1973. 

(The  1973  law  contains  certain  changes  in 
retirement  and  pension  benefits  and  contribu- 
tion rates  which  are  being  phased  in.) 

Social  insurance  system 

(1  Guarani  equals  0.2  U.S.  cent) 

Employed  persons. 

Special  systems  for  railroad,  banking,  and  public 
employees. 

Insured  person:  9.5%  of  earnings.  Pensioners,  5% 
of  pensions. 

Employer  16.5%  of  payroll. 

Government:  1.5%  of  earnings. 

Minimiwi  earnings  for  contribution  purposes: 
Minimum  wage. 

Above  contributions  also  finance  sickness,  ma- 
ternity, and  work-injury  benefits. 

Old-age  pension:  Age  60  with  15  years,  or  age  55 
with  20  years  of  contribution.  Retirement  imnec- 
essary.  Pension  payable  abroad.  Mandatory  sup- 
plement for  ordinary  retirement:  Age  60  with  20 
years,  or  age  55  with  25  years  of  contribution. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty. 150  weeks  of  contribution  if  imder  age  55. 
200  weeks  if  under  age  60,  400  weeks  if  invalid- 
ity due  to  premature  aging  or  senility.  Mandato- 
ry supplement:  Total  or  partial  iiubility  to  per- 
form usual  job,  and  3  years  coverage  (non-work 
injury)  or  8  years  (premature  aging). 

Survivor  settlement:  Deceased  was  pensioner,  or 
had  50  weeks  of  contribution  in  last  3  years,  at 
death.  Funeral  grant,  26  weeks  of  contribution 
in  past  year. 

Sickness  and  Maternity 

First  law:  1943. 

Current  laws:  1950,  1965,  and  1973. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons,  including  domestic  servants, 
teachers  in  government  and  private  schools,  and 
university  professors.  Pensioners  also  covered 
for  medical  benefits. 

Special  systems  for  railroad,  banking,  and  public 
employees. 

Self-employed  workers  may  elect  voluntary 
coverage. 

Insured  person:  See  pension  contributions  above 
(for  pensioners,  5%  of  pensions;  public  school- 
teachers and  university  professors,  5.5%  of 
earnings). 

Employer  Same. 

Goveramenf  Same. 

Cash  sickness  benefits:  6  weeks  of  contribution  in 
last  4  months. 

Cash  maternity  benefits:  6  weeks  of  contribution 
in  last  120  days. 

Medical  and  maternity  benefits:  Currently  in- 
sured. 

c 

Work  Injury 

First  law:  1927. 
Current  laws:  1950  and  1973. 
Social  insurance  system 

Employed  persons,  including  domestic  servants 
and  teachers  in  private  schools. 

Self-employed  workers  may  elect  voluntary 
coverage. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

Labor  code  of  1961  requires  that  employers 
provide  certain  maternity  and  family  allow- 
ance benefits. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  42.5%  of  average  earnings  during 
last  3  years. 

Increment  of  1.5%  of  pension  for  each  50  weeks  of 
contribution  beyond  750  weeks. 

Mandatory  supplement  for  ordinary  retirement: 
50%  of  average  earnings  during  last  3  years. 

Combined  pension  and  supplement  cannot  exceed 
100%  of  average  earnings  during  last  3  years. 

If  pensioner  continues  working  and  paying  contri- 
butions, pension  raised  to  4.5%  for  each  150  weeks 
of  contributions. 

Invalidity  pension:  42.5%  of  average  earnings  dur- 
ing last  3  years. 

Increment  of  1.5%  of  pension  for  each  50  weeks  of 
contribution  beyond  750  weeks. 

Mandatory  supplement:  20%  of  average  earnings 
during  last  3  years,  plus  increment  of  0.5%  for 
each  year  covered  beyond  3. 

Survivor  grant:  Lump  sum  of  1  month's  earnings  of 
insured  for  each  50  weeks  of  contribution.  Maxi- 
mum, 5  months'  earnings  (12  months'  pension  paid 
on  death  of  pensioner). 

Payable  to  widow  or  invalid  dependent  widower; 
half  to  spouse  and  half  to  orphans  under  age  16  or 
invalid;  to  full  orphans;  or  otherwise,  to  dependent 
parent. 

Mandatory  supplement:  75%  of  insured's  supple- 
ment, paid  to  survivors  shown  above. 

Funeral  grant:  Cost  of  burial,  according  to  locali- 
ty- 

Social  Insurance  Institute,  administration 
of  program  (including  mandatory  supple- 
ment); managed  by  tripartite  council  and 
director-general. 

Sickness  benefit:  50%  of  average  earnings  during 
last  4  mouths.  Benefit  reduced  by  half  during 
period  of  hospitalization  if  no  dependents. 

Payable  after  3-day  waiting  period  for  up  to  26 
weeks;  may  be  extended  to  50  weeks  in  special 
cases. 

Maumity  benefit:  50%  of  earnings,  payable  for  3 
weeks  before  and  6  weeks  after  confinement. 

Milk  vouchers  provided  for  up  to  8  months,  if 
mother  unable  to  nurse  child. 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  through  faciUties  of  Institute. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, laboratory  services,  medicines,  dental  care  (if 
8  weeks  of  recent  contribution),  and  maternity 
care. 

Duration:  26  weeks  for  one  illness;  may  be  extend- 
ed to  52  weeks  in  special  cases. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. (Includes  wife,  unmarried  children  under 
age  16,  disabled  children,  and  dependent  parents 
over  age  60.) 

Social  Insurance  Institute,  administration 
of  program. 

Institute  operates  own  clinics  and  hospi- 
tals. 

Temporary  disability  benefit  (work  injury):  75%  of 
average  earnings  during  last  4  months  or  period  of 
contribution,  if  less. 

Payable  after  3-<]ay  waiting  period  for  up  to  50 
weeks. 

Permanent  disability  pension  (work  injury):  60%  of 
average  earnings  during  last  3  years,  if  totally 
disabled. 

Partial  disabihty:  If  more  than  30%  disabled,  pen- 
sion equal  to  60%  of  wage  loss,  according  to 
schedule  in  law.  If  pension  less  than  30%  of  total 
disabihty  pension,  converted  to  lump  sum  equal  to 
5  years'  pension. 

Mandatory  supplement:  20%  of  average  earnings 
during  last  3  years,  plus  0.5%  for  each  year 
covered  beyond  3,  proportionate  to  degree  of 
incapacity. 

Aledical  benefits  (work  injury):  Oeneral  and  spe- 
cialist care,  hospitalization,  medicines,  and  appli- 
ances. 

Survivor  pension  (work  injury):  40%  of  total  dis- 
ability pension  of  insured.  Payable  to  widow  or 
dependent  invalid  widower. 

Orphans:  20%  of  total  disability  pension  of  insured 
for  each  child  under  age  16  (no  Imiit  if  invalid). 

Other  eUgible  survivors  (in  absence  of  above): 
20%  of  pension  of  insured  for  each  dependent 
parent. 

Mandatory  supplement:  75%  of  insured's  supple- 
ment, paid  to  survivors  shown  above. 

Maximum  survivor  pension:  100%  of  pension  of 
msured. 

Funeral  grant:  Cost  of  burial,  according  to  locali- 
ly 

Social  Insurance  Institute,  administration 
of  contributions  and  benefits,  and  manda- 
tory supplement. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1936  (wage  earners)  and  1962 
(salaried  employees). 

Current  law:  1973  (unified  Social  Security 
Retirement  Act). 

Social  insurance  system 

(1  inti  equals  S.3  U.S.  cents) 

Employed  persons,  including  public  employees, 
employees  of  worker-own«l  and  cooperative 
enterprises,  artists,  and  domestic  workers. 

Voluntary  coverage  for  self-employed  and  eco- 
nomically active  no  longer  in  covered  employ- 
ment. 

Insured  person:  3%  of  earnings.  Self-employed, 
9%  of  earnings. 

Employer:  6%  of  payroll. 

Government:  Contributes  as  employer. 

Minimum  earnings  for  contribution  purposes: 
Legal  minimum  wage  in  Lima.  For  domestic 
workers,  1/3  of  minimum  wage.  Maximum:  10 
times  minimum. 

Minimum  legal  wage  in  Lima  as  of  January  1, 
1987,  900  intis  a  month  (1,260  intis  a  month  as  of 
April). 

Old-age  pension:  General  system  (for  men  bom 
after  July  1.  1931,  or  women  after  July  1,  1936, 
self-employed  and  newly  insured  after  May 
1973):  Age  60  (men)  or  55  (women)  with  15  and 
13  years  of  coverage,  respectively  (reduced  pen- 
sion if  shorter  coverage).  Special  system  (all 
other  insured):  Age  60  (men)  or  55  (women), 
and  5  years  of  coverage.  Full  pension  5  years 
earlier  if  in  unhealthful  or  arduous  occupation. 
Early  retirement  at  age   55   with  nonwork- 
connected  incapacity  or  after  30  years  of  cover- 
age (men),  or  age  50  after  25  years  of  coverage 
(women).  Retirement  necessary. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty. Currently  employed;  or  36  months  of  contri- 
bution with  18  in  last  36  months;  or  12  months 
in  last  36  months  if  from  3  months  up  to  15 
years  of  contribution;  or  15  or  more  years  of 
contribution. 

Survivor  pensions:  Insured  was  pensioner  or  qual- 
ified for  pension  at  death. 

Sickness  and  Maternity 

First  laws:  1936  (wage  earners)  and  1948 
(salaried  employees). 

Current  law:  1979. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons,  pensioners,  voluntarily  in- 
sured; children  up  to  age  14  covered  for  m«lica] 
care. 

Insured  person:  3%  of  earnings:  Pensioners,  4% 
of  pension. 

Employer  6%  of  payroll. 
Government:  Contributes  as  employer. 

Cash  sickness  and  medical  benefits:  3  months' 
consecutive  contributions,  or  4  months  of  contri- 
butions in  last  6  months.  If  accident,  insured 
status  only. 

Cash  maternity  benefits:  Initial  coverage  at  least 
9  months  before  confinement. 

Work  Injury 

First  law:  1911  (work  injury);  1935  (occupa- 
tional diseases). 

Current  law:  1971. 

Social  insurance  system 

Wage  earners,  including  fishermen  and  domestic 
workers  (salaried  employees  covered  under  sick- 
ness and  maternity  program  above). 

Insured  person:  None. 

Employer.  \%  to  12.2%  of  payroll,  according  to 
risk  and  accident  rate. 

Government:  Contributes  as  employer. 

Maximum  earnings  for  benefit  purposes:  6  times 

local  miniTniim  wage. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-agt  pension:  General  system,  50%  of  average 
earnings  in  last  3.  4,  or  5  years  (whichever  is 
highest);  plus  2%  a  year  beyond  15  years  (men)  or 
2.5%  a  year  beyond  13  years  (women).  Special 
system,  50%  of  average  earnings  in  last  5  years, 
plus  1.2%  (men)  or  1.5%  (women)  for  each  addi- 
tional year  of  contributions.  Minimum,  3  times 
ininimiim  wage  in  Lima.  Maximum,  80%  of  10 

times  minimum  wage. 

Dependents'  supplements:  2%  to  10%  of  earnings 
for  spouse  and  2%  to  5%  for  each  child.  Majti- 
mum,  80%  of  total  benefit. 

Reduced  pension:  1/30  (men)  or  1/25  (women)  of 
average  earnings  per  year  for  5-14  (men)  or  5-12 
(women)  years  of  contribution. 

Constant-attendance  supplement:  Amount  equal  to 
minimum  wage  in  Lima. 

Automatic  quarterly  adjustment  of  pensions  for 
changes  in  the  cost-of-living. 

Invalidity  pension:  50%  of  average  earnings  in  last 
3,  4,  or  5  years  (whichever  is  highest);  plus  1%  a 
year  of  contribution  over  3  years  (if  1-3  years  of 
contributions,  1/6  of  average  earnings  for  each 
year).  Payable  afler  sickness  benefit.  Minimum,  3 
times  minimum  wage  in  Lima. 

Dependents"  supplements:  2%  to  10%  of  earnings 
for  spouse  and  2%  to  5%  for  each  child.  Maxi- 
mum, 80%  of  total  benefit. 

Amount  reduced  if  concurrent  earnings  and  pen- 
sion exceed  former  average  earnings. 

Constant-attendance  supplement:  Amount  equal  to 
minimum  wage  in  Lima. 

Survivor  pension:  50%  of  pension  of  insured,  pay- 
able to  widow  and  to  invalid  widower.  Minimum, 
3  times  minimum  wage  in  Lima.  Orphans  under 
age  18  (21  if  student,  any  age  if  invalid),  20%  of 
pension  each,  or  40%  if  full  orphan.  Minimum, 
1-1/2  times  minimum  wage  in  Lima.  Eligible  de- 
pendent parents,  20%  each. 

Maximum  survivor  pensions;  \Q0%  of  pension  of 
insured. 

Funeral  grant:  Cost  of  burial,  up  to  5  times 
minimum  wage. 

Constant-attendance  supplement:  Amount  equal  to 
minimum  wage  in  Lima,  if  invalid. 

Ministry  of  Labor  and  Social  Promotion, 
general  supervision. 

Peruvian  Social  Security  Institute,  admin- 
istration of  program  through  9-member 
tripartite  governing  board  and  managing 
director. 

Sickntss  benefit:  100%  of  earnings,  payable  afler 
20-day  waiting  period  (during  which  employer 
must  pay  fiill  salary)  for  up  to  11  months  and  10 
days. 

Maternity  benefit:  100%  of  earnings,  up  to  maxi- 
mum, payable  for  45  days  before  and  45  days  after 
confinement  Also,  nursing  allowances  (in  cash  or 
in  kind),  25%  of  minimum  wage  for  8  months. 

Medical  benefits:  Option  of  receiving  direct  serv- 
ices from  Institute's  own  or  contracted  facilities  or 
refund  of  medical  expenses  according  to  maximum 
fee  schedule. 

Includes  general  and  specialist  care,  maternity 
care,  dental  care,  hospitalization,  laboratory  serv- 
ices, appliances,  and  medicines  (services  subject  to 
availability  of  necessary  facilities). 

Duration:  12  months  or  more  if  patient  recovering. 

Medical  benefits  for  dependents:  Wife  of  insured 
man  receives  same  maternity  benefits  as  insured 
woman.  Child  receives  medical  care  up  to  age  14. 

Funeral  grant:  Cost  of  burial  up  to  5  times  mini- 
mum wage. 

Ministry  of  Labor  and  Social  Promotion, 
general  supervision. 

Peruvian  Social  Security  Institute,  admin- 
istration of  sickness  and  maternity  bene- 
fits. Institute  operates  dispensaries,  clinics, 
and  hospitals,  and  has  other  facilities  un- 
der contract. 

(From  September  1,  1984,  most  employers 
pay  cash  sickness  and  maternity  benefits 
directly  to  their  workers,  amounts  are 
offset  against  contributions  owed.) 

Temporary  disability  benefit  (work  injury):  70%  of 
wages,  payable  for  as  long  as  treatment  necessary. 

Permanent  disability  pension  (work  injury):  80%  of 
average  wages  (100%  in  cases  requiring  constant 
attendance),  if  totally  disabled  (more  than  65% 
incapacity).  For  partial  disabiUty,  pension  propor- 
tionately reduced.  Lump  simi  of  2  years'  pension  if 
disability  less  than  40%. 

Medical  benefits  (work  injury):  Necessary  medical, 
surgical,  and  hospital  care  and  appliances  until 
recovery  or  certification  of  permanent  disability. 

Survivor  pension  (work  injury):  50%  of  total  dis- 
ability pension  of  insured,  payable  to  widow  and 
to  invalid  widower. 

Orphans:  25%  of  pension  of  insured  for  each 
orphan  under  age  1 8  (23  if  student). 

Parents'  pension  (in  absence  of  above):  25%  of 
pension  of  insured  for  each  eligible  parent. 

Maximum  survivor  pensions:  1(X)%  of  pension  of 
insured. 

Funeral  grant:  Lump  sum  of  2  months'  earnings. 

Ministry  of  Labor  and  Social  Promotion, 
general  supervision. 

Peruvian  Social  Security  Institute,  admin- 
istration of  program. 

(From  September  1,  1984,  most  employers 
pay  temporary  disability  benefits  directly 
to  their  workers,  amounts  are  offset 
against  contributions  owed). 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1954. 
Social  insurance  system 
(1  peso  equals  5.0  U.S.  cents) 

Employed    persons,    and   self-employed  with 
1,8(X)  pesos  or  more  in  annual  income. 

Exclusions:  Domestic  servants  and  family  labor. 

Special  system  for  government  employees. 

Insured  person:  1.6%-3.3%  of  earnings,  accord- 
ing to  13  wage  classes;  self-employed,  8%  of 
earnings  according  to  1 3  wage  classes. 

Employer:  5. l%-6.8%  of  payroll,  according  to 
1 3  wage  classes. 

Government:  Any  deficit. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  3,0(X)  pesos  a  month. 

Above  contributions  also  finance  cash  sickness 
benefits. 

Old-age  pension:  Age  60  and  120  months  of 
contribution.  Retirement  necessary  until  age  65, 
though.eamings  up  to  300  pesos  a  month  permit- 
ted. Payable  abroad  only  if  reciprocity. 

Invalidity  pension:  Permanent  and  total  disable- 
ment. 36  months  of  contribution. 

Survivor  pension:  Death  of  insured  person.  36 
months  of  contribution. 

Sickness  and  Maternity 

First  and  current  laws:  1954  (sickness  bene- 
fits),    1969     (medical     care),     and  1977 
(maternity). 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Cash   benefits:   Employed   persons,  and  self- 
employed  with  1,800  pesos  or  more  in  aimual 
income. 

Exclusions:  Domestic  servants  and  family  labor. 
Special  system  for  government  employees. 

Medical  care:  Employed  persons  and  govern- 
ment employees,  and  self-employed  with  1,800 
pesos  or  more  in  annual  income. 

insured  person:  Employee,  1.25%  of  earnings  for 
medical  benefits,  according  to  10  wage  classes. 
For  sickness  benefits,  see  pension  contributions 
above.  Self-employed,  l.5%-2.5%  of  earnings, 
according  to  1 3  wage  classes. 

Employer  1.25%  for  medical  benefits,  according 
to  10  wage  classes;  0.4%  for  maternity  benefits, 
according  to  1 3  wage  classes.  For  sickness  bene- 
fit, see  pension  contributions  above. 

Government:  Any  deficit. 

Maximum  earnings  for  contribution  pitrposes: 
Employed  persons,  1,(X)0  pesos  a  month  for 
medical  benefits  and  3,000  pesos  a  month  for 
Sickness  and  Maternity  benefits. 

Cash  sickness  benefit:  3  months  of  contribution 
within  last  12  months.  Confinement  in  hospital, 
or  elsewhere  with  administrative  approval,  for 
more  than  3  days  because  of  sickness  or  injury. 

Cash  maternity  benefits:  3  months'  employment 
in  last  12  months.  Insured  covered  for  4  deliver- 
ies  after   March    1973.   Must   be  currently 
employed. 

Medical  benefits:  3  months  of  contribution  within 
last  12  months  before  1st  day  of  confinement. 

Work  Injury 

First  law:  1927. 
Current  law:  1974. 
Social  insurance  system 

Employed  persons. 

Exclusions:  Domestic  servants,  family  labor,  and 
self-employed  persons. 

Special  system  for  government  employees. 

Insured  person:  None. 

Employer:  1%  of  payroll,  according  to  10  wage 
classes. 

Government:  None. 

Maximum  earnings  for  contribution  purposes: 
1,000  pesos  a  month. 

Work-injury  benefits:  No  minimnm  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  N^edical 
Benefits  for  Dependents 

Administrative  Organization 

Otd-agt  paiswn:  Monthly  pension  equals  1.5%  of 
monthly  credited  earnings  for  each  year  of  service 
in  excess  of  120  months,  plus  42%-102%  of  aver- 
age monthly  credited  earnings,  varying  inversely 
according  to  13  wage  classes. 

Minimum  pension;  200  pesos  a  month. 

Dependents'  supplement:  10%  of  old-age  pension 
for  each  of  S  youngest  children  imder  age  21. 
Maximum,  S0%  of  pension. 

Refund  of  contnbudon:  Employee  and  employer 
contributions  paid  in  plus  6%  interest,  if  ineligible 
for  pension. 

Periodic  adjustment  of  benefit  payments  based  on 
price  and  wage  changes. 

Invalidity  pension:   Benefit   level   computed  as 
shown  under  old-age  pension. 

Minimum  pension:  200  pesos  a  month. 

Dependents'  supplement:  10%  of  pension  for  each 
of  5  youngest  children  under  age  21.  Maximum, 
50%  of  pension. 

Partial  invalidity:  Size  of  benefit  and  length  of 
payment  related  to  degree  of  invalidity. 

Invahdity  grant:  Permanent  total  invalidity,  lump 
sum  equal  to  35  months'  pension;  permanent  par- 
tial invalidity,  lump  sum  equal  to  35  months' 
pension  times  degree  of  invalidity. 

Periodic  adjustment  of  benefit  payments  based  on 
price  and  wage  changes. 

Survivor  pension:  100%  of  monthly  pension  of 
insured,  as  defined  under  old-age  pension,  to 
surviving  spouse  and  dependent  children  or,  in 
their  absence,  to  dependent  parents  and  other 
descendants. 

Minimum  pension:  200  pesos  a  month. 

Survivor  grant  (if  ineligible  for  survivor  pension 
because  less  than  36  months  of  contributions): 
Lump  sum  equal  to  35  months'  pension  of  insured 
for  3  to  35  months'  contribution;  lump  sum  of 
1,000  pesos  for  less  than  3  months  of  contribution. 
If  no  surviving  spouse  and  dependent  children,  20 
months'  pension  payable  to  dependent  parents  and 
other  descendants. 

Orphans:  10%  of  old-age  pension  to  each  of  5 
youngest  children  under  age  21;  maximum,  50%  of 
old-age  pension  of  insured. 

Survivors  of  old-age  or  invalidity  pensioner,  80% 
of  pension  plus  orphans'  pension.  If  no  surviving 
spouse  or  dependent  children,  lump  sum  of  20 
months'  pension,  or  60  months'  pension  less  pen- 
sion drawn,  whichever  is  less,  to  secondary 
beneficiaries. 

Funeral  grant:  2.000  pesos. 

Social  Security  Commission,  genera]  di- 
rection of  program  including  issuance  of 
regulations;  tripartite  membership. 

Administrator,  chief  executive  officer  re- 
sponsible for  direct  administration  of  so- 
cial security  system. 

SieJauss  benefit:  90%  of  average  daily  wage  of  6 
highest  months  during  the  last  12  months.  Mini- 
mum benefit,  7.5  pesos  a  day;  maximum,  75  pesos. 

Payable  after  3-day  waiting  period  (unless  injury 
or  acute  disease)  for  up  to  120  days  in  calendar 
year,  not  to  exceed  240  days  for  same  illness. 

Matemitj  haufit:  100%  of  average  daily  wage 
during  highest  6  months  of  the  12  months  preced- 
ing delivery,  miscarriage,  or  abortion.  Payable  for 
45  days. 

Medical  benefits:  Services  rendered  by  providers 
paid  directly  by  health  fund  according  to  a  fixed 
schedule. 

Includes  limited  reimbursement  for  general  and 
specialist  care,  hospital  care,  laboratory  and  X-ray 
fees,  surgery,  and  medicines. 

Maximum:  45  days  hospitalization. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. 

Social  Security  Commission,  general  di- 
rection of  cash  sickness  and  maternity 
program. 

Administrator,  chief  executive  officer  re- 
sponsible  for   direct   administration  of 
medical  benefits. 

Employers  pay  sickness  and  maternity 
benefits  directly  to  own  employees,  re- 
ceiving reimbursement  from  social  securi- 
ty system. 

Medical  Care  Commission,  general  direc- 
tion of  medical  care  program. 

Temfonrj  iitaUlily  teiufil  (work  injury):  90%  of 
average  dafly  wage  of  6  highest  months  during  last 
12  months. 

Minimum  benefit:  7.5  pesos  a  day.  Maximum,  75 
pesos. 

Payable  from  fiist  day  of  disability  due  to  injury, 
after  a  3-day  waiting  period  if  due  to  sickness,  for 
up  to  240  days. 

Permanent  disability  pension  (work  injury):  Total 
disabihty,  115%  of  monthly  old-age  pension.  Pay- 
able up  to  5  years.  Minimum  pension,  250  pesos  a 
month. 

E>ependents*  supplement  (work  injury):  10%  of 
pension  for  each  of  5  youngest  children  under  age 
21.  Maximum:  50%  of  pension. 

Partial  disabihty:  Percent  of  fiill  benefit  propor- 
tionate to  degree  of  incapacity,  according  to 
schedule.  Minimum,  250  pesos  a  month. 

Medical  benefits  (work  injury):  Medical,  surgical, 
and  hospital  services;  appliances;  and  rehabilita- 

Survivor  pension  (work  injury):  100%  of  monthly 
pension  of  insured.  Minimum  pension:  250  pesos  a 
month. 

Orphans:  10%  of  pension  for  each  of  5  youngest 
children  under  age  21.  Maximum,  50%  of  pension. 

Survivor  grant:  Lump  sum  of  35  times  the  pension 
payable  to  secondary  beneficiaries  if  no  surviving 
spouse  or  dependent  children. 

Survivors  of  permanent  total  disability  pensioner, 
80%  of  monthly  pension  plus  orphans'  pensions. 

Funeral  grant:  2,000  pesos. 

Department  of  Labor,  general  super- 
vision. 

Social  Security  Commission,  administra- 
tion of  program. 

Employees'  Compensation  Commission, 
coordinates  program  pohcies  and  deter- 
mines contribution  rates. 

- 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1927  (salaried  employees)  and 
1933  (wage  earners). 

Current  law:  1982. 

Social  insurance  system 

(1  zloty  equals  0.5  U.S.  cents) 

Employees,  apprentices,  collective  farmers, 
members  of  cooperatives  for  artisans  and  coop- 
eratives connected  with  agricultural  circles,  self- 
employed  artisans,  homeworkers,  and  attorneys. 

Special  systems  for  miners,  railroad  employees, 
police,  and  independent  fanners. 

Insured  person:  None. 

Employer:  43%  of  payroll. 

Government:  Pays  contribution  as  employer. 

Above  employer  contributions  also  finance  all 
other  cash  social  security  benefits. 

Old-age  pension:  Age  65  (men)  or  60  (women), 
20  years'  (men)  and  15  years'  (women)  employ- 
ment; 5  years  earlier  if  25  years'  (men)  or  20 
years*  (women)  employment;  also  5  years  earlier 
for  underground  or  unhealthy  work,  teaching, 
aviation,  and  maritime  work;  also  some  employ- 
ment in  last  5  years,  unless  30-35  years  of 
employment.  Partial  retirement  necessary.  Pay- 
able abroad  subject  to  reciprocity. 

Invalidity  pension:  Incapacity  for  any  work  (total 
invalidity);  greatly  impaired  earning  capacity  or 
total  incapacity  for  usual  work  (partial  invalid- 
ity). 5  years  of  employment  during  last  10  years 
(1-4  years  if  under  age  30);  also  at  least  10  years 
of  total  employment  if  over  40  years  old. 

Survivor  pensions:  Deceased  was  pensioner,  or 
met  employment  requirement  for  invaUdity  or 
old-age  pension  at  death. 

Sickness  and  Maternity 

First  law:  1920. 
Current  law:  1974. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees,  apprentices,  collective  farmers, 
members  of  cooperatives  for  artisans  and  coop- 
eratives connected  with  agricultural  circles,  self- 
employed  artisans,  attorneys,  and  homeworkers. 
Pensioners  and  self-employed,  including  farmers, 
also  covered  for  medical  benefits. 

Special  systemc  for  miners,  railroad  employees, 
niilitary,  and  police. 

Insured  person:  None. 

Employer:  See  pension  contribution  above. 

Government:  Same;  also  whole  cost  of  medical 
care. 

\ 

Cash  sickness  and  maternity  betufils:  Currently  in 
insured  employment. 

Medical  benefits:  Cunently  in  insured  employ- 
ment or  pensioner. 

Work  Injury 

First  law:  1884. 
Current  law:  1975. 
Social  insurance  system 

Employees,  apprentices,  collective  fanners, 
members  of  cooperatives  for  anisans  and  coop- 
eratives connected  with  agricultural  circles,  self- 
employed  artisans,  attorneys,  and  homeworkers. 

Special  systems  for  miners,  railroad  employees, 
military,  and  police. 

Insured  person:  None. 

Employer  See  pension  contribution  above. 

Government:  Same;  also  whole  cost  of  medical 
care. 

Work-injury  benefit:  No  minimtim  qualifying  pe- 
riod. 

Unemployment 

Family  Allowances 

First  and  current  law:  1947. 
Employment-related  system 

Employees,  collective  farmers,  members  of  co- 
operatives for  artisans  and  cooperatives  con- 
nected with  agricultural  circles,  self-employed 
artisans,  homeworkers,  attorneys,  and  social  in- 
surance beneficiaries  with  1  or  more  children. 

Insured  person:  None. 

Employer:  See  pension  contribution  above. 

Government:  Same. 

Family  allowances:  Employee  must  be  working 
full  time  during  entire  month  and  have  at  least  3 
months  of  insurance. 

Child  must  be  under  age  16  (25  if  student,  no 
limit  if  invalid). 

Spouse's  allowance:  Unemployed  wife  over  age 
50  or  invaUd  or  caring  for  child  under  age  8; 
husband  over  age  65  or  invalid. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension;  100%  of  average  monthly  earn- 
ings below  3,000  zlotys  during  last  12  months  (or 
best  2  years  of  last  12  years),  plus  55%  of  the 
remainder. 

Increment  of  1%  of  basic  pension  per  year  of 
work  in  excess  of  20  years. 

10%- 15%  increase  in  pension  for  arduous,  un- 
healthy work  and  for  special  occupations. 

Supplement  for  dependents,  service-connected  dis- 
ability, military,  and  civil  awards. 

Constant-attendance  supplement:  1,500  zlotys  a 
month  (also  payable  to  all  pensioners  over  75). 

Minimum  pension:  7,000  zlotys  per  month  (linked 

to  miniiniim  wage). 

Periodic  adjustment  of  pensions  to  compensate  for 
inflation. 

invalidity  pension:  100%  of  average  monthly  earn- 
ings below  3,000  zlotys,  plus  55%  of  remainder. 
Minimum  pension  -  7000  zlotys  per  month. 

Constant-attendance  supplement:   1,500  zlotys  a 
month. 

Increment  of  1%  per  year  beyond  20  years' 
coverage. 

Partial  invalidity:  85%  of  earnings  up  to  3,000 
zlotys  per  month,  plus  50%  of  the  remainder. 
Increment  of  up  to  8%  of  earnings  (0.4%  per  year 
beyond  5  years'  coverage). 

Survivor  pensions:  1st  survivor,  85%  of  average 
monthly  earnings  of  insured  below  3,000  zlotys, 
50%  of  the  rest  (minimum  pension  -  6200  zlotys 
p>er  month);  5%  of  insured's  earnings  for  each 
additional  survivor. 

Supplement  for  full  orphans:  10%  of  basic  p)ension. 

Increment  of  up  to  1%  of  earnings  (beyond  20 
years'  coverage). 

Funeral  grant:  Lump  sum  of  2  months'  earnings, 
or  6  months'  minimum  old-age  pension  on  death  of 
pensioner. 

Ministry  of  Labor,  Wages,  and  Social 
Affairs,  general  supervision- 
Social  Insurance  Institute,  administration 
of  program  through  its  branch  offices. 

Institute  and  branch  offices  supervised  by 
boards  composed  of  2/5  of  government 
representatives  and  3/5  of  representatives 
of  the  insured. 

Sickness  benefit:  100%  of  earnings  averaged  over 
preceding  13  weeks,  if  8  years  of  employment 
(80%  if  J-8  years,  75%  if  less  than  3).  Also  100% 
of  earnings  payable  for  up  to  60  days  to  care  for 
sick  child  under  age  14,  in  certain  cases  for  well 
children  under  8  and  14  days  for  sick  adult  family 
member. 

Payable  from  1st  day  of  incapacity  for  up  to  26 
weeks  (may  be  extended  to  39  weeks  if  cure 
probable).  May  be  followed  by  sickness  pension 
for  op  to  12  months  at  75%  of  earnings,  if 
recovery  likely. 

MttUmitj  benefit:  100%  of  earnings;  payable  for  16 
weeks  for  firat  birth,  18  weeks  for  subsequent 
births,  and  26  weeks  for  multiple  births.  Followed 
by  leave  of  from  24  months  to  10  years  (if  child 
handicapped);  payment  varies  according  to  means 
tesL 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  by  establishments  of  public  health 
service,  on  behalf  of  social  insurance  system. 

Includes  general  and  specialist  care;  care  in  hospi- 
tal or  sanitorium;  70%  of  cost  of  medicines  (pen- 
sioners receive  fiill  cost);  dental  care;  and  materni- 
ty care  by  midwife  or  doctor,  at  home  or  in 
hospital. 

Duration:  No  limit  while  working;  if  employment 
ceases,  care  provided  for  up  to  26  weeks  thereafter 
(may  be  extended  to  39  weeks). 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. 

Ministry  of  Labor,  Wages,  and  Social 
Affairs,  general  supervision. 

Social  Insurance  Institute,  administration 
of  cash  benefits.  Larger  employers  pay 
benefits  to  own  workers  and  deduct  from 
contributions  due. 

Ministry  of  Health  and  Social  Welfare, 
provision  of  medical  benefits  on  behalf  of 
social  insurance  system  through  its  own 
clinics,  preventive  centers,  hospitals,  and 
sanatoria. 

Tempomry  disability  benefit  (work  injury):  100%  of 
orningK 

Payable  from  1st  day  of  incapacity  for  up  to  26 
w^cs  (may  be  extended  to  39  weeks). 

Permanent  disability  pension  (work  injury):  Total 
disability,  100%  of  earnings,  plus  1,500  zlotys  per 
month  for  constant  attendance.  75%  for  partial 
disabiUty. 

Medical  benefits  (work  injury):  Full  care,  including 
appliances. 

Survivor  pension  (work  injury):  1  survivor,  70%  of 
insured's  pension  entitlement;  2  survivors,  75%;  3 
survivors,  85%. 

Supplement  for  full  orphans:  10%  of  basic  pension. 

Funeral  grant:  Lump  sum  of  2  months*  earnings.  6 
months'  minimum  old-age  pension  on  death  of 
pensioner. 

Ministry  of  Labor,  Wages,  and  Social 
Affairs,  general  supervision. 

Social  Insurance  Institute,  administration 
of  cash  benefits. 

Ministry  of  Health  and  Social  Welfare, 
provision  of  medical  benefits  through  its 
own  clinics  and  hospitals. 

Family  allowances:  2,400  zlotys  per  month  (if  per 
capiu  income  less  than  4,000  zlotys),  1,9(X)  zlotys 
(if  per  capiu  income  4,000  to  6,000);  1,300  zlotys 
(if  mcome  over  6,000  zlotys  per  capita). 

Sick  child's  constant-attendance  allowance:  1,500 
zlotys  a  month. 

Ministry  of  Labor,  Wages,  and  Social 
Affairs,  general  supervision. 

Social  Insurance  Institute,  administration 
of  program. 

Allowances  usually  paid  by  State  enter- 
prise to  own  workers,  then  deducted  from 
contributions  due. 

201 


PORTUGAL 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First    law:    1935    (1919    legislation  never 
operative). 

Current  law:  1977  (includes  social  pensions 
for  noncontributois). 

Social  insurance  system 

(1  escudo  equals  0.7  U.S.  cents) 

Employed  persons. 

Special  system  for  agricultural  workers,  self- 
employed,  domestic  servants,  government  em- 
ployees, clergy,  soccer  players,  teachers,  and 
writers,  artists,  actors,  etc. 

Voluntary  coverage  available. 

Social  pension:  Anyone  not  covered  under  con- 
tributory pension  program. 

Gradually,  special  systems  will  be  imified  with 
general  system. 

Insured  person:  1 1%  of  earnings.  Includes  contri- 
butions toward  social  pension  and  medical  serv- 
ices for  noncontributors. 

Employer  25.5%  of  payroll.  Includes  contribu- 
tions toward  social  pension,  medical  services  for 
noncontributors,  and  0.5%  to  cover  work- 
related  diseases. 

Government-  Partial  subsidy  of  social  pension 
and  medical  services  for  noncontributors. 

Above  contributions  also  finance  family  allow- 
ances, sickness  and  maternity  benefits,  and  un- 
employment insurance. 

National  tniniiniiin  wage  (1987):  25,200  escudos 
a  month. 

Old-age  pension:  Age  65  (men),  62  (women).  10 
years  of  insurance,  including  60  months  of  con- 
tinuous contribution  (120  months  if  registered 
after  October  1,  1987).  Pension  payable  at  age  60 
if  unemployed  720  days  (reduced  benefit).  Re- 
tirement from  insured  employment  necessary 
until  age  70.  Payable  abroad  through  reciprocal 
agreement. 

Invalidity  pension:  Loss  of  70%  of  earning  ca- 
pacity. 60  months  of  contribution.  (36  months  if 
registered  before  October  1,  1984.)  (No  qualify- 
ing period  if  nonoccupational  accident.) 

Survivor  pensions:  Deceased  met  pension  require- 
ments or  was  pensioner  at  death.  (For  funeral 
grants,  3  months  of  contributions  and  6  months 
of  insurance.) 

Social  pension:  Age  65,  disabled  (age  14  or 
older),  or  dependent  child.  No  coverage  under 
the  regular  contributory  social  security  pro- 
gram. Income  not  to  exceed  7,500  escudos  a 
month. 

Sickness  and  Maternity 

First   law:    1935   (1919   legislation  never 
operative). 

Current  law:  1984  (includes  medical  services 
for  noncontributois). 

Social  insuranet  system  (cash  and  medical  ben- 
efits) 

Employed  persons. 

Special  system  for  agricultural  workers,  self- 
employed,  domestic  servants,  government  em- 
ployees, clergy,  soccer  players,  teachers,  and 
writers,  artists,  actors,  etc. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

Cash  sickness  and  maternity  benefits:  6  months  of 
insurance,  including  15  days  of  coptribution  in 
3rd  and  4th. 

Work  Injury 

First  law:  1913. 
Current  law:  1984. 

Employer  liability/compulsory  insuranet  with 
prirate  carrier 

Employed  persons. 
Self-employed  (voluntary) 

Insured  person:  None. 

Employer  0.75%-21%  (average  about  3%)  of 
payroU. 

Government;  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1975. 
Current  law:  1984. 

Dual  compulsory  insurance  and  assistance  sys- 
tems 

Employed  persons  and  first-time  job  seekers. 

Special  systems  for  farm  laborers,  longshore- 
men, and  other  categories. 

Exclusions:  Domestic  servants,  temponry  and 
casual  labor. 

Insured  person:  See  pension  contributioas  above. 
Employer  Same. 
Government:  Same. 

Vnemploymeia  ben^it:  36  months  of  continoons 
employment  and  insunnce. 

Non-contributory  benefit:  at  least  18  days  of 
employment  in  last  360  days,  or  employee  who 
has  exhausted  earnings-related  benefit 

Registration  at  employment  oflice. 

Capable  of  and  avulable  for  work.  Unemployed 
involuntarily. 

Family  Allowances 

Fint  Uw:  mi. 

Corrent    laws:    1962,    1978  (handicapped 
children). 

Employment-related  system 

All  employed  and  unemployed  persons  and  pen- 
sioiKn. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

V 

Family  alloimcet:  Child  must  be  under  age  IS 
(25  if  student,  no  limit  if  invalid). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-ttge  ^nutoo.-  2.2%  of  average  annual  earnings 
during  highest  5  of  last  10  years  times  years  of 
insurance.  (Earnings  revalued  annually  for  cost-of- 
living  changes.) 

Minimum  monthly  pension:  30%  of  earnings;  max- 
imum, 80%  of  earnings. 

All  benefils  increased  by  500  escudos  or  the 
amount  needed  to  produce  a  basic  pension  of  at 
least  13,000  escudos. 

Supplement  for  dependent  spouse:  1,900  escudos  a 
month. 

Benefit  amount  reduced  if  bt^e-iciary's  total  in- 
come exceeds  base  salary  of  a  minister  of  state. 

13th  month  payment  each  Christmas. 

Reduced  pension  if  less  than  3  years  but  at  least  6 
months'  coverage  with  3  months  of  contribution. 

Constant  attendance  supplement:  4,270  escudos. 

Annual  cost-of-living  adjustment 

Social  pension  (income-tested):  7,560  escudos  a 
month  for  single  person;  12,600  for  couples. 

Invalidity  pension:  2.2%  of  average  annual  earnings 
during  highest  5  of  last  10  years  times  years  of 
insurance.  (Bamings  revalued  annually  for  cost-of- 
living  changes.) 

Minimum  monthly  pension:  30%  of  earnings;  max- 
imum, 80%  of  earnings. 

All  benefits  increased  by  500  escudos  or  the 
amount  needed  to  produce  a  basic  pension  of  at 
least  1 3,000  escudos. 

Supplement  for  dependent  spouse:  1,900  escudos  a 
month. 

13th  month  payment  each  Christmas. 

Reduced  pension  if  less  than  3  years  but  at  least  6 
months*  coverage  with  3  months  of  contribution. 

Constant  attendance  supplement:  4,270  escudos. 

Annual  cost-of-living  adjustment. 

Social  pension  (income-tested):  7,560  escudos  a 
month  for  single  person;  12,600  for  couples. 

Survivor  pension:  60%  of  pension  of  insured,  pay- 
able to  widow  or  to  widower  aged  65  or  invalid. 
Minimum,  1,800  escudos  a  month.  (Payable  up  to  5 
years  to  widow  unless  over  age  35,  invalid,  or 
caring  for  child.) 

Orphans:  20%  for  1st,  10%  each  for  2nd  and  3rd 
orphan  under  age  18  (24  if  student,  no  limit  if 
invalid);  maximum,  40%,  or  80%  if  full  orphan. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Constant   attendance   supplement   for  survivor: 
2,560  escudos. 

1 3th  month  payment  each  Christmas. 

Survivor  grant  if  deceased  ineligible  for  pension: 
Lump  siun  of  6  months'  earnings  in  best  2  of  last 
10  years. 

Social  pension  (income-tested):  7,560  escudos  a 
month  for  single  person;  12,600  for  couples.. 

Death  grant:  6  times  average  monthly  earnings. 

Funeral  grant:  14,000  escudos. 

Ministry  of  Labor  and  Social  Security, 
general   supervision    through    its  State 
Secretariat  of  Social  Security. 

Regional  Social  Security  Centers  and  Na- 
tional Pension  Center,  administration  of 
program. 

Sidatea  ieiupt:  60%  of  earnings  (80%  to  100%  if 
hospitalized  and  have  dependents). 

Payable  after  3-day  waiting  period  (waived  if 
hospitalized)  for  up  to  3  years  (no  limit  if  tubercu- 
losis); then  automatically  converted  to  permanent 
invalidity  pension  (above). 

Matemity  benefit:  100%  of  earnings,  payable  dur- 
ing 30  days  before  and  60  days  after  confinement. 
Paternity  benefit  available  if  mother  incapacitated 
by  birth. 

Nursing  allowance:  250  escudos  a  month. 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  in  larger  population  centers  by 
cUnics  operated  by  funds  or  federations  of  funds. 
Elsewhere,  care  provided  in  public  institutions  or 
by  physicians  under  contract  to  funds. 

Includes  general  and  specialist  care,  matemity 
care,  hospitalization,  surgery,  and  listed  medicines. 

Duration:  Services  provided  free  for  1  year,  and 
with  50%  cost-sharmg  by  patient  (unless  income 
below  specified  limit)  for  up  to  3  additional  years. 

Medical  benefils  for  dependents:  Same  as  for  insured 
worker. 

Ministry  of  Labor  and  Social  Security, 
general  supervision  through  the  State 
Secretariat  of  Social  Security  and  Minis- 
try of  Health. 

Regional  Social  Security  Centers,  admin- 
istration of  program. 

Temforarj  daability  benefit  (work  injury):  1/3  of 
basic  wage  during  1st  3  days  and  2/3  therafter, 
until  recovery  or  determination  of  permanent  total 
disability.  Temporary  partial  loss  compensated  at 
the  rate  of  2/3  of  lost  capacity. 

Permanent  disability  pension  (work  injury):  total 
incapacity  for  work  in  usual  profession,  2/3  of 
basic  earnings;  partial  permanent  disability,  2/3 
loss  of  earning  capacity  times  basic  earnings;  total 
permanent  incapacity  for  all  work,  80%  of  basic 
earnings  (plus  10%  additional,  up  to  100%,  for 
dependents  under  family  allowances). 

Survivor  pension  (work  injury):  30%  of  covered 
earnings  to  widow  or  dependent  widower,  40%  if 
widow  age  65  or  invalid. 

Orphans:  20%  of  covered  earnings  per  each  of 
first  2  children,  50%  for  3rd  or  more,  imder  age  18 
(24  if  student).  Full  orphan:  80%. 

Funeral  grant:  Lump  sum  equal  to  30  days'  earn- 
ings. 

Ministry  of  Labor  and  Social  Security, 
general  supervision. 

National  Work-Injury  Insurance  Fund, 
administration  of  program. 

Insurance  Inspectorate,  enforcement  of 
law. 

Employers  may  insure  liability  with  au- 
thorized private  insurance  companies. 

Vmemfloymient  benefit:  60%  of  average  earnings  up 
to  3  tmies  minimum  wage  for  occupation. 

Maximum  benefit  (1987):  75,600  escudos;  minimum 
benefit:  25,200  escudos. 

- 

Ministry  of  Labor  and  Social  Security, 
general  supervision. 

Employment  and  Training  Institute,  poli- 
cy coordination. 

Local  administration  by  unemployment 
centers  and  regional  social  security  cen- 
ters. 

Pamilj  allowaneet:  1,120  escudos  a  month  for  each 
of  first  2  children;  1,680  escudos  for  3rd  or  more. 
Special  sopplements  for  handicapped  children. 

Allowance  for  adult  invalid  children:  7,500  escu- 
dos a  month. 

Birth  grant:  12,000  eacudos  for  each  birth. 

Nursing  aUowance:  2,200  escudos  per  month  for 
op  to  10  months. 

Marriage  grant:  10,000  escudos. 

Special  allowance  for  low-income  parents  who 
tue  leave  of  absence  to  care  for  children,  60%  of 
earnings 

- 

Ministry  of  Labor  and  Social  Security, 
general  supervision,  through  the  State 
Secretariat  of  Social  Security. 

Regional  Social  Security  Centers,  admin- 
istration of  programs. 

203 


ROMANIA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1912. 
Current  taw:  1977. 
Social  insmranct  system 
(1  leu  equals  about  9.S  U.S.  cents) 

Employed  persons. 

Special  systems  for  members  of  liberal  profes- 
sions, handicraft  cooperatives,  and  agricultural 
cooperatives.  (Noncollectivized  fanners  covered 
as  of  1978.) 

Insured  person:  3%  of  earnings  for  voluntary 
pension. 

Employer  9%  to  14%  of  payroll,  according  to 
industry. 

GofemmenU  Contribution  as  employer,  and  any 
deficit. 

Above  employer  and  government  contributions 
also  finance  cash  sickness,  maternity,  and  work- 
injury  benefits. 

Old-age  pension:  Age  60  (men)  or  55  (women). 
30  years  (men)  or  25  years  (women)  of  employ- 
ment. Age  62  (men)  and  57  (women),  if  retire- 
ment initiated  by  enterprise.  Lower  require- 
ments for  arduous  or  dangerous  work,  and  for 
women  who  have  brought  up  at  least  3  children. 

Invalidity  pension:  Incapacity  for  all  work  (total 
invalidity)  or  for  regular  work  (partial  invalid- 
ity). 1-22  years  (men)  or  1-17  years  (women)  of 
employment,  according  to  age  when  disabled. 
Partially  disabled  may  work  half  time. 

Survivor  pensions:  Insured  met  pension  require- 
ments or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  taw:  1912. 

Current  taws:  1%5  and  1968. 

Dmal  social  Uisunuue  (cash  benefits)  and  uni- 
fmal  (medical  care)  sptans 

Cash     benefits:     Employed     persons  and 
apprentices. 

Medical  care:  Whole  population. 

Insured  person:  None. 

Employer:  See  pension  contribution  above. 

Government:  Same.  Also,  whole  cost  of  medical 
care. 

Cash  and  medical  benefits:  No  minimum  qualify- 
ing period. 

Work  Injury 

First  taw:  1912. 

Current  taws:  1%S,  1966,  and  1968. 
Social  iiaumnee  system 

Employed  persons,  students,  and  apprentices. 

Insured  person:  None. 

Employer:  See  pension  contribution  above. 

CovemmenL-  Same.  Also,  whole  cost  of  medical 
care. 

Work-injury  benefits:  No  minimiim  qualifying 
period. 

See  invalidity  pension  for  disabiUty  criteria. 

Unemployment 

Family  Allowances 

First  taw:  1944. 
Current  taw:  1971. 
EmplojmtiU-reUUed  system 

Regular  employees,  members  of  handicraft  co- 
operatives and  collective  farms,  and  social  insur- 
ance beneficiaries  with  1  or  more  children, 
according  to  earnings. 

Insured  person:  None. 
Employer:  None. 
Government  Whole  cost. 

Family  allowances:  Child  must  be  under  age  16 
(18  if  totally  disabled). 

EUgibihty  of  families  other  than  those  of  manual 
workers  is  dependent  on  earnings  (see  column 
5). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pension:  54%-85%  of  reference  wage, 
according  to  8  wage  levels  ranging  from  4,000  lei 
per  month  and  above  to  1,200  lei  and  below.  Rates 
5%  or  10%  higher  for  arduous  or  dangerous 
work.  Reference  wage  is  average  base  earnings  of 
best  5  consecutive  of  last  10  years.  Increment  of 
1%  of  earnings  per  year  of  employment  beyond 
qualifying  period  (0.5%  for  each  year  exceeding 
5).  Reduced  pension  according  to  percent  of  full 
qualifying  period  completed;  minimum,  650  lei  a 
month  (for  reduced  pension,  455  lei). 

Voluntary  pension:  7%-16%  of  reference  wage, 
depending  on  years  of  contribution  at  2%  of 
earnings  (minimimi  if  5  years;  maximum  if  20). 

(Social  assistance  available  if  inehgible  for  pen- 
sion.) 

Invalidity  pension:  54%-85%  of  average  earnings 
below  1,200  lei  a  month,  plus  descending  percent 
of  higher  earnings,  according  to  length  of  employ- 
ment. Minimum,  650  lei  a  month. 

Constant-attendance  supplement:  300  lei  a  month. 

Partial  invahdity:  30%  of  total  invalidity  pension. 

Reduced  pension  (if  half  of  qualifying  period 
completed). 

Survivor  pension:  1  survivor,  50%  of  pension  paid 
or  payable  to  insured;  2  survivors:  75%  of  pension 
of  insured;  3  or  more  survivors,  1(X)%  of  pension 
of  insured. 

Eligible  survivors.  Widow,  widower,  or  parents  of 
insured,  if  aged,  invalid,  or  caring  for  child;  chil- 
dren and  brothers  and  sisters  below  age  16  (25  if 
student,  no  limit  if  invalid). 

Funeral  grant:  8(X)  lei. 

(Social  assistance  available  if  ineligible  for  pen- 
sion.) 

Ministry  of  Labor,  general  supervision. 

Local  social  insurance  offices,  administra- 
tion of  program. 

Sicknas  benefit:  50%  of  earnings,  or  65%  if  2-5 
years  of  continuous  employment;  75%  if  5-8  years; 
85%  if  over  8  years  or  for  certain  illnesses,  e.g. 
tuberculosis. 

Payable  at  half  rate  for  first  3  days  of  incapacity, 
full  rate  from  4th  day,  until  recovery  or  award  of 
invatidity  pension. 

Malemity  benefit  50%  of  earnings,  or  65%  if  6-12 
months  of  continuous  employment;  85%  if  over  12 
months.  From  3rd  child  on,  94%  regardless  of 
work  history. 

Payable  for  up  to  52  days  before  and  60  days  after 
couiineuienL 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  through  facilities  of  pubUc  health 
service. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, medicines,  appliances,  maternity  care,  trans- 
port, and  other  services. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

Ministry  of  Labor,  general  supervision. 

Local  social  insurance  offices,  administra- 
tion of  program. 

Medical  services  provided  by  doctors, 
clinics,   and  hospitals  of  Ministry  of 
Health  or  of  enterprises. 

Cash  benefits  paid  directly  by  employing 
enterprise. 

Temporary  disability  benefit  (work  injury):  85%  of 
earnings  (from  1st  day  of  incapacity). 

Payable  until  recovery  or  certification  of  perma- 
nent disability. 

Permanent  disability  pension  (work  injury):  85%  of 
average  earnings  below  1,200  lei  a  month,  plus 
descending  percent  of  higher  earnings. 

Constant-attendance  supplement:  3(X)  lei  a  month. 

Partial   disabiUty:    30%   of  pension   for  total 
incapacity. 

Medical  benefits  (work  injury):  Same  as  for  ordi- 
nary sickness  above. 

Survivor  pension  (work  injury):  1  survivor,  50%  of 
pension  paid  or  payable  to  insured;  2  survivors, 
75%  of  pension  of  insured;  3  or  more  survivors, 
1(X)%  of  pension  of  insured. 

Ehgible  survivors:  Widow,  widower,  or  parents,  if 
ag^,  invalid,  or  caring  for  child;  cluldren  or 
brothers  and  sisters  under  age  16  (25  if  student,  no 
limit  if  invalid). 

Funeral  grant:  8(X)  lei. 

Ministry  of  Labor,  general  supervision. 

Local  social  insurance  offices,  administTa- 
tion  of  program. 

Temporary  disability  benefits  paid  direct- 
ly by  enterprises. 

Family  allowances:  Families  with  income  up  to 
4,450  lei  per  month  receive  130  lei  (rural  areas) 
and  220  lei  (urban  areas)  for  first  child,  rising  to 
350  (rural)  and  500  (urban)  for  4th  and  subsequent 
children. 

Birth  grant:  1,000  lei. 

Award  to  mothers  with  many  children:  200  lei  a 
month  for  5-6  children,  350  lei  a  month  for  7,  8,  or 
9  children,  and  5(X)  lei  a  month  for  10  or  more 
children. 

Ministry  of  Labor,  national  administration 
of  program. 

Employing  undertakings,  payment  of  al- 
lowances on  behalf  of  Ministry. 
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RWANDA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1956. 
Current  law:  1974. 
Social  insurance  system 
(1  franc  equals  0.98  U.S.  cents) 

Employed  persons. 

Voluntary  insurance  available  to  non-salaried 
persons. 

Insured  person:  3%  of  earnings  (6%  if  voluntari- 
ly insured). 

Employer:  3%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  55  (lower  if  prematurely 
aged).  20  years  of  insurance,  and  60  months  of 
contribution  during  last  10  years  (transitionally, 
older  workers  given  special  credit  for  years 
prior  to  1974).  Retirement  from  employment 
necessary. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty. 5  years  of  insurance  and  6  months  of  contri- 
bution during  last  12  months.  (No  minimum 
qualifying  period  if  nonoccupational  accident.) 

Survivor  pensions:  Deceased  met  qualifying  con- 
ditions for  old-age  or  invalidity  pension,  was 
pensioner,  or  had  180  months  of  insurance  at 
death. 

Sickness  and  Maternity 

(1967  labor  law  requires  employers  to  pay 
25%  of  wages  during  up  to  30  days  of  illness, 
and  cost  of  basic  medical  treatment;  for  mater- 
nity, 66-2/3%  of  wages  during  1 2  weeks,  plus 
medical  treatment.) 

V 

Worl(  Injury 

First  law:  1949. 
Current  law:  1974. 
Social  insurance  system 

Employed  persons. 

Insured  person:  None. 
Employer  2%  of  payroll. 
Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

V 

206     Contact— Ricardo  CampbeU— 202-282-7173 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  30%  of  average  earnings  during 
last  3  or  5  years  (most  favorable),  plus  1%  per 
year  of  insurance  beyond  180  months. 

Minimum  pension:  50%  of  legal  minimum  wage 
(1,300  francs  a  month). 

Old-age  settlement;  Lump  sum  equal  to  50%  of 
average  monthly  earnings  times  number  of  years 
of  contribution,  if  age  55  (lower  if  prematurely 
aged)  and  ineUgible  for  pension. 

Pensions  adjusted  for  changes  in  cost  of  living 
index. 

Invalidity  pension:  30%  of  average  earnings  during 
last  3  or  5  years  (most  favorable),  plus  1%  i>er 
year  of  insurance  beyond   180  months.  (Years 
under  age  55  at  time  of  claim  credited  as  6-month 
periods.) 

Minimum  pension:  50%  of  legal  minimum  wage 
(1,300  francs  a  month). 

Constant-attendance  supplement:  40%  of  pension. 

Pensions  adjusted  for  changes  in  cost  of  living 
index. 

Survivor  pension:  50%  of  pension  of  insured,  pay- 
able to  widow  or  widower. 

Survivor  settlement:  Lump  sum  equal  to  1  month's 
pension  for  each  6  months  of  deceased's  insurance, 
if  ineligible  for  pension. 

Orphans:  25%  of  pension  of  insured  for  each 
orphan  under  age  18  (25  if  student,  no  limit  if 
invalid),  or  40%  if  full  orphan. 

Orphans*  settlement:  Lump  sum  equal  to  50%  of 
survivor  settlement,  payable  to  each  orphan.  Maxi- 
mum, double  survivor  settlement. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Pensions  adjusted  for  changes  in  cost  of  living 
index. 

Ministry  of  Public  Administration  and 
Employment,  general  supervision. 

Social  Fund,  administration  of  program; 
managed  by  tripartite  council  and  direc- 
tor. 

- 

Temporary  disability  benefit  (work  injury):  75%  of 
average  daily  earnings  received  by  worker  during 
3  months  preceding  accident 

Payable  until  recovery  or  certification  of  perma- 
nent disability. 

Permanent  disability  pension  (work  injury):  85%  of 
earnings,  if  totally  disabled. 

Constant-attendance  supplement:  40%  of  pension. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  incapacity  if  15%  or  more. 
Lump  sum  of  3  years'  pension  if  incapacity  less 
than  15%. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  laboratory  services,  medicines,  hospital- 
ization, dental  care,  transportation,  and  appliances. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured,  payable  to  widow  or  widower. 

Orphans:  15%  of  earnings  of  insured  for  each 
orphan  under  age  18  (25  if  student,  no  limit  if 
invalid),  or  20%  if  full  orphan. 

Other  dependent  relatives:  10%  of  earnings  of 
insured  for  each  eligible  survivor. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured,  based  on  total  disability. 

Funeral  grant:  Lump  sum  equal  to  100  times  legal 
minimum  wage. 

Ministry  of  Public  Administration  and 
Employment,  general  supervision. 

Social  Fund,  administration  of  contribu- 
tions and  benefits. 
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SAINT  CHRISTOPHER  AND  NEVIS 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1970  (provident  fund). 

Current  law:  1977  (Social  Security  replaces 
provident  fund,  effective  1978.) 

Social  insurance  system 

(1  EC  dollar  equals  37.2  U.S.  cents) 

Employed  persons  aged  16-62. 

Voluntary  coverage  provision  for  those  not 
compulsorily  covered. 

Insured  person:  5%  of  wages. 
Employer  5%  of  payroll. 
Government:  None. 

Maximiun  earnings  for  contribution  and  benefit 
purposes:  EC  $48,000. 

Old  age  pension:  Age  62,  resident.  500  weeks  of 
contribution. 

Invalidity  pension:  150  weeks  of  contribution 
actually  paid  and  under  62  years  of  age. 

Survivor  pension:  150  weeks  of  contribution  actu- 
ally paid  and  under  62  years  of  age. 

Means-tested  benefit  for  residents  aged  62  or 
over. 

Sickness  and  Maternity 

First  and  current  law:  1971. 
Social  insurance  system  (cash  benefits) 

Employed  persons  aged  16-62. 

Voluntary  coverage  provision  for  those  not 
compulsorily  covered. 

Insu.ed  person:  See  pension  contribution  above. 
Employer  See  pension  contribution  above. 
Government:  None. 

Cash  sickness  benefits:  Under  age  62;  employed 
day  before  illness;  26  weeks  of  contribution 
actually  paid,  including  8  in  13  weeks  prior  to 
illness. 

Cash  maternity  benefit:  39  weeks  of  contribution, 
26  immediately  preceding  eligibiUty. 

Maternity  grant:  Wife  of  insured  persons  with  26 
weeks  of  contribution  in  39  weeks  before 
confinment. 

Fimeral  grant:  Minimum,  26  weeks  of  contribu- 
tion. 

W@rk  Inlury 

Unemployment 

Family  Allowances 
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SAINT  CHRISTOPHER  AND  NEVIS 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

PenTianent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-agt  pension:  30%  of  average  annual  wage  or 
$24,000,  whichever  is  less,  plus  2%  for  each  50 
contributions  credited  or  paid  over  500,  up  to  750 
contributions,  and  1%  for  each  50  contributions  in 
excess  of  750.  Weekly  pension  determined  by 
dividing  this  sum  by  50. 

Minimum  benefit:  EC  S910  a  year;  mnximiim,  60% 
of  wages  or  EC$28,800  a  year,  whichever  is  less. 

Old  age  grant:  6  times  average  weekly  wage  for 
each  X  contributions. 

Invalidity  pension:  Same  as  old-age  pension. 

Survivor  pension:  Widow  aged  50  and  marked  3 
years,  50%  of  workers  pension.  Payable  for  life  or 
until  remarriage  (or  I  year  if  under  age  50  or 
married  less  than  3  years). 

Dependent  invalid  widower,  married  3  years  and 
no  outside  income,  50%  of  workers  benefit. 

Child's  benefit:  Unmarried,  under  age   16  and 
living  with  or  supported  by  deceased  parent,  1/6 
of  worker's  pension.  No  age  limit  if  child  is 
disabled. 

Minimum:  ECSl.SOO  a  year. 

Family   maximum:    100%   of  insured  worker's 
pension. 

Funeral  grant:  EC$500. 

Minister  of  Labor  and  Tourism,  general 
supervision. 

Social  Security  Board,  administration  of 
program. 

Sicknea  benefit:  Daily  rate,  60%  of  average  week- 
ly wage  divided  by  6.  Payable  after  3  days  waiting 
period  for  up  to  26  weeks. 

Mmlemit}  haupt:  Daily  rate,  60%  of  average 
weekly  wage  divided  by  6. 

Payable  for  13  weeks,  starting  6  weeks  before 
confmement 

Maternity  grant:  ECJIOO  per  child. 

Medical  benefits:  None  provided  imder  insurance. 

Minister  of  Labor  and  Tourism,  general 
supervision. 

Social  Security  Board,  administration  of 
program. 

- 
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SAINT  LUCIA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Fiist  law:  1970  (provident  fund). 

Current  law:  1978  (National  Insurance  Act 
replaces  provident  fund,  effective  April  2, 
1979). 

Social  insurance  system 

(1  EC  dollar  equals  37.2  U.S.  cents) 

Employed  persons  or  apprentices  between  ages 
16-60.  Exclusions:  Civil  servants. 

Insured  person:  S%  of  earnings. 
Employer:  5%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
EC$12,000  per  year. 

Old-age  pension:  Age  60  and  10  years'  contribu- 
tions; retirement  necessary. 

Old-age  grant:  Age  60,  lacking  sufTicient  contri- 
butions for  old-age  pension. 

Invalidity  pension:  Under  pensionable  age,  mini- 
mum S  years  of  contributions. 

Invalidity  grant:  Disabled,  under  3  years  of 
contributions. 

Survivor  pensions:  Fully  insured  or  pensioner  at 
death,  widow  over  55  or  caring  for  dependent 
children. 

Survivor  grant:  Widow  of  worker  not  fully 
insured. 

Sickness  and  Maternity 

First  and  current  law:  1978. 
Social  insurance  system  (cash  benefits  only) 

Same  as  for  old  age,  invalidity,  death. 

Insured  person:  See  pension  contribution  above. 
Employer  Same 
Government:  Same. 

Maximum  earnings  for  contribution  purposes: 
ECS  12,000  per  year. 

Cash  sickness  benefits:  Engaged  in  covered  em- 
ployment on  day  prior  to  illness,  6  months 
contribution  to  program  including  2  of  last  3 
months  preceding  illness. 

Cash  maternity  benefits:  7  months'  contribution 
in  10  months  inmiediately  preceding  claim. 

Maternity  grant:  Payable  to  women  whose  hus- 
bands have  contributed  at  least  7  months  and  to 
women  receiving  cash  maternity  benefits. 

Work  Injury 

First  law:  1964  (employer  liability). 
Current  law:  1978  (social  insurance). 
Social  insurance  system 

Same  as  for  old  age,  invalidity,  death. 

Insured  person:  See  pension  contribution  above. 
Employer:  Same. 
Government;  Same. 

Maximum  earnings  for  contribution  purposes: 
EC  J 12,000  per  year. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

^ 

V 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pension:  40%  of  average  covered  earnings 
in  highest  3  of  last  10  years,  plus  1  %  of  average 
covered  earnings  for  each  years  of  contribution 
over  10. 

Old-age  grant:  Refund  of  contributions  with  inter- 
est, plus  S%  of  average  covered  earnings  for  each 
year  of  contribution. 

Invalidity  pension:  40%  of  average  covered  earn- 
ings in  highest  3  of  last  10  years.  Payable  after 
sickness  benefit  exhausted. 

Invalidity  grant:  Lump  sum  refund  of  all  contribu- 
tions. 

Survivor  pension:  50%  of  old-age  or  disability 
benefit  paid  or  payable  to  insured,  payable  to 
widow  aged  55  (under  age  55  if  disabled  or  caring 
for  minor  children)  or  dependent  widower. 

Orphans:  20%  of  insured's  pension  (40%  if  full 
orphan)  payable  to  dependent  child  under  age  16 
(18  if  full  time  student) 

Maximum  benefit:  1(X)%  of  pension  of  insured. 
Funeral  grant:  Expenses  up  to  ECS600. 

Ministry  of  Health  and  Housing,  general 
supervision. 

National  Insurance  Board,  administration 
of  program. 

Siebua  taufit  60%  of  average  salary  in  last  2 
months.  Pay^le  after  2-day  waiting  period  for  up 
to  26  weeks. 

Maternitj  ienefit:  60%  of  average  salary  in  last  7 
months.  Payable  for  13  weeks  beginning  6  weeks 
before  conibiemenL 

Maternity  grant:  EC$200. 

Medical  benefits:  To  be  prescribed  by  regulations. 

Ministry  of  Health  and  Housing,  general 
supervision. 

National  Insurance  Board,  administration 
of  program. 

Temporary  diiabUity  baufil  (work  injury):  60%  of 
wages. 

Payable  from  day  of  injury  until  recovery,  for  up 
to  S2  weeks.  Covers  all  medical  expenses. 

Permanera  disability  benefit  (work  injury):  60%  of 
covered  earnings.  Prorated  if  under  100  percent 
disabled. 

Medical  benefits:  (work  injury):  All  medical  ex- 
penses, including  specialist  care  abroad  if  neces- 
sary. 

Survivor  benefit  (work  injury):  To  be  prescribed  by 
regulations. 

Funeral  grant:  Expenses  up  to  EC$600. 

Ministry  of  Health  and  Housing,  general 
supervision. 

National  Insurance  Board,  administration 
of  program. 
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SAINT  VINCENT 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Firet  laws:  1970  (provident  fund). 
Current  law:  1986  (social  insurance). 
Social  insurance  system 
(1  EC  dollar  equals  37.2  U.S.  cents) 

Employed  persons  aged  16-59. 
Self-employed  are  to  be  covered  at  a  later  date. 

Insured  person:  2.5%  of  earnings. 
Employer:  3%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
EC  $1,670  a  month. 

Old-age  benefit:  Age  60,  and  500  weeks  of  contri- 
bution (150  for  transitional  benefit) 

Invalidity  pension:  Under  age  60;  150  weeks  of 
contribution,  and  disabled. 

Survivor  pensions:  150  weeks  of  contribution  paid 
by  deceased. 

Survivor  or  funeral  grants:  Worker  eligible  for 
one  of  the  above  benefits. 

Old  age  grant:  50  weeks  of  contribution. 

Sickness  and  Maternity 

First  and  current  law:  1986 
Social  insurance  system 

Employed  porsons  aged  16-59. 

Same  as  pension  contribution  above. 

Cash  sickness  benefits:  Currently  employed  with 
26  weeks  of  contribution,  including  8  weeks  in 
last  13  weeks  before  onset  of  illness.  Employed 
and  16-59  years  old. 

Cash  maternity  benefits:  30  weeks  of  contribu- 
tion, including  20  weeks  during  the  30  week 
period  immediately  preceding  claim. 

Maternity  grant:  Either  the  woman  or  her  hus- 
band meets  cash  benefit  test. 

Wo/lc  Injury 

First  law:  1939. 
Current  law:  1963. 

Employer  liability/compulsory  insurance  with 
private  carrier 

(A  social  insurance  system  has  been  enacted, 
but  is  not  yet  in  efTecL) 

Employed  persons  and  apprentices,  except  high 
earners  (salaried  employees  only),  castial  and 
family  labor,  and  police. 

Insured  person:  None. 

Employer  Whole  cost  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  minimiun  qualifying 
period  (disability  must  last  at  least  3  days). 

Unemployment 

Family  Alktwancea 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  benefit;  30%  of  average  anniul  earnings, 
increased  if  over  500  weeks  of  contribution.  Maxi- 
mum benefit;  60%  of  average  annual  earnings. 

Old  age  grant:  6  times  average  weekly  wage  for 
each  SO  contributions. 

Invalidity  benefit:  30%  of  average  earnings  of  150- 
500  contributions;  increased  if  over  500.  Maximum 
benefit:  60%  of  average  annual  earnings. 

Survivor  pension:  50%  of  pension  of  insured,  pay- 
able to  widow  aged  50  or  over  incapable  of  gainful 
employment.  Also  payable  to  dependent  invalid 
widower. 

Orphans  1/6  of  insured's  pension  for  each  depend- 
ent child  under  age  16  (18  if  student). 

Funeral  grant:  EC$500,  paid  to  person  who  paid 
the  funeral  expenses. 

National  Insurance  Board,  administration 
of  program. 

Sicknes  benefit:  60%  of  average  earnings  for  the 
13  weeks  before  ililness.  Payable  for  up  to  26 
weeks. 

Maternity  benefit:  60%  of  average  earnings  during 
30  weeks  prior  to  start  of  benefit. 

Payable  for  up  to  13  weeks,  including  6  weeks 
before  and  6  weeks  after  confinement 

Maternity  grant:  EC$50 

National  Insurance  Board,  administration 
of  program. 

Temporary  disability  benefit  (work  injury):  8/9ths 
of  average  earnings  in  last  12  months,  until  disabil- 
ity ends,  or  for  a  period  up  to  5  years. 

Permanent  disability  benefit  (work  injury):  Lump 
stun  of  54  months'  earnings  for  an  adult,  108 
months'  earnings  for  a  child  (under  age  17). 

Partial  disability  benefit:  Percentage  of  permanent 
disability  benefit  proportional  to  disability. 

Lump  sum  reduced  by  amount  of  temporary  bene- 
fits paid  after  the  6th  month,  up  to  50%  of  the 
total  benefit. 

Medical  benefits  (work  injury):  Medical,  surgical, 
and  hospital  treatment,  medicines,  appliances,  and 
transportation. 

Survivor  benefit  (work  injury):  Lump  sum  of  42 
months'  earnings,  payable  to  dependent  family 
members  including  spouse,  children,  grandchil- 
dren, parents,  grandparents,  and  dependent  non- 
family  members  (under  certain  conditions). 

Burial  grant:  If  no  dependents,  a  lump  sum  equal 
to  cost  of  burial.  Maximum,  ECSKX). 

Ministry  of  Communications,  Works,  and 
Labor,  general  supervision  through  the 
Department  of  Labor. 

Agreement  on  amount  of  compensation 
between   employer  and   employee  su- 
pervised by  a  Conmiissioner  for  Work- 
men's Compensation.  Commissioner  de- 
termines distribution  and  form  of  payment 
of  lump  sums. 
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SAO  TOME  AND  PRINCIPE 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1979. 
Social  insuranct  system 
(1  dobra  equals  2.4  U.S.  cents) 

Employed  persons. 

Exclusions:  Self-employed  and  domestics. 

Insured  person:  4%  of  earnings. 
Employer:  6%  of  payroll. 
Government:  None. 

Old  age  pension:  Age  65  (men)  or  60  (women) 
with  25  years  of  contributions.  Reduced  pension 
if  more  than   15  but  less  than  25  years  of 
contribution.  Retirement  unnecessary. 

Invalidity  pension:  Permanent  incapacity  for  all 
work..  2  years  of  contribution  under  21  years  of 
age,  increased  by  1  year  of  contribution  for  each 
year  of  age,  up  to  a  maximum  of  10  years  of 
contribution  for  those  over  36  years  of  age. 

Survivor  pensions:  Deceased  was  pensioner  or 
eligible  for  pension  at  death. 

Sickness  and  Maternity 

First  and  current  law;  1979. 
Sccial  insurance  system  (cash  benefits  only). 

Employed  persons. 

Exclusions:  Self-employed  and  domestics. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  None. 

Cash  sickness  benefits:  Currently  employed. 

Cash  maternity  benefits:  6  months  of  contribution 
in  1 2  months  prior  to  pregnancy. 

Work  Injury 

First  and  current  law:  1979 
Social  insurance  system 

Employed  persons. 

Exclusions:  Self-employed  and  domestics. 

Insured  person:  None. 
Employer:  Whole  cost. 
Government:  None. 

Work-injury  benefits:  No  minimiun  qualifying 
period. 

Unemployment 

Family  Allowances 

V  .... 
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SAO  TOME  AND  PRINCIPE 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pemsion:  50%-100%  of  average  earnings  in 
last  5  years.  (100%  for  earnings  below  2,000 
dobras  a  month,  gradually  decreasing  to  50%  for 
amounts  above  4,500  dobras  a  month). 

Minimum  pension:  1,700  dobras  a  month. 

Reduced  pension:  40%  of  average  earnings  during 
last  3  years  plus  1  %  of  earnings  K>r  each  additional 
year,  up  to  a  mmimnm  49%  of  average  earnings. 

Invalidity  pension:  50%- 100%  of  average  earnings 
in  last  year  ( 100%  for  earnings  below  2,000  dobras 
a  month,  gradually  decreasing  to  50%  for  amounts 
above  4,500  dobras  a  month). 

Survivor  pension:  60%  of  pension  of  insured  for  1 
dependent.  80%  for  2,  and  100%  for  3  or  more 
dependents. 

Payable  to  widow,  dependent  widower,  children 
under  age  18,  (any  age  If  invalid),  and  dependent 
parents. 

Funeral  grant:  Lump  sum  of  entire  cost  of  funeral. 

Ministry  of  Labor  and  Social  Security, 
general  supervision. 

Directorate  of  Social  Security,  adminis- 
tration of  program- 

Sicbua  btmefit  S0%  of  average  earnings  in  last  12 
montbs,  payable  after  3-day  waiting  period  for  up 
to  6  months. 

Mmternity  itm^it:  100%  of  average  earnings,  in  last 
12  months,  payable  for  30  days  prior  to  and  30 
days  foUowmg  confinement^  if  multiple  births, 
postnatal  period  extended  for  1 5  more  days. 

Special  leave  for  care  of  ack  child  under  3  years 
of  age  for  up  to  6  months;  renewable  for  up  to  6 
additional  months. 

Ministry  of  Labor  and  Social  Security, 
general  supervision. 

Directorate  of  Social  Security,  adminis- 
tration of  program. 

Ttmforarj  tUtaUUty  baiefU  (work  injury):  75%  of 
average  earnings  payable  fh)m  day  of  occurrence 
of  injury  for  a  maximnm  of  12  months.  Renewable 
for  an  additional  12  months,  provided  the  condi- 
tioa  is  curable  during  this  period. 

Ministry  of  Labor  and  Social  Security, 
general  supervision. 

Directorate  of  Social  Security,  adminis- 
tration of  program. 
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SAUDI  ARABIA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1962. 
Current  law:  1969. 
Social  insurancr  system 
(1  riyal  equals  26.7  U.S.  cents) 

Employees  of  firms  with  20  or  more  workers. 

Exclusions:  Agricultural  workers,  seamen,  do- 
mestic servants,  family  labor,  and  casual  work- 
ers with  less  than  3  months*  service. 

Special     contributory     system     for  public 
employees. 

Note:  Starting  in  March,  1987,  foreign  workers 
are  no  longer  covered  under  this  program. 

Insured  person:  5%  of  earnings. 
Employer.  8%  of  payroll. 

Government:  Cost  of  administration  during  initial 
phase,  annual  subsidy,  and  any  operating  deficit. 

Old-age  pension:  Age  60  and  120  months  of 
contribution,  with  36  months  in  5  years  preced- 
ing application  for  pension,  or  otherwise  a  total 
of  180  months  of  contribution.  Retirement  from 
covered  employment.  Payable  abroad. 

Invalidity  pensions:  Incapacity  for  any  work 
before  age  60;  60  months  of  contribution,  24  in  3 
years  preceding  onset  of  incapacity;  or  a  total  of 
120  months  of  contribution.  Unable  to  earn  more 
than  1/3  of  previous  wage,  and  disability  lasting 
more  than  6  months. 

Survivor  pensions:  Insured  met  old-age  or  inva- 
lidity pension  requirements  or  was  pensioner  at 
death. 

Note:  Insured  persons  having  completed  at  least 
1/2  of  minimum  number  of  insurance  months 
above  will  be  credited  for  remaining  months  if 
completed  in  consecutive  months  of  employ- 
ment prior  to  application  of  Social  Security 
Law. 

Sickness  and  Maternity 

(1969  law  requires  employers  with  more  than 
20  employees  to  pay  100%  of  wages  for  the 
first  30  days  and  75%  of  wages  for  the  next  60 
days  of  sick  leave.) 

Work  Injury 

First  law:  1947. 

Current     law:     1969     (in     process  of 
implementation). 

Social  insurance  system 

Employees  of  firms  with  20  or  more  workers. 

'Insured person:  None. 
Employer.  2%  of  payroll. 
Government:  Annual  subsidy. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

V  - 
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SAUDI  ARABIA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  2%  of  average  monthly  wage 
during   last   2   yeai^   times   years  of  cover«i 
employment. 

Dependents'  supplements:  10%  of  pension  for  1st 
dependent,  S%  each  for  2nd  and  3rd. 

Refimd  of  contributions:  Employee  contributions 
paid,  plus  5%,  if  age  60  with  at  least  12  months  of 
contribution  and  ineUgible  for  pension. 

Invalidity  pension;  2%  of  average  monthly  wage 
during  last  2  years  times  years  of  covered  employ- 
ment. Minimum,  40%  of  average  wage. 

Constant-attendance  supplement:  50%  of  invalidity 
pension  received. 

Dependents'  supplements:  10%  of  pension  for  1st 
dependent,  5%  each  for  2nd  and  3rd. 

Refund  of  contributions:  Employee  contributions 
paid,  plus  5%,  if  12  months  of  contribution  and 
ineligible  for  pension. 

Survivor  pension:  50%  of  pension  paid  or  payable 
to  insured,  exclusive  of  supplements,  to  be  divided 
equally  if  more  than  one  widow.  Married  at  least  6 
months  (12  months  if  deceased  was  old-age  or 
disability  pensioner). 

Other  survivors:  20%  of  pension  each,  payable  to 
dependent  sons  under  age  20  (25  if  full-time  stu- 
dents), dependent  unmarried  daughters  and  sisters, 
and  dependent  parents;  40%  for  full  orphans. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured,  exclusive  of  supplements. 

Refund  of  contributions:  Employee  contributions 
paid,  plus  5%,  if  12  months  of  contribution  and 
ineligible  for  pension. 

Marriage  grant:  If  widow,  or  dependent  daughter 
or  sister  of  the  deceased  marries,  she  receives  a 
grant  equal  to  18  times  her  monthly  annuity,  and 
her  annuity  ceases. 

Funeral  grant:  1,000  riyals. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

General  Organization  for  Social  Insur- 
ance, administration  of  program  through 
district  offices;  managed   by  tripartite 
board. 

Temporary  disabilily  benefit  (work  injury):  75%  of 
daily  wage  (50%  if  under  treatment  at  the  General 
Organization's  expense  in  hospital  center).  Payable 
and  insured  able  to  resume  work. 

Permanent  disability  pension  (work  injury):  75%  of 
average  monthly  wage,  if  totally  disabled.  Mini- 
mum, 250  riyals  a  month. 

Dependents'  supplement:  10%  of  pension  for  Ist 
dependent,  5%  each  for  2nd  and  3rd. 

Constant-attendance  supplement:  50%  of  pension. 

Partial  disabiUty:  Percent  of  full  pension  propor- 
tionate to  degree  of  disabiUty.  If  10%  to  30%  loss 
of  capacity,  lump  simi  equal  to  36  times  monthly 
benefit  for  permanent  disability  multipUed  by  actu- 
al percentage  of  disabihty. 

Medical  benefits  (work  injury):  Necessary  medical, 
dental,  and  diagnostic  treatment,  hospitalization, 
medicines,  appliances,  transportation,  and  rehabili- 
tation. 

Survivor  pension  (work  injury):  50%  of  permanent 
disabiUty  pension  paid  or  payMe  to  the  insured,  to 
be  divided  equaUy  if  more  than  one  widow. 

Other  survivors:  20%  of  pension  each,  40%  for 
fiiU  orphans. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Lump  sum  of  18  months'  benefit  payable  to  wid- 
ow, daughter,  or  sister  upon  marriage. 

Funeral  grant:  500  riyals. 

Ministry  of  Labor  and  Social  Affairs, 
general  supervision. 

General  Organization  for  Social  Insur- 
ance, administration  of  program  under 
Occupational  Hazards  Branch. 

- 
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SENEGAL 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1975  (converting  1958 
nonstatutory  program  to  public  program). 

Social  insurance  system 

(1  franc  equals  0.3  U.S.  cent) 

Employed  persons,  including  domestic,  seasonal, 
and  day  workers. 

Special  system  for  public  employees. 

Insured  person:  3.2%  of  earnings. 
Employer:  4.8%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  60,000  francs  a  month. 

Old-age  pension:  Age  55;  payable  up  to  5  years 
earlier  with  5%  reduction  per  year.  1  year  of 
contribution.  Retirement  necessary. 

Invalidity  pension:  Incapacity  for  work.  Age  50. 
1  year  of  contribution. 

Survivor  pensions:  Insured  was  pensioner  or  met 
contribution  requirement  at  death. 

Sickness  and  Maternity 

First  law:   1952  (cash  maternity  benefits); 
1975  (medical  benefits). 

Current  law:  1973  (cash  maternity  benefits). 

Social  insurance  system  (cash  maternity  and 
medical  benefits) 

Medical  beneflts:  Employed  persons,  including 
apprentices,  and  their  dependents.  Exclusion: 
Casual  workers. 

Cash  maternity  benefits:  Employed  women. 

Insured  person:  Up  to  3%  of  earnings,  according 
to  fund  (medical  benefits). 

Employer  Up  to  3%  of  payroll,  according  to 
fund  (medical  benefits). 

Government:  None. 

Maximum  earnings  for  contribution  purposes: 
Up  to  60,0(X)  francs  a  month,  according  to  fund. 

Cash  maternity  benefits:  See  family  allowance 
contribution  below. 

Cash  maternity  benefits:  Woman  in  insured 
employment. 

Medical  tenuis:  2  months  of  contribution. 

Work  Injury 

First  law:  1932. 
Current  law:  1973. 
Social  insurance  system 

Employed  persons,  apprentices,  trainees,  and 
technical  students. 

Voluntary  insurance  for  certain  categories  not 
covered  above. 

Insured  person:  None. 

Employer  1%  to  5%  of  payroll,  according  to 
risk  in  industry;  average  contribution  about 
2.5%. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  60,(X)0  francs  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  law:  1955. 
Current  law:  1973. 
Empiaymenl-rtlated  system 

Employees  and  social  insurance  beneficiaries 
with  1  or  more  children. 

Special  system  for  public  employees. 

Insured  person:  None. 
Employer  6%  of  payroll. 

Government:  Earmarked  yield  of  part  of  turn- 
over tax  (covers  about  1/3  of  cost). 

Maximum  earnings  for  contribution  purposes: 
60,000  francs  a  month. 

Above  contributions  also  finance  maternity  ben- 
efiu. 

Family  allawanca:  Child  must  be  under  age  IS 
(18  if  apprentice,  21  if  student  or  invalid). 

Parent  must  have  had  at  least  3  consecutive 
months  of  employment  and  be  currently  work- 
ing 18  days  or  120  hours  a  month  (or  be  widow 
of  beneficiary). 

Receipt  of  prenatal  and  maternity  allowance 
conditional  upon  regular  medical  examinations 
for  mother  and  child,  as  prescribed  in  law. 
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SENEGAL 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pension:  About  1.03%  of  base  earnings 
times  years  of  insurance,  according  to  point  sys- 
tem. &nployment  before  program  began  credited 
towards  insurance  if  at  least  10  years  (S  years  if 
day  or  seasonal  worker)  of  employment  in  covered 
occupation  before  or  after  program  be^an.  (Credit 
given  for  periods  of  incapacity.)  Maximum  years 
counted,  30. 

Child's  supplement:  10%  of  pension  for  each  de- 
pendent child  under  age  18;  maximum,  30%  of 
pension. 

Means-tested  allowance  payable  at  age  SS  to  per- 
sons bom  before  1920  with  at  least  10  years' 
employment  as  domestic  worker  or  5  years'  em- 
ployment as  day  or  seasonal  worker,  if  ineligible 
for  pension. 

Invalidity  pension;  Same  as  old-age  pension,  includ- 
ing supplement. 

Survivor  pension:  50%  of  deceased's  pension  if  age 
50  (payable  up  to  5  years  earlier  with  5%  reduc- 
tion i>er  year)  or  caring  for  2  dependent  children 
under  age  18.  Payable  to  widow  or  to  widower 
aged  55  or  invalid. 

Orphans:  20%  of  pension  of  insured  for  each  full 
orphan  under  age  18.  Maximum  for  all  orphans, 
100%  of  pension. 

Ministry  of  Public  Service  and  Labor, 
general  supervision. 

Retirement  Insurance  Institute  of  Senegal, 
administration  of  program;  managed  by 
joint  employer-employee  board. 

Sicknea  heneflt:  None. 

MaUmitj  haufit  100%  of  earnings. 

Payable  for  up  to  6  weeks  before  and  8  weeks  after 
confinement  (extended  up  to  3  additional  weeks  if 
complications). 

Medical  benefits:  Partial  payment  of  health  costs, 
including  hospitalization,  pharmaceuticals,  doctor's 
visits.  The  percentage  of  costs  paid  is  determined 
by  the  administrative  council  of  health  insurance 
institutes  on  a  funds-available  basis. 

Duration:  No  limit. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. Also,  see  family  allowances  below. 

Ministry  of  Public  Service  and  Labor, 
general  supervision. 

Social  Security  Fund  (in  the  Ministry), 
administration     of     maternity  benefit 
program. 

Administrative  councils  (workers  and  em- 
ployers) of  health  insurance  institutes,  ad- 
ministration of  medical  benefits  program. 
The  law  requires  participation  of  compa- 
nies with  over  150  employees;  smaller 
firms  may  group  together  to  form  insti- 
tutes (cooperatives). 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings  for  first  28  days  of  disability; 
66-2/3%  thereafter. 

Payable  from  day  following  injury  until  recovery 
or  certification  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  For 
total  disabiUty,  100%  of  average  earnings.  Partial 
disability:  Average  earnings  multiphed  by  1/2  the 
degree  of  incapacity  for  the  portion  of  disability 
between  10%  and  50%,  and  by  1-1/2  the  degree 
of  incapacity  for  the  portion  above  50%. 

Constant-attendance  supplement:  40%  of  pension. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal expenses,  hospitalization,  medicines,  appliances, 
rehabilitation,  and  transportation. 

Pensions  adjusted  to  changes  in  minimum  wage. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured. 

Orphans:  15%  of  earnings  each  for  1st  and  2nd 
orphan,  10%  for  each  other;  20%  for  each  full 
orphan. 

Dependent  parents  and  grandparents:  10%  of  earn- 
ings each. 

Maximum  survivor  pensions:  85%  of  earnings  of 
insured. 

Funeral  grant:  Lump  sum  covering  cost  of  burial, 
up  to  specified  maximum. 

Pensions  adjusted  to  changes  in  mimmum  wage. 

Ministry  of  Public  Service  and  Labor, 
general  supervision. 

Social  Security  Fund,  administration  of 
contributions  and  benefits. 

Family  allowances  7J0  francs  a  month  for  each  of 
first  6  children  aged  2  to  IS  (18  if  apprentice,  21  if 
student  or  invalid). 

Prenatal  allowance:  7J0  francs  a  month  for  9 
months  (paid  in  3  installments)  for  each  of  first  6 
children. 

Maternity  allowance:  7S0  francs  a  month  from 
birth  of  each  of  the  first  6  children  up  to  2nd 
birthday  (630  francs  a  month  for  each  child  after 
the  6th). 

Some  maternal  and  child  health  and  welfare  serv- 
ice! also  provided. 

Ministry  of  Public  Service  and  Labor, 
general  supervision. 

Social  Security  Fund,  administration  of 
program. 
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SEYCHELLES 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Fii^t  law:  1971  (National  Provident  Fund). 
Current  law:  1979. 
Social  insurance  system 
(1  rupee  equals  16.6  U.S.  cents) 

Employed  persons  including  domestic  and  casu- 
al workers,  self-employed,  nonemployed  with 
unearned  income,  and  public  employees. 

Insured  person:  Employees,  5%  of  earnings;  10% 
of  income  for  self-employed  and  nonemployed 
with  unearned  income. 

Employer  10%  of  payroll. 

GovemmenU  None. 

No  maximum  for  contribution  purposes. 

Old-age  pension:  Age  63.   10  years  residence 
immediately  preceding  retirement,  or  10  years  of 
last  15.  Pension  suspended  if  earnings  equal  to  or 
greater  than  400  rupees  per  month.  Not  payable 
abroad. 

Invalidity  pension:  Loss  of  3/4  of  earning  capaci- 
ty. Reduced  rate  if  50%-74%  incapacitated.  No 
qualifying  period.  Residency  requirement  may 
be  waived  under  special  circumstances. 

Exclusions:  Persons  earning  more  than  national 
minimum  wage. 

Survivor  pensions:  5  years  residence  of  benefi- 
ciary. 

Sickness  and  Maternity 

First  law:  1979. 

Social  insurance  system  (cash  sickness  and  ma- 
ternity benefits  only) 

(Medical  services  available  in  government  dis- 
pensaries and  hospitals  under  National  Health 
Plan.) 

Employed  and  self-employed  persons. 

Insured  person:  See  contributions  above. 
Employer:  See  contributions  above. 
Government:  None. 

\ 

Cash  sickness  and  maternity  benefits:  No  mini- 
mum qualifying  [>eriod. 

Work  Injury 

Fust  law:  1970  (employer  UabiUty). 
Current  law:  1979. 
Social  insurance  system 

Employed  persons. 

Exclusions:  Self-employed  persons. 

Insured  person:  None 

Employer:  Whole  cost  through  contributions 
above. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(1980  Full  Employment  Scheme  provides 
daily  subsistence  wages  for  registered  unem- 
ployed who  work  on  govenmient-approved 
projects.) 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  400  rupees  per  month. 

Benefits  reviewed  and  adjusted  each  year  for  cost- 
of-living  changes. 

Invalidity  pension:  385  rupees  per  month.  Partial 
invalidity:  Earnings  plus  reduced  benefit  cannot 
exceed  total  invalidity  benefit.  Payable  after  col- 
lection of  sickness  benefit  for  6  months  or  until 
retirement  age  if  medically  certified.  Attendance 
supplement:  100  rupees  a  month. 

Dependent's  supplements:  175  rupees  for  an  adult, 
125  rupees  for  the  first  child,  110  rupees  for  the 
second,  105  for  the  third,  100  for  the  fourth,  and 
95  for  the  fifth  and  any  subsequent  child- 
Invalidity  pension  and  dependent's  allowance  can- 
not exceed  80%  of  previous  earnings. 

Benefits  reviewed  and  adjusted  each  year  for  cost- 
of-living  changes. 

Survivor  pension:  400  rupees  first  month,  350  ru- 
pees per  month  thereafter  for  1  year  if  widow  age 
45  or  older  or  with  custody  of  deceased  husband's 
child  under  age  15  (over  15  if  student),  or  depend- 
ent widower. 

Orphans:  Full  orphan,  200  rupees  a  month,  half- 
orphan,  see  dependent's  allowance  under  invalidity 
pension. 

Maximum  survivor  pensions:  80%  of  total  pension 
of  insured. 

Funeral  grant:  Maximum,  600  rupees. 

Benefits  review^  and  adjusted  each  year  for  cost- 
of-living  changes. 

Ministry  of  Manpower  and  Social  Serv- 
ices, administration  of  program. 

Sickness  benefit:  400  rupees  per  month,  payable 
after  2-week  waiting  period  for  up  to  6  months. 
(Employer  pays  difference  between  sickness  bene- 
fits and  50%  of  salary  for  up  to  2  months.)  No 
waiting  period  if  incapacity  occurs  within  13 
weeks  of  previous  confinement  Benefits  during 
initial  waiting  period  covered  under  employment 
benefit  legislation. 

Dependent's  allowance;  See  invahdity  pension. 

Maximnm  benefit:  80%  of  earnings. 

Maternity  benefit:  400  rupees  per  month,  payable  2 
weeks  before  and  4  weeks  after  confinement 
(Employer  pays  difference  between  sickness  bene- 
fit and  50%  of  salary  for  1  month  before  and  1 
month  after  confinement.) 

Ministry  of  Manpower  and  Social  Serv- 
ices, administration  of  program. 

Temporary  disability  benefit  (work  injury):  500  ru- 
pees per  month. 

Payable  after  2- week  waiting  period  for  up  to  12 
months.  (No  waiting  period  if  incapacity  occurs 
within  13  weeks  of  previous  confinement.)  Benefits 
during  initial  waiting  period  covered  under  em- 
ployment benefit  legislation. 

Dependent's  allowance:  See  invalidity  pension. 

Majumum  benefit:  80%  of  earnings. 

Permanent  disability  pension  (work  injury):  420 
rupees  per  month  if  totally  disabled.  Payable,  after 
collection  of  temporary  disability  benefit  for  12 
months,  until  retirement  age. 

Partial  disabiUty:  Percent  of  full  grant  proportion- 
ate to  degree  of  incapacity,  according  to  schedule. 

Medical  benefits:  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  appliances,  and 
transportation  as  provided  under  employment  ben- 
efit legislation. 

Survivor  pension  (work  injury):  420  rupees  per 
month  (means-tested). 

Funeral  grant:  600  rupees. 

Ministry  of  Manpower  and  Social  Serv- 
ices, enforcement  of  law  and  administra- 
tion of  program. 
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SIERRA  LEONE 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Special  system  for  public  employees  only. 
(1  leone  equals  3  U.S.  cents) 

Sickness  and  Maternity 

Work  Injury 

First  law;  1939. 
Current  law:  1960. 

Employer  liability/compulsory  insurance  with 
private  carrier 

Employed  persons. 

Exclusions:  Agricultural  employees  on  planta- 
tions with  fewer  than  25  workers,  domestic 
servants,  casual  workers,  home  workers,  and 
family  labor. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  Approved  yearly  allocation. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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SIERRA  LEONE 


j '     Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

II 

i! 

U  '     Tamfonry  disahtUty  benefit  (work  injury): 

\  j     66-2/3%  of  earnings.  Minimum  benefit,  1 5  leones 

'  1     a  month. 

Payable  after  3-day  waiting  period  for  up  to  % 
mootbs  (aometimes  paid  as  lump  sum,  calculated 
1     according  to  probable  duration). 

I'l 

ll  i 

Permanent  disability  benefit  (work  injury);  Lump 
sum  of  48  months'  earnings,  if  totally  disabled. 
Maximum,  2,000  leones;  miniiniim,  l  SO  leones. 

Constant-attendance  supplement:  Up  to  25%  of 
ordinary  benefit. 

Partial  disabihty:  Percent  of  56  months'  earnings 
up  to  2,400  leones,  proportionate  to  degree  of 
incapacity. 

Medical  benefits  (work  injury):  Medical,  dental, 
and  surgical  care;  hospitalization;  medicines;  appli- 
ances; and  transportation  up  to  maximum  cost  of 
SO  leones. 

Survivor  benefit  (work  injury):  Lump  sum  of  42 
months'  earnings  of  deceased  (less  any  disability 
benefits  paid).  Maximum,  1,600  leones. 

Payable  to  dependents  of  deceased  or,  if  none,  to 
partial  dependents. 

Funeral  grant  (if  no  eligible  survivors):  Lump  sum 
covering  cost  of  bunal.  Minimum,  100  leones; 
maximum,  250  leones. 

Ministry  of  Labor,  enforcement  of  law. 

Employers  may  insure  liability  with  pri- 
vate insurance  companies. 

i 

I 
I 
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SINGAPORE 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1953, 
Current  law:  1985. 

Provident  fund  system  (lump-sum  benefits  only) 
(S$l  equals  45.7  U.S.  cents) 

Employed  persons  earning  more  than  SS50  a 
month.  Also  some  self-employed  workers. 

Exclusions:  Members  of  existing  equivalent  pri- 
vate plans. 

Special  pension  system  for  public  employees. 

Insured  person:  No  contribution  if  earnings  be- 
low S$200  a  month.  If  monthly  earnings  be- 
tween S$200  and  S$363,  10%  of  total  monthly 
earnings  plus  33-1/3%  of  difference  between 
$200  and  total  earnings.  If  earnings  exceed 
S$363.  25%  of  total  earnings;  maximum,  S$l,500 
plus  25%  of  bonuses. 

Employer:  10%  of  monthly  earnings.  Maximum, 
S$600  plus  10%  of  bonuses. 

Government:  None. 

Old-age  benefit:  Age  55. 

Invalidity   benefit:   Permanent   incapacity  for 
work. 

Survivor  benefit  Nomination  as  beneficiary  by 
insured. 

Sickness  and  Maternity 

Provident  fund  system  (hospitalization  only) 

(Medical  care  available  in  government  hospi- 
tals. Graduated  fees  charged  for  those  able  to 

pay) 

Employed  persons  and  self-employed  covered 
by  Central  Provident  Fund. 

Insured  person:  3%  of  above  contribution  set 
aside  for  "Medisave"  account  to  cover  costs  of 
hospitalization. 

Employer  3%  of  above  contribution  set  aside  for 
employee's  "Medisave"  account. 

Government:  Annual  subsidy. 

Maximum:  SS300  a  month.  Minimimi  contribu- 
tion for  self-employed  S$20  a  month. 

Cash  sickness  and  maternity  benefits:  None  under 
insurance. 

Medical  care:  Currently  contributing  to  Central 
Provident  Fund.  Persons  over  age  55  required 
to  maintain  balance  of  S$6,500  (this  sum  will  be 
increased  by  S$500  per  year  until  it  reaches 
8510,000)  in  "Medisave"  account  for  future  hos- 
pitalization costs. 

Work  Injury 

First  law:  1929. 
Current  law:  1975. 

Employer  liability/compulsory  insuraiux  with 
private  carrier 

All  manual  labor. 

Exclusions:  Salaried  employees  earning  over 
S$l,250  a  month,  domestic  servants,  casual  em- 
ployees, family  labor,  and  police. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government;  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowancea 

> 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  benefit:  Lump  sum  equal  to  total  employee 
and  employer  conthbutioiis  paid  in,  plus  at  least 
2-5%  compound  interest  (currently  4.34%),  less 
amount  set  aside  for  medical  contingencies  (see 
"Medical  Care"). 

Invalidity  benefit:  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions  paid  in,  plus  at 
least  2.5%  compound  interest  (currently  4.34%), 
less  amount  set  aside  for  medical  contingencies 
(see  "Medical  Care"). 

Survivor  benefiu  Lump  sum  equal  to  total  employ- 
ee and  employer  contributions  paid  in,  plus  at  least 
2.5%  compound  interest  (currently  4.34%),  less 
amount  set  aside  for  medical  contingencies  (see 
"Medical  Care"). 

Payable  to  nominated  survivors  or  legal  heirs. 

Ministry  of  Labor,  general  supervision. 

Central  Provident  Fund,  custody  of  fund 
and  administration  of  program;  managed 
by  tripartite  board  and  Chairman. 

Sickness  benefit:  None  under  insurance. 

(1968  Employment  Act  requires  employers  to  pro- 
vide 14  days  of  paid  sick  leave  a  year,  or  up  to  60 
days  if  worker  hospitalized.) 

Maternity  benefit:  None  under  insiu^ce. 

(1968  act  requires  employers  to  pay  full  wages  for 
up  to  4  weeks  before  and  4  weeks  after  confine- 
ment to  women  with  180  days  of  employment  in 
preceding  year,  limited  to  2  confinements.) 

Medical  benefits:  Outpatient  treatment  and  inpa- 
tient hospital  care,  including  day-surgery  treat- 
ment, in  govenmient  hospitals,  and  prescribed 
medicines.  Costs  deducted  from  balance  in  "Medi- 
save"  account 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

Ministry  of  Labor,  general  supervision 
and  enforcement  of  employer  liability  for 
sick  leave  and  maternity  leave. 

Central  Provident  Fund,  administration  of 
program. 

Ministry  of  Health,  provision  of  medical 
services  through  govenunent  hospitals. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings  dnhng  first  14  days  (60  days  if  hospital- 
ized); the  lesser  of  SJ195  a  month  or  33-1/3%  of 
earnings  thereafter. 

Payable  from  1st  day  of  incapaxnty  for  a  ma»imiiffn 
of  5  years. 

The  amount  paid  beyond  6  months  is  deducted 
from  the  sirai  reflected  under  "Medical  Care"  (up 
to  SSIO.OOO)  if  followed  by  permanent  disability. 

Permanent  disability  benefit  (work  injury);  Lump 
sum  of  6  to  12  years'  earnings  (according  to  age), 
if  totally  disabled.  Maximum,  S$60,000.  Minimum, 
S$20.000. 

Constant-attendance  supplement:  25%  of  grant. 

Partial  disabiUty:  Lump  sum  in  proportion  to 
degree  of  incapacity,  or  according  to  schedule  in 
law  for  specifi«l  injuries. 

Medical  benefits  (work  injury):  Necessary  medical 
treatment,  hospitalization,  appliances,  and  medi- 
cines. May  be  provided  in  government  facility. 

Survivor  benefit  (work  injury):  Lump  simi  of  4  to  9 
years'  earnings,  according  to  age  of  deceased. 
Maximum,  SS45,000.  Minimum,  SSI  5,000.  Payable 
to  ehgible  dependents. 

Ministry  of  Labor,  general  supervision. 

Commissioner  for  Labor,  enforcement  of 
law,  approval  of  agreements  between  em- 
ployers and  claimants,  and  allocation  of 
survivor  grants. 

Employers  may  insure  liabihty  with  pri- 
vate companies;  Ministry  may  require  any 
employer  or  class  of  employers  to  insure. 
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SOLOMON  ISLANDS 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1973  (implemented 
1976). 

Provident  fund  system 

(1  SI  dollar  equals  51.4  U.S.  cents) 

All  employed  workers  aged  14  and  older  earn- 
ing at  least  Sl$20  a  month  or  working  6  or  more 
days  a  month. 

Special  system  for  pubUc  employees. 

Insured  person:  5%  of  wages. 
Employer  7.5%  of  payroll. 
Govtmmtnt  None. 

For  death  benefit,  SI$5  deducted  aimually  from 
each  account. 

Old-age  benefit:  Age  40  if  permanently  retired 
from  cover«l  employment;  at  any  age  if  emi- 
grating permanently.  Age  50,  regardless  of  em- 
ployment. A  woman  married  after  October  1, 
1976  may  withdraw  upon  marriage. 

Invalidity  grant:  Physical  or  mental  incapacity 
ever  to  work  again. 

Survivor  grant:  Death  of  insured  before  retire- 
ment. 

Sickness  and  Maternity 

Work  Injury 

First  and  current  law:  1952. 

Employer  liability/compulsory  insurance  with 
private  carrier 

Employed  persons,  including  public  employees, 
earning  SI$4,000  a  year  or  less. 

Exclusion:  Casual  workers. 

Insured  person:  None. 
Employer:  Whole  cost. 
Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(1981  Employment  Act  requires  employer  to 
pay  dismissal  indemnity  of  2  weeks'  wages  for 
each  year  of  employment.) 

Family  Allowances 
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SOLOMON  ISLANDS 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  btnefit  Lump  sum  equal  to  total  employee 
and  employer  contributions,  plus  accumulated  in- 
terest- 

Invalidity  benefit;  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions,  plus  accumula- 
ted interest. 

Survivor  benefit:  Lump  sum  equal  to  total  employ- 
ee and  employer  contributions,  plus  accumulated 
interest. 

Payable  to  deceased's  nominee. 
Death  benefit:  Lump  sum  of  SI$2,S00. 

National  Provident  Fund  Board,  inde- 
pendent tripartite  board  (2  representatives 
each  of  employees,  employers,  and  gov- 
ernment), administration  of  program. 

Temponrj  disability  btnefit  (work  injury):  S0%- 
100%  of  earnings,  according  to  monthly  wage. 
Maximum,  SIS  160  a  month. 

Payable  from  first  day  if  incapacity  lasts  more  than 
3  days,  until  recovery,  certification  of  permanent 
disbility,  or  death. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  48  months'  earnings.  Maximum  SI$7,(XX). 

Partial  disabiUty:  Lump  sum  proportionate  to  de- 
gree of  incapacity,  based  on  48  months'  earnings. 

Medical  benefits  (work  injury):  Medical  care,  medi- 
cines, and  appliances. 

Survivor  benefit  (work  injury):  Lump  sum  of  36 
months'  earnings,  less  any  permanent  disability 
benefits  paid  to  decesased.  Maximum,  SI$6,000. 

Appointment  of  survivor  benefit  among  survivors 
determined  by  courts. 

Funeral  grant:  If  no  dependent,  reasonable  burial 
expenses.  Maximum  SI$30. 

Labor  Division,  administration  of  pro- 
gram. 
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SOMALIA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Special  system  for  public  employees  only. 
(1  shilling  equals  11  U.S.  cents) 

Sickness  and  Maternity 

(Considerable  free  medical  care  available  in 
government  dispensaries  and  hospitals.  Also. 
1972  labor  code  requires  employers  to  pay 
50%  of  earnings,  during  up  to  14  weeks  of 
maternity  leave,  to  female  employees  with  6 
months  of  employment.) 

Work  Injury 

First  law:  1935. 
Current  law:  1972. 
Social  insurance  system 

Employed  persons,  including  agricultural  work- 
ers; also  technical  students. 

insured  person:  None. 

Employer:  Whole  cost,  through  contributions 
varying  according  to  risk.  Average  rate,  5%  to 
7%  of  payroll. 

Govemmenu  None. 

Maximum  earnings  for  benefit  purposes:  5,000 
shillings  a  year. 

Work'injury  benefits:  No  minimnin  qualifying 
period. 

Unemployment 

Family  Allowances 
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SOMALIA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

■ 

Tempomrj  disability  benefit  (work  injury):  60%  of 
eaimngs  for  1st  90  days;  75%  thereafter. 

Payable  after  2-day  waiting  period  (during  which 
employer  pays  33-1/3%  of  wages)  until  recovery 
or  certiikation  of  permanent  disability. 

Permanent  disability  pension  (work  injury):  Percent 
of  average  earnings  corresponding  to  percent  of 
degree  of  disability,  according  to  schedule  in  law, 
if  disabiUty  exceeds  13%. 

Constant-attendance  supplement:  Amount  varies 
with  degree  of  disabiUty  as  specified  in  law. 

Medical  benefits  (work  injury):  Necessary  medical 
treatment,  hospitalization,  drugs,  appliances,  and 
transportation. 

Survivor  pension  (work  injiu^):  32%  of  insured's 
earnings,  payable  to  widow  or  dependent  aged  or 
invalid  widower. 

Orphans:  16%  of  insured's  earnings  payable  for 
each  orphan  under  age  18  (21  if  student  or  inva- 
lid); 32%  if  full  orphan. 

Parents  (if  no  other  survivors):  16%  of  insured's 
earnings  each. 

Maximum  survivor  pensions:  100%  of  insured's 
earnings. 

Funeral  grant:  Lump  sum  of  up  to  800  schillings, 
according  to  survivor's  degree  of  dependence  up- 
on deceased. 

Ministry  of  Health,  Veterinary  Services, 
and  Labor,  general  supervision. 

Somali  Social  Security  Agency,  adminis- 
tration of  contributions  and  benefits. 

Fund  operates  own  clinic  in  capital  and 
some  medical  facilities  in  other  parts  of 
country. 
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SOUTH  AFRICA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1928  (old  age),  1936  (blindness), 
and  1946  (invalidity). 

Current  laws:  1967  and  1968. 

Social  assislanct  system 

(1  rand  equals  44.6  U.S.  cents) 

Residents  of  limited  means. 

EMfTerent  provisions  apply  for  different  races. 

Special  system  for  public  employees. 

Insured  person:  None. 
Employer:  None. 
Government:  Entire  cost. 

Old-age  pension:  Age  65  (men)  or  60  (women) 
and  resident  at  time  of  claim.  Citizen  or,  if  alien, 
resident  during  5  years  immediately  preceding 
claim. 

Invalidity  pension:  Permanent  incapacity  for  ade- 
quate self-support,  or  blindness.  Payable  at  age 
16  (19  for  blindness).  Residency  requirements: 
See  old-age  pension. 

Survivor  pensions:   Maintenance  of  orphaned 
child.  Current  residence.  Pension  reduced  by 
excess  of  total  means,  including  pension,  over 
specified  limits  varying  with  number  of  children. 

Sickness  and  Maternity 

Cash  sickness  and  maternity:  (Benefits  pay- 
able under  unemployment  insurance  to  quali- 
fied insured  workers.) 

Sickness  and  maternity  benefits:  Same  as  unem- 
ployment below. 

Medical  benefits:  Old-age  and  invalidity  pension- 
ers. 

Cash  sickness  and  maternity  benefits:  Same  as 
unemployment  contributions  below. 

Medical  benefits:  Same  as  pension  contributions 
above. 

Cash  sickness  benefits:  13  weeks'  contribution 
during  52  weeks  preceding  illness,  unemployed 
or  drawing  no  more  than  1/3  regular  wage. 

Cash  maternity  benefits:  18  weeks'  contribution 
during  52  weeks  preceding  confmement,  unem- 
ployed or  earning  no  more  than  1/3  regular 
wage. 

Work  Injury 

First  law:  1914. 

Current  law:  1973  (as  amended  through  197S). 
Compulsory  insurance  with  public  carrier 

Employees  earning  18,000  rand  a  year  or  less. 

Exclusions:  [>omestic  servants  and  casual  work- 
ers. 

Insured  person:  None. 

Employer  Whole  cost,  through  insurance  premi- 
ums varying  with  risk. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1937. 

Current  law:  1966  (as  amended  through  1982). 
Compulsory  insurance  system 

Employees  earning  30,000  rand  a  year  or  less. 

Exclusions:  Agricultural  employees,  domestic 
servants;    railroad    employees;  homeworkers; 
casual,  temporary,  and  family  labor;  Black 
workers  earning  less  than  546  rand  a  year,  and 
pubUc  employees. 

Insured  person:  0.9%  of  earnings. 

Employer:  0.9%  of  insured's  earnings,  including 
payment  in  kind. 

Government:  25%  of  contributions  paid  by  in- 
sured persons  and  employers.  Limit:  7  million 
rand  per  year.  Unemployment  contributions  also 
finance  the  sickness  and  maternity  program. 

Unemployment  benefits:  13  weeks  of  contribution 
during  last  52  weelu. 

Capable  of  and  available  for  work.  Registration 
and  required  reporting  at  public  employment 
exchange,  unless  unemployment  due  to  illness  or 
pregnancy. 

Unemployment  not  due  to  voluntary  leaving, 
discharge  for  misconduct,  participation  in  strike, 
or  refiml  of  suitable  work  and  training  (disquali- 
fication for  up  to  13  weeks). 

Survivor  benefit:  Deceased  had  contributed  13 
weeks  during  5  years  immediately  preceding 
death. 

Family  Allowances 

Fust  law:  1947. 
Current  law:  I960. 

Employment-related  system  (with  means  lest) 

Resident  employees  of  low  income  with  3  or 
more  children. 

Exclusions:  Asian,  Colored,  and  Black  employ- 
ees. 

Insured  person:  None. 
Employer:  None. 
Government:  Whole  cost. 

Family  allowances:  Child  must  be  under  age  16 
(18  if  student). 

Father  must  be  currently  employed. 

Other  income  of  family  not  above  2,808  rand  a 
year. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  paisum  (after  means  test):  Up  to  198  rand 
a  month  for  Whites,  135  rand  for  Colored  and 
Asians,  and  97  rand  for  Blacks  (218,  ISS,  and  117 
rand,  respectively,  as  of  October,  1987),  according 
to  means  and  circumstances.  Aged  couple  may 
receive  up  to  double  the  above  amounts. 

Increment  for  deferral  of  pension:  Maximum  pen- 
sion increased  by  up  to  132  rand  a  year  for  Whites, 
66  rand  for  Colored  and  Asians,  or  33  rand  for 
Blacks. 

Constant-attendance  allowance:  10  rand  a  month 
(Whites),  3  rsnd  (Colored  and  Asians),  and  4  rand 
(Blacks).  Payable  at  age  85. 

AD  pensioners  entitled  to  free  medical  care,  in- 
cluding hospitalization  and  medication,  at  provin- 
cial tKKpitals. 

Invalidity  pension  (after  means  test):  Up  to  166 
rand  a  month  for  Whites,  103  rand  for  Colored 
and  Asians,  and  65  rand  for  Blacks,  according  to 
means  and  circumstances. 

Constant-attendance  allowance:  Up  to  10  rand  a 
month  (Whites),  5  rand  (Colored  and  Asians),  or  4 
rand  (Blacks). 

All  pensioners  entitled  to  free  medical  treatment, 
including  hospitalization  and  medication,  at  pro- 
vincial hospitals. 

Survivor  pension  (after  means  test):  Up  to  166  rand 
a  month  for  surviving  or  deserted  spouse  caring 
for  dependent  children  for  Whites,  103  rand  for 
Colored  and  Asians,  and  63  rand  for  Blacks. 

Orphans:  Up  to  22.50  rand  a  month  for  each  of 
first  3  children  and  20.50  rand  for  each  other  child 
under  age  18  (Whites);  up  to  9.40  rand  a  month  for 
each  of  first  2  children  and  8.40  rand  for  3rd  and 
4th  child  (Colored  and  Asians);  4.90  and  4.63  rand, 
respectively  (Blacks). 

Administration  of  pensions  by  Depart- 
ment of  Social  Welfare  and  Pensions 
(Whites).  Department  of  Colored  Affairs 
(Colored),  Department  of  Indian  Affairs 
(Asians),  and  Department  of  Plural  Rela- 
tions and  Development  (Blacks). 

District  branch  offices  of  Departments 
and  local  magistrates,  local  administra- 
tion. 

SiduuB  benefit:  45%  of  weekly  earnings.  Payable 
after  3-week  waiting  period,  reimbursed  at  the  rate 
of  1  day  for  each  day  of  unemployment  beyond  2 
weeks. 

Maternity  benefit  45%  of  weekly  earnings,  payable 
op  to  18  weeks  preceding  confinement  and  8 
weeks  following  biiih. 

Medical  benefits:  Same  as  old-age  and  invaUdity 
pensions  above. 

Temporary  duabilUy  benefit  (work  injury):  Total 
disability,  75%  of  earnings  \xp  to  600  rand  a 
month,  and  50%  of  earnings  between  600  rand  and 
1,300  rand  a  month. 

Partial  disability:  Proportion  of  earnings  as  deter- 
mined by  Commissioner,  payable  up  to  12  months. 

Permanent  disability  pension  (work  injury):  Pension 
equal  to  75%  of  earnings  up  to  maiimnm  benefit 
of  600  rand  a  month  if  totally  disabled. 

Partial  disabihty:  Percent  of  full  benefit  propor- 
tionate to  degree  of  disability.  For  30%  or  less 
disabihty,  lump  sum  of  up  to  6,000  rand,  depen- 
ding on  degree. 

Medical  benefits  (work  injury):  Medical,  surgical, 
and  hospital  care,  and  appliances.  Provided  for 
fnaxiTniim  of  2  years  (may  be  extended  in  special 
cases). 

Survivor  pension  (work  injury):  40%  of  pension  of 
deceased,  based  on  permanent  total  disability  pen- 
sion, plus  lump-sum  payment  of  600  rand  or  2 
months'  earnings,  whiciiever  is  less,  payable  to 
widow  or  to  invalid  widower. 

Orphans:  20%  of  pension  of  deceased,  based  on 
permanent  total  disability  pension,  for  each  orphan 
tmder  age  18  (no  limit  if  invahd). 

Maximum  survivor  pension:  \00%  of  pension  of 
deceased. 

Funeral  grant:  Up  to  650  rand  at  the  Commission- 
er's discretion. 

Department      of      Labor,  general 
supervision. 

Workmen's  Compensation  C^ommissionei, 
administration  of  program,  including  deci- 
sion of  claims  and  management  of  funds 
from  which  benefits  paid. 

Department  of  Plural  Relations  and  De- 
velopment assists  Black  workmen. 

Employers  must  normally  insure  liabihty 
with  public  Accident  Fund,  but  in  certain 
instances  may  insure  with  employer  mutu- 
al associations  licensed  by  the  Minister  of 
Labor. 

Unemfloyment  benefit:  45%  of  weekly  earnings. 

Payable  after  7-day  waiting  period  for  up  to  26 
weeks  in  any  32  weeks  or  1/6  of  weeks  of 
contribution  if  less  (some  administrative  discretion 
authorized,  in  cases  of  prolonged  unemployment, 
regarding  amoimt  and  duration  of  benefit). 

Department      of      Labor,  general 
supervision. 

Unemployment  Insurance  Fund,  adminis- 
tration of  program;  managed  through  bi- 
partite board,  local  unemployment  benefit 
committees,  and  claims  officers. 

Family  aUowantet  (»S\a  income  test):  Up  to  111 
rand  a  month  for  first  3  children  combined,  plus  37 
rand  for  each  additional  child;  supplement  of  8 
rand  if  child  in  school. 

Department  of  Social  Welfare  and  Pen- 
sions and  Department  of  Colored  Affairs, 
administration  of  allowances. 

District  branch  offices  of  Departments 
and  local  magistrates,  local  administra- 
tion. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Fiist  law:  1919. 
Current  law:  1974. 
Social  insurance  system 

(1  peseta  equals  0.7  U.S.  cent) 

(Note:  The  term  "benefit  base",  used  for  the 
piupose  of  establishing  benefit  levels,  refers  to 
96/112  of  the  recipient's  average  covered 
earnings  during  the  96  months  preceding  the 
receipt  of  benefits.  This  provision  will  be  fully 
phased  in  by  August,  1988). 

Employees  in  industry  and  services  (classified 
according  to  1 2  occupational  classes). 

Special  systems  for  agricultural  workers,  domes- 
tic servants,  self-employed,  seamen,  and  public 
employees. 

Insured  person:  4.8%  of  covered  earnings  ac- 
cording to  1 2  occupational  classes. 

Employer  24%  of  earnings  according  to  12 
occupational  classes. 

Government-  Annual  subsidy. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  259,980  pesetas  a  month  (paid  12  times 
a  year;  separate  ceiling  for  each  occupational 
class). 

Exemption  of  75%  of  employer's  contributions 
on  wages  paid  to  young  workers  in  work-linked 
training  programs. 

Old-age  pension:  Age  65  Oower  for  difficult, 
dangerous,  or  unhealthy  work);  age  64  if  em- 
ployer replaces  retiree  with  youth  seeking  first 
employment:  1 5  years  of  contribution,  including 
2  years  of  contribution  in  last  8  years.  Retire- 
ment   from    employment    necessary.  Payable 
abroad  if  reciprocal  agreement. 

Invalidity  pension  (nonoccupational):  Loss  of 
normal  earning  capacity.  Under  age  26,  contri- 
buted for  1/2  the  time  between  age  16  and  date 
of  invalidity:  over  age  26,  contribution  for  1/2 
the  time  from  age  20  to  date  of  invalidity,  with 
at  least  5  years  of  contribution. 

Survivor  pensions:  Deceased  had  500  days  of 
contribution  in  last  5  years  or  was  pensioner  at 
death. 

Sickness  and  Maternity 

First    laws:    1929    (maternity)    and  1942 
(sickness). 

Current  law:  1974. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  in  industry  and  services.  Pensioners 
covered  for  medical  benefits. 

Special  systems  for  agricultural  workers,  self- 
employed,  seamen,  and  pubUc  employees. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  259,980  pesetas  a  month  (separate  ceil- 
ings for  each  occupational  class). 

Cash  sickness  benefits:  180  days  of  contribution 
during  last  5  years. 

Cash  maternity  benefits:  Affiliation  of  9  months 
before  childbirth,  and  180  days  of  contribution 
during  last  year. 

Medical  benefits:  Currently  insured. 

Work  Injury 

First  law:  1932. 
Current  law:  1974. 
Social  insurance  system 

Employed  persons. 

Special  systems  for  some  categories. 

Insured  person:  None. 

Employer  0.9%  to  18%  of  payroll,  according  to 
risk  category. 

Government-  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  259,980  pesetas  a  month. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1919. 
Current  law:  1984. 
Compulsory  insurance  system 

Employees  in  industry  and  services,  railway 
employees,  miners,  and  seamen. 

Exclusion:  Short-term  and  casual  employees. 

Special  systems  for  agricultural  workers  and 
liberal  professions. 

Insured  person:  l.l%-6.3%  of  covered  earnings, 
according  to  12  occupational  classes. 

Employer  5.2%-6.3%  of  payroll,  according  to 
1 2  occupational  classes. 

Government-  Variable  subsidies. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  259,980  pesetas  a  month  (separate  ceil- 
ings for  each  occupational  class). 

Unemployment  benefits:  6  months  of  contribution 
during  last  4  years.  Duration  of  benefit  varies 
with   months  of  contribution.   Maximum  24 
months  with  48  months  contribution. 

Registration  at  employment  office. 

Unemployment  not  due  to  refusal  of  suitable 
offer  or  training. 

Family  Allowances 

First  law:  1938. 
Current  law:  1985. 
Employment-related  system 

All  employees. 

Insured  person:  See  contributions  for  old  age, 
invalidity,  death  above. 

Employer  Same. 

Government:  Same. 

Family  allowances:  Child  must  be  under  age  18 
(no  limit  if  invalid).  No  minimum  contribution 
requirement. 

Allowance  also  payable  for  wife  or  invalid 
husband. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  paision:  50%  of  benefit  base  plus  2%  per 
year  of  contribution  fhjm  11-35  years,  up  to 
fnaTimiim  of  100%.   Minimum   pension;  31,590 
pesetas  a  month  (35,165  with  spouse). 

Reduced  pension  if  under  age  65.  Minimum: 
27,560  pesetas  a  month  (30,780  with  spouse). 

14  monthly  payments  a  year. 

Provision  for  periodic  adjustment  of  pensions  for 
wage,  price,  and  other  economic  changes. 

Invalidity  pension:  For  permanent  partial  invalidity 
(33%  reduction  of  capacity  to  work  in  own  trade 
or  profession),  lump  sum  equal  to  24  monthly 
payments  of  75%  of  benefit  base. 

For  permanent  total  (occupational)  invalidity  (re- 
duction of  100%  of  capacity  to  work  in  own  trade 
or  profession),  55%  of  benefit  base.  Minimum 
(over  age  65):  31,590  pesetas  a  month. 

For  permanent  total  (general)  invalidity  for  all 
work,  100%  of  actual  earnings  up  to  maximum 
earnings  for  contribution   purposes.  Minimum: 
47,385  pesetas  a  month  (52,555  with  dependent 
spouse). 

Constant-attendance  supplement:  50%  of  pension. 
14  monthly  payments  a  year. 

Provision  for  periodic  adjustment  of  pensions  for 
wage,  price,  and  other  economic  changes. 

Survivor  pension:  45%  of  benefit  based  of  deceased, 
or  60%  of  pension  if  retired.  Minimum  pension: 
20,780  pesetas  a  month  under  age  65,  24,065 
pesetas  if  over  age  65.  Payable  to  widow  and 
dependent  invalid  widower. 

Orphans:  20%  of  insured's  benefit  base  (minimum, 
9,330  pesetas  a  month)  for  each  orphan  under  age 
18  (no  limit  if  invalid).  For  each  full  orphan, 
pension  is  increased  by  20,780  divided  by  number 
of  orphans. 

Dependent  parents,  minor  or  invahd  brothers  or 
sister^  and  uimiarried  daughters  or  sisters  over  age 
45,  under  certain  circumstances,  20%  each  of 
insured's   pension.    Minimum,   9,330   pesetas  a 
month. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Funeral  grant:  5,000  pesetas. 

Ministries  of  Labor  and  Social  Security 
and  Health  and  Consumer  Affairs,  general 
supervision. 

National  Social  Security  Institute  and 
General  Social  Security  Treasury  admin- 
ister and  pay  cash  benefits. 

National  Institute  of  Social  Services  ad- 
ministers benefits  in  kind. 

Sickness  benefit:  60%  of  benefit  base  payable  firom 
4th  to  21st  day  (employer  pays  first  3  days), 
thereafter  75%  for  up  to  12  months  (may  be 
extended  to  18  months;  72  months  if  temporary 
invalidity). 

Maternity  benefit:  75%  of  benefit  base,  payable  for 
6  weeks  before  and  8  weeks  after  confinement 

Medical  benefits:  Medical  services  provided  to 
patients  directly  through  facilities  of  Institute,  or 
l)y  doctors  and  hospitals  under  contract  with  it. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, medicines,  dental  care,  maternity  care,  labo- 
ratory services,  appliances,  and  transportation.  Pa- 
tient generally  pays  40%  of  cost  for  medicines 
outside  hospital. 

Duration  unlimited,  except  in  certain  cases. 

Medical  benefits  for  dependents:  Same  as  for  insured 
(except  briefer  duration  in  some  cases). 

Ministries  of  Labor  and  Social  Security 
and  Health  and  Consumer  Affairs,  general 
supervision. 

National  Health  Institute  operates  its  own 
medical  centers. 

National  Institute  of  Social  Security  and 
General  Social  Security  Treasury  admin- 
ister and  pay  cash  benefits. 

Tempomry  disability  benefit  (work  injury):  75%  of 
benefit  base. 

Payable  from  day  following  injury  for  up  to  18 
months  (may  be  extended  to  72  months). 

Permanent  disability  pension  (work  injury):  Same 
as  for  ordinary  invaUdity. 

Minimum  pensions  same  as  for  general  invahdity 
program. 

Medical  benefits  (work  injury):  All  necessary  care, 
medicine,  appliances,  and  rehabilitation.  No  limit 
on  duration. 

Constant-attendance  supplement:   See  invahdity 
pension  above. 

Survivor  pension  (work  injury):  Same  as  ordinary 
survivor  pension  above. 

Orphans:  Same  as  ordinary  orphans'  benefits 
above. 

Dependent  parents  and  other  relatives:  Same  as 
imder  pensions  above.  Lump-simi  benefits  pro- 
vided for  needy  dependent  parents  not  entitled  to 
pension. 

Minimum  pension  same  as  for  general  invalidity 
program. 

Fimeral  grant:  5,000  pesetas,  plus  a  fixed  sum 
based  on  covered  earnings. 

Ministries  of  Labor  and  Social  Security 
and  Health  and  Consumer  Affairs,  general 
supervision. 

National  Institute  of  Social  Security,  Gen- 
eral Social  Security  Treasury,  employer 
mutual  work  accident  fiinds.  Work  Acci- 
dent Reinsurance  Service,  payment  of 
claims. 

Unemployment  benefit:  80%  of  average  covered 
earnings  of  last  6  contribution  months  for  up  to 
180  days;  70%,  7th  through  12th  month;  60%, 
13th  through  24th  month. 

Maximum:  220%  of  minimum  wage  for  worker 
with  family  (170%  if  single).  Minimum,  minimum 
wage. 

Partial  unemployment:  Part  of  basic  benefit  pro- 
portional to  work  reduction. 

Unemployment  assistance  for  workers  exhausting 
benefits  or  not  covered:  75%  of  minimum  wage 
for  up  to  18  months. 

Ministries  of  Labor  and  Social  Security 
and  Health  and  Consumer  Affairs,  general 
supervision. 

National  Employment  Institute,  adminis- 
tration of  program. 

Family  allowances:  250  pesetas  a  month  for  each 
child.  375  pesetas  a  month  for  spouse.  Maximum, 
1,050  pesetas. 

Temporary  assistance  available  for  other  needy 
dependents. 

Grant  for  large  family. 

Birth  grant:  Lump  sum  of  3,(X)0  pesetas  for  each 
birth. 

Marriage  grant:  6,000  pesetas. 

Ministries  of  Labor  and  Social  Security 
and  Health  and  Consumer  Affairs,  general 
supervision. 

National  Institute  of  Social  Security  and 
General  Social  Security  Treasury,  nation- 
al administration  of  program. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Firet  and  current  law:  1958. 
Provident  fund  system  (lump-sum  benefits  only) 
(1  rupee  equals  3.5  U.S.  cents) 

Employed  persons. 

Exclusions:  Family  labor  and  employees  under 
approved  private  plans. 

Special  pension  system  for  public  employees  and 
local  government  employees. 

Insured  person:  i%  of  earnings  (may  be  in- 
creased voluntarily). 

Employer  12%  of  payroll. 

Government:  None. 

Old-age  grant:  Age  55  (men)  or  50  (women). 
Retirement  from  covered  employment.  (Payable 
at  any  age  upon  permanent  departure  from 
country.) 

Invalidity  grant:  Permanent  and  total  incapacity 
for  work. 

Survivor  grant:  Death  prior  to  retirement. 

Sickness  and  Maternity 

(Medical  care  available  in  government  health 
centers  and  hospitals.  Also  plantations  must 
provide  medical  care  for  own  employees.) 

Work  Injury 

First  law;  1934. 
Current  law:  1966. 

Employer  liability/voluntary  insurance  with  In- 
surance Corporation  of  Sri  Lanka  and  National 
Insurance  Corporation. 

Wage  earners  in  industry,  mining,  public  utili- 
ties, construction,  and  plantations. 

Exclusions:  Wage  earners  with  wages  above  500 
rupees  a  month;  salaried  employees;  and  em- 
ployees of  firms  of  less  than  10  workers,  unless 
power  used. 

Insured  person:  None. 

Employer  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums.  Premiums 
range  from  1%  to  7.5%  of  payroll,  according  to 
risk. 

Government:  Cost  of  medical  care. 

Work-injury  benefits:  Minimum  qualifying  period 
of  7  days  in  case  of  temporary  disability. 

Unemployment 

Family  Allowances 

234     Contact— Allan  Mulligan— 202-282-7287 


SRI  LANKA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Pernnanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  grant:  Lump  sum  equal  to  total  employee 
and  employer  contributioas  paid  in  since  1938, 
plus  interest. 

Invalidity  granU  Lump  sum  equal  to  total  employ- 
ee and  employer  contributions  paid  in  since  1958, 
plus  interest. 

Survivor  grant:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in  on  behalf  of 
deceased  since  1958,  plus  interest. 

Payable  to  nominated  beneficiary  or  legal  heir. 

Ministry  of  Labor,  general  supervision. 

Department  of  Labor  in  Ministry,  admin- 
istration of  program  through  its  district 
offices. 

Central  Bank  of  Sri  Lanka,  custody  and 
investment    of    Employees*  Provident 
Fund  into  which  contributions  paid,  and 
payment  of  grants  certified  by  Commis- 
sioner of  Labor. 

(Employees  in  plantation  sector  and  certain  wage 
and  salary  earners  entitled  to  84  days  of  maternity 
leave  before  or  after  confinement) 

Taitfonry  disability  benefit  (work  injury):  About 
36%  to  100%  of  wages,  according  to  wage  class 
(the  higher  the  wage  the  lower  the  percent  of 
replacement).   Maximum  benefit,   184  rupees  a 
month. 

Payable  after  7-day  waiting  period  (during  which 
employer  usually  pays  full  wages)  until  recovery 
or  certification  of  permanent  disabihty. 

Permanent  disability  grant  (work  injury):  Lump 
sum  of  about  2-1/3  to  5-3/4  years  of  wages 
varying  inversely  according  to  wage  class,  if  total- 
ly disabled. 

Minimum  grant:  2,100  rupees.  Maximum,  14,750 
(temporary  disability  benefits  received  deducted 
from  lump  sum). 

Partial  disability:  Lump-sum  grant  equal  to  percent 
of  total  disability  grant,  according  to  loss  of 
earning  capacity. 

Medical  benefits  (work  injury):  Provided  by  gov- 
ernment. 

Survivor  grant  (work  injury):  Lump  sum  of  about  2 
to  5  years'  wages  of  deceased,  varying  inversely 
according  to  wage  class,  distributed  among  de- 
pendent relatives. 

Minimum  grant:  1,800  rupees.  Maximum,  12,900 
(temporary  disability  benefits  received  by  deceased 
deducted  from  lump  sum). 

Ministry  of  Justice,  general  supervision. 

Department  of  Workmens'  Comp>ensation 
in  Ministry,  administration  of  law  includ- 
ing approval  of  agreements,  decision  of 
contested  cases,  and  distribution  of  survi- 
vor grants. 

Employers  may  insure  liability  with  the 
Insurance  Corporation  of  Sri  Lanka  and 
with  the  National  Insurance  Corporation.. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age.  Invalidity,  Death 

Fiist  and  current  law;  1974. 
Social  insurance  system 
(1  pound  equals  40.4  U.S.  cents) 

Employees  of  firms  and  agricultural  establish- 
ments with  30  or  more  workers  in  8  main 
provinces  (to  be  extended  gradually). 

Enclusions:  Domestic  servants,  homeworkers, 
family  labor,  and  self-employed. 

Special  system  for  pubUc  employees. 

Insured  person:  5%  of  weekly  unified  wage. 
Employer:  9%  of  weekly  unifled  wage. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes;  100  pounds  a  month.  Minimum:  34 
pounds  a  month. 

(Insured  may  add  previous  years  of  service, 
thereby  increasing  pension,  by  paying  an  addi- 
tional lump  sum  in  accordance  with  schedule  in 
law.) 

Old-age  pension:  Age  60  (men),  55  (women),  or 
earlier  in  special  cases  of  arduous  work.  12  years 
of  contribution.  Lump  sum  payable  at  any  age  if 
emigrating  permanently.  Retirement  unneces- 
sary. Payable  abroad  with  reciprocal  agreement. 
Reduced  pensions  payable  at  age  45  with  12 
years  of  contribution. 

Invalidity  pension:  Permanent  total  incapacity; 
10  years  of  contribution. 

Survivor  pensions:  Insured  had  5  years  of  contri- 
bution or  was  pensioner  at  death. 

Sickness  and  Maternity 

(1981  Individual  Labor  Relations  Act  re- 
quires employer  to  pay  100%  of  wages  for 
first  2  months  of  illness;  50%  for  the  follow- 
ing 2  months;  and  25%  for  an  additional  2 
months  or  until  degree  of  worker's  disability 
is  determined.  The  Act  also  provides  for  8 
weeks  paid  maternity  leave  (4  weeks  before 
and  4  weeks  after  confinement).  Medical  care 
also  available  free  to  population  in  govern- 
ment dispensaries  and  hospitals,  under  1939 
ordinance.) 

Work  Injury 

Current  law:  1981  (full  information  on  1981 
law  not  yet  available). 

Compulsory  insurance  with  private  carrier 

Employed  persons. 

Exclusions:  Casual  workers,  family  labor,  mem- 
bers of  the  Armed  Forces,  poUce,  and  prison 
workers. 

Insured  person:  None. 

Employer:  Whole  cost,  through  insurance  premi- 
ums varying  according  to  risk. 

Government:  None. 

Work-injury  benefits:  No  minimum  quaUfying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  1.67%  of  finaJ  monthly  earnings, 
according  to  wage  class,  times  years  of  contribu- 
tion. Maximum,  66-2/3%  of  earnings.  Minimum, 
25%  of  highest  monthly  earnings  or  10  pounds, 
whichever  is  higher.  Pensioner  can  commit  part  of 
pension  for  a  lump-sum  benefit,  according  to 
schedule  in  law. 

Old-age  settlement:  Refimd  of  all  employer  and 
employee  contributions  paid  in,  plus  any  benefit 
accrued  prior  to  1974.  payable  as  lump  simi  to 
worker  at  retirement  age  if  not  ehgible  for 
pension. 

Reduced  pension:  20%  reduction  if  age  45-49, 
15%  if  50-54,  and  10%  if  55-59. 

Invalidity  pension:  1.67%  of  final  monthly  earn- 
ings, according  to  wage  class,  times  years  of 
contribution.  Maximum  pension:  66-2/3%  of  earn- 
ings. Minimum  pension:  40%  of  highest  monthly 
earnings  or  13.6  pounds,  whichever  is  higher. 

Invahdity  settlement:  Refimd  of  all  employer  and 
employee  contributions  paid  in,  plus  any  benefit 
accrued  prior  to  1974,  payable  as  lump  sum  to 
worker  not  eligible  for  pension  at  onset  of  total 
incapacity. 

Survivor  pension:  40%  of  insured's  fmal  monthly 
earnings,  according  to  wage  class,  or  100%  of  old- 
age  pension,  whichever  is  higher.  Minimum:  13.6 
pounds  per  month.  Payable  to  widow  or  depend- 
ent widower.  If  more  than  one  widow,  divided 
equally. 

Orphans:  50%  of  insured's  old-age  pension  divided 
equally  among  children  under  age  16  (26  if  stu- 
dent, no  limit  if  invalid  or  unmarried  daughter). 
100%  of  pension  if  full  orphan. 

Lump  sum  equal  to  42  months'  pension,  or  42 
months'  earnings  if  insured  not  pensioner  at  death. 
Payable  to  dependent  parents,  brothers,  and  sisters 
if  none  of  the  above  survive. 

Survivor  settlement  (\\imp  sum)  payable  if  de- 
ceased ineligible  for  pension. 

Minister    of    Internal    Affairs,  general 
supervision. 

Social  Insurance  Institution,  administra- 
tion of  program;  managed  by  tripartite 
governing  board  and  director. 

Temporary  disahilily  benefit  (work  injury):  100%  of 
earnings  for  first  6  months^  50%  of  earnings  for 
following  6  months;  33-1/3%  of  earnings  thereaf- 
ter, until  fioll  recovery  or  certification  of  perma- 
nent disability. 

Permanent  disability  pension  (work  injury):  Sum 
equal  to  current  wage  of  insured  for  1,260  days,  if 
totally  disabled. 

Partial  disability:  Percent  of  full  benefit  propor- 
tionate to  loss  of  working  capacity,  when  disabiUty 
is  40%  or  more. 

Medical  benefits  (work  injury):  Medical  treatment 
and  transportation. 

Survivor  pension  (work  injury):  Sum  equal  to  cur- 
rent wage  of  insured  for  900  days.  Payable  to 
widow,  dependent  widower,  orphans  (under  18  or 
invaUd).  and  other  close  relatives. 

Minister   of   Internal    Affairs,  general 
supervision. 

Social  Insurance  Institution,  administra- 
tion of  program. 

Medical  care  provided  by  public  health 
services,  transportation  by  employer. 

Employers  must  insure  liabihty  with  pri- 
vate insurance  companies. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1974. 
Prmident  fund  system 
(!  emalangeni  equals  44.6  U.S.  cents) 

Employed  persons. 

Exclusions:  Casual  employees,  domestic  serv- 
ants, and  aliens. 

Special  system  for  public  employees. 

Insured  person:  5%  of  earnings. 
Employer:  5%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  150  emalangeni  a  month. 

Old-age  benefit:  Age  50,  or  age  45  and  retired 
from  regular  salaried  employment;  also  payable 
to  member  emigrating  permanently. 

Invalidity  benefit:  Permanent  total  incapacity  for 
any  work;  or  permanent  partial  incapacity  and 
inability  to  earn  reasonable  livelihood. 

Survivor  benefit:  Death  of  member  prior  to 
retirement. 

Provision  for  reciprocal  agreements  with  other 
countries  operating  a  provident  fund. 

Sickness  and  Maternity 

(A  private,  voluntary  health  program  exists.) 

Work  Injury 

First  and  current  law:  1%3. 
Compulsory  insurance  with  private  carrier 

Employed  persons. 

Exclusions:  Domestic  servants,  shepherds,  fami- 
ly labor,  and  casual  workers. 

Insured  person:  None. 

Employer.    Whole    cost,    through  insurance 
premiums. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-^ge  taufit:  Total  employer  and  employee  con- 
thbutioDS  paid  in,  plus  at  least  3%  mterest  per 
year. 

May  be  paid  as  a  lump  sum  or  in  installments; 
convertible  to  annuity  at  member's  option. 

Invalidity  benefit:  Total  employer  and  employee 
contributions  paid  in,  plus  at  least  3%  interest  per 
year. 

May  be  paid  as  a  lump  sum  or  in  installments; 
convertible  to  annuity  at  member's  option. 

Survivor  benefit:  Total  employer  and  employee 
contributions  paid  in,  plus  at  least  3%  interest  per 
year. 

Payable  to  widow,  other  dependents,  or  persons 
designated  by  member  of  Fund. 

Ministry  for  Labor  and  Public  Service, 
general  supervision. 

National  Provident  Fund,  administration 
of  program;  managed  by  tripartite  board 
and  director. 

Tanforary  disability  benefit  (work  injury):  73%  of 
earnings.  (Sometimes  paid  as  lump  sum  calculated 
according  to  probable  duration.)  Payable  after  3- 
day  waitmg  period  until  recovery  or  certification 
of  permanent  disability,  up  to  maiimnm  of  % 
months. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  54  months'  earnings,  if  totally  disabled. 
Maximum,   18,000  emalangeni.  Minimum,  3,000 
emalangeni. 

Partial  disability:  Percent  of  full  benefit  propor- 
tionate to  loss  of  working  capacity. 

Constant-attendance  allowance:  25%  of  perma- 
nent disabihty  benefit. 

Medical  benefits  (work  injury):  Medical  treatment 
expenses  up  to  1,500  emalangeni;  also,  expenses  for 
appliances,  up  to  1,500  emalangeni;  and  transporta- 
tion costs  up  to  250  emalangeni. 

Survivor  benefit  (work  injury):  Lump  sum  of  48 
months  earnings,  less  any  permanent  disability 
benefits  paid  to  deceased.  Muiimum,  2,700  emal- 
angeni; maximum,  16,800  emalangeni.  Payable  to 
dependent  survivors  or,  if  none,  reduced  amount 
to  partial  dependents. 

Funeral  grant:  Lump  sum  covering  cost  of  fimeral; 
mfl¥ifniim,  250  emalangeni. 

Department  of  Labor,  enforcement  of 
law. 

Employers  must  insure  liabiUty  with  pri- 
vate insurance  company. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  FuncSs 

Qualifying  Conditions 

OMAge,  Invalidity.  Death 

First  law:  1913. 

Cxirrent  laws:  1%2,  1976  (partial  pension). 

Dual  univtrsal  and  social  insurance  systems 

(1  krona  equals  14.S  U.S.  cents) 

International  social  security  agreement  signed 
with  the  United  States. 

Universal  pension:  All  resident  citizens,  and 
aliens  who  have  fulfilled  stipulated  periods  of 
residence. 

Earnings-related  pension:  All  employees  and 
self-employed    persons    earning    over  "base 
amount." 

"Base  amount"  is  subject  to  automatic  annual 
adjustments  for  changes  in  the  price  level. 

January  1987  base  amount:  24,100  kronor. 

Special  system  for  public  employees. 

Insured  person:  Universal  pension,  employees  do 
not  contribute;  self-employed,  9.45%  of  assess- 
able income.  Earnings-related  and  partial  pen- 
sions, employees  do  not  contribute;  contribution 
of  self-employed  equal  to  employer  contribution. 

Employer  Universal  pension,  9.45%  of  payroll. 
Earnings-related  pension,  10.2%  of  payroll.  Par- 
tial pension,  0.5%  of  payroll. 

Government;  Universal  pension,  about  25%  of 
cost.  Earnings-related  pension,  no  contribution. 
Partial  pension,  no  contribution. 

Old-age  pension:  Both  pensions,  age  65  (60-64 
with  0.5%  reduction  per  month,  or  full  pension 
if  unable  to  cope  with  job  or  if  unemployed  with 
no  prospect  of  job).  Universal  pension,  no  con- 
tribution or  income  test  but  Swedish  citizen 
resident  in  Sweden  or  alien  who  has  fulfilled 
stipulated  periods  of  residence.  Payable  abroad 
to  Swedish  citizen  entitled  to  earnings-related 
benefits   and    to   aUen   covered   by  treaty. 
Earnings-related  pension,  3  years'  coverage  (citi- 
zens and  resident  aliens).  Retirement  unneces- 
sary for  either  pension.  Partial  pension  (age  K»- 
64),  reduced  work  schedule,  employed  at  least  5 
of  12  months  before  entitlement,  and  10  years' 
earnings-related  coverage  after  age  45. 

Invalidity  pension:  Both  pensions,  5/6  loss  of 
working  capacity,  or  1/2  loss  for  reduced  pen- 
sion. Universal  and  earnings-related  pensions, 
see  old-age  pensions  above. 

Survivor  pensions:  Universal  pension,  widow  and 
orphan  of  specified  age;  residence  and  citizen- 
ship as  under  old-age  pension.  Earnings-related 
pension,  deceased  was  pensioner  or  had  3  years' 
coverage. 

Sickness  and  Maternity 

First  laws:  1891  (cash  benefits)  and  1931 
(medical  benefits). 

Current  law:  1%2. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Cash  benefits:  Gainfully  occupied  persons  earn- 
ing 6,000  kronor  a  year  or  more  and  most 
housewives  and  dependent  husbands. 

Medical  benefits:  All  residents  (children  under 
age  16  covered  by  parents'  insurance). 

Insured  person:  Employee,  no  contribution;  self- 
employed,  same  as  employer  contribution  Oower 
rate  if  prolonged  waiting  period  is  chosen). 

Employer:  9.3%  of  payroll  (10.1%  as  of  January 
1,  1988).  (Covers  about  85%  of  cost.) 

Government:  Covers  about  15%  of  cost. 

Cash  sickness  and  medical  benefits:  No  minimiiTn 
qualifying  period.  When  caring  for  child,  either 
parent  eligible  for  cash  sickness  benefit. 

Cash  maternity  benefits  (parents'  cash  benefits): 
Each  parent  eligible  for  benefits  if  insurol  at 
least  270  days  before  confinement. 

Work  Injury 

First  law:  1901. 

Current  law:  1976  (benefits  during  1st  90  days 
provided  under  1%2  social  insurance  law). 

Compulsory  insurance  with  public  carrier 

All  employed  and  self-employed  residents. 

Covered  if  employed  abroad  when  work  is 
intended  to  last  no  longer  than  a  year.  Foreign- 
ers employed  in  Sweden  by  foreign  employers 
covered  if  work  is  intended  to  last  more  than  a 
year. 

Insured  person:  Employee,  no  contribution;  self- 
employed,  same  as  employer  contribution. 

Employer:  0.6%  of  payroll  (0.9%  as  of  January  1, 
1988). 

Government:  No  contributicii  (but  provides  sub- 
sidies to  sickness  insurance). 

Maximum  earnings  for  temporary  benefit  pur- 
poses: 7.5  times  base  amoimt. 

Work-injury  benefits:  No  iriinimnm  qualifying 
period. 

Unemployment 

First  law:  1934. 

Current  laws:  1956  (union-related  program) 
and  1973  (labor-market  support  program). 

Dual  subsidiied  voluntary  insurance  mnd  anem- 
ploymenl  assistance  systems 

Union-related  program:  Employees  belonging  to 
approved  tmemployment  fimds  established  vol- 
untarily by  trade  unions. 

Membership  in  fund  usually  compulsory  for 
union  members,  but  must  also  be  open  to  volun- 
tary afCliation  of  any  employee  in  industry 
concerned.  About  2/3  of  all  employees  now 
belong  to  funds. 

Ineligible  for  membership:  Employees  under  age 
15  or  over  age  64,  persons  imfit  for  employment, 
and  family  labor. 

Labor-market  support  program:  Eif  ployees  and 
would-be  employees  over  age  16  meligible  for 
union 'fclfl ted  pro^r&m 

Insured  person:  Union-related  program,  1.50-40 
kronor  a  month,  according  to  fiud  (covers 
about  23%  of  cost);  labor-market  support  pro- 
gram, no  contribution. 

Employer:  Union-related  program  and  labor- 
market  support  program,  2.006%  of  payroll 
(2.16%  as  of  January  1,  1988). 

Government  Union-related  program,  basic  daily 
subsidy  and  various  grants  cover  about  46%  of 
cost;   labor-market   support   program,  covers 
about  33-1/3%  of  cost 

Unemployment  benefits:  Union-related  program, 
membership  in  fund  for  12  months,  including  5 
months     in     last     12     months     prior  to 
unemployment 

Registered  at  public  employment  office,  capable 

of  work. 

Unemployment  not  due  to  voluntary  leaving, 
misconduct,  involvement  in  labor  dispute,  or 
refusal  of  suitable  offer  (disqualification  usually 
4  weeks). 

Labor-market  support  program,  liberal  income 
and  means  tests  (on  spouse's  income,  combined 
personal  resources). 

Family  Allowances 

Fust  and  current  law:  1947. 
Universal  system 

All  residents  with  1  or  more  children. 

Insured  person:  None. 
Employer:  None. 
Government:  Whole  cost. 

Family  allowances:  Child  must  be  under  age  16 
(20  if  student,  23  if  attending  special  school  for 
the  mentally  retarded). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Unimsttl  old-age  pension:  %%  of  current  base 
amount,  or  157%  for  aged  couple  (1,928  or  3,153 
kroner  a  month  in  January  1987).  Increment  of 
0.6%  of  pension  per  month  of  deferral  until  age 
70. 

Supplements:  48%  of  base  amount  Gf  ineligible  for 
earnings-related  pension);  25%  of  base  amount  per 
child  under  age  16  Oess  family  allowances  re- 
ceived); wife  aged  60,  married  5  years,  not  receiv- 
ing basic  pension  (means-tested);  housing  supple- 
ment (municipal,  means-tested). 
Automatic  adjustment  for  price  changes. 

Earnings-relaxed  pension:  60%  of  the  difference 
between  average  annual  covered  earnings  and  the 
base  amount,  based  on  coverage  since  1960  (full 
pension,  20  years'  coverage  until  1980,  thereafter 
increasing  year  by  year  to  30;  for  shorter  cover- 
age, pension  reduced  accordingly).  Increment  of 
0.6%  of  pension  per  month  of  deferral  until  age 
70. 

Partial  pension:  50%  of  income  loss  coimected 
with  changeover  to  part-time  work  (65%  as  of 
July  1,  1987). 

Automatic  adjustment  of  earnings  and  pensions  in 
force  for  price  changes. 

Universal  invalidity  pension:  96%  of  current  base 
amount,  or  157%  for  couple  (1,928  or  3,153  kronor 
a  month  in  January  1987). 

Supplements:  96%  of  base  amoimt  (if  ineligible  for 
earnings-related  pension);  constant-attendance  sup- 
plement up  to  65%  of  base  amount;  25%  of  base 
amount  per  child  under  age  16  Oess  family  allow- 
ances received);  wife,  aged  60,  see  old-age  pension; 
housing  supplement  (municipal,  means-tested). 

Partial  invahdity:  2/3  of  pension  for  67%  to  83% 
invaUdity,  1/2  for  50%  to  66%. 

Automatic  adjustment  for  price  changes. 

Earnings-related  invalidity  pension:  2%  of  average 
covered  earnings  between  January  base  amount 
and  7.5  times  tese  times  years  of  coverage  as  if 
had  worked  to  age  65.  Maximtmi,  60%  of  covered 
earnings. 

trai  uai  mvauaity.     J  Of  pension  lor  oi  /o  to  oo  /c 
invahdity,  1/2  for  50%  to  66%. 

Automatic  adjustment  of  earnings  and  pensions  for 
price  changes. 

Universal  survivor  pension:  96%  of  current  base 
amount  payable  to  widow  if  has  child  under  age 
16,  or  age  50  and  married  5  years  at  husband's 
death.  If  age  36-49,  no  children,  and  married  5 
years  or  more,  full  pension  reduced  by  1/15  for 
each  year  under  age  50. 

Supplements:  48%  of  base  amount  (if  ineligible  for 
earnings-related    pension);    housing  supplement 
(municipal  program,  means-tested). 

Earnings-related  survivor  pension:  Widow,  40%  of 
projected  or  actual  pension  of  deceased,  or  35%  if 
she  has  children. 

Orphans:  Universal  pension  (orphans  under  age 
18),  minimum  of  26%  of  base  amount  52%  if  full 
orphan;  may  be  increased  to  41%  and  62%  if  not 
receiving     earnings-related     survivor  benefits. 
Earnings-related  pension  (orphans  under  age  19), 
15%  of  projected  or  actual  pension  of  deceased  (if 
there  is  a  mother  entided  to  survivor  pension), 
40%  of  pension  of  deceased  if  full  orphan. 

Adjusted  for  price  changes. 

National      Social      Insurance  Board, 
supervision. 

Administration  of  program,  regional  so- 
cial insurance  bodies. 

Contributions  of  self-employed  paid  with 
income  tax;  those  of  employers  collected 
by  tax  autliorities  at  the  source  in  con- 
junction  with  employers'   income  tax 
payments. 

Earnings-related  pension  fund  managed 
by  4  tripartite  boards  for  pubUc  employ- 
ment for  private  employment  by  large 
firms,  and  for  private  employment  by 
small  firms  and  self-employment. 

Sickness  benefit:  90%  of  income  up  to  7.5  times 
base  amoimt.  Maximum  daily  benefit,  446  kronor; 
minifniTTn  (housewives  and  dependent  men),  8  kro- 
nor (nontaxable).  Benefits  taxed  for  contribution 
purposes. 

Payable  from  2nd  day  of  incapacity  for  duration  of 
illness,  7  days  a  vieek.  (Pensioners  with  income 
from  work  limited  to  180  days.) 

Care  of  children  under  age  12  (age  16  if  chronical- 
ly ill  or  handicapped):  Same  as  sickness  benefit 
Payable  for  60  days  per  child  per  year  (both 
parents  combined). 

Special  parents'  cash  benefit:  Same  as  sickness 
benefit  Minimum  daily  benefit  60  kronor.  Benefits 
payable  up  to  360  days  (270  days  at  90%  of 
income,  90  days  at  60  kronor  a  day)  until  child  is 
age  4.  Benefits  taxed  for  contribution  purposes. 

Medical  benefits:  Doctor's  consultation,  patient 
pays  55  kronor  per  visit  Free  hospitalization  in 
ward  of  pubUc  hospital,  except  sickness  benefit 
reduced  by  1/3  up  to  mmimiiin  reduction  of  55 
kronor  a  day;  free  medicine  for  some  chronic 
diseases,  other  medicine  costs  maximum  55  kronor 
per  purchase;  cost  of  confinement  including  care 
in  maternity  ward;  refund  of  part  of  travel  costs; 
dental  care  (patient  pays  60%  of  cost — 25%  of 
cost  in  excess  of  2,500  kronor — with  free  care  for 
school  children);  and  specified  appliances. 

Pensioners  limited  to  365  days  of  free  hospital 
care,  thereafter  pays  maximum  55  kronor  per  day. 
No  time  limit  for  others. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

National     Social     Insurance  Board, 
supervision. 

Administration  of  program,  regional  and 
local  social  insurance  bodies. 

Contributions  of  self-employed  paid  with 
income  tax;  those  of  employers  collected 
by  tax  autliorities  at  the  source  in  con- 
jimction  with  employers'  income  tax  pay- 
ments. 

Temporary  disability  benefit  (work  injury):  90%  of 
income  up  to  7.5  times  base  amount  (100%  of 
income  up  to  7.5  times  base  amount  if  incapacity 
lasts  more  than  90  days.) 

Payable  fi'om  1st  day  of  incapacity  until  recovery 
or  certification  of  permanent  incapaxnty  (paid  by 
sickness  insurance  for  first  90  days  and  under 
work-injury  insurance  thereafter). 

Permanent  disability  pension  (work  injury):  If 
100%  disabled,  100%  of  income  (after  first  90 
days)  up  to  maximum  7.5  times  base  amoimt 

Partial  disabihty:  If  1/15  or  more  disabled,  propor- 
tionate to  degree  of  disabihty. 

Automatic  adjustment  for  price  changes. 

Medical  bertefits  (work  injury):  Same  as  for  ordi- 
nary sickness  (provided  by  sickness  insurance  for 
first  90  days).  No  fee  paid  by  the  patient 

Survivor  pension  (work  injury):  40%  of  disabihty 
pension  of  deceased  payable  to  widow  if  has  child 
under  age  16  entitled  to  orphan's  pension;  45%  if 
age  50,  regardless  of  children.  If  age  36-49  and  no 
children,  45%  of  disabihty  pension  reduced  by 
1/15  for  each  year  under  age  50. 

Orphans:  20%-40%  of  disabihty  pension  of  de- 
ceased for  orphan  under  age  19  (21  if  invahd). 

Parents:  Up  to  20%  of  disabihty  pension  of  de- 
ceased if  dependent  and  if  other  pensions  below 
maximum. 

Automatic  adjustment  for  price  changes. 

Funeral  grant:  30%  of  base  amount  at  time  of 
death. 

National     Social     Insurance  Board, 
supervision. 

Administration  of  program,  regional  and 
local  social  insurance  bodies. 

Unemployment  benefit:  Union-related  program,  130- 
360  kronor  a  day,  according  to  fund  and  wage 
class  of  employee.  Benefits  taxed  for  contribution 
purposes. 

Payable  after  5-day  waiting  period  up  to  300  days 
a  year  according  to  fund,  5  days  a  week- 
Labor-market  support  program,  120  kronor  a  day. 
Payable  after  5-day  waiting  period  up  to  150  days 
if  under  age  55,  up  to  300  days  when  age  55-59, 
and  450  days  at  age  60-64  (or  at  age  55  if 
structural  unemployment). 

Benefits  taxed  for  contribution  purposes. 

National  Labor  Market  Board,  supervi- 
sion of  apphcation  of  law. 

Trade-union  unemployment  funds,  admin- 
istration of  program  in  individual  indus- 
tries and  trades  throughout  country,  after 
approval  by  Board.  Funds  managed  by 
governing  bodies  composed  of  union  offi- 
cials and  a  government  representative  (46 
funds  in  operation). 

Local  branches  of  funds,  collection  of 
contributions  along  with  union  dues,  and 
administration  of  benefits  in  close  collabo- 
ration with  local  employment  offices. 

Labor-market    support     program,  ad- 
ministered by  county  labor  boards  and 
local  employment  offices. 

Family  allowances:  485  kronor  a  month  with  1 
child;  970  kronor  a  month  with  2  children;  1,698 
kronor  a  month  with  3  children;  2,668  kronor  a 
month  with  4  children;  and  3,638  kronor  a  month 
with  5  and  more  children. 

National  Social  Insurance  Board,  national 
administration  of  program. 

Local  social  insurance  offices,  payment  of 
allowances  locally. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

FiRt  and  current  laws:  1946  (old-age  and 
survivor  pensions  effective  1948)  and  1959 
(invalidity  pensions  effective  1960). 

Social  insurance  system;  also  mandatory  private 
pension  systems 

(1  franc  equals  60.5  U.S.  cents) 

International  social  security  agreement  signed 
with  the  United  SUtes. 

All  residents. 

Exclusions:  Diplomats  and  alien  employees  of 
international  organizations,  aliens  under  equiva- 
lent foreign  system  if  inclusion  unreasonable 
burden,  and  temporarily  resident  aliens. 

Voluntary  coverage  for  Swiss  citizens  residing 
abroad. 

Insured  person:  Employee,  4.2%  of  earnings  for 
old  age  and  survivors,  0.5%  for  invalidity.  Self- 
employed,  7.8%  of  income  for  old  age  and 
survivors,  1%  for  invalidity  (if  income  below 
34,600  but  more  than  6,100  francs  a  year,  rates 
decrease  on  sliding  scale  to  4.2%).  Nonworking 
persons  with  income  from  other  sources  contrib- 
ute 235-9,400  francs  a  year  for  old  age,  survi- 
vors and  invalidity. 

Pensioners  contribute  on  earnings  above  1,000 
francs  a  month. 

Employer  4.2%  of  payroll  for  old  age  and 
survivors,  0.5%  for  invalidity. 

Government:  Annual  subsidies  covering  about 
20%  of  cost  for  old  age  (15.5%  from  national 
government,  and  4.5%  from  Cantons)  and  50% 
of  that  for  invalidity  (3/4  from  national  govern- 
ment, 1/4  from  Cantons).  Federal  and  Cantonal 
subsidies  for  income-tested  benefits. 

Maximum  earnings  for  benefit  purposes:  51,840 
francs  a  year.  Subject  to  biennial  adjustment  for 
changes  in  consumer  price  and  wage  indexes. 
No  maximum  earnings  for  contribution  pur- 
poses. 

Old-age  pension:  Age  65  (men)  or  62  (women). 
For  fuH  pension,  contributions  in  all  years  since 
1948  (or  age  21);  for  pariial  pension,  at  least  1 
year  of  contribution.  Retirement  unnecessary. 
Aliens  must  have  10  years  of  contribution  and 
reside  in  country,  unless  reciprocal  agreement. 

Invalidity  pension:  Total  invalidity,  loss  of  2/3  of 
earning  capacity;  partial  invalidity,  loss  of  1/2  of 
earning  capacity  (1/3  loss  in  hardship  cases). 
From  January  1,  1988,  pensions  scaled  to  degree 
of  invalidity  as  follows:  at  least  2/3  invalidity  for 
full  pension;  at  least  50%  invalidity,  50%  of 
pension;  at  least  40%  invaUdity,  25%  of  pension 
(50%  of  pension  in  hardship  cases).  For  full 
pension,  contributions  in  all  years  since  1948  (or 
age  21);  for  partial  pension,  at  least  1  year  of 
contribution.  Aliens  need  10  years  of  contribu- 
tion or  15  years'  residence  and  1  year  of  contri- 
bution and  must  reside  in  country,  unless  recip- 
rocal agreement. 

Survivor  pensions:  For  fiill  pension,  contributions 
by  deceased  in  all  years  since  1948  (or  age  21); 
for  partial  pension,  1  year  of  contribution.  De- 
ceased alien  must  have  had  10  years  of  contribu- 
tions and  survivors  must  reside  in  country,  un- 
less reciprocal  agreement. 

Sickness  and  Maternity 

First  and  current  Federal  law:  1911  (subsidies 
and  minimum  standards,  effective  progressive- 
ly 1912  and  1914). 

Cantonal  laws  govern  program  in  each  Can- 
ton, subject  to  minimum  standards  of  Federal 
law. 

Mixed  compulsory  and  voluntary  social  insur- 
ance systems 

Members  of  approved  sickness  insurance  funds 
(providing  medical  benefits  mainly).  Funds  may 
flx  age  requirements  for  membership.  Family 
members  must  join  fund  individually  to  be 
covered. 

Membership  in  a  fund  compulsory  in  whole 
Canton  or  some  cities  in  over  half  of  Cantons, 
usually  for  residents  with  income  below  speci- 
fied limit  (about  23%  of  all  Swiss  residents). 
Elsewhere,  membership  voluntary  (no  Canton 
makes  insurance  compulsory  for  cash  benefits). 

Over  97%  of  population  belongs  to  a  sickness 
fund. 

Insured  person:  Membership  fees  vary  among 
funds  and  according  to  benefits  for  which  in- 
sured (cover  about  78%  of  cost,  on  average). 

Employer:  None,  by  law  (some  collective  agree- 
ments require  employer  to  share  employees' 
membership  fe«s). 

Government:  Federal  subsidies  to  all  approved 
funds,  based  on  membership  and  benefits  pro- 
vided; special  subsidies  for  maternity,  tuberculo- 
sis, mountain  residents,  and  disabled.  Also,  some 
Cantonal  and  communal  (municipal)  subsidies. 

Cash  sickness  benefits:  Funds  may  require  3 
months  of  membership. 

Cash  maternity  benefits:  Up  to  9  months  of 
membership  without  interruption  of  more  than  3 
months,  according  to  fund. 

Work  Injury 

First  Federal  law;  1911  (effective  1918). 

Current  law:  1981  (effective  January  1984). 

Compulsory  insurance  with  semipublic  or  pri- 
vate carrier 

All  employees;  optional  coverage  for  self- 
employed. 

Insured  person:  None,  for  work  injuries  (pays 
whole  cost  of  insurance  against  nonoccupatioiul 
accidents). 

Employer:  Whole  cost,  at  contribution  rates 
varying  with  risk  of  undertaking. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  81,600  francs  a  year. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Benefits  payable  for  both  occupatioiul  accidents 
and  disease,  and  nonoccupatioiial  accidents. 

Unemployment 

First  Federal  law:  1924  (subsidies  effective 
1925). 

Current  Federal  laws:   1951  (subsidies  and 
minimum  standards  effective  1952)  and  1982 
(compulsory    insurance    effective  January 
1984). 

Compulsory  insurance  system 

Employed  persons. 

Exclusions:  Self  employed,  family  farm  workers, 
and  old-age  pensioners. 

Insured  person:  0.3%  of  earnings. 

Employer:  0.3%  of  payroll. 

Government:  Federal  and  Cantonal  low-interest 
loans  if  expenditures  exceed  contributions  and 
reserves. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  81,600  francs  a  year. 

Unemployment  benefit:  Six- 18  months  of  employ- 
ment  in   last  2   years;   waived  for  certain 
categories. 

Registered  at  communal  employment  office,  and 
wilUng  and  able  to  accept  suitable  work. 

Family  Allowances 

First  and  current  Federal  law:  1952  (agricul- 
ture only  effective  1953). 

Cantonal  laws:  All  Cantons  have  laws,  en- 
acted during  or  after  1943. 

Employment-related  system 

Federal  program:  Agricultural  employees  and 
small  self-employed  farmers  with  1  or  more 
children  (family  allowance)  or  who  are  married 
(household  allowance). 

Cantonal  programs:  Nonagricultural  employees 
with  1  or  more  children;  several  Cantons  also 
cover  some  self-employed,  including  farmers. 
Employers  unually  affiliate  with  family  allow- 
ance funds;  in  some  Cantons,  employers  may 
guarantee  payment. 

Special  systems  for  public  employees. 

Insured  person:  None. 

Employer:  Agricultural  employers,  2%  of  payroll 
(Federal  program).  Nonagricultural  employers, 
2.0%  to  4.0%  of  payroll,  according  to  Canton 
and  fimd  (Cantonal  programs). 

Government:  Federal  and  Cantonal  governments 
share  residual  cost  for  agricultural  employees 
and  whole  cost  for  small  farmers. 

Family  allowances:  Federal  program,  child  must 
be  under  age  16  (20  if  invaUd,  25  if  student); 
most  Cantonal  programs,  child  must  be  under 
15-18  (up  to  25  if  student  or  invalid). 

Self-employed  fanners  must  have  income  below 
specified  levels. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  patsion:  Monthly  pension:  80%  of  mini- 
mum monthly  pension  plus  1.67%  of  average 
annual  revalued  earnings.  Minimum  and  maximum 
pension,  720  and  1.440  francs  a  month.  Couple's 
pension,  1S0%  of  single  pension  if  wife  age  62  or 
more  than  30%  disabled. 

Partial  pension:  Percent  of  full  pension  related  to 
number  of  years  since  1948  (or  age  20)  in  which 
contributions  were  paid. 

Deferred  pension  increments  for  retirement  be- 
yond age  65  (men)  or  60  (women):  8.4%  for  I 
year,  17.5%  for  2  years;  27.4%  for  3  years;  38,2% 
for  4  years;  and  50.0%  for  5  years. 

Dependents'  supplements:  Wife,  30%  of  pension  if 
age  54-61  (bein^  raised  to  55-61).  Each  child 
under  age  18  (25  if  student),  40%  of  pension. 

Constant-attendance  supplement:  80%  of  minimum 
pccsioD  io  f^s^  of  severe  illness. 

Mean-tested  allowance  payable  to  aged  citizens 
ineligibie  for  benefits  or  with  benefits  below  speci- 
fied Umits. 

Pensions  reviewed  every  2  years  for  changes  in 
price  and  wage  indexes. 

Invalidity  pension:  Same  provisions  as  for  old-age 
pension.  Couples  rate  if  wife  more  than  50% 
disabled.  Supplement  if  onset  of  incapacity  before 
age  45.  (From  January  1.  1988,  either  full  pension. 
50%  of  pension,  or  25%  of  pension,  based  on 
degree   of  invalidity   shown   under  Qualifying 
Conditions.) 

Partial  pension:  Percent  of  full  pension  related  to 
number  of  years  since  1948  (or  age  20)  in  which 
contributions  were  paid. 

Dependents'  supplements:  Wife,  30%  of  pension. 
Each  child  under  age  18  (25  if  student).  40%  of 
pension  (60%  if  both  parents  disabled). 

Constant-attendance    supplement    (after  income 
test):  20%  to  80%  of  minimum  pension  per  month, 
according  to  severity  of  disablement. 

Means-tested  allowance  payable  to  invalid  citizens 
ineUgible  for  benefits  or  with  benefits  below  speci- 
fied limits. 

Pensions  reviewed  every  2  years  for  changes  in 
price  and  wage  indexes. 

Survivor  pension:  80%  of  pension  of  insured,  pay- 
able to  widow  if  caring  for  child  or  age  45  and 
married  at  least  5  years  when  widowed.  Minimum 
and  maximum,  576  and  1.152  francs  a  month. 
Other  widows,  lump  sum  of  2  to  5  years*  pension 
according  to  age  when  widowed. 

Orphans:  40%  of  pension  of  insured  for  each 
orphan  under  age  18  (20  if  invalid,  25  if  student). 
Full  orphans,  60%  of  pension. 

Means-tested  allowance  payable  to  survivor  citi- 
zens ineligible  for  benefits  or  whose  benefits  are 
below  specified  limits. 

Benefits  reviewed  every  2  years  for  changes  in 
price  and  wage  indexes. 

Federal  Department  of  Interior,  general 
supervision. 

Federal  Office  of  Social  Insurance  in  De- 
partment,    national    administration  of 
program. 

Collection  of  contributions,  recording  of 
contributions,  and  payment  of  pensions 
carried  out  by  decentralized  network  of 
about  26  Cantonal.  78  industry,  and  2 
Federal  old-age  and  survivors'  insurance 
equalization  funds.  Government  central 
equalization  office  maintains  register  of  all 
insured  persons  and  pensioners. 

Sickness  benefit:  Federal  minimum,  applicable  to  all 
fimds,  2  francs  a  day.  Higher  benefits  according  to 
fund  and  rate  for  which  person  is  insured. 

Payable  after  waiting  period  of  not  over  3  days 
(Federal  maximum)  for  up  to  at  least  720  in  900 
consecutive  days,  or  1,800  days  in  7  years  for 
tuberculosis  (Federal  minimum),  as  fixed  by  indi- 
vidual funds. 

Malemity  benefit:  Ordinary  sickness  benefit,  pay- 
able for  up  to  10  weeks,  including  at  least  6  weeks 
after  confinement 

Nursing  allowance:  50  francs. 

Medical  benefits:  Service  benefits  ordinarily  pro- 
vided by  doctors,  hospitals,  and  druggists  under 
contract  with  and  often  paid  directly  by  sickness 
funds. 

Compulsory  benefits  for  ftmds  providing  medical 
benefits  (Federal  minimum):  Treatment  by  doctor 
outside  or  in  hospital,  maternity  care,  prescribed 
medicines  and  laboratory  services,  and  daily  con- 
tributions toward   cost  of  hospitalization  and 
hydrotherapy. 

Some  funds  also  provide  other  optional  benefits. 

Funds  may  require  patients  to  pay  up  to  10%,  on 
the  average,  of  medical  and  pharmaceutical  ex- 
penses, plus  certain  fixed  fees  for  first  treatment  in 
adult  illness.  No  cost  sharing  for  hospitalization, 
maternity,  or  tuberculosis  care. 

Duration:  No  limit  permitted,  except  at  least  720  in 
900  days  for  hospitalization  or  1,800  days  in  7 
years  for  tuberculosis. 

Medical  benefits  for  dependents:  Receive  same  bene- 
fits in  own  right  if  member  of  fund.  Otherwise,  no 
benefit  even  if  family  head  insured. 

Federal  Office  of  Social  Insurance  in  De- 
partment of  Interior,  supervision  of  sick- 
ness funds  and  their  compliance  with  Fed- 
eral standards  for  purposes  of  subsidies. 

Approved  sickness  insurance  funds,  ad- 
ministration of  contributions  and  benefits 
for  members.  Funds  number  about  450,  of 
which  about  1/5  are  public  funds  opera- 
ted by  Cantons  or  communes  (municipali- 
ties) and  open  to  all  qualified  residents; 
remainder  are  cooperatives  or  private  as- 
sociations, either  open  to  all  or  limited  to 
a  particular  industry  or  establishment. 

Tempomrj  disability  benefit  (work  injury):  80%  of 
earnings,  if  work  incapacity  of  50%  cr  more. 

Payable  after  3-day  waiting  period  until  recovery 
or  certification  of  permanent  disability. 

50%  of  full  benefit  payable  for  work  incapacity  of 
25%- 50%.  No  benefit  if  incapacity  less  than  25%. 

Permanent  disability  pension  (work  injury):  80%  of 
earnings,  if  totally  disabled.  Constant-attendance 
supplement:  IO%-30%  of  eamiogs,  according  to 
severity  of  impairment. 

Partial  disability:  Percent  of  full  pension  corre- 
sponding to  degree  of  incapacity. 

Lump-sum  awards  for  lasting  injury  according  to 
schedule  in  law  payable  in  addition  to  pensions 
above. 

Pensions  adjusted  every  2  years  for  changes  in 
cost-of-bving  index. 

Medical  benefits  (work  injury):  Medical,  hospital, 
and  pharmaceutical  treatment,  protheses  and  other 
necessary  care,  and  travel  expenses.  No  limit  on 
duration. 

Survivor  pension  (work  injury):  40%  of  earnings  of 
insured.  Payable  to  spouse  with  dependent  chil- 
dren or  at  least  2/3  disabled,  also  payable  to 
widow  over  age  45. 

Orphans:  15%  of  earnings  for  each  orphan  under 
age  18  (25  if  student),  or  25%  if  full  orphan. 

Other    eligible    survivors:    Surviving  divorced 
spouse  may  receive  up  to  maximum  of  20%  of 
earnings. 

Maximum  survivor  pensions:  70%  of  earnings.  (If 
benefits  payable  to  both  current  and  divorced 
spouse,  maximum  90%). 

Funeral  grant:  Lump  sum  of  up  to  1.568  francs. 

Pensions  adjusted  every  2  years  for  changes  in 
cost-of-living  index. 

Federal  Office  of  Social  Insurance  in  De- 
partment of  Interior,  general  supervision. 

Swiss  National  Accident  Insurance  Insti- 
tute, autonomous  agency  with  regional 
and    local    offices,    administration  of 
program. 

Effective  January  1984,  employers  not 
previously  subject  to  compulsory  insur- 
ance can  insure  with  private  companies, 
approved  sickness  insurance  funds,  or 
Swiss  National  Accident  Insurance  Insti- 
tute. 

Vnemplopnent  benefit:  70%  of  daily  earnings  (80% 
if  married),  payable  after  2-day  waiting  period  for 
up  to  85  days  with  6  months  contribution  (170 
days  with  12  months'  contribution,  250  days  with 
18  oKinths*  contribution).  Children's  supplement  if 
not  receiving  family  allowances.  Benefit  reduced 
5%  after  85  days  and  a  further  5%  after  170  days 
(no  reduction  if  aged  55  or  over  or  disabled  or  if 
benefit  less  than  90  francs). 

Partial  unemployment  benefit:  80%  of  loss  of 
earnings  in  case  of  short-time  work  or  bad  weather 
for  up  to  12  months  in  2-year  period.  Benefits  also 
paid  m  case  of  employer  insolvency  (up  to  maxi- 
mum of  3  last  months). 

Federal  Office  on  Industry,  Trade,  and 
Labor,  approval  and  supervision  of  unem- 
ployment  funds   in   collaboration  with 
Cantonal  employment  offices. 

Federal  Office  of  Social  Insurance  super- 
vises contributions. 

Cantonal  and  communal  unemployment 
funds  (public  funds)  administer  program 
for  Cantons  or  conununes. 

Family  allowances:  Federal  program,  105  francs  a 
month  (mountains)  or  85  francs  (elsewhere)  for 
each  of  first  2  children;  for  3rd  and  each  other 
child,  1 15  francs  a  month  (mountains)  or  95  francs 
(elsewhere).  Also,  household  allowance  of  100 
francs  for  every  married  employee. 

Cantonal  programs:  Legal  minimum,  80  to  140 
francs  a  month  for  each  child  according  to  Can- 
ton. Funds  often  pay  higher  amount  than  legal 
minimum.  Birth  grants  (300-725  francs  a  month) 
and  higher  education  allowances  (100-210  francs  a 
month)  in  some  Cantons. 

Federal  program:  Cantonal  old-age  and 
survivors'  insurance  funds  collect  contri- 
butions and  pay  allowances. 

Cantonal  programs:  Administered  by  nu- 
merous public  and  approved  private  fami- 
ly allowance  funds,  supervised  by  Can- 
tonal  governments.   Employers  usually 
pay  allowances  with  wages  and  settle 
only  surplus  or  deficit  with  fund. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Ck>verage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1959. 
Sodal  uisumitce  system 

(1  pound  equals  10.3  U.S.  cents) 

Employees  in  industry  and  commerce  and  agri- 
cultural workers. 

Exclusions:  Domestic  servants,  temporary  and 
casual  employees,  and  family  labor. 

Special  system  for  public  employees. 

Insured  person:  1%  of  earnings  (plus  1%  of 
wages  toward  invalidity  benefit  for  employees 
who  choose  to  participate  in  program  providing 
lump-sum  benefits  for  partial  and  total  invalidity, 
or  death). 

Employer:  14%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  60  with  180  months  of 
contribution  or  age  55  with  240  months.  Pension 
reduced  by  excess  of  pension  plus  current  earn- 
ings over  prior  earnings  or  500  pounds  per 
month,  whichever  is  greater.  Payments  abroad 
discretionary  with  Institute. 

Invalidity  pension:  Loss  of  80%  of  working 
capacity.    Contributions   throughout   last  12 
months,  or  for  total  of  24  months  including  the 
last  3  months. 

Invalidity  benefit:  InvaUdity  exceeds  35%  for 
insured  who  selected  additional  benefit. 

Survivor  pension:  Deceased  met  contribution 
conditions  for  invalidity  pension  or  was  pension- 
er at  death. 

Sickness  and  Maternity 

Work  Injury 

First  law:  1943. 
Current  law:  1959. 
Social  insurance  system 

Employees  in  industry,  commerce,  and  agricul- 
ture, municipal  workers,  and  public  employees. 

Exclusion:  Domestic  servants. 

Insured  person:  None. 

Employer  1%  to  3%  of  payroll,  according  to 
risk. 

Government:  None. 

Work-injury  benefits:  No  minimiiin  qualifiying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pensioK  2.2%  of  average  earnings  during 
last  2  years,  or  5  successive  years  in  the  last  10  if 
higher  than  average,  times  years  of  service. 

Minimum  pension:  1 10  pounds  a  month.  Majd- 
mum,  125  pounds  a  month,  or  75%  of  earnings  if 
less. 

Old-age  settlement:  11%  to  15%  of  total  covered 
earnings,  if  ineligible  for  pension. 

Invalidity  pension:  40%  of  average  earnings  during 
last  2  years,  or  during  period  of  contribution,  if 
shorter. 

Minimum  pension:  61  pounds  a  month. 

Temporary    invalidity    pension:    Minimum,  90 
pounds    a    month,    plus    5    pounds    for  each 
dependent. 

InvaUdity  benefit:  Lump  sum  equal  to  50%  of  last 
year's  wages  of  insured.  Additional  50%  if  totally 
disabled  as  a  result  of  employment  accident. 

Survivor  pension:  37-1/2%  of  invalidity  pension  of 
insured.  Payable  to  widow  of  any  age  or  invalid 
widower. 

Orphans:  25%  of  pension  for  1st  orphan  under  age 
21  (24  if  invalid),  or  37-1/2%  if  full  orphan; 
12-1/2%  for  2nd  orphan. 

Parents:  12-1/2%  of  pension  each. 

Majtimum  survivor  pensions:  75%  of  invalidity 
pension.  Minimum,  105  pounds  a  month  for  wid- 
ows, 25  pounds  each  for  other  survivors. 

Death  benefit:  Lump  sum  equal  to  100%  of  last 
year's  wages  of  insured,  payable  to  survivor.  Addi- 
tional  5()%   if  death  caused  by  employment 
accident 

Funeral  grant:  Lump  sum  of  1  month's  earnings; 

ma«imiim,  IQO  pounds. 

Ministry  of  Social  Affairs  and  Labor, 
general  supervision. 

Social  Insurance  Institute,  administration 
of  program  through  regional  and  district 
offices;  managed  by  tripartite  council  and 
director-general. 

Temporary  disability  benefit  (work  injury):  80%  of 
earnings  during  first  month;  thereafter,  100%  of 
earnings. 

Minimum  benefit:  75  pounds  a  month. 

Payable  from  1st  day  after  injury  for  up  to  12 
months. 

Permanent  disability  pension  (work  injury):  75%  of 
the  average  monthly  wage  in  previous  year,  if 
80%  or  more  disabled. 

Minimum  pension:  1 10  pounds  a  month. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disabiUty  if  latter  35%  to  79%. 
Lump  sum  of  1  year's  partial  pension  if  disability 
less  than  35%. 

Medical  benefits  (work  injury):  General  and  spe- 
cialist care,  surgery,  hospitalization,  drugs.  X-rays, 
appliances,  and  rehabilitation. 

Survivor  pension  (work  injury):  75%  of  last  year's 
wage  of  insured,  divided  among  eligible  siuvivors. 

Minimum  pension:  105  poimds  a  month  for  wid- 
ows, 25  pounds  each  for  other  survivors. 

Pension  divided  1/2  for  widow  and  1/2  for  or- 
phans; or  if  dependent  parent,  1/5  to  parent,  2/5  to 
widow,  and  2/5  to  orphans. 

Funeral  grant:  Lump  sum  of  1  month's  earnings; 

minimum,  80  poundS. 

Ministry  of  Social  Affairs  and  Labor, 
general  supervision. 

Social  Insurance  Institute,  administration 
of  contributions  and  benefits. 

Larger  employers  may  provide  medical 
and  temporary  disabihty  benefits  directly 
to  own  employees,  with  reduced  contri- 
bution rate. 
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TAIWAN 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1950. 

Current  law;  1968.  as  amended  1979. 

Social  insurance  system  Oump-sum  beneBts 
only) 

(1  Taiwan  dollar  equals  2.8  U.S.  cents) 

Employees  of  industrial  firms,  mines,  and  planta- 
tions with  5  or  more  workers;  wage-earning 
public  employees;  public  utility  employees;  fish- 
ermen; and  some  self-employed  in  service 
occupations. 

Special  systems  for  farmers,  public  employees, 
and  staffs  of  private  schools. 

Insured  person:  1 .4%  of  earnings  (self-employed. 
4.8%). 

Employer  5.6%  of  payroll. 

Government:  3.2%  of  earnings  of  self-employed, 
and  cost  of  administration. 

Maximtmi  earnings  for  contribution  and  benefit 
purposes:  NT$1 5.600  a  month. 

Above  contributions  also  finance  cash  sickness, 
maternity,  and  medical  benefits. 

Old-age  grant:  Age  60  (men)  or  55  (women  and 
miners),  reduced  benefit  age  55-59  (men)  and 
50-54  (w<)men)  with  10  or  more  years  of  cover- 
age.   Retirement   from   covered  employment 
necessary. 

Invalidity  grant:  Permanent  total  or  partial  inca- 
pacity, and  payment  of  some  contributions. 

Survivor  grants:  Payment  of  some  contributions. 

Sickness  and  Maternity 

First  law:  1950. 

Current  law:  1968,  as  amended  1979. 

Social  insurance  system  (limited  cash  and  medi- 
cal benefits) 

Employees  of  industrial  firms,  mines,  and  planta- 
tions with  5  or  more  workers;  wage-earning 
public  employees;  public  utility  employees;  fish- 
ermen; and  some  self-employed  in  service 
occupations. 

Special  systems  for  farmers,  public  employees, 
and  staffs  of  private  schools. 

Insured  person:  See  pension  contribution  above. 
Employer  Same. 
Government:  Same. 

Cash  sickness  benefits:  Incapacity  due  to  nonoc- 
cupational accident  (no  minimum  qualifying  pe- 
riod specified). 

Cash  maternity  benefits:  10  months  of  contribu- 
tion before  confinement. 

Medical  benefits:  Nonoccupational  sickness  (ex- 
cluding various  infectious  diseases  and  coatemi- 
ty).  45  days  of  contribution. 

Work  Injury 

Fim  laws:  1929,  1950. 
Current  law:  1968,  as  amended  1979. 
Social  insurance  system 

Employees  of  industrial  firms,  mines,  and  planta- 
tions with  5  or  more  workers;  wage-earning 
pubUc  employees;  pubUc  utility  employees;  fish- 
ermen; and  some  self-employed  in  service 
occupations. 

Special  systems  for  farmers,  public  employees, 
and  staffs  of  private  schools. 

Insured  person:  None. 

Employer  0.29%  to  3.0%  of  payroll,  according 
to  risk  industry.  Average  rate:  0.8%. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

- 

Family  Allowances 

246     Contact— Allan  Mulligan— 202-282-7287 


TAIWAN 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  gmtt  Lump  sum  equal  to  1  month's 
avenge  ^rnmg<  (earnings  based  on  36-month 
period  before  retirement)  per  year  of  contribution 
up  to  IS  years,  plus  2  months'  earnings  a  year  of 
contribution  beyond  IS  years. 

Maximum  grant:  4S  months'  earnings. 

Increment  of  1  month's  earnings  a  year  of  contin- 
ued work  and  contribution  after  age  60.  Maximum 
increment,  S  months'  earnings. 

Reduced  benefit:  Decrement  of  4%  a  year  for 
early  retirement  (up  to  S  years  prior  to  regular 
pensionable  age). 

invalidity  grant:  Lump  sum  equal  to  40  months' 
average  earning  (earnings  based  on  6-month  peri- 
od before  invahdity). 

Partial  invahdity:  Lump  sum  equal  to  1  to 

33-1/3  months'  earnings,  according  to  degree  of 

incapacity. 

Survivor  grant:  Lump  sum  equal  to  30  months' 
average  earnings  (earnings  based  on  6-month  peri- 
od before  death)  of  insured  (20  months'  earnings  if 
less  than  2  years  but  more  than  1  year  of  contribu- 
tion, or  10  months*  earnings  if  less  than  1  year  of 
contribution). 

Eligible  survivors  (in  order  of  priority):  Spouse 
and  children,  parents,  dependent  grandparents, 
grandchildren,  and  brothers  and  sisters. 

Fimeral  grant:  Lump  sum  equal  to  S  months' 
earnings. 

Ministry  of  Interior,  general  supervision 
through  its  Department  of  Social  Affairs, 

Taiwan  Labor  Insurance  Bureau,  adminis- 
tration of  program  under  direction  of 
tripartite  Labor  Insurance  Commission 
and  director-general. 

Scknia  iaufit  (for  nonoccupational  accident  and 
dimae  only):  S0%  of  earnings. 

PayaUe  after  3-day  waiting  period  for  up  to  6 
montbi  (9  montte,  if  more  than   1   year  of 
cootribotkn). 

Matanitf  grant:  Lump  sum  equal  to  2  months' 
eaiitingL 

Medical  benefits:  Free  care  provided  by  private 
and  pubUc  hospitals  under  contract  with  and  paid 
directly  by  Labor  Insurance  Bureau. 

Includes  inpatient  and  outpatient  hospital  treat- 
ment, surgery,  and  medicines. 

Maximum  duration:  No  limit 

Medical  benefits  for  dependents:  None. 

Lump-simi  maternity  grant  equal  to  15  days'  earn- 
ings of  husband  payable  to  wife  of  insured  man. 

Ministry  of  Interior,  general  supervision 
through  its  Department  of  Social  Affairs. 

Taiwan  Labor  Insurance  Bureau,  adminis- 
tration of  program. 

Ttmforarj  daaiilitj  haufit  (work  injury):  70%  of 
earnings  for  1st  12  months;  S0%  of  earnings 
tfaenatter. 

Payable  after  3-day  waiting  period  for  up  to  24 
months. 

Permanent  disability  benefit  (work  injury):  Limip 
sum  equal  to  60  months'  earnings,  if  totally 
disabled. 

Partial  disability:  Lump  sum  equal  to  1-1/2  to  SO 
months'  earnings,  according  to  degree  of  disabiUty. 

Medical  benefits  (work  injury):  Inpatient  and  out- 
patient treatment,  surgery,  and  medicines. 

Survivor  benefit  (work  injury):  Lump  sum  equal  to 
40  months'  earnings  of  insured. 

EUgible  survivors  (in  order  of  priority):  Spouse 
and  children,  parents,  dependent  grandparents, 
grandchildren,  and  brothers  and  sisters. 

Funeral  grant:  Lump  sum  equal  to  S  months' 
earnings. 

Ministry  of  Interior,  general  supervision 
through  its  Department  of  Social  Affairs. 

Taiwan  Labor  Insurance  Bureau,  adminis- 
tration of  contributions  and  benefits. 
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TANZANIA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age.  Invalidity,  Death 

First  and  current  law:  1964. 
Provident  fund  system  (lump-sum  benefits  only) 
(1  shilling  equals  2.1  U.S.  cents) 

Employees  of  firms  with  4  or  more  workers. 

Coverage  to  be  extended  gradually  to  smaller 
firms. 

Special  system  for  pubUc  employees. 

Insured  person:  5%  of  wages. 
Employer:  5%  of  payroll. 
Government:  None. 

Old-age  benefit:  Age  55,  and  retirement  from 
regular  employment.  Payable  at  any  age  if  emi- 
grating permanently. 

Invalidity  benefit:  Permanent  incapacity  for  any 
work  due  to  physical  or  mental  di^iUty. 

Survivor  benefit:  Death  of  insured  worker  before 
retirement  or  emigration. 

Sickness  and  Maternity 

(Free  medical  care  available  in  government 
clinics  and  hospitals.) 

Wot*  Injury 

First  and  current  law:  1948. 
Compulsory  insurance  with  private  carrier 

Manual  workers,  nonmanual  employees  earning 
24,000  shillings  a  year  or  less,  and  apprentices. 

Exclusions:  Casual  workers,  family  labor,  and 
nonmanual  employees  earning  over  24.000  shil- 
lings a  year. 

Insured  person:  None. 

Employer:  Whole  cost,  through  insurance  premi- 
ums varying  according  to  risk. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(Labor  code  requires  employer  to  pay  sever- 
ance indemnity  of  15  days*  wages  for  each 
year  of  employment.) 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  btnefU:  Lump  sum  equal  to  total  employee 
and  employer  contributions  paid  in,  plus  accrued 
interest 

Withdrawal  benefit:  Total  employee  and  employer 
contributions  paid  in,  plus  accrued  interest.  Pay- 
able to  worker  under  age  SS  if  unemployed  or  in 
noQContributory  employment  for  at  least  6  months: 
1/3  payable  after  6  months,  2/3  after  18  months. 
Payable  in  full  to  worker  retired  from  employment 
to  Uve  in  cooperative  village. 

Invalidity  benefit:  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions  paid  in,  plus 
accrued  interest 

Survivor  benefit:  Lump  sum  equal  lo  total  employ- 
ee  and   employer   contributions   paid   in,  plus 
accrued  interest. 

Payable  to  surviving  relatives  or  other  heirs. 

Ministry  of  Labor  and  Social  Welfare, 
general  supervision  through  Social  Secu- 
rity Division. 

National  Provident  Fund,  administration 
of  program;   managed   by   a  director- 
general. 

Ttmfonrf  disaiilUy  beiufit  (work  injury):  50%  of 
earnings  loss. 

Payable  after  3-day  waiting  period  for  up  to  96 
months. 

Permnnent  disability  benefit  (work  injury):  Lump 
sum  of  54  months*  earnings,  if  totally  disabled. 
Maximum,  38,(XX)  shillings. 

Constant-attendance  supplement:  50%  of  perma- 
nent disabihty  benefit 

Partial  disabihty:  Percent  of  full  benefit  propor- 
tionate to  degree  of  disabihty,  according  to 
schedule. 

Medical  benefits  (work  injury):  Medical,  surgical, 
hospital,  and  nursing  care,  and  medicines,  up  to 
cost  of  6,000  shillings.  Also  expenses  for  appU- 
ances  up  to  3,000  shillings,  and  transportation  up 
to  1,750  shillings. 

Survivor  benefit  (work  injury):  Lump  sum  of  41 
months*  earnings,  less  any  disability  benefits  paid- 
Maximum,  29,(^  shillings. 

Payable  to  dependent  survivors  or,  if  none,  re- 
duced amount  to  partial  dependents. 

Funeral  grant  (if  no  eligible  survivor):  Up  to  500 
shillings. 

Ministry  of  Labor  and  Social  Welfare, 
enforcement  of  law,  approval  of  settle- 
ments, and  payment  of  benefits. 

Employers  must  insure  liability  with  pri- 
vate insurance  companies. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Special  system  for  public  employees  only 
(1954  act  providing  general  old-age,  invalidity 
and  survivor  insurance  benefits  never  came 
into  force). 

(1  baht  equals  3.8  U.S.  cents) 

Sickness  and  Maternity 

(Ministerial  decree  of  1958  requires  employ- 
ers to  pay  100%  of  wages  during  30  days  of 
sickness  or  maternity  leave  of  employees.  1954 
act  providing  sickness  and  maternity  insur- 
ance benefits  never  came  into  force.) 

Work  Injury 

First  law;   1956  (labor  act,  subsequently 
suspended). 

Current  law:  1972. 

Compulsory  insurance  with  public  carrier 

Employees  of  industrial  and  commercial  firms 
with  20  or  more  workers. 

Exclusions:  Employees  in  agriculture,  fishery, 
public  and  domestic  service,  railroad,  ports  and 
harbors,  telephone  and  telecommunications,  gen- 
eration and  distribution  of  power  or  electricity, 
water  work,  fuel  oil  production  and  refinery, 
and  private  schools. 

Insured  person:  None. 

Employer:  0.2%  to  4.5%  of  payroll,  according  to 
risk  in  industry. 

Covtmmeni:  Annual  subsidy. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

(1954  act  providing  family  allowances  never 
came  into  force.) 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Temfonry  disability  benefit  (work  injury):  60%  of 
earnings.  Minimum,  250  bahts  a  month;  maiimnm, 
3,000  babts. 

Payable  after  3-day  waiting  period  (paid  retroac- 
tively if  incapacity  lasts  more  than  3  days)  for  up 
to  32  weeks. 

Permanent  disability  pension  (work  injury);  60%  of 
average  monthly  earnings,  if  totally  disabled.  Pay- 
able for  10  years,  or  as  a  lump  sum. 

Minimum:  1,000  bahts  a  month.  Maximum,  6,000 
bahts. 

Partial  disabihty:  60%  of  average  monthly  earn- 
ings. Payable  for  3-10  years  according  to  degree  of 
incapacity,  or  as  a  lump  sum. 

Medical  benefits  (work  injury):  Necessary  medical, 
surgical,  and  hospital  services.  Maximum  limit  on 
cost,  30,000  bahts. 

Survivor  pension  (work  injury):  60%  of  average 
monthly  earnings,  according  to  number  and  type 
of  survivors.  Payable  for  up  to  5  years  or  as  a 
lump  sum.  Minimum,  250  bahts  a  month.  Maxi- 
mum, 3,000  bahts. 

Eligible  survivors:  Employee's  spouse,  parents, 
and  children  under  age  18  (or  over  if  student  or 
invalid).  Each  survivor  receives  an  equal  amount. 

Funeral  grant:  Lump  sum  of  3  months*  average 
earnings.  Minimum,  5,000  bahts;  maximum,  10,000 
bahts. 

Ministry  of  Interior,  general  supervision. 

Department  of  Labor,  administration  of 
program  through  Workmen's  Compensa- 
tion Fund  Office. 

• 
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TOGO 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1968. 
Current  law:  1973. 
Social  insurance  system 
(1  franc  equals  0.3  U.S.  cent) 

Employed  persons,  members  of  cooperatives, 
apprentices,  and  students. 

Special  system  for  public  employees. 

Voluntary  insurance  available  to  persons  with  6 
months  of  previous  social  security  coverage. 

Insured  person:  2.4%  of  earnings. 
Employer  3.6%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  55  (or  50  if  prematurely 
aged).  20  years  of  insurance,  and  60  months  of 
contribution  during  last  10  years  (transitionally, 
older  workers  given  special  credit  for  years 
prior  to  1968).  Retirement  from  employment 
necessary.  Not  payable  abroad  unless  reciprocal 
agreement. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty. 5  years  of  insurance  and  6  months  of  contri- 
bution in  last  year.  (No  qualifying  period  if 
nonoccupational  accident.) 

Survivor  pensions:  Deceased  met  pension  require- 
ments or  was  pensioner  at  death. 

Sickness  and  Maternity 

First  law:  1956. 
Current  law:  1973. 

Social  insurance  system  (maternity  benefits 
only) 

Employed  women. 

Insured  person:  None. 
Employer  2%  of  payroll. 
Govetnment:  None. 

Cash  maternity  benefits:  12  months  of  insurance 
before  confmement. 

Work  Injury 

First  law:  1964. 
Current  law:  1973. 
Social  insurance  system 

Employed  persons,  members  of  cooperatives, 
apprentices,  and  students. 

Insured  person:  None. 
Employer  2.5%  of  payroll. 
Government:  Sotie. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

Pint  law:  1996. 
Current  law:  1973. 
Employment-related  system 

Employees  with  1  or  more  children.  Also  pen- 
sioners caring  for  dependent  children. 

Special  system  for  public  employees. 

Insured  person:  None. 
Employer  10%  of  payroll. 
Government'  None. 

s  ', 

Family  allowances:  Child  must  be  under  age  16 
(18  if  apprentice,  21  if  student  or  invalid). 

Parent  must  have  had  3  months  of  consecutive 
employment  and  be  currently  working  18  days 
or  120  hours  a  month  (or  be  social  insurance 
beneficiary). 

Prenatal  allowance  subject  to  medical  examina- 
tions specified  in  law. 
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TOGO 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  20%  of  average  monthly  earnings 
during  last  3  or  5  years  (most  favorable),  plus 
1.33%  of  earnings  for  every  12  months  of  contri- 
bution beyond  180  months. 

Minimum  pension:  60%  of  highest  minimum  wage; 
mflTimiifn,  80%  of  earnings. 

Old-age  settlement:  Lump  sum  equal  to  1  month's 
wages  per  year  of  insurance,  if  age  55,  retired,  and 
ineUgible  for  pension. 

Penaons  adjusted  for  cost-of-Uving  changes. 

Invalidity  pension:  20%  of  average  monthly  earn- 
ings during  last  3  or  5  years  (most  favorable),  plus 
1.33%  of  earnings  for  every  12  months  of  contri- 
bution beyond  180  months.  Years  under  age  55  at 
time  of  claim  credited  as  6-month  periods. 

Constant-attendance  supplement:  50%  of  pension. 

Minimum  pension:  60%  of  highest  minimum  wage. 
Maximum,  80%  of  earnings. 

Pensions  adjusted  for  cost-of-living  changes. 

Survivor  pension:  50%  of  pension  of  insured,  pay- 
able to  widow  age  40  or  invalid  or  to  dependent 
invalid  widower. 

Orphans:  25%  of  pension  of  insured  for  each 
orphan  under  age  16  (18  if  apprentice,  21  if  student 
or  invalid);  40%  for  each  full  orphan. 

Maximum  survivor  pensions:  1(X)%  of  pension  of 
insured. 

Survivor  settlement:  Lump  sum  equal  to  1  month's 
basic  pension  for  each  6  months  of  deceased's 
insurance,  if  ineligible  for  pension. 

Pensions  adjusted  for  cost-of-Uving  changes. 

Ministry  of  Labor,  general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program;  managed  by  tripartite 
council  and  director. 

Sidauss  benefits  None  under  insurance.  (Labor 
code  requires  employers  to  provide  paid  sick 
leave.) 

Maternity  benefit:  100%  of  average  daily  earnings 
(employer  pays  half). 

Payable  for  up  to  8  weeks  before  and  6  weeks  after 
confinement  (extended  up  to  3  additional  weeks  if 
compUcations). 

Medical  benefits:  None  under  insurance. 

(Labor  code  requires  employers  to  provide  certain 
medical  services.) 

Medical  benefits  for  dependents:  See  family  allow- 
ances below. 

Ministry  of  Labor,  general  supervision. 

National  Social  Seciuity  Fund,  adminis- 
tration of  program. 

Temporary  disability  benefit  (work  injury): 
66-2/3%  of  average  daily  earnings,  plus  family 
allowances  (see  below). 

Payable  from  day  after  injury  imtil  recovery  or 
certification  of  pemmnent  disabihty. 

Permanent  disability  pension  (work  injury):  85%  of 
average  earnings  if  total  incapacity.  For  partial 
incapacity,  percent  of  full  pension  proportionate  to 
degree  of  disability. 

Lump  simi  of  3  years'  pension  paid  if  disability  less 
than  20%. 

Constant-attendance  supplement:  50%  of  pension. 

Medical  benefits  (work  injury):  Medical,  dental, 
and  surgical  care,  hospitalization,  medicines,  appU- 
ances,  transportation,  and  rehabilitation. 

Survivor  pension  (work  injury):  30%  of  earnings  of 
insured.  Payable  to  widow  or  dependent  invaUd 
widower. 

Orphans:  10%  of  earnings  for  each  orphan,  or 
15%  for  each  full  orphali  tmder  age  16  (18  if 
apprentice,  21  if  student  or  invalid). 

Dependent  parents:  10%  of  earnings  each. 

Maximum  survivor  pensions:  100%  of  permanent 
total  disability  pension  of  insured. 

Fimeral  grant:  30  days'  average  earnings  of  in- 
sured. 

Ministry  of  Labor,  general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  contributions  and  benefits. 

Employers  must  insure  liabihty  with  fund. 

Family  allowances:  1,250  francs  a  month  for  each 
child  through  the  6th. 

Prenatal  allowance:  500  francs  a  month  for  9 
months  (paid  in  3  installments). 

Birth  grant:  Lump  sum  of  6,(X)0  francs  for  each  of 
fuw  3  births. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Ministry  of  Labor,  general  supervision. 

National  Social  Security  Fund,  adminis- 
tration of  program. 

Employers  may  pay  benefits  directly  to 
their  employees. 
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TRINIDAD  AND  TOBAGO 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  laws:  1939  (social  assist- 
ance), 1971  (social  insurance). 

Dual  social  insurance  and  social  assistance 
systems 

(1  Trinidad  dollar  equals  27.8  U.S.  cents) 

Social  insurance:  Employed  persons  aged  16-64, 
including  agricultural  and  domestic  workers, 
apprentices,  and  public  employees. 

Voluntary  insurance  available  for  old-age  and 
survivor  pensions. 

Social  assistance:  Residents  of  limited  means. 

Insured  person:  About  2.8%  of  earnings,  accord- 
ing to  8  wage  classes.  Voluntarily  insured,  5.6%. 

Employer  About  5.6%  of  payroll,  according  to  8 
wage  classes. 

Government:  Full  cost  of  means-tested  pension. 

Maximum  earnings  for  contribution  purposes: 
T$230  a  week. 

Old-age  pension:  Age  60  with  750  weeks  of 
contributions  paid  or  credited  (at  start  of  system 
in  1972,.  worker  credited  with  25  weeks  of 
coverage  for  each  year  of  age  over  35;  maxi- 
mum MX)  weeks).  Retirement  necessary  at  age 
60-65.  Payable  abroad. 

Means-tested  pension:  Age  65,  with  20  years 
residence  and  income  below  T$4,500  a  year.  Not 
payable  abroad. 

Invalidity  pension:  10  weeks  of  contribution  in 
preceding  1 3  weeks  before  onset  of  illness,  pay- 
able after  26  weeks  of  sickness  benefit. 

Survivor  pensions:  Deceased  was  insured  or  pen- 
sioner at  time  of  death. 

Sickness  and  Maternity 

First  and  current  law:  1971. 

Dual  social  insurance  and  social  assistance 
systems 

Social  insurance:  Employed  persons,  including 
agricultural  and  domestic  workers,  apprentices, 
and  public  employees. 

Social  assistance:  Recipients  of  means-tested 
pension. 

Insured  person:  See  pension  contribution  above. 
Employer  Same. 

Government:  Full  cost  for  recipients  of  social 
assistance. 

Cash  sickness  benefits:  10  weeks  of  contribution 
in  preceding  1 3  weeks. 

Cash  maternity  benefits:  10  weeks  of  contribution 
in  13  weeks  immediately  preceding  6  weeks 
before  confmement,  or  receiving  sickness  bene- 
fits during  the  13  weeks  referred  to  above. 

Work  Injury 

First  laws:  1926  (compulsory  private  insur- 
ance), 1971  (social  insurance). 

Current  laws:  1960  (compulsory  private  insur- 
ance), 1976  (social  insurance). 

Dual  social  insurance  system  and  compulsory 
insurance  with  private  carrier 

Social  insurance:  Employed  persons,  including 
agricultural  and  domestic  workers,  apprentices, 
and  public  employees. 

Compulsory  insurance  with  private  carrier:  Em- 
ployees in  industry  and  commerce,  seamen,  do- 
mestic workers,  and  public  employees. 

Exclusions:  Salaried  employees  earning  T$5,000 
or  more  a  year,  casual  workers,  fanuly  labor, 
fire,  police,  and  military  persoimel.  Some  em- 
ployees enjoy  coverage  under  both  systems. 

Insured  person:  None. 

Employer  Whole  cost  of  both  programs,  through 
insurance  premiums  varying  with  risk. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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TRINIDAD  AND  TOBAGO 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-agt  pension:  25%  to  75%  of  average  weekly 
earnings  (minimum  TS30  a  week),  according  to  8 
w&^e  classes,  plus  1%  for  each  25  weekly  contri- 
butions after  750  weeks. 

Means-tested  pension:  TS200  a  month,  plus  food 
subsidy  of  TS^  a  month. 

Old-age  grant:  3  times  total  employer-employee 
contr^ution  paid  in,  if  ineligible  for  pension.  Mini- 
mum grant:  TS200. 

Invalidity  pension:  Same  as  old-age  pension. 

Survivor  pension:  50%  of  pension  of  msured,  pay- 
able if  age  55  or  disabled;  otherwise  1  year  or  until 
youngest  child  reaches  age  16  (19  if  full-time 
student;  no  limit  if  child  disabled).  Payable  for  life 
if  widow  reaches  age  50  before  child  reaches  age 
limits  above.  Also  payable  to  invalid  widower. 

Orphans;  20%  of  pension  of  insured;  40%  if  full 
orphan. 

Parents:  15%  of  pension  of  insured. 

Maximum  survivor  pension:  100%  of  pension  of 
insured. 

Funeral  grant:  T$500. 

Ministry  of  Labor,  Social  Security,  and 
Cooperatives,  general  supervision. 

National  Insurance  Board,  administration 
of  program.  Managed  by  tripartite  board 
of  i  1  members. 

Social  Welfare  Division,  in  Ministry,  na- 
tional administration  of  means-tested  pen- 
sion program  through  district  public  as- 
sistance boards. 

Sickness  benefit:  66-2/3%  of  average  earnings, 
according  to  8  wage  classes. 

Payable  after  3-day  waiting  period,  up  to  52 
weeks. 

Maternity  benefit:  60%  of  average  earnings,  ac- 
cording to  8  wage  classes,  plus  a  maternity  grant 
of  TS50  for  the  week  of  confinement.  Payable  for 

a  maTimnm  of  13  weeks. 

Means-tested  assistance  available  to  indigent. 

Medical  benefits:  Medical  care  available  in  public 
hospitals  and  health  offices  and  centers  for  recipi- 
ents of  means-tested  pension. 

Medical  benefits  for  dependents:  Medical  care  avail- 
able in  public  hospitals  and  health  offices  and 
centers  for  indigent. 

Ministry  of  Labor.  Social  Security,  and 
Cooperatives,  general  supervision. 

National  Insurance  Board,  administration 
of  program.  Managed  by  tripartite  board 
of  1 1  members. 

Social  Welfare  Division,  in  Ministry,  na- 
tional administration  of  means-tested  pen- 
sion program  through  district  public  as- 
sistance boards. 

Temporary  disability  benefit  (work  injury):  Social 
insurance,  66-2/3%  of  average  earnings,  accord- 
ing to  8  wage  classes,  no  waiting  period;  compul- 
sory private  insurance,  33-1/3%  of  earnings,  pay- 
able after  3-<lay  waiting  period  for  up  to  5  years. 

Permanent  disability  pension  (work  injury):  Social 
insurance,  percent  of  temporary  benefit  propor- 
tionate to  degree  of  disability  if  at  least  20% 
disabled,  lump-sum  grant  for  others;  compulsory 
private  insurance,  lump  sum  of  48  months'  earn- 
ings if  totally  disabled  Oess  temporary  disability 
benefits  paid)  or  percent  of  full  grant  proportion- 
ate to  degree  of  disability,  according  to  schedule. 

Medical  benefits  (work  injury):  Social  insurance, 
maximum  amount  of  medical  expenses,  T$  10,000; 
compulsory  private  insurance,  reasonable  cost  of 
medical,  surgical,  and  hospital  care,  up  to  limit  of 
T$500.  AJso  appliances  up  to  same  limit. 

Surivor  pension  (work  injury):  Social  insurance, 
50%  of  pension  of  insured  for  spouse,  20%  for 
child.  40%  for  orphan,  15%  for  dependent  parent. 
Maximum:  100%  of  pension  of  insured. 

Funeral  grant:  T$500. 

Survivor  grant:  Compulsory  private  insurance, 
lump  sum  of  36  months*  earnings  paid  to  designa- 
ted survivors.  (Any  temporary  disability  benefits 
received  by  deceased  deducted  from  grant,  not  to 
exceed  50%  of  lump  sum.) 

Funeral  grant:  Up  to  T$500. 

Ministry  of  Labor,  Social  Security,  and 
Cooperatives,  general  supervision. 

National  Insurance  Board,  administration 
of  program.  Managed  by  tripartite  board 
of  i  1  members. 

Director  of  Labor,  in  Ministry,  adminis- 
tration of  compulsory  private  insurance 
program. 

Employers  must  insure  liability  with  pri- 
vate insurance  company  or  furnish  guar- 
antee bond. 
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TRUST  TERRITORY  OF  THE  PACIFIC  ISLANDS  (excluding  the  Northern  Mariana  Islands) 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity.  Death 

First  and  current  law:  1%7. 
Social  insurance  system 

(U.S.  currency) 

Note:  The  Trust  Territory  will  be  divided  into 
three  legal  entities  in  1988. 

Gainfully   occupied   persons,   including  self- 
employed. 

Exclusions:  Casual  labor  and  self-employed  with 
no  employees  and  with  $10,000  or  less  of  annual 
gross  income. 

Additional  benefits  for  government  workers 
with  more  than  5  years  of  service  before  1968. 

Insured  person:  3%  of  earnings.  Self-employed, 
6%. 

Employer:  3%  of  payroll. 

Government:  None,  except  for  own  employees. 

Maximum  earnings  for  contribution  purposes: 
$2,000  a  quarter. 

Old-age  pension:  Age  60.  Insured  if  1  quarter  of 
coverage  for  each  year  after  June  1968  until 
reaching  age  60.  At  least  8  quarters  of  coverage 
required.  Pension  reduced  $1  for  each  $2  of 
earnings  above  $200  a  quarter.  Payment  to  aliens 
abroad  if  reciprocity  exists. 

Invalidity  pension:   Incapacity   for  substantial 
gainful  activity  if  impairment  incurable  or  1-year 
prognosis.  Insured  if  1  quarter  of  coverage  for 
eacli  year  after  June  1968  (since  age  21,  if  later), 
with  at  least  8  quarters  of  coverage  during  last 
13  quarters. 

Survivor  pensions:  Deceased  was  pensioner  or 
had  1  quarter  of  coverage  for  each  year  after 
June  1968  (since  age  21,  if  later).  Reduced 
requirements  for  orphans  and  nonaged  widow 
with  eligible  orphan  in  her  care,  6  quarters  of 
coverage  in  1 3  quarters  preceding  death. 

Sickness  and  Maternity 

Work  Injury 

Unemployment 

Family  Allowances 

256     Contact— Peter  Puidak— 202-282-7294 


T 

i 


TRUST  TERRITORY  OF  THE  PACIFIC  ISLANDS  (excluding  the  Northern  Mariana  Islands) 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension  (annua]  amount):  16.2%  of  the  first 
S  10,000  of  cumulative  covered  earnings,  plus  2.7% 
of  earnings  between  110,000  and  S40,000,  plus 
1.05%  of  earnings  between  $40,000  and  $70,000 
plus  0.675%  of  earnings  over  $70,000. 

Minimum:  $43.20  a  month. 

Dependents'  allowance:  None. 

Invalidity  pension:  Same  as  old-age  pension. 
Minimum:  $34.20  a  month. 
Dependents*  allowance:  None. 

Survivor  pension:  60%  of  deceased  insured  work- 
er's pension,  payable  to  widow  or  widower  at  any 
age. 

Orphans:  15%  of  deceased  insured  worker's  pen- 
sion for  each  orphan  under  age  18  (22  if  student; 
no  age  limit  if  invalid  before  age  22). 

Minimum  survivor  pension:  $43.20  a  month;  maxi- 
mum, 100%  of  insured  worker's  pension. 

Social  Security  Administration,  adminis- 
tration of  program. 

- 
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TUNISIA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1960. 
Current  law:  1974. 
Social  insurance  system 
(1  dinar  equals  U.S.  SI.  16) 

Employees  in  industry,  commerce,  construction, 
transportation,  and  liberal  professions. 

Special  system  for  agricultural  workers,  public 
employees,  and  fishermen. 

Exclusions:  Domestic  servants. 

Insured  person:  1.25%  of  earnings. 
£m/»/oytfr:  2.5%  of  payroll. 
Government  None. 

Additional  funding:  Proceeds  of  1.25%  of  both 
earnings  and  payroll  collected  under  sickness 
and  maternity  program  below. 

Old-age  pension:  Age  60  (50-59  with  0.5%  reduc- 
tion for  each  quarter  below  age  60  to  workers 
with  360  months  of  contribution  who  voluntari- 
ly retire,  or  with  full  pension  if  unemployed 
because  of  economic  reasons  for  6  months;  if 
prematurely  aged  because  of  lifetime  arduous 
work;  or  if  mother  with  3  children  and  180 
montlis  of  insurance).  120  months  of  contribu- 
tion.   Retirement   from   insured  employment 
necessary. 

Invalidity  pension:  Permanent  loss  of  at  least  2/3 
of  earning  capacity.  60  months  of  contribution. 

Survivor  pensions:  Insured  met  pension  require- 
ments or  was  pensioner  at  death. 

Death  benefit:  Insured  had  50  days  of  employ- 
ment during  last  2  quarters. 

Sickness  and  Maternity 

First  and  current  law:  1960. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  in  industry,  commerce,  construction, 
transportation,  liberal  professions,  and  students 
under  age  28.  Pensioners  and  their  dependents 
(including  aged  parents)  also  covered  for  medi- 
cal benefits. 

Special  systems  for  agricultural  workers,  fisher- 
men, self-employed,  and  public  employees. 

Exclusions:  Domestic  servants. 

Insured  person:  5%  of  earnings. 
Employer:  15%  of  payroll. 
Government:  None. 

Above  contributions  also  finance  family  allow- 
ances and  help  subsidize  old-age,  invalidity,  and 
survivor  pensions. 

Cash  sickness  and  medical  benefits:  50  days  of 
insured  employment  during  last  2  calendar  quar- 
ters. (No  qualifying  period  if  nonoccupational 
accident.)  Long-term  sickness  (over  180  days) 
must  be  certified  by  the  medical  commission. 

Cash  maternity  benefits:  80  days  of  insured  em- 
ployment during  last  4  quarters. 

Work  Injury 

First  law:  1921. 
Current  law:  1957. 

Compulsory  insurance  with  private  carrier 

All    salaried    employees,    including  domestic 
servants. 

Voluntary  affiliation  for  self-employed. 
Special  system  for  public  employees. 

Insured  person:  None. 

Employer:  Insurance  premiums  of  1%  to  9%  of 
payroll,  according  to  risk. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Rrst  and  current  law:  1982. 
Unemployment  assistance 

All  salaried  employees  covered  under  National 
Social  Security  Fund. 

VnemploymenI  benefits:  3  years  of  employment. 

Registered  at  employment  office.  Capable  of 
work.  Unemployment  due  to  involuntary  dis- 
charge. Worlter  must  have  dependents  and  be 
without  other  source  of  income. 

Family  Allowances 

First  law:  1944. 

Current    laws:     1960    and     1980  (family 
supplement). 

Employment-related  system 

All  salaried  employees,  students  under  age  28, 
and  social  insurance  beneficiaries  with  1  or  more 
children. 

Exclusions:  Domestic  servants. 
Special  system  for  public  employees. 

Insured  person:  See  sickness  insurance  contribu- 
tion above. 

Employer:  Same. 

Government:  None. 

Maximum  earnings  for  benefit  purposes:  122 
dinars  a  quarter. 

V 

Family  allowances:  Child  must  be  under  age  14 
(18  if  apprentice;  20  if  student  or  daughter 
replacing  mother  caring  for  brothers  and  sisters; 
no  limit  if  invalid). 

Supplement  for  family  with  nonworking  spouse: 
Children  must  be  eligible  for  family  allowances. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-cge  pension:  A0%  of  average  earnings  in  last  3 
or  5  years  (most  favorable),  plus  0.5%  for  every  3 
months  of  contribution  beyond  120  months.  Maxi- 
mum pension:  80%  of  earnings,  not  exceeding  6 
times  the  national  minimum  wage  (75.586  dinars  a 
month  as  of  May  1982).  Minimium  pension:  2/3  of 
national  minimum  wage. 

Workers  with  60-119  months  of  contribution:  Pro- 
portionately reduced  pension;  minimum  pension, 
50%  of  national  minimum  wage. 

Child^s  supplement:  See  family  allowances  below. 

Old-age  allowance:  Lump  sum  payable  to  workers 
if  age  60  and  less  than  60  months  of  contribution, 
but  ineligible  for  pension. 

invalidity  pension:  50%  of  average  earnings  in  last 
3  or  5  years  (most  favorable),  plus  0.5%  for  every 
3  months  of  contribution  beyond  180  months. 
Maximum  pension:  80%  of  earnings,  not  exceeding 
6  times  the  national  minimum  wage  (75.586  dinars 
a  month  as  of  May  1982).  Minimum  pension:  2/3 
of  national  minimum  wage. 

Constant-attendance  supplement:  20%  of  pension. 

Survivor  pension:  75%  of  pension  of  insured  to 
dependent  widow  or  invalid  widower  (50%  with  2 
or  more  dependent  children). 

Orphans:  30%  of  pension  of  insured  payable  to 
each  orphan  under  age  16  (21  if  student;  no  age 
limit  if  invalid). 

MaximiuB  survivor  pensions:  100%  of  pension  of 
insured. 

Death  of  breadwinner:  Lump  sum  equal  to  last 
year's  earnings  plus  8.4%  of  those  earnings  for 
each  year  of  contribution.  Maximum,  2-1/2  years' 
earnings.  Death  of  dependent  spouse  or  child, 
lump  sum  equal  to  10-90  days'  sickness  benefit  of 
insured.  Reduced  grant  payable  after  retirement. 

Ministry  of  Social  Affairs,  through  Cen- 
tral   Social     Security    Fund,  general 
supervision. 

National  Pension  Fund,  administration  of 
program. 

Sickness  benefit:  66-2/3%  of  average  daily  earn- 
ings (50%  after  3  years). 

Payable  after  5-day  waiting  period  (no  waiting 
period  for  hospitalization  and  listed  long  illnesses). 

Maternity  benefit:  66-2/3%  of  earnings,  payable 
for  30  days. 

Medical  benefits:  Medical  services  provided  direct- 
ly to  social  insurance  patients  by  government 
hospitals  and  health  establishments,  under  contract 
between  Fund  and  Health  Department.  Ambulato- 
ry services  provided  in  clinics  operated  by  Fund. 

Includes  medical  care,  hospitalization,  surgery, 
specialist  care,  laboratory  services,  and  medicines. 

Pensioners  and  students  receive  free  medical  care 
in  government  hospitals. 

Medical  benefits  for  dependents:  Same  as  for  in- 
sured. 

Ministry  of  Social  Affairs,  through  Cen- 
tral   Social    Security    Fund,  general 
supervision. 

National  Sickness  Insurance  Fund,  admin- 
istration of  contributions  and  cash  benefits 
through  regional  offices;  managed  by  tri- 
partite  governing   body   and  director- 
general. 

Department  of  Health  provides  medical 
services,  reimbursed  by  lump-sum  pay- 
ment from  Fund. 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings  for  first  6  weeks;  66-2/3%  thereafter. 

Payable  after  3-day  waiting  period  until  recovery 
or  certification  of  permanent  disabihty. 

Permanent  disability  pension  (work  injury):  For 
100%  disability,  100%  of  average  earnings.  Partial 
disability:  Average  earnings  multiplied  by  1/2  the 
degree  of  incapacity  for  portion  of  disability  be- 
tween 5%  and  50%,  and  by  1-1/2  the  degree  of 
incapacity  for  the  portion  above  50%.  Lump  sum 
if  disability  between  5%  and  15%. 

Constant-attendance  supplement:  25%  of  average 
earnings;  minimum,  120  dinars. 

Medical  benefits  (work  injury):  Necessary  medical 
and  surgical  care,  hospitalization,  medicines,  and 
appliances,  up  to  specified  maximum  cost. 

Survivor  pension  (work  injury):  25%  of  earnings  of 
insured.  Payable  to  widow  or  widower. 

Orphans:  15%  to  45%  of  earnings  for  1-4  or  more 
orphans  under  age  16;  20%  to  60%  for  1-3  or 
more  full  orphans. 

Other  eligible  survivors  (in  absence  of  above): 
Dependent  grandchildren,  parents,  grandparents. 

Maximum  survivor  pensions:  70%  of  earnings  of 
insured. 

Funeral  grant:  50  dinars. 

Ministry  of  Social  Affairs,  through  Cen- 
tral   Social    Security    Fund,  general 
supervision. 

National  Sickness  Insurance  Fund,  admin- 
istration of  medical  benefits. 

National  Pension  Fund,  administration  of 
cash  benefits. 

Employers  required  to  insure  liability 
with  private  insurance  companies. 

Unemployment  benefit:  100%  of  earnings;  maxi- 
mum, national  minimum  wage. 

Payable  for  up  to  3  months. 

Ministry  of  Social  Affairs,  through  Cen- 
tral Social  Security  Fund,  gener^  super- 
vision. 

Family  allowances:  18%  of  earnings  of  insured  for 
1st  child  in  family,  16%  for  2nd,  14%  for  3rd,  and 
12%  for  4th. 

Some  maternal  and  child  health  and  welfare  serv- 
ices also  provided. 

Supplement  for  family  with  nonworking  spouse: 
3.125  dinars  a  month  for  each  of  1st  2  children, 
and  1.575  dinars  a  month  for  3rd  child. 

Ministry  of  Social  Affairs,  through  Cen- 
tral   Social    Security    Fund,  general 
supervision. 

National  Social  Benefits  Fund,  administra- 
tion of  program  through  regional  offices. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1949  (old  age)  and  1957  (invalidity 
and  survivors). 

Current  law;  1964. 

Social  insuranct  system 

(1  lira  equals  0.13  U.S.  cent) 

Employees  in  industry  and  commerce. 

Coverage  is  optional  for  aliens  who  work  for  a 
foreign  employer. 

Special  systems  cover  public  employees,  the 
self-employed  (Bag-Kur),  farmers,  agricultural 
workers,  and  baiik,  insurance  company,  and 
stock  exchange  employees. 

Insured  person:  9%  of  earnings;  self-employed, 
13%. 

Employer  11%  of  payroll  (13%  in  mining). 
Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  118,017  lira  a  month.  Minimum,  46,842 
lira  a  month. 

Old-age  pension:  If  15  years  of  insured  person 
status  before  1/10/86,  age  55  (men)  and  50 
(women)  with  5,000  days  of  paid  contributions. 
No  age  requirement  if  25  (men)  or  20  (women) 
years  of  insured  status  and  5,000  days  of  paid 
contributions.  Reduced  pension  with  same  in- 
sured status  but  only  3,600  days  of  paid  contri- 
butions. If  enrolled  after  1/10/86,  age  require- 
ment is  55  (men)  and  50  (women).  If  enrolled 
after   12/31/89.   age   60  (men)   and   age  55 
(women). 

Invalidity  pension:  Loss  of  2/3  of  working  ca- 
pacity. 5  years  of  insurance  or  1,800  days  of 
contribution  or  annual  average  of  180  days. 

Survivor  pension:  Deceased  met  contribution  re- 
quirements for  invalidity  pension  or  was  pen- 
sioner at  death. 

Sickness  and  Maternity 

First    laws:    1945    (maternity)    and  1950 
(sickness). 

Current  law:  1964. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  in  industry  and  commerce.  Pension- 
ers and  dependents  also  covered  for  medical 
benefits. 

Special  systems  for  pubhc  employees  and  agri- 
cultural workers. 

Insured  person:  5%  of  earnings  (apprentices, 
2%). 

Employer  6%  of  payroll  (2%  for  apprentices). 
Maternity,  1%  of  payroll. 

Government:  None. 

Maximum  and  minimum  earnings  for  contribu- 
tion and  benefit  purposes:  Same  as  above. 

Cash  sickness  benefits:  120  days  of  contribution 
during  last  12  months.  No  waiting  period  if 
pensioner. 

Cash  maternity  and  medical  benefits:  Currently 
insured  or  pensioner.  For  maternity  care,  90 
days  of  contribution  during  last  12  months.  For 
medical  care  for  dependents,  120  days  of  contri- 
bution during  last  12  months. 

Work  Injury 

Fir^t  law:  1945. 
Current  law:  1964. 
Social  insurance  system 

Employees  in  industry  and  commerce. 

Exclusions:  Domestic  employees. 

Special  systems  for  public  employees  and  agri- 
cultural workeis. 

Insured  person:  None. 

Employer  1.5%  to  7%  of  payroll,  according  to 
risk.  Average  rate:  2.5%  of  payroll. 

Government:  None. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  Same  as  above. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(Labor  code  requires  employer  to  pay  dis- 
missal indemnity  of  30  days'  wages  per  year  of 
service.) 

Family  Allowances 

260     Contact— Ricardo  CampbeU— 202-282-7173 


TURKEY 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  60%  of  average  earnings  during 
last  5  years.  Recorded  earnings  for  prior  years 
adjusted  by  statutory  coefficients. 

Reduced  pension:  Full  pension  reduced  by  1%  for 
each  year  of  insurance  less  than  20  years. 

Increment  of  1%  of  pension  for  each  year  of 
insurance  beyond  age  55  (men)  or  50  (women), 
and  for  each  year  of  coverage  beyond  20  years,  up 
to  irmTimiim  85%  of  average  earnings. 

Minimum  pension:  45,172  lira  a  month.  Maximum, 
80,078  lira  a  month. 

Refund  of  contributions:  Employee  and  employer 
contributions  paid  in,  if  ineligible  for  pension. 

Means-tested  pension  for  invalids  65  and  over  if 
ineUgible  for  social  security. 

change       in       prices      and       wages,  de- 
pending on  financial  conditions. 

Invalidity  pension:  70%  of  average  earnings  during 
last  5  years.  Recorded  earnings  for  prior  years 
adjusted  by  statutory  coefficients. 

Constant-attendance  supplement:  10%  of  earnings. 

Minimum  pension:  45,172  lira  a  month. 

Pensions  adjusted  every  6  months  according  to 
changes      in      prices      and      wages,  de- 
pending on  financial  conditions. 

Survivor  pension:  50%  of  pension  paid  or  payable 
to  insur^  person.  Payable  to  widow  of  any  age. 
Also  payable  to  dependent  invalid  widower. 

Orphans:  25%  of  pension  of  insured  (50%  if  full 
orphan)  for  each  orphan  under  age  18  (25  if 
student  in  higher  education,  20  if  in  secondary 
education,  no  limit  if  unmarried  daughter  or 
invalid). 

Minimum  pension:  45,172  lira  a  month. 

Parents:  Remaining  portion  of  pension,  if  other 
pensions  below  maximum. 

Maximum  survivor  pensions:  100%  of  pension  of 
insured. 

Refund  of  contributions:  Employee  and  employer 
contributions  paid  in,  if  inehgible  for  pension.  50% 
to  widow,  or  66-2/3%  if  no  child  entitlement; 
25%  to  each  child. 

Funeral  grant:  5.000  lira. 

Ministry  of  Health  and  Social  Assistance, 
general  supervision. 

Social  Insurance  Institution,  administra- 
tion of  program;  managed  by  tripartite 
governing  body  and  director-general. 

Sickness  benefit:  50%  of  earnings,  or  66-2/3%  if  1 
or  more  dependents;  if  hospitalized,  33-1/3%  of 
earnings,  or  50%  if  1  or  more  dependents. 

Payable  after  2-day  waiting  period  for  up  to  18 
months. 

Maternity  benefit:  66-2/3%  of  earnings,  payable 
for  up  to  6  weeks  before  and  6  weeks  after 
confinement. 

Nursing  grant:  Lump  sum  of  3,500  lira. 

Medical  benefits:  Medical  services  ordinarily  pro- 
vided directly  to  patients  through  facilities  of 
Institution.  20%  (10%  for  laborers)  cost  sharing  of 
outpatient     medicines,     except     if  long-term 
treatment. 

Includes  general  and  specialist  care,  hospitaliza- 
tion,  laboratory  services,   medicines,  maternity 
care,  appliances,  and  transportation. 

Maximum  duration:  6  months  (may  be  extended  up 
to  18  months  if  will  materially  reduce  disabihty). 

Medical  benefits  for  dependents:  Same  as  for  insured 
person,  except  must  pay  20  lira  for  each  medical 
examination. 

Ministry  of  Health  and  Social  Assistance, 
general  supervision. 

Social  Insurance  Institution,  administra- 
tion   of  program   through   its  branch 
offices. 

Institution  operates  own  dispensaries,  hos- 
pitals, sanatoria,  and  pharmacies.  Con- 
tracts with  private  suppliers  of  services  in 
localities  where  it  has  no  facilities. 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings,  or  66-2/3%  if  1  or  more  dependents.  If 
hospitalized,  33-1/3%  of  earnings,  or  50%  if  1  or 
more  dependents. 

Payable  from  first  day  of  incapacity.  No  limit  on 
duration. 

Permanent  disability  pension  (work  injury):  70%  of 
earnings  during  last  5  years,  if  totally  disabled. 
Minimum  pension,  45,172  lira  a  month. 

Constant-attendance  supplement:  50%  of  pension. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disability,  if  more  than  10% 
disabled.  May  be  converted  to  lump  sum  if  degree 
of  disabihty  less  than  25%. 

Medical  benefits  (work  injury):  Medical  treatment 
and  surgery,  hospitalization,  medicines,  appliances, 
and  transportation.  No  limit  on  duration. 

Survivor  pension  (work  injury):  66-2/3%  of  in- 
sured's pension,  or  50%  if  there  are  orphans. 
Payable  to  widow  or  dependent  invalid  widower. 

Orphans:  25%  of  pension,  (50%  if  full  orphan)  for 
each  orphan  under  age  18  (25  if  student  in  higher 
education,  20  if  in  secondary  education,  no  limit  if 
unmarried  daughter  or  invalid). 

Parents:  Remaining  portion  of  pension,  if  above 
pensions  below  manimnm. 

Maximum  survivor  pensions:  70%  of  earnings  of 
insured. 

Funeral  grant:  5,000  lira. 

Ministry  of  Health  and  Social  Assistance, 
general  supervision. 

Social  Insurance  Institution,  administra- 
tion of  program  through  its  branch  offices 
and  health  facilities. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Fiist  law:  1967. 
Current  law:  1972. 

Provident  fund  system  Oump-sum  benefits  only) 
(1  shilling  equals  0.1  U.S.  cent) 

Employees  of  firms  with  5  or  more  workers. 

Exclusions:  Temporary  employees  and  employ- 
ees in  excepted  employment. 

Special  pension  system  for  public  employees. 

Voluntary  affiliation  for  those  not  compulsorily 
covered. 

Insured  person:  5%  of  earnings. 
Employer:  10%  of  payroll. 
Government:  None. 

No  earnings  limit  for  contribution  purposes. 

Old-age  benefit:  Age  55,  or  50  if  retired  from 
full-time  employment. 

Invaliditf  benefit:  Total  incapacity  for  any  work 
or  permanent  partial  incapacity  causing  inability 
to  earn  reasonable  livelihood. 

Survivor  benefit:  Death  of  insured  prior  to 
retirement. 

Provision  for  reciprocal  agreements  with  other 
countries  operating  a  provident  fimd. 

Sickness  and  Maternity 

(Free  medical  and  maternity  care  available  in 
government  dispensaries  and  bopitals.  Also, 
employees  earning   up   to   500  shillings  a 
month.) 

Wor1(  Injury 

First  law:  1946. 
Current  law:  1949. 

Employer  liability/compulsory  insurance  with 
private  carrier 

Employed  persons. 

Exclusions:  Nonmanual  employees  earning  over 
24,000  shillings  a  year,  casual  workers,  family 
labor,  and  certain  other  categories. 

Insured  person:  None. 

Employer  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Worl<ers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU~agt  bemefis:  Lump  sum  equaJ  to  total  employee 
and  employer  contributions  paid  in.  plus  accrued 
interest 

May  be  paid  as  annuity  or  in  installments. 

Refund  of  contribution:  Full  amount  in  worker's 
account  after  at  least  4  years  of  contribution; 
otherwise,  refund  of  employee  contributions  only 
(payable  to  members  from  age  SO  if  unemployed 
for  1  year  or  more,  or  at  any  age  if  emigrating 
permanently). 

Invalidity  benefit:  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions  paid  in.  plus 
accrued  interest. 

May  be  paid  as  annuity  or  in  installments. 

Survivor  benefit-  Lump  sum  equal  to  total  employ- 
ee and  employer  contributions  credited  to  the 
account  of  deceased  worker,  plus  accrued  interest. 

Payable  lo  spouse  and  children  or,  if  none,  to 
other  dependent  relatives. 

May  be  paid  as  annuity  or  in  installments. 

Funeral  grant;  Cost  of  burial  up  to  500  shillings,  if 
no  surviving  dependents. 

Ministry  of  Labor,  general  supervision. 

National  Social  Secunty  Fund,  adminis- 
tration of  program;  managed  by  director. 

(197S  employment  decree  requires  employers  to 
provide  paid  leave  when  the  insured  is  on  approv- 
ed sick  leave  and  up  to  43  days  unpaid  leave  for 
incapacity  due  to  maternity.) 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings  loss.  Maximum,  540  shillings  a  month. 

Payable  after  J-day  waiting  period  (waived  if 
disability  cicgeds  3  days)  for  up  to  %  months. 

Permanent  disability  benefit  (work  injury):  Lump 
sum  of  54  months'  earnings,  if  totally  disabled. 
Maximum,  38.000  shillings. 

Constant-attendance  supplement:  50%  of  benefit. 

Partial  disability:  Percent  of  full  beneflt  propor- 
tionate to  degree  of  disability,  according  to 
schedule. 

Medical  benefits  (work  injury):  Medical,  surgical, 
and  nursing  care,  hospitalization,  medicines,  and 
appliances. 

Survivor  benefit  (work  injury);  Lump  sum  of  41 
months'  earnings,  less  any  disability  benefits  paid. 
Maximum.  29.000  shillings. 

Payable  to  dependent  survivors  or.  if  none,  in 
reduced  amount  to  partial  dependents. 

Funeral  grant:  Cost  of  burial  up  to  500  shillings,  if 
no  surviving  dependents. 

Ministry  of  Labor,  enforcement  of  law. 
approval  of  settlements,  and  payment  of 
benefits  deposited  with  it  by  employers. 

Employers  must  insure  liabiUty  with  ap- 
proved insurance  company. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1922. 
Current  law:  1956. 
Social  insurance  system 
(1  ruble  equals  U.S.  $1.47) 

Employed  persons,  students.  Jt^rsons  disabled  in 
public  duties,  and  state  farmworkers. 

Special  provisions  for  teachers,  scientists,  doc- 
tors, artists,  aviators,  etc. 

Special  system  for  members  of  collective  farms, 
established    in    1964.    Series    of  subsequent 
changes,  culminating  in  those  of  1971,  have 
eliminated  most  major  differences  from  general 
system  (minimum  pension:  40  rubles). 

Insured  person:  None. 

Employer:  About  4.4%  to  9.0%  of  payroll,  ac- 
cording to  industry. 

Government:  Excess  of  expenditure  over  share  of 
employer  contributions  allocated  to  pensions 
(roughly  50%  of  cost). 

Above  contributions  also  fmance  cash  sickness, 
maternity,  and  work-injury  benefits. 

Old-age  pension:  Age  60  (men)  or  55  (women) 
and  25  years  (men)  or  20  years  (women)  of 
work;  requirements  reduced  for  work  in  far 
north,  difficult  or  dangerous  work,  mothers  of  5 
children,  or  blind.  Pension  suspended  if  concur- 
rent earnings  exceed  150  rubles  a  month  (no 
reduction  if  in  mining,  agriculture,  industrial 
labor,  or  certain  service  occupations;  partial 
reduction  or  higher  earnings  allowed  for  other 
occupations  or  in  certain  geographical  loca- 
tions). Maximum  ceiling  on  pension  may  be 
exceeded  for  supplements  for  delayed  pension  or 
for  length  of  service  in  same  enterprise.  Payable 
abroad. 

Invalidity  pension:  Incapacity  for  any  work  (total 
invalidity)  or  usual  work  (partial  invalidity).  2- 
20  years  of  work  (men),  1-15  years  (women), 
and  1-14  years  (dangerous  work),  according  to 
age;  reduced  pension  if  fewer  years. 

Survivor  pensions:  Insured  had  2-20  years  of 
work  (men)  or  1-15  years  (women  or  dangerous 
work),  according  to  age  at  death;  reduced  pen- 
sion if  fewer  years. 

Sickness  and  Maternity 

First  law:  1912. 
Current  law:  1955. 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal (medical  care)  systems 

Cash  benefits;  Employed  persons,  students,  and 
state  farmworkers  (special  system  for  members 
of  collective  farms). 

Medical  care:  All  residents. 

Insured  person:  None. 

Employer:  See  pension  contributions  above. 

Government:  Same;  also  most  of  cost  of  medical 
care  (sanatoria  and  rest  homes  also  financed  in 
part  through  social  insurance). 

Cash  and  medical  benefits:  No  minimum  qualify- 
ing period  for  minimum  benefits.  Must  be  mem- 
ber of  trade  union  for  full  cash  benefit. 

Work  Injury 

First  law:  1912. 

Current  laws:  1955  (short-term  benefits)  and 
1956  (pensions). 

Social  insurance  system 

Employed     persons,     students,     and  state 
farmworkers. 

Special  system  for  members  of  collective  farms. 
Medical  care  available  to  all  residents. 

Insured  person:  None. 

Employer  See  pension  contributions  above. 
Government:  Same;  also  cost  of  medical  care. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 

First  and  current  law:  1944. 
Universal  system 

Residents  with  4  or  more  children  (family  allow- 
ances), 3  or  more  (birth  grants),  or  1  or  more 
(unmarried  mothers). 

Assistance  to  low-income  families  with  1  or 
more  children. 

Insured  person:  None. 
Employer:  None. 
Government:  Whole  cost. 

Family  allowances:  Children  must  be  1  year  old 
but  under  age  5  (if  mother  unmarried  age  16 
with  additional  2  years  allowed  for  students). 

Low-income  families:  Children  must  be  under 
age  S,  per  capita  family  income  under  50  rubles 
per  month. 

Birth  grant:  Payable  only  in  regard  to  3rd  and 
subsequent  births  in  family. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  50%  of  average  gross  earnings  in 
last  12  months  (or  best  5  consecutive  years  in  last 
10  years),  if  earnings  abce  100  rubles  a  month; 
80-100.  55%;  60-80,  65%;  50-60.  75%;  35-50, 
85%;  under  35.  100%  (rates  5%  higher  for  danger- 
ous work). 

Supplement  of  20%  of  pension  for  10  years'  work 
beyond  qualifying  period  with  25  uninterrupted 
years  in  same  enterprise.  Ineligible  workers  re- 
ceive half  increment  for  meeting  same  longer 
work  requirement  or  15-year  period  of  continuous 
employment. 

Supplement  of  10%  of  pension  for  1  dependent, 
15%  for  2  or  more. 

Supplement  of  10  rubles  per  month  for  each  year 
pension  is  delayed  after  reaching  entitlement  (up 
to  maximum  of  40  rubles). 

Minimum  pension;  50  rubles  a  month.  Maximum, 
120  rubles  (140-160  rubles  for  miners  w^th  15 
years  underground  work).  Adjustment  of  10-year 
old  pensions  every  2  years. 

R«iuced  pension:  Proportionate  to  years  of  work; 
minimum.  25%  of  full  pension. 

Invalidity  pension:  90%  of  old-age  pension  if  total- 
ly disabled.  100%  of  old-age  pension  if  minimum 
number  of  years  for  old-age  pension  eligibility. 
Minimum,  5()  rubles;  maximum.  120. 

Supplements:  10  rubles  per  month  for  1  dependent; 
additional  10  rubles  for  2  or  more  dependents. 
Increments  of  10%  or  15%  for  any  10-  or  15-year 
period  of  continuous  employment. 

Constant-attendance  pension:    100%   of  old-age 
pension.  Minimum,  75  rubles  a  month;  maximum, 
120.  Same  supplements  as  above.  Also,  30  rubles 
per  month  for  3  or  more  dependents  and  15  rubles 
for  constant  attendance. 

Partial  invalidity;  45%  of  earnings  up  to  40  rubles, 
plus  10%  of  the  rest.  Minimum,  26  rubles;  maxi- 
mum, 60. 

Higher  rates  for  difficult  or  dangerous  work. 

Survivor  pensions:  I  survivor.  45%  of  earnings  up 
to  40  rubies  a  month  (full  orphans,  65%)  plus  10% 
of  rest.  Minimum,  26  rubles;  maximum,  60. 

2  survivors:  90%  of  old-age  pension.  Minimum.  50 
rubles;  maximum,  120. 

3  or  more  survivors:  100%  of  old-age  pension. 
Minimum,  75  rubles;  maximum,  120. 

Eligible  survivors:  Widow  55,  invalid,  or  caring 
for  child;  widower  60  or  invahd;  children;  grand- 
children; dependent  parents. 

Increment  of  10%  or  15%  for  any  10-  or  15-year 
period  of  continuous  employment. 

Higher  rates  for  difficult  or  dangerous  work. 

State  Committee  for  Labor  and  Social 
Questions,  general  coordination. 

Republic  Ministries  of  Social  Security, 
general  administration  of  program  in  each 
Republic. 

District  offices  of  Ministries  (social  securi- 
ty department  of  local  governments),  lo- 
cal administration  including  receipt  and 
processing  of  claims  and  payment  of 
pensions. 

Local  pension  committees,  decision  of 
claims;  consist  of  manager  of  district  of- 
fice, representative  of  Ministry  of  Fi- 
nance, and  trade-union  representative. 

Trade  unions,  registration  of  enterprises, 
collection  of  contributions,  and  other  ad- 
ministrative and  consultative  functions. 

Sickness  benefit:  50%  of  earnings,  if  less  than  3 
years'  uninterrupted  work;  60%  if  3-5  years;  80%. 
if  5-8  years;  100%  if  over  8  years.  (100%  of 
earnings  if  3  or  more  dependent  children.) 

Benefits  50%  lower  for  nonunion  members.  Pay- 
able from  1st  day  of  incapacity  until  recovery  or 
pension. 

Maternity  benefit:  100%  of  earnings. 

Payable  for  8  weeks  before  and  8  weeks  after 
confinement  (latter  may  be  extended  to  10  weeks). 
35-50  rubles  paid  p>er  month  for  maternity  leave 
until  child  is  1  year  old.  Optional  additional  year 
of  unpaid  maternity  leave. 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  by  governmental  health  agencies. 

General  and  specialist  care,  hospitalization,  labora- 
tory services,  dental  care,  maternity  care,  appli- 
ances, and  transportation. 

Patient  ordinarily  pays  part  of  cost  of  appliances. 

Medicines,  if  provided  with  hospitalization,  are 
free;  otherwise,  small  copayment  by  patient  avera- 
ging about  0.30  ruble  per  prescription.  Free  for 
handicapped  children  under  age  16;  50%  for  those 
older. 

Also,  care  in  sanatoria  and  rest  homes,  preference 
being  given  to  si>ecial  classes  of  workers  who  may 
pay  part  of  cost. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

Grant  of  12  rubles  for  layette  and  18  rubles  for 
infant's  food  for  births  in  families  where  total 
earnings  of  family  below  60  rubles  a  month  (if  one 
parent  employed  during  last  3  months). 

C^h  benefits:  All-Union  Central  Council 
of  Trade   Unions,   general  supervision 
through   regional   trade-union  councils. 
Factory  or  local  trade-union  committees, 
collection  of  contributions  and  decision  of 
claims.  Employing  enterprise,  payment  of 
benefits  with  wages. 

Medical   care:   Ministry   of  Health  of 
U.S.S.R.,  Republic  Ministries  of  Health, 
and  local  health  departments,  provision  of 
medical  services  through  clinics,  hospi- 
tals, maternity  homes,  and  other  facilities 
operated  by  them. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings. 

Payable  from  first  day  of  incapacity,  until  recov- 
ery or  award  of  pension. 

Permanent  disability  pension  (work  injury):  100% 
of  old-age  pension,  for  total  disability.  Minimum, 
50  rubles  a  month;  maximum,  120. 

Constant-attendance  pension:    110%   of  old-age 
pension.  Minimum.  75  rubles;  maximum,  120. 

Supplements  to  above:  Same  supplements  for  de- 
pendents and  constant  attendance  as  for  general 
disability  above. 

Partial  disability:  65%  of  earnings  up  to  40  rubies, 
plus  10%  of  rest.  Minimum,  30  rubles;  maximum, 
60. 

Higher  rates  for  persons  in  difficult  or  dangerous 
work. 

Medical  benefits  (work  injury):  Full  care,  including 
appliances. 

Survivor  pensions  (work  injury):  1  survivor,  65%  of 
earnings  up  to  40  rubles  a  month,  plus  10%  of  the 
rest.  Minimum.  23  rubles  a  month;  maximum,  60. 

2  survivors:  100%  of  old-age  pension.  Minimum, 
50  rubles  a  month;  maximum,  120. 

3  or  more  survivors:  110%  of  old-age  pension. 
Minimum,  75  rubles;  maximum.  120. 

Eligible  survivors:  Widow  55,  invalid  or  caring  for 
child;  widower  60  or  invalid;  children;  parents. 

Higher  rates  for  difficult  or  dangerous  work. 

Temporary  disability  benefits:  Adminis- 
tered by  national,  regional,  and  local 
trade-union  bodies,  with  enterprises  pay- 
ing benefits  to  own  employees. 

Pensions:  Administered  by  Ministries,  dis- 
trict  offices,   pension  committees,  and 
trade   unions   that  administer  ordinary 
pensions. 

Medical  care:  Provided  by  governmental 
health  agencies  furnishing  care  to  popula- 
tion generally. 

Family  allowances:  4  rubles  a  month  for  4th  child, 
rising  progressively  to  15  rubles  for  11th  and  each 
additional  child  (rank  based  on  all  living  children 
rather  than  those  under  age  5).  Unmarried  mothers 
receive  20  rubles  per  child. 

Birth  grant:  Lump  sum  of  50  rubles  on  birth  of  1st 
child,  100  for  2nd  and  3rd  child,  rising  progress- 
ively to  250  rubles  for  11th  and  each  additional 
child. 

Low-income  families:  12  rubles  a  month  per  child 
under  age  8. 

Invalid  child  benefit:  20  rubles  a  month  up  to  age 
16. 

Ministry  of  Finance,  general  administra- 
tion of  program. 

Republic  Ministries  of  Social  Security, 
adjudication  of  claims  and  certification  of 
payments. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  laws:  1908  (old-age  pensions),  1911  (in- 
validity insurance),  and   1925  (old-age  and 
survivors'  insurance). 

Current  law:  1986. 

Provisions  and  benefit  amounts  shown  as  of 
January  1987. 

Dual  social  insyranct  and  social  assistance 
systems 

(1  pound  (£)  equals  U.S.  $1.39) 

International  social  security  agreement  signed 
with  the  United  States. 

All  residents. 

Coverage  optional  for  employed  persons  earning 
less  than  the  fninimnm  weekly  income  level, 
self-employed  persons  whose  income  is  below 
£2,075  a  year,  and  nonemployed  persons. 

Based  on  "reckonable  year" — 52  paid  or  cred- 
ited contributions  at  the  minimum  weekly  in- 
come level  of  £38. 

Earnings-related  pension  program  may  be  "con- 
tracted out"  to  private  carrier  if  coverage  equals 
or  exceeds  that  provided  under  social  insurance. 

Insured  person:  Employee,  5%-9%  of  earnings 
according  to  weekly  wage  bracket  up  to  maxi- 
mum £285  (3.85%  for  certain  married  women 
and   widows).   If  earnings-related  component 
contracted  out,  5%-9%  of  1st  £38  a  week  plus 
2.85%-6.85%  on  weekly  wage  bracket  up  to 
maximum  £285. 

Self-employed,  £3.75  a  week  plus  6.3%  of  prof- 
its between  £4,450  and  £14,480  a  year.  Nonem- 
ployed, £3.65  a  week. 

Employer  5%-10.45%,  according  to  employee*^ 
wage  bracket  (3.85%  for  certain  married  women 
and  widows).   If  earnings-related  component 
contracted  out.  5%- 10.45%  paid  on  first  £38, 
0.9%- 10.45%  on  all  other  weekly  wages  accord- 
ing to  wage  bracket. 

Government:  Amount  equal  to  about  14%  of 
cost;  full  cost  of  income-tested  allowances  (non- 
contributory  invalidity  pension  and  mobility 
allowance). 

Maximum  earmngs  for  contribution  piuposes 
(except  for  self-employed  and  nonemployed): 
£285  a  week.  Minimum,  £38. 
Above  contributions  also  finance  medical  serv- 
ices, cash  sickness,  maternity,  work  injury,  and 
unemployment  benefits. 

Old-age  pension:  Age  65  (men)  or  60  (women). 
50  weeks  of  paid  contributions  before  April  1978 
or  52  weeks  of  paid  contributions  for  any  1  year 
after  April  1978;  plus  "reckonable  years"  equal 
to  approximately  9/lOths  of  the  years  in  work- 
ing life.  Pension  reduced  proportionately  with 
shorter  coverage.  Number  of  years  needed  for 
full  pension  reduced  if  caring  for  child  or  elder- 
ly or  disabled  relative.  No  pension  payable  if 
proportion  of  full  pension  less  than  25%.  Retire- 
ment necessary  imtil  a^e  70  (men)  or  65  (wom- 
en). Pension  reduced  if  earnings  exceed  £75  a 
week.  Payable  abroad. 

Invalidity  pension:  Incapacity  for  work  follow- 
ing entitlement  to  cash  sickness  benefit  for  28 
weeks. 

Severe  disablement  allowance:  Incapacity  for 
work  and  insufficient  contributions  for  invalidity 
pension  from  age  16  to  20,  or  disabled  for  a 
period  of  at  least  196  consecutive  days  after  age 
20. 

Survivor  pension:  Deceased  met  pension  require- 
ments or  was  pensioner  at  death.  Not  payable  to 
divorced  widows. 

Old-person's  pension:  Age  80  and  ineligible  for 
pension,  or  entitled  to  pension  less  than  £23.25  a 
week. 

Sickness  and  Maternity 

First  law:  1911. 

Current  laws:  1946  (National  Health  Service), 
1975,  1982  and  1986  (Social  Security  Acts). 

Dual  social  insurance  (cash  benefits)  and  uni- 
versal systems  (medical  care) 

Cash  sickness  and  maternity  benefits:  Employed 
persons  whose  earnings  are  £38  a  week  or  more 
and  self-employed  persons  whose  earnings  are 
£1,976  a  year  or  more. 

Medical  care:  All  residents. 

Insured  person:  See  pension  contributions  above. 

Employer:  See  pension  contributions  above. 

Government:  Cash  benefits,  see  pension  contribu- 
tions above.  National  Health  Service,  about  85% 
of  cost. 

Cash  sickness  benefits:  26  weeks  of  contributions 
paid  before  April  1975  or  contributions  paid  on 
earnings  of  at  least  25  times  the  lower  earning 
limit  in  any  one  tax  year,  plus  contributions  paid 
or  credited  on  earnings  of  at  least  SO  times  the 
weekly  lower  earnings  limit  in  the  last  tax  year. 

Cash  maternity  benefits:  Contributions  paid  26 
weeks  of  the  52  week  period  ending  14  weeks 
before  the  baby  is  expected. 

Medical  benefits:  No  minimum  qualifying  period. 

Work  Injury 

First  law:  1897. 
Current  law:  1986. 
Social  insurance  system 

Employed  persons. 

Special  system  of  supplementary  benefits  for 
miners. 

Exclusion:  Self-employed. 

Insured  person:  See  pension  contributions  above. 
Employer:  Same. 
Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law:  1911. 
Current  law:  1975. 
Compulsory  insurance  system 

Employed  persons  whose  earnings  are  £38  a 
week  or  more. 

Exclusion:  Self-employed,  and  married  women 
and  widows  paying  reduced  contributions. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 

Government:  See  pension  contributions  above; 
also,  full  cost  of  income-tested  allowances. 

Unemployment  benefits:  Contributions  paid  on 
earnings  of  at  least  25  times  the  weekly  lower 
earnings  limit  in  any  1  tax  year;  contributions 
paid  or  credited  on  earnings  of  at  least  50  times 
the  weekly  lower  earnings  limit  in  the  appropri- 
ate tax  year. 

Registered  at  employment  office,  capable  of  and 
available  for  work. 

Unemployment  not  due  to  voluntary  leaving, 
industrial  misconduct,  refusal  of  suitable  job 
offer,  or  failure  to  follow  up  job  or  training 
opporiunity  (disqualification  up  to  6  weeks),  or 
participation  in  trade  dispute  (disqualification  for 
duration  of  dispute). 

Family  Allowances 

First  law:  1945. 
Current  law:  1975. 
Universal  system 

Residents  with  1  or  more  children. 

*• 

Insured  person:  None. 
Employer  None. 
Govemmenv  Whole  cost. 

Family  allowances:  Child  must  be  under  age  16 
(19  if  student  in  higher  education). 

26  weeks  of  residence  in  last  52  weeks. 

266     Contact— Alexander  Estrin— 202-282-7116 


UNITED  KINGDOM 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  Basic  component,  £38.70  a  week, 
plus  earnings-related  component  of  1.25%  of  cov- 
ered earnings  per  year  from  April  1978  payable  if 
entitlement  after  April  1979. 

Dependents'  supplements:  £23.25  a  week  for  de- 
pendent wife;  £8.05  for  each  child. 

Increment  for  deferred  retirement:  1/7%  of  pen- 
sion for  each  week  worker  delays  retirement  be- 
tween age  65-70  (men)  or  60-65  (women). 

Old  persons'  pension:  £23.25  a  week. 

Age  addition:  £0.25  a  week  if  age  80  or  over. 

Income-tested    allowance:    Payable    to  needy 
recipients. 

Pensions  adjusted  annually  according  to  price 
changes. 

Invalidity  pension:  Basic  component,   £38.70  a 
week  plus  £2.60  to  £8.15  a  week  according  to  age 
at  incapacity.  Earnings-related  component  payable 
if  entitlement  after  April  1979. 

Dependents'  supplements:  £23.25  for  dependent 
spouse;  £8.05  for  each  child. 

Severe  disablement  allowance:  £23.75  a  week,  plus 
£14.20  for  dependent  adult  and  £8.05  for  each 
chUd. 

Attendance  allowance:  £20.65  to  £30.95  a  week. 

Mobility  allowance:  £21.65  a  week,  payable  to  age 
75  (age  65  if  disabled  married  woman). 

Income-tested    allowance:    Payable    to  needy 
recipients. 

Pensions  adjusted  annually  according  to  price 
changes. 

Survivor  benefits:  Temporary  widow's  benefit  (1st 
26  weeks  for  most  widows):  Flat  benefit  of  £54.20 
a  week,  plus  £8.05  for  each  child. 

Widowed  mother's  benefit  (after  26  weeks):  Basic 
component,  £38.70  a  week,  plus  earnings-related 
component  payable  if  entitlement  after  April  1979; 
£8.05  for  each  child. 

Survivor  pension:  Age  50  (widower  at  age  65), 
£38.70  a  week  (reduced  7%  per  year  if  age  40-49), 
plus  earnings-related  component  payable  if  entitle- 
ment after  April  1979. 

Orphans:  £8.05  a  week  per  child  (full  orphans 
only). 

Income-tested    allowance:    Payable    to  needy 
recipients. 

Benefits  adjusted  annually  according  to  price 
changes. 

Department  of  Health  and  Social  Securi- 
ty, administration  of  pensions  and  award 
of  income-tested  allowances  through  its 
regional  and  local  offices. 

Inland  Revenue  Department,  collection  of 
earnings-related  contributions. 

Sieluuss  benefit  Graduated  benefits  related  to 
earnings  are  paid  first  8  weeks:  £30  a  week  if 
earnings  £35.50-£52.99,  £37.20  if  £53-£70.99,  and 
£44.35  if  earnings  £71  or  higher  a  week.  (Effective 
April  1987). 

Flat-rate  benefit  (if  earnings  less  than  £30  a  week) 
of  £27.25  a  week  for  insured,  £16.80  for  wife  or 
dependent  husband,  £7.65  for  each  child,  payable 
after  first  8  weeks  of  graduated  benefit  and  3-day 
waiting  period  for  a  fnaTiTnnm  of  28  weeks.  There- 
after, invalidity  pension  above  is  paid.  (Effective 
April  1987). 

Matemitj  benefit:  Same  as  flat-rate  sickness  benefit 
above.  Payable  for  1 1  weeks  before  and  7  weeks 
after  confinement 

Maternity  grant:  Lump  sum  of  £25.  (Abolished 
after  April  1987). 

Income-tested  allowance:   See  pension  benefits 
above. 

Medical  benefits:  Medical  services  provided  by 
doctors  and  druggists  under  contract  with  and 
paid  directly  by  National  Health  Service,  and  by 
pubUc  hospitals. 

Includes  general  practitioner  care,  specialist  serv- 
ices, hospitalization,  maternity  care,  dental  care, 
medicines,  appliances,  home  nursing,  and  family 
planning. 

Patients  pay  cost  of  major  dental  work  up  to  £115, 
and  up  to  £17  and  40%  of  costs  over  £17  for 
routine  dental  treatment.  Check-ups  are  free. 

Patients  pay  up  to  £2  for  each  prescription.  Chil- 
dren imder  age  16  (19  if  student),  new  mothers, 
and  certain  low-income  persons  are  exempt  from 
fees. 

Duration:  No  Imut. 

Medical  benefits  for  dependents:  Same  as  for  family 
head. 

Department  of  Health  and  Social  Securi- 
ty, administration  of  contributions  and 
cash  benefits  through  its  regional  and 
local  offices;  also  general  administration 
of  medical  services  through  National 
Health  Service. 

Health  Service  administered  by  about  15 
regional  health  authorities  and  locally  by 
area  health  authorities. 

Temporary  disability  benefit  (work  injury):  Same  as 
sickness  benefit  above  for  first  28  weeks.  If  disabil- 
ity continues,  permanent  disability  benefit  (work 
injury)  is  paid. 

Income-tested  allowance:  See  pension  benefits 
above. 

Permanent  disability  pension  (work  injury):  Up  to 
£64.50  a  week  if  100%  disablement.  Payable  from 
15th  week  after  accident  or  onset  of  disease. 
Unemployability  supplement  of  £39.50  a  week  and 
dependents'  supplements  payable  if  total  incapacity 
permanent. 

Constant-attendance  supplement:  Up  to  £25.80  a 
week  (up  to  £5 1 .60  special  cases). 

Partial  disability:  From  £12.90  a  week  for  20%  to 
£58.05  for  90%  disabihty  flump  sum  up  to  £4,290 
for  1%  to  19%).  Reduced  earnings  allowance  up 
to   £25.80  a   week   if  change  in  occupation 
necessary. 

Medical  benefits  (work  injury):  Provided  imder 
National  Health  Service. 

Income-tested  allowance:  See  pension  benefits 
above. 

Survivor  pension  (work  injury):  For  1st  26  weeks, 
flat  benefit  of  £55.35  a  week  and  £8.05  for  each 
child.  Thereafter,  £40.05  if  age  50,  invalid,  or 
caring  for  child,  plus  £8.05  for  each  child.  Payable 
to  widow  or  dependent  invalid  widower. 

Orphans:  £8.05  for  each  child. 

Other  eligible  survivors:  Parents  or  other  depend- 
ent relatives. 

Department  of  Health  and  Social  Securi- 
ty, administration  of  contributions  and 
cash  benefits  through  its  regional  and 
local  offices;  also  administration  of  medi- 
cal  benefits  through   National  Health 
Service. 

Unemployment  benefit:  Flat  benefit  of  £28.45  a 
week,  £19.00  for  dependent  spouse. 

Payable  after  3-day  waiting  period  for  up  to  52 
weeks. 

Income-leMed  allowance:  See  pension  benefits 
above. 

Department  of  Health  and  Social  Securi- 
ty, administration  of  contributions  and 
records,   and   award    of  income-tested 
allowances. 

Department  of  Employment,  administra- 
tion of  benefits  through  regional  offices 
and  unemployment  benefit  offices;  in- 
cludes receipt  and  payment  of  claims. 

Family  allovanees:  £7.10  a  week  for  each  child, 
plus  £4.60  supplement  for  first  child  of  single 
parent. 

Department  of  Health  and  Social  Securi- 
ty, administration  of  allowances  through 
its  central  and  local  offices. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1935  (last  amended  in 
!986). 

Social  insurance  system 

International  social  security  agreement  signed 
with  the  foUwing  countries:  Belgium,  Canada, 
Federal  RepubUc  of  Germany,  Italy,  Norway, 
Sweden,  Switzerland,  and  United  Kingdom. 

Gainfully   occupied    persons,    including  self- 
employ^  persons. 

Exclusions:  Casual  agricultural  and  domestic 
employment,  and  limited  self-employment  (when 
annual  net  income  below  S400),  and  Federal 
employees  hired  before  1984. 

Voluntary  coverage  for  employees  of  State  and 
local  governments,  and  clergy. 

Applies  in  U.S.,  Puerto  Rico,  Virgin  Islands, 
Guam,  and  Samoa,  and  to  citizens  and  residents 
employed  abroad  by  U.S.  employers. 

Special  systems  for  railroad  employees,  Federal 
employees,  and  many  employees  of  State  and 
local  governments. 

insured  person:  5.7%  of  earnings  Self-employed, 
1 1.4%  less  transitional  tax  credit,  2.0%  in  1987. 

Employer:  5.7%  of  payroll. 

Government:  Cost  of  special  monthly  old-age 
benefit  for  persons  aged  72  before  1968;  whole 
cost  of  means-tested  allowance. 

Maximum  earnings  for  contribution  and  benefit 
purposes:  $43,800  a  year.  Automatic  increase 
adjusted  to  wage  levels. 

Old-age  pension:  Age  65  (62-64  with  reduction). 
Insured:  At  least  1  quarter  of  coverage  (QC)  for 
each  calendar  year  since  1950  and  before  age  62; 
maximum,  40  QC's.  Pension  reduced  $1  for  each 
$2  of  earnings  above  $6,000  a  year  for  people 
under  age  65,  $8,160  for  people  age  65-69. 
Payment  to  aliens  abroad  if  reciprocity  exists. 
However,  alien  dependents  and  survivors  first 
eligible  after  1984  generally  must  meet  a  residen- 
cy test. 

Invalidity  pension:  Inability  to  engage  in  substan- 
tial gainful  activity  due  to  impairment  expected 
to  last  at  least  one  year  or  result  in  death. 
Insured:  1  QC  for  each  year  since  1950  (since 
age  21,  if  later)  up  to  year  disability  began; 
maximum,  40  QC's.  Also  20  QC's  in  the  10-year 
period  before  disability  began.  More  liberal  re- 
quirement for  young  and  blind. 

Survivor  pensions:  Deceased  was  pensioner  or 
had  1  QC  for  each  year  since  1950  (since  age  21, 
if  later)  and  before  the  year  of  death;  maximum, 
40  QC's.  Reduced  requirements  for  orphans  and 
non  aged  widow  with  eligible  orphan  in  her 
care:  6  QC's  in  13  quarters  preceding  death. 

Sickness  and  Maternity 

First  and  current  laws: 

Medical  benefits:  1965  (health  insurance  for 
aged),  1972  (health  insurance  for  disabled). 

Cash  benefits:  Five  State  laws — Rhode  Island 
(1942).  California  (1946),  New  Jersey  (1948). 
New  York  (1949).  and  Hawaii  (1969)— and 
Puerto  Rico  (1968). 

Social  insurance  systems 

Medical  benefits:  Hospitalization,  all  insured 
workers  or  pensioners  age  65  and  over,  certain 
others  who  quahfy  at  age  65,  invalidity  pension- 
ers on  roll  for  more  than  2  years,  and  persons 
with  chronic  kidney  disease.  Other  medical  serv- 
ices available  to  these  groups  through  voluntary 
insurance. 

Cash  benefits:  Employees  in  industry  and  com- 
merce in  6  Jurisdictions.  Most  agricultural  work- 
ers, except  in  New  York.  Self-employed  in 
CaUfomia  may  elect.  Contracting-out  allowed, 
except  in  Rhode  Island.  (No  programs  in  other 
45  States.) 

Special  national  systems  for  railroad  employees 
(cash  benefits),  and  Federal-State  system  for 
medically  indigent  (medical  benefits). 

Insured  person:   Hospitalization,    1 .45%  (self- 
employed  2.9%).  Other  medical  services,  pen- 
sioners S17.90  a  month.  Cash  benefits,  up  to 
1.2%  of  taxable  earnings  according  to  State. 

Employer  Hospitalization,    1.45%  of  payroll. 
Other  medical  services,  none.  Cash  benefits, 
variable  contributions  in  Hawaii,  New  Jersey, 
New  York  (0.5%  of  payroll  in  Puerto  Rico). 

Government:  Cost  of  hospitalization  benefits  for 
certain  noninsured  aged  persons.  Balance  of  cost 
of   voluntary    insurance    for    other  medical 
services. 

Maximum  earnings  for  contribution  purposes: 
$43,800  a  year  (hospitalization)  and  $6,240- 
$22,150  a  year  (cash  benefits). 

Cash  benefits:  Minimum  insured  wages  in  last 
year  ($150-$4,020),  specific  weeks  of  employ- 
ment in  last  year  (4-20),  or  combination  of 
conditions. 

Medical  benefits:  Hospitalization:  In  covered 
category. 

Other  medical  services:  In  covered  category, 
election  of  coverage  and  payment  of  required 
contributions. 

Work  Injury 

First  laws:  1908  (Federal  employees)  and 
1911  (10  State  laws). 

Current  laws:  All  States.  Puerto  Rico,  and 
District   of  Columbia;   Federal  employees, 
longshoremen,  and  harbor  workers;  special 
Federal  program  for  miners  (pneumoconiosis). 
4/5  of  laws  enacted  before  1920. 

Compulsory  (elective  in  3  States)  insurance 
with  public  or  private  carrier  (according  to 
State)  or  risk  self-insured. 

Employees  in  industry  and  commerce  generally, 
and  most  pubUc  employees. 

Exclusions:    Agricultural   employees   (1/4  of 
States);  domestic  servants  (1/2  of  States);  casual 
employees  (3/5  of  States);  employees  of  firms 
with  fewer  than  3-5  employees  (1/6  of  States). 

(Coverage  compulsory  in  all  but  3  States,  where 
it  is  elective.) 

Insured  person:  Nominal  contributions  in  a  few 
States. 

Employer:  Whole  cost  in  most  States  and  most  of 
cost  in  others,  through  insurance  premiums 
varying  with  risk  or  self-insurance.  Average  cost 
in    1982   about    1.7%    of   payroll.    Cost  of 
pneumoconiosis  benefits  begun  after  1973. 

Government:  None,  except  for  own  employees. 
Whole  cost  of  pneumoconiosis  benefits  before 
1974. 

Work-injury  benefits:  No  minimiini  qualifying 
period. 

Unemployment 

Federal  law:  1935  (requires  tax  on  employers, 
with  offset  for  contributions  paid  to  approved 
State  programs;  grants  to  States  for  adminis- 
tration;     and      minimum  administrative 
standards). 

State  laws:  All  States.  Puerto  Rico,  Virgin 
Islands,  and  District  of  Columbia  have  sepa- 
rate laws  creating  own  programs;  State  laws 
first  enacted  between  1932  and  1937. 

Compulsory  insurance  systems 

Federal  law:  Employees  of  firms  in  industry  and 
commerce.  Employees  of  nonprofit  institutions 
with  4  or  more  employees  during  20  weeks  in  a 
year.  Almost  all  State  and  local  government 
workers,  domestics,  and  2/5  of  farmworkers  are 
covered. 

State  programs:  Employees  covered  by  Federal 
law. 

Exclusions:  Agricultural  employees,  employees 
of  religious  organizations,  casual  employees, 
family  labor,  and  self-employed. 

Special  Federal  programs  for  railroad  employ- 
ees. Federal  employees,  and  ex-servicemen. 

Insured  person:    None   (except    in  Alabama, 
Alaska,  New  Jersey,  and  Pennsylvania). 

Employer:  Federal  tax.  0.8%  of  taxable  payroll 
(6.2%  basic  rate  less  5.4%  offset  for  State  contri- 
butions; includes  temporary  basic  rate  of  0.2%). 
State  programs:  Basic  rate,  in  most  states  5.4%; 
actual  rates  varying  from  0-10.5%  according  to 
individual  employer's  experience;  average  rate, 
about  2.7%  in  1986. 

Government:  Federal  Government  pays  for  ad- 
ministration of  State  programs  from  above  Fed- 
eral tax  (balance  used  for  loans  to  States  or  to 
finance  extended  benefit  program). 

I^aximum  earnings  for  contribution  and  benefit 
purposes:  $7,000  a  year  under  Federal  tax  and  18 
State  programs;  higher  in  other  35  jurisdictions. 

Unemployment  benefits:  About  3/4  of  States  re- 
quire minimum  earnings  in  preceding  base  year 
equal  to  specified  multiple  of  weekly  benefit  or 
high-quarter  wages,  or  to  specified  total  amount. 
1 3  States  require  a  specified  nimiber  of  weeks  of 
employment  (e.g.,  14-20  weeks). 

Registered  at  employment  service,  capable  of 
and  available  for  work. 

Unemployment  not  due  to  voluntary  leaving, 
misconduct,  labor  dispute,  or  refusal  of  suitable 
offer  Oength  of  disqualification  varies  among 
States). 

Family  Allowances 

Federal-State  system  of  aid  (cash  payments 
and  social  services)  to  indigent  families  with 
dependent  children  (AFDC). 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  No  rpinimiiTn  benefit  for  workers 
reaching  age  62  after  1981.  ($122  per  month 
minimnm  for  workers  reaching  age  62  prior  to 
1982.)  Maximum  S789  for  workers  retiring  at  age 
65  in  1987.  Based  on  covered  earnings  averaged 
over  period  after  1950  (or  age  21,  if  later)  up  to 
age  62  or  death,  excluding  5  years  with  the  lowest 
earnings.  (Earnings  in  years  outside  this  period 
may  be  substituted,  if  higher.)  Available  at  age  62, 
but  reduced  for  each  month  of  receipt  prior  to  age 
65.  Increment  of  1/4%  (1/12%  if  age  65  before 
1982)  for  each  month  worker  delays  retirement  at 
ages  65-69. 

Automatic  cost-of-hving  adjustment. 
Dependents'  allowance:  50%  of  worker's  pension 
paid  to  wife  or  husband  (or  divorced  spouse,  if 
marriage  lasted  10  years)  at  age  65  (reduced  if  62- 
64)  or  to  wife  or  husband  at  any  age  caring  for  a 
child  under  age  16  or  invahd;  to  each  child  (or 
dependent  grandchild)  under  age  18  or  age  18-19 
and  attending  elementary  or  secondary  school  full 
time  (no  age  limit  if  invalid  before  age  22).  Maxi- 
mum family  pension  based  on  worker's  basic 
pension. 

Maximum  for  worker  retiring  at  age  65  in  1987, 
$1,380. 

Means-tested  allowance  payable  to  needy  aged 
under  separate  Supplementary  Security  Income 
(SSI)  program. 

Invalidity  pension:  No  minimum  benefit  for  work- 
ers becoming  disabled  after  1981.  ($122  per  month 
minimum  for  workers  becoming  disabl^  prior  to 
1982).  Maximum  $1,007  for,  workers  becoming 
disabled  in  1987.  Based  on  covered  earnings  avera- 
ged over  period  after  1950  (or  age  21,  if  later)  up 
to  onset  of  invalidity,  excluding  up  to  5  years  with 
the  lowest  earnings. 

Automatic  cost-of-living  adjustment. 

Dependents*  allowance:  50%  of  worker's  pension 
paid  to  wife  or  husband  (or  divorced  spouse,  if 
marriage  lasted  10  years)  at  age  65  (reduced  if  62- 
64)  or  to  wife  or  husband  at  any  age  caring  for  a 
child  under  age  16  or  invahd;  to  each  ch^d  (or 
dependent  grandchild)  under  age  18  or  age  18-19 
and  attending  elementary  or  secondary  school  full 
time  (no  age  limit  if  invahd  before  age  22).  Maxi- 
mum family  pension  based  on  worker's  basic  pen- 
sion. Maximum  for  worker  becoming  disabled  in 
1987,  $1,510. 

Means-tested  allowance  payable  to  needy  in- 
valid and  blind  under  SSI  program. 

Survivor  pension:  100%  of  deceased  insured  work- 
er's pension  at  age  65  (reduced  for  60-64).  Re- 
duced pension  if  invalid  at  age  50-59.  Payable  to 
widow  or  widower  or  surviving  divorced  spouse, 
if  marriage  lasted   10  years.  75%  of  worker's 
pension  for  widow  or  widower  or  surviving  di- 
vorced spouse  at  any  age  caring  for  child  under 
age  16  or  invalid. 

Orphans:  75%  of  worker's  pension  for  each  child 
under  age  18  or  age  18-19  and  attending  elementa- 
ry or  secondary  school  fulltime  (no  age  limit  if 
invalid  before  age  22). 

Dependent  parent(s):  82.5%  of  worker's  pension  at 
age  62.  or  150%  for  2  eUgible  parents. 

Maximum  total  family  pension:  Based  on  worker's 
pension.  Maximum,  assuming  worker  died  at  age 
65  in  1987,  $1,380. 

Means-tested  allowance:  Payable  under  Federal- 
State  program  to  needy  orphans  and  relatives  with 
whom  living. 

Department  of  Health  and  Human  Serv- 
ices, general  supervision. 

Social  Security  Administration,  in  De- 
partment,   administration    of  program 
through  regional  program  centers,  district 
offices,  and  branch  offices. 

Treasury  Department,  collection  of  Social 
Security  taxes  through  its  Internal  Reve- 
nue Service,  payment  of  benefits,  and 
management  of  funds. 

Sicknas  benefit:  50%  of  earnings  (New  York), 
55%  (Rhode  Island  and  Hawaii),  66-2/3%  (New 
Jersey).  Variable  proportion  of  quarterly  or  annual 
earnings  (California  and  Puerto  Rico).  Supplement 
of  $5  a  week  per  child  up  to  4  children  payable  in 
Rhode  Island  only.  Maximum  benefit,  $104  to  $224 
a  week. 

Payable  after  7-day  waiting  period  (waived  in 
California  and  Puerto  Rico  from  date  of  hospital- 
ization) for  up  to  39  weeks. 

Maternity  benefit:  Same  as  cash  sickness  benefits. 

Medical  benefits:  Services  furnished  by  providers 
paid  directly  by  carriers,  or  refunds  to  patients  by 
carriers  of  part  of  medical  expenses. 

Hospitalization:  90  days  inpatient  care  for  each 
illness  (patient  pays  first  $520  and  $130  daily  for 
next  30  days  after  60  days),  plus  60-day  Hfetime 
reserve  (patient  pays  $260  per  day);  posthospital 
skilled  nursing  facility  care  for  additional  100  days 
(patient  pays  $65  daily  after  20  days);  laboratory 
and  X-ray  services  for  inpatients;  and  posthospital 
home  health  services. 

Other  medical  services:  Same  as  for  dependents. 

(Medical  services  provided  to  medically  indigent 
persons  of  any  age  under  Federal-State  assistance 
programs.) 

Medical  benefits  for  dependents:  (Available  if  age  65 
and  satisfy  other  qualifying  requirements  or  have 
chronic  kidney  disease). 

Hospitalization:  Same  as  for  insured  worker. 

Other  medical  services:  Payment  for  80%  of  rea- 
sonable charges  above  $75  a  year  for  doctor's 
services,  outpatient  diagnostic  and  physical  thera- 
py, laboratory  services,  appliances,  and  transporta- 
tion. 100%  of  reasonable  charges  for  home  health 
services  (after  $75  deductible  paid). 

Medical  benefits:  Department  of  Health 
and  Human  Services,  general  supervision. 

Health  Care  Financing  Administration, 
national  administration  of  program  in  co- 
operation with  Public  Health  Service,  So- 
cial Security  Administration,  and  State 
health  departments. 

Private  carriers  and  public  agencies,  serv- 
ing under  contract  as  intermediary  admin- 
istrative agents,  determine  and  make  pay- 
ments to  providers  of  services  or  to  pa- 
tients. Includes  nonprofit  Blue  Cross  and 
Blue  Shield  plans,  commercial  insurance 
companies,  and  group-practice  prepay- 
ment plans. 

Cash  benefits:  State  employment  security 
agencies  except  in  New  York  (workers' 
compensation  agency)  and  Hawaii  (Labor 
Department). 

Temporary  disability  benefit  (work  injury): 
66-2/3%  of  earnings,  in  most  States.  About  1/5  of 
States  also  provide  supplements  for  dependents. 

Maximum  benefit:  $140-$1,114  a  week,  according 
to  State;  about  4/5  of  States  have  maTtimums  that 
increase  automatically  with  State  wages. 

Payable  after  2-  or  7-day  waiting  period.  Benefits 
paid  retroactively  if  injury  lasts  a  specified  period, 
ranging  from  3  days  to  6  weeks. 

Permanent  disability  pension  (work  injury): 
66-2/3%  of  earnings  in  most  States,  if  totally 
disabled.  Pneumoconiosis:  $338  monthly,  plus  up 
to  100%  supplement  for  3  or  more  dependents. 

Constant-attendance  and  dependents'  supplements 
provided  in  some  States. 

Maximum  pension:  $126-$!, 114  a  week,  according 
to  State  ($285  or  more  in  1/2  of  States). 

Payable  for  life  or  throughout  disability  in  4/5  of 
States,  but  only  for  257-600  weeks  or  up  to 
$54,400-$  100.000  in  rest. 

Partial  disability:  Proportionate  to  wage  loss,  or 
fiill  rate  for  fewer  weeks  in  case  of  scheduled 
injuries. 

Medical  benefits  (work  injury):  Medical  care  pro- 
vided as  long  as  required  in  all  States. 

Survivor  pension  (work  injury):  35  to  70%  of 
earnings  of  insured  for  widow;  60%-80%  for 
widow  plus  children. 

Pneumoconiosis;  Widow  $338  monthly  with  sup- 
plement for  children. 

Maximum   weekly   pension:   $  107.03-$  1,114  for 
widow  only;  8  States  higher  for  widow  plus 
children.  Payable  up  to  $4 5. 000- $2 50,000  or  231- 
600  weeks  under  1/2  of  the  laws. 

Other  eligible  survivors  (some  work-injury  laws 
and  pneumoconiosis):  Dependent  parents,  broth- 
ers, and  sisters. 

Funeral  grant:  Lump  sum  of  $400-55,000,  accord- 
ing to  State  (1/2  States  pay  $1,800  or  more). 

State  workers'  compensation  agencies,  ad- 
ministration of  program  in  about  1/2  of 
States,  State  Departments  of  Labor  in 
about  3/8  of  them,  and  courts  in  3  States. 

Pneumoconiosis:  Federal  Government  be- 
fore 1974;  State  participation  authorized 
after  1973. 

Governmental    workers'  compensation 
funds  exist  in  about  1/3  of  States. 

Employers  must  insure  with  State  fund  in 
6  States;  may  insure  with  State  fund  or 
private  carrier  in   12  States;  and  may 
insure  with  private  carrier  in  remainder. 
Self-insurance  also  permitted  under  all  but 
3  State  laws. 

Unemployment  benefit:  About  50%  of  earnings, 
according  to  diverse  State  formulas.  Minimum 
basic  weekly  benefit:  $5-$62  (1/2  of  States.  $30  or 
more).  Maximum,  $95-$330  (1/2  of  States,  $170  or 
more),  according  to  State. 

Dependents'  supplements:  About  1/4  of  States 
provide  $l-$76  a  week  per  child  and  sometimes 
for  other  dependents. 

Payable  after  1-week  waiting  period  in  most  States 
for  up  to  26  weeks  according  to  State  .  Federal 
law  provides  for  extension  of  50%  of  regular 
weeks  up  to  additional  13  weeks  in  States  with 
high  unemployment. 

(Assistance  available  to  workers  in  some  States 
ineligible  because  of  insufficient  covered  employ- 
ment and  to  needy  unemployed  exhausting  benefit 
rights  under  Federal-State  assistance  programs.) 

Department  of  Labor,  administration  of 
program  nationally  through  its  Employ- 
ment   Training   Administration,  Unem- 
ployment Insurance  Service. 

State  employment  security  agencies,  ad- 
ministration of  individual  State  programs 
through  their  local  employment  offices. 
More  than  half  of  agencies  are  within  a 
department  of  State  government;  the  re- 
mainder are  an  independent  department, 
board,  or  conmiission. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

Fiist  laws:  1928  (industry  and  commerce); 
1934  (employers);  1941  (self-employed);  1942 
(domestic  service);  1943  (rural  workers);  and 
1954  Oibcral  professions).  (Other  laws  for 
special  groups  enacted  1838-1925.) 

Current  laws:  1979,  1982,  and  1987. 

Social  insumnct  system 

(1  peso  equals  0.6  U.S.  cents) 

Employees  and  self-employed  persons. 

Separate  systems  for  bank  employees,  notaries, 
university  employees,  members  of  the  Armed 
Forces,  and  police. 

Insured  person:  1 3%  of  earnings  in  industry  and 
commerce;  rural  workers,  10-13%  of  earnings; 
public  employees,  13%. 

Employer  12%  of  payroll  in  industry  and  com- 
merce; rural  workers,  contribution  based  on 
coefficients  related  to  production;  public  em- 
ployees, l5%-20%. 

Government:  Allocations  from  proceeds  of  vari- 
ous tajies  help  finance  deficits,  including  sickness 
benefits. 

Above  contributions  also  finance  benefits  for 
maternity,      unemployment,      and  family 
allowances. 

Minimum  wage  for  benefit  purposes:  14,000 
pesos  a  month. 

Old-age  pension:  Age  60  (men)  or  55  (women) 
and  30  years  of  coverage.  Additional  years  of 
service  credited  for  hazardous  occupations  and 
teaching*  Reduced  pension,  age  70  (men)  or  65 
(women)  and  10  years  of  service  (residency 
requirement  for  foreigners).  Early  pension  avail- 
able for  politicians  and  judges  (20  years  of 
service  with  last  3  in  political  or  Judicial  post) 
and  teachers  (25  years  of  service  or  age  50  and 
20  years  of  service).  Retirement  from  previous 
sector  of  covered  employment  necessary.  Can 
be  payable  abroad  permanently. 

Invalidity  pension:  Inability  to  work  in  any  em- 
ployment. If  invalidity  permanent,  10  years  of 
contribution  needed,  residence  in  coimtry  since 
onset  of  invalidity,  and  not  in  receipt  of  any 
other  pension.  If  not  permanent,  payable  for  5 
years  if  inability  to  continue  previous  employ- 
ment. 10  years'  residency  for  foreigners. 

Survivor  pensions:  Deceased  was  pensioner,  in- 
sured employment  within  1  year  of  death,  or 
received  unemployment  benefits  at  death.  Not 
payable  abroad  permanently  except  by  recipro- 
cal agreement. 

Sickness  and  Maternity 

First  laws:  1955  (sickness  for  transportation 
workers)  and  1958  (maternity). 

Current    laws:    1975    (sickness)    and  1980 
(maternity). 

Social  insurance  system 

Sickness  benefits:  All  employed  persons,  and 
self-employed  persons  in  the  private  sector. 

Maternity  benefits:  Employed  and  self-employed 
persons.  (Applies  to  nonworking  wife  of  em- 
ployed. For  employed  women,  see  Family  Al- 
lowances below). 

Insured  person:  3%  of  earnings. 

Employer:  4%  of  payroll. 

Government:  See  pension  contributions  above. 

For  maternity,  see  pension  contributions  above. 

CaiA  sickness  benefits:  3  months  of  contribution, 
or  75  days  in  last  12  months. 

Cash  maternity  benefits:  Insured  status  or  receiv- 
ing imemployment  benefits. 

Work  Injury 

First  law:  1914. 
Current  law:  1941. 

Compulsory  insurance  with  public  carrier 

Employed  persons  in  industry  and  commerce, 
agricultural  workers  and  domestic  servants. 

Insured  person:  None. 

Employer  Whole  cost,  through  contributions 
varying  with  risk  (about  5%).  For  agricultural 
workers,  assessments  made  according  to  land 
area  employer  has  under  cultivation. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  laws:  1944  (meatpacking  industry)  and 
1945  (wool  and  hide  industry). 

Current  law:  1981. 

Social  insurartce  system 

Employees  in  industry  and  commerce. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

Unemployment  benefits:  6  months  or  1  SO  days  of 
contnbution;  those  with  variable  earnings,  6 
times  minimum  wage. 

Unemployment  not  due  to  voluntary  leaving  or 
direct  participation  in  strike.' 

Family  Allowances 

First  law:  1943. 
Current  law:  1980. 
Social  insurance  system 

Employed  persons,  including  domestic  workers 
and  social  insurance  beneficiaries. 

Special  system  for  public  employees. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
GovemmenL-  Same. 

V 

Family  allowances:  Child  must  be  imder  age  14 
(18  if  student,  no  limit  if  invalid). 

Maternity  allowance:  employed  women. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension:  60%  (men)  or  65%  (women)  of 
average  earnings  in  last  3  years,  plus  5%  for  each 
additional  5  years  of  work,  up  to  80%  of  earnings. 

Minimum  pension:  85%  of  minimum  wage  at  date 
of  retirement  Maximum,  7  times  minimum  wage. 
(Maximum  for  early  pension.  IS  times  minimum 
wage.) 

Reduced  and  early  pensions:  50%  of  average 
earnings  in  last  3  years,  plus  1%  of  earnings  for 
each  year  of  service,  up  to  80%  of  earnings. 
(Teachers,  50%  of  average  earnings  in  last  4  years, 
plus  2%  of  earnings  for  each  year  of  service 
beyond  20  years,  up  to  70%  of  earnings.) 

13  monthly  pensions  paid  per  year. 

AutcHnatic  aimual  adjustment  of  pensions  for  wage 
changes. 

Means-tested  allowance:  Payable  to  needy  aged  65 
and  over.  IS  years  residency  required. 

Invalidity  pension:  70%  of  average  earnings  in  last 
3  years.  Minimum,  85%  of  wage  at  date  of  retire- 
ment Maximum,  7  times  minimum  wage. 

13  monthly  pensions  paid  a  year. 

Automatic  annual  adjustment  of  pensions  for  wage 
changes. 

Means-tested  allowance:  Payable  to  needy  in- 
valid. IS  years  residency  required. 

Survivor  pension:  Up  to  75%  of  average  earnings 
of  insured  in  last  3  years,  payable  to  widow, 
unmarried  children  under  age  21,  divorced  wife 
receiving  alimony,  dependent  inv^id  widower,  or 
unmarried  daughter  age  45  who  cared  for  parents. 
Reduced  if  other  beneficiaries.  Other  eligible  bene- 
ficiaries include  invalid  parents,  adopted  children, 
and  children  from  previous  marriage. 

Orphans:  Full  orphans,  66%  of  average  earnings 
of  insured  in  last  4  years. 

13  monthly  payments  a  year. 

Automatic  annual  adjustment  of  pensions  for  wage 
changes. 

Funeral  grant:  Cost  of  funeral  up  to  4  times 

minimum  wage. 

Ministry  of  Labor  and  Social  Security, 
general  supervision.  State  Insurance  Bank, 
administration  of  program  through  benefit 
councils. 

Sicknas  benefit  70%  of  earnings.  Maximum:  3 
times  minimum  wage. 

Payable  from  4th  day  for  up  to  1  year  (may  be 
extended  for  1  additional  year). 

Maternity  benefit  (payable  under  family  allow- 
ances): 100%  of  earnings.  Payable  for  up  to  6 
weeks  before  and  6  weeks  after  confinement 

Medical  benefits:  Comprehensive  medical  services 
available  through  special  mutual  systems. 

Maternity  care  proyided  for  working  women  un- 
der family  allowances  program. 

Medical  benefits  for  dependents:  Maternity  care  for 
wife  of  insured  and  pediatric  care  for  children  up 
to  5  years  of  age  provided  under  family  allow- 
ances program  (can  be  extended  to  14  years  of 
age). 

Ministry  of  Labor  and  Social  Security, 
general  supervision.  State  Insurance  Bank, 
administration  of  program  through  benefit 
councils. 

Temporary  disability  benefit  (work  injury):  50%  of 
earnings  in  first  month,  66-2/3%  of  earnings 
thereafter. 

Permanent  disability  pension  (work  injury):  100% 
of  earnings,  if  totally  disabled. 

Partial  disabihty:  Percent  of  earnings  correspond- 
ing to  percent  of  wage  loss. 

Medical  benefits  (work  injury):  Medical  and  surgi- 
cal care,  hospitalization,  medicines,  and  appliances. 

Survivor  pension  (work  injury):  50%  of  earnings  of 
insured.  Payable  to  widow  or  invalid  widower. 

Orphans:  20%- 100%  of  earnings  for  orphans  un- 
der age  16  (no  age  limit  if  invalid). 

Other  eUgible  survivors  (in  absence  of  above); 
Parents  and  grandparents. 

State  Insurance  Bank,  administration  of 
program. 

Unemployment  benefit:  50%  of  average  earnings  in 
last  6  months,  payable  for  up  to  6  months. 

During  unemployed  status,  insured  maintains  right 
to  medical-surgical  benefits. 

Ministry  of  Labor  and  Social  Security, 
general  supervision.  State  Insurance  Bank, 
administration  of  program  through  benefit 
councils. 

Pamiiy  allowances:  Not  less  than  8%  of  the  month- 
ly minimum  wage. 

Maternity  allowance:  Medical  assistance  during 
pregnancy  and  childbirth  and  medical  care  for 
children  up  to  age  5.  Treatment  of  congenital 
deformities. 

Ministry  of  Labor  and  Social  Security, 
general  supervision.  State  Insurance  Bank, 
administration  of  program  through  benefit 
councils. 

Mother  and  Child  Protection  Service,  ad- 
ministration of  maternity  allowance  bene- 
fits. 

VENEZUELA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age.  Invalidity,  Death 

First  and  current  law:  1966. 
Social  insttranct  system 
(1  bolivar  equals  3.9  U.S.  cents) 

Employees  in  private  and  public  employment. 
(Members  of  production  and  service  coopera- 
tives, domestic  workers,  and  taju  drivers  cov- 
ered by  special  regulations.) 

Exclusions:  Temporary  and  casual  workers  and 
the  self-employed. 

Special  systems  for  members  of  Armed  Forces 
and  public  employees. 

Coverage  for  private  employees  being  extended 
gradually  to  different  regions. 

Insured  person:  1%  of  earnings. 

Employer:  2.75%  of  payroll. 

Govemmenf  At  least  1.5%  of  total  taxable  earn- 
ings, covering  cost  of  administration  (in  addition 
to  employer  contribution  for  public  employees). 

Maximum  earnings  for  contribution  and  benefit 
purposes:  3,000  boUvars  a  month. 

Old-age  pension:  Age  60  (men)  or  55  (women); 
lower  ages  for  unhealthy  and  arduous  occu- 
pations. 750  weeks  of  contribution  (reduced  to 
minimum  of  250  weeks  for  older  workers  in 
newly  covered  regions).  Retirement  unneces- 
sary. Payable  abroad. 

Invalidity  pension:  Permanent  or  prolonged  loss 
of  over  2/3  of  working  capacity.  250  weeks  of 
contribution  (reduced  by  20  contributions  for 
each  year  under  age  35).  including  100  weeks  in 
last  3  years.  No  qualifying  period  if  invalidity 
caused  by  accident  while  currently  insured. 

Survivor  pensions:  Deceased  met  pension  require- 
ments or  was  pensioner  at  death.  No  qualifying 
period  if  death  due  to  accident  while  currently 
insured. 

Sickness  and  Maternity 

First  law:  1940. 
Current  law:  1966. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employees  in  private  and  public  employment. 
(Members  of  production  and  service  coopera- 
tives, domestic  workers,  and  taxi  drivers  cov- 
ered by  special  regulations.)  Pensioners  also 
covered  for  medical  benefits. 

Exclusions:  Temporary  and  casual  workers,  self- 
employed,  and  housewives. 

Special   systems   for   public   employees  and 
tochers. 

Coverage  being  extended  gradually  to  different 
regions. 

Insured  person:  2%  of  earnings. 

Employer  4.25%  to  6.25%  of  payroll,  according 
to  employment  risk. 

Government:  See  pension  contribution  above. 

Above  contributions  also  fmance  work-injury 
benefits. 

Cash  and  medical  benefits:  Current  coverage. 

Work  Injury 

First  law:  1923. 

Current  law:  1966  (1947  labor  law  provisions 
regarding  employer  liability  still  apply  in  re- 
gions not  yet  under  social  insurance). 

Social  insurance  system 

Employees  in  private  and  public  employment. 
(Members  of  production  and  service  coopera- 
tives, domestic  workers,  and  taxi  drivers  cov- 
ered by  special  regulations.) 

Exclusions:  Temporary  and  casual  workers,  self- 
employed,  and  housewives. 

Coverage  for  cash  benefits  for  pubUc  employees 
nationwide;  coverage  for  pnvate  employees 
(medical  benefits)  being  extended  gradually  to 
different  regions. 

Insured  person:  See  sickness  and  maternity  con- 
tributions above. 

Employer:  Same. 

Government:  Same. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

(Labor  laws  provide  for  separation  pay  by 
employer  for  dismissal  without  due  notice,  for 
unjustified  dismissal,  or  retirement  for  justified 
cause.) 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  fotsum:  ISO  bolivars  a  month,  plus  30%  of 
average  earnings  during  last  S  or  10  years  (which- 
ever is  higher). 

Increment  of  1%  of  ^mmg^  for  each  SO  weeks  of 
contribution  beyond  750  weeks. 

Minimum  pension:  40%  of  earnings,  but  not  less 
than  S8S  boUvars  a  month. 

Increment  for  deferral  of  pension:  S%  of  pension 
per  year  deferred  after  pensionable  age. 

Old-age  settlement:  10%  of  total  covered  earnings 
if  ineligible  for  pension  but  at  least  100  weeks  of 
contribution  during  last  4  years. 

Occasional  adjustments  of  benefits  for  changes  in 
prices  and  wages. 

Invalidity  pension:  ISO  bolivars  a  month,  plus  30% 
of  average  earnings,  payable  after  6  months  of 
disability. 

Increment  of  1%  of  earnings  for  each  30  weeks  of 
contribution  beyond  7S0  weeks. 

Minimum  pension:  40%  of  earnings,  but  not  less 
than  S8S  bolivars  a  month. 

Constant-attendance  supplement:  Up  to  S0%  of 
pension. 

Partial  invaUdity:  Percent  of  full  pension  propor- 
tionate to  degree  of  disability,  if  invalidity  results 
from  nonoccupational  accident. 

Invahdity  settlement:  10%  of  total  covered  earn- 
ings if  ineligible  for  pension  but  at  least  100  weeks 
of  contribution  during  last  4  years. 

Occasional  adjustments  of  beiKfits  for  changes  in 
prices  and  wages. 

Survivor  pension:  40%  of  pension  of  insured,  pay- 
able to  widow  age  45  or  caring  for  child.  Other 
widows  receive  lump  sum  of  2  years'  widow's 
pension.  Also  payable  to  dependent  aged  or  inval- 
id widower. 

Orphans:  20%  of  pension  of  insured  for  each 
orphan  under  age  14  (18  if  student,  no  limit  if 
invalid).  First  fiill  orphan  receives  40%  of  pension; 
others  20%. 

Maximum  survivor  benefits:  100%  of  pension  of 
insured;  minimum.  385  boUvars  a  month,  shared 
among  aU  eligible  survivors. 

Survivor  settlement:  Amount  equal  to  10%  of  total 
covered  earnings  of  deceased.  Payable  to  above 
survivors,  if  qualifying  period  for  pension  not  met 
but  at  least  lOO  weeks  of  contribution  during  last  4 
years;  or  to  brothers,  sisters,  and  parents,  in  ab- 
sence of  any  of  above  survivors. 

Funeral  grant:  500  bolivars. 

Occasional  adjustments  of  benefits  for  changes  in 
prices  and  wages. 

Ministry  of  Labor,  general  supervision. 

Venezuelan  Social  Insurance  Institute,  ad- 
ministration of  program;  managed  by  tri- 
partite board  an^  director-general. 

Sickness  benefit:  66-2/3%  of  earnings.  (Reduced 
by  S0%  when  patient  is  hospitalized.) 

Payable  after  3-day  waiting  period  for  up  to  S2 
weeks  (may  be  extended  if  cure  probable). 

Maternity  benefit:  66-2/3%  of  earnings,  payable 
for  up  to  6  weeks  before  and  6  weeks  after 
confiiKmenL 

Medical  benefits:  Free  medical  services  ordinarily 
provided  directly  to  patients  by  medical  facilities 
of  Institute,  up  to  nmnmnni  of  S2  weeks. 

Includes  general  and  specialist  care,  hospitaliza- 
tion, laboratory  services,  medicines,  dental  care, 
maternity  care,  appliances,  and  transportation. 

Medical  benefits  for  dependents:  Same  as  for  insured 
person. 

Maximum  duration  of  medical  benefits  for  depend- 
ents of  pensioners:  26  weeks. 

Survivors  of  pensioners  are  entitled  to  medical 
service  benefits  up  to  32  weeks. 

Ministry  of  Labor,  general  supervision. 

Venezuelan  Social  Insurance  Institute,  ad- 
ministration of  program. 

Institute  operates  own  clinic  and  hospitals 
and  has  otiier  faciUties  under  contract 

Temfomy  dimkilitj  benefit  (work  injury): 
66-2/3%  of  earnings. 

Payable  after  3-day  waiting  period  for  up  to  S2 
weeks. 

Permanent  disability  pension  (work  injury): 
66-2/3%  of  earnings,  if  totally  disabled. 

Constant-attendance  supplement:  Up  to  S0%  of 
pension. 

Partial  disabiUty:  Percent  of  full  pension  propor- 
tionate to  degree  of  disabiUty,  if  2S%  to  66% 
disabled;  lump  sum  of  3  years'  pension  for  6%  to 
24%  disabiUty. 

Medical  benefits  (work  injury):  Free  general  and 
specialist  care,  hospitalization,  medicines,  laborato- 
ry services,  appliances,  and  rehabilitation  services. 

Survivor  pension:  40%  of  total  disability  pension  of 
insured,  payable  to  widow  age  43  or  caring  for 
child.  Other  widows  receive  lump  sum  of  2  years' 
widow's  pension.  Also  payable  to  dependent  aged 
or  invalid  widower. 

Orphans:  20%  of  pension  of  insured  for  each 
orphan  under  age  14  (18  if  student,  no  limit  if 
invaUd).  First  or  only  foU  orphan  receives  40%  of 
pension. 

Other  eligible  survivors  (in  absence  of  above): 
Lump  sum  equal  to  10%  of  total  covered  earnings 
of  deceased,  payable  to  brothers,  sisters,  and 
parents. 

Funeral  grant:  300  boUvars. 

Ministry  of  Labor,  general  supervision. 

Venezuelan  Social  Insurance  Institute,  ad- 
ministration of  contributions  and  benefits. 

Institute     provides     medical  benefits 
through  its  own  clinics  and  hospitals. 
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WESTERN  SAMOA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  and  current  law:  1972. 
Provident  fund  system 
(1  lala  equals  44.6  U.S.  cents) 

Employed  persons. 

Insured  person:  5%  of  earnings. 
Employer:  5%  of  payroll. 
Government:  None. 

Old-age  pension:  Age  55  and  retirement  from 
covered  employment. 

Invalidity  pension:  Incapacity  for  work  in  cov- 
ered empfoyment. 

Survivor  pension:  Death  of  insured. 

Sickness  and  Maternity 

(Some  medical  services  available  free  to  pop- 
ulation in  govenmient  health  centers.  Other 
hospital  and  medical  services  payable  under 
the  work-injury  program.) 

Work  injury 

First  law:  1960 
Current  law:  1978. 

Compulsory  insurance  with  private  carrier 

Employed  persons  and  road  accident  victims. 

Insured  person:  None  (but  S  sen  per  gallon  levied 
on  users  of  motor  fuel  to  fmance  cost  of  motor 
vehicle  accidents). 

Employer  1  %  of  payroll. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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WESTERN  SAMOA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  paisum:  Total  employee  and  employer 
contiibutioas,  plus  interest,  paid  as  monthly  pen- 
sion; or  insured  may  elect  to  receive  monthly 
pension  of  7S%  of  total  contributions,  plus  interest, 
with  remainder  paid  as  lump  sum. 

Lump  sum  if  total  employee  and  employer  contri- 
butions less  than  1,600  tala. 

Invalidity  pension:  Total  employee  and  employer 
contributions,  plus  interest,  paid  as  monthly  pen- 
sion; or  insured  may  elect  to  receive  monthly 
pension  of  75%  of  total  contributions,  plus  interest, 
with  remainder  paid  as  lump  sum. 

Lump  sum  if  total  employee  and  employer  contri- 
butions less  than  1,600  tala. 

Survivor  pension:  50%  of  pension  of  insured. 
Death  benefit:  Lump  sum  of  1,500  tala. 

National     Provident     Fund,  general 
supervision. 

Managed  by  tripartite  board. 

Temfomry  disability  benefit  (work  injury):  60%  of 
earnings.  Maximum  and  minimum  benefits,  75  tala 
and  10  tala  a  week,  payable  up  to  3  years  after  5- 
day  waiting  period. 

Coven  motor  injuries. 

Permanent  disability  (work  injury):  Lump  sum  up 
to  2,000  tala,  according  to  degree  of  incapacity. 

Medical  benefits  (work  injury):  Medical  expenses 
up  to  100  tida;  reasonable  costs  of  artificial  aids 
and  rehabilitation. 

Covers  motor  vehicle  injuries. 

Survivor  grant  (work  injury):  Lump  sum  up  to  208 
weeks  gross  earnings  or  7.500  tala,  whichever  is 
less. 

Funeral  grant:  Up  to  200  tala. 

Covers  death  by  motor  vehicle  accident. 

Accident  Compensation  Board,  adminis- 
tration of  law. 

Labor  Department,  general  supervision. 

YUGOSLAVIA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law;  1922  (effective  in  1937). 

Current  laws:  1972  Federal  law,  supplemented 
by  separate  laws  of  6  Republics  and  2  Auton- 
omous Regions. 

Social  insurance  system 

(1  dinar  equals  0.2  U.S.  cents) 

Employed  persons  in  industry,  commerce,  and 
agriculture;  public  employees;  and  members  of 
handicraft  and  fishery  cooperatives. 

Special  systems  for  various  categories  of  self- 
employed  workers  including  craftsmen,  liberal 
professions,  and  artists. 

Insured  person:  Whole  cost,  at  contribution  rates 
varying  among  Republics  and  Autonomous  Re- 
gions, subject  to  statutory  maximum  (average 
about  16%  of  payroll). 

Employer:  None,  except  private  employer  pays 
whole  premium  for  his  workers. 

Government:  Subsidy  to  underdeveloped  dis- 
tricts. 

Old-age  pension:  Age  60  (men)  or  55  (women) 
and  20  years  of  insurance.  Payable  at  any  age 
after  40  years  of  insurance  (men)  or  35  (women); 
at  age  65  (men)  or  60  (women)  after  15  years; 
and  at  age  55  (men)  and  50  (women)  after  35 
years  of  insurance  (men)  or  30  (women).  Lower 
requirements  for  arduous  or  unhealthy  work. 
Retirement  from  insured  employment.  Payable 
abroad  if  reciprocal  agreement. 

Invalidity  pension:  Incapacity  for  all  work  (total 
disability)  or  greatly  reduced  capacity  for  regu- 
lar or  equivalent  work  (partial  disability).  Cov- 
erage for  at  least  1/3  of  years  after  age  20.  (Also 
at  least  40  months'  coverage  out  of  last  60,  or  80 
out  of  last  120.)  Minimum  of  1  year  of  coverage 
in  all  cases. 

Survivor  pensions:  Deceased  was  pensioner;  or 
had  5  years  of  insurance  with  3.3  years  in  last  5 
years;  10  years  with  5  in  last  10  years;  or  total  of 
20  years. 

Sickness  and  Maternity 

First  law:  1922. 

Current  laws:  1969;  1971  Federal  law  supple- 
mented by  separate  laws  in  6  Republics  and  2 
Autonomous  Regions. 

Social  insurance  system  (cash  and  medical  ben- 
efits) 

Employed  persons  in  industry,  commerce,  and 
agriculture;  public  employees;  members  of  hand- 
icraft and  fishery  cooperatives;  students;  certain 
liberal  professions;  and  artists.  Pensioners  also 
covered  for  medical  benefits. 

Special  system  for  self-employed  farmers. 

Insured  person:  Rate  set  by  local  health  insurance 
association;  averages  about  8.7%  of  wages. 

Employer:  Varying  percentage  of  payroll  to  cov- 
er basic  requirements  including  work  accidents 
and  occupational  illness  (varies  with  risk  factor). 
Private  employer  pays  whole  premium  for  his 
workers. 

Government:     Subsidy     to  underdeveloped 
districts. 

Above  contributions  also  finance  work-injury 
benefits. 

(Regional  pension  and  invalidity  association  and 
employment  associations  pay  contributions  for 
health  coverage  of  their  beneficiaries.) 

Cash  and  medical  benefits:  No  minimum  qualify- 
ing period. 

Larger  cash  benefits  payable,  however,  if  fol- 
lowing conditions  met  during  last  2  years:  Sick- 
ness benefit,  9  continuous  or  18  total  months  of 
insurance;  maternity  benefit,  6  continuous  or  12 
total  months  of  insurance. 

Work  Injury 

First  law:  1922. 

Current  laws:  Same  as  those  above  which 
apply  to  invalidity  and  sickness. 

Social  insurance  system 

Employed  persons  in  industry,  commerce,  and 
agriculture;  public  employees;  and  members  of 
handicraft  and  fishery  cooperatives. 

(Part-time  workers  also  covered  under  this  pro- 
gram.) 

Insured  person:  None. 

Employer  See  sickness  contributions  above. 
Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

First  law;  1927. 

Current  laws:  1972  Federal  law,  supplemented 
by  separate  laws  in  6  Republics  and  2  Autono- 
mous Regions. 

Unemployment  assistance 

Employed  persons  in  industry,  commerce,  and 
agriculture;  public  employees;  and  members  of 
h&ndicraft  and  fishery  cooperatives. 

Insured  person:  Rate  varies  according  to  Repub- 
lic or  Autonomous  Region. 

Employer.  None 

Government:  None. 

Unemployment  benefits:  Employment  throughout 
past  12  months,  or  during  18  months  in  last  2 
years. 

Total  income  from  employment  of  claimant's 
household  not  in  excess  of  specified  monthly 
amount. 

Ability  to  work,  registration,  and  regular  report- 
ing at  employment  office. 

Unemployment  not  due  to  voluntary  leaving, 
discharge  for  misconduct,  or  unjustified  refusal 
of  suitable  offer. 

Family  Allowances 

First  law:  1949. 

Current  laws:  1972  Federal  law  supplemented 
by  separate  laws  in  6  Republics  and  2  Autono- 
mous Regions. 

Employment-related  systm 

Employees,  members  of  some  liberal  professions, 
artists,  social  insurance  beneficiaries,  and  non- 
working  single  mothers  with  1  or  more  children 
and  limited  income. 

Insured  person:  Rate  varies  according  to  locality; 
maximum  set  at  Republic  or  Autonomous  Re- 
gion level. 

Employer  None,  except  private  employer  who 
pays  whole  contribution  for  his  workers. 

Government-    None,    except   contribution  for 
needy  agricultural  workers  in  1  region. 

Family  allowances:  Child  must  be  under  age  15 
(26  if  student,  no  limit  if  invalid). 

Taxable  income  of  household  must  be  below 
specified  monthly  amount  (adjusted  periodically 
for  cost-of-living  changes). 

(12  months  of  coverage  also  required  by  most 
laws.) 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Sun/ivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  pension  (Federal  minimum):  35%  (men)  or 
40%  (women)  of  average  earnings  during  last  10 
years  or  10  highest  paid  consecutive  years  in 
insured  employment.  (Past  earnings  revalued  for 
changes  in  average  wages  in  each  RepubUc  or 
Autonomous  Region.) 

Increment  of  2%  (men)  or  2%  to  3%  (women)  of 
earnings  for  each  year  of  insurance  beyond  15 
years.  Maximum  pension:  85%  of  base  earnings  as 
set  by  insurance  association. 

Periodic  adjustment  of  outstanding  pensions  for 
changes  in  cost  of  hving  and  minimum  wage  level. 

Invalidity  pension  (Federal  minimum):  Same  as 
old-age  pension,  except  that  pensions  of  workers 
under  age  55  (men)  or  50  (women)  increased  by 
10%  to  30%  of  earnings  according  to  years  of 
coverage.  If  invalidity  before  age  60  (men)  or  55 
(women)  and  less  than  20  years*  coverage,  mini- 
mum pension  is  45%  (men)  or  55%  (women). 

Constant-attendance  allowance  provided  where 
necessary. 

Partial  invalidity:  80%  of  earnings,  or  90%  if 
coverage  for  at  least  3/4  of  years  since  age  20. 

Periodic  adjustment  of  pensions  for  changes  in 
cost  of  living  and  minimum  wage  level. 

Survivor  pension:  (Federal  minimum):  1  survivor, 
70%  of  pension  paid  or  payable  to  insured;  2 
survivors,  80%;  3  survivors,  90%;  4  or  more 
survivors,  \00%. 

Eligible  survivors:  Widow  age  45  or  widower  age 
60,  invalid,  or  caring  for  child  under  age  15  (26  if 
student,  no  limit  if  invalid);  dependent  mother  age 
45  and  father  age  60,  or  invalid;  dependent  grand- 
children, brothers,  sisters. 

Funeral  grant:  Burial  expenses,  plus  1  month's 
earnings  or  pension. 

Periodic  adjustment  of  benefits  for  changes  in  cost 
of  Uving  and  minimum  wage  level. 

Union  of  Pension  and  Invalidity  Associa- 
tions, general  coordination  of  pension 
program. 

Self-governing  associations  for  pensions 
and  invalidity  in  Republics  and  Autono- 
mous Regions  administer  programs  at  the 
local  level. 

Sickness  benefit:  Rate  set  by  local  health  insurance 
association;  minimum,  60%  of  net  earnings.  Em- 
ployer pays  for  first  30  days. 

Payable  from  1st  day  of  incapacity  until  recovery 
or  award  of  invalidity  pension. 

Maternity  benefit:  \00%  of  earnings  if  qualifying 
period  met  Payable  for  up  to  105  days. 

Maternity  grant:  Amount  determined  by  health 
insurance  association. 

Medical  benefits:  Medical  services  provided  direct- 
ly to  patients  through  facilities  of  governmental 
health  service,  on  basis  of  contracts  with  local 
health  insurance  associations. 

Medical  care  provided  for  a  small  user  fee  which 
varies  according  to  region. 

PubUc  assistance  available  for  prolonged  illness. 

Medical  benefits  for  dependents:  Same  as  for  insured 
person. 

Wife  or  other  female  dependent  of  insured  person 
also  receives  maternity  benefits  on  same  basis  as 
insured  woman. 

Union  of  Health  Insurance  Associations, 
general  supervision  and  coordination  of 
health  insurance  programs. 

Community  associations  established  on  re- 
gional basis  with  minimum  of  I50,(XX) 
workers.  Delegates,  elected  by  users  and 
providers,  determine  services  and  fees. 
Minimum  level  of  medical  services  estab- 
lished by  Federal  law. 

Employers  must  provide  cash  benefits 
during  first  30  days,  deducting  cost  from 
contributions  due. 

Temporary  disability  benefit  (work  injury):  100%  of 
earnings,  according  to  wage  class. 

Payable  from  1st  day  of  incapacity  until  recovery 
or  award  of  permanent  disabihty  pension. 

Permanent  disability  pension  (work  injury):  Up  to 
85%  of  base  earnings  according  to  same  schedule 
as  for  old-age  pension. 

Medical  benefits:  Provided  under  sickness  insur- 
ance. 

Survivor  pension  (work  injury):  1  survivor,  70%  of 
pension  paid  or  payable  to  insured;  2  survivors, 
80%;  3  survivors,  90%;  4  or  more  survivors, 
100%. 

Eligible  survivors  in  addition  to  spouse  and  chil- 
dren: Grandchildren,  brothers,  sisters,  dependent 
aged  parents. 

Funeral  grant:  Burial  expenses,  plus  1  month's 
earnings  or  pension. 

Union  of  Pension  and  Invalidity  Associa- 
tions, coordination  and  administration  of 
short-term  cash  benefits. 

Unemployment  benefit  (after  income  test):  50%  of 
average  earnings  in  last  3  months- 
Payable  for  up  to  6  months.  Extended  up  to  6-18 
months  for  workers  with  50-120  months  of  prior 
employment;  maximum  duration  varies  according 
to  region. 

Council  of  Republic  and  regional  commit- 
tees, coordination  and  administration  of 
program  at  national  level. 

Local  employment  offices,  receipt  and 
payment  of  claims  and  operation  of  em- 
ployment service;  managed  by  representa- 
tives and  trade  unions'  people's  councils. 

Family  allowances:  Rates  set  by  individual  associa- 
tions in  Republics  and  Autonomous  Regions,  ac- 
cording to  number  of  children  in  family  and 
income  test. 

Allowances  adjusted  periodically  for  cost-of-living 
changes. 

National  Committee,  general  coordination 
of  regional  funds  and  associations. 

Self-governing  regional  associations  or- 
ganized for  administration  of  programs  on 
level  of  Republic  or  Autonomous  Region. 
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Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity.  Death 

First  law:  1956. 
Current  law;  1961. 
Social  insurance  system 
(1  Zaire  equals  1.4  U.S.  cents) 

Employed  persons,  including  domestic  workers, 
casual  workers,  and  sailors- 
Special  system  for  public  employees. 

Voluntary  coverage  for  nonemployed  persons  if 
at  least  5  years  of  covered  employment  and 
requested  within  6  months  after  cessation  of  paid 
employment. 

Insured  person:  3%  of  earnings. 
Employer:  3.5%  of  payroll. 

Government:  Annual  subsidy  up  to  amount  fixed 
by  decree. 

Maximum  earnings  for  contribution  purposes: 
2,000  zaires  a  month. 

Voluntarily  insured:  6.5%  of  most  recent  6 
months'  covered  earnings,  according  to  3  wage 
categories. 

Old-age  pension:  Age  59,  or  55  if  prematurely 
aged  (to  be  raised  gradually  to  age  65  for  men 
and  60  for  women).  60  months  of  insurance  in 
last  10  years.  Retirement  from  paid  employment. 
Payable  abroad  under  reciprocal  agreement. 

Invalidity  pension:  Loss  of  2/3  of  earning  capaci- 
ty. 36  months  of  insurance  in  last  5  years.  (No 
minimum  qualifying  period  if  nonoccupational 
accident.) 

Survivor  pensions:  Deceased  met  pension  require- 
ments or  was  pensioner  at  death. 

Sickness  and  Maternity 

(1967  labor  code  requires  employers  to  pay 
2/3  of  wages  plus  family  allowances  to  their 
workers  during  sickness  and  14  weeks  of 
maternity  leave^  and  to  provide  medical  care 
for  workers  and  their  dependents.) 

(Medical  care  available  in  government  hospi- 
tals and  dispensaries  to  old-age  and  disability 
pensioners  and  their  dependents) 

Work  Injury 

First  law:  1949. 
Current  law:  1961. 
Social  insurance  system 

Employed  persons,  including  domestic  and  casu- 
al workers,  sailors,  apprentices,  and  students  in 
vocational  and  craft  schools. 

Insured  person:  None. 

Employer  1%  of  payroll  (may  be  increased  for 
higher  risk). 

Government-  None. 

Maximum  earnings  for  contribution  purposes: 
2,0(X)  zaires  a  month. 

Work-injury  benefits:  No  tniniirnim  qualifying 

period. 

Unemployment 

Family  Allowances 

FuW  law;  1951. 
Current  law;  1961. 
Employment-related  system 

Employed  persons  and  social  insurance  benefi- 
ciaries with  1  or  more  children.  (Currently  paid 
only  in  Shaba  Province.) 

Special  system  for  public  employees. 

Insured  person:  None. 
Employer  16.7%  of  payroll. 
Government:  None. 

Maximum  earnings  for  contribution  purposes: 
1,869  zaires  a  month. 

Family  allowances:  Child  must  be  under  age  16 
(25  if  student,  no  limit  if  invaUd). 

Allowance  also  payable  for  nonworldng  wife 
caring  for  children. 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

OU-age  pension:  Annua]  benefit  of  1 .67%  of  aver- 
age monthly  covered  earnings  times  months  of 
insurance. 

Minimum  pension:  50%  of  highest  legal  minimum 
wage. 

Old-age  settlement:  Lump  sum  equal  to  10  times 
annual  pension,  based  on  years  of  insurance  com- 
pleted (not  less  than  50%  of  minimum  pension), 
payable  to  retired  workers  from  age  58  if  ineligible 
for  pension. 

Pensions  adjusted  to  wage  index. 

Invalidity  pension:  Annual  benefit  of  1.67%  of 
average  monthly  covered  earnings  times  months  of 
insurance. 

Minimum  pension  (if  covered  in  36  months  during 
last  5  years):  50%  of  highest  legal  minimum  wage. 

Constant-attendance  supplement:  50%  of  pension. 

Pensions  adjusted  to  wage  index. 

Survivor  pension:  40%  of  pension  of  insured  to 
widow  age  50  or  invalid.  Also  payable  to  depend- 
ent invalid  widower. 

Widow's  grant  (if  ineligible  for  pension):  Lump 
sum  equal  to  12  months'  pension  of  deceased. 

Orphans:  Lump  sum  equal  to  25%  of  widow's 
grant  for  each  orphan  under  age  16  (25  if  student, 
no  limit  if  invalid),  or  50%  for  each  full  orphan. 
Maximum,  100%  of  widow's  grant,  or  200%  if  full 
orphans. 

Pensions  adjusted  to  wage  index. 

Ministry  of  Labor  and  Social  Security,  gen- 
eral supervision. 

National  Social  Security  Institute,  adminis- 
tration of  program  through  regional  offices; 
managed  by  tripartite  board  and  director- 
general. 

Temfonry    disability    benefit    (work  injury): 
66-2/3%  of  average  daily  earnings  during  the  3 
months  preceding  injury,  plus  family  allowances 
where  applicable,  and  where  degree  of  incapacity 
is  at  least  60%.  Benefits  reduced  during  hospital- 
ization if  no  dependents. 

Payable  from  day  after  injury  or  onset  of  occupa- 
tionai  illness  until  recovery  or  certification  of 
permanent  disabihty. 

Permanent  disability  pension  (work  injury):  85%  of 
average  monthly  earnings  for  the  3  months  pre- 
ceding injury,  if  totally  disabled. 

Constant-attendance  supplement:  50%  of  pension. 

Partial  disability:  Percent  of  full  pension  corre- 
sponding to  degree  of  incapacity  (paid  as  a  lump 
sum  equal  to  3  times  annual  pension  if  incapacity 
less  than  15%). 

Medical  benefits  (work  injury):  Medical,  dental, 
surgical,  and  hospital  care;  X-rays;  laboratory 
services;  pharmaceuticals;  appliances;  and  trans- 
portation. 

Survivor  pension  (work  injury):  20%  of  earnings  of 
insured  payable  to  widow  of  any  age.  Also  pay- 
able to  dependent  invalid  widower.  (Lump  sum 
equal  to  12  months'  pension  payable  to  widow  or 
widower  who  remarries.) 

Orphans:  15%  of  earnings  for  each  orphan  under 
age  16  (25  if  student,  no  limit  if  invalid). 

Maximum  survivor  pensions:  100%  of  total  disabil- 
ity pension  of  insured. 

Funeral  grant:  Lump  sum  equal  to  90  days'  legal 
minimum  wages. 

Ministry  of  Labor  and  Social  Security,  gen- 
eral supervision. 

National  Social  Security  Institute,  adminis- 
tration of  contributions  and  benefits. 

Family  allowances:  Amounts  vary  among  prov- 
inces and  regiona,  being  fixed  by  provincial  gov- 
ernments. 

Ministry  of  Labor  and  Social  Security,  en- 
forcement of  law. 

National  Social  Security  Institute,  adminis- 
tration of  program  for  social  insurance 
beneficiaries. 

Employer  must  pay  allowances  to  own  em- 
ployees without  any  equalization  arrange- 
ment. 
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ZAMBIA 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

First  law:  1965. 
Current  law:  1973. 

ProridetU  fund  system  Oump-sum  benefits) 
(1  kwacha  (K)  equals  7  U.S.  cents) 

Employed  persons,  including  agricultural  work- 
ers, domestic  servants  in  urban  areas,  and 
apprentices. 

Exclusions:  Casual  workers,  self-employed,  and 
workers  in  cooperatives. 

Special  system  for  public  employees  and  domes- 
tic servants. 

Voluntary  affiliation  for  domestic  servants  in 
rural  areas  and  others  excluded  from  compulso- 
ry coverage. 

insured  person:  5%  of  earnings  Oower  rates  if 
wages  below  1C2.30  a  day). 

Employer  5%  of  payroll  (higher  rates  for  low- 
wage  earners). 

Government-  None. 

Maximum  earnings  for  contribution  purposes: 
K300  a  month. 

Above  contributions  also  finance  maternity  ben- 
efits and  funeral  grants. 

Old-age  benefit:  Age  50  and  retirement  from 
regular  employment  (age  55  without  retirement); 
5  years  earlier  for  those  who  joined  Fund  prior 
to  April  1,  1973.  Payable  at  any  age  to  member 
emigrating  permanently. 

Invalidity  benefit:  Permanent  incapacity  for  any 
work  due  to  physical  or  mental  disability. 

Survivor  benefit:  Death  of  insured  worker  before 
benefit  otherwise  payable. 

Sickness  and  Maternity 

First  and  current  law:  1973. 
ProriJaU  fund  system  (maternity  benefits  only) 

Employed  women. 

Insured  person:  See  pension  contributions  above. 
Employer  Same. 
Government:  Same. 

Maternity  benefit;  24  contributions  to  Fund. 

Work  Injury 

Fust  law:  1929  (employer  liability). 
Current  law:  1%3  (compulsory  insurance). 
Compulsory  insumnct  with  puUie  carrier 

Employed  persons,  including  casual  workers, 
teachers,  domestic  servants  and  apprentices. 

Special  system  for  public  employees. 

Insured  person:  None. 

Employer  Whole  cost,  through  contributions 
Taed  annually  according  to  risk. 

Government:  None,  except  pays  on  behalf  of  all 
non-pensionable  government  employees. 

Maximum  earnings  for  contribution  purposes: 
KlCOOOayear. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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ZAMBIA 


Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 

Old-age  baufit  Lump  sum  equal  to  total  employee 
and  employer  contributioDS  paid  in,  plus  accrued 
interest  (about  S%  a  year). 

May  be  paid  as  annuity  or  in  installments  at 
member's  option. 

Invalidity  benefit:  Lump  sum  equal  to  total  em- 
ployee and  employer  contributions  paid  in,  plus 
accrued  interest  (about  5%  a  year). 

May  be  paid  as  annuity  or  in  installments  at 
member's  option. 

Survivor  benefit:  Lump  sum  equal  to  total  employ- 
ee and  employer  contributions  paid  in  for  de- 
ceased, plus  accrued  interest  (about  5%  a  year). 

Payable  to  nominated  spouse  or  other  dependent 
relatives. 

May  be  paid  as  annuity  or  in  installments. 

Funeral  grant:  K 120  (in  addition  to  above  benefit), 
if  at  least  24  contributions  credited  to  deceased. 

Ministry  of  Labor  and  Social  Services, 
general  supervision. 

Zambia  National  Provident  Fund,  admin- 
istration of  program;  managed  by  tripar- 
tite board  and  director. 

(3  regional  offices  and  23  district  offices). 

MaUmity  benefit:  KlOO  for  each  birth  (not  deduct- 
ible from  member's  account  in  Fund). 

(Labor  law  provides  that  employers  grant  up  to  30 
days  of  paid  sick  leave  per  year  to  employees,  and 
up  to  90  days  for  maternity  leave.) 

Medical  benefits:  None  under  insurance.  (Free 
medical  care  available  to  all  citizens  in  govern- 
ment hospitals,  clinics,  and  rural  health  centers.) 

Ministry  of  Labor  and  Social  Services, 
general  supervision. 

Zambia  National  Provident  Fund,  admin- 
istration of  program. 

Temporary  diiabilily  benefit  (work  injury):  1(X)%  of 
average  monthly  earnings  up  to  75  kwacha,  plus 
80%  of  K76-K200,  50%  of  K201-IO00,  40%  of 
K301-K400,  and  30%  of  K401-K600. 

Payable  for  up  to  18  months  (24  months  in  special 
cases). 

Permanent  disability  pension  (work  injury):  100% 
of  average  monthly  earnings  up  to  40  kwacha,  plus 
70%  of  K41-K100,  40%  of  K101-K200,  30%  of 
IC20I-K300,  20%  of  K3O1-K4O0,  and  10%  of 
K401-K600  for  total  incapacity. 

Child  supplement:  15%  of  pension  for  1st,  5%  for 
each  other  child  under  age  18,  through  the  8th 
child. 

Partial  disability:  Percent  of  full  pension  propor- 
tionate to  degree  of  disabiUty  (lump  sum  payable  if 
less  than  10%  disabled). 

Provision  for  periodic  adjustment  of  pensions  for 
cost-of-living  changes. 

Medical  benefits  (work  injury):  Medical,  dental, 
nursing,  and  hospital  care,  up  to  Kl,50O,  artificial 
limbs  up  to  K5(X>.  and  transportation. 

Survivor  pension  (work  injury):  80%  of  disability 
pension  of  insured.  Payable  to  widow  or  invahd 
widower. 

Orphans:  15%  of  insured's  pension  for  1st,  5%  for 
each  other  orphan  under  age  18  (older  if  full-time 
student);  full  orphans,  30%  for  1st,  10%  for  each 
other  (maximum,  8  children). 

Survivor  benefit  payable  to  other  survivors  (if  no 
widow  or  orphans).  Amount  varies  according  to 
degree  of  dependence  upon  deceased. 

Provision  for  periodic  adjustment  of  pension  for 
cost-of-living  changes. 

Ftmeral  grant:  Cost  of  burial;  maximum,  K50. 

Ministry  of  Labor  and  Social  Services, 
general  supervision. 

Workmen's  Compensation  Fund,  adminis- 
tration of  contributions  and  benefits;  man- 
aged by  board  and  commissioner. 
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ZIMBABWE 


Dates  of  Basic  Laws  and  Types 
of  Programs 

Coverage 

Source  of  Funds 

Qualifying  Conditions 

Old  Age,  Invalidity,  Death 

(1  2Umbabwean  dollar  equal  59.2  U.S.  cents) 

Sickness  and  Maternity 

Note:  In  1980,  a  free  health  care  program 
was  instituted  by  the  Zimbabwean  govern- 
ment for  those  recking  less  than  the  minimtmi 
wage,  covering  about  75%  of  the  population. 
Nominal  fees  have  susequently  been  imposed- 
Private  hospitals  and  doctors  are  available  in 
urban  areas. 

Maternity:  Employed  pregnant  women  are 
guaranteed  their  jobs  with  70%  of  pay  for  45 
days  before  and  45  days  after  delivery. 

Work  Injury 

First  and  current  law:  Mid-to-late  1970's  (ex- 
act date  unknown). 

Employer  liabiUty/computsory  insurance  with 
private  carrier. 

Employed  persons  earning  Z$20,000  or  less. 
Exclusion:  Domestic  workers. 

Insured  person:  None. 

Employer:  Whole  cost,  through  direct  provision 
of  benefits  or  insurance  premiums. 

Government:  None. 

Work-injury  benefits:  No  minimum  qualifying 
period. 

Unemployment 

Family  Allowances 
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Cash  Benefits  for  Insured  Workers 
(except  permanent  disability) 

Permanent  Disability  and  Medical 
Benefits  for  Insured  Workers 

Survivor  Benefits  and  Medical 
Benefits  for  Dependents 

Administrative  Organization 



Temporary  disability  benefit  (work  injury):  100%  of 
earnings  (up  to  Z51000)  for  first  30  days.  Thereaf- 
ter, periodical  payments  of  up  to  80%  of  monthly 
earnings. 

Payable  from  1st  day  of  incapacity. 

Permanent  disability  pension  (work  injury):  80%  of 
first  Z$300  of  earnings,  60%  of  next  Z$300,  50% 
of  next  Z$400  (maximum  pension  for  earnings  up 
to  ZS1,333  is  Z$620  monthly),  calculated  accord- 
ing to  degree  of  disability. 

Children's  supplement:  One  child,  12-1/2%  of 
pension;  2  to  3  children,  additional  5%  of  pension 
per  child. 

Partial  disability:  Lump  sum  payable  if  disabilty 
less  than  30%. 

Medical  -benefits  (work  injury):  Medical  charges, 
including  transporation  and  drugs,  up  to  manimiiin 
ZJ2,000. 

Survivor  pension  (work  injury):  66  2/3%  of  earn- 
ings of  insured's  pension.  Payable  to  dependent's 
widow  or  widower. 

Children's  supplement  payable  until  age  19  or  self- 
supporting. 

Funeral  grant:  Burial  expenses  up  to  Z$8(X). 

Ministry  of  Labour,  Manpower  Planning, 
and  Social  Welfare. 
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International  Social  Security  Association  (ISSA) 
Publications  from  the  ISSA 


The  aim  of  the  International  Social 
Security  Association,  founded  in  1927, 
is  to  protect,  promote  and  develop 
social  security  throughout  the  world. 

As  a  world-wide  organization,  the 
ISSA  brings  together  official  agencies 
responsible  for  the  administration  of 
social  security.  The  Association  enjoys 
a  special  relationship  with  the 
International  Labour  Office  and  has 
been  granted  consultative  status  by 
the  Economic  and  Social  Council  of 
the  United  Nations. 

Membership 

The  affiliate  members  of  the 
Association  are  government 
departments,  central  institutions  or 
national  federations  of  institutions 
which  administer  social  security  or  one 
of  its  branches.  National  institutions 
interested  in  the  development  of  social 
security  but  which  have  no 


administrative  responsibility  are 
eligible  for  associate  membership.  The 
ISSA  currently  has  255  affiliate 
members  and  59  associate  members 
in  129  countries. 


Activities 

The  Association  pursues  its  aims 
through  three  main  programs  of 
activity. 

Technical  activities  are  the 
responsibility  of  the  Permanent 
Technical  Committees,  which  examine 
at  the  world-wide  level  the  problems 
specific  to  each  branch  of  social 
security  (sickness  and  maternity,  old- 
age,  invalidity  and  death,  occupational 
risks,  unemployment,  and  family 
allowances)  or  those  which  are 
common  to  ail  branches  (e.g.  actuarial 
and  statistical  questions,  organization 
and  methods,  legal  aspects). 


Regional  activities  in  Africa, 
America  and  Asia,  as  well  as  in 
Europe,  are  designed  to  meet  the 
special  needs  of  the  member 
organizations  in  these  continents.  The 
regional  activities  include  the 
organization  of  regional  conferences, 
round  tables,  working  groups  and 
other  technical  meetings,  as  well  as 
training  courses  and  seminars  for 
officials  of  member  organizations. 


Research  and  documentation 
activities  are  primarily  concerned  with 
the  analysis  of  developments  and 
trends  in  social  security  as  well  as  the 
identification  of  future  problems  and 
issues  in  the  field.  The  program 
includes  the  organization  of  research 
meetings,  the  conduct  of  studies  and 
inquiries,  and  the  collection  and 
distribution  of  technical  information. 


The  International  Social  Security  Review 

The  Review  is  the  only  specialized  international 
publication  In  which  social  security  developments 
throughout  the  world  can  be  followed.  The  Review 
publishes  works  by  the  foremost  experts  on  social  security 
and  descriptive  studies  of  social  security  programs  in 


different  countries.  It  contains  regular  sections  on  the 
current  international  situation,  new  legislation  and  recent 
works  on  social  security,  in  addition  to  giving  a  full  picture 
of  the  activities  of  the  ISSA. 

The  Review  is  published  quarterly  by  the  ISSA  in 
English,  French,  German  and  Spanish  editions. 


Studies  and  Research 

This  series  of  ISSA  publications  presents  the  results  of 
numerous  research  projects  conducted  in  the  field  of  social 
security  throughout  the  world.  Each  volume  deals  with  a 
different  subject  that  has  been  the  theme  of  an  original 
study  or  of  a  meeting  of  experts  organized  within  the 
framework  of  the  research  activities  of  ISSA.  The  subjects 
covered  in  the  series  may  vary  widely  and  are  often 
broader  in  their  nature  than  the  specific  problems  of  each 


branch  of  social  security.  The  most  recent  volumes  in  the 
series  accordingly  cover  themes  such  as  the  teaching  of 
social  secuirty,  social  security  measures  concerning  the 
provision  of  long-term  care  to  the  elderly  and  the  disabled, 
the  relationship  between  the  various  social  contingencies  of 
unemployment,  sickness,  invalidity  and  old  age  and  social 
security  measures  and  the  rehabilitation  of  the  young 
disabled.  Volumes  published  in  this  series  are  normally 
available  in  English  and  French. 


Social  Security 
Documentation 


European  Series 


The  volumes  published  in  this  series  deal  with  aspects 
of  social  security  problems  that  are  of  particular  concern  to 
industrialized  countries.  Each  volume  covers  a  different 
theme,  which- has  generally  been  the  subject  of  a 
conference  or  a  round-table  meeting  organized  by  the  ISSA 
at  the  European  level.  A  vast  range  of  subjects  has  been 


covered  up  to  now.  Including  protection  against 
unemployment,  family  policy,  supplementary  pension 
schemes  for  employees,  sickness  insurance  and  health 
policy,  protection  against  occupational  risks,  the  social 
protection  of  self-employed  workers  and  questions 
concerning  the  training  of  the  staff  of  social  security 
organizations. 

Volumes  in  this  series  are  normally  available  in  English 
and  French  and  sometimes  in  German  and  Spanish  as 
well.  (See  order  form  on  reverse.) 
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Order 
Form 


ISSA  Publications 

International  Social  Security  Association 
Case  postale  1 

CH-1211  Geneva  22,  Switzerland 


Name 


Street 


City 


Country 


State 


I  I  Please  send  invoice 


Postal  code 


Payment  in  Swiss  Francs 
has  been  made  by: 

I    I  enclosed  check 

□ Intemational  Money  Order  to  ISSA,  Postal 
check  account  12-566,  Geneva 

□ transfer  to  ISSA  account  210-660,31  X 
Union  Bank  of  Switzerland 


English   French  German  Spanish 


Quantity 


Cost 
Each 


Total 
Cost 


The  International  Social  Security  Review 

I  wish  to  sut>scribe  to  the  quarterly  International  Social 
Security  Review.  Start  my  sutjscription- 

□  at  the  tjeglnning  of  the  current  year. 

□  from  the  last  Issue. 


SwFSO 

(per  year) 


Studies  and  Research 

English  French  Recent  titles  available 


□  □  The  role  of  research  in  social  security,  1988,  169  pp.    SwF25 

□  □  Conjugating  public  and  private:  the  case  of  pensions,  1987,  261  pp.    SwF25 

□  □  Social  security,  unemployment  and  premature  retirement,  1985,  168  pp.    SwF20 

□  □  Long-term  care  and  social  security,  1984,  180  pp.    SwF20 

\p  □  The  teaching  of  social  security,  1983,  135  pp.    SwF20 

□  □  Improving  cost  effectiveness  in  health  care,  1983,  173  pp.   SwF20 

□  □  Medical  care  under  social  security  in  developing  countries,  1982,  170  pp.    SwF20 

□  □  Social  security  and  disability:  Issues  in  policy  research,  1981,  164  pp.    SwF20 

□  □  Absenteeism  and  social  security.  1981,  157  pp.    SwF20 

□  □  Methods  of  financing  social  security,  1979,  92  pp.    SwF20 

□  □  Social  security  and  taxation,  1979,  130  pp.    SwF20 

□  □  Social  protection  and  the  over-75s,  1979  ,  71  pp.    SwF20 


Social  Security  Documentation  - 
European  Series 


English  French  German  Spanish  Recent  titles  available 


□ 

□ 

□ 

Forthcoming:  Economic  and  social  aspects  of  social  security  financing,  1988   

—  SwF20 

□ 

□ 

□ 

Relationship  between  pensions  and  occupations,  1987,  125  pp.   

—  SwF20 

□ 

□ 

□ 

□ 

Social  protection  in  agriculture,  1986,  261  pp.   

—  SwF20 

□ 

□ 

□ 

Social  security  and  staff  training,  1985,  63  pp.   

—  SwF20 

□ 

□ 

□ 

Occupational  pension  schemes,  1985,  123  pp.   

—  SwF20 

□ 

□ 

The  particular  problems  of  social  security  schemes  with  a  small  number  of   

—  SwF20 

□ 

□ 

□ 

participants,  1983,  62  pp.   

—  SwF20 

□ 

□ 

□ 

Socia!  security  and  family  policy,  1983,  147  pp.   

—  SwF20 

□ 

□ 

□ 

□ 

The  social  protection  of  self-employed  workers,  1982,  110  pp.   

—  SwF20 

□ 

□ 

□ 

□ 

Protection  against  occupational  risks  in  Europe  •  problems  and  prospects,   

—  SwF20 

□ 

□ 

□ 

1981,200  pp.   

—  SwF20 

□ 

□ 

□ 

□ 

Unemployment  protection  schemes  and  employment  policies,  1981,  236  pp.   

—  SwF20 

□ 

□ 

Benefits  for  migrant  workers  -  faster  services  for  claimants,  1980,  120  pp.   

—  SwF20 

□ 

□ 

Small  social  security  schemes  and  their  problems,  1980,  120  pp.   

—  SwF20 

□ 

□ 

□ 

□ 

Health  insurance  and  national  health  policy,  1979,  159  pp.   

SwF20 

Total  enclosed: 
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